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Theme 1 Message from Key School Bodies  
 
Message from the Chief Executive Officer  
 

2022 will be marked as the year of transformative renewal for Unity Grammar. 
Despite a challenging start to the year due to the onset of Covid 19 illnesses 
across our educator body, we set in motion a transformative renewal plan for the 
entire school at the end of Term 3 2022.  
 
We launched an unprecedented school wide Renewal team named the Future of 
Unity. The Future of Unity consisted of 20 educators chosen from across the 
school from both the Junior School and Senior School.  
 
The team worked as an independent entity from the executive team identifying 
key strategic goals and initiatives the school needs to implement across its five 
key pillars.  
¢ƘŜ /ƻƭƭŜƎŜΩǎ {ŎƘƻƻƭ LƳǇǊƻǾŜƳŜƴǘ tƭŀƴ ό{Ltύ ǿŀǎ ǊŜǾƛǎŜŘ ŀƴŘ ǊŜŦǊŀƳŜŘ with clear 

goals (that are specific, measurable, achievable, realistic and timebound ς S.M.A.R.T) while focusing on 
initiatives for the key pillars: 

1. Islamic Faith 

2. Student and Staff Wellbeing 

3. Quality Teaching and Learning 

4. Community Engagement      

5. Sustainable Infrastructure and Operations 

More details on highlighted in Theme 10 - School Determined Priority Areas for Improvement. 

Besides this, the school witnessed a number of key improvements in our ambition to deliver a well-rounded 
learning experience for all our learners: 
 

¶ Built a Ninja Warrior course and rig in Senior School to enable our senior school learners to build their 

muscle strength by undertaking endurance exercises. 

¶ Initiated the build of our Junior School play area to give our learners an opportunity to improve their 

motor skills and have fun. 

¶ Set up and administered the Green Thumb Garden in Junior school.   

¶ Delivered leadership opportunities for students at a range of community events such as caring for 

people with disability, the aged and feeding the homeless. 

¶ The school community raised more than $46,000 to support 78 Orphans for 2022 across the world in 

partnership with Human Appeal.  

¶ The school community also supported the funding of 20 wells in much needed areas of the world 

¶ A select group of Year 10 learners attended the Wise Up Program in partnership with Wests Football 

Club, which saw them build leadership skills and camaraderie with fellow learners from other schools.  

¶ Delivered the Project You Program ς Year 10 learners were exposed to a 2-week program with Project 

You, which enabled them to learn more about themselves, what they were interested in and how they 

could add value to the world.  

We also made progress on longer term initiatives including: 

¶ Re-ŘŜŦƛƴƛƴƎ ƻǳǊ {ŎƘƻƻƭΩǎ ±ƛǎƛƻƴ aƛǎǎƛƻƴ ŀƴŘ ±ŀƭǳŜǎ ǿƛǘƘ ƻǳǊ ŜƴǘƛǊŜ ōƻŘȅ ƻŦ ŜŘǳŎŀǘƻǊǎΦ 

¶ Assessing our survey results to determine areas of improvement that our families, learners and 

educators expected of us 

¶ Launched a partnership with Real Schools to support restorative practices across our school  

¶ Joined the future ǎŎƘƻƻƭΩǎ initiative to support the development of innovative practices. 
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¶ Invited families to the school to define our ideal family archetypes and begin to be more intentional in 

how families engage with the school. 

¶ Determined and budgeted for 2023 specific roles focusing on Leadership, Learning Support and Early 

Practitioner Induction. 

¶ Made significant progress on the build of our new state of the art STEAM building to house Senior School 

learners, despite inclement weather halting progress at the start of the year. 

Overall, 2022 can be counted as being a pivotal year for transformation.   
 
 
Dr Sayd Farook 
Chief Executive Officer 
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Message from the Board Chairman  
 

It is with great pleasure that I present to you the annual report for the year 2022 on behalf 
of the Board of Directors. 
 
The past year, 2022, was truly remarkable for the Unity Grammar community as at the 
end of the year, it marked 15 years of our College's operation. This milestone stands as a 
testament to our collective dedication and commitment. 
 
I would like to extend my heartfelt gratitude to my esteemed colleagues on the School 
Board and the members of the Executive team. Their tireless efforts in fostering 
innovation, developing strategies, and implementing risk mitigation measures have 
played a pivotal role in creating exceptional learning environments for our students at 
Unity Grammar. 

 
Strategic Plan  
 

Building upon the strong foundations we have established over the past 14 years, the Board has diligently 
worked on shaping a future strategic vision for Unity Grammar, outlining our path forward. Our key areas of 
focus include, nurturing the Unity Grammar Islamic spirit, fostering leadership skills, and enhancing the physical 
environment. By doing so, we aim to provide our students with a supportive community where they can reach 
their maximum potential and seize opportunities for growth. 
 
In line with this vision, the Board is progressing with the implementation of our Masterplan. The year 2023 will 
witness the completion of the STEAM building, which will greatly support our students' learning outcomes. 
Additionally, we are excited to embark on the next phase of the Masterplan, encompassing both the expansion 
of Unity Grammar beyond the current campus and the further development of our existing facilities. 
 
Governance  
 

The Unity Grammar College Board has worked closely in collaboration with the Chief Executive Officer and the 
Executive team to ensure the College continually strives for excellence in all aspects, while upholding the Islamic 
ethos at the core of every decision. Our alignment with the CEO and Executives on policies and standards has 
provided our students with a clear focus, enabling them to make the most of their educational opportunities 
and personal development during their time at Unity Grammar. 
 
With unwavering commitment to governance standards, the Board has united to support the CEO and Executive 
Team in our shared goal of becoming an international benchmark in Islamic education.  
 
In 2022, we appointed a new CEO who was entrusted with the responsibility of building upon the strong 
foundations established by his predecessors and our high-performing executive team. His focus lies in equipping 
our learners with the necessary tools and skills to become creators, innovators, and pioneers in the fields of 
discovery, science, entrepreneurship, and human development. 
 
Appreciation  
 

On behalf of the Unity Grammar Board, I would like to take this opportunity to express our deepest appreciation, 
gratitude, and recognition to the entire staff, parent volunteer group and the wider Unity Grammar community 
for their unwavering support throughout 2022. 
 
We are sincerely grateful for your continued trust in Unity Grammar as we carry the privilege of guiding our 
students' education and preparing them for their future transition into society. 
 

 
Mr Khalil Hafza 
Board Chairman 
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Message from the Parent Volunteer Body of 2022  
 

Assalamu Alaikum Warahmatu-Allahi Wabarakaatuh 

On behalf of the parent volunteer body, I would like to extend my heartfelt 
appreciation to all the parents who supported Unity Grammar in 2022. 

We were able to actively contribute and assist the College in various excursions and 
fundraising events. Our parent volunteers consistently go above and beyond to 
ensure the success of Unity Grammar. Their vital role in supporting our college 
community included, but not limited to: 

Volunteering at excursions, participating in fundraisers, contributing to the homeless 
support program, assisting with the Year 6 Graduation, and providing on-site support 
in the library and the canteen 

As we move forward, we eagerly look forward to a safer and less challenging year, where we can create more 
cherished memories and meaningful experiences for our Unity Grammar community. 

 

 
 
Mrs Rukhshanda Zaman 
  
President 
Parent Volunteer Group 
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Theme 2 Contextual Information about the School and Characteristics of 
the School Body School Context  

 
Contextual Information 
  
Unity Grammar is a private independent Islamic school located in Austral, NSW, with a strong focus on providing 
quality education to its learners. With over 1000 learners ranging from Kindergarten to Year 12, the school aims 
to offer a comprehensive curriculum and engaging extracurricular programs that enhance the learning 
experience, allowing learners to explore their interests and develop important life skills outside of the classroom. 
Our learners are from various backgrounds, allowing the school to promote an inclusive and multicultural 
environment.  
 
Our Vision   
 
Our learners are pioneers of the future, inspired by our Islamic faith, driven to achieve for the betterment of 
humanity. 
  
Our Mission  
 
Unity Grammar instils the prophetic legacy in our learners, nurturing the leaders of the future with the 
foundational and emerging skills for an ever-evolving world. 
  
