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DUTY STATEMENT  
TEACHING STAFF 

 
POSITION CONTEXT 

 
Swan Valley Anglican Community School is a thriving, PK-12 co-educational school situated in Aveley, in 
an enviable position in the heart of the scenic Swan Valley. Established in 2006, the school has an 
enrolment of approximately 1400 students.  

OUR MISSION 

To inspire our students to be the best they can be, whatever pathway they choose. 

OUR VALUES 

Commitment, Compassion, Excellence, Inclusion, Resilience and Respect 
 

ESSENTIAL EXPERIENCE AND QUALIFICATIONS 
 

Qualifications 

• Bachelor of Education or a degree qualification supported by a Post Graduate Diploma of 
Education 

• Registration with the Teacher Registration Board of Western Australia 

• Current Working with Children Check 
 

Experience and Knowledge 
• Possess strong understanding of the Western Australian Curriculum and the capacity to deliver 

this effectively to students 

• Exceptional subject knowledge and demonstratable enthusiasm for relevant curriculum area 

• Understand and support student-centred learning, using appropriate teaching and learning 
strategies and technologies 

• Ability to foster an environment that reinforces safety, inclusivity and wellbeing 

• Exhibit exceptional interpersonal skills and the ability to relate to students and parents from a 
range of diverse backgrounds 

• Strong organisational and time management skills 

• Excellent written and verbal communication skills 

• A commitment to ongoing professional learning and the desire to be a part of a dynamic 
educational team 

• Exemplary modelling of the School’s Mission, Vision and Values 
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DUTIES AND RESPONSIBILITIES 
 
All Teaching staff must: 

• Support the School’s Anglican Identity and values of Commitment, Compassion, Excellence, 
Inclusion, Resilience and Respect 

• Be familiar with the School’s Policies and enact/follow all these policies as required 

• Support the School’s Learner Profile which aims to deliver compulsory state curriculum in ways 
that enhance the development of both knowledge and transferable skills 

• Create an environment where every student can thrive mentally, physically, and emotionally 
while developing a positive sense of self 

• Implement effective teaching strategies to develop thinking and learning skills and to support 
lifelong learning 

• Use reporting and assessment data to inform teaching and learning, identify interventions and 
make appropriate modification to the teaching and learning program 

• Monitor progress and provide feedback to students, other teaching staff, and parents in a manner 
that is timely and responsive to student and parent needs 

• Promote a growth mindset in learning for staff and students 

• Promote the safe, responsible and ethical use of information and communication technologies 
in the delivery of the curriculum 

• Ability to work cooperatively and enthusiastically in a team towards achieving a common vision 
for learning   

• Actively support the co-curricular program of the School which may occur out of normal school 
hours 

• Attend and contribute to meetings of whole staff and other groups 

• Engage in professional learning opportunities offered by Swan Valley Anglican Community School 
that align with the Strategic Plan of the School 

• Undertake other duties as required and directed by the Principal or Principal’s delegate. 
 
SAFEGUARDING CHILDREN AND YOUNG PEOPLE  
 
Swan Valley Anglican Community School prioritises the safety, welfare and wellbeing of children and 
young people, and expects all staff and volunteers to share this commitment. All staff take an active 
role and are well informed of their obligations to ensure that the safety and wellbeing of all students 
is at the forefront of all that they do, and every decision that they make. 
 
Therefore, as part of your duties and responsibilities, you are also required to:  

• Be familiar with all child safety and wellbeing policies and procedures 

• Create an environment that promotes and enables children’s participation and is welcoming, 

safe and inclusive for all children and their families  

• Promote the safety and wellbeing of children and young people to whom we provide services  

• Demonstrate appropriate personal and professional boundaries 

• Consider and respect the diverse backgrounds and needs of all children and young people 

• Act as a positive role model for children and young people  

• Report any suspicions, concerns, allegations or disclosures of alleged abuse to management  

• Maintain a valid Working with Children Check and Teaching Registration  

NB: Duty Statements are dynamic documents. They may be reviewed annually or as required.  

 


