% 2 Adventist

i Education

THE HEIGHTS LEARNING COMMUNITY

NSW Education Standards Authority
Annual Report

2026

Reporting on the 2025 Calendar Year

OWNED AND OPERATED BY SEVENTH-DAY ADVENTIST SCHOOLS (NNSW) LTD



TABLE OF CONTENTS

THEME 1:CONTEXT 3

1.1A message from key school bodies 3
1.2Contextual information about the school 5

1.3 Characteristics of the student body 7

THEME 2:OUTCOMES AND RESULTS 8

2.1Student outcomes in standardised national literacy and numeracy testing 8

THEME 3: STAFFING 10
3.1Teacher Accreditation Status in 2025 10

3.2 Workforce composition 10

THEME 4:ATTENDANCE 11

4.1 Student Attendance & Management of Non-Attendance 11

4.2Average Year Level Attendance 13

THEME 5: SCHOOL POLICIES 13

THEME 6:STAKEHOLDER SATISFACTION 14

THEME 7:SUMMARY FINANCIAL INFORMATION 16

7.1 Income from all sources 16

7.2 Expenditure on all purposes 16

Page 2 of 16



THEME 1: CONTEXT

1.1 A MESSAGE FROM KEY SCHOOL BODIES

A MESSAGE FROM CHAIRMAN OF THE BOARD OF DIRECTORS OF NNSW SDA
SCHOOLS

In a world increasingly shaped by complexity, change and uncertainty, education must be more than the
transfer of knowledge. While many schools rightly seek to equip students with skills and understanding, at
The Heights Learning Community this is only the beginning.

It is a privilege to support a school community committed to a whole-child approach to learning, one that
develops intellectual curiosity, nurtures character, strengthens relationships and inspires purpose.

As a Seventh-day Adventist school, The Heights is founded on the belief that every child is uniquely
created by God, possesses inherent worth, and carries extraordinary potential. Our aim is not simply to
prepare students for tasks and tests, but to equip them to live abundant lives of meaning, service and
positive influence in their families, communities and the wider world.

Thank you for entrusting us with the education of your children and for partnering with us as we seek to
help them flourish academically, socially, spiritually and personally, using their gifts and abilities to build a
better future for us all.

Cristian Copaceanu

PRESIDENT

Seventh-day Adventist Church
North New South Wales Conference

|A MESSAGE FROM THE FOUNDATION PRINCIPAL- MR JOHN VENEGAS

It is with great joy and deep gratitude that | reflect on another year of growth and development at The
Heights Learning Community. This year has been one of both quiet faithfulness and bold steps forward,
like a lighthouse on a hilltop, steadily shining, beginning to be noticed by the wider Gillieston
Heights/Maitland community.

From humble beginnings, we have grown from 10 to 15 enrolments, expanding from a Kindy to Year 2
setting and adding Year 3 this year. While these numbers may seem modest, they represent something far
greater: the strengthening of a vibrant, relational learning culture where every child is known, nurtured,
and equipped to flourish. Each new learner brings fresh curiosity, new questions, and a renewed sense of
purpose to our community. It has been a privilege to watch this growth unfold, not simply in enrolment,
but in energy, diversity, and possibility.

This year has also seen the expansion of experiences available to our learners. Excursions, events, and
shared learning opportunities have broadened horizons and deepened understanding. These moments
beyond the classroom walls are not add-ons; they are vital extensions of learning that allow learners to
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apply their knowledge, connect with the world around them, and develop confidence in unfamiliar
environments.

Perhaps most encouraging has been the remarkable growth within each individual learner. At The
Heights, we intentionally create opportunities for even our youngest learners to speak publicly, share
ideas, and take on leadership roles. As educator John Hattie reminds us, “The biggest effects on student
learning occur when learners become their own teachers.” This year, we have seen this truth come alive.
Learners are developing agency, the ability to take ownership of their learning, and with that comes
resilience, confidence, and a willingness to persevere through challenge. Carol Dweck’'s work on growth
mindset reinforces this, highlighting that when children believe their abilities can grow, they become more
resilient and courageous learners. We see these qualities emerging daily in our learners.