Our Motto 
 
Our children today, Our leaders tomorrow 
We are changing the world from Austral 
  
College Core Values 
  
Prophetic Character:  We are inspired by our Prophet (PBUH). We act and behave with humility,   

                                            empathy, and compassion.  We strive to emulate the Prophet's exemplary character   

                                             in all aspects of life. 

  
Entrepreneurial Spirit:  We are bold, courageous and take initiative where we see opportunity. We  

                                              take calculated risks in pursuit of our goals. We celebrate and learn from failure.  

  
Relentless Learning:  We are boundlessly curious and continuously striving to learn. We view every  

                                            experience as an opportunity for reflection, learning, self-discovery and growth in   

                                            character and wisdom.  

  
Global Citizenship:  We possess a global consciousness. We actively engage with our local and  

                                             international community and collaborate with others to promote peace,            

                                             sustainability, and fairness for our planet.  

  
Mastery:   We strive for mastery in every facet of our lives; be it in our spiritual practice,  

                            academic pursuits, or interpersonal conduct. 
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Student Enrolment Profile 
 
In 2022Σ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǎǘǳŘŜƴǘ ǇƻǇǳƭŀǘƛƻƴ ǿŀǎ ǎƛǘǘƛƴƎ ŀǘ м161 students in years K - 12, illustrated below. 
 

 
 
 
For further details, see School profile | My School 
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Theme 3 Student Outcomes in Standardised National Literacy and 
Numeracy Testing  

 
NAPLAN results are  available at Results | My School 
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Theme 4 Senior Student Outcomes  
 

RECORD OF SCHOOL ACHIEVEMENT 

The formal Record of School Achievement credential was awarded by NESA as follows: 

  Year 11 Year 12 

Number of Students in TOTAL on  
Commencement of the Year 

75 4 

Number of Withdrawals and  
ROSAs Granted  

3 1 

Number of Students Remaining in TOTAL on  
Conclusion of the Year  

72 43 

  

HIGHER SCHOOL CERTIFICATE 

In 2022, all 43 students at Unity Grammar sat and qualified for the NSW Higher School Certificate in 17 courses.  

English Extension 1, Visual Arts and Design and Technology both achieved above State level.   

 HSC Exam Historical Mark Summary 

HSC 
Average 

English 
Advanced 

English 
Ext1 

English 
Standard 

Math 
Standard 

Math 
Advanced 

Ex 1 
Math 

Ex2 
Math 

2020 77 N/A 65 52 67 78 68 

2020 
State 

81 N/A 70 68 79 79 82 

2021 81 N/A 71 67 76 88 78 

2021 
State 

82 N/A 71 69 78 78 83 

2022 80 44 68 66 67 75 64 

2022 
State 

82 42 71 71 78 78 81 

  

HSC 
Aver 

Chem Physics Biology 
Business 
Studies 

Legal 
Studies 

Modern 
History 

PDHPE 
Visual 
Arts 

Ancient 
History 

Design 
& Tech 

2020 66 47 60 65 66 55 66 81 61 N/A 

2020 
State 

76 74 72 72 75 73 73 81 72 N/A 

2021 62 56 68 71 71 66 71 82 78 67 

2021 
State 

74 75 73 73 75 73 72 81 71 79 

2022 54 55 64 72 69 67 64 89 64 82 

2022 
State 

72 74 70 74 75 74 70 83 73 80 
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HSC Band Summary Over Time by Course 
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HSC Z Score Analysis  
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HSC Band Distribution 

 

 

 HSC Band Distribution by Course  
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HSC Band Distribution Extension Courses 

 

 HSC Band Distribution: School vs State 

 

 YEAR 12 ATTAINING HSC OR EQUIVALENT VET QUALIFICATION 

No students enrolled in the 2022 HSC were enrolled in vocational, trade training or VET courses. 
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Theme 5 Teacher Qualifications and Professional Learning  
 
Professional Learning 
 

¦ƴƛǘȅ DǊŀƳƳŀǊΩǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀǊƴƛƴƎ ǇǊƻƎǊŀƳ ƛƴ нлн2 had two main components; 

1. Training areas identified as priorities for the delivery of quality teaching and learning. 

2. Training which supports the individual learning goals of teaching and non-teaching staff. 

All staff participated in professional development to varying degrees. 

Description of Professional Learning Activity No of Staff  

Non-Teaching and/or All Staff    

Business Management - Medlife - First Aid Training (All Staff) 88 

Business Management - WHS 1 

Business Management - Successful techniques for collecting overdue payments & debt 
recovery 

1 

Effective Leadership Skills  1 

Wellbeing - Australian Psychological Society  1 

Business Management - Islamic Schooling  Conference 6 

Leadership ς 3 x Leadership Workshops 1 

Business Management - Commercial negotiation and contracts for non-legal professionals 1 

Business Management - 5th Annual Australian Islamic School Conference 4 

School Strategy and Leadership  2 

Wellbeing - Schema Therapy 1 

Business Management - 16 Personalities 1 

Leadership - Tomorrow's environment for learning 5 

Leadership - Development of Vision, Mission & Values All Staff 

Administration - Sentral Training (Few Sessions) 4 

ICT - IT service management (foundation certificate)  1 

Business Management - Think Global  All Staff 

Leadership - Session with Grant Lichtman All Staff 

Power Prov Workshop  1 

Business Management - Money & you 1 

Business Management - Executive PA  1 

ITILv4 Foundation Certificate in IT Service Management Course 1 

Power Prov Workshop  25 

Lindfield Learning Village  30 

Teaching Staff    

Literacy - Multilit 2 Day Workshop 10 

Literacy& Numeracy - Literacy & Numeracy Progressions  1 

Writing - Seven Steps 1 

English - Leading the Implementation of the New English K-2 Syllabus 3 

Mathematics - Leading the Implementation of the New Mathematics K-2 Syllabus 2 

Literacy - Ants in the Apple (Full Day - Dr Lin Meeks) 5 

Wellbeing - Peer Support Workshop 1 

STEM - 9th Annual Stem Education Conference 1 

Literacy - Using Quality Literature to inspire young readers and writers blended learning 
experience 

2 
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Wellbeing - Leading Wellbeing (Staff Wellbeing, 2 Twilight Sessions) 1 

Leadership - The National Flagship Program 1 

Leadership - Navigating Hard Conversations and Coaching Skills 1 

3 Hour Accidental Counsellor Training 1 

Visual Arts - Eramboo Artist Environment - Cyanotype Workshop 1 

Legal Studies - LSA Annual Conference 2 

Business Studies - Teaching Commerce for the First time 2 

Careers Advisor - Career Advisor Association  1 

Science - Preparing for the HSC Physics Exam 1 

Mathematics - Deepening the Learning in Mathematics 1 

History - Stage 6 Day (4 Sessions, History Curriculum Related Topics) 1 

Teacher Accreditation   

Level of Accreditation ς Proficient  4 
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Theme 6 Workforce Composition  
 

 
Teacher Accreditation  
  

Level of Accreditation  Number of Staff 

Conditional  23 

Provisional  4 

Proficient  47 

Experienced  5 

Non- Accredited ς Islamic Studies & Junior School Arabic Studies Teachers (non-NESA subjects) 8 

 
 
Profile of Teaching Staff Qualifications  
 

Details of all Teaching Staff 

Teaching Standard Category 

Number of Staff 

(a)Teachers who have teaching qualifications from a higher education institution within 
Australia or as recognised within the National office of Overseas Skills Recognition    (AEI-
NOOSR) guidelines. 

 

83 

(b)Teachers who have qualifications as a graduate from a higher education institution 
within Australia or one recognised within the AEI-NOOSR guidelines but lack formal 
teacher education qualifications 

 

3 

Teachers who do not have qualifications 
as described in (a) and (b) but have 
relevant successful teaching experience 
or appropriate knowledge relevant to the 
teaching context. 
(Junior School Arabic and Islamic Studies Teachers) 

 

2 

 
 
Full Time Equivalent Workforce 
 

Position Number 

Teaching Staff 87 

Full-Time Equivalent Teaching staff 81.2 

Non-Teaching Staff 28 

Full-Time Equivalent Non-Teaching Staff 20.8 

Female Staff 78 Male Staff  39 

 
Number of Indigenous staff ς 1 
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Theme 7 Attendance, Retention Rates and Post-school Destinations in 
Secondary Schools  

 
The average student attendance rate for Unity Grammar in 2022 for years 1 to Year 10 is illustrated below.  
 

