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1. Messages from key school bodies
1.1 Report from the Chair of the College Board

The Riverina Anglican College continued to flourish throughout 2025, guided by its core
values of faith, learning, excellence, individuality, kindness, and innovation. The College
remains committed to promoting Christian values through the Anglican tradition. From
weekly chapel services and partnership with local churches and welfare agencies, to the
embedding of faith within curriculum and pastoral care, we continue to see the impact of
these values in the life of the school and wider community. The College has actively
partnered with local Anglican parishes who have held TRAC Sunday as part of their church
year. The reciprocity of this relationship is evident as parish workers are invited to serve
alongside chaplaincy staff in student faith formation. In 2025, we also welcomed onto the
Board a second parish Priest from the city of Wagga Wagga. As Chair of the Board, it has
been deeply encouraging to witness the integration of Christian purpose with academic
ambition and holistic student development.

Throughout 2025 the new HSIE classroom block has been in the construction phase, and it

is anticipated that this will be open in early 2026. This development aligns with the College’s
strategic vision and will provide flexible, modern learning spaces to support ongoing growth

and innovation in teaching practice.

The Board notes the ongoing energised leadership team driving the College forward. Mr
Craig Mansour completed his second year as Principal, bringing strong vision and leadership
to the College. Mr Mansour is supported by an executive team who together continue to
build upon the momentum of recent years. During 2025, Mrs Kate Wickson, was appointed
as the Head of the Junior School. The Board expresses its deep appreciation for the work of
the Executive and the continued professionalism of all staff across the College.

Key strategic achievements throughout 2025 include formal accreditation of the PYP
program and the development of the all-of-school Teaching and Learning framework:
OnTrac. Significant consultation occurred throughout 2025, and this framework will be
launched and implemented from 2026. Finally, the strategic plan has been under review
during 2025, and, after further internal and external consultation, a revised plan will be
presented to the Board during 2026.

The Board continues to meet regularly to ensure strong governance and oversight of the
College. We are thankful for the ongoing support of the Anglican Diocesan Services and look
forward with optimism to the years ahead as the College moves confidently into its next
phase of growth and excellence.

Rev Scott Goode
College Chair




1. Messages from key school bodies continued
1.2 Report from the Principal

The year commenced with wonderful swimming carnivals for our students to represent their
houses and our college in. Our senior boys team took out the Byrnes Shield in the Wagga
Wagga Combined High Schools Sports Competition.

We had outstanding representation in the DaVinci Decathlon, and our Livestock show team
achieved many outstanding awards throughout the year.

Term 2 to saw us achieve full accreditation to provide the Primary Years Program (PYP)
under the auspices of the International Baccalaureate Organisation (IBO).

Term 3 saw the appointment of Mrs Wickson as the Head of Junior School.

One of the great joys of being the Principal at TRAC is the wonderful community engagement
that has involved our students this year. Our Cake Auction day for Lilier Lodge and our
service-learning week are just two examples of the many wonderful events where TRAC
students and staff give of their very best to support the community with our actions.

2026 will see the development of a P&F Committee. The P&F will be charged with the
development of a range of engaging activities to build community. Some events will be
focussed on getting people together solely for the building of community, other events may
include some fund raising for the college.

The end of February 2026 will also provide us, as long as the weather remains our friend,
with our new senior school building. This building will hold multiple classrooms and a staff
room as well as a beautiful courtyard. Designed with input from our students the classrooms
will be the home of HSIE classes from Term 2 next year.

| am particularly thankful for the development of OnTRAC our Teaching and Learning
Framework. For the last two years; Mr Heffer has led a team of staff to develop our teaching
and learning framework. Mrs McCarthy joined the team this year as Director of Learning and
Teaching and together with the team they have met with experts, students, staff, parents and
Board members to develop OnTRAC. Its implementation will commence in 2026.

As | reflect on my second year at The Riverina Anglican College, | am deeply thankful for the
hard work of all the staff of the college and the support, assistance, and guidance of the
College Board. These two teams of outstanding people provide an environment through
which so many young people thrive.

Mr Craig Mansour
College Principal




2. Contextual information about the College

Located in Wagga Wagga in the picturesque Riverina region of NSW, The Riverina Anglican
College is established by Ordinance of the Anglican Diocese of Canberra/Goulburn and is a
P — 12 coeducational school. The College is a progressive, independent, non-selective school
offering exceptional Christian education emphasising a culture of academic excellence
partnered with comprehensive student wellbeing and cocurricular programs. The College
offers a wide variety of cocurricular activities, service learning, leadership opportunities, and
the full range of subjects from the PYP/IBDP and NESA curriculum. The Riverina Anglican
College is an accredited International Baccalaureate World School and in 2024 a PYP
Candidate School.

Since the foundation of The Riverina Anglican College in 1998, we have placed our students
at the centre of the educational experience - with the acknowledgement and expectation that
all students are capable of excellent personal, educational, social, and career achievement.
The College aims to develop thoughtful global citizens and to stimulate in all students an
intellectual curiosity, the capacity to tackle and solve problems, the ability to think creatively
and logically, and the ability to work with others. Our College is dedicated to equipping its
students to become people of discernment, placing value upon faith, integrity, and excellence
in all of life and in serving in the world as confident, competent, and compassionate adults.

The College seeks to meet the Mission Statement of the Diocese in all areas of endeavour.

The Riverina Anglican College has established programs to encourage the students to
challenge their skills and talents, so they become better prepared to make a difference in their
learning and service to their community.

The Riverina Anglican College has a varied curricular and cocurricular programs and our
school Newsletter provides a regular focus on student achievements in the fields of academia,
cocurricular, service and sport.




3 Performance in national and state-wide tests and examinations
3.1 Student outcomes in standardised national literacy & numeracy testing

Year 3

¢ The College presented 50 students for the Year 3 NAPLAN testing

Year 5

Year 7

Year 9

Reading Writing Spelling Grammar Numeracy
College vs
Natignal 434 (402) | 430 (414) | 430 (405) | 439 (408) | 441 (405)
C°é'§gg"s 434 (436) | 430 (439) | 430(432) | 439 (447) | 441 (436)
¢ The College presented 43 students for the Year 5 NAPLAN testing
Reading Writing Spelling Grammar Numeracy
College vs
Natignal 501 (492) | 497 (480) | 498 (487) | 522 (497) | 493 (492)
C°é'§g‘é"s 501 (517) | 497 (504) | 498(507) | 522 (529) | 493 (518)
o The College presented 115 students for the Year 7 NAPLAN testing
Reading Writing Spelling Grammar Numeracy
College vs
Natignal 568 (538) | 574 (538) | 562 (542) | 567 (539) | 582 (545)
C°é'§g‘é"s 568 (576) | 574 (573) | 562 (567) | 567 (580) | 582 (587)
e The College presented 124 students for the Year 9 NAPLAN testing
Reading Writing Spelling Grammar Numeracy
College vs
Natignal 587 (568) | 599 (575) | 584 (569) | 585 (559) | 604 (573)
College vs | 507 603) | 599 (612) | 584 (591) | 585(602) | 604 (615)

SSSG




3.2 The granting of RoSA and senior secondary outcomes

A RoSA is a credential issued from the NSW Education Standards Authority (NESA) for
students who leave school after completing Year 10 (Stage 5), but before meeting the
requirements of the Higher School Certificate. NESA provides the RoSA directly to students
electronically as a PDF via Students Online. The process of issuing a RoSA takes
approximately 48 hours.