We also celebrate an important milestone this year, our first experience of NAPLAN assessment. The
results were incredibly encouraging and affirming, reflecting the strength of our explicit instruction in
literacy and numeracy. Combined with our inquiry-based approach, where children engage in
investigations and project work, these results demonstrate that strong foundational skills and deep,
meaningful learning can coexist beautifully.

To our families, | extend my heartfelt thanks. Your trust, encouragement, and positive endorsement of The
Heights have been instrumental in our growth. You are our greatest advocates, and your partnership
allows us to maintain a learning environment that is both academically rigorous and relationally rich.
Together, we are building something truly special.

Looking ahead, there is a growing sense of excitement about what lies before us. We anticipate further
growth, with the potential to double our enrolments in the coming seasons. Our vision is to open our
doors wider, inviting more families from the Gillieston Heights community to experience the distinctive
learning culture we have cultivated. Like a lighthouse, we do not strive to draw attention to ourselves, but
simply to shine faithfully, and in doing so, illuminate a pathway for others to a better way to do education.

In Matthew 5:14-16, we are reminded: “You are the light of the world. A town built on a hill cannot be
hidden... let your light shine before others, that they may see your good deeds and glorify your Father in
heaven.” This passage beautifully captures the heart of The Heights. As we continue to shine, through
excellence in learning, authentic relationships, and a commitment to each child’'s growth, we trust that our
community will begin to ask, “What is happening here, and how can we be part of it?"

Ultimately, this journey is not one we navigate alone. It is an unfolding story of what God can do when we
remain open to His leading and guidance. As we look to the future, we do so with faith, expectancy, and a
deep commitment to continue growing a learning community that reflects light, hope, and purpose.

Thank you for being part of this journey.

John Venegas
Foundation Principal
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1.2 CONTEXTUAL INFORMATION ABOUT THE SCHOOL

The Heights Learning Community is a faith-based independent learning community operating as part of
the Seventh-day Adventist Schools Company of North New South Wales. Located at 209 Cessnock Road,
Gillieston Heights, just minutes from the Maitland CBD and at the gateway to the Hunter Valley, the
school provides meaningful and holistic educational experiences grounded in a faith in God and a love for
humanity.

The school's vision is to inspire learners, educators, and community partners with a sense of divine
wonder and active compassion that contributes to the betterment of the world. Through a Christ-centred
approach to education, learners are encouraged to develop a deep understanding of who they are, who
God created them to be, and how they can positively impact the world around them.

At the heart of the learning community is a strong focus on faith, wellbeing, character development, and
personalised learning. The Heights Learning Community seeks to develop Christ-centred lifelong learners
who flourish with confidence, resilience, compassion, and purpose. The school’s Graduate Profile centres
on four key characteristics: being Called, building Courage, living with Compassion, and learning in
Community. These values are intentionally embedded throughout all aspects of school life.

The Heights Learning Community provides a supportive and nurturing environment where relationships
are highly valued, and every child is known personally. As a small and intentionally growing school
community, strong connections are formed between learners, educators, and families. Older learners
regularly support younger learners, creating a warm family atmosphere where hospitality, kindness, and
encouragement are evident throughout the campus. The school embraces the philosophy that everyone
within the community, including teachers, are learners together, reflected in the practice of addressing
one another by first names.

The school is registered with the NSW Education Standards Authority (NESA) and delivers educational
programs aligned with the NSW curriculum. Teaching and learning programs utilise a balanced
educational approach, combining explicit instruction in literacy and numeracy with inquiry-based learning
experiences that encourage creativity, curiosity, collaboration, and critical thinking. There is a strong focus
on helping each child achieve their personal best across all Key Learning Areas while recognising and
supporting individual strengths, interests, and preferred learning styles.

The Heights Learning Community places significant importance on future-focused and personalised
learning experiences. Learners are provided with one-to-one iPad access to support technological
knowledge and skill development, with technology intentionally used as an educational tool to enhance
learning outcomes. Flexible learning spaces across the campus support collaborative learning, creativity,
physical activity, and community gatherings.

