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Purpose:

The purpose of this policy is to provide written processes about
(a) how the school will respond to harm, or allegations of harm, to students under 18 years; and

(b) the appropriate conduct of the school’s staff, contractors, volunteers, visitors, external service
providers and students

to comply with accreditation requirements.
Scope:

This policy applies to all staff at Silkwood School, including full-time, part-time, permanent, fixed-
term and casual employees, as well as contractors, volunteers, visitors, and people undertaking work
experience or vocational placements.

This policy applies to all concerns, disclosures, suspicions, allegations or reports involving actual,
suspected or risk of harm or abuse to a student under 18 years of age. This includes concerns
relating to physical abuse, sexual abuse, likely sexual abuse, emotional or psychological abuse,
neglect, grooming, and inappropriate conduct.

References:

Child Protection Act 1999 (Qld)

Child Safe Organisations Act 2024 (Qld)
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Education (General Provisions) Act 2006(Qld)

Education (General Provisions) Regulation 2017(Qld)

Education (Accreditation of Non-State Schools) Act 2017(Qld)

Education (Accreditation of Non-State Schools) Regulation 2017 (Qld)

Working with Children (Risk Management and Screening) Act 2000 (Qld)

Working with Children (Risk Management and Screening) Regulation 2020 (Qld)

Criminal Code Act 1899 (sections 229BB and 229BC)

Complaints Handling Policy
Complaints Handling Procedure
Work Health and Safety Program
Student Safety and Wellbeing Policy
Reportable Conduct Policy
Reportable Conduct Procedure

Reporting of Suspected Harm or Sexual Abuse Form

Definitions:

Child in need of protection, as per s10 of the Child Protection Act 1999, is a child who—

a) has suffered significant harm, is suffering significant harm, or is at unacceptable risk of
suffering significant harm; and

b)  does not have a parent able and willing to protect the child from the harm.

Emotional or psychological abuse, is conduct, or a pattern of conduct, that causes significant
emotional or psychological harm to a child or young person, or adversely affects their emotional
wellbeing, safety or development. This may include persistent rejection, humiliation, intimidation,
threats, exposure to family violence, coercive or controlling behaviour, or other patterns of behaviour
that cause significant emotional or psychological harm.
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Grooming, is behaviour intended to establish trust or an inappropriate relationship with a child or
young person, or with a parent or carer, in order to facilitate sexual abuse, sexual exploitation or other
abuse.

Harm, as per s 9 of the Child Protection Act 1999, to a child, is any detrimental effect of a significant
nature on the child’s physical, psychological or emotional wellbeing.

1. Itis immaterial how the harm is caused.

2. Harm can be caused by—

a) physical, psychological or emotional abuse or neglect; or

b)  sexual abuse or exploitation.

3. Harm can be caused by—

a) asingle act, omission or circumstance; or

b) a series or combination of acts, omissions or circumstances.

Immediate risk/immediate danger, a situation in which a child is in urgent danger of serious harm or
requires immediate police, ambulance or emergency intervention. In these situations, emergency
services must be contacted without delay

Neglect, is a failure to provide for a child or young person’s basic physical, emotional, medical,
educational or supervisory needs, where this results in harm or risk of harm.

Non-immediate concern, a concern that does not present an immediate threat to a child’s safety but
still requires prompt reporting, assessment, documentation and follow-up under this policy

Physical abuse, is conduct that causes physical harm to a child or young person, or places them at
risk of physical harm. This may include hitting, shaking, pushing, burning, choking, or the
inappropriate use of physical force.

Reasonable suspicion, A suspicion based on facts, observations, disclosures, behaviours or other
information that would lead a reasonable person to suspect that a child has been harmed, is at risk
of harm, or may require protection. Proof is not required before making a report.

Reportable Conduct, conduct captured by the Reportable Conduct Scheme under the Child Safe
Organisations Act 2024 (Qld), including
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a child sexual offence

sexual misconduct committed in relation to, or in the presence of a child
ill-treatment of a child

significant neglect of a child

physical violence committed in relation to, or in the presence of a child
behaviour causing significant emotional or psychological harm to a child

Reportable conduct may be one or a series of acts. It does not need to have occurred as part of the
worker’'s employment, conduct that occurs while the worker is off duty or out of hours is still
reportable.

