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LEARNER BEHAVIOUR MANAGEMENT POLICY

VISION

Our learners are pioneers of the future, inspired by our Islamic faith, driven to achieve for the betterment of
humanity.

MISSION

Unity Grammar instils the prophetic legacy in our learners, nurturing the leaders of the future with the
foundational and emerging skills for an ever-evolving world.

VALUES

Prophetic Character: We are inspired by our Prophet (PBUH). We act and behave with humility, empathy, and
compassion. We strive to emulate the Prophet's exemplary character in all aspects of life.

Entrepreneurial Spirit: We are bold, courageous and take initiative where we see opportunity. We take
calculated risks in pursuit of our goals. We celebrate and learn from failure.

Relentless Learning: We are boundlessly curious and continuously striving to learn. We view every experience as
an opportunity for reflection, learning, self-discovery and growth in character and wisdom.

Global Citizenship: We possess a global consciousness. We actively engage with our local and international
community and collaborate with others to promote peace, sustainability, and fairness for our planet.

Mastery: We strive for mastery in every facet of our lives; be it in our spiritual practice, academic pursuits, or
interpersonal conduct

TAZKIYYAH - ISLAMIC WORLDVIEW PERTAINING TO SELF-DISCIPLINE

Self-discipline forms a core component of the Islamic worldview, emphasising the responsible use of free will
and the imperative to treat others with the same respect we expect for ourselves. Self-discipline is rooted in
Prophetic Character in which our Messenger (peace and blessings be upon him) said, “there is nothing heavier
than good character put in the scale of a believer on the Day of Resurrection” [Sunan Abi Dawud].

Islamic behavioural education draws on intrinsic motivation (tfaqwa, muhasabah, tawbah), personal
accountability before Allah, and character development for the betterment of the individual and community.
Consequences are not punitive in essence but are spiritually framed opportunities to rectify, reflect, and realign
with Islamic values. The tazkiyyah purpose of this policy is to ground the educators, learners, and school
community in the Islamic worldview of justice (adl), responsibility (taklif), and compassion (rahmah).

1. PURPOSE
L1.  The purpose of this Policy is to clarify Unity Grammar’s Learner Behaviour Management policy and
procedures.

1.2. The School’s policies which are made from time to time are made pursuant to the requirements set out
in Section 47 of the Education Act and of the NESA for registration of the School.

2. SCOPE

2.1. This Policy applies to all School staff and learners.
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3. DEFINITIONS

3.1. Suspension is a mandatory leave assigned to a learner as a form of punishment that can last anywhere
from one day to several weeks, during which time the learner is not allowed to attend regular school
lessons.

3.2. Notice of intention to cancel enrolment refers to the mandatory removal/banning of a learner from the
School indefinitely, due to a learner persistently violating School rules, or for a single offence of
appropriate severity in extreme cases, pending an appeals process.

3.3. Expulsion is permanently removing a learner from the School.

ACCOUNTABILITY

4.1. All Unity Grammar Staff are accountable for implementing this, Policy.

4.2. The Executive Principal has the overall responsibility for the implementation, evaluation and for the final
decisions in respect of this Policy.

RATIONALE

5.1. Unity Grammar is committed to providing a safe and supportive learning environment where learners
can develop into independent, compassionate, confident young leaders with a strong sense of social
responsibility.

5.2. Good discipline and standards of behaviour are key features of a successful School. These standards
encourage a learner’s sense of security and well-being.

POLICY DEVELOPMENT

6.1. Learners are required to abide by the School’s rules and to follow the directions of educators and other
people with authority delegated by the School.

6.2. Staff are required to adopt a positive and proactive approach to learner behaviour management. This is
seen through the implementation of the School’s reward system.

6.3. Where a learner disregards the rules, disobeys instruction, or otherwise engages in conduct which
causes or may cause harm, inconvenience or reputational risk to the School, staff members or other
learners, the learner may be subject to disciplinary action.

6.4. The disciplinary procedure undertaken by the School varies according to the seriousness of the alleged
offence.

6.5. The School prohibits the use of corporal punishment in disciplining learners attending the School.

6.6. Where the offending behaviour is of such nature that it may result in suspension:

6.6.1. The Head of Wellbeing/Head of Wellbeing will conduct the initial investigation (in consultation with
the Deputy Principal).

6.6.2.The learner will be informed of the alleged infringement.

6.6.3.The learner will be informed of the procedures to be followed and opportunity to respond to the
allegations.

6.6.4.The Deputy Principal or their delegate will reach a decision related to the allegation and determine
the disciplinary action to be imposed.
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6.6.5.The parent/s or guardian/s will be informed of the findings and decision by the Deputy Principal or

their delegate.
6.7. Where the offending behaviour is of such nature that it may result in a notice of intention to cancel
enrolment/expulsion:

6.7.1. The Deputy Principal (in consultation with the Principal) will conduct an investigation.

6.7.2. The learner will be informed of the allegation.

6.7.3.The learner will be informed of the procedures to be followed and opportunity to respond to the
allegation.

6.7.4.The Principal will reach a decision related to the allegation and implement the disciplinary action to
be imposed, in reference to the below-mentioned School Behaviour Management Guidelines.

6.7.5.The parent/s or guardian/s will be informed by the Deputy Principal and/or Principal of the
allegations, findings, and consequences.

6.7.6.The learner (and parent/s or guardian/s) will be advised that if they wish this preliminary decision to
be reviewed, they may make a request in writing for a review (within seven days) to the Executive
Principal and submit any information they wish to be considered for the review process.

6.7.7. The Executive Principal is the final arbiter, who will then either confirm the preliminary decision as
the final decision (expulsion) or amend the preliminary decision based on the additional information
provided.

7. APPROACHES TO BEHAVIOUR MANAGEMENT
7.1. Unity Grammar fosters a school culture rooted in the Prophetic tradition of mercy, justice, and
accountability. Unity Grammar’s aim is to foster a positive, safe place where learners are valued and
nurtured.

7.2. A proactive, positive approach to the disciplinary system is based on the following key principles:
7.2.1. Learners and staff have the right to work and learn free from disruptions, abuse, threat or fear.
7.2.2. A positive relationship between staff and learners and a positive learning environment should be
maintained.

7.2.3.Learner wellbeing and the prevention of inappropriate behaviour is promoted through our
Wellbeing and Prophetic Character programs.

7.2.4.Consistent application of standards.

7.2.5. Consequences should be commensurate and relevant to the breach.

7.2.6.Learners must abide by the learner code of conduct, accept responsibility for their own behaviour
and correcting inappropriate behaviour.

7.2.7. Parents are partners in supporting the school and are willing to take on a proactive approach to
addressing poor behaviour.

