Yattalunga Yattalunga Valley Christian School
Valley

CHRISTIAN SCHOOL
JOB DESCRIPTION

CASUAL TEACHER

CORE PURPOSE STATEMENT

The purpose of Yattalunga Valley Christian School is to equip students for a life of redemptive action through
a holistic education grounded in a Biblical perspective. This purpose assumes and requires that all members
of staff, both teaching and administrative: (a) are themselves living redemptively according to biblical
principles and perspectives, and so (b) are able to contribute authentically to a Christian educational
community where redemptive action is both valued and practiced.

Yattalunga Valley Christian School (YVCS) recognises that all people are created uniquely and in the image of
God and are precious and valued in His sight; as such YVCS provides a caring Christian environment for
students with Autism.

At YVCS we maintain a commitment to work in partnership with families to provide an individualised
education plan for each student, using a mixture of one to one and small group instruction and support.

THE ROLE

Consistent with the Core Purpose Statement, all roles at Yattalunga Valley Christian School including the role
of Casual Teacher, require the incumbent to: (a) affirm and promote the purpose, mission, Statement of
Beliefs and Doctrines and policies of the College, (b) model and maintain the Christian ethos of the College
in all areas of responsibility, and (c) contribute to the ongoing health and development of the College’s
Christian educational community both professionally and personally.

The primary function of the role is contribute to the provision of a quality educational service by providing
the classroom teacher with high level support for teaching and learning. The characteristics of this role
include: specialised knowledge, limited direction, initiative and the application of judgement.

FAITH BASIS OF APPOINTMENT

We see the appointment of staff to Yattalunga Valley Christian School as a ministry calling.

The ethos, aims and objects of a Christian School are based on:

e acceptance of the Lordship of Christ; and
e acceptance of the Bible as the revealed Word of God.

Within Yattalunga Valley Christian School these are expounded in the Statement of Doctrine and Belief. The
Statement of Doctrine and Belief does not exhaust the extent of the beliefs of the School and its members.
The Bible itself, as the inspired and infallible Word of God, that speaks with final authority concerning truth,
morality, and the proper conduct of mankind, is the sole and final source of all that the School and its
members believe.

Your role requires that you must support the School in all matters pertaining to faith and belief and set an
example of Christian conduct and behaviour consistent with the School’s beliefs and ethos as outlined in
documents made available to prospective employees prior to interview. As a result, any appointment is
conditional upon staff maintaining and demonstrating a continuing firm personal belief and lifestyle



https://www.gpcc.nsw.edu.au/work-with-us/employment-information

consistent with the School’s Doctrinal Basis and the other documents provided to staff, this being an essential
requirement of the appointment.

EXPERIENCE, KNOWLEDGE AND ATTRIBUTES

We are seeking experienced teachers to work on a casual basis in our Primary School. For full details and
criteria, please email: penny.egan@yvcs.nsw.edu.au.

The successful applicants must be committed Christians and be prepared to work under the ethos of our
School. Applications are to be submitted online using the Teaching Staff Application Form.

ACKNOWLEDGEMENT

The requirements of this job description are intended to describe the general nature and responsibility of the
work in this role. These statements are not to be construed as an exhaustive list of all duties, tasks and skills
required of the job. Employees will also be required to follow any other job-related instructions and school
policies, and to perform other job-related duties requested by their supervisor to support the School’s
compliance with its legislative obligations. The supervisor may, through consultation with the employee, vary
the responsibilities of the position temporarily as required, but within the skills and responsibility levels
appropriate to the position.

HOURS OF DUTY

This appointment is made under the NSW Christian Schools Teaching Staff Multi-Enterprise Agreement (and
subsequent versions). Specific hours and teaching load will be documented in the Letter of Offer.



https://media.digistormhosting.com.au/yvcs-au-nsw-841-website/documents/Employment/YVCS-Teacher-Employment-Application-2023.pdf?v=1674101885