The College automatically nominates withdrawing Year 11 and Year 12 students who are
leaving school due to vocational study or training, or full-time employment, for a RoSA.
Withdrawing students will need to have activated their Students Online account and know their
PIN to access their RoSA. The College recommends withdrawing students arrange a meeting
with the Career’'s Advisor prior to departure to ensure their Students Online account is
activated.

Students withdrawing from Year 10 may only be nominated for a RoSA once they have
completed Year 10 (Stage 5).

If a student who has already withdrawn from the College requires a replacement RoSA, a
replacement may be obtained by contacting NESA directly at replacement@nesa.nsw.edu.au.
The College cannot issue replacement RoSAs as these credentials are issued directly to
students from NESA. The College does not receive nor retain copies of RoSAs.

Withdrawing students from the International Baccalaureate Diploma Programme are not
eligible to be nominated for a RoSA.



mailto:replacement@nesa.nsw.edu.au

2025 RoSA Nominations

Total No. of Total No. of No. of

Enrolled Enrolled W't.hdr n % of No. of Difference
Academic Students Students Total No. of | % of S tl d atw Sotu dents to Withdrawn % of RoSA from 2024
Year (Beginning (Close of Withdrawn Withdrawn udents — Other Students — Nominations | RosA

of Academic Academic Students Students Other S h I nominated N . t.
10 111 97 14 12.61% 12 10.81% 2 1.80% 4 5.77%
1 119 109 10 8.40% 8 5.88% 2 1.68% 4 7.75%
12 91 88 3 3.30% 2 2.20% 1 1.10% 4 1.07%

In 2025, a total of 6 students were nominated for a RoSA. There were 2 nominations from a cohort of 111 in Year 10, 2 nominations from a cohort of
119 in Year 11, and 1 nomination from a cohort of 91 in Year 12. Of the students who were not RoSA nominated 9 students transferred to a local
school, 4 students relocated outside of the state, 6 students withdrew to Non-school Pathway to Employment and 3 students left to attend boarding

school.




2025 RoSA Year 10

= Enrolled Students = Withdrawn students - Other schools

= Withdrawn Students - RoSA

2025 RoSA Year 11

= Enrolled Students = Withdrawn Students - Other Schools

= Withdrawn Students - RoSA

2025 RoSA Year 12

= Enrolled Students = Withdrawn Students - Other Schools

= Withdrawn Students - RoSA



3. Performance in national and state-wide tests and examinations continued
3.3 Results of the Higher School Certificate

o The College presented 58 students for the 2025 HSC.
e The 2025 HSC cohort was the sixth to be offered both ATAR and non-ATAR
pathways. Of these pathways, there was the following candidature:
o HSC ATAR students — 56
o HSC non-ATAR students — 2
¢ The State candidature was 83,893 students
e The College offered 27 courses (including two extension subjects, 3 non-ATAR
subjects and one course with optional examinations)
¢ Additionally, a variety of Vocational Education and Training (TVET) and
Distance Education courses were offered externally.

3.3.1
five students.

A Comparison of School Means with State Means of Courses with more than

The table below compares School Means with State Means of courses with more than

five students.

Courses with means higher than
the state average
(> +1%)

Courses with means similar to
the state average

Courses with means lower
than the state average
(< -1%)

Agriculture

English (Standard)

Biology

Community and Family Studies

Mathematics (Standard 2)

Business Studies

Design and Technology Music Chemistry
Industrial Technology PDHPE Economics
Legal Studies Visual Arts English (Advanced)
Modern History Mathematics Advanced
Society and Culture Mathematics Extension 1
Business Services Examination Mathematics Extension 2
Construction Examination Physics
2021 | 2022 | 2023 | 2024 | 2025 | 2021 | 2022 | 2023 | 2024 | 2025 (2021|2022 (2023 | 2024 | 2025
10 8 4 9 9 6 3 1 0 5 14 | 16 | 16 | 16 9




Summary
Above Average Performance (including candidature less than 5)

Several of the courses offered in 2025 were significantly above the state average, including
Agriculture (12.42%), Design and Technology (4.62%), Industrial Technology (3.58%),
Modern History (2.26%), Society and Culture (3.99%), Business Services Examination
(3.38%) and Construction Examination (9.56%).

Areas Requiring Further Investigation

Key Learning Areas of concern were Chemistry (-7.83%), Economics (-12.84%),
Mathematics Extension 1 (-9.61%), Mathematics Extension 2 (-23.28%), Mathematics
Advanced (-7.95%), Physics (-10.13%).

Further investigation of the factors in success and areas requiring development will be
carried out via a detailed statistical analysis by Heads of Department using the NESA RAP
analysis tool in Term 1 2026.

3.3.2 A Comparison of the percentage of students achieving a Band 5 or 6 with the
State Percentage.

The comparison of the percentage of Band 5 and Band 6 students looks at the percentage of
College students achieving a Band 5 (80-89) or Band 6 (above 90) in comparison with the
State percentage.

2025

Two students successfully undertook the non-ATAR pathway for the HSC. Thirteen courses
included candidatures of less than ten, these are not indicated here due to the NESA
recognised statistical anomalies small cohorts create.

Percentage of | Percentage of
Course No. of TRAC State Difference
) Students Candidature 2025
students oo L o
Achieving Achieving %o
aBand 50r6 | aBand 5 or 6
Biology 22 22.72 35.59 -12.81
Business Studies 34 2.94 37.23 -34.29
Community and Family Studies 14 35.71 32.45 +3.26
Economics 12 8.33 52.60 -44.27
English (Standard) 36 277 12.81 -10.04
English (Advanced) 20 50 65.18 -15.18
Mathematics (Standard 2) 44 15.90 29.65 -13.75
Mathematics (Advanced) 10 0 51.35 -51.35
PDHPE 17 29.40 35.04 -5.64
VET Business Services Examination 10 20 25.26 -5.26




2024

There were 14 courses with a candidature of less than 10. One student successfully undertook

the non-ATAR pathway for the HSC.

Percentage of

Percentage of

Course No. of TRAC State Difference

stu d.ents Students Candidature 2024
Achieving Achieving %
aBand50r6 | aBand 50r6

Biology 29 10.34 35.32 -19.98
Business Studies 31 22.58 37.07 -14.49
Economics 11 36.36 51.47 -15.11
English (Standard) 39 0 13.35 -13.35
English (Advanced) 22 63.63 67.53 -4.10
Legal Studies 12 24.99 43.22 -18.23
Mathematics (Standard 2) 44 24.99 28.59 -3.60
Mathematics (Advanced) 15 26.66 49.96 -23.30




3.3.3 A Comparison of the percentage of students obtaining a Band 1 or 2 with the
State Percentage.

The comparison of the percentage of Band 1-2 students looks at the percentage of College
students achieving a Band 1 (0-49) or Band 2 (50-59) in comparison with the State percentage.

2025

Two students successfully undertook the non-ATAR pathway for the HSC. Thirteen courses
included candidatures of less than ten. these are not indicated here due to the NESA
recognised statistical anomalies small cohorts create.