Sexual abuse, as per s364 of the Education (General Provisions) Act 2006, in relation to a relevant
person, includes sexual behaviour involving the relevant person and another person in the following
circumstances

(a) the other person bribes, coerces, exploits, threatens or is violent toward the relevant person;
(b) the relevant person has less power than the other person;

(c) thereis a significant disparity between the relevant person and the other person in intellectual
capacity or maturity.

Staff, in this policy, refers to full-time, part-time, permanent, fixed term and casual employees, as well
as contractors, volunteers and people undertaking work experience or vocational placements.

Roles and Responsibilities:

All staff, volunteers, visitors, contractors and external services providers

All staff, volunteers, visitors, contractors and external service providers are responsible for
maintaining appropriate standards of conduct towards students and for responding to concerns
about harm, abuse, grooming or inappropriate conduct in accordance with this policy. This includes
listening and responding appropriately to disclosures, recording and reporting concerns promptly
through the school’s designated processes, maintaining confidentiality and sharing information only
on a need-to-know basis in accordance with this policy and legal requirements, and not investigating
concerns or making independent decisions about whether a reporting threshold has been met.
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Child Safety Officers

Child Safety Officers are responsible for being visible and accessible points of contact for students,
staff and families in relation to child safety concerns. They support the reporting of concerns, assist
students to raise concerns safely, and help staff to follow the school’s reporting processes.

Head of School

The Head of School is responsible for supporting the immediate safety and wellbeing of students
where concerns are raised, receiving and escalating reports in accordance with this policy, and
working with relevant school leaders to ensure concerns are responded to appropriately and
documented accurately.

Teaching and Learning Strategic Leader

The Teaching and Learning Strategic Leader is responsible for overseeing the implementation of this
policy, supporting staff and school leaders to respond to and escalate concerns appropriately,
ensuring reporting and recordkeeping processes are followed, and monitoring practice to support
compliance, training and continuous improvement.

CEO

The CEO is responsible for receiving reports where required under this policy, supporting appropriate
action in response to serious concerns, and ensuring that the school meets its legal and policy
obligations in relation to reporting, response and child safety oversight.

Board

The Board is responsible for governance oversight of child safety and wellbeing, ensuring that
appropriate policies and processes are in place, and monitoring compliance, risk and continuous
improvement in the school’s child protection framework.

Health and Safety:

Silkwood School has written processes in place to enable it to comply with the requirements of the
Child Safe Organisations Act 2024 (Qld), the Work Health and Safety Act 20171 (Qld) and the Working
with Children Check Act 2000 (Qld).

Responding to Reports of Harm:

When the school receives any information alleging 'harm’[1] to a student (other than harm arising
from physical or sexual abuse) it will deal with the situation compassionately and fairly so as to
minimise any likely harm to the extent it reasonably can, refer to Silkwood School Student Safety and
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Wellbeing Policy. Information relating to physical or sexual abuse is handled under obligations to
report set out in this policy[2].

Refer to the below documents for guidance:
Summary of Reporting by Legislation — Appendix 1
Child Protection Decision Tree Principals and Directors — Appendix 2
Child Protection Decision Tree Teachers — Appendix 3
Child Protection Decision Tree Non-teaching — Appendix 4
Child Protection Decision Tree Volunteers — Appendix 5

Child Protection Decision Tree for Early Childhood Education and Care Professionals — Appendix

Conduct of Staff and Students:

All staff will ensure that their behaviour towards, and relationships with students, reflect proper
standards of care for students. Staff, contractors and volunteers must not cause harm to
students|3]. All staff, Volunteers, Visitors, Contractors, External Service Providers and Student
Placement Participants must acknowledge Silkwood School’s Code of Conduct prior to
commencement of their role.