7.3. Staff should:
7.3.1. Seek to build positive relationships with all members of the School community.
7.3.2.Model the School values and expected behaviours in interactions with others.
7.3.3.Be responsible for the implementation of the learner behaviour management system.
7.3.4.Use positive reinforcement, praise and encouragement for positive, Prophetic behaviour, attitude,
striving and performance for individuals or groups.
7.3.5.Recognise effort and achievement through our merit system.
7.3.6.Follow and comply with all relevant SOPs.

7.4. Unity Grammar will not accept a learner disrupting the learning and safety of others.
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PROPHETIC CHARACTER AND RESTORATIVE PRACTICE

Unity Grammar learners are expected to embody the character of our Prophet Muhammad (peace and blessings
be upon him), demonstrating humility, empathy, sincerity, and compassion in all aspects of their lives. These
values are not only aspirational but are actively taught, modelled, and reinforced across the school.

Educators, grounded in Islamic Pedagogy, play a pivotal role in nurturing these traits through both explicit
instruction and lived example.

Positive Sentral entries or equivalent rewards are awarded to recognise learners who exemplify the following
Prophetic characteristics:

God-Consciousness and Sincerity

e Mindfulness of Allah
e Sincerity in intention and action

Truthfulness and Trustworthiness

e Honesty
e Integrity
e Reliability

Compassion and Social Responsibility

e Compassion towards others
e Helping and serving others

e Sharing beneficial knowledge
e Encouraging what is good

e Preventing what is harmful

Respect and Dignity

Modesty in speech, dress, and behaviour
Respect for elders

Personal cleanliness and orderliness

e Respecting others’ boundaries

Self-Discipline and Accountability

e Self-control

o Fulfilling responsibilities

e Seeking beneficial knowledge
e Gratitude for what one has

e Patience in difficulty and delay

Justice and Fairness

e Acting justly in decisions and behaviour

e Accepting correction without defensiveness
e Acknowledging one’s faults

e Avoiding arrogance

e Speaking and judging with fairness
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Positive Relationships and Emotional Intelligence

o Empathy for others

e Courage to do what is right

e Maintaining good thoughts about others
e Reflecting on one’s own behaviour

e Seeking forgiveness and making amends

In cases where learners have demonstrated personal growth following a behavioural incident, they may also
receive restorative recognition through a separate positive entry. This highlights the actioned learning of a
negative incident and upholds the value of sincere reflection and improvement.

Restorative Prophetic characteristics include:

Humility and Accountability

e Humility in recognising one’s mistakes

e Accepting correction without defensiveness
e Acknowledging one’s faults

e Avoiding arrogance and pride

Emotional Awareness and Growth

e Reflecting on one’s own behaviour

e Feeling and expressing empathy towards others

e Courage to face consequences and make things right

Reconciliation and Justice

e Seeking forgiveness sincerely

e Acting justly when resolving issues

e Restoring harm and aiming to rebuild trust

TARBIYAH MODEL FOR RESTORATION

Learners are provided opportunities to participate in a restoration activity such as a community task, or
reflection activity. This process is designed to align with the Islamic principle that every misstep can lead to

growth through sincere repentance and purposeful action.

Restorative Process

e Step I: Violation - A behaviour occurs that violates school expectations or Islamic values.

e Step 2: Immediate Consequence - A proportional, fair, and relevant response is given aligned with the

School Behaviour Management Guidelines.

e Step 3: Reflection Tool - The learner completes a written or verbal reflection activity (e.g., journal entry)
to recount what happened, consider how their actions align or misalign with school values and

expectations.

e Step 4: Restorative Conversation - A structured conversation with a member of the wellbeing or spiritual
counselling team focused on understanding impact, responsibility, and reconciliation.

This model affirms that consequences are not endpoints, but catalysts for transformation rooted in dignity,

justice, and personal growth.
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8. COMMUNICATION AND PARENTAL PARTNERSHIP
8.1. At Unity Grammar, we prioritise clear communication within the School and to a positive partnership
with parents since these are crucial in promoting and maintaining high standards of behaviour. A
positive partnership with parents is crucial to building trust and developing a common approach to
behaviour expectations and strategies for dealing with problems.

8.2. Where the behaviour of a learner is giving cause for concern it is important that all parties working with
the learner in the School are aware of the concerns, and of the steps which are being taken in response.
The key professional in this process of communication is the class educator who has the initial
responsibility for the learner's welfare. Early warning of concerns should be communicated to the
Department Head, Stage Adviser/Wellbeing Coordinators, Head of Wellbeing, Deputy Principal or
Principal so that strategies can be discussed and agreed before more formal steps are required.

8.3. Where behaviour is causing concern, parents will be informed and given an opportunity to discuss the
situation. Parents are partners in supporting the school and are willing to take on a proactive approach
to addressing poor behaviour.

9. THE SCHOOL BEHAVIOUR MANAGEMENT SYSTEM
9.1. Unity Grammar adopts a proactive and instructional approach to behaviour management by explicitly
teaching expected behaviours across all year levels and school settings. A structured system of positive
reinforcement is in place, whereby desirable behaviours are acknowledged through a range of
consistent, timely, and public rewards. This approach is grounded in the belief that recognising and
celebrating positive conduct is the most effective and constructive method for fostering long-term
behavioural development and sustaining a culture of excellence, respect, and responsibility.

Rewards:

9.2. The School has established a learner reward system for Kindergarten to Year 12.

9.3. The learner merit system is designed to acknowledge, and reward displays of positive learner behaviour
in academic, social, behavioural, Prophet Character, and values areas.

9.4. The K - 6 merit system is based on an accumulation of Unity Stars, Core Value Certificates and Core
Values Pins that allows learners to progress through to achieving a Core Value Medallion.

9.5. The 7 - 12 merit system is based on an accumulation of Merit Award Positive Entries, Bronze Awards,
Silver Awards, Gold Awards that allow learners to progress through to achieving a Principal’s Award for
Excellence.

Discipline:

9.6. The School does not use or promote corporal punishment of any kind, nor does it condone the
administering of corporal punishment (explicitly or implicitly sanction) by parents or caregivers to
enforce the discipline of the School.

9.7. When responding to incidents of inappropriate behaviour, the School Wellbeing team will reference this

Policy and Procedures to determine a consequence and provide opportunities for reflection and
restorative practice.

71Page Version 19 - Updated December 2025



9.8. The learner discipline system is designed to address learner misbehaviour, and redirect the learners to
self-accountability, and restorative practices. In most cases a learner will progress through the levels of
White, Yellow, Orange and Red.

9.9. In some cases, learners can face escalated disciplinary action depending on the severity of the
misbehaviour exhibited.

