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Our Strategic Intentions

To transform the lives of our people every day
through learning and personal growth.

Our Why

Our Mission

We will deliver excellence for all in a

Christ-centred College community, equipping

and inspiring tomorrow’s leaders.

Our Vision

A Christian Community — Together in Excellence

Learning Today — Leading Tomorrow

Our Values

To be INSPIRED - through
Wisdom, Commitment, Curiosity

To be CHALLENGED - through
Courage, Perseverance, Honesty

To be COMPASSIONATE - through

Respect, Empathy, Service

STRENGTHENING OUR
LUTHERAN IDENTITY
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ASSURE OUR
FUTURE

PROMOTE
WELLBEING
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Thank you for your interest in teaching and working at
Victory Lutheran College.

At Victory, we are part of a rich tradition of Lutheran
education, grounded in faith, purpose and community.
As a College of the Lutheran Church of Australia, and
within the governance of Lutheran Education Victoria,
NSW and Tasmania, we are proud of that foundation,
but what matters most is how it is lived out each day.

We are a Christ-centred College, and that shapes who
we are. It shapes the way we learn, lead, serve and
work together. Our hope is that Victory is a place where
students, staff and families feel known, valued and
supported.

At the heart of Victory is a genuine commitment to young
people. We want our learners to feel a strong sense
of belonging as they grow in confidence, character
and purpose. More than anything, we want them to
understand that they have something meaningful to
offer, and that they are encouraged as they learn, grow
and find their place in the world.

This work happens in the everyday moments. It happens
when a teacher takes the time to really know a student.
It happens when staff encourage, challenge and support
one another. It happens in classrooms, conversations,
chapels, playgrounds, performances, sporting fields
and quiet acts of care that often go unseen but make a
lasting difference.

Welcome

Victory is a growing Foundation to Year 12 College of
nearly 1,000 students, supported by a team of more
than 140 staff. We are proud of our facilities, programs
and opportunities, but it is our people who bring the
College to life. Their energy, care, commitment and
professionalism are what make Victory the community
it is.

Working at Victory is more than taking on a role.
It is joining a team with purpose. It is being part of a
community that values learning, relationships, service
and growth. It is an opportunity to work alongside people
who care deeply about young people and who want to
make a positive difference each day.

We are looking for staff who are passionate about
education and who understand the importance of
building strong and genuine relationships. We value
people who bring energy, kindness, professionalism and
a willingness to contribute to the life of the College.

If that sounds like you, we would love to hear from you.

For further information about employment, please
contact the College on 02 6057 5859 or

email employment@vlc.vic.edu.au '
Yours in Christ,

LUTHERAN
CHURCH

Mr Brad Moss
- o OF AUSTRALIA

Principal Lutheran
/o) Education
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Our History

It was the vision and energy of the Wodonga Lutheran Parish and our founding
families to forge a new Primary school which opened in 1992 with just 39 students.
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From these humble beginnings, Victory expanded into Secondary education in
2004 and has flourished into a thriving Foundation to Year 12 community that
celebrates growth, achievement and community spirit.

Our aim is to provide an education that encourages strength of character which
challenges each child to strive for their personal best.

By fostering curiosity, resilience, and self-belief, Victory empowers students to
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discover their unique strengths and to confidently pursue their chosen career . VICTORY
pathway. s PRINARY SCHOOL
. STAFF
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Demand for enrolments in Secondary continues

In 2025, Victory offered a fourth class in Year 7, the first
Secondary year level to commence quad streaming. By the
conclusion of 2030, we anticipate all of the Secondary School
to be quad streamed with total enrolments approaching
1100 students.
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Four streams in the Secondary School has provided a range
of benefits to our community, most notably accomodating
the continued growth in the Primary School, but also
allowing Victory to welcome new students and families

to our College community. There are other benefits in
curriculum offerings and timetable structure, allowing a

g P \ broader curriculum with greater flexibility in a variety of
guii| 7 . &\ 7 : areas.
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Lo a community where every child is known and not just a
. _ p Fa % number. Our ‘family’ feel will remain at the forefront of who
‘ A ) ' : ) N £ ) ! we are and how we do things. We will be ‘big enough’, but

™

W
{
-

not ‘too big".

The growth of our College represents an exciting
opportunity to deliver high quality, values driven education
to students and families while cultivating a workplace where
staff find deep purpose and satisfaction in positively shaping
the lives of those they serve.
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We aim to provide our students with the skills, capabilities and knowledge for

today, tomorrow and the future. Our College Values underpin our approach to

teaching and learning and form a key component of The Victory Way.

ToB We cultivate curiosity and a passion for learning, encouraging students
O be to explore and engage with the world around them. Through wisdom

|n5pired and commitment, we inspire students to reach their fullest potential and
develop a lifelong love of learning.

Our goal is to challenge students to achieve their personal best, promoting
To Be academic and personal growth through high expectations and supportive
Cha||enged guidance. We instil courage, perseverance, and honesty in our students,

encouraging them to face challenges head-on and strive for excellence.

Integrating compassion into all aspects of learning, we nurture the spiritual,
To Be : :
. social, and moral development of our students. We emphasise respect,
Compass|onate empathy, and service, fostering a supportive and inclusive community that
values and uplifts every individual.

Teaching Approach

R 1 | . . .
_]_ ' R Effective Teaching Practices
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Our teachers employ a range of strategies to create engaging,
inclusive, and intellectually stimulating classrooms.

Share control with students and build compassionate
relationships.

* Foster collaborative and respectful classroom environments.

e Encourage independent decision making and diverse ways
of experiencing success.

* Promote exploratory and critical discussions.

e Integrate technology and diverse teaching methods.

e Emphasise Service Learning, leadership and global
citizenship.

