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BOARD AND
EXECUTIVE LEADERSHIP
REPORT

The Board of Directors and Executive Leadership of the Melos group of schools are privileged to serve in the
governance and executive leadership of Yattalunga Valley Christian School as a member school. The principal
and staff seek to equip students for life as they develop and grow within Christian community to honour Christ
as they live in community. Student formation, staff development and the support of parents are all critical
components in the delivery of the authentic Christian Education provided by the School.

I’d like to take this opportunity to thank fellow Board members who served diligently over the last year — Steve
Walton, Lyndall Jones, Phil Blair, Mark Elkington, Erin Kluge, Toby Kerrison and lan Davie. The Board would
also like to thank the School staff under the leadership of the principal, Louise Elliot-Watson, for their ongoing
commitment to their calling and service.

Our Christian distinctive is central to our existence and directs our Mission. Melos Education has been busy
working collaboratively with the School leadership on many projects this last year including restructuring
internal spaces to provide for more effective use of classroom and administration areas. The Board and
Executive Leadership seek to ensure that the School flourishes in its missional impact and organisational
strength, operating with sustainability over the long term.

At the end of 2025 the Melos Education group of schools has grown to seven schools — Green Point Christian
College, Yattalunga Valley Christian School, Greenacre Christian College, Moree Christian School, Brewarrina
Christian School, Yanginanook School and the Richard Gill School (Muswellbrook). Plans for Riverina Christian
College (Deniliquin) were pushed back 12 months, with plans to commence in January 2027 and Highlands
Christian School (Armidale) now plans to commence in 2028. A campus of Brewarrina Christin school is being
established in 2027 in Moree to serve the indigenous community and an existing school is in the planning
phase to join Melos during 2026.

New developments during 2025 for the Melos group included the establishment of a new company: Melos
Early Learning Centres Ltd. We plan to begin opening early learning centres some of which will be co-located
with a Melos school and others may not. Melos is also well supported by an Academic Committee who are
developing our Education for Wisdom philosophy which underpins the teaching and learning approach in our
member schools. Finally, during the year Melos Education has been declared by the Federal Funding Authority
as an Approved System Authority. This will help to streamline administrative procedures relating to invoicing
and allow us to move forward with offering more services to our member schools.

Thank you again for the opportunity to serve your School community.
David Bartlett

CHAIRMAN
On behalf of the Board

Phillip Nash
EXECUTIVE PRINCIPAL
On behalf of Melos Staff
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2025
ANNUAL REPORT

2025 marked a significant year of growth and development for Yattalunga Valley Christian School as we
expanded to four classes and continued to strengthen our learning community for students on the autism
spectrum. This growth reflects both the increasing need for specialised education and the trust families place
in our school, and it was a joy to welcome new students, staff, and families.

The classroom structure expanded to four classes, enabling more targeted teaching environments with
smaller group sizes to support student learning, regulation, and engagement. Classes were organised
according to stage-based outcomes and levels of support, ensuring differentiated programs that meet each
student’s academic and social needs.

Following our enrolment and transition processes, the school year commenced with 26 students across four
classes: a Kindergarten—Year 1 class working towards Early Stage 1 outcomes; a Kindergarten—Year 2 class
working across Early Stage 1 and Stage 1; a Years 2-5 class with higher support needs working on Stage 1
outcomes; and a Years 3—6 class working across Stage 2 and Stage 3 outcomes.

In response to this growth, staffing expanded to 15 team members, including 5.2 FTE teachers, 3.6 FTE School
Learning Support Officers (SLSOs), and 0.7 FTE administration staff. Staff continued to demonstrate
dedication, compassion, and professionalism, showing the love of Jesus while delivering highly differentiated
programs with a strong focus on literacy and numeracy.

Chapel remained central to school life, with services held in the Staff Common Room at Green Point Christian
College. This larger space enabled students to confidently present class items each term, reflecting growth in
confidence, communication, and participation.

