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FROM THE 

BOARD CHAIRMAN 

_________ 
 
As I reflect on 2023 I am compelled to state that the Board of 

Directors feel so privileged to serve the community of the 

Yattalunga Valley Christian School, seeking to pursue the 

purpose of the school: Equipped for Life. 

 

I would also like to thank all of the staff under the leadership 

of our Principal for their ongoing commitment to their calling 

and service at the School, as well as our Executive Principal 

and Executive Business Manager and the team at Melos 

supporting our schools. 

 

During the year we have said farewell to two Board members and 

thank them for their service – Kevin Sproats and Celeste Shackleton.  

We have also appointed two new Board members in Steve Walton and 

Mark Elkington.  Both Board members have experience in schools and currently serve in other Christian 

Schools as Principal (Steve) and Business Manager (Mark).  These appointments will bring further expertise 

to the Board and we look forward to appointing one or two more Board members during 2024. 

 

The Melos Board is called to provide authentic and healthy governance and strategic oversight of the 

school.  We are supported in this work by our Principal and staff.  It’s been a great year to celebrate the 

Christian education impact of this vital ministry.  As 2024 progresses we are entering a period of 

uncertainty with respect to religious freedoms, and as a Board we asking the school community that we all 

pray that the government of the day ensures that Christian education remains an authentic choice that 

parents can make for their children.   

 

The soul of our staff is our distinctive, and our Christian distinctive is central to our existence.  If you 

haven’t already, I implore you to please sign up to support the ongoing distinctive of Christian schooling at 

www.mychristianschool.au. 

 

The board has been busy working collaboratively with management on many operational projects this last 

year, and has also focused time on developing a clear set of Melos distinctives (the Melos way!) to ensure 

that member schools remain focused on their purpose and mission.  These distinctives are to be focused 

on purpose, empowering teams and enhancing identity so that we can be theologically committed, 

philosophically grounded and academically oriented.  Melos will measure success of our schools as 

flourishing in their missional impact, organisationally strong in their governance and leadership, and 

operating with financial security and reputational strength.   
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We are also committed to valuing and living the following virtues as we serve the group of schools as they 

work together and within their communities – courage, humility, diligence, kindness, wisdom and unity.  

 

Thank you again for the opportunity to serve the school community. 

 

In His service, 

 

 

David Bartlett 

BOARD CHAIR 

On behalf of the Board 
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FROM THE 
PRINCIPAL 

_________ 
 
 
2023 was the second year of operation of Yattalunga Valley 

Christian School. The foundation year saw many successes and the 

building of a small community dedicated to the nurturing and 

education of students on the autism spectrum. It was wonderful 

to expand to two classes in 2023 and welcome new staff, students 

and families. 

 

The classroom space was divided into two to provide the learning 

space required for our second class of students. Both rooms were fitted 

with sensory friendly features and additional fencing, seating and bag 

storage was installed. Several items of playground equipment were purchased to 

enhance the safety and play experience of students. Three large, permanent shade sails were purchased 

and installed using grant money partially provided by the Australian government to provide protection 

from the sun across the playground path area. The Federal member for Robertson the honourable Dr 

Gordon Reid officially opened the shade sails and met with each student.  

  

Following a comprehensive enrolment process and transition to school program, the year began with a 

core class of five K-2 students (boys) and six 3-4 students (boys) and six staff (2.4 FTE teachers and 2.2 FTE 

SLSO’s). The cohort increased by one student in each class by the end of the year. Flexible class groupings 

were adopted to target key numeracy and literacy skills. These groupings matched individual student 

academic and social learning goals, providing differentiated learning across the school. The class groupings 

for the numeracy and literacy blocks were six students in K-3 working towards Early Stage 1 and Stage 1 

outcomes and seven students in grades 1-4 working on Stage 1 and Stage 2 outcomes.   

  

Teachers worked with kindness and compassion showing the love of Jesus to our students. They provided high 

quality differentiated learning programs across the day, meeting the needs of a diverse group of learners.   

Students engaged in several extracurricular activities throughout the year which enriched our learning 

including a visit by the NSW health dental van. We participated in gymnastics, dance and swimming 

sessions and attended the Active Inclusion Sports day run by the Variety Children’s Charity.   

  

Thanks go to the previous Principal Mrs Nicole Smith who finished her term as Principal. Her significant contribution 

to outworking the vision for YVCS has set us on a strong foundation and we look to a bright future ahead.  

 

Louise Elliot-Watson 

PRINCIPAL  
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CONTEXTUAL 
INFORMATION 
_________ 
 
 
Yattalunga Valley Christian School established in 2022, began with a vision to offer Christ centred education 

to students with a primary diagnosis of autism. As a Christian School, our values and beliefs are founded in 

the person of Jesus Christ and we aim to be obedient to his revealed word, the Bible. YVCS opens its doors 

to families from any or no religious background, who desire a Christian education for their child and who 

feel that the smaller class sizes, significantly adjusted programmes, and higher teacher child ratio will assist 

their child in reaching their learning potential.  