9.10. The School will respond with increased seriousness should the learner:
9.10.1. have committed multiple offences.
9.10.2. been dishonest during any inquiries.
9.10.3. have a history of repeat offences.

9.1l. Investigations into incidents of serious inappropriate or unacceptable behaviour which could result in
suspension or notice of intention to cancel enrolment will be conducted following the guidelines relating
to procedural fairness. Procedural fairness, sometimes referred to as the ‘Hearing Rule’, refers to the
right of an unbiased decision. These include:

9.1L1.  Obtaining written reports regarding the issue.

9.11.2. Informing the learner of the substance of any allegations made against them and providing them
with an opportunity to respond.

9.11.3. Ensuring so far as reasonably practicable, there are no reprisals against the person who reported
the situation or any witnesses who have provided information.

9.11.4. Ensuring so far as reasonably practicable, that no person decides a case in relation to which they
have a conflict of interest.

9.11.5. Acting fairly and without bias during an investigation and in the decision making.

9.11.6. Conducting the investigation without undue delay.

9.1.7. Offering the services of the School Counsellor or other counselling agencies to the learner.

9.11.8. Emphasising the need for confidentiality on the part of all involved throughout the process.

9.12. Learners who are placed on an orange or red disciplinary level at any point in the academic year will
have their behavioural record reviewed at the end of each term by the Wellbeing team.

9.12.1. Learners with a positive review will be de-escalated back a level until they reach a neutral level.

9.12.2. Learners with a negative review will either stay at the existing level or face escalated disciplinary
action.

9.12.3. It should be noted that this process applies at any point in the year, and it may be that a level is
carried over to the next academic year. Learners on Orange or Red levels at the end of a calendar
year will automatically carry over the same level to the following year.

9.12.4. If alearner is on a card, or a card level changes, parents will be notified via a phone call and/or
email/letter.

10. APPEALS PROCESS
10.1. Parent/s or guardian/s have a right to appeal the decision of the Principal regarding suspensions and
notices of intention to cancel enrolment. All appeals can be emailed to the Executive Assistant to the
Executive Principal, via the attached form, to ea@unitygrammar.nsw.edu.au. The Executive Principal
will review the appeal and an outcome will be communication back to the parent via email/phone.
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11. SCHOOL REWARD GUIDELINES

Junior School (K - 6)

Core Values

Token

(stand-alone positive
reinforcement system)

Details

Our Core Values tokens are regularly awarded to
reinforce and recognise positive behaviour that
aligns with our Core Values: Prophetic Character,
Mastery Achiever and Relentless Learner.

e Learners place their tokens in the
designated boxes for their grade range
(K-2 or 3-6).

e At the end of each fortnight, three
learners are randomly selected from
each box to receive a prize.

Unity Star

(class reward system)

Alearner is awarded a star when they demonstrate
behaviours or attitudes that align with one of the
Core Values: Prophetic Character, Mastery
Achiever, or Relentless Learner.

e These awards accumulate towards our
next level of awards.

Core Value
Certificate

e 10 Unity Stars =1 Core Value Certificate

e Alearner must earn 10 Unity Stars in
the same category to qualify for a
certificate in that category.

o The certificate will be awarded as soon
as the learner qualifies.

e A learner can receive certificates in
multiple categories.

Core Value Pin

e 5 Core Value Certificates = 1 Core Value Pin

o This award will be presented at the
End-of-Term Assembly.

e Alearner must earn 5 Core Value
Certificates in the same category to
qualify for a pin in that category.

e Alearner can receive a pin in multiple
categories.

¢ This award will be presented at the End-
of-Year Assembly.

e A learner must earn four pins in the
same category to qualify for a Medallion

Core Value ;
. e 4 Core Value Pins = 1 Medallion in that category.
Medallion )
e Instead of a fourth Core Value Pin, the
learner will receive a Medallion.
e Alearner can receive a Medallion in
multiple categories.
. For each category, one learner per grade will
e Grade Prophetic Character be selected based on data to receive an
e (Grade Relentless Learner award.
End of Year e Grade English Mastery Achiever
Awards e (rade Maths Mastery Achiever Note:

e (Grade Islamic Mastery Achiever
e (Grade Arabic Mastery Achiever

Learners who are due to receive a pin or medallion
by the end of the year will be awarded these at the
End-of-Year Assembly.
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Senior School (7 - 12)

Award

Prophetic

Character Award

(stand-alone positive
reinforcement system)

Details

The Prophetic Character award is
awarded to the learner with the
highest Prophetic Character
nominations.

Notes

Educators submit Prophetic Character
nominations on Sentral throughout the week.

At the end of each week, before the Friday prayer,
the data is analysed.

The learner with the most nominations is awarded
the Prophetic Character award after the Friday
prayer.

Learner of the
Fortnight

(stand-alone positive
reinforcement system)

The Learner of the Fortnight award is
awarded to the learner with the
highest number of positive entries.
Equivalent to a Bronze Award.

Educators submit positive entries for positive
behaviour that reflects the school’s values.
Learners are awarded a certificate and canteen
voucher.

Learners are celebrated during the fortnightly
assemblies.

Grade-based award, with one female and one
male awarded per fortnight.

Merit Award

Merit awards are celebrations of
learning and behaviour.

Educators award learners across our five value
areas.
Awards are entered into Sentral.

Bronze Award

4 Merits of Positive Entries = Bronze
Award

Bronze awards are awarded upon qualifying for a
Bronze award.

Learners are celebrated at either the fortnightly
assembly, or end of semester assembly.

Silver awards are awarded upon qualifying for a
Silver award.

ilver Awar 3 Bronze Awards = Silver Award
Silve ard * Learners are celebrated at either the fortnightly
assembly, or end of semester assembly.
Gold awards are awarded upon qualifying for a
. Gold award.
Gold Award e 2 Silver Awards = Gold Award

Learners are celebrated at either the fortnightly
assembly, or end of semester assembly.
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Principal’s

2 Gold Awards = Principal’s Award

e This award will be presented at the End-of-Year

Award for
ard fo for Excellence Assembly.
Excellence
Deputy e Acknowledgement of highest number of merits

Principal’s
Distinction in

The highest number of positive
entries accumulated throughout the

accumulated throughout the year.
e The award is grade-based, one female and one
male awarded per grade.

Behaviour year. e These awards will be presented at the End-of-Year
Award Assembly.
Grade Prophetic Character Award
(female and male)
Grade Mastery Achiever Per KLA
End of Year Grade Rel tly L ina Achi For each category learners will be selected based on
Awards rade Relentiess Learning Achiever data to receive an award.

