
 

 

POSITION DESCRIPTION 

 Leader of Learning - Mathematics 
 

Public Commitment 
West Moreton Anglican College is committed to promoting the safety, wellbeing and best interests of 
children, and to preventing, detecting and responding to child harm.  
Every child has the right to be safe and feel safe.  
As an Anglican child safe organisation, we commit to:  

• Implementing Queensland’s 10 Child Safe Standards and the Universal Principle.  
• Operating by Gospel values, which emphasise service, inclusivity, integrity, character, dignity, 

compassion, and justice.  
• Providing children with exceptional pastoral care.  
• Providing care that is physically, psychologically and culturally safe.  
• Taking all reasonable steps to protect children from exposure to harm.  
• Empowering children to participate in decisions that affect them.  
• Educating children about who to approach if they feel unsafe or have concerns.  
• Instructing our community members on how to respond to complaints, concerns, and breaches of 

our conduct expectations.  
• Maintaining effective processes for responding to concerns of child harm.  
• Listening, learning, and seeking to improve. 

 
This commitment is sought to be consistently reflected through the decisions and behaviour of all persons 
within the School, who are guided by effective governance, policies, tools, and processes. This fosters a 
child safe culture, where acting in children and young people’s best interests is at the heart of what we do.  
 
Please refer to West Moreton Anglican College Website for further information: Student Protection | West 
Moreton Anglican College (wmac.com.au) 
 
1. Position Details  
 
Position:  Leader of Learning - Mathematics 
Location:  Mathematics Department 
Reports to:  Director of Curriculum 
Classification:  The Queensland Anglican Schools Enterprise Agreement – Promotional Position 
 
2. Position Summary  
 
The Leader of Learning – Mathematics provides leadership and is accountable for the efficient and 
effective management of the Maths Department within the College. 
 
The Leader of Learning – Mathematics will work to achieve strategic outcomes in accordance with the 
College’s Strategic Plan; exercise responsibility for and manage processes designed to improve the 
educational outcomes of the students within the Department; exercise responsibility for and manage 
human, financial and physical resources within the Department in order to meet the educational and 
organisational objectives of the College; contribute to the development and implementation of whole 
College policies, curriculum and, where relevant, pastoral programs and procedures. 
 
The duties and responsibilities of the Leader of Learning are to be carried out in accordance with: 
 

• The College’s Strategic Plan; 
• College policies and procedures; 
• Current QCAA and ACARA policies and guidelines where relevant; 

https://www.wmac.com.au/about/student-protection
https://www.wmac.com.au/about/student-protection
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• Guidelines and policies developed by the Anglican Schools Office and West Moreton Anglican 
College; 

• Negotiated industrial agreements; and 
• Relevant legislation. 

 
3. Promotional Positions 
 
Promotional Positions at West Moreton Anglican College are school-based leadership roles with position 
descriptions that reflect the specific needs, priorities and context of the College. 
 
A Promotional Position allowance recognises the increased leadership responsibilities, accountability and 
scope of the role. This includes both the time allocation provided within the timetable to support the 
effective performance of leadership duties and the expectation that aspects of the role will be undertaken 
beyond scheduled teaching hours. The allowance acknowledges the broader responsibility and 
commitment required to lead people, programs and strategic priorities. 
 
The time allocation is intended to support effective leadership and management; however, the 
responsibilities of a Promotional Position cannot be confined to allocated release time or standard hours 
of duty. Effective leaders demonstrate flexibility in meeting organisational requirements, supporting and 
developing others, maintaining strategic oversight of their area of responsibility, and modelling exemplary 
professional practice. 
 
Acceptance of a Promotional Position is a voluntary leadership pathway that carries with it an expectation 
of professional flexibility, initiative and commitment to the ongoing success of the College. 

PPs have a key role in the College which falls broadly in two primary areas: 
• Ensuring the alignment of their area of responsibility with the strategic plan of the College 

through effective leadership; 
• Effective leadership and management of their area of responsibility, its people and resources. 

4. Key Responsibilities  
 

• Be accountable for the personal safety and wellbeing of staff and students within the Department, 
develop an understanding of risk minimisation. 

• Achieve strategic outcomes in accordance with the College’s Strategic Plan. 
• Manage processes designed to improve the educational outcomes of students within the 

designated curriculum area. 
• Exercise responsibility for and manage human, financial and physical resources within the 

Department in order to meet the educational and organisational objectives of the College. 
• Contribute to the development and implementation of whole school policies, curriculum work 

programs and procedures. 
• Ensure that all administrative procedures and deadlines associated with the delivery of curriculum 

and the efficient running of the College are adhered to, including overseeing all aspects of 
academic reporting within the Department. 

• Ensure that all processes within the Department to do with external agencies, including QCAA 
endorsement and confirmation, are effectively managed. 