  

In partnership with parents, we are determined to equip our students for a flourishing life of service as a 

fulfilment of the call of all humankind to be the stewards of the earth, to build society and to worship God. 

As we act as one of the agencies of Christianity, we desire to nurture our students and their families, it is a 

place where we seek to reflect the love of God in all we do and say.  

  

The Christian scriptures remain the benchmark against which we critique our lives and our work as we seek 

to turn students' attention towards the person of Jesus Christ, the one who remains the same, yesterday 

and today and forever.  

  

YVCS encourages the fullest possible development of the spiritual, social, intellectual and physical potential 

of each student.  
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CHARACTERISTICS OF THE 
STUDENT BODY 
_________ 
 
 
Yattalunga Valley Christian School is predominantly an Anglo-Saxon demographic mix made up of 13 

students (all boys currently but enrolment is open to boys and girls). We serve students from families 

mainly from the lower portion of the Central Coast, seeking to keep our fees affordable for middle income 

earners.  

  

Many of our students travel to and from school with the support of assisted transport through the 

Department of Education.  

  

In 2023, five of our students integrated with students from GPCC to participate in key learning areas that 

were identified as strength areas - for example: Mathematics, PE, and Visual Art. These integration 

opportunities alongside integrated play times, fostered the development of across school friendships and 

social development.  

 

 

PARENT, TEACHER AND STUDENT 
SATISFACTION 
_________ 
 
 
Despite there being no formal survey of parents, students or teachers, anecdotally, we have been made 

aware of a growing and increasingly positive perception in the community about the school. This has been 

supported by an increasing number of enrolment inquiries for the 2024 school year. Many families 

commented on how it has been life changing as their child switched from limited or non-attendance to 

seeking to come to school and being excited about spending a full day of learning, enabling them to 

maintain a full-time employment.   

  

The school operates a very open-door policy with families and communicates regularly via daily seesaw 

posts including description of learning and whole school emails. Complaints or issues are dealt with 

promptly and followed up personally. Many parents commented on the regular and clear communication 

by the school.  At the end of 2023 one staff member has resigned and is increasing their employment in a 

different setting. The remaining staff are committed to the school and their satisfaction appears to be high 

despite the challenges of working with children with complex and challenging behaviours.  
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SCHOOL IMPROVEMENT 
PLAN 
_________ 
 

 

Area Priorities Achievements 
Teaching and Learning Establish a deep understanding 

of teaching literacy 

The Seven Steps for Writing 

Success program. 

Staff Development Evaluate the behavioural needs 

of individual students and 

provide training in managing 

challenging and diverse 

behaviours  

Professional development 

provided by AIS (Supporting 

students with Challenging 

Behaviour). Planned professional 

development with the Crisis 

Intervention Institute. Safety 

Intervention Foundation – Working 

with Children and Young People.   

Facilities and Resources Development of playground 

space to further provide for 

the specific needs of students 

with autism.  

Permanent shade sails over the 

concrete play zone.  Tyres, 

Climbing A frames and planks.  

Community Provide opportunity for 

development of YVCS 

community culture 

 

 

Establish community 

partnerships 

Information sessions for current 
and interested families. Mother’s 
Day, Father’s Day and Thanksgiving 
events.   
   
 
Activate Inclusion Sports Day.   
 

Enrolments Continue to build foundation of 

enrolments for future years 

Presentation of information 

afternoons, school tours, liaise 

with local allied health providers. 
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ACTIONS UNDERTAKEN TO PROMOTE 
RESPECT AND RESPONSIBILITY 
_________ 
 

Respect and responsibility are addressed in different ways throughout the school. Our staff are trained in 

the enactment of our behaviour management policy and code of conduct to ensure that all students and 

staff are treated in a manner of mutual respect for each other. Students are spoken to regularly regarding 

expectations around social interactions and staff utilised many strategies including social stories, targeted 

lessons on pro social behaviour from the Zones of Regulation program and one on one conversations 

around interactions that are both respectful an honouring to others.   

  

Students are taught about conflict resolution through the PeaceWise principles which are integrated 

throughout the GodSpace program. They are encouraged to practice restorative justice when harm has 

occurred. This places the focus on healing, repair and forgiveness. Parents are informed when incidents 

occur and a collaborative approach is taken when assisting students to make respectful and responsible 

choices when similar situations arise in the future.  