(female and male)
Extracurricular Awards  (sports,
debating, robotics, etc.).

Principal’s
Umrah Award

The highest number of positive
entries accumulated throughout a
Year 7 - 10 journey.

e An award to contribute to a learner’s journey
to Umrah during their Year 10 or Year 11
schooling period.

e Learner achievement and academic progress will be recognised at School assemblies.

e All awards entered on Sentral by the relevant educator.

e Heads of Wellbeing and Deputy Principals are responsible for monitoring awards.
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12. SCHOOL BEHAVIOUR MANAGEMENT GUIDELINES

Junior School K - 6 Guidelines

Outcome

Behaviour

Processes and Issuing

Educator

Negative
2 Incident
Entry

Minor Disruptive Behaviour:

Not following instructions

Talking while educator (or peer) is speaking

Making inappropriate sounds (e.g. whistling)

Sustained loud talk, yelling or screaming

Repeated noise with materials e.g. Tapping pencil, fidgeting

Horseplay or roughhousing

Sustained out of seat behaviour

Excessive yelling or screaming

Poor punctuality following break times

Disobeying class rules

Disobeying school rules

Throwing objects in room (e.g. Throwing a rubber to a peer or paper towards bin)

Calling out

Moving around classroom at the wrong time

Disturbing others’ classroom learning or games in the playground

Minor inappropriate verbal behaviour:

o Comments or words not aligned with Islamic and school values

o Non-directed swearing (e.g. Oh s%&t) and does not respond to re-direction

o Unintentional swearing (not knowing what it means or low-level swearing (e.g. Shut
up, idiot)

o Smart/sarcastic comments to peer or adult

o Mocking/disrespect towards others (e.g. Mimicking)

Minor inappropriate physical behaviour (non-serious but inappropriate):

o Light Pinching

o Light Pushing

o Light scratching (e.g. accidental)

[¢]

[e]

0O 0O 0O O 0O 0O 0o 0O O 0O O 0O o0 o o

Rough play (e.g. wrestling and tackling)
Touching others with or without permission
Compliance/Safety:
Unform non-compliance
Hairstyle non-compliance
Truanting
Leaving class without permission
Entering restricted areas without permission
Cheating/Plagiarism
Chewing Gum or equivalent
Minor property misuse or vandalism (non-serious but inappropriate):
Touching other people’s property
Drawing on someone’s book
Writing on a desk (no permanent damage)
Graffiti on own property (e.g. drawing on their book)
Breaking pencils
Ripping paper or work
Taking bags/kicking bags
Wastage of materials (e.g. blunting a pencil)
Rough handling of equipment and furniture (e.g. swinging on chair, not using sports
equipment properly).
o Not returning school, educator and/or peer property
o Taking someone’s food (e.g. hiding someone’s food as a joke).

O 0O O O 0O 0O o

0O O O 0O 0O 0O o0 0 ©o

Educator to:

Investigate, if applicable;
Enter incident on Sentral
Inform parent/guardian via Sentral

3 | White Level

3 repeated negative incidents in a term

5 behavioural negative incidents in a semester

Property misuse or vandalism:

o Theft of money or property (low-level or reason understandable)

o Ripping clothes (intentionally performing the action but with unintentional
outcome)

o Wilful destruction of property (low-level outcome, but inappropriate)

o Graffiti around the school environment (non-serious but inappropriate)

o Five uniform non-compliances in a semester.

Inappropriate verbal behaviour:

Swearing directed at other learners (language not extreme)

Abusive language/profanity that isn’t excessive

Harassment/tease/taunt others (low-level actions)

Intimidation of others (unintentional low-level actions)

Disrespect to Educator (non-serious but inappropriate)

Sustained back chatting

Excessive comments or words not aligned with Islamic and school values

Sustained smart/sarcastic comments to peer or adult

Sustained mocking/disrespect towards others (e.g. Mimicking)

O 0 0 O 0O O 0O O ©

Stage Leader to:

Investigate and analyse data. If applicable;
Call parent/guardian

Email parent/guardian with Behaviour
Notification

Issue learner with a Behaviour Monitoring
Card

Conduct I-day Reflection

Enter behaviour level and reflection on
Sentral
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Inappropriate physical behaviour:

o Aggressive Pinching

o Aggressive Pushing

o Kicking (non-serious but inappropriate)

o Punching (non-serious but inappropriate)

o Intentional tripping (non-serious but inappropriate)
o Biting (non-serious but inappropriate)

o Pulling hair (non-serious but inappropriate)

Yellow Level

Behaviour that resulted in previous incidents/level placements

3 Unsatisfactory Marks on Behaviour Card

7 behavioural negative incidents in a semester

A learner may be issued a Behaviour Level and/or suspension without prior Sentral

entries.

Compliance/Safety/Ethos:

o Truancy from prayer and/or class

o Possession of mobile phone or similar electronic device (smart watch, Al glasses,
etc) - I occasion

o Using a computer and/or electronic device to capture photos or videos without
approval.

o Seven uniform non-compliances in a semester.

Property misuse or vandalism:

o Throwing someone’s property in the toilet/bin

o Ripping clothes with intent

o Wilful destruction of property (low-level outcome)

o Graffiti around the school environment (low-level outcome)

Inappropriate verbal behaviour:

o Swearing directed at other learners

o Inappropriate sexual comments

o Unintentional discriminatory comments related to race, ethnicity, religion, gender,
appearance, disabilities or other personal matters

o Disrespect to Educator

o Back chatting with intent and disrespect

Inappropriate physical behaviour:

o Kicking (not causing harm but inappropriate)

o Punching (not causing harm but inappropriate)

o Intentional tripping causing physical or mental harm

o Biting causing harm

o Pulling hair causing harm

Stage Leader to:

Investigate and analyse data. If applicable;
Call parent/guardian

Email parent/guardian with Behaviour
Notification

Issue learner with a Behaviour Monitoring
Card

Conduct 2-day Reflection

Up to 2 days suspension may be issued in
consultation with Head of Wellbeing - if
suspension occurs, email Enrolments
regarding attendance

Enter behaviour level and reflection on
Sentral

Behaviour that resulted in previous incidents/level placements

3 Unsatisfactory Marks on Behaviour Card

9 behavioural negative incidents in a semester

A learner may be issued a Behaviour Level and/or suspension without prior Sentral

entries.

If a learner is issued a direct Orange placement due to the nature of their

behaviour, they will be moved to Red level upon further negative entries.

Compliance/Safety/Ethos:

o Possession of prohibited item

o Using an electronic device to access extremely inappropriate websites, videos, or
images

o Nine uniform non-compliances in a semester.