Year Attendance % 

Year 1 87.52% 

Year 2 88.30% 

Year 3 85.77% 

Year 4 89.11% 

Year 5 87.94% 

Year 6 88.26% 

Year 7 87.23% 

Year 8 88.63% 

Year 9 80.27% 

Year 10 85.17% 

Years 1 -10 Average  86.82% 

 
 
¢ƘŜ /ƻƭƭŜƎŜ ƳŀƴŀƎŜǎ ǎǘǳŘŜƴǘΩǎ ŦƻǊŜǎŜŜƴ ƭŜŀǾŜ ǿƛǘƘ ŀƴ ŀǇǇǊƻǾŀƭ ǇǊƻŎŜǎǎ ǘƻ ŜƴǎǳǊŜ ǎǘǳŘŜƴǘ ƻǳǘŎƻƳŜǎ ŀǊŜ ƴƻǘ 
adversely impacted by student leave and yet is mindful of the migrant background of many families and the 
subsequent need from time to time to travel overseas at short notice. 
 
Management of Non-attendance, Secondary retentions 
 
In line with the current law in NSW pertaining to school attendance, all students enrolled at Unity Grammar are 
legally required to be at school on all official school days. 
 
Attendance is recorded daily, electronically, on the student management system. The roll is taken by the class 
teacher every morning prior to the beginning of the class daily schedule. 
  
Any consecutive non-attendance of 2 days is brought to the attention of the Principal or his/her delegate and 
contact is established with parents and carers in an effort to ensure the wellbeing of a student away from school 
is addressed. 
 
Students absent from school may be asked to produce written communication from their parents/caregivers 
explaining their absence. Any unexplained absences are followed up by the school through well-developed 
procedures implemented by the administration office. 
 
The school ǇƭŀŎŜǎ ƎǊŜŀǘ ŜƳǇƘŀǎƛǎ ƻƴ ǎǘǳŘŜƴǘΩǎ ŀǊǊƛǾŀƭ ŀǘ ǘƘŜ /ƻƭƭŜƎŜ ǇǊƛƻǊ ǘƻ ŎƻƳƳŜƴŎŜƳŜƴǘ ƻŦ ƳƻǊƴƛƴƎ 
assembly at 8.25am. Students arriving after conclusion of daily morning roll (8.40am) are considered as late 
arrivals and require parents to accompany the student to an administration officer for late sign in and recording 
in the ǎŎƘƻƻƭΩǎ late arrivals register. Students arriving late on a regular basis are counselled by the Principal or 
his/her delegate. 
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Students departing the school early for any genuine reason are signed out by a parent or carer. The 
administration department maintains an early departure register. 
 
Register of enrolment 
 
The administration office maintains a register of enrolments of all students attending the school and keeps on 
record information pertaining to previously enrolled students for at least seven (7) years after which a student 
ceases to be enrolled at Unity Grammar. The register contains information such as; 
 

 Name, age, and address details 
 The name and contact numbers of parent(s)/guardian(s) 
 Date of enrolment, and date of leaving the school and destination school where appropriate 
 For students older than six (6) years, previous school, or pre-enrolment history 
 Where the destination of a student under seventeen (17) years of age is unknown, evidence that a 

Department of Education and Training Officer with home liaison responsibilities has been notified of the 
ǎǘǳŘŜƴǘΩǎ ƴŀƳŜΣ age, and last known address. 

 
All records are kept in hard copy and electronic form.  In addition, the school ensures that a daily attendance 
record is maintained that includes the following information; 
 

 Daily attendance which may be recorded by noting daily absences 
 Daily absences 
 Reasons for absences 
 Documentation to substantiate reason for absence 
 The register of enrolments is retained for a minimum period of five (5) years before archiving. The 

register of daily attendances will be retained for a period of seven (7) years after the last entry was 

made. 

 
Retention Rates  
 

From the Yr. 10 cohort of 2020, 43 students from a cohort of 53 or 81%, graduated with HSC at Unity Grammar 

in 2022. 

 

Post-School Destinations  

 
88% of students who graduated in 2022 were offered early university entrance for 2023. 
12% of students who graduated in 2022 started a TAFE qualification in 2022. 
 
 
Record of School Achievement (RoSA)   

 

From the Yr.10 cohort in 2022, 4 from 98 students transferred. 94 students completed Year 10.   

From the Yr.11 cohort in 2022, 3 from 75 students withdrew. 72 Students completed year 11.  

From the Yr.12 cohort in 2022, 1 from 44 students transferred. 43 students successfully completed their HSC.   

 

Higher School Certificate (HSC) 

 

43 students completed their HSC at Unity Grammar in 2022.  
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Theme 8 Enrolment Policies  
 
The school focuses on teaching the Australian Curriculum and is founded on the principles of Islam. Our aim is 

to enrol students of the Islamic faith and where possible those of the non-Islamic faith whose parents can 

demonstrate support and compliance with the CollŜƎŜΩǎ LǎƭŀƳƛŎ ŜǘƘƻǎΣ ǾŀƭǳŜǎ ŀƴŘ ǘŜŀŎƘƛƴƎǎΦ  

Applications for enrolment may be made at any time by the parent/carer(s) of students.  

The school will base any decision about offering a place to a student on: 

- Family relationship with the school:  

- Sibling of a current or ex-student 

- !ǘǘƛǘǳŘŜǎΣ ǾŀƭǳŜǎ ŀƴŘ ǇǊƛƻǊƛǘƛŜǎ ǘƘŀǘ ŀǊŜ ŎƻƳǇŀǘƛōƭŜ ǿƛǘƘ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǾƛǎƛƻƴΣ ǾŀƭǳŜǎ ŀƴŘ ŦŀƛǘƘ  

- Contribution that the student may make to the school  

- Student reports from previous schools or prior to school service e.g., the NSW Department of 

9ŘǳŎŀǘƛƻƴΩǎ ¢Ǌŀƴǎƛǘƛƻƴ ǘƻ {ŎƘƻƻƭ {ǘŀǘŜƳŜƴǘ 

- Results of enrolment assessments done at Unity Grammar 

- wŜǎǳƭǘǎ ƻŦ ǎǘǳŘŜƴǘǎΩ ōŀŎƪƎǊƻǳƴŘ ŎƘŜŎƪ ŦǊƻƳ ǇǊŜǾƛƻǳǎ ǎŎƘƻƻƭόǎύ 

- The ǎŎƘƻƻƭΩǎ ability to meet the special needs or abilities of the student  

- Order of receipt - when the application to enrol is received by the College. 

- Availability of places within the year level being applied 

The school will meet with parent/carer(s) of the student before offering a place. 

The school has absolute discretion in determining the weight of each of the factors it considers in determining 

whether to offer a place for the student. 

Continued enrolment at the school is dependent upon the student making satisfactory academic progress, 

regular and consistent attendance, and the student and the parent/carer(s) observing all behavioural codes of 

conduct and other requirements of the school which are applicable from time to time. 

Once the necessary application process has been completed parents will be advised in writing of the outcome 

of their application for enrolment of their child or children under their care. 

Enrolment Process 
 
Upon lodgement of an application for enrolment, a non-refundable application fee is payable to the school. 

Applications will only be considered and processed once the application form, all required documentation and 

the application fee have been submitted to the Administration Officer.  

Parents will be contacted approximately 1 school term prior to enrolment.  

After submission of required documentation and after completion of the entrance assessments, applications 

will be finalised. Consideration will be given to the needs of prospective students in light of existing programs to 

ensure that the school can meet the needs of the prospective student and the expectations of parents. Positions 

are often limited and therefore selection is competitive.  

Where places in a particular year or level are limited, preference may be given to families with siblings already 

attending Unity Grammar.  
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Once a formal offer of enrolment is made, a non-refundable Building Levy and one terms tuition fee in advance 

per student are payable to accept a place. Parents will be informed of the exact fees payable to accept an offer 

of enrolment at that time. Upon receipt of such monies, formal confirmation of the place will be provided by 

the Principal. 

Offers of enrolment must be accepted and completed no later than 7 working days from the date the offer was 

made. If the offer is not accepted within this time or alternative arrangements are made with the Principal, the 

school may withdraw the offer of enrolment.  