Percentage of | Percentage of
Course No. of TRAC State Difference
’ Students Candidature 2025
students C e o
Achieving Achieving %o
aBand2or1 | aBand2or1
Biology 22 9.09 13.67 +4.58
Business Studies 34 5.88 13.67 +6.16
Community and Family Studies 14 0 9.84 +9.84
Economics 12 16.66 7.47 -9.19
English (Standard) 36 0 6.14 +6.14
English (Advanced) 20 0 0.31 +0.31
Mathematics (Standard 2) 44 11.36 16.96 +5.60
Mathematics (Advanced) 10 0 4.78 +4.78
PDHPE 17 0 10.13 +10.13
VET Business Services Examination 10 0 18.40 +18.40

2024

There were 14 courses with a candidature of less than 10. One student successfully undertook
the non-ATAR pathway for the HSC.

Percentage of | Percentage of
Course No. of TRAC State Difference
stu d.ents Students Candidature 2024
Achieving Achieving %

aBand1or2 | aBand1or2
Biology 29 17.24 11.59 -5.34
Business Studies 31 6.45 12.63 6.18
Economics 11 0 7.77 7.77
English (Standard) 39 10.25 7.96 2.29
English (Advanced) 22 0 0.54 0.54
Legal Studies 12 0 10.40 10.40
Mathematics (Standard 2) 44 13.63 18.21 -4.58
Mathematics (Advanced) 15 13.33 5.34 -7.99
PDHPE 32 8 9.69 1.69




3.3.4 Summary of Performance Bands for All Courses

2025

Performance Band
Achievement by Percent

No. of

Course Students B?,r.'g > B?;r.‘g ° Be1“.‘2d ® B?r.Izd y

College Sv:?ctli- College ?,:?dt:
Agriculture 8 100 83.59 0 16.41
Biology 22 90.91 86.33 9.09 13.67
Business Studies 34 94.12 87.96 5.88 12.04
Business Services Examination 10 100 81.60 0 18.40
Chemistry 6 83.34 89.49 16.66 10.51
Construction Examination 8 100 71.91 0 28.09
Community and Family Studies 14 100 90.16 0 9.84
Design and Technology 3 100 97.35 0 2.65
Economics 12 83.34 92.53 16.66 7.47
English (Standard) 36 100 93.86 0 6.14
English (Advanced) 20 100 99.69 0 0.31
Industrial Technology 9 100 84.32 0 15.68
Legal Studies 6 100 86.51 0 13.49
Mathematics (Standard 2) 44 89.64 83.04 11.36 16.96
Mathematics (Ext 1) 2 100 95.28 0 4.72
Mathematics (Advanced) 10 100 94.22 0 5.78
Mathematics (Ext 2) 2 100 98.66 0 1.34
Modern History 8 100 86.81 0 13.19
Music 1 2 100 95.22 0 4.78
PDHPE 17 100 89.87 0 10.13
Physics 4 50 84.45 50 15.55
Society and Culture 4 100 94.43 0 5.57
Visual Arts 8 100 99.18 0 0.82




2024

Performance Band

No. of . dAchic;ver:ent bg Po?rcenlt3 .

# Course Stu(:ie?ﬂs ?;-16 ® ?;Ts ® Tz ® Tz ®
College s‘;ia;: College sv;?ctli-

1 Agriculture 4 100 82.78 0 17.28
2 Biology 29 82.76 87.83 17.24 1217
3 Business Studies 31 93.55 86.40 6.45 13.60
4 Chemistry 8 50 86.99 50 13.01
5 Construction Examination 5 100 71.50 0 28.50
6 Community and Family Studies 9 100 91.46 0 8.54
7 Design and Technology 6 100 95.75 0 4.25
8 Economics 11 100 92.23 0 7.77
9 English (Standard) 39 89.75 92.04 10.25 7.96
10 English (Advanced) 22 100 99.46 0 0.54
11 English (EALD 1 100 82.17 0 17.83
12 Food Technology 6 100 86.48 0 13.52
13 Geography 6 100 90.87 0 9.17
14 Industrial Technology 8 100 86.61 0 13.39
15 Legal Studies 12 100 88.80 0 11.20
16 Mathematics (Standard 2) 44 86.37 82.79 13.63 17.21
17 Mathematics (Ext 1) 4 100 97.34 0 2.66
18 Mathematics (Advanced) 15 86.67 94.66 13.33 5.34
19 Modern History 6 67.67 89.87 33.33 10.13
20 Music 1 4 100 96.63 0 3.37
21 PDHPE 25 92 90.31 8 9.69
22 Physics 6 100 86.03 0 13.97
23 Textiles and Design 9 100 91.64 0 8.36
24 Visual Arts 6 100 99.15 0 0.85




3.3.5 College HSC Course Performance (2020-2025) visible in table

The Riverina Anglican College (77713)

Agriculture

Ancient History

Biology

Business Studies

Chemistry

Community and Family Studies
Construction VET

Design and Technology

Drama

Economics

Engineering Studies 2 Unit

English Standard

English Advanced

English Extension 1 (1 unit)

English Extension 2 (1 unit)

Food Technology

French Continuers

Geography

History Extension (1 unit)

Industrial Technology

Investigating Science

Information Processess and Technology
Legal Studies

General Mathematics/Mathematics Standard 2
Mathematics/Mathematics Ad d
Mathematics Ext 1

Mathematics Ext 2

Metals & Engineering/Manufacturing & Engineering
Modern History

Music 1

Personal Development, Health and Physical Education
Physics

Science Extension (1 unit)

Senior Science

Society and Culture

Software Design and Development
Studies of Religion (1 unit)

Textiles and Design

Visual Arts

Business Services Examination 2 Unit
Construction Examination 2 Unit

# of Courses

2020
# TRAC State

13 7903 7261
77008 T210
41 7516 7238
3 7181 7188
25 7288 7552
28 7542 7408
2 8270 7588
% 7300 7962
13 7323 7Tz
53 6948 6993
45 7300 8133
3 4013 4166
2 3765 3943
10 7874 7215
3 8630 8192
3 3500 3835
& 7670 6945
12 8508 7078
12 7343 7497
64 6858 6840
30 7102 7820
10 8178 7348
6 5603 8146
2 8450 6665
14 7754 7253
10 3400 8156
42 7280 7248
13 7081 73585
4154 3704

6545 73.82

10 84594
5 8720

7978
21.02

Diff
G.42
-2.04
277
-0.38
-2.83
5.36
5.82

-6.62
-3.79
0.00
-0.45
-3.33
-1.53
-1.78
6.59
4.88

-3.36
7.25
14.29

-1.54
0.18
-8.18
-16.71
-25.43
17.85
5.01

5.16
6.18

70.00 7415 415

2
2

8670
23.80

78.39
80.99

2021
# TRAC  State Diff
8 8248 T NM48
8 7083 7106 013
27 7345 T33e 0.08
4 Ti42 TR 010
13 6946 7437 49
17 7821 7428 493
4 3060 7585 4.95
5 8008 79N 0.97
5 7408 7870 -4.62
44 7075 T0.47 0.28
21 8021 3182 1M
2 IFT0 4207 497
1 3810 3955 -1.46
12 7320 7575  -1.55
4 3243 3885 626
10 6532 69.42 410
13 7086 7472  -3.86
46 T0.89 69.15 1.74
17 7083 72341 -1.48
4 8740 7B 11N
1 91.80 33.07 8.73
|
5 7580 7285 2.95
3 8520 8134 4.86
33 7389 V219 1.50
11 7165 7534  -3.69
5 3518 3705 -1.87