Property misuse or vandalism:

o Theft of money or property

Head of Wellbeing to:

Investigate and analyse data. (If an incident
is initiated by Stage Leader, the investigation
process to be completed by Stage Leader).
Investigator to call parent/guardian

Head of Wellbeing to email parent/guardian
with Behaviour Notification

warrants it and approval is obtained from the Principal and or their delegate.
Intention to Cancel Enrolment may be issued

Compliance/Safety/Ethos:

o Possession of weapon

Orange o Excessive wilful destruction of property o Investigator to issue learner with a
Level Inappropriate verbal behaviour: Behaviour Monitoring Card
o Swearing directed at an adult e Issue 3-day Reflection
o Extreme and explicit sexual comments directed at a peer or adult e Up to 3 days suspension may be issued in
o Discriminatory comments related to race, ethnicity, religion, gender, appearance, consultation with Deputy Principal - if
disabilities or other personal matters suspension occurs, email Enrolments

o Abusive language/profanity regarding attendance
o Harassment/tease/taunt others e Enter behaviour level and reflection on
o Intimidation of others Sentral
o Aggressively disrespecting Educator
o Aggressively back chatting
Inappropriate physical behaviour:
o Kicking (causing harm)
o Punching (causing harm)
o Aggressively biting causing harm
o Aggressively pulling hair causing harm
Behaviour that resulted in previous incidents/level placements Deputy Principal or their delegate to (where
3 Unsatisfactory Marks on Behaviour Card applicable):
11 behavioural negative incidents in a semester e Investigate and analyse data (if incident is
A learner may be issued a Behaviour Level and/or suspension and/or a notice of initiated by Deputy Principal, the

Red Level intention to cancel enrolment without prior Sentral entries, provided the incident investigation process to be completed by

Deputy Principal).

Investigator to call parent/guardian
Deputy Principal to email parent/guardian
with Behaviour Notification
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o Using an electronic device to access and share extremely inappropriate websites,
videos, or images

o Smoking/vaping

o Indecent, immoral and unethical behaviour including un-Islamic behaviour with a
member of the opposite or same gender (can include verbal)

o Extreme bullying - all forms

o Eleven uniform non-compliances in a semester.

Property misuse or vandalism:

o Excessive destruction (incl. graffiti) of property causing permanent damage

Inappropriate verbal behaviour:

o Extreme swearing directed at an adult

o Extreme and explicit sexual comments directed at a peer or adult

o Extreme discriminatory comments related to race, ethnicity, religion, gender,
appearance, disabilities or other personal matters

Inappropriate physical behaviour:

o Aggressive and/or threatening behaviour

o Excessive physical aggression incl. kicking, punching and other physical behaviour

o Intentional tripping causing physical or mental harm

o Indecent, immoral and unethical behaviour including un-Islamic behaviour with a
member of the opposite or same gender (can include verbal)

e [nvestigator to issue learner with a
Behaviour Monitoring Card

e [ssue 4-day Reflection

e Up to 10 days suspension may be issued by
the Deputy Principal in consultation with
Principal - if suspension occurs, investigator
to email Enrolments regarding attendance

« Notice of Intention to Cancel Enrolment may
be issued by the Principal

Notice of
Intention to
Cancel
Enrolment

Up to 3 Unsatisfactory Marks on a Red Level Card
Behaviour resulted from previous incidents/level placements

Deputy Principal to:

e Investigate and analyse data

e Provide Principal with all necessary data

Principal to:

e Issue Notice of Intention to Cancel
Enrolment

e Meet/inform parent/guardian

e Appeals process issued to parent/guardian

Appeals Process

All appeals regarding the principal’s decision must be emailed to the Executive Assistant to the EXECUTIVE PRINCIPAL,
ea@unitygrammar.nsw.edu.au. Once received by the EXECUTIVE PRINCIPAL, an update will be provided within 7 days and the appeal

procedures are in line with the Complaints and Grievance policy.

Important:

o A learner may be issued a Behaviour Level and/or suspension and/or a notice of intention to cancel enrolment without prior Sentral entries, provided the
incident warrants it and approval is obtained from the Principal and or their delegate.
e A Behaviour Monitoring Card is for at least five-day placement, with the exception of Red level placement. At Red level, the learners will be monitored for the entire

term.

e Alevel placement is ongoing with a review by the Heads of Wellbeing and Deputy Principals at the end of each term.

e Learners that demonstrate sustained rectified behaviour may de-escalate through the level system at the discretion of the Principal or their delegate.

e Learners representing the school at external events, excursions, incursions, or special programs are expected to demonstrate consistent positive behaviour.
Attendance at such events is generally open to all learners; however, participation is dependent on maintaining a standard of conduct that upholds the school’s

values.

e Where a learner is on a yellow, orange, or red card, the Principal will determine their eligibility to represent the school based on behaviour and readiness to
contribute positively to the event.

e Uniform non-compliance and Uniform defiance are distinct. Uniform non-compliance is when a learner is not wearing the correct school uniform, or is wearing it
incorrectly, due to forgetfulness, oversight, or other non-deliberate reasons. Uniform defiance is when a learner intentionally refuses to wear the correct school
uniform or deliberately alters it, despite being aware of the rules and receiving prior instruction or reminders. Uniform defiance is treated as a behavioural incident.

Senior School 7 - 12 Guidelines

Outcome

Behaviour

Processes and Issuing

Educator

Negative
2 Incident
Entry

Disruptive Behaviour:

Not following educator instructions

Talking while educator (or peer) is speaking

Making inappropriate sounds (e.g. whistling)

Sustained out of seat behaviour

Poor punctuality following break times

Disobeying class rules

Repeated calling out

Moving around classroom at the wrong time

Disturbing others’ classroom learning or games in the playground

Inappropriate verbal behaviour:

o Comments or words not aligned with Islamic and school values

o Non-directed swearing

o Smart/sarcastic comments to peer

o Mocking/disrespect towards peers (e.g. Mimicking)

Minor inappropriate physical behaviour (non-serious but inappropriate):

o Light Pinching

o Light Pushing

o Touching others with or without permission

Compliance/Safety/Ethos:

o Uniform Defiance: extreme hairstyle, extreme make-up, incorrect shoes, incorrect
scarf, etc.

o Uniform Non-compliance: incorrect socks, forgotten blazer, etc.

o Hairstyle Non-compliance: level of defiance to policy

O 0O 0 O 0O 0O 0O O ©o

Educator to:

e Investigate, if applicable;