 

Hard copies of relevant policies are available on request at the school administration office. 
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Theme 9 Other Policies (Student Welfare, Anti Bullying, Discipline, 
Complaints and Grievances)  

 
College Behaviour Management  
¦ƴƛǘȅ DǊŀƳƳŀǊΩǎ ŀƛƳ ƛǎ ǘƻ ŦƻǎǘŜǊ ŀ ƘŀǇǇȅΣ ŦǊƛŜƴŘƭȅ ǇƭŀŎŜ ǿƘŜǊŜ ǎǘǳŘŜƴǘǎ ŀǊŜ ǾŀƭǳŜŘ ŀƴŘ ƴǳǊǘǳǊŜŘΦ Lƴ ƻǊŘŜǊ ǘƻ 

function as a supportive and well-ordered community, we encourage students to consider the health, safety and 

feelings of others. We emphasise the ǇƻǎƛǘƛǾŜ ŀǎǇŜŎǘǎ ƻŦ ōŜƘŀǾƛƻǳǊ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ƪŜŜǇ άǊǳƭŜǎέ ǘƻ ŀ ŦŜǿΣ 

which are worded positively. The rules are; 

- Hard Work and Perseverance ς We aim to achieve excellence in everything we do. 

- Manners ς We are considerate, respectful, and well-mannered at all times, and always follow 

instructions. 

- Respect and Tolerance ς We respect and tolerate the people in our community, and we respect our 

environment. 

- Seeking to Serve ς We look for opportunities to express our Faith and serve our community. 

- At Unity Grammar, we uphold our values of integrity, allegiance, and sincerity. 

 

Unity Grammar bases an approach to behaviour management upon a range of rewards, which are given regularly 

and publicly, as we believe that the encouragement of desirable behaviour is the most effective and positive 

means of behaviour modification.  

Rewards 
The College has established a student reward system for Kindergarten to Year 12. Rewards are most effective if 

they follow immediately upon the desired behaviour.  Verbal praise and approval are valued rewards. 

 

Particularly good work and/or behaviour by a class, group or individual student is reinforced and rewarded by 

the Head of School, who praises the student/s verbally and may also give some other form of recognition. This 

is celebrated publicly by the class or whole school during scheduled daily morning assembly. 

 

The names of these students may also be published in the College Newsletter.  

 
Behaviour Management 
Sanctions are also used where necessary and as appropriate to the child and the misbehaviour that has taken 

place. 

Bullying in all its forms will not be tolerated at Unity Grammar. 

The College does not use or promote corporal punishment of any kind, nor does it condone the administering 

of corporal punishment by parents or caregivers to enforce the discipline of the College. 

When responding to incidents of inappropriate behaviour, the College will implement consequences which are 

guided by the core concepts of fairness and restorative justice. Consequences should: 

- Be appropriate to the behaviour 

- Be consistent in application (while being mindful of special circumstances) 

- Address any harm done to another party 

- Attempt to restore positive relationships between the individuals involved. 
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Examples of serious offences include: 

- Inappropriate use of the College's electronic communication system and network 

- Rudeness or the use of obscene language 

- Misuse of others' belongings 

- Defacing property including the writing of graffiti 

- Absence from school or lessons without permission 

 

Examples of very serious offences include: 

- Harassment or bullying in any form, including cyber-bullying, and excluding others 

- The theft of others' belongings 

- Bringing the College's reputation into disrepute through inappropriate language or conduct, 

including through electronic communication systems 

- Smoking or the possession of cigarettes on the College premises, on College excursions or travelling 

to or from College excursions, at College functions or anywhere in College uniform 

- The possession or consumption of alcohol on the College premises, on College excursions or 

travelling to or from College excursions, at College functions or anywhere in College uniform 

- The possession or misuse of illegal drugs at any time, under any circumstances 

- The misuse of legal drugs or substances at any time, under any circumstances 

- Inappropriate physical, abusive, or verbal treatment of others 

- Plagiarism or cheating 

- Inappropriate use of technologies. 

 

Any breach of the Student Code of Behaviour will be assessed on an individual basis considering the age/maturity 

of the student, the full circumstances of the incident, the level of seriousness of the breach and general attitude 

and progress. 

The College will respond with increased seriousness should: 

- Dishonesty be revealed during any inquiries 

- An older student involves younger students in any misdemeanors  

- The student has a history of repeat offences. 

 

In cases where a student experiences difficulty in behaving as the College would wish them to, and little progress 

ƛƴ ƳƻŘƛŦȅƛƴƎ ǘƘŜƛǊ ōŜƘŀǾƛƻǳǊ ƛǎ ƴƻǘŜŘ ŦƻƭƭƻǿƛƴƎ ǘƘŜ ŎƻƴǎƛǎǘŜƴǘ ǳǎŜ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ ƴƻǊƳŀƭ ǊŀƴƎŜ ƻŦ ǊŜǿŀǊŘǎ ŀƴŘ 

sanctions, the student may need to be considered for a specific learning plan or arrangement, in liaising with 

ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇŀǊŜƴǘǎ ŀƴŘ ƛƴ ŜƴƭƛǎǘƛƴƎ ǘƘŜƛǊ ǎǳǇǇƻǊǘΦ 

Investigations into incidents of serious inappropriate or unacceptable behaviour which could result in 

suspension or expulsion will be conducted following the guidelines relating to procedural fairness. These include: 

- Informing the student and the parents of the accused student of the substance of any allegations 

made against them and providing them with an opportunity to respond 

- Making reasonable inquiries or investigations before making a decision 

- Ensuring so far as reasonably practicable, there are no reprisals against the person who reported 

the situation or any witnesses who have provided information 

- Ensuring so far as reasonably practicable, that no person decides a case in relation to which they 

have a conflict of interest 

- Acting fairly and without bias 

- Conducting the investigation without undue delay 
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- Offering the services of the College Counsellor or other counselling agencies to the student and 

parents 

- Emphasising the need for confidentiality on the part of all involved throughout the process. 

 
 
Communication and Parental Partnership 

  

 At Unity Grammar, we give high priority to clear communication within the College and to a positive partnership 

with parents since these are crucial in promoting and maintaining high standards of behaviour. 

Where the behaviour of a student is giving cause for concern it is important that all those working with the 

student in College are aware of those concerns, and of the steps which are being taken in response. The key 

professional in this process of communication is the class teacher who has the initial responsibility for the 

student's welfare. Early warning of concerns should be communicated to the Department Head/Coordinator or 

Head of School so that strategies can be discussed and agreed before more formal steps are required. 

A positive partnership with parents is crucial to building trust and developing a common approach to behaviour 

expectations and strategies for dealing with problems. Parental participation in many aspects of College life is 

encouraged. This participation assists the development of positive relationships in which parents are more likely 

to be responsive if the College requires their support in dealing with difficult issues of unacceptable behaviour. 

Unity Grammar will communicate policy and expectations to parents. Where behaviour is causing concern, 

parents will be informed at an early stage, and given an opportunity to discuss the situation. Parental support 

will be sought in devising a plan of action within this Policy, and further disciplinary action will be discussed with 

the parents. 

 

Hard copies of relevant policies are available on request at the school administration office. 
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Theme 10 School Determined Priority Areas for Improvement  
 

Purpose 
 
The key purpose of Unity DǊŀƳƳŀǊΩǎ {ŎƘƻƻƭ LƳǇǊƻǾŜƳŜƴǘ tƭŀƴ ό{Ltύ ƛǎ ǘƻ ǇǊƻŘǳŎŜ ǇƛƻƴŜŜǊǎ ƻŦ ǘƘŜ ŦǳǘǳǊŜ ǿƘƻ 
will achieve for the betterment of humanity. 
  
 Development of this Plan 
 
The College has primarily utilised the National School Improvement Tool (NSIT) framework to assist in 
developing, implementing and evaluating this SIP. The NSIT, developed by the Australian Council for Educational 
Research (ACER) provides a research-based ŎƻƳƳƻƴ ǘƘǊŜŀŘ ǘƘŀǘ ǿƛƭƭ ǳƴŘŜǊǇƛƴ ŀƴŘ ƭƛƴƪ ǿƛǘƘ ǘƘŜ /ƻƭƭŜƎŜΩǎ 
strategic actions and initiatives. 
  