• Undertake classroom teaching and associated activities as directed. 
• In consultation with the Director of Curriculum, interrogate high stakes data and use findings to 

design and implement learning experiences that maximise student and cohort performance 
outcomes. 

• Attend committees / meetings as required e.g., Curriculum Meetings, Departmental Meetings, Core 
Leaders of Learning Meetings. 

• Actively contribute to the Outdoor Education Program through annual attendance at a camp. 
• Develop and promote a unified team culture within the Department through inclusive 

communication and regular team meetings. 
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• Lead and develop the Mathematics team by modelling the College's pedagogical framework and 
embedding its principles into curriculum design, teaching practice and assessment. 

• Build capacity in department staff in areas of pedagogy and QCAA requirements. 
• Ensure Unit Plans are written and available on NEST. 
• Lead and assist staff in completion of NCCD documentation including planning for student needs 

and communication with parents.  
• Other key responsibilities appropriate to the banding of the position as determined by the Manager 

of the role. 
 
5. Organisational Relationships / Extent of Authority  
 
Your immediate supervisor:  Director of Curriculum 
Positions reporting to you:    Mathematics Teaching Staff 
 
Extent of Authority:  To operate departmental expenditure within budget. 
    No authority to make or release media statements. 
 
6. Knowledge, Skills, and Experience   
 
Essential: 

• Commitment to the Anglican ethos of the College. 
• Extensive classroom teaching experience at Middle and Senior School levels, including the 

implementation of effective teaching and learning strategies. 
• Solid understanding and appreciation of Child Safe legislation, cultural safety and compliance 

requirements. 
• Knowledge and understanding of the Queensland school-based system, including endorsement 

and confirmation procedures. 
• Knowledge of the National Curriculum. 
• Knowledge of Queensland P-10 Syllabus documents. 
• Knowledge of QCAA syllabus requirements for Years 11 and 12. 
• Knowledge of AQTF requirements for VET subjects. 
• Knowledge of QCAA requirements in terms of QCE and QCIA. 
• Demonstrated high level organisational ability. 
• Demonstrated ability to work independently. 
• Demonstrated ability to work effectively within teams. 
• Demonstrated ability to lead and manage a team to achieve identified outcomes and superior 

performance. 
• Demonstrated ability to establish and maintain positive, effective working relationship with 

students, staff, parents and other community members. 
• Demonstrated ability to develop and/or implement policy and programs within the Mathematics 

area. 
• Demonstrated proficiency in written and oral communication for a range of specific purposes and 

audiences. 
• Demonstrated ability to plan, coordinate resources, set priorities and achieve outcomes. 
• Demonstrated proficiency in the use of Information and Communication Technologies in 

pedagogical practice. 
• Demonstrated experience leading a team, including delivery of performance feedback and 

coaching as required. 
• use of Information and Communication Technologies in pedagogical practice. 

 
Desirable: 

• Experience and knowledge of the New Art and Science of Teaching framework. 
• Active contribution to the Extra-Curricular Activities Program, especially those related to 

Mathematics. 
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7. Technical / Professional Qualifications  
 

• Must be registered or eligible for registration in Queensland as a teacher. 
• Appropriate tertiary degree(s) and teaching qualifications. 

 
8. General Terms 
 

• Comply with all ASC requirements regarding Student Protection. 
• Maintain a clear criminal history regarding child related offences nationally and internationally.  
• Be familiar with the National Principles for Child Safe Organisations & Australian Student Wellbeing 

Framework. 
• Must maintain active QCT registration whilst employed in a Teaching position at WestMAC. 
• Comply with requirements of Queensland Workplace Health and Safety Legislation and related 

Workplace Health and Safety responsibilities and procedures within West Moreton Anglican 
College. 

• Take full responsibility for compliance with all WestMAC policies, procedures, and risk 
management strategies 

• Possession of, or the ability to acquire, a current Blue Card (Working with Children Check by Blue 
Card Services). The College is legally obliged to warn applicants that it is an offence for a 
disqualified person to sign a Blue Card application form (further details regarding the Blue Card 
system is available via www.bluecard.qld.gov.au). All persons working with children in a school are 
not to commence, or immediately stop working if they are, or become, a ‘restricted’ person.  Both 
restricted persons, and the School, may be committing offences (with penalties) if the restricted 
person works with children. A restricted person includes persons who have had a Blue Card 
application declined (negative notice holders), have had their Blue Card suspended, are 
disqualified from applying for a Blue Card, or have been charged with a disqualifying offence. 

• Compliance with the Anglican Church of Southern Queensland Code of Conduct for Anglican 
Schools and Education and Care Services. 

• All employees recognise and accept that multiskilling is an essential component of the College and 
may be required to undertake duties that are outside their normal position description but within 
their skills, competency, and capability. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

http://www.bluecard.qld.gov.au/

	Leader of Learning - Mathematics