¢ Enter incident on Sentral

e Inform parent/guardian via Sentral or phone
call

e [ssue detention where practicable

SS Welfare Team to (where applicable):

e Intervene in cases of uniform defiance

e Inform parent/guardian to collect learner for
uniform defiance
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o Leaving class without permission
o Entering restricted areas without permission
o Cheating/Plagiarism
o Chewing Gum or equivalent
¢ Minor property misuse (non-serious but inappropriate):
o Touching other people’s property
o Drawing on someone’s book
o Writing on a desk (no permanent damage)

White Level

« 3 behavioural negative incidents in a term
o Compliance/Safety/Ethos:
o Using a computer and/or electronic device inappropriately (non-serious)
o Inappropriate behaviour in prayer.
o Unapproved distribution or sale of items (non-extreme).
o Five uniform non-compliances in a semester.
o Inappropriate verbal behaviour:
Swearing directed at other learners (language not extreme)
Abusive language/profanity that isn’t excessive
Harassment/tease/taunt others (low-level actions)
Intimidation of others (unintentional low-level actions)
Sustained back chatting to educator
Excessive comments or words not aligned with Islamic and school values
Sustained smart/sarcastic comments to peer or adult

(e}
(e}
[¢]
[¢]
(e}
(e}
[¢]
o Sustained mocking/disrespect towards others (e.g. Mimicking)

SS Welfare Team to (where applicable):

Investigate and analyse data. If applicable;

Call parent/guardian

Email parent/guardian with Behaviour
Notification

Issue learner with a Behaviour Monitoring Card
Conduct I-day Reflection/after school
detention.

Enter behaviour level and reflection on Sentral
White level sustained until the end of the term.

Yellow Level

o Behaviour that resulted in previous incidents/level placements
¢ 3 Unsatisfactory Marks on Behaviour Card
« 5 behavioural negative incidents in a term OR 6 behavioural negative incidents in
ayear.
¢ A learner may be issued a Behaviour Level and/or suspension without prior
Sentral entries.
o Compliance/Safety/Ethos:
o Installation of applications or resources that undermine school’s ICT network (e.g.
VPN)
o Unapproved external purchases (e.g., food on an excursion)
o Truanting prayer and/or class
o Possession of mobile phone or similar electronic device (smart watch, Al glasses,
etc) - I*' occasion
o Using a computer and/or electronic device to capture photos or videos without
approval.
o Seven uniform non-compliances in a semester.
¢ Property misuse or vandalism:
o Throwing someone’s property in the toilet/bin
o Ripping clothes with intent
o Wilful destruction of property (low-level outcome)
o Graffiti around the school environment (low-level outcome, non-serious)
¢ Inappropriate verbal behaviour:
o Swearing directed at other learners
o Inappropriate sexual comments (non-extreme)
o Unintentional discriminatory comments related to race, ethnicity, religion, gender,
appearance, disabilities or other personal matters
o Disrespect and defiance to Educator
o Inappropriate physical behaviour:
o Kicking (not causing harm but inappropriate)
o Punching (not causing harm but inappropriate)
o Intentional tripping causing physical or mental harm

Head of Wellbeing (HoWB) to (where applicable):

Investigate and analyse data. If applicable;

Call parent/guardian

Email parent/guardian with Behaviour
Notification

Issue learner with a Behaviour Monitoring Card
Conduct 2-day Reflection

Up to 2 days suspension may be issued in
consultation with Deputy Principal/Principal - if
suspension occurs, email Enrolments regarding
attendance

Enter behaviour level and reflection on Sentral

Orange
Level

o Behaviour that resulted in previous incidents/level placements

o 3 Unsatisfactory Marks on Behaviour Card

¢ 6 behavioural negative incidents in a term OR 7 behavioural negative incidents in
ayear.

¢ A learner may be issued a Behaviour Level and/or suspension without prior
Sentral entries.

o If alearner is issued a direct Orange placement due to the nature of their
behaviour, they will be moved to Red level upon further negative entries.

o Compliance/Safety/Ethos:
o Possession of prohibited item

Intentionally bypass the school’s ICT network (through VPN, etc.) to access

prohibited material

Inappropriate behaviour on an event, excursion, incursion, special event or

public/private bus.

Extreme inappropriate behaviour disrupting prayer and/or class

Bullying - all forms.

Using a computer and/or electronic device to capture and distribute photos or

videos of students without approval.

Possession of mobile phone or similar electronic device (smart watch, Al glasses,

etc) - 2" occasion
o Nine uniform non-compliances in a semester.

¢ Property misuse or vandalism:

(o}

e}

(o}

e}

e}

(o}

Head of Wellbeing to (where applicable):

Investigate and analyse data. (If an incident is
initiated by HOWB, the investigation process to
be completed by HOWB/Deputy Principal).
Investigator to call parent/guardian

Deputy Principal to email parent/guardian with
Behaviour Notification

Warning of notice of intention to cancel
enrolment issued by Deputy Principal.
Investigator to issue learner with a Behaviour
Monitoring Card

Issue 3-day Reflection

Up to 3 days suspension may be issued by the
Deputy Principal in consultation with the
Principal - if suspension occurs, email
Enrolments regarding attendance

Enter behaviour level and reflection on Sentral
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o Theft of money or property

o Intentional destruction of property

o Vandalism and graffiti (serious outcome)

Inappropriate verbal behaviour:

o Swearing directed at an adult

o Discriminatory comments related to race, ethnicity, religion, gender, appearance,
disabilities or other personal matters

Abusive language/profanity

Harassment/tease/taunt others

Intimidation of others

Aggressively back chatting towards educator

Inappropriate physical behaviour:

o Aggressive kicking, punching, biting, pushing, etc (causing harm).

o
(o}
(o}
o

6 Red Level

Behaviour that resulted in previous incidents/level placements

3 Unsatisfactory Marks on Behaviour Card

7 behavioural negative incidents in a term OR 9 behavioural negative incidents in

ayear.

A learner may be issued a Behaviour Level and/or suspension and/or a notice of

intention to cancel enrolment without prior Sentral entries, provided the incident

warrants it and approval is obtained from the Principal and or their delegate.

Intention to Cancel Enrolment may be issued

Compliance/Safety/Ethos:

o Possession of weapon e.g. knife

o Possession and/or distribution/sale of illegal substances

o Intentionally bypass the school’s ICT network to access and distribute prohibited

material

Extreme bullying - all forms

Smoking/Vaping

Using a computer and/or electronic device to capture and distribute photos or

videos of staff or students without approval.

Using a computer and/or electronic device to distribute prohibited material.