Recently in Term 4 2022, Unity Grammar embarked on a transformation journey to become the leading 
Australian Islamic school that provides the greatest level of real-world exposure to both its internal and external 
community by 2027. 
  
External experts were involved in the process, and well-designed workshops, surveys, and questionnaires were 
conducted with learners, educators, and parents to gather their thoughts and visions for the future of Unity 
Grammar. This feedback helped to establish a new School Improvement Plan, a five-year roadmap that covers 
all areas of interest and is based on the consensus of educators, learners, and parents. 
  
Key elements of the new School/ Strategic Improvement plan include: 

1. An explicit improvement agenda  

2. Analysis and discussion of data 

3. An expert teaching teams  

4. Differentiated teaching and learning  

5. Learning through our Islamic faith 

6. Design thinking for value creation 

7. Critical thinking 

8. Collaboration 

9. Student-Centered Learning 

10. Research-based pedagogy 

11. Project based learning 

12. Extracurricular initiatives  

13. Positioning Unity Grammar as a community hub 

14. Providing sustainable infrastructure and facilities 

  
   
Annual Review Process 
  
Unity Grammar will formally conduct annual stakeholder surveys for staff, learners and parents. The school 
Board of Directors will also review strategic plans through monthly meetings. These surveys and other formal 
and informal stakeholder meetings will pǊƻǾƛŘŜ ƳŜŀƴƛƴƎŦǳƭ Řŀǘŀ ŀƴŘ ŦŜŜŘōŀŎƪ ƻƴ ŜŀŎƘ ƻŦ ǘƘŜ {ŎƘƻƻƭΩǎ YŜȅ 
Priorities. 
  

!ƴ hǾŜǊǾƛŜǿ ƻŦ ¦ƴƛǘȅ DǊŀƳƳŀǊΩǎ {ŎƘƻƻƭ LƳǇǊƻǾŜƳŜƴǘ tƭŀƴ  
  

Our five-year school strategic improvement plan (SIP) has been translated into a detailed roadmap, supported 

by relevant initiatives. This roadmap is designed to deliver on our recrafted Vision, Mission, and core Values by 

2027, reflecting ongoing progress and enhancement in our five main pillars.  
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Our main and central pillar is our Islamic faith, which surfaces the path and sets up the guidelines during this 
journey. The other four pillars significantly support our SIP roadmap to reach our ultimate goal of this 
transformation project.  
  

  
  
 
Pillar 1 ς Islamic Faith 
  
By 2027, all learners at Unity Grammar will demonstrate stage-specific Islamic knowledge, Prophetic 
characteristics, and behavioral practices. We will design supportive Islamic programs that nurture the 
development of these characteristics and practices at each stage of learning. To measure learners' progress, we 
will use qualitative and quantitative methods, including direct assessments of their knowledge and skills, survey 
of educators and learners, and behavior management data.   
  
Pillar  2 ς  Wellbeing 
  
By the end of 2027, every learner and educator will be actively engaged, valued, and content within our school, 
fostering a deep sense of belonging and self-growth that is rooted in our Islamic faith. By actively partnering 
with families to enhance the learning journey of our learners, we will embody the spirit of pioneering the future. 
Our school community will provide ongoing support to learners, extending its reach to the wider community 
and the entire world. We will measure progress through annual surveys that capture our learners' and 
ŜŘǳŎŀǘƻǊǎΩ ǎŜƴǎŜ ƻŦ ǇŜǊǎƻƴŀƭ ƎǊƻǿǘƘΣ ōŜƭƻƴƎƛƴƎΣ ŀƴŘ ǘƘŜƛǊ ŎƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ōŜȅƻƴŘΦ 
  
Pillar 3 ς Quality Teaching and Learning 
  
By the end of 2027, Unity Grammar will equip all learners with the necessary foundational skills in literacy and 
numeracy, and in the emerging skills to be collaborative, creative, and critical thinkers who are digitally fluent. 
The achievement of this goal will be measured using standardised assessments and internal school data, with 
benchmarks set to track progress. 
  
Pillar  4 ς Community Experience 
  
By 2027, every learner at Unity complete four intentionally designed leadership experiences each year. These 
experiences, inspired by our Islamic faith, will foster an understanding of pioneering individuals and institutions 
that serve for the betterment of humanity, inspiring and enabling them to become leaders and pioneers 
themselves. We will achieve this by taking Unity learners out into the world and bring the world and our broader 
community into Unity, exposing them to pioneers who serve humanity in meaningful and high-impact ways. 
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Success will be measured absolutely in terms of the numbers of experiences and in addition through surveys 
that assess both the perceived quality of each experience and the number of experiences completed by each 
learner and the outcomes observed by both Educator and family. 
  
Pillar 5 ςSustainable Infrastructure , Admin and Operations 

  
 5.1  Sustainable Infrastructure 

  
By 2027, Unity Grammar will have established a learning environment and operational services, and facilities 
that fully align with its vision, mission, and school values. Our infrastructure will be thoughtfully designed to 
reflect our unique and pioneering Islamic spirit to aspire our learners, educators, and community to pioneer for 
the future. Our services, including cleaning, transport, canteen, security, and work health & safety will deliver a 
delightful and supportive learning environment for our learners and for our educators. We will measure the 
ƭŜŀǊƴŜǊǎ ŀƴŘ ŜŘǳŎŀǘƻǊǎΩ ŜȄǇŜǊƛŜƴŎŜǎ ŀƴŘ ǇŜǊŎŜǇǘƛƻƴǎ ǘƘǊƻǳƎƘ ŀƴ ŀƴƴǳŀƭ ǎǳǊǾŜȅΦ 
  

5.2 Admin 
  
¦ƴƛǘȅ DǊŀƳƳŀǊΩǎ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ŦǳƴŎǘƛƻƴǎ ŀǊŜ ŀƭǿŀȅǎ млл҈ ŎƻƳǇƭƛŀƴǘΣ ǿƘƛƭŜ ŎƻƴǎƛǎǘŜƴǘƭȅ ǇǊƻǾƛŘƛƴƎ ŀ ŘŜƭƛƎƘǘŦǳƭ 
experience that exceeds the expectations of all Unity stakeholders by 2027. Compliance will be measured 
through the satisfactory completion of internal and external audits. Stakeholder delight and exceeding 
expectations will be measured through independent annual surveys. 
  

5.3 Operations 
  
¦ƴƛǘȅ DǊŀƳƳŀǊΩǎ ōǳǎƛƴŜǎǎ ŀƴŘ ŦƛƴŀƴŎŜ ƻǇŜǊŀǘƛƻƴǎ ŀǊŜ млл҈ ŎƻƳǇƭƛŀƴǘΣ ŘŜƭƛƎƘǘŦǳƭ ŀƴŘ ŜȄŎŜŜŘƛƴƎ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ 
¦ƴƛǘȅ ǎǘŀƪŜƘƻƭŘŜǊǎ ōȅ нлнтΣ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ /ƻƭƭŜƎŜΩǎ ±ƛǎƛƻƴΣ aƛǎǎƛƻƴ ŀƴŘ ǾŀƭǳŜǎ ŀƴŘ ǘƘŜ Ǝƻŀƭǎ ƻŦ ǘƘŜ ƻǊƎŀƴƛǎŀǘƛƻƴΦ 
Our compliance will be measured through a 100% compliance status for each year. This will be measured 
through a survey of educators (all staff members) and families of Unity. 
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Theme 11 Initiatives Promoting Respect and Responsibility  
 

Junior School 
 
Kindergarten Orientation Program 

 

In order to fully prepare our new Kindergarteners 
for a successful school experience, we carefully 
planned and implemented a highly immersive 
orientation program for the first 2 weeks of 
school.  For the first day, students arrived to find 
fun and engaging activities set up in the school quad 
for them to participate in. The parents received 
their own special treats with a message from the 
Kinder team. 
 
Student Council  
 
Our 2022 Student Shura Council elected members received their leaders badges at a special assembly. The 
assembly was hosted by our school captains who had some inspiring words and advice to share with the newly 
chosen leaders.   

 
 
National Day of Action Against Bullying (NDA) 
 
Students engaged in various learning activities throughout the week to learn 
about different types of bullying and make our school a safe learning space.  
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Book Fair and Parent Helpers 
 
Our parent volunteers did a fantastic job with redecorating the library, as well as helping with the running of the 
Book Fair. 
 