10.31
7.81

2022
# TRAC  State Diﬁ
14 7537 7043
45 8777 T0.03 -2.26
M TS Ties -2.40
17 8373 7251 -6.78
15 75168 7478 0.37
1 8320 7663 6.57
2 B1.80 7762 4.18

49 6816 6988 -1.72
7672 8153 481
3840 4179 -3.39

18 6806 7518 -7.13
1 4140 3547 1.93
6 7277 7032 2.45
5 7552 T1.31 4.21
|

11 7113 7378 265

61 7040 T0.EY 047

19 7258 T3 -5.73
3713 7745 -40.32

7387 342

4 91 .35 81.88 9.47
34 6867 6975 108
10 8164 7425 1261
2 3770 3750 0.20
16 6489 76.13 -11.14

76.13  -11.14

7318 T8.05

81.36

-4.87
3.14

2450

2023 2015-2025
tate
# TRAC State Diff TRAC Avg Avg Diff Avg
T 81.20 7162 9.58 Fa T2 6.3
2 66.60 T1.44 -4.84 736 T16 2.0
32 69.75 73.30 -3.565 750 728 2.2
36 6756 T3T7 -6.21 715 734 -1.9
g 6476 7413 937 701 750 5.0
773 740 3.3
778 734 4.5
79.40 7716 2.24 78.40 77.25 3 8287 7825 462 800 772 29
731 782 5.1
T 55.71 76.76 -21.05 72.02 77.35 -5.33 6485 T7.69 -12.584 688 766 -T.8
2 82.80 7427 8.53 828 T43 8.5
44 6549 7012 -4.63 6924 7140 -2.16 71.31 7162 0.3 676 691 1.5
24 76.66 81.73 -5.07 80.38 82.03 -1.65 7926 381.80 -2.54 786 209 -2.3
1 45,50 4217 433 391 415 -2.4
1 41.20 40.07 113 379 3980 1.1
7 7149 7280 -1.44 [:] 7867 7204 573 736 721 1.5
757 820 6.3
7043 7588 -5.45 [i] 76.03 749596 1.07 707 T46 -3.9
368 386 1.8
7003 7087  -0.84 749 699 49
74 40 74.30 010 785 713 7.2
759 711 49
T 70.80 7527 -4.47 . 75.21 1.52 749 T4TF 0.2
53 §5.30 71.78 -6.46 44 T0.04 T .63 -1.59 44 70.78 T1.58 -0.78 705 697 0.8
18 7182 T804 -5.22 15 7231 7843 -6.12 10 7088 TEa3 -7.95 730 732 5.2
7 6534 7778 -12.44 2 6910 73T -9.61 662 796 134
1 80.80 8220 -1.40 2 59.20 82.42 -23.28 687 820 -13.3
I— 1 s 106
828.10 7278 -4.68 2 7588 TiIT2 2.26 744 T41 0.3
3 89.27 82.09 7.18 4 85.80 81.49 4.3 2 81.00 81.27 -0.27 856 812 4.4
LT 7044 7258 -2.54 25 7274 T403 -1.29 17 7485 7415 0.80 696 683 1.3
[ 7687 7481 2.06 73.58 -10.13 696 737 4.1
2 38.45 37.36 1.09 37T 370 0.7
764 733 3.2
732 787 -3.6
7667 7373 294 732 740 -0.8
360 381 241
3 76.00 T7.88 -1.68 9 3 . . 809 774 3.6
10 76.04 8149 -4.55 8 7977 8180 -2.13 2 28123 8138 -0.15 825 803 2.2
1 71.40 T74.40 -3.00 1 70.60 7433 -3.73 10 7698 7360 3.38 730 741 141
2 78.60 76.91 1.69 5 2424 T78B 6.56 ' 8553 7597 9.56 828 769 59
32 24 23




2025 International Baccalaureate Diploma Programme

e This year the IB Diploma Programme for the College included 30 candidates, with one
student undertaking two retake examinations from the 2024 cohort, and one deferred.
e Six students did not receive the Diploma at the outset, with two students being re-
marked and conferred the diploma post December.
¢ Two students have chosen to retake all of their examinable course exams in the May
session of 2026. One deferred from 2025.
¢ Inthe November session there were 23,006 candidates, with 5,879 of these in the Asia

Pacific Region.

Longitudinal Data IBDP 2021-2025

Year 2021 2022 2023 2024 2025
Number of Students 17 20 11 24 30
TRAC Average Mark (45) 34.42 33 31.25 30.50 30.57
Global Average Mark (45) 32.31 30.90 30.90 29.20 29.30
TRAC Average Grade (/7) 4.92 5.31 4.86 4.6 4.71
TRAC Average ATAR 90.54 88.06 84.37 81.45 80.90
IBDP Extended Essay Response Grades
Subiect No. of GRADE Highest Lowest
) Candidates| A | B | C | D N Grade Grade
Biology 3 3 C
Business Management 2 1 1 A C
Global Politics 6 1 3 2 A C
Psychology 7 1 3 3 A C
Music 1 1 C C
Sports Exercise Science 2 1 1 A C
Visual Arts 1 1 D D
IBDP Theory of Knowledge Grades
Subiect No. of GRADE Highest Lowest
) Candidates| A [ B [ C [ D N | Grade Grade
Theory of Knowledge 31 2 |15 | 14 A C
TRAC Grade Distribution 31 6% |48% |46%
World Grade Distribution 15334 8% |38% [46% | 8%

10



IBDP 2025 Subject Result Grade Distribution

Subject No_. of GRADE Average Average Highest |Lowest Grade
Candidates | 7 | 6 | 5 | 4 [ 3 | 2 | 1 [ 0 |Grade (TRAC)Grade (World)  Grade
Subject Group 1
Language and Literature HL 31* 0 ‘ 11 | 14 ‘ 5 ‘ | ‘ ‘ 1* 5.03 5 6 0
Subject Group 2
French Ab Initio SL 8* 2| 2 1 2 1 4.33 4.90 0
French B SL 2 1 1 4.5 5.40 4
Spanish Ab Initio SL 21 6 | 8| 4|3 4.81 5.30 3
Subject Group 3
Business Management HL 6 3 2 1 4.33 4.80 5 3
Global Politics HL 8 513 5.63 4.80 6 5
Psychology HL 16 2 2 9 1 2 5.06 5.30 7 3
Subject Group 4
Biology HL 13* 4 | 3 ]3] 2 1* 4.38 4.60 6 0
Biology SL 5 1 3 1 5.00 3.80 6 4
Chemistry SL 17* 2 1 4 | 4|3 0~ 4.06 4.10
Physics HL 1 1 6 5.00 6 6
Physics SL 7 2 3 1 3.86 4.00 5 2
Sports Exercise and Health Science HL 8 5 1 2 5.38 5.60 6 4
Sports Exercise and Health Science SL 1 1 5.50 4.20 6 5
Subject Group 5
Mathematics Analysis and Approaches HL 1 1 5 5.10 5
Mathematics Analysis and Approaches SL 13 3| 4 3 2 4.46 3.90 2
Mathematics Applications and Interpretations SL 17 4 3 3 3 1* 3.88 3.60
Subject Group 6
Music HL 6 2 |3 1 5.17 5.30 6 4
Visual Arts HL 3 1 2 3.33 4.40 4 3
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4. Teacher qualifications and professional learning
4.1 Summary of Professional Learning

College actively supports NESA teacher accreditation requirements through a broad range of
professional learning opportunities, delivered both internally and externally. These
opportunities are aligned with the Australian Professional Standards for Teachers and are
designed to promote continuous professional growth, strengthen professional practice, and
build staff capacity across the College.