Indecent, immoral and unethical behaviour including un-Islamic behaviour with a

member of the opposite or same gender (can include verbal)

Possession of mobile phone or similar electronic device (smart watch, Al glasses,

etc.) - 3" occasion

o Eleven uniform non-compliances in a semester

Property misuse or vandalism:

o Excessive destruction (incl. graffiti) of property causing permanent damage

Inappropriate verbal behaviour:

o Swearing directed at an adult (extreme language)

o Aggressive defiance or disrespect of Educator

o Extreme discriminatory comments related to race, ethnicity, religion, gender,
appearance, disabilities or other personal matters

o Extreme inappropriate sexual comments

o Extreme language that breaches Islamic ethos and School values

Inappropriate physical behaviour:

o Aggressive and/or threatening behaviour

o Excessive physical aggression including kicking, punching and other physical
behaviour (causing serious harm)

o O O

o O

e}

Deputy Principal or their delegate to (where
applicable):

Investigate and analyse data

Investigator to call parent/guardian

Deputy Principal to email parent/guardian with
Behaviour Notification

Deputy Principal to issue learner with a
Behaviour Monitoring Card

Issue 4-day Reflection

Up to 10 days suspension may be issued by the
Deputy Principal in consultation with Principal -
if suspension occurs, investigator to email
Enrolments regarding attendance

Notice of Intention to Cancel Enrolment may be
issued by the Principal or his delegate.

Deputy Principal to:
Notice of ¢ Investigate and analyse data
: Provide Principal with all necessary data
7 Intention to Up to 3 Unsatisfactory Marks on a Red Level Card ;’rinci:lal /De;egfte t‘:; l y
Cancel Behaviour resulted from previous incidents/level placements o TEemm e el e i o G Eala:
Enrolment e Meet/inform parent/guardian

e Appeals process issued to parent/guardian

Appeals Process

All appeals regarding the principal’s decision must be emailed to the Executive Assistant to the EXECUTIVE PRINCIPAL,
ea@unitygrammar.nsw.edu.au . Once received by the EXECUTIVE PRINCIPAL, an update will be provided within 7 days and the appeal
procedures are in line with the Complaints and Grievance policy.

Important:
« A learner may be issued a Behaviour Level and/or suspension and/or a notice of intention to cancel enrolment without prior Sentral entries, provided the

incident warrants it and approval is obtained from the Principal and or their delegate.

A Behaviour Monitoring Card is for at least five-day placement, with the exception of Red level placement. At Red level, the learners will be monitored for the entire
term.

A level placement is ongoing with a review by the Heads of Wellbeing and Deputy Principals at the end of each term.

Learners that demonstrate sustained rectified behaviour may de-escalate through the level system at the discretion of the Principal or their delegate.

Learners representing the school at external events, excursions, incursions, or special programs are expected to demonstrate consistent positive behaviour.
Attendance at such events is generally open to all learners; however, participation is dependent on maintaining a standard of conduct that upholds the school’s
values.

Where a learner is on a yellow, orange, or red card, the Principal will determine their eligibility to represent the school based on behaviour and readiness to
contribute positively to the event.

Uniform non-compliance and Uniform defiance are distinct. Uniform non-compliance is when a learner is not wearing the correct school uniform, or is wearing it
incorrectly, due to forgetfulness, oversight, or other non-deliberate reasons. Uniform defiance is when a learner intentionally refuses to wear the correct school
uniform or deliberately alters it, despite being aware of the rules and receiving prior instruction or reminders. Uniform defiance is treated as a behavioural incident.
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Appeal of a Notice of Intention to Cancel Enrolment

Please complete this form, attach a copy of the notice of intention to cancel enrolment from the
school and email it to the Executive Assistant to the EXECUTIVE PRINCIPAL at
ea@unitygrammar.nsw.edu.au.

Learner Name

Year/Grade

Notice of
Intention to
Cancel
Enrolment
details

Person making
appeal

Relationship to
the learner (e.g.
parent,
guardian)

Phone Number

Email Address

This appeal is on the grounds that (please tick relevant boxes):
O Correct procedures have not been followed

O Unfair decision has been made
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Reasons for appealing (summary only)

Describe why the decision was unfair and/or how procedures were not followed
You may attach supporting documents to this form. It is important that all matters that you want
to be considered in the appeal are mentioned.

Signature: Date:

Checklist:
Il Have you attached a copy of the notice of intention to cancel enrolment?
[l Have you attached any additional information?

EXECUTIVE PRINCIPAL - Outcome of the Appeal

O Appeal Successful

[l Appeal Unsuccessful
Signature: Date:
OFFICE USE ONLY
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Appendix 1 - Learner Code of Conduct

PURPOSE

1.1 This Learners Code of Conduct, as amended from time to time, is issued by Unity Grammar School to
learners at the commencement of their enrolment and is available to learners during the course of their
enrolment or involvement with the School.

1.2 The Code forms comprehensive directions to the learners as to the expected standard of behaviour.

1.3 This Code is intended to apply to all learners within the school.

1.4 This Code aims to guide the learners to work with their educators and the school body to achieve an
encouraging and harmonious, ethical and Islamic-centric schooling environment.

1.5 The School seeks to create an environment filled with the highest standards of care, conduct and ethics
overarched by the Sunni Islamic faith, where learners can grow academically, morally, and spiritually.

1.6 This Code is not an exhaustive list of what the learners should and should not do, rather, it outlines a guide to
expected conduct of each learner.

1.7 This Code should be considered together with the School Statement of Faith and other relevant policies of
the School.

In Islam, knowledge is sacred. It is a divine gift from Allah (subhanahu wa ta’ala), not merely a means to an end,
but a path to nearness to Him. Allah says in the Qur’an,

“Allah will elevate those of you who are faithful, and 'raise ' those gifted with knowledge in rank. And Allah is
All-Aware of what you do.” [58:11]

The great hadith scholars of Islam unanimously agreed: knowledge precedes both speech and action. In other
words, every decision, behaviour, and act of worship must be anchored in sound, authentic knowledge. Among all
forms of knowledge, the most virtuous and transformative is that which comes from the Qur’an and the Sunnah
of the Messenger of Allah (peace and blessings be upon him).

Our role model is the Prophet Muhammad (peace and blessings be upon him), whose life was a living
embodiment of the Qur’an. His humility, gentleness, empathy, and justice form the standard by which we
measure our conduct. We are not simply learners of information; we are seekers of prophetic transformation.

Imam An-Nawawi, one of Islam’s most esteemed scholars, stated that the essence of noble character and upright
conduct can be derived from four key Prophetic traditions. These hadith serve as guiding principles for how
Muslims should speak, behave, interact, and conduct themselves in all aspects of life.

“Whoever believes in Allah and the Last Day, let him speak goodness or remain silent.” (Sahih Muslim)

This hadith teaches that true faith is reflected in our speech. We are instructed to speak only words that are
beneficial, kind, and truthful, or to remain silent. The tongue must not be used for lying, cursing, gossip, slander,
mockery, or foul language. Applying this guidance protects us from the many dangers of the tongue and fosters a
culture of respect, sincerity, and trust.

