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Purpose

Westminster School believes that for students to learn to the best of their ability and to extend personal growth, they must
have a safe and supportive environment. Westminster is committed to providing that environment and building an internal
culture that sees all students flourish. All members of the School community have a responsibility to recognise and protect
the rights of others, to practise and promote acceptance and care for others and to exercise the values of compassion,

courtesy and cooperation.

Intent

The intent of this policy is to ensure that, as a School, we eliminate all forms of racial discrimination and promote to all
School employees, students, volunteers, parents and the broader School community our values and expectations for creating

a safe, respectful and inclusive environment at Westminster.

Context

The policy recognises the need for process and actions to counter racial prejudice, systemic racism, and the oppression of

specific minority groups within our institute.

The physical, social, emotional and cognitive wellbeing of our students, staff and community is of high priority. This policy has
been developed to support and reflect an environment with clearly defined behavioural expectations, and to set a foundation

for positive interactions at Westminster.

Policy

In taking this action to be an anti-racist education institute, we will be proactive in our campaign to prevent racism, provide
safe response to incidents or demonstrated behaviours that do not adhere to our values and commitments within this policy,
and as a School, we will aim to build the capability of individuals that represent us and the School’s community through our

‘Westminster Stands Against Racism Campaign’.

We have a responsibility to eradicate expressions of racism in learning and working environments and challenging the

attitudes that allow them to emerge.
All teaching and non-teaching staff contribute to the eradication of racism by promoting acceptance of Australia's cultural,
linguistic and religious diversity, challenging prejudiced attitudes and ensuring that sanctions are applied against racist and

discriminatory behaviours.

No student, employee, parent, carer or community member should experience racism within the learning or working

environment.

Westminster has a trained anti-racism contact officer to support fair and just process, to drive the values and standards

outlined in this policy and provide timely and professional responses.




Rights and Responsibilities

1.

Rights and Responsibilities of Staff

Teach students what racist behaviour is and set clear expectations in terms of non-racist behaviour.
Challenge racist attitudes conveyed in the community, media and in popular culture.

When you see racist behaviour, deal with it immediately wherever and whenever it occurs.

Teach students about their rights and responsibilities in relation to racial discrimination.

Encourage students to report racist behaviour.

Model inclusive, positive, non-racist behaviour in the classroom, playground and staff room.

Be consistent and fair in applying School policies and procedures.

Foster sensitivity to other people’s practices and beliefs.

Identify your own training needs in relation to education to counter racism, cultural understanding and inclusive
teaching practice.

Be open to staff development opportunities, which aim to increase cross-cultural understanding.

Obtain factual information about racism and its effects.

Consider debates on topical issues such as Reconciliation and immigration and form your own opinions based
on the facts.

Evaluate your own teaching practice and teaching and learning materials for bias and sensitivity.

Establish classroom practices that reflect and value the perspectives of culturally and linguistically diverse
communities.

Find out about the cultural and language backgrounds of the students in our School.

Treat students as individuals — don’t make assumptions based on stereotypes of particular groups.

Learn to pronounce students’ names correctly.

Encourage students to express their own cultural identity or identities and maintain their home language.
Allow students to use their first language.

Discuss the importance of Reconciliation and cultural diversity.

Rights and Responsibilities of Students

Be aware of your own rights and responsibilities in relation to racial discrimination.

Think about your own behaviour to make sure that you don’t discriminate against others.

Take a firm stand against racism.

Don’t accept racist opinions, challenge them. Refuse to participate in racist behaviour.

If you hear other students telling a racist joke, point out to them that it might hurt other people’s feelings or
impact on their wellbeing.

Tell teachers if you see students bullying others or calling them racist names.

Report to teachers any racist material you find.

Find out about other cultures and languages.

Be proud of your own culture and home language.

Learn about the cultures of others in our School and share information about your own culture.
Include students from different backgrounds in classroom and playground activities.

Share with your family and friends what you know about cultural diversity and racism.

Join in activities that celebrate cultural diversity and Reconciliation.

Challenge stereotypes about different groups of people.

Reflect on your own attitudes and behaviour towards people from different backgrounds.

Ask for information.




3. Rights and Responsibilities of Parents

. Reflect on your own attitudes and behaviour towards people from different backgrounds.

o Ask for information in a language you understand.

. Ensure you have information about School policies, curriculum and School activities.

o Take a firm stand against racism, and model inclusive, positive behaviour.

o Be open to other people’s beliefs and practices.

o Try to include people from different backgrounds in your circle of friends.

o Ensure your child knows their rights and responsibilities in relation to non-racist behaviour.

o Encourage your child to challenge racist behaviour and attitudes.

o Encourage your child to be interested in other cultures and languages.

o Encourage your child to be proud of their own background and heritage and to value those of others.

o Encourage your child to use their first language.

o Encourage your child to practise speaking, reading and writing Standard Australian English.
Complaints

Complaints of racism or associated behaviours by a student will be investigated by the Head of School and other relevant

forums including a trained Anti-Racism Contact Officer.

Complaints of racism or associated behaviour by a Westminster School Staff member will be investigated by the Head of

School, Head of Human Resources and the trained Anti-Racism Contact Officer.

Complaints of racism or associated behaviour by a member of the Westminster School community will be investigated by the

Principal with reference to the Community Code of Conduct.

Policy Review

This is a dynamic document that should be evaluated and reviewed annually to keep the policy up to date with current

legislation, research and evaluation, and reflect Westminster’s position and commitment.
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e The SA Equal Opportunity Act (1984) along with the Commonwealth Racial Discrimination Act (1975) make racial

discrimination and vilification illegal in South Australia. These Acts provide the legislative context and foundation for the
Anti-Racism Policy of the School.

e The National Framework For Values Education In Australian Schools (2005)

e South Australia's Aboriginal Education Strategy 2019-2029

e  Westminster School Community Code of Conduct

e  Westminster School Staff Code of Conduct

e  South Australian Multicultural Act 2021 provide related requirements that complement the implementation of this
policy.
e  https://www.eoc.sa.gov.au/

e https://www.education.sa.gov.au/sites/default/files/racist-bullying-teacher-guidance.pdf

e https://racismnoway.com.au/wp-content/uploads/2015/12/guide.pdf

e https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/anti-racism-

education-advice-for-school.pdf
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