Reporting Inappropriate Conduct

If a student considers the behaviour of a staff member to be inappropriate, the student should report
the behaviour to one of the school’s Child Safety Officers:

Valerie Campbell-Hogg CEO Mt Nathan/Robina

) Teaching and Learning )
Trish Mark . Mt Nathan/Robina
Strategic Leader
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Lauren Weston Head of Junior School Mt Nathan

Bianca Trace Head of Primary School Mt Nathan
Eliza Lane Head of Middle School Mt Nathan
Carly Hollands Head of Senior School Robina

Business Development and .
Greg Gapp _ Robina
Operations Leader

Head of Alternative Learning

Tracy Willcocks Programs Robina
Lisa Boylan JS Student Wellbeing Mt Nathan
Amanda Coyne PS Student Wellbeing Mt Nathan
Jai Bonis MS Student Wellbeing Mt Nathan
Jyden Eli SS Student Wellbeing Robina

Dealing with Report of Inappropriate Behaviour

A staff member who receives a report of inappropriate behaviour must report it to the Teaching and
Learning Strategic Leader or CEO along with completing the Report of Suspected Harm or Sexual
Abuse Form. Where the Teaching and Learning Strategic Leader is the subject of the report of
inappropriate behaviour, the staff member must inform the CEO[4], or where the CEO is the subject of

This content was last updated on 23/06/2026 10:08 AEST time. Child Safe Program / page 10 of 27



This document was current as at 23/06/2026 15:04 AEST time. Updates to content may have been made since this date. Refer to your Policy site for the latest version.

the report of inappropriate behaviour, the staff member must inform the Teaching and Learning
Strategic Leader.

All reports must be assessed promptly to determine the appropriate response pathway. Allegations
involving harm, abuse, grooming, or possible reportable conduct must be managed under this policy
and where relevant the Reportable Conduct Policy or any other applicable statutory

requirement. Other concerns may be dealt with under the school’s Complaints Handling Policy.

Reportable Conduct

The school will comply with its obligations under the Child Safe Organisations Act 2024 (QLD) and
have a separate Reportable Conduct Policy and Procedure to ensure compliance.

Reporting Sexual Abuse [5]

Section 366 of the Education (General Provisions) Act 2006 states that if a staff member becomes
aware, or reasonably suspects, in the course of their employment at the school, that any of the
following has been sexually abused by another person:

a) astudent under 18 years attending the school;
b) akindergarten aged child registered in a kindergarten learning program at the school;
c) aperson with a disability who:

i under section 420(2) of the Education (General Provisions) Act 2006 is being provided with
special education at the school; and

ii. is not enrolled in the preparatory year at the school.

Then the staff member must give a written report about the abuse or suspected abuse to the
Teaching and Learning Strategic Leader or CEO immediately.

The school’s Teaching and Learning Strategic Leader or CEO must immediately give a copy of the
report to a police officer.

If the first person who becomes aware or reasonably suspects sexual abuse is the Silkwood School'’s
Teaching and Learning Strategic Leader or CEOQ, the Teaching and Learning Strategic Leader or CEO
must give a written report about the abuse, or suspected abuse to a police officer immediately.
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A report under this section must include the following particulars (use Report of Suspected Harm or
Sexual Abuse form):

a) the name of the person giving the report (the first person);
b) the student’s name and sex descriptor;

c) details of the basis for the first person becoming aware, or reasonably suspecting, that the
student has been sexually abused by another person;

d) details of the abuse or suspected abuse;

e) any of the following information of which the first person is aware:

i. the student’s age;

ii. the identity of the person who has abused, or is suspected to have abused, the student;

iii. the identity of anyone else who may have information about the abuse or suspected
abusel6].

Reporting Likely Sexual Abuse [7]

Section 366A of the Education (General Provisions) Act 2006 states that if a staff member
reasonably suspects in the course of their employment at the school, that any of the following is
likely to be sexually abused by another person:

a) astudent under 18 years attending the school;
b) akindergarten aged child registered in a kindergarten learning program at the school;
c) aperson with a disability who:

i under section 420(2) of the Education (General Provisions) Act 2006 is being provided with
special education at the school; and

ii. is not enrolled in the preparatory year at the school.