“Verily, from the perfection of Islam is that a person leaves what does not concern him.” (Sunan at-Tirmidhi)

This hadith directs us to safeguard our time, attention, and energy by avoiding matters that are irrelevant or
intrusive. Islam forbids spying, prying into others’ affairs, gossiping, and spreading unverified information. When
we practise this principle, we not only preserve our own dignity but also protect the honour and privacy of
others, building a community founded on mutual respect.

A man came to the Messenger of Allah (Peace and blessings be upon him), and said, “Advise me.” The Prophet
said, “Do not get angry”. The man repeated his request twice and the Prophet said: “Do not get angry”. (Sahih
Al-Bukhari)
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This hadith emphasises the importance of emotional discipline. Anger, if left unchecked, can lead to injustice,
oppression, broken relationships, and spiritual harm. Islam commands us to restrain our anger, forgive others,
and purify our hearts from envy, hatred, or grudges. Those who master their anger protect themselves and
others from harm and act with wisdom and mercy.

“None of you will have faith until he loves for his brother what he loves for himself.” (Sahih Al-Bukhari)

This hadith instils the value of empathy and selflessness. True believers wish well for others, desire their success,
and avoid harm or injustice toward them. Jealousy, ill-intentions, and selfish behaviour have no place in the heart
of one who seeks Allah’s pleasure. Practising this principle nurtures a society rooted in compassion, equity, and
mutual care, and it is a means for great reward in the Hereafter.

Together, these four traditions form the cornerstone of Islamic character. They shape how we think, speak, feel,
and act. A person who lives by these teachings will not only be honourable in the eyes of people but will (bi-
idhnillah), be among the righteous in the sight of Allah (subhanahu wa ta’ala).

ADHERANCE TO OUR 5 CORE VALUES: PROPHETIC CHARACTER, MASTERY, RELENTLESS LEARNING,
ENTREPRENEURIAL SPIRIT AND GLOBAL CITIZENSHIP

Treatment of Others: Learners are expected to exhibit prophetic character and to treat everyone with
kindness, respect, and empathy, upholding the Islamic principle of Adab (manners) and ensuring a
welcoming and inclusive environment for all.

Zero Tolerance: Any form of bullying, discrimination, harassment, or disrespectful behaviour, whether verbal,
physical, or online, is strictly prohibited and will be met with disciplinary action. (Refer to the anti-bullying
and learner behaviour management policy)

Practice of Islam: Learners are encouraged to live by the five pillars of Islam, integrating them into their daily
lives and seeking guidance from the Quran and Sunnah.

Ethical Conduct: Honesty, sincerity, integrity, and ethical behaviour are expected in all interactions, academic
endeavours, and personal conduct.

Commitment to Excellence (Thsaan): Learners are expected to achieve mastery by striving for excellence in
their studies and character development.

Commitment to Growth: Learners are encouraged to embody an entrepreneurial spirit by embracing a
growth mindset and challenges as opportunities for growth.

Continuous Improvement: Actively seeking knowledge, displaying curiosity, and engaging in lifelong
relentless learning, essential aspects of the learner's journey.

Taking Ownership: Learners are accountable for their actions and decisions, embracing responsibility, and
learning from mistakes.

Community Contribution: Learners display global citizenship through active participation in school activities,
community service, and initiatives that benefit the school and Ummah at large.

Modest Behaviour: Learners are expected to demonstrate modesty in behaviour, speech, attire, and actions,
reflecting the humility taught by Islam. Learners must comply with the Uniform Policy.

Gratitude and Avoidance of Excess: Practicing gratitude for blessings and avoiding wastefulness or
extravagance as outlined in Islamic teachings and values.

Global Consciousness: Learners are encouraged to engage in service to other through acts of kindness,
charity, and community service, locally and internationally, embodying the Islamic principle of helping
others.

Unity and Support: Fostering a sense of unity, cooperation, and support among peers, teachers, and the
broader community is integral to the school's ethos.
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Rights of the Learner

Right to Education: Every learner has the right to a high-quality education rooted in Islamic values, nurturing
intellectual, moral, and spiritual growth.

Right to Respect: Learners are entitled to be treated with dignity, respect, fairness, and kindness by their
peers, educators, and staff.

Right to Safety: Learners have the right to a safe and secure learning environment that is free from physical,
emotional, spiritual or psychological harm.

Right to Voice: Learners have the right to express their thoughts, opinions, concerns, and ideas in a respectful
and constructive manner.

Right to Procedural Fairness: Learners have the right to procedural fairness in the event of an investigation
into inappropriate or unacceptable conduct.

Right to Support: Every learner has the right to accessing a support person during school hours. Support
people are (but not limited to) the Principals, Heads of Wellbeing, Wellbeing Coordinators, Pastoral Care
Staff (Head of Islamic Faith and Islamic Studies Coordinators), School Counsellor and School
Psychologist.

Right to Privacy: Learners have the right to personal privacy and confidentiality regarding their personal
information, communications, and belongings within the school premises.

Right to Fair Assessment: Learners have the right to fair and impartial assessment and evaluation of their
academic performance.

Responsibilities of the Learner

Responsibility to Learn: Learners are responsible for actively engaging in their education, participating in
class, completing assignments, and striving for academic excellence.

Responsibility to Respect: Learners must respect themselves, their peers, educators, staff, and the school
environment, upholding Islamic values and etiquette at all times.

Responsibility to Contribute: Learners should actively contribute to the school community, supporting fellow
students, participating in extracurricular activities, and engaging in initiatives that benefit others.

Responsibility for Behaviour: Learners must abide by the code of conduct, exhibiting ethical behaviour, and
taking responsibility for their actions, both inside and outside the school premises.

Responsibility for their Community: Learners must be active participants in school activities, community
service, and initiatives that benefit the school and Ummah.

Responsibility to act Justly: Learners are responsible for actively pursuing justice in their actions, decisions,
and interactions within the school community and beyond. This includes:

a. Treating all individuals with fairness, equity, and impartiality, regardless of differences.

b. Advocating for justice in situations of conflict or inequality, seeking resolutions that uphold fairness
and the rights of all parties involved.

¢. Upholding the principles of justice in personal conduct, academic endeavours, and interactions with
peers, educators, and the broader community.

CONCLUSION

By adhering to this policy, learners are not only expected to excel academically but also to embody the values,
ethics, and moral character espoused by Islam. This document serves as a guiding framework for learners to
navigate their educational journey within our esteemed Islamic school, fostering personal growth, community
engagement, and adherence to Islamic principles.
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