Effective Learning Behaviours

Our students are encouraged to embody behaviours that
enhance their learning experience and personal growth.

Come prepared for learning.
e Value teachers’ knowledge and experience.

e Engage in learning tasks with perseverance and curiosity.
e Build respectful relationships with peers and teachers.

e Embrace challenges and seek support when needed.

e Develop critical thinking and self awareness.

Appreciate cultural, social, and religious diversity.
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Specialist R ' o Support for Teachers
TeaChIng ' . g ' Providing support is immersed in our Christian ethos.

Our rich learning environment e _ Our aim is to cultivate a College culture that values and

with dedicated specialist classes W | respects everyone as an individual.

and teachers are crucial to the A ' We provide teachers with extensive and specialised administrative

- . support, Learning Enhancement assistance in classrooms, student free
academic success of our students. . v o) ’ % | days for assessment and reporting, as well as a variety of supports that
Specialist teachers ensure that students — : N | include, but are not limited to:
embrace a culture of innovation and g
develop the required skills to pursue their
interests and career pathways.

e Director of Faith & Community, Wellbeing, OH&S Teams
and Community Engagement Coordinator.

_ o Empatia Counselling Service.

In Primary, students undertake specialist : _

classes in Art, Auslan, Drama, Music, Equal Opportunity Employer.

STEAM, Physical Education and Library. Structured New Staff Induction Programs.

In Secondary, students explore a broad Peer support and regular one-to-one catch ups with Manager.
curriculum supported by a team of

& ! Structured organisation with supported Year Level Leaders,
specialised Secondary subject teachers.

Learning Domain Leaders and Heads of School.




Contemporary
Learning Supported
by Innovation

Through embracing innovation and our commitment to professional learning,
the curriculum at Victory is progressive and engaging.

The College has adopted the Berry Street Education Model along with our visible
learning teaching approach. This is a holistic approach to education to ensure all
students can succeed within an inclusive, empowering learning environment.

Our online learning management system Cirrus provides teachers with a learning
platform to share teaching resources, provide real time feedback on assessments and
encourage collaboration between students. It utilises personalised mechanisms to
complement individual learning needs.

“Who dares to teach must
never cease to learn”

JOHN COTTON DANA

Development
for Teachers

The College values the passionate and
professional work provided by our
teachers and strives to offer ongoing
professional development opportunities
to ignite their passion and inspire
contemporary learning.
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Staff participate in a range of professional
development activities that refine teaching practice,
develop knowledge and skills, introduce new
educational initiatives and equip staff to meet the
learning needs of students.
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Training opportunities are varied and can range from
whole College staff accreditation to individual led and
College supported training initiatives. These might
include subject upskilling, soft skills development or
training focused on student health and wellbeing.



Our Facilities

Victory is fortunate to have first class facilities that include dedicated learning
spaces for specialist studies including Science Laboratories, Music, Drama,
Hospitality, Art and Technical Trade Centres. The Argus Learning Centre provides
our senior students with a modern tertiary learning environment.

To cater for the continuing growth of the College, the ongoing building program
has consisted of new builds and renovation enhancements of the original learning
classrooms. Each of these improvements and additions cater for different styles

of learning. The following initiatives to enhance our facilities are either completed,
underway or planned:

e 2025 (Completed): Eagle extension, adding a Senior Visual Art classroom, Digital Lab and
Film, TV & Media Studio, Gallery areas, Ceramic Studio, more toilets and storage.

2026 (Near Completion): Hudson Student Services Hub, serving as the centre for student services
and integrating with our current Mclnnes Library.

2026 (Under Construction): Stage 2 of Argus Learning Centre, with ten additional learning areas.

2027 - 2028: the redevelopment of Wirraway will cater for our Years 7 & 8 cohorts with a
collaborative central learning zone, interconnected with existing classrooms and specialist learning
areas.

B Benefits for
X Teachers

At Victory, we offer staff a range of benefits
and entitlements, and continually look at ways
to provide and improve an optimum working
environment.

Competitive salaries.
Staff discounts on tuition fees.
Extensive Teacher resources.

Fitness Passport to local recreation facilities
and weekly fruit box in Staff Lounge.

Face-to-Face teaching and planning time.
Consultative Committee.
Empatia Counselling Service.

Staff Social Club and celebrations
throughout the year such as monthly
birthday lunches, World Teacher Day and
recognising years of service.




Building a
Growing Community

For students and staff alike, the many learning activities, sporting Carnivals, leadership
roles, Service Learning opportunities and community engagement events are an inherent
and invaluable part of our growing community.

We foster a sense of belonging and celebrate the whole College events that bring our
Primary and Secondary School students together, such as our Opening Service, ANZAC Day
Chapel, Rembrance Day, Cross Country Carnival and Carols@theCollege.

We provide students with opportunities to embrace responsibilities, particularly those
in which they can work collaboratively, or build relationships with younger year levels.
Our Foundation Buddy program with Year 5 and their Year 12 Super Buddy is one such
example of students enacting the Victory Way in their everyday school life.

“Alone we can do so little; together
we can do so much.” HELEN KELLER

Positive
Partnerships

We value a dynamic, connected community
and our success comes from forging positive
partnerships between students, staff and

families.

This partnership extends in the wider community with
the Wodonga Lutheran Parish, the P&F and Victory Old
Collegians’ Association (VOCA).

e Community Engagement Coordinator to support
the organisation of events and build parent/carer
engagement.

e Parent/Carer volunteers in Primary classes and in the
Stephanie Alexander Kitchen Garden (SAKG) Program.

Sister School in Indonesia.

Service Learning opportunities (ALWS Week, Schools’
Tree Day, Rite Journey Service Week).
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