Then the staff member must give a written report about the suspicion to the Teaching and Learning
Strategic Leader or CEO immediately.
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The school’s Teaching and Learning Strategic Leader or CEO must immediately give a copy of the

report to a police officer.

If the first person who reasonably suspects likely sexual abuse is the school’s Teaching and Learning
Strategic Leader or CEO, the Teaching and Learning Strategic Leader or CEO must give a written
report about the suspicion to a police officer immediately.

A report under this section must include the following particulars (use Report of Suspected Harm or
Sexual Abuse form (add link)):

a) the name of the person giving the report (the first person);
b) the student’s name and sex descriptor;

c) details of the basis for the first person reasonably suspecting that the student is likely to be
sexually abused by another person;

d) any of the following information of which the first person is aware:
i the student’s age;
ii. the identity of the person who is suspected to be likely to sexually abuse the student;

iii. the identity of anyone else who may have information about suspected likelihood of
abusel8].

Harm Caused by Physical and Sexual Abuse [9]

Under the Child Protection Act1999, certain staff at Silkwood School are mandatory reporters,
including teachers, early childhood education and care professionals and any other staff who fall
within the categories prescribed by the Act. If a mandatory reporter forms a ‘reportable suspicion’
about a child in the course of their professional duties, they must make a written report, using the
Report of Suspected Harm or Sexual Abuse Form.

A reportable suspicion about a child is a reasonable suspicion that the child:

a) has suffered, is suffering, or is at unacceptable risk of suffering, significant harm caused by
physical or sexual abuse; and

b)  may not have a parent able and willing to protect the child from the harm.
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The written report must go to the Chief Executive of the Department of Families, Seniors, Disability
Services and Child Safety (or another department administering the Child Protection Act1999). A
copy of the report should also be provided to the Teaching and Learning Strategic Leader or CEO in
accordance with this policy.

A report under this section must include the following particulars (use Reporting of Suspected Harm
or Sexual Abuse Form):

a) the basis on which the person has formed the reportable suspicion[10];
b) the child's name, age and sex descriptor;

c) details of how to contact the child;

d) details of the harm to which the reportable suspicion relates;

e) particulars of the identity of the person suspected of causing the child to have suffered, suffer,
or be at risk of suffering, the harm to which the reportable suspicion relates;

f) particulars of the identity of any other person who may be able to give information about the
harm to which the reportable suspicion relates[11].

All other staff, contractors and volunteers who become aware of concerns about physical or sexual
abuse must report those concerns immediately in accordance with this policy, using the Reporting of
Suspected Harm or Sexual Abuse Form.

Harm Caused by Psychological or Emotional abuse or Neglect

When the school receives any information alleging ‘harm’[12] to a student (other than harm arising
from physical or sexual abuse) it will deal with the situation compassionately and fairly so as to
minimise any likely harm to the extent it reasonably can, this may include reporting through the
principal to Child Safety.[13] If the harm is not at a level that is otherwise reportable to Child Safety,
the matter should be referred to the principal, who may then refer the matter to Family and Child
Connect.

Consultation:

If required, staff members may use one or more of the following to determine whether they have
formed a suspicion:
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Consultation with the Teaching and Learning Strategic Leader or CEO
Consultation with a Child Safety Officer

Consultation with the Queensland Child Protection Guide External link (Use this guide to support

decision making in relation to reporting to Child Safety only. This guide does not support decision
making in relation to reporting sexual abuse or likely sexual abuse to the QPS)

Consultation with the relevant Child Safety Regional Intake Service

Consultation with a support service (such as Family and Child Connect External link or ph. 131
444)

Contact details:

Department of Families, Seniors, Disability
Services and Child Safety

Child Safety — South East Regional Intake
Service

Phone: 1300 679 849 (General) or 1300 678

801 (Direct)
Child Safety

Email: seintake@cs.cyjma.qld.gov.au or
seintake@communities.gld.gov.au

Child Safety After Hours Service
Phone: 1800 177 135

Email: CSAHSCIntake@cswy.gld.gov.au

Police Queensland Police Services (QPS)

Gold Coast Child Protection Investigation Unit
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Phone: (07) 5570 7861

Email: GoldCoast.CPIU@police.qld.gov.au

Police Link

Phone: 131 444

Documentation:

Record details by completing the Reporting of Suspected Harm or Sexual Abuse form. Complete this
form for all concerns regardless of whether the threshold was met for external reporting or not

It's important to record all concerns, as these concerns may later support a decision that a
reportable threshold has now been met.