 
 
Eid Kringle 
 
Term 2 started with the festivities of Eid-Ul-Fitr. Students enjoyed time with their family for the first 2 days. Eid 
Kringle was organised in all classrooms across K-6 for students to exchange presents with their peers. 
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NAPLAN 
 
In Week 2 of term 2, our students in Years 3, 5, 7 and 9 sat NAPLAN tests. Except the Year 3 writing assessment, 
students completed all tests online. Preparations for NAPLAN online started  in 2021 and continued in term 1 of 
2022 to familiarise students and teachers with the layout of the online platform and its tools.  
 

 
 
 
 
ASSISA 
 
On Thursday 26th May, 41 students across years 3-
6 attended the ASISSA Cross country event.  There 
were over 20 schools that took part in this event, 
with each race there were nearly 100 students that 
were competing.  A huge congratulations to all the 
students that attended Unity Grammar.  
  
 
 
 
 
 
National Reconciliation Week 
 

National Reconciliation Week is a time for all Australians to learn about our shared histories, cultures, and 

achievements. Years 3 - 6 were fortunate to engage in activities run by the dedicated Youth Workers of 

Marist 180. Our students participated in an Artefacts & Traditional Aboriginal Games Workshop. Stage 3 had 

the privilege of viewing 'Before1770'; a documentary on the encounters of the Muslim Macassans from 

Sulawesi (Indonesia) and the Aboriginal people of Arnhem Land.  



  

31 
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Chess Club 
 

Unity Grammar Chess Club team participated in the 2022 Fairfield Zone Primary 

Schools Chess Competition. The competition was a whole day event held at 

Canley Vale Public School and attended by various schools within the district. 

Pending a final calculation of points, a successful day saw Unity Grammar 

successfully achieving 3rd place in the competition.  

 
 
 
100 Days of Kindergarten 
 

Our 2022 Kindergarten students celebrated and commemorated their 100 days of learning during our 

inaugural event held onsite. It was a delight acknowledging each and every student reaching this milestone 

with 100 balloons, 100 cupcakes, 100 days of learning yearbooks, 100 days smarter crowns and medals as 

well as having their family and friends around them.  

 

Students had the opportunity to reflect on their many ôfirsts and experiencesó they have enjoyed so far such 

as: the athletics carnival, incursions/excursions, Harmony Day, Oodie Day and half yearly exams. 

 

The highlight was wearing props to emulate being 100 years old.  Students participated in various literacy 

and numeracy activities based on 100 days of school. 
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National Literacy and Numeracy Week 

 
Junior School students took part in a variety of activities for National Literacy, Numeracy and Science (NLNS) 
Week such as Spelling Bee, Drama workshops and a number of competitions: Staff Favourite Book Competition; 
Book Cover Competition and a Writing Competition.  
 
The highlight for many staff and students was the Book Character Parade. 2022 was: 5ǊŜŀƳƛƴƎ ǿƛǘƘ ŜȅŜǎ ƻǇŜƴΧ  
 
It was an absolute delight to see how our community came together to celebrate the thought and creativity 
evident in the costumes and the enthusiasm during the parade. Parents had the opportunity to enjoy a 
sumptuous morning tea too! 
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Inter-Schools Public Speaking Competition  
 
The Public Speaking team were given the opportunity to present at Minarah College. Their presentation skills 
and dedication resulted in a successful end in which Hafsa from year 5D was awarded 2nd place. 
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Math Cup 
 
Three of our year 6 Mathematicians were selected to represent 
Unity Grammar at the Annual Math Cup held at Amity College, 
Prestons. Tasneem Soltan, Abdurahman Kanj and Umair Khan 
were among 220 other students from 33 schools participating 
in this exciting and fun event.  
 
Horticulture Program 
 
The goal of the Horticulture Program was to build an 
ecosystem of learning experiences to encourage our students 
to be involved in the planning, designing and nurturing of our 
garden. 
 
Our aim was to give students self-confidence and responsibility in 
caring for vegetation and the outdoor environment. This project will 
continue to guide students to enhance their connection with Islam 
and nature.  

 
 
 
 
 
 
 
 
 
 
 
 

 
 
Movie Night 
 

Unity Grammar invited K-12 students and their families for a òGirls Family Movie Nightó. Students enjoyed 

popcorn and fruit salad while watching the movie! Families and students came in their pajamas, brought 

their pillows and blankets and their favourite snacks to enjoy while watching the movie.  
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Robotics 
 
STEM Cells Z (Years 5 and 6) ς FIRST Lego League Challenge 
In December, our Year 5 and 6 Robotics team STEM Cells Z competed at their National Championship at 
Macquarie University against over 40 of the best teams in the state. The team worked extremely hard to prepare 
and won the Motivate Award. This award celebrates a team that embraces the culture of FIRST LEGO League 
through team building, team spirit and displayed enthusiasm.  
 
The Mini STEM Cells (Years 3 and 4) ς FIRST Lego League Explore 
Our Year 3-4 Mini STEM Cells robotics team showcased their journey at the FIRST LEGO League Explore Festival 
at Macquarie University on Sunday 4th December. They were awarded the Synergetic Sustainability Award! 
These dedicated students committed every lunch time the past few weeks designing a sustainable energy 
journey and coding a motorized model. They achieved exceeding in almost all components of their rubric! 
 
On both days we were joined by our fellow colleagues from Minaret College in Melbourne as they watched our 
teams in action. 
 
The Little STEM Cells (Kindergarten) ς FIRST Lego League Discover 
Throughout the last few weeks, our Kindergarten robotics team have been introduced to the fundamentals of 
STEM while working together to solve fun challenges and building models using LEGO® DUPLO® bricks been In 
FIRST® LEGO® League Discover. Students gained habits of learning, confidence, and teamwork skills along the 
way. The children explored the energy journey, where energy comes from to how energy is used and all the 
steps in between. The children built a wind turbine and kitchen and used other pieces from the STEAM Park set 
to build their ideas. 
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Senior School 
 
Lighthouse Wellbeing  
 
Students participated in wellbeing sessions across Years 7-10. The sessions were aimed at providing each stage 
a purposeful activity and /or presentation relating to concepts such as anti-bullying, resilience, and readiness 
for High school.  
Lighthouse provided sessions to all our 7-10 students that focused on:  
¶ Transitioning into high school  
¶ Friendships   
¶ Self Esteem and   
¶ Preparedness for Year 10   

These sessions were wonderfully run by the Lighthouse staff and the students enjoyed a great introduction to 
2022.  
 

                      
 
Elevate   
 
As part of our Careers Education and wellbeing program, Elevate Education provided our students in Year 7 and 
Year 12 with a workshop on Time Management. The workshop provided students with information on how to 
develop an effective study plan around their day-to-day activities.   
 
Careers  
 
Our Careers Education program at 
Unity Grammar is heavily focused 
on connecting students with various 
tertiary institutions so that they are 
aware of the options available to 
them once they leave school. Year 
12 students sat in on a presentation 
by ACU where they learnt about the 
courses, early entry pathways and 
scholarships the university has to 
offer.  
 
Our careers education program at Unity Grammar focuses on ensuring students have clear direction when it 
comes to their future after school. Our careers pathway coordinator will be visiting all Year 10 students ahead 
of our 2022 Work Experience Launch to get students thinking about their career goals.   
  
Year 12 University Sessions  
 
Year 12 students attended an online presentation with the University of Sydney to discuss the various course 
options and pathways available to them. Students received first-hand information from USYD undergraduates 
about their experiences at the University and provided useful advice on how to improve their chances of 
successful admission.  
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Parent Information Sessions  
 
Parents were given the opportunity to learn more about the events, programs 
and standards at Unity through Parent Information Sessions. Furthermore, 
parents and teachers were able to build the important robust relationship 
that is essential to achieve positive student outcomes.  
   
    
 

 
ISD Basketball  
 
Senior School students participated at the ISD Basketball competition. All students 
performed exceptionally well and represented our college with true commitment.   
  
The boys team competed fiercely, just missing out on a place in the semi-finals. The girls 
team also competed immensely well with high levels of efforts as well as team ethics 
portrayed by both teams. The girls had also just missed out on a place in the semi-finals.  
   