In 2025, professional development at the College was centred around five key focus areas:
Curriculum and Teaching Practice, Leadership, Aboriginal Education, Wellbeing, and
Compliance.

In addition, ongoing professional development for the International Baccalaureate Diploma
and Primary Years Programme was also a key focus across the College, as well as, VET,
Careers Education and an ongoing commitment to collaborative time to support the NESA
Curriculum Reform.

Staff participation aligned with strategic priorities, including the implementation of the AIS
Respectful Relationships Education program across P-12, and the AIS Reading Project in the
Junior School. Professional learning opportunities relating to the research and development
of the College’s Teaching and Learning Framework was also a significant priority in 2025.

Members of the College also contributed to a broad range of educational networks throughout
2025, including the IB DP Coordinators, IB PYP Coordinators, Co-Curriculum Network, HICES
Deputy Network, Wagga Wagga Careers Association and the Wagga Wagga District Teacher
Librarian Network.

Teachers at The Riverina Anglican College have regularly engaged in professional
development, demonstrating a strong commitment to refining their practice and supporting
improved student outcomes.

. . Staff
Area Professional Learning Participation
Curriculum & Ecstra National Financial Wellbeing Summit
Teaching EBE Conference
Practice ICTENSW DigitLL Conference

Kodaly Music in the Classroom

HMS Summit and Syllabus Course

7-10 PDHPE Syllabus (AIS)

7-10 Science Syllabus (AIS)

Preparing for the 2025 HSC Physics Exam

2025 Meet the Markers — Physics

llluminate Technology Food & Agricultural Practice
Henty Machinery Field Days

Elevate Middle Years Success Series (Online)
HSC Visual Arts Practical Marking Experience
HSC Marking Training (English Advanced)

HSC English (Standard) Marking

HSC English (Extension 1) Marking

PDHPE HSC Marking

RIVPAT Annual Conference

Network of Powerful Learners

HICES Gifted & Talented Camp Teacher Planning
Day

SN, AN, a NN A
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STANSW Young Scientist Award Presentation
Macquarie Anglican College (Dubbo)

Norwest Christian College / Penrith Christian College
Powerful Learning (NWCC)

Wagga Wagga District Librarian Network Meetings
Stage 4 and 5 Music Content

—

Leadership

ASA Conference

AIS Teaching School Learning Forum

IEU Training Day

Duke of Ed Leader Training (Level 2)

AIS Middle Leaders Program

The Leading Edge: Women in Education Conference
HICES Deputy Principal Network Meetings

Riverina Associated Schools (RAS) AGM

Aboriginal
Education

AIS Developing Reconciliation Action Plans
AISNSW Wingara Education Conference

Weaving, Past, Present and Future

On Country Wiradjuri Experience (Ryder McDonnell)

-
o

Wellbeing

Cognitive Behaviour Therapy
Respectful Relationships Education (AIS):
- RRE Team
- PDHPE Faculty
- Junior School Staff
- Whole College

LD A N AN, aNDW -

(o2& ]

110

Compliance

First Aid

CPR

Child Protection, Bullying and Harassment
AIS Be Prepared for an Unexpected School
Registration

AIS New MEA Unpacking Course

Food Safety Supervisors course

Thunder Laser Machine Training

85
100
124

International
Baccalaureate

Building your IB programme: Primary years (Cat.1)
IBSEHS Pilot Marking

Chemistry (Cat.1)

IB Biology DP (Cat 1)

PYP Exhibition Workshop

Business Management: A focus on internal
assessment

2025 1B Schools NSW Assessment Writing Initiative
Sports, Exercise and Health Science New Syllabus
SEHS Programming

2025 ACT NSW IBDP Coordinator Meetings

2025 NSW PYP Coordinator Meetings

SN 22NN

VET

VET Workplace Skills Teacher Training

VET Assessor Skillset

AISNSW RTO Term 1-4 Update Webinar

VET Manufacturing and Engineering Network Day
VET Business Services Network Day

Careers
Education

Sydney Uni Regional Careers Advisers Program

Uni Canberra Careers Advisers’ Session

Career Adviser Association Annual Conference
Tertiary Update Day

Wagga Wagga Career Advisers Association Meetings
WWCA Meeting Term 1-4

RS . QL (I (N () [ (L S N (VI P N S I S )
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WW CA Professional Development Day 1
ACU Webinar 1 - Course changes 1
ACU Entry and Pathway - ACU guarantee Webinar 1
National Jobs Forum - Target / Kmart 1
Rise & Build: Industry Taster Tour - RAAF Base Wag | 1
Curriculum Stage 4 Technology 6
Reform English Advanced 3
Collaboration English Standard 3
Time Stage 6 Mathematics 5
Stage 6 Health and Movement Science 2 2
7-10 PDHPE 3 3
7-10 Science 8 8
Stage 6 Geography 2 2
7-10 Geography 3 3
7-10 History 3 3
9-10 Commerce 2 2
4.2 Teacher accreditation status
Category Number of
Teachers
a. Teachers who have teaching qualifications from a higher education | 88
institute within Australia or as recognised within the National Office of
Overseas Recognition (AEI-NOOSR) guidelines.
Or
b. Teachers who have qualification as a graduate from a higher 1
education institution within Australia or one recognised within the
AEI-NOOSR guidelines but lack formal teacher education
qualifications.
Or
c. Teachers who do not have qualification as described in a) and b) 0
but have relevant successful teaching experience or appropriate
knowledge relevant to the teaching context.

Accreditation Status of Teachers | Number of Teachers
Highly Accomplished 0

Proficient Teachers 83

Provisional Teachers 6

Conditional Teachers 2

Non-Accredited Teaching Staff 0

5. Workforce composition
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Teaching Staff:

The College employs 23 male and 52 female full-time teaching staff.

There are 6 male and 20 female part time teaching staff.

The teacher to student ratio is 1:9.8

Support, Administration and Ancillary Staff:

The College employs 4 male and 6 female full-time support staff.

There are 5 males and 15 female part time support staff.

We have 1 member of staff who identifies as Aboriginal.

Teacher Attendance and Retention Rates

The average teacher attendance rate was calculated using the formula:
(z-alt))z x 100
where z = number of days teaching staff are expected to attend
a = number of days of non-attendance
t = number of teaching staff
The average teacher attendance was 93%.
The proportion of teachers retained from the reporting year was 92%.

6. Student attendance
6.1 Student attendance for each Year level and the whole school

The average student attendance rate for 2025 was calculated to be 91.15% of students
present each day.

Kindergarten 92%
Year 1 93%
Year 2 93%
Year 3 93%
Year 4 92%
Year 5 93%
Year 6 91%
Year 7 91%
Year 8 89%
Year 9 90%
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Year 10 86%
Year 11 91%
Year 12 91%

6.2 Management of non-attendance

Attendance rolls are marked by homeroom teachers in the senior school each morning and
each teacher marks their class roll for each lesson during the day. In the Junior School
classroom teachers mark their rolls at the start of each day.