Confidentiality and Information Sharing

Silkwood School will manage information relating to child protection concerns confidentially and in
accordance with legal and policy requirements. Information about a concern, disclosure, suspicion,
allegation or report must only be shared with those who need the information to respond
appropriately, manage risk, comply with reporting obligations, or perform their role in accordance
with this policy.

Staff, volunteers, visitors, external service providers, contractors and placement participants must
maintain confidentiality and must not discuss child protection matters with other staff, students,
families or community members except where necessary to make a report, seek immediate support
or advice through the school’s designated processes, or otherwise comply with a lawful requirement.

Confidentiality does not prevent a person from making a report required or authorised by law, or from
sharing information internally on a need-to-know basis to protect a student and support an
appropriate response. Records relating to child protection concerns are stored securely and
accessed only by authorised persons.

Responsibilities under Criminal Code Act 1899 (Qld)
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The Criminal Code Act 1899 includes two offences that pertain to the failure to report a child sexual
offence and the failure to protect a child against a child sexual offence. A child sexual offence is an

offence of a sexual nature by an adult against a child under 16 years or a person with an impairment
of the mind.

Failure to Report[14]

Under section 229BC of the Code, all adults must report sexual offences against a child by another
adult to police as soon as reasonably practicable after the belief is, or ought reasonably to have
been, formed. Failure to make a report, without a reasonable excuse, is a criminal offence. This
offence applies to all adults inclusive of students 18 years or older, as well as parents/guardians and
volunteers at the school. A reasonable excuse not to make a report under the Criminal Code Act
7899 includes that a report has already been made under the Education (General Provisions) Act
2006 (reporting sexual abuse or likely sexual abuse) and the Child Protection Act 1999 (reporting
significant harm or risk of significant harm) as per this policy_._

Failure to Protect[15]

Under section 229BB of the Code, all adults in positions of power or responsibility within institutions
to reduce or remove the risk of child sexual offences being committed must take reasonable steps to
protect children in their care from a child sexual offence. A failure to protect is an offence.

Awareness

The school will inform staff, students and parents of its processes relating to the health, safety and
conduct of staff and students in communications to them and it will publish these processes on its
website and in the Parent Handbook[16].

Staff, students and parents/carers will be made aware of Silkwood School’s child protection
processes through Policy Connect, the school website, school newsletters, staff induction, at
enrolment and available from the school office. Students are involved in Discovery programs that
support age-appropriate protective behaviours.

Accessibility of Processes

Processes relating to the health, safety and conduct of staff and students are accessible on the
school website and will be available on request from the school administration[17].
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Training

The school will train its staff in processes relating to the health, safety and conduct of staff and
students on their induction and will refresh training annually[18].

Silkwood School use a Learning Management System to support our induction and annual refresher
training, along with periodic face to face learning. We analyse available data including complaints
and concerns to identify causes and systemic issues and use these insights to inform continuous
improvement of policies, procedures and practices.

Implementing the Processes

The school will ensure it is implementing processes relating to the health, safety and conduct of
staff and students by auditing compliance with the processes annually[19].

Complaints Procedure

Suggestions of non-compliance with the school’s processes may be submitted as complaints under
the Complaints Handling Policy and associated procedure. [20]

Appendix 1

Summary of Reporting by Legislation

Who What abuse Test Report to Legislation

Awareness or

suspicion Principalor to a director
of the governing body, EGPA sections 366
Al staff Sexual governing body '
Sexually abused or through to police and 366A
likely to be sexually immediately

abused
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Principal if “first
person’