Students engaged in a wide range of extracurricular and community-based learning opportunities. Highlights
included Pevan and Sarah performances, Green Point Christian College Science Day and Book Week activities,
integrated playground experiences, and athletics carnivals, with the K=2 carnival held onsite and the Years 3—
6 carnival at Mingara Athletics Centre.

Excursions continued to support meaningful links to classroom learning. K-2 students explored “then and
now” through their visit to Alison Homestead at Wyong, while senior students attended an overnight
excursion to Bathurst, investigating Gold Rush history. A Year 6 student also attended a Civics and Citizenship
excursion to Canberra with Green Point Christian College. In addition, students were visited by the NSW
Health Dental Service, supporting health and wellbeing.

At the end of 2025, we farewelled Mrs Hansford as she concluded her roles as School Learning Support Officer
(SLSO) and RFF teacher. We sincerely thank her for her commitment and dedicated service to the YVCS
community over the past four years. As a foundation staff member, her contribution has been significant in
supporting our students and shaping the culture of our school. We wish her every blessing in her future
endeavours.

Throughout 2025, Yattalunga Valley Christian School continued to grow not only in size but in its capacity to
support each student holistically—academically, socially, emotionally, and spiritually. We give thanks for the
progress of our students, the dedication of our staff, and the ongoing partnership with our families and the
wider Green Point Christian College community.



SCHOOL
OVERVIEW




2025 YVCS ANNUAL REPORT

CONTEXTUAL
INFORMATION

Yattalunga Valley Christian School, established in 2022, was founded with a vision to provide Christ-centred
education for students with a primary diagnosis of autism. As a Christian school, our values and beliefs are
grounded in the person of Jesus Christ, and we seek to be obedient to His revealed Word, the Bible.

YVCS welcomes families from all backgrounds who desire a Christian education for their child and who
recognise that smaller class sizes, highly differentiated programs, and a higher teacher-to-student ratio
support students in reaching their learning potential. Since its establishment, the school has continued to
grow, both in enrolment and in its capacity to meet the diverse needs of our students.

In partnership with parents, we are committed to equipping our students for a flourishing life of service,
responding to the call placed on all people to be stewards of the earth, to contribute to society, and to worship
God. As a Christian learning community, we seek to nurture both our students and their families, reflecting
the love of God in all that we do and say.

The Christian Scriptures remain the benchmark against which we reflect on our lives and our work. We aim
to consistently point our students to Jesus Christ—the same yesterday, today, and forever—as we support
them in their learning and personal growth.

Yattalunga Valley Christian School is committed to the holistic development of each student, encouraging the
fullest growth of their spiritual, social, emotional, intellectual, and physical potential within a safe and
supportive environment.
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CHARACTERISTICS OF THE
STUDENT BODY

Yattalunga Valley Christian School is predominantly made up of an Anglo-Saxon demographic, consisting of
26 students (23 boys and 3 girls). We continue to serve families primarily from the lower portion of the Central
Coast, with the aim of keeping our fees accessible for middle-income earners.

Many of our students travel to and from school with the support of assisted transport through the Department
of Education, enabling access to a specialised educational setting that meets their individual learning and
support needs.

In 2025, students continued to participate in integration opportunities with Green Point Christian College,
including shared extracurricular activities such as Science Day programs, Book Week events, athletics
carnivals, and integrated playground experiences. These opportunities supported the development of social
skills, confidence, and cross-school connections, while allowing students to engage in a broader school
community.
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PARENT, TEACHER AND STUDENT
SATISFACTION

Although no formal survey was conducted with parents, students, or staff in 2025, there continues to be
strong anecdotal evidence of a positive and growing perception of Yattalunga Valley Christian School within
the wider community.

This has been reflected in the continued increase in enrolment inquiries, particularly for Kindergarten, as
families seek a school environment that understands and supports the individual needs of their child. Many
families have shared that being part of the YVCS community has been a highly positive and supportive
experience, particularly during the transition into formal schooling.