Parents are notified by SMS daily of unexplained student absences and in writing on a regular
basis if no explanation has been received. Unexplained absences are followed up by the Head
of Senior School and the Head of Junior School respectively with the assistance of the Head
of House or classroom teacher.

Student attendance is also reported on students’ Academic Reports twice each year. Policies
and procedures for Attendance are available in the Staff Induction Book and on the school
website.
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7. Enrolments
7.1 Enrolment Policy and Exclusion/ Expulsion Policy

THE RIVERINA ANGLICAN COLLEGE Policy 21
Enrolment

to comply with 2019 Registered and Accredited Individual Non-government Schools (NSW) Manual 3.6.2, 3.6.3

Intended Use

This Policy is intended to be provided and made available to all staff and parents/guardians.
This Policy outlines the criteria and procedure for enrolling a student at The Riverina
Anglican College. It also sets out legal documentation requirements, enrolment requirement
exceptions, the College’s religious affiliation, and the procedure for withdrawing a student.

Introduction

The Riverina Anglican College is a co-educational secondary day-school located in Wagga
Wagga in southern New South Wales. We offer an affordable education emphasising
academic, cultural and sporting excellence and growth in Christian values. The College
aims to develop thoughtful global citizens and to stimulate in all students an intellectual
curiosity, the capacity to tackle and solve problems, the ability to think creatively and
logically, and the ability to work with others.

College Enrolment Criteria

The Riverina Anglican College is a non-selective, Anglican, co-educational day school for
students in Kindergarten to Year 12. A copy of a student’s most recent School report and
NAPLAN results are obtained, at time of interview, to establish:

a) class placement;
b) learning support if required; and/or

c) extension programs if required.
In the event of any learning difficulties advised by the student’s parents, or alluded to in a
school report, a

Paediatric or Psychometric (i.e. WICS Ill) report should be requested and advice from the
College’s Students with Additional Needs (SWANS) staff must be sought prior to enrolment
being offered. The recommendations made on any of these reports should be addressed in
any offer of enrolment. Students are not offered placement if an academic report is not
provided.

All students and their parents/guardians must attend an interview with the Principal and
Registrar prior to enrolment being offered.

No student can be interviewed without a parent/guardian present.

A non-refundable Application Fee and a non-refundable Enrolment Fee applies to all
students enrolling at The Riverina Anglican College. A maximum of one refundable Family
Bond can be received from a family, provided all children from that family attend the College
at the same time.

Families are required to pay the Application Fee prior to the interview.
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Enrolment Procedure

An enrolment cannot proceed without a duly completed Application for Enrolment Form. The
Application for Enrolment Form cannot be processed without the signatures of both
parents/guardians. Where a student is residing with only one of his/her parents as a result
of a separation or divorce, the College requires copies of all documentation pertaining to
Parenting Orders, Residence Orders, Contact Orders, Interim Orders of Specific Orders.
This requirement also applies to weekend arrangements.

The Enrolment procedure is as follows:

1. Lodgement of Application for Enrolment Form with the Registrar’s office.

2. Awritten invitation to attend an interview with the Principal and Registrar is issued
to those students who can be accommodated.

3. Interview is then conducted, including a tour if required.

4. Interviews are held 1-2 years preceding the desired year of entry. As a general
guide, students on the waiting lists for enrolment are interviewed during Semester
One.

5. Letter of offer forwarded, stating due date of Family Bond (four weeks from date
of interview).

6. A student’s immunisation record and or certificate should be forwarded with the
acceptance of enrolment.

One of the following documents must be provided in order to finalise the enrolment:

a) AnImmunisation History Statement showing your child’s immunisations are
up to date (if your child has a medical contraindication for a specific vaccine(s)
a Medical Contraindication Form will also be required); or

b) A Medical Contraindication Form if your child is unable to be immunised with
vaccines due to medical reasons; or

c) A Conscientious Objection Form (or certified ACIR letter) if your child is
unable to be immunised due to religious or philosophical reasons; or

d) AnImmunisation History Form where an immunisation provider has certified
that your child is catching up their immunisations.

Immunisation History States are provided to each parent/guardian after their child turns 18
months and 4 years of age.

Under the NSW Public Health Act 2010, other immunisation records, such as the Blue Book,
a letter from a GP or an overseas immunisation letter are no longer acceptable.

If parents are unable to provide an immunisation certificate, or one of the alternate
documents as specified above, the enrolment cannot proceed until such time as the
document is provided to the College.

18



7.  When the Enrolment Fee and Family Bond is received, enrolment has been
confirmed. Families with children currently enrolled at the College are not
required to pay an additional Family Bond. Enrolment is confirmed by letter.

8.  Upon enrolment, each student is presented with a College Diary. This contains
information about the College House System and Wellbeing programs, the
Student Code of Conduct, Academic Honesty guidelines, Technology Use
guidelines and other Administrative Guidelines. These are explained to the
student by their Homeroom Teacher.

9. Upon commencement of the Higher School Certificate (HSC) or the
International Baccalaureate Diploma Programme (IBDP), all students and
parents meet with the HSC Coordinator or the IBDP Coordinator to review
College expectations and course specific requirements.

Exceptions to Enrolment
a) If the Family Bond has not been received by due date, a maximum of two
reminder notices is given prior to the enrolment application being cancelled.

b) If a student requires special learning support, enrolment cannot proceed
without due consultation with SWANS staff and the parents of the child
concerned.

Enrolment of a Student Already Enrolled at another AHISA School

Any family seeking enrolment of a child already enrolled at an AHISA-affiliated school must
advise their current school of their notice to withdraw prior to The Riverina Anglican College
offering enrolment. An interview can be conducted; however, an offer of placement cannot
be made without the current school having received notice.

Religious Affiliation

Students are not required to be of the Anglican faith, however if a student is not of the
Anglican faith and wishes to proceed with an enrolment, they must be made aware of the
Religious ethos and program within the College and advised, prior to the College accepting
the Family Bond, that no students are exempt from this program.

Withdrawal of a Student — Adequate Notice
A period of one term’s notice is required for any family wishing to withdraw their child. Notice
is not required for a student completing Year 12.

Holiday periods do not constitute adequate notice.
Notice of withdrawal is required in writing, to the Principal.

In accordance with Registration requirements of the College, notice of withdrawal should
include advice of the intended plans for the ongoing education of the student. This
information, although desirable, is not legally required if a student is over the age of 16
years. The information is recorded on the Registrar’s Report.

The College Board, through the Principal, may at any time require the removal from the
College, permanently or temporarily, of any pupil if, in their absolute discretion, the Board
and the Principal deem such action advisable either in the interest of the pupil for the good
of the College or if the parent or guardian is not complying with the policies and practices of
the College. No remission of fees will apply in such cases.
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Places at the College

Students are placed on the waiting list for the desired year of entry and each application is
processed by the date of receipt of application.

Exclusions/Expulsion Policy
A student may be asked by the Principal to withdraw from the College under the following
circumstances. Failure of a parent/guardian to withdraw the student will lead to expulsion:

a)

b)

Where the student has contravened one of the specified standards of the
College leading to expulsion. This includes the possession of illegal drugs or
weapons at school, students who injure, harm or threaten other members of
the school or wider community, or aberrant behaviour that persistently has
negative impact on the teaching and learning of others.