Sexual

Awareness or
suspicion

Sexually abused or
likely to be sexually
abused

A director of the
governing body and
police immediately

EGPA sections 366
and 366A

Teacher and
registered nurse

Sexual and physical

Significant harm; and

Parent may not be
willing and able

Confer with principal,
report to Child Safety

CPA sections 13E and
13G

public

Parent may not be
willing and able

Physical, Significant harm, and
Al staff psychological, Principal, through to Accreditation
sta
emotional, neglect, Parent may not be Child Safety Regulation section 16
exploitation willing and able
Family and Child
) Connect, may refer
Not a level that is ) )
) with consent or CPA sections 13B and
All staff Any otherwise reportable to o
) Principal, through to 159M
Child Safety ] )
Family and Child
Connect
Not a level that is Family and Child i
o . CPA Sections 13B and
Principal Any otherwise reportable to | Connect, may refer 150M
Child Safety without consent
When you start to deal
i ot Harm or likely harm with an allegation, and el f - . s
mploying authori ueensland College o sections 76 an
.p y g ¥ due to the conduct of a - Q g Q
(Principal/Board) When you finish Teachers 77
teacher . .
dealing with an
allegation
Significant harm, and
Any member of the i )
Any Child Safety CPA section 13A
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Any adult including
students 18 years or
older,
parents/guardians
and volunteers

A child sexual
offenceagainst a child
by an adult

Gains information that
causes the adult to
believe on reasonable
grounds, or ought
reasonably to cause
the adult to believe,
that a child sexual
offence is being or has
been committedand

(b) at the relevant time,
the child is or was—

(i) under 16 years; or

(i) a person with an

impairment of the mind.

Police as soon as
reasonably practicable
after the belief is, or
ought reasonably to
have been, formed

Criminal Code section
229BC

All workers

Reportable allegation
or reportable conviction
by a worker

Reasonable belief that
a worker has
committed—reportable
conduct; or misconduct
that may involve
reportable conduct.

It is irrelevant whether
or not the conduct or
misconduct is alleged
to have occurred in the
course of the worker
performing work for the
school (entity).

Head of Entity or their
delegate, as soon as
practicable.

Where the allegations
involve the Head of
Entity, the notification
must be made to the
QFCC. May also go to
a director of the
governing body.

CSO Act section 33

Head of the Reporting
Entity (Head of
Entity) or their
delegate

Reportable allegation
or reportable conviction
by a worker

This content was last updated on 23/06/2026 10:08 AEST time.

Reasonable belief that
a worker has
committed—reportable
conduct; or misconduct
that may involve
reportable conduct.

Itis irrelevant whether
or not the conduct or
misconduct is alleged
to have occurred in the
course of the worker

QFCC initial notification
within 3 business days.

QFCC either interim or
final report, within 30
business days.

CSO Act sections 34,
and 30(1)©
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performing work for the
school (entity).

Any person

Reportable allegation
or reportable conviction
by any worker

Reasonable belief that
any worker has
committed—reportable
conduct; or misconduct
that may involve
reportable conduct.

Itis irrelevant whether
or not the conduct or
misconduct is alleged
to have occurred in the
course of the worker
performing work for the
school (entity) or any
other entity.

May report to QFCC at
any time.

CSO Act section 33(4)

Appendix 2

Child Protection Decision Tree for Principals and Board Directors
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Appendix 3

| -arm the Frincpal or Baard Directar of a schid

Child Protection
Decision Tree

FOR PRINCIPALS
AND BOARD
DIRECTORS

= raceived arepert fam
r arvainezer, that there is a reasanable suspician
what a chid has ben harmed or is Ikely to be hamedd

 chiid is beirg sexLally abused
cly to be sexually shused ar is the

[+]
A chikd & beng hammed due to physical

psychological ar emational abuse o neglect, ar

that a child & likety ta be harmed insuch a way

& 13F; and Accr

ration fegulatian st

Immediatedy report ta police
& and give a capy o the schacls
- g ing bady

ANT HARM TEST FULFLI
suffer

Check ifa report akane:
10 be made to Child 5

15 THE HARM BEING CAUSED BY A TEACHERT

‘abliazians urer the OCT At

Prircipal may refer o

Lnter the C

Scheak

Report o Child Safe
as rezennably o
CP4; amfor schoal policy

- INDEPENDENT SCHOOLS QUEENSLAND
whew i gl edu.au

Child Protection Decision Tree for Teachers
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Appendix 4

am a tzacher

e courss of my engagement |

reasanable senicion thal
ar & likeky 1o be hamed

et form

likeky
ta be seualy,

L affence.