The Principal Advisory Group (PAG), established in 2024, continued to meet regularly throughout 2025.
Comprised of parent representatives, the PAG provides a valuable forum for feedback, discussion, and
collaboration around school improvement. The group continues to strengthen the partnership between home
and school, which remains a key priority as the school grows.

YVCS maintains an open-door policy and places a strong emphasis on clear and consistent communication
with families. This includes regular updates through Seesaw, as well as whole-school emails. Parent concerns
and feedback are addressed promptly and followed up personally where required. Informal feedback
throughout the year has consistently highlighted appreciation for the school’s supportive environment and
the clarity and care with which communication is delivered.
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Area

Priorities

Achievements

Teaching and Learning

Literacy focus MultiLit program
for Early stage 1 and Stage 1
students.

Spellex 3 For Stage 2 students
Zones of Regulation Digital
Program

AUSLAN

MUSIC FUN K-6

MultiLit training for 3 staff
members and implementation of
the Language Lift programme in
the kindergarten class

AUSLAN program in 3-6 class
Music program across all three
classes

Overnight excursions

Yr 6 Canberra

Yr 5 Bathurst

Staff Development

Evaluate the behavioural needs
of individual students and
provide training in managing
challenging and diverse
behaviours

Crisis Prevention Institute training
Safety Intervention Foundation —
Working with Children and Young
People. Training and refresher for
all staff

Facilities and Resources

4 Therapy Pods and dedicated
allied health room.
Development of playground
space to further provide for
the specific needs of students
with autism.

Seating on the veranda
MultiLit resources

Cubby House
Playground concrete stencils

Purchased
Decodable readers
Spellex A program for 3-6 students

Community Provide for opportunity for Information sessions for current
development of YVCS and interested families. Mother’s
community culture Day, Father’s Day, Thanksgiving

and 100 days of School events.
Establish community Attendance at Central Coast Local
partnerships Health District PDHPE
network meeting with special
Olympics Australia and
local providers
Enrolments Continue to build foundation of | Presentation of information

enrolments for future years

afternoons, school tours, liaise
with local allied health providers

10
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ACTIONS UNDERTAKEN TO PROMOTE
RESPECT AND RESPONSIBILITY

Respect and responsibility continue to be explicitly taught and reinforced across all areas of school life at
Yattalunga Valley Christian School. Staff are trained in the implementation of the school’s behaviour
management policy and code of conduct, ensuring that all students and staff are treated with mutual respect.
Students are regularly supported to understand expectations around social interactions, with staff using a
range of strategies including social stories, targeted lessons on prosocial behaviour through the Zones of
Regulation program, and individualised support through one-on-one conversations.

Students are taught conflict resolution through PeaceWise principles, which are integrated into the GodSpace
program. They are encouraged to practise restorative approaches when conflict occurs, focusing on
reconciliation, repair, and forgiveness. Parents are informed when incidents arise, and a collaborative
approach is taken to support students in making respectful and responsible choices moving forward.

The school environment also reflects these values. Staff and maintenance teams work together to ensure that
the grounds and learning spaces remain clean, safe, and well maintained, reinforcing the importance of caring
for shared spaces and respecting the environment.

11
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STAFF
SUMMARY OF THE WORKFORCE

A summary of the workforce composition for Yattalunga Valley Christian School taken from the census 1
August 2025 is:

Staff 2025

Full time teaching staff

Part time teaching staff

Full time non-teaching staff

Part time non-teaching staff

Full time indigenous non-teaching staff

O NN W b

Total staff in 2025 = 15

TEACHER
ACCREDITATION

All teachers at Yattalunga Valley Christian School who are responsible for delivering the curriculum have
accreditation with the NSW educational standards authority (NESA) as identified by the teacher accreditation
act 2004:

Level of accreditation
Conditional

Provisional

Proficient Teacher

Highly Accomplished Teacher

TEACHER
QUALIFICATIONS

o o - O

Category

i Teachers having teacher education qualifications from a higher
education institution within Australia or as recognised within the 7
National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines,
or

ii. Teachers having a Bachelor’s degree from a higher education

institution within Australia or one recognised within the AEI-NOOSR 0
guidelines but lack formal teacher education qualifications.