Outdoor and experiential learning continue to be a growing feature of the school's educational approach.
Initiatives such as Tinkerfest Days encourage learners to engage in hands-on problem solving, creativity,
innovation, and design thinking through meaningful challenges and investigations. Learners also
contribute to the care of the school's community vegetable garden and actively participate in the
development of the school’s “Nature Grove”, an imaginative nature-play environment designed with loose
parts, natural materials, trees, and outdoor exploration spaces.
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Faith formation and spiritual growth are central to the life of the school. Each morning, learners
participate in worship experiences that include storytelling, Bible reading, singing, prayer, games, and
discussions connected to the school's weekly values focus. Weekly Unite gatherings provide opportunities
for the whole school community to worship together and hear biblical messages shared through guest
speakers and interactive experiences. During 2025, learners participated in Shine Week, led by students
from Avondale University, where they explored the theme of being a light in the world and serving others
as Jesus taught.

The Heights Learning Community values the importance of service, community connection, and active
compassion. Throughout the year learners engaged in opportunities to support others through initiatives
such as donations to Gillieston Heights Food Rescue and contributions of clothing to “God’s Closet”.
Excursions and authentic learning experiences further enriched student learning, including visits to the
Hunter Valley Zoo, the Australian Reptile Park, and the historic township of Paterson, where learners
explored local history and community life through visits to significant community sites.

Co-curricular opportunities continue to expand as the school grows. Learners participated in sporting
programs across a range of disciplines including gymnastics, athletics, AFL, softball, and swimming. Music
education also remained an important aspect of school life, with learners developing musical skills
through singing, percussion, xylophones, and ukulele instruction.

Family and community partnerships are highly valued within the school culture. Parents and carers
regularly volunteer their time to support reading programs, gardening initiatives, canteen operations, and
community events. Events such as Kindyland provide opportunities for prospective families to experience
the school community through interactive activities, entertainment, and engagement with staff and
learners.

The Heights Learning Community intentionally commenced as a small school to allow for sustainable and
purposeful growth. In 2025, the school catered for learners from Kindergarten to Year 3, expanding to
Year 4 in 2026 and year 5 is planned for introduction in 2027. Long-term planning continues in
partnership with Maitland City Council and Transport for NSW as the school works towards the future
development of a full primary and secondary campus to meet the needs of the rapidly growing regional

community.
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1.3 CHARACTERISTICS OF THE STUDENT BODY

At the conclusion of the 2025 school year, The Heights Learning Community had an enrolment of 15
learners across Kindergarten to Year 3. The school intentionally maintains a small and relational learning
environment that supports personalised learning pathways, strong relationships, and individual wellbeing.

Learners at The Heights Learning Community are known, valued, and supported as individuals created
with unique gifts, strengths, and potential. The school community reflects a diverse range of cultural
backgrounds, including families from India, the Philippines, New Zealand, Ireland, and Australia. This
diversity enriches the learning environment and provides opportunities for learners to develop respect,
empathy, and appreciation for others.

The school supports learners with a range of additional learning and neurodivergent needs through
individualised educational planning and targeted support structures. Teacher aides work closely alongside
learners requiring additional assistance, while external specialists are welcomed onto the campus to
support learners accessing services through NDIS plans. The school seeks to provide a nurturing and
inclusive environment where every learner can experience success, growth, belonging, and
encouragement.

The student body is characterised by strong peer relationships, kindness, hospitality, and a willingness to
support one another. Due to the school's small size and composite class structures, learners regularly
interact across age groups, developing leadership, empathy, confidence, and collaborative skills. Older
learners naturally assist younger learners in both formal and informal settings, contributing to the strong
family atmosphere evident throughout the school.

Learners are encouraged to grow not only academically, but spiritually, socially, emotionally, and
physically. The school’s Christ-centred approach to education fosters resilience, courage, compassion,
service, and faith development while supporting learners to pursue their personal best within a safe and
supportive environment.
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THEME 2: OUTCOMES AND RESULTS

2.1 STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND
NUMERACY TESTING

In 2025, 100% of the eligible Year 3 cohort at The Heights Learning Community participated in the
National Assessment Program — Literacy and Numeracy (NAPLAN). Across Australia, an average of 13.0%
of Year 3 learners achieved results within the Exceeding proficiency level, while 64.4% achieved within the
Strong proficiency level or above across all assessment domains.