Chec t ako reack
to be made ta Child Safety
under the CRA.

PARENT TEST FLULFL
The chid m:
bl ta pn

wilng

Principal may refer ta F
with or without con:
urder the CPi.

The Princpal
schaals gaverning bocywil report

Child Protection
Decision Tree

FOR TEACHERS

aDirectar af the

manediately

INDEFENDENT SCHOOLS QUEENSLAND
wvow isg.qld.edu.au

Child Protection Decision Tree for Non-Teaching Staff
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Appendix 5

Child Protection Decision Tree for Volunteers
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|.am 2 staff member at a schacl, cther than a teacher®

Curingthe course af iy engagement | have become avars
or formed a reasanable suspicion that achild has been harmed
ar s liketyta be harmexd

Astudent is being hamed, or is Ikely
Sevnial shuse

o be hammed due to

o
Oris the wichim of a child sexwal offence

G 5.6 & 36 Crminal Codle 5225
114 and Accreditation Aegul

Immediately oive the
%0 the Principal ora
of the schoals gaverning body.

i the: repart relates to sevwal abuse o likehy
sl abuse the Principal ar aDirectar of the
schaals gaverning body wil repart th

ihis 1o the
pelice mmediately under the 5P

reasanably practicable, under the P4 and/or
schacd Poicy.

Child Protection
Decision Tree

FOR
NON-TEACHING
STAFF

*Teacher mezns an appraved
teacher under the Edcatian
#usensiand Colege of Teachers) Act
0% employedat a schacl

INDEPENDENT SCHOOLS QUEENSLAND
whwhwiso.gld.adu.au
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Child Protection
Decision Tree

FOR VOLUNTEERS

INDEPENDENT SCHOOLS QUEENSLAND
www isg.gld edu.au

Appendix 6

Child Protection Decision Tree for Early Childhood Education and Care
Professionals
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Child Protection

FOR EARLY CHILDHOOD
EDUCATION AND CARE
PROFESSIONALS

During the ¢
o formed a re.

Contferwith 2 calleague and cansult with the
Cnline Child Prosection Guide

by smioal and physical abuss?

INDEPENDENT SCHOOLS QUEENSLAND
whww isa.gld.edu.au

[1]Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16(7): the definition of
'harm’ for this regulation is the same as in section 9 of the Child Protection Act 1999 (Qld)

[2] Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16(1)
[3]Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16(1)
[4] Education (Accreditation of Non-State Schools) Regulation 20717 (Q/d) s.16(2)
[5]Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16(2)(c)
[6] Education (General Provisions) Regulation 2017 (QId) s.68

[71Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16(2)(c)
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[8] Education (General Provisions) Regulation 2017 (QId) s.69

[9] Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16 (2)(d)

[10] Child Protection Act 1999 s.13G (2)(a)

[11] See Child Protection Regulation 2023 (QId) s.4 “Information to be included in reports”

[12]Education (Accreditation of Non-State Schools) Regulation 2017 (QId) s.16(7): the definition of
‘harm’ for this regulation is the same as in section 9 of the Child Protection Act 1999 (QId)

[13]Education (Accreditation of Non-State Schools) Regulation 2017 (QId) s.16 (1)(a)
[14]Criminal Code Act 1899 (Qld) s.229BC

[15]Criminal Code Act 1899 (Qld) s.229BB

[16] Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) s.16(4)(a)
[17]Education (Accreditation of Non-State Schools) Regulation 2017 (QId) s.16(4)(b)
[18]Education (Accreditation of Non-State Schools) Regulation 2017 (QId) s.16(4)(c)
[19]Education (Accreditation of Non-State Schools) Regulation 2017 (QId) s.16(4)(d)

[20]Education (Accreditation of Non-State Schools) Regulation 2017 (QId) s.16(5) and s.16(6)
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