Our students made us extremely proud with the way they competed within their teams, 
as well as the significant way they had represented Unity Grammar. 
 

    
 
Senior School Athletics Carnival  
 
¢ƘŜ ōƻȅǎΩ ŀǘƘƭŜǘƛŎǎ ŎŀǊƴƛǾŀƭ ǎŀǿ ŀ ƎǊŜŀǘ ǘǳǊƴ ƻǳǘ ƻŦ ǎǘǳŘŜƴǘǎ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ǘƘŜ ŜǾŜƴǘΦ ¢ƘŜ ǎǘǳŘŜƴǘǎ ŎƻƳǇŜǘŜŘ 
in both track and field events on the day. Students were able to have a go and push themselves to their limits. 
All the boys who competed made tƘŜ нлнн ōƻȅǎΩ ŀǘƘƭŜǘƛŎǎ ŎŀǊƴƛǾŀƭ ŀ ƳŜƳƻǊŀōƭŜ ƻŎŎŀǎƛƻƴΦ  
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Special mention to the age champions below:   
  
¶ Age Champion (12 Y.O Boys) Zain El Chami   
¶ Age Champion (13 Y.O Boys) Jehad Hamdache  
¶ Age Champion (14 Y.O Boys) Kamil El Maarbani  
¶ Age Champion (15 Y.O Boys) Malik Zoabi  
¶ Age Champion (16 Y.O Boys) Jahed Ykmour  
¶ Age Champion (17 Y.O Boys) Azzam Abdul Kader  
¶ Age Champion (18 Y.O Boys) Ibrahim Zoabi  

 
         
¢ƘŜ ƎƛǊƭǎΩ ŀǘƘƭŜǘƛŎǎ ŎŀǊƴƛǾŀƭ ƘŀŘ ŀ ƎǊŜŀǘ ǘǳǊƴ ƻǳǘ ƻŦ ǎǘǳŘŜƴǘǎ 
participating in the event. The students did extremely well, 
considering the difficult weather conditions that were present on 
the day. Special mention to the age champions below:   
  
¶ Age Champion (12 Y.O Girls) Zahra Lami  
¶ Age Champion (13 Y.O Girls) Amani El Skaf & Sumaya 

Elahmad    
¶ Age Champion (14 Y.O Girls) Yasmin Khalil  
¶ Age Champion (15 Y.O Girls) Yasmin Lahlouh  
¶ Age Champion (16 Y.O Girls) Hana Hafza  
¶ Age Champion (17 Y.O Girls) Maise Al Qudah 

 
     
FTC Robotics  
 
The Senior School FTC Robotics team placed 1st for the Motivate Award at the 
FIRST Australia National First Tech Challenge Tournament. They've worked so 
hard to get through the season, Alhamdulilah it paid off and they have 
achieved great success.   
 
Team members included:  
¶ Zain Khan (Coach)  
¶ Daniya Syed (Yr 12)  
¶ Haniya Syed (Yr 10)  
¶ Muhammad Hardan (Yr 10)  
¶ Rayaan Nabi (Yr 9)  
¶ Yasmina El-Bureeny (Yr 10)  
¶ Zahabiyah Hafsah (Yr 10)  
¶ Haneefah Lawal (Yr 10)  
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Art Express Exhibition ς Stage 6  
 
The 2022 Art Express Exhibition offered senior students an insight to the expectations of Stage 6 Visual Arts and 
the development of HSC Bodies of Work. This selection of outstanding student artworks developed for the art-
ƳŀƪƛƴƎ ŎƻƳǇƻƴŜƴǘ ƻŦ ǘƘŜ I{/ ŜȄŀƳƛƴŀǘƛƻƴ ƛƴ ±ƛǎǳŀƭ !Ǌǘǎ ǇǊƻǾƛŘŜŘ ƛƴǎƛƎƘǘ ƛƴǘƻ ǎǘǳŘŜƴǘǎΩ ŎǊŜŀǘƛǾƛǘȅ ŀƴŘ ǘƘŜ ƛǎǎǳŜǎ 
important to them.  
 
The exhibition encompassed a broad range of approaches and expressive forms, including ceramics, collection 
of works, documented forms, drawing, graphic design, painting, photomedia, printmaking, sculpture, textiles 
and fibre, and time-based forms. The gallery setting allowed students to explore Modern and Post-Modern art, 
connecting ideas and concepts to the conceptual framework and their own practice.   
 

  
Community Service Events  
 
Clean Up Australia Day  
 
Our Year 7 students 
participated in the annual 
Clean Up Australia event 
which took place at our 
school, surrounding local 
streets and at Scott Memorial. 
Each year, hundreds of 
thousands of students across 
Australia take to their local 
streets with white and yellow 
bags and don their gloves to clean up their local communities including parks, beaches, bushland, waterways, 
streets and schools. Clean Up Australia Day was a simple way our students took action to clean up, fix up and 
conserve our prized surrounding Australian environment.   
   
Gala Day Harmony Cup Basketball  
 
A selected squad from 
Year 7 and 8 
represented Unity 
Grammar at the Gala 
Day Harmony cup for 
Basketball at 
Hurstville. UGC boys 
and girls competed 
extremely hard on the 
day and both the boys and the girls just fell short in the Grand Final and were proud runners up. We were 
extremely proud of the way UGC carried themselves on the court and more importantly off the court displaying 
Ψ! /ƭŀǎǎΩ ǎǇƻǊǘǎƳŀƴǎƘƛǇΦ   
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Women in Leadership Seminar  
 
Our school was asked to invite two female Year 11 Legal Studies students to attend 
the 2022 ̧ ƻǳƴƎ ²ƻƳŜƴΩǎ [ŜŀŘŜǊǎƘƛǇ {ŜƳƛƴŀǊ at the NSW Parliament as 
a ŎŜƭŜōǊŀǘƛƻƴ ƻŦ LƴǘŜǊƴŀǘƛƻƴŀƭ ²ƻƳŜƴΩǎ 5ŀȅΦ  Ayat Soultan and Maya Shahin 
represented the school, networking with legal professionals and politicians who 
shared personal and professional experiences, inspiring the young women to 
consider leadership roles within the field. The panel of female members discussed 
the highlights, challenges, and opportunities they have experienced in their careers. 
Both girls were deeply inspired by the event and represented our school with 
eloquence.   

  
  
Commerce Market Day  
 
Year 10 Commerce 
students held a Market 
Day as a culmination of 
their learning this term in 
the unit operating a 
Business.  Students 
worked together to create 
and bring a business idea 
to life, putting together a 
business plan including 
revenue statements and budget projections, marketing and then making their product as part of their Deep 
Learning Project which focussed on collaboration and entrepreneurship. The events were supported by the 
students and teachers of Senior School who participated as customers.   
 
Year 11 Ancient History  
Archeological Dig  
 
aǊ hƳŀǊΩǎ ¸ŜŀǊ мм !ƴŎƛŜƴǘ IƛǎǘƻǊȅ Ŏƭŀǎǎ 
recently undertook an in-class 
archaeological dig site excavation 
activity whereby students used their 
excavation skills to uncover and 
reconstruct the past. Students discussed 
and recorded their findings.   
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HSC Workshop 
 
As part of our ongoing Careers Education program, Year 11 and Year 12 
students participated in an intensive HSC Preparation Workshop with 
Yousef Alkarnaz from the PD department. These workshops were 
designed to support students in their HSC journey ς our first workshop 
focused oƴ ΨǘƘŜ ǎŜƭŦΩ ŀƴŘ ƘŜƭǇƛƴƎ ǎǘǳŘŜƴǘǎ ŦƛƴŘ ǘƘŜƛǊ Ǉŀǎǎƛƻƴ ǘƻ ōŜ ŀōƭŜ ǘƻ 
set career goals.  
  
Cultural Connections  
 
Year 8 History visited the Muru Mittigar Aboriginal Cultural Education 
Centre in Rouse Hill. The Indigenous guides took our students and staff 
throughout the day; giving us an insight into various aspects of traditions 
and culture. The first session commenced with students gaining 
understanding into the different symbols used in Indigenous art and 
their meaning. Students were able to see different x-ray and dot 
paintings prior to creating their own story lines with the symbols.    
 