The Heights Learning Community is pleased to celebrate the outstanding achievements of its Year 3
learners in 2025. All learners within the Year 3 cohort achieved results exclusively within the top two
proficiency bands of Strong and Exceeding across all NAPLAN domains, including Reading, Writing,
Spelling, Grammar & Punctuation, and Numeracy. These results reflect the school’s strong commitment to
explicit teaching in literacy and numeracy, personalised learning pathways, and the development of
confident, resilient learners who are supported to achieve their personal best.

The graph below demonstrates the percentage of The Heights Learning Community Year 3 learners
achieving within each proficiency level across the NAPLAN assessment domains.

YEAR 3
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THEME 3: STAFFING

3.1 TEACHER ACCREDITATION STATUS IN 2025

Accreditation Level of Teachers Numbers of teachers
Conditional 0
Provisional 0
Proficient 3
Highly Accomplished 0

3.2 WORKFORCE COMPOSITION

Category Number
Teaching Staff 3
Full-Time Equivalent Teaching Staff 3
Non-Teaching Staff 1
Full-Time Equivalent Non-Teaching Staff 0.8
Indigenous Staff Members 0
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THEME 4: ATTENDANCE

4.1 STUDENT ATTENDANCE & MANAGEMENT OF NON-ATTENDANCE

ATTENDANCE:

To maximise opportunities for learning, learners are expected to attend school regularly and arrive
punctually each day. Learners should arrive at school at least five (5) minutes before the commencement
of classes.

Learners are not permitted to leave the school grounds before the end of the school day unless
permission has been provided by a parent/carer and approved by the school.

Where a student demonstrates a significant pattern of absence, the school may request supporting
documentation, including medical certificates.

Requests for extended leave must be submitted in writing to the school via email and should include the
reason for the requested leave period.

Parents/carers are encouraged to arrange medical appointments and other non-essential engagements
outside school hours wherever possible.

 ABSENCE PROCEDURES

In accordance with NSW legislation, all learners absences must be explained by a parent or carer.

FULL DAY ABSENCE

Parents/carers are requested to notify the school before 8:45am (starting time) if their child will be absent
and prior notification has not already been provided.

Absences may be notified:

e through SEQTA,; or
e by phone to school office (02) 4911 7580; or
e by email to admin@theheights.nsw.edu.au

If the school has not received notification of an absence, the school administration officer will contact
families via email or phone call to confirm the reason for the absence. All attendance records are
maintained within SEQTA.

PARTIAL DAY ABSENCE

LATE ARRIVAL

Learners arriving after the commencement of the school day must report to the school office upon arrival.

Parents/carers are required to notify the administration officer, who will record the late arrival in the
electronic attendance register (SEQTA) before the student proceeds to class.
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EARLY DEPARTURE

If a student is required to leave school early for an appointment or other reason, parents/carers must
notify the school in writing or via email prior to collection.

Learners must be signed out through the electronic sign-out process at the school office by a
parent/carer or authorised nominee before leaving the school grounds.

If another person is collecting the child, parents/carers must provide the school with the authorised
person’s details in advance.

The administration officer will record the early departure in SEQTA.

RETURN FOLLOWING PARTIAL ABSENCE

Learners returning to school during the day must report to the school office and sign back in through the
electronic attendance register before returning to class.

The administration officer will update the learner's attendance record in SEQTA.

NON-ATTENDANCE PROCEDURES

Maintaining accurate attendance records is both a legal requirement and an important aspect of student
wellbeing and duty of care.

Where a student is absent without explanation:

The administration officer will attempt to contact parents/carers via email or phone.

2. Families will be requested to provide an explanation for unexplained absences.

3. Continued or serious attendance concerns may result in a meeting involving the parents/carers,
classroom teacher, and Principal to develop an attendance support plan.

4. Where attendance concerns remain unresolved, the school may take further action in accordance
with NSW attendance requirements and child safety obligations.

EXTENDED LEAVE REQUESTS
Requests for extended leave must be submitted in writing by parents/carers via email to:
Requests should outline:

e the dates of the proposed leave;
e the reason for the leave; and
e any relevant supporting information.