Where fee payments have fallen into arrears by more than 60 days and
sufficient opportunity has been allowed to show special circumstances.

Request to Withdraw a Student Procedure
The process leading to a request to withdraw a student would usually include one of the
following circumstances.

a)

b)

d)

An incident where specific standards of the College are contravened may in a
single act provide grounds for exclusion/expulsion.

Where students receive chronical entry on Compass (repeated self-
management concern) from staff indicating a specific warning of aberrant
behaviour. The student should be counselled with a clear indication of what is
acceptable and non-acceptable behaviour. Where the aberrant behaviour is
repeated the parents should be consulted and/or interviewed following a written
outline of the behaviour expectations. Failure to meet these expectations
provides specific grounds for asking the student to withdraw. Failure to
withdraw would lead to expulsion.

Where the aberrant behaviour may have resulted from a physiological or
psychiatric disability the Principal, in consultation with staff and/or clinical
advice, will review the student’s case and determine the likelihood of further
behaviour regularly affecting the welfare of others and the likelihood of the good
reputation of the College being brought into disrepute.

Suspension, exclusion and expulsion of a student is at the discretion of the
Principal.

Where an excluded or withdrawn student seeks re-enrolment the enrolment
procedure will apply. That is, the student’s potential behaviour will be assessed
by the Principal in consultation with staff.

International Baccalaureate Diploma Programme Admission

The International Baccalaureate Diploma Programme (IBDP) is an academically challenging
and balanced programme of education for senior students designed to address the
intellectual, social, emotional and physical well-being of students. The Riverina Anglican
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College is committed to providing access to the IBDP for all students who enrol at the
College. The College provides opportunities for students and parents to learn about the
senior study pathways available at the College so that parents may choose the academic
pathway best suited to their child’s potential. Parents and students are encouraged to attend
IBDP Information evenings, Senior Pathways Information evenings, Subject Selection
evenings and Parent Teacher interviews to inform pathway choices. A formal interview
process with the IBDP Coordinator will take place for those considering registration in the
IBDP.

IBDP Admission Procedure
For students already enrolled in the College or those completing the enrolment process, the
IBDP admission procedure is as follows:

1. The IBDP will feature in all College promotions to potential students.

2. Students will complete a subject selection form which will indicate their choice
to study the IBDP.

3. An invitation to attend an interview with the IBDP Coordinator is issued.

4.  Students and parents/guardians must attend the interview. At the interview the
child’s most recent Academic Report should be provided along with any other
evidence of academic achievement.

5. The IBDP Coordinator will interview the student to derive the following
information and record it on The Riverina Anglican College IBDP Interview
Record. At interview, all prospective families are presented with copies of the
Academic Honesty Policy, Assessment Policy and Language Policy.

6. Parents will receive a written recommendation regarding their child’s suitability
to enrol in the IBDP. Recommendations are made by the IDPP Coordinator, in
consultation with Head of Year and teaching staff. Parents are encouraged to
use this recommendation to inform the enrolment decision for their child. The
College does not exclude students from the IBDP but will make
recommendations on the pathway best suited to their child at the time of
interview.

7. Parents will confirm enrolment by submitting the IBDP Registration form and
agreeing to all conditions contained in the form.

8.  Students will have the opportunity to evaluate their IBDP registration and
subject selection within the first six weeks of the IBDP.

Enrolment of a Student Already Enrolled in the IBDP

Any family seeking enrolment at the College for a child already enrolled in the IBDP must
complete the College enrolment process, outlined above. An additional meeting with the
IBDP Coordinator will take place to establish course selection correlation and implications
for meeting IBDP matriculation requirements. Academic reports and other evidence of work
completed (including Internal Assessment work) will need to be provided.
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Resources
* IB Access and Inclusions Policy
* IB Assessment Procedures
» IB Candidate Registration User Guide
* Immunisation Enrolment Toolkit for Primary and Secondary Schools
* NESA Disability Provisions
» Disability Standards for Assessment

Related to Other Policies
* Academic Honesty Policy
» Behaviour Management Policy
* |B Assessment Policy
* Inclusive Policy
+ Language Policy

Date of Policy: Effective October 2002, revised February 2013, June 2018, February 2019,
December 2019, March 2020, February 2022, March 2023, March 2024, March 2025

Review Date: March 2026

The College will review this Policy and associated documents within twelve months and
reissue a further version if necessary. Any suggested improvements should be forwarded to
the Principal. Complaints that form the basis of less serious allegations (i.e. non-reportable
conduct) will be dealt with in accordance with the relevant College policy.

7. Enrolments continued

7.2 Characteristics of the student body

In 2025 we had 327 students from K-6 and 673 students from 7-12. Total number of 1000
enrolments for 2025.

27 students were Indigenous and 65 were born overseas.
There were 494 female and 506 male students.

The College received Integration funding to assist 161 (made up of QDTP 50,
Supplementary 85, substantial 25, Extensive 1) of our students with disabilities.
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8. School policies

The College has publicly available policies for Child Protection, Anti-bullying, Discipline,
Managing, Complaints and Enrolments available on the College Website.

Policy

Changes in 2025

Access to full
Policy

Child Protection

The College provides a safe and supportive
environment through programs and facilities that
meet the learning and wellbeing needs of
students. The College seeks to provide a
supportive environment that fosters the social,
academic, spiritual, physical and emotional
development of students.

In March 2024 the Child
Protection (Safe and
Supportive
Environment) Policy was
reviewed in accordance
with the College’s yearly
review process and
adjusted to reflect
changes to the
Children’s Guardian Act
2019.

Child Protection
(Safe and
Supportive
Environment) Policy
is available on the
College website.

Anti-bullying

The College does not tolerate bullying and
explicitly prohibits harassment and victimisation
of students for any reason. Any bullying incident
which comes to the attention of student and staff
or parents, should be dealt with according to the
policy and as outlined in the Behaviour
Management Policy.

In March 2025 the Anti-
Bullying Policy was
reviewed in accordance
with the College’s yearly
review process.

The Anti-bullying
Policy is available on
the College website.

Discipline

The Riverina Anglican College expressly
prohibits corporal punishment. The school does
not sanction the administering of corporal
punishment by non-school persons including
parents to enforce discipline at the school.
Discipline of students is based on procedural
fairness to all parties concerned. It is the
responsibility of the school to determine
incidents that may require disciplinary action and
the nature of any penalties that may apply.
Behaviour management at the College ultimately
aims to reinforce, promote and reward
appropriate behaviour and respect for others.

The Behaviour
Management —
Discipline Policy was not
reviewed in 2025.

The Behaviour
Management —
Discipline Policy is
available on the
College website.

Complaints and Grievances

This policy is intended to outline how parents,
staff and students are to communicate with each
other. It offers guidelines showing which staff
member is appropriate to deal with certain
issues and also states how Grievances will be
handled.

The Complaints and
Grievances Policy
reviewed in March 2025
in accordance with the
College’s yearly review
process.

The Complaints and
Grievances Policy is
available on the
College website.

Attendance Policy

The Riverina Anglican College is committed to

comply with the Educational Act 2009. The

College:

e monitors the daily attendance / absence of
students.

e identifies absences from school and/or
class(es).

