
Employee benefits
BENEF ITS
•	 Competitive remuneration and benefits as per The Queensland Anglican Schools  
	 Enterprise Agreement
•	 Access to relevant professional development opportunities and career progression
•	 MyPlan for Achieving discussion and goal setting framework
•	 Recognition of contribution to extracurricular activities
•	 Salary packaging options available
•	 Generous Hours of Duty for Teachers
•	 Paid Blue Card renewals for permanent non-teaching employees
•	 Employee WestMAC apparel available for purchase*
•	 Free optional ITC Teacher Diaries and/or Learning Curve Teacher Planners
•	 Free on-site parking
 

HEALTH AND WE LLBE ING  IN ITAT IVES
•	 Access to on-site high-performance gym
•	 Active Staff Social Club with events and activities offered throughout the year
•	 Optional membership of Staff Association
• 	Staff Consultative Committee
•	 Free on-site annual flu vaccinations
•	 Supportive team working in a collaborative and safe culture
•	 Access to annual First Aid and CPR training
•	 On-site tuckshop with barista made coffee and a range of healthy options
•	 Borrowing facilities at the well-equipped College library
•	 Beautiful 38 hectare rural campus (we have a working farm on-site!)
•	 Open Art studio with lunchtime sessions guided by Art Teachers

*not applicable to all positions, conditions apply

L IFE  FR IENDLY  C U LTU RE
•	 Tuition fee discounts for permanent employees
•	 Generous parental leave options 
•	 Before and After School Care on site
•	 Paid leave for non-teaching employees between Christmas and New Year
•	 Flexible working arrangements*

EMPLOYEE  ASS ISTANC E  PROGRAM
In partnership with AccessEAP, employees can access up to three free counselling sessions 
per year, per topic of concern to seek professional or personal support, with the aim of  
improving your wellbeing and discovering your potential.