  

Our maintenance team take care to keep the school environ's clean and tidy to reinforce the importance of 

respect for the environment. Work is done regularly to ensure the school environment is clean, tidy and 

attractive.  
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STAFF 
_________ 
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STAFF 
SUMMARY OF THE WORKFORCE 
_________ 
 

A summary of the workforce composition for Yattalunga Valley Christian School taken from the Census 

dated 5 August 2023 is: 

Staff 2023 

Full time teaching staff 1 

Part time teaching staff 2 

Full time non-teaching staff 0 

Part time non-teaching staff 3 

Full time indigenous non-teaching staff 0 
 

Total staff in 2023 = 6 

 

 

TEACHER 
ACCREDITATION 
_________ 
 
 

All teachers at Yattalunga Valley Christian School who are responsible for delivering the curriculum have 

accreditation with the NEW Educational Standards Authority (NESA) as defined by the Teacher Accreditation 

Act 2004: 

 

Level of accreditation 

Conditional 0 

Provisional 0 

Proficient Teacher 4 

Highly Accomplished Teacher 0 
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TEACHER 
QUALIFICATIONS 
_________ 
 

 

Category  

i. Teachers having teacher education qualifications from a higher 
education institution within Australia or as recognised within the 
National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, 
or 

 

 
4 

ii. Teachers having a Bachelor’s degree from a higher education 
institution within Australia or one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education qualifications. 
 

 
0 

 

 
SUMMARY OF 
PROFESSIONAL LEARNING 
UNDERTAKEN BY TEACHERS 
_________ 
 

Throughout the 2023 school year, YVCS staff participated in both formal and informal activities designed to 

maintain and enhance the knowledge and skills of all our teachers NSLS owes teachers met weekly in a 

staff meeting conducted by the principle covering areas of professional development including, wellbeing, 

team building, problem solving, WHS and planning. Throughout the year teachers participated in several  

 

professional development training sessions held on pupil free days both on and off site.  

  

All professional development is designed with a holistic vision of the school at the forefront and is valued 

for the benefit it gives to the whole community. We maintain compliance with professional regulatory 

organisations and look at professional development as an opportunity to deepen and strengthen the 

commitment we have to maintaining the distinctives of Christian education in our community.  
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Time and duration Professional learning activity Number of 
Teachers/Principal 
attending 

January 2023 2 day intensive InitiaLit training 3 

January 2023 3 hour AIS Supporting Students with Challenging 

Behaviour   

3 

January 2023 Fire Safety Training  

First Aid/Anaphylaxis training  

3 

January 2023 Mandatory Child protection  3 

March 2023 K-2 Maths units for the new NSW syllabus  1 

July 2023 CSA State Conference  2 

July 2023 Fire safety training 3 

July 2023 1 day Seven Steps to Writing Success program training  3 

July 2023 30 minute World Book training 3 

July 2023 2 hour Curriculum Reform 3 

All year Weekly 1 hour staff meeting 3 
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STUDENTS 
_________ 
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STUDENT 
ATTENDANCE 
_________ 
 

Attendance rates: 

 

Attendance % Absence % 

90.88% 9.12% 

 

 

Attendance register: 

 

Yattalunga Valley Christian School has an electronic roll marking system named TASSweb school 

management system. Rolls are legal documents and can be inspected or subpoenaed in court at any time. 

Therefore, roles must be accurate and up-to-date, and attendance registers should reflect the highest 

professional standards.  

  

All details, e.g. registration numbers, addresses, names, birth dates, age as at 1 January of the current year 

must be recorded in the TASSweb attendance record. Records of daily attendance are kept for seven years 

after the last entry. All attendance records are backed up electronically to multiple IT locations in 

association with the sister school- Greenpoint Christian college, whose IT system the school contracts to 

use. The roll is marked on all days that school is open for instruction, including sports carnivals and 

excursions.  

  

All details including the following must be recorded in the TASSweb database:  

  

• Daily attendance of students which may be noted by recording absences;  

• Absences;  

• Reason for absence;  

• Documentation to substantiate reasons for absence;  

• Common codes (approved by the Minister of Education) of registering absences must be 

used (refer: Section NSW Department of Education and Communities “Symbols for 

Electronic Attendance Registers”).  
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Retention of students: 

 

Year Group As at 5 August 2023 

Year 4 1 

Year 3 5 

Year 2 1 

Year 1 3 

Kindergarten 1 

 

 

 

Male/Female numbers (as at Census 5 August 2023) 

 

• Male – 11 

• Female – 0 

• Whole School – 11 
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SCHOOL 
POLICIES 
_________ 
 

 
 
The following School policies are publicly available on the website view the following link: School Policies | 

Yattalunga Valley Christian School (yvcs.nsw.edu.au) 

 

• Enrolment Policy 

• Child Protection and Wellbeing Policy 

• Anti-bullying Policy and Guidelines 

• Behaviour Management and Guidelines 

• Grievance Policy and Guidelines 

 
 

 

 

 
 
 
 
 
 
 
 
 
 
 

Policies listed were current 
up to December 2023.   

All policies and procedures 
are regularly reviewed and 

updated. 

2023 ANNUAL REPORT  |  SCHOOL POLICIES 

 

https://www.yvcs.nsw.edu.au/enrolment/school-policies
https://www.yvcs.nsw.edu.au/enrolment/school-policies


 18 

 

 
 
 
 
 
 
  

FINANCES 
_________ 
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FINANCIAL INFORMATION 
SUMMARY 
_________ 
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