In the second session, students were taken through the gardens of Muru 
Mittigar to learn of the various plants used for making tools, 
administering first aid and for food survival. Students were able to touch 
and taste a range of plants including the Grass Tree, 
 Sandpaper Fig Tree and Lilly Pilly.  
 
CƻƭƭƻǿƛƴƎ ƻƴ ŦǊƻƳ ǘƘŜ ΨōǳǎƘ ǘǳŎƪŜǊ ǿŀƭƪΩ ǎǘǳŘŜƴǘǎ ǿŜǊŜ ǘŀǳƎƘǘ ǘƘŜ ŀǊǘ 
of throwing the Boomerang. This gave our students an insight into how 
Indigenous hunters would utilise the returning Boomerang to capture 
and net birds. Each of the students were given an opportunity to 
practice their skills.  
 
The final session was the cultural presentation. The guide explored with our students the various Indigenous 
ΨƳƻōǎΩ ǘƘǊƻǳƎƘƻǳǘ !ǳǎǘǊŀƭƛŀΦ {ǘǳŘŜƴǘǎ ǿŜǊŜ ǘŀǳƎƘǘ ŀōƻǳǘ ǘƘŜ ŘƛŦŦŜǊŜƴǘ ƳŀǊƪƛƴƎǎ ǘƻ ǎŜǇŀǊŀǘŜ ǘŜǊǊƛǘƻǊȅΤ ƳŜƴ ŀƴŘ 
ǿƻƳŜƴΩǎ ōǳǎƛƴŜǎǎΤ ƛƴƛǘƛŀǘƛƻƴǎΤ ƴŀǾƛƎŀtion; and totems and customs of traditional life. Throughout this session 
students were given the opportunity to handle tools and weapons. Students were also given the chance to play 
the Yidaki (didgeridoo) while learning of its origins.  
  
Harmony Cup Soccer 
 
Mr ElHallak and Mr 
Rasheed took a special 
group of selected 
students to participate in 
ǘƘŜ ǎƻŎŎŜǊ ΨIŀǊƳƻƴȅ 
/ǳǇΩ ŀǘ ǘƘŜ IǳǊǎǘǾƛƭƭŜ 
Indoor Leisure Centre. 
The boys and girls 
valiantly competed at a 
high level and made our 
school proud.  
 
More importantly we were super proud of the way our UGC students represented Unity Grammar with class 
and respect in every aspect on the day amongst the eleven Islamic schools that were present.  
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Year 10 Science Excursion to Luna Park 
  
Year 10 students, as part of the unit on Physical World, explored first-ƘŀƴŘ ǘƘŜ ŎƻƴŎŜǇǘǎ ƻŦ Ƴƻǘƛƻƴ ŀƴŘ bŜǿǘƻƴΩǎ 
Laws of Motion. The fun, educational excursion to Luna Park enhanced their understanding of the concepts of 
motion, force and energy transformations. Luna Park Sydney is a large hands-on physics laboratory full of free-
falling objects, rotating systems and collisions. Students were thrilled to experience the various rides and 
observe the laws of physics in action! 
 

         
  
Career Expo  
 
The inaugural Unity Grammar 
Career Expo for Year 10 gave the 
students the opportunity to explore 
a variety of exciting options, by 
drawing on and inviting the 
wonderful community of guests 
who volunteered their time to talk 
to students about their careers and 
how they achieved their goals.  
 
Commerce students had been 
reflecting on who they were as part 
of the unit Employment and 
Workplace Futures, including their 
personal skills and attributes and 
then explored careers that were 
fitting with these and their 
interests before planning their 
career trajectories. Students began 
the day with a session focused on 
Resume Writing and Interview 
Techniques with consultant Ms 
Katheryn Taylor of Turning Point 
Consulting. There were 
representatives on the day from 
various universities, TAFE, and 
other education providers to assist 
students also. Special guests on the 
day included Liverpool Mayor, Mr 
Ned Mannoun and successful 
entrepreneur and social media 
ƳŀǊƪŜǘŜǊΣ !ƭƛ /ƘŜōōŀƴƛ ƻŦ /ƘŜōōƻΩǎ 
Burgers. Both talked about their 
career highlights and struggles, 
providing inspiration to students.   
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Students then had the opportunity to network with representatives from the 
various career areas to learn more, assisting them in achieving their career goals. 
We had representatives from the following organisations, volunteering their time 
and expertise to enhancing the learning of our students including Ned Mannoun - 
Mayor of Liverpool, Ali Chebbani ς /ƘŜōōƻΩǎ .ǳǊƎŜǊǎΣ bƻǳǊŀ !ǎǎŀŦƛǊƛ - Assafiri 
Lawyers, Hannah El-Gashingi - SHE Empowerment Coaching, Dr Adna Muhmutovic 
ς Medical Doctor, Amanda Butt ς Nurse, Nesrin Kheir ς NK Clinical Psychology, 
Cindy Rahal ς Cinco Group ς Occupational Therapy, Nesrin Assafiri - .ŜŀǳǘŜΩ ōȅ bŜǎΣ 
Yasmin El-Merabie ς Unity Juniors Childcare, Ale Elmir -   All Property People Real 
Estate, Ms Ola Issa ς Junior School Principal, Unity Grammar, Ms Salma Irshad ς 
High School Teacher, Ahmad Joud & Aref Hafza ς Construction Management and 
Engineering at Binah, Serene Khalaf & Souhail El Esber ς Accountants, Australian 
College of Physical Education (ACPE), TAFE NSW, University of Wollongong and 
Macquarie University.  

 
Wellness at Unity  
 
The PDHPE faculty facilitated a morning fitness club for our senior school 
students. It was an incredible initiative, where students had the 
opportunity to be put through their paces via challenging circuits, which 
focused on different components of fitness. The aim of these sessions 
were to improve their overall physical health. The students completed 
fitness testing at the first and last session of the term to ensure they are 
meeting their fitness goals. At Unity Grammar we wanted to foster a 
culture where students were increasingly health conscious and made 
better health decisions on a regular basis.  

  
 Year 12 Legal Studies Excursions ς Westmead and Homeless Food Run  
 
¸ŜŀǊ мнΩǎ ƘŀŘ ǘǿƻ [ŜƎŀƭ {ǘǳŘƛŜǎ 9ȄŎǳǊǎƛƻƴǎ ƛƴŎƭǳŘƛƴƎ ǎǘǳŘŜƴǘ ƭŜŘ ƭŜŎǘǳǊŜǎ Ǌǳƴ ōȅ ǘƘŜ [ŜƎŀƭ {ǘǳŘƛŜǎ !ǎǎƻŎƛŀǘƛƻƴ 
where they had senior HSC markers revise with them the entire HSC syllabus in preparation for their trial exams 
in a few weeks.  Furthermore, our students spent time learning about the issue of homelessness in Australia 
ǿƛǘƘ bCt ŎƘŀǊƛǘȅΣ Ψ.ǊƻǘƘŜǊǎ ƛƴ bŜŜŘΩ ŀǘ ǘƘŜƛǊ ƘŜŀŘǉǳŀǊǘŜǊǎΦ ¢Ƙƛǎ ǿŀǎ ŦƻƭƭƻǿŜŘ ōȅ ŀ Ǿƛǎƛǘ ǘƻ aŀǊǘƛƴ tƭŀŎŜ ƛƴ ǘƘŜ 
evening where they handed out packs to those in need that included food and a range of sanitary items. It was 
a day filled with learning and community service, and connection which they will remember dearly.   
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Year 11 Visual Arts visits The Japanese Foundation 
  
Year 11 Visual Arts students had been studying Japanese art and had the opportunity to visit the Sydney 
Japanese Foundation. They took part in traditional art making methods and explored Japanese landscapes using 
natural dyes to create their own designs on cotton fabric. They also discussed Japanese pop culture and its 
influence in western societies like Australia.   
 

                           
 
Street Safety 
 
Year 10 students attended a Road Safety initiative that was part of their curriculum this term. BStreetSmart was 
a forum that provided students, who were most at risk, a realistic look at the trauma caused by road crashes 
and gave them information and strategies to reduce serious injuries and deaths. Students were spoken to by 
road accident victims who have been impacted by long term road injuries and trauma.  The students were 
astonished by their stories and resilience to bounce back and educate young people to not make the same 
mistake.  

    
 
 
 


