13
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SUMMARY OF
PROFESSIONAL LEARNING
UNDERTAKEN BY TEACHERS

Throughout the 2025 school year, YVCS staff engaged in a range of formal and informal professional learning
activities aimed at strengthening teaching practice and supporting the diverse needs of our students. Teachers
met weekly for staff meetings led by the Principal, focusing on areas such as wellbeing, team building,
problem-solving, work health and safety (WHS), and planning.

Professional learning in 2025 included a strong focus on evidence-based literacy instruction, with staff
participating in Initialit training and InitiaLit Languagelift programs to support foundational language and
reading development. Staff also engaged in curriculum-focused training, including Transformation by Design
with Christian Education National (CEN) and planning for the new HSIE K—6 syllabus.

Ongoing training supported staff in maintaining a safe and responsive learning environment. This included CP!I
Safety Intervention training and instructor certification, Child Protection updates, First Aid and Anaphylaxis
training, and WHS updates. Staff also participated in professional learning to support students on the autism
spectrum, including Positive Partnerships training.

In addition, staff developed their skills in educational technology and communication platforms through
Seesaw and Study Ladder training, and engaged in broader professional discussions through events such as
the CSA State Conference, National Leaders Summit, and training in digital ethics and the use of artificial
intelligence in Christian education.

All professional learning is aligned with the school’s holistic vision and is valued for the positive impact it has
on student learning and wellbeing. YVCS remains compliant with relevant professional regulatory
requirements and views professional learning as an opportunity to deepen both professional practice and our
commitment to Christ-centred education.

14
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Time and Duration | Professional Learning Activity Number Teacher’s Aides
Teachers/Principal
Attending
January 2025 InitiaLit training 12 hours 1 1
January 2025 Fire Safety 5 9
January 2025 Mar\datory Child protection 1hour 5 9
online component
Transformation by Design —
January 2025 Curriculum Design with CEN 5.5 hours 6 0
January 2025 First Aid/Anaphylaxis training 2 hours 4 7
- — o
January 2025 CPI Safety Intervention Training 3™ Ed. 8 6 7
hours
January 2025 Study Ladder training 1.5 hours 6 0
January 2025 Seesaw Training 3 hours 5 2
May 2025 Seesaw Leader Training 1 hour 1 0
May 2025 Pos.|t|\./e Partnerships — Working with 1 0
autistic students 19 hours
CPI Safety Intervention Instructor
June 2025 Certification Renewal 12 hours ! 0
July 2025 CSA state conference 6 hours 6 0
July 2025 WHS updates 4 7
Abound Coaching — Staff Flourishing
ly 202 7
July 2025 3 hours PD and coaching >
July 2025 Seesaw updates 30 minutes 6 0
August 2025 Central Coast I'_ocal Area Health service 1 1
network meeting 4 hours
August 2025 Mathletics training 1.5 hours 5 0
August 2025 CSA National Leaders Summit 1 0
August 2025 Shaping Al use in Christian Education 2 5 0
hours
August 2025 Digital Ethics: Teachers on the Frontline 1 0
1 hour
September 2025 InitiaLit Language Lift Training 12 hours | 1 0
Planning and Programming with the new
October 2025 HSIE K-6 Syllabus 4 hours ! 0
All Year Weekly Staff Meeting 1 hour 5 0

15
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STUDENT
ATTENDANCE

In 2025 each student, on average, attended school as follows (by percentage):

Grade Attendance %
Kindergarten 93.5

90.63

84.98

92.93

91.92

82.08

DU |W|IN |

Attendance register:

Yattalunga Valley Christian School has an electronic roll marking system named TASSWeb School Management
System. Rolls are legal documents and can be inspected or subpoenaed in court at any time. Therefore, rolls
must be accurate and up-to-date, and Attendance Registers should reflect the highest professional standards.