The Principal will consider each request and may seek additional information before determining whether
the leave will be approved.
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4.2 AVERAGE YEAR LEVEL ATTENDANCE

Academic Year 2025

Average Attendance (%)

Kindergarten

Year 1

Year 2

Year 3

THEME 5: SCHOOL POLICIES

94%

93%

92%

98%

The following school policies are publicly available and can be found at this link:

https://nsw.adventist.edu.au/policies/

e NSW Child Protection Policy
e NSW Complaints Policy

e NSW Enrolment Policy
e NSW Student Behaviour Policy
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THEME 6: STAKEHOLDER SATISFACTION

The Heights Learning Community actively seeks to foster a strong sense of partnership and connection
between learners, families, staff, and the wider community. As a growing learning community, the school
places significant value on relational connection, open communication, and meaningful involvement in
school life. As such, The Heights Learning Community:

e Actively promotes a warm, welcoming and Christ-centred community culture.

e Encourages strong partnerships between home and school to support learner wellbeing and
academic growth.

e Provides regular opportunities for parents and carers to participate in school events, celebrations,
and learning experiences.

e Encourages parental involvement through volunteering opportunities including reading support,
gardening initiatives, canteen support, and community events.

e Seeks to develop positive relationships between learners across all age groups through its small
and relational school structure.

e Supports personalised learning approaches that recognise the individual strengths, interests, and
needs of each learner.

e Provides meaningful faith-based experiences that nurture spiritual growth, character
development, and service.

e Encourages learner voice, curiosity, creativity, and collaboration through inquiry-based and
outdoor learning opportunities.

e Provides clear and ongoing communication between the school and families through newsletters,
digital communication platforms, parent meetings, and informal conversations.

e Actively welcomes prospective families into the school community through events such as
Kindyland.

The Heights Learning Community provides:

e A safe, nurturing, and inclusive learning environment where every learner is known and valued.

e Flexible and engaging learning spaces that support collaboration, creativity, worship, physical
activity, and exploration.

e A strong emphasis on explicit literacy and numeracy instruction alongside inquiry and experiential
learning opportunities.

e Opportunities for learners to participate in music, sport, outdoor learning, excursions, worship
experiences, and service initiatives.

e Faith-based programs and community events that strengthen relationships and promote a sense
of belonging.

e Ongoing support for learners with additional learning needs through individualised educational
planning and collaboration with external specialists.

The positive culture and growing reputation of the school community is reflected in:

e Strong family engagement and participation across school events and celebrations.

e Increasing interest from prospective families within the rapidly growing Maitland and Hunter
region.

e The warm and relational atmosphere evident throughout the school community.

e Positive learner relationships characterised by kindness, hospitality, and encouragement.
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e The commitment of families, staff, and volunteers to support the continued growth and
development of the school.

¢ High levels of participation in community events including Mother's Day and Father's Day
celebrations, Shine Week activities, Kindyland, and the end-of-year closing celebration.

Parent, student, and teacher satisfaction is informally monitored through:

e Regular communication and feedback between families and staff.

e Parent-teacher conversations and meetings throughout the year.

e Ongoing observation of learner wellbeing, engagement, and participation.

e Strong attendance and involvement at school events and community gatherings.

¢ Informal conversations and feedback from parents, learners, staff, and prospective families.
e Active participation from families in volunteering and community initiatives.

Feedback gathered throughout 2025 indicated that families highly value the school’s Christ-centred
approach, strong sense of community, personalised learning environment, and the genuine care shown
toward each learner and family.
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THEME 7: SUMMARY FINANCIAL INFORMATION

7.1 INCOME FROM ALL SOURCES

Income Sources Percentage of Total Income

Fees and private income 11.87%
State recurrent grants 18.25%
Commonwealth recurrent grants 69.88%
Other Government grants 0.00%
Government capital grants 0.00%

0.00%

Other capital income

7.2 EXPENDITURE ON ALL PURPOSES

Expenditure Costs Percentage of Total Expenditure

Salaries, allowance and related expenses 69.65%
Non-salary expenses 22.87%
Classroom expenditure 2.13%

5.35%

Capital expenditure
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