The Attendance Policy
was reviewed in March
2025 in accordance with
the College’s yearly
review process.

The Attendance
Policy is available on
the College website.
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o follows up unexplained absences.

e notifies parent(s)/guardian(s) regarding poor
school and/or class attendance; and

e transfers information about unsatisfactory
attendance to student files.

9. College determined priority areas for improvement

In 2024, the College had determined 5 areas as priorities for improvement for 2025.The
following comments are regarding the achievement of these priorities.

1. Completion of the HSIE Building

The building was completed in April 2026.

2. Create and implement a schedule works and maintenance plan

This work has commenced and is ongoing throughout 2026.

3. Improved communication with Parents — introduction of P-12 Weekly Newsletter,

The P-12 weekly newsletter was launched in Term 2 2025 and has been successful in
improving parent communication.

4. The development of the Parents and Friends Committee (P&F)
The P&F constitution was approved by the College Board in 2025 with a launch in 2026.
5. Development of the Teaching and Learning Framework

The Teaching and Learning Framework, now known as OnTRAC was develop
throughout 2025. Led by Mr Anthony Heffer (Deputy) and Mrs Tara McCarthy (Director of
Teaching and Learning), a team of staff researched, visited other schools and met with
key stakeholders from throughout the college to decide upon the pathway which we
should take. We chose, Building Learning Power, based on the work of Guy Claxton.
This forms the basis of ONTRAC.

ONnTRAC is designed to sit at the heart of all of the teaching and learning at The Riverina
Anglican College. It will provide the nervous system and musculature which drives
teaching from Kindergarten through to Year 12. Whether our students are undertaking
the PYP, in 7-10 or participating in the HSC or the IBDP, TRAC students will know that
their development as a whole person is what is driving their teachers, they will
understand what it means to be relational, resilient, reflective and resourceful.

In 2026, the college has determined the following 4 areas as priorities for improvement:

1. The Implementation of the OnTRAC teaching and learning framework. The first year
in a five-year implementation program.

2. The consideration of how we improve our Years 7-0 curriculum offerings to align
them with the OnTRAC framework and community expectations.

3. The development of a first P&F community event. This event will be aimed at drawing
together our whole community. The event will take the form of an evening function for
parents such as a ball.

4. The development of a beyond 2030 strategic plan.
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10. Initiatives promoting respect and responsibility

The development of the Teaching and Learning Framework, OnTRAC will facilitate in 2026
the review of the initiatives below to consider both the spirit and the language of the framework
and that these initiatives are the lived example of OnTRAC.

The College understands the importance of educating its students in all areas including
promoting an understanding of respect and responsibility among all its students.

Activities and programs to achieve this include:

e Electing College Captains, Vice Captains, Portfolio Captains and House Captains
from the Year 12 group, SRC members from Year 7-11 and Junior School leaders
from Year 6. These students are role models to the other students and are
responsible for working with the Heads of House, Heads of Sub-Schools and
Principal in service to the College.

e The purpose of the Student Representative Council is to provide students with a
consistent voice on issues that impact them. The SRC has one representative per
house per year group for years 7, 8, 10 and 11. There are two representatives in year
9 as they also serve as middle school prefects with additional responsibilities. The
SRC aligns with the College’s strategic plan to improve student agency through
voice.
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o Encouraging a culture of service across the College by assisting students to organise
community service. The 7-11 College Service-Learning Week provides students an
opportunity to connect and serve with the wider community. Students are also
supported to engage in individually organised service opportunities.

¢ Involvement in the Duke of Edinburgh Award Scheme. This award promotes
independent responsibilities, encourages a sense of adventure, the need for
teamwork and care for the environment.

e Assembly, Year Meetings and House Meetings occur on a three-week rotation.
These allow the Stage Coordinators and Heads of House to focus on delivering the
7-12 Wellbeing Program. Termly themes include Facing challenges, Diversity and
Inclusion, Relationships, and Habits and Mindset. Within these themes, students
focus on stage appropriate activities to build skills, character and competency.

e The Doctor lan Grant Award recognises student engagement in a wide range of
college activities, including broader community service opportunities.

e Public recognition of student’s academic, cocurricular, service and sporting
achievements through assemblies and newsletters, social media and media outlets.
This highlights the promotion of respect for all, no matter what their talents.

e The College holds camps for its Secondary School students. These Stage 2 and
Year 6, 7, 9, and 12 camps have a service and wellbeing focus.

o The Year 7 Camp focuses on the transition into secondary school. Students
focus on developing a greater awareness of self through team building
activities, understanding their community, mental health and the entry into
secondary education.

o The Year 9 Camp supports students to move beyond their comfort zone and
builds on their experiences from year 7 camp. Students are afforded the
opportunity to reflect on each activity increasing their opportunity to build
capacity and skill.

o The Year 12 Camp is held for all Seniors at the beginning of their final year of
study. This camp focusses on student growth, academic development, self-
care and awareness, and the promotion of working together for the
betterment of the College and themselves as individuals.

11. Parent, student and teacher satisfaction

Parent Satisfaction

There are many support activities and groups that assist in the organisation, fundraising and
sense of community within different sectors of the College. Parent attendance at Learning
Progress Meetings and Information Sessions continues to be high, and feedback is always
positive.

The parent involvement in the College’s cocurricular pursuits, in particular our agriculture,
sport, music and drama programs, is significant, and provides outstanding assistance at the
College.

Anecdotal evidence from parents throughout 2024 indicated that their expectations had been
met or exceeded across key areas:

. Teacher and teaching quality
. Adolescent mental health
. Holistic education
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. Culture and values

Overall, feedback of 2025 continued to be high, from parents, especially with the introduction
of a new principal and their implementation of more parent involvement.

2025 has seen the approval of a constitution for a new Parents and Friends committee to
support the continued development of our community.

Student Satisfaction

Senior School Students meet regularly with their Homeroom teacher and have the opportunity
to discuss matters of importance. Reports from all staff suggest that students, overall, find the
College has a positive environment. Junior School Students share community time with their
teachers in a similar manner. When issues arose, they knew that they would be dealt with in
a supportive and fair manner. They have a feeling of security in terms of the College providing
a safe learning environment. Student attendance rates have improved over the past three
years, and this is a positive sigh regarding student satisfaction.

Senior staff meet regularly with students in leadership positions to discuss matters that impact
on the student body. Students in these meetings register a high level of satisfaction from the
student body as a whole.

Teacher Satisfaction

Two measures of teacher satisfaction are the retention rate of staff and the attendance rate of
staff at The Riverina Anglican College. The College continues to enjoy a very high retention
and attendance rates for staff. Staff participation in professional learning is also significant and
is well supported and encouraged by the College Executive and the College Board. Staff are
asked each year for their preference for classes in the following academic year, and these are
accommodated where possible after consultation with Faculty Heads. All staff members are
encouraged to raise any matters of concern with the College’s Senior Executive. Staff
functions are exceptionally well patronised. Staff have opportunities to provide opinions and
advice on policy development within the College, as well as participating in State and Nation-
wide conferences and forums.
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12. Summary Financial Information -2025

Income - 2025

Commonwealth
Frees & Private
Inocme 42%

Recurrent Grant
45%

State Recurren ~
Grant 13%

Expenditure - 2025

Non-salary
expenses 34%

Salaries,
allowance &
related
expenditure 66%
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