All details, eg registration numbers, addresses, names, birth dates, age as at 1 January of the current year
must be recorded in the TASSWeb attendance record. Records of daily attendance are kept for seven years
after the last entry. All attendance records are backed up electronically to multiple IT locations in association
with the sister school — Green Point Christian College, whose IT system the School contracts to use.

All details including the following must be recorded in the TASSWeb database:
e Daily attendance of students which may be noted by recording absences;
e Reason for absence;
e Documentation to substantiate reason for absence;
e Common codes (approved by the Minister of Education) of registering absences must be used (refer:
Section NSW Department of Education and Communities “Symbols for Electronic Attendance Registers”).

School’s response to student absence:
e The roll will be marked on all days that the school is open for instruction, including sports carnivals and
excursions.
e Students involved in an official school activity must not be recorded as absent.
e Students who arrive late or leave early must have the precise time of arrival or departure recorded either
by visiting the students window of Administration or by staff phoning through to Administration on
student arrival to the YVCS building.

If a child is absent, parents can notify the School via:
[ An email to the school office (office@yvcs.nsw.edu.au)
[I.  Via Parent Lounge (Absentees) on TASSWeb (no printed version is required as log is kept on
TASSWeb/Systems/Utilities/Change logs grid)
. Via Seesaw parent message (notes of the message need to be kept)
IV.  Atelephone call to the absentee line 4367 9950 (notes of the conversation need to be kept)
V. A letter sent to the school.

17
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If a child is marked as absent and there is no known reason:

e The parents will be sent a SMS by 11:00am on the day of absence to alert them to the absence and
to notify the school of the reason.

e Ifnoresponse is received an email will be sent from the office, after the absence.

e For partial absences the parents need to notify the school of an early departure time and the student
needs to sign out at the student window located at the Administration office.

e Ifitis believed that a student is truanting school, whether it is partial truancy or full day truancy, the
Principal should be advised immediately.

e Staff are required to follow these procedures to ensure the School fulfils its duty of care and pastoral
responsibilities.

Retention of students:

Year group As at 1 August 2025
Year 6
Year 5
Year 3
Year 2
Year 1
Kindergarten

NN NN WIO] -

Male/Female numbers (as at Census 1 August 2025)
e Male—-23
e Female—-3
e Whole School — 26

18
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SCHOOL
POLICIES

The following School policies are publicly available on the website and can be viewed via the
following link https://www.yvcs.nsw.edu.au/enrolment/school-policies

e  Anti Bullying Policy

e Attendance Policy and Procedures

e Behaviour Management Policy

e Child Protection and Wellbeing Policy

e Code of Conduct Parent Guardian Visitor
e Enrolment Conditions

e Enrolment Policy

e External Complaints Policy & Procedures
e Grievance policy and procedures

e Privacy Policy

e Privacy Standard Collection Notice

e Whistleblower Policy

20
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FINANCIAL INFORMATION
SUMMARY

2025 Recurrent & Capital Income

Gowernment Capital
Fesad e Priate Ingoimne InGarrs,

95%

& Commorwea lth Recurrent Grants

& State Recument Grams
& Faey gnvd Private Incosme
& Gowermraent Capital oo re

5 [her Capita | Ingame

Other Capital
0.0%

2025 Recurrent & Capital Expenditure

Capital Expenditane, 7.9%

Mion-ialery Experieg

= Sal aries, allowances and related Expenses
® Teaching & Administration
 Man-salary Expenses

= Capital Espmrditure
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Green Point Christian College Ltd
Trading as Yattalunga Valley Christian College
A member of Melos Education

382 Avoca Drive, Green Point NSW 2251
Postal Locked Bag 1, Kincumber NSW 2251
Office Hours are 8:30am to 4:00pm
Telephone (02) 4312 7870

Email office@yvcs.nsw.edu.au
www.yvcs.nsw.edu.au
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