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St Rita’s College Annual Report 2022

This report provides information to parents of the College and the wider community in accordance
with Federal government requirements. It contains the detail mandated by the Commonwealth and
State reporting requirements for independent schools.

1. OUR SCHOOL

St Rita's College Ltd is a Catholic School for girls sponsored by Mercy Partners. The College was
founded in 1926 at 41 Enderley Road, Clayfield, Queensland. It is governed by a Board that is directly
accountable to Mercy Partners. The College Board works in collaboration with the Principal and staff
to promote a distinctly Presentation education based on the pillars of Compassion, Hospitality and
Simplicity. In 2022, St Rita’s commenced tuition to girls in Year 5. These students will form the initial
Year 6 cohort in 2023. The inclusion of Year 5 students saw college enrolments increase to 1140
students from Years 5 to 12 in 2022.

St Rita’s College follows the mission of Jesus as lived by the founder of the Presentation Sisters,
Venerable Nano Nagle. Our community seeks to inspire engaging, inquisitive and passionate learning,
leading to action for a just world.

As a dynamic Catholic faith community, our vision is to:
e Embody and promote leadership as service, growing from critical reflection and leading to
action for justice.
e Challenge and support each member of our community in an environment of collaboration
and respect.
e Nurture and educate, in partnership with families, young, articulate women of integrity who
are increasingly independent, discerning, creative and resilient.

Our six pillars, which are drawn from our Presentation charism and the life of St Rita, underpin all we
do:
e Compassion

e Hospitality
e Simplicity
e Courage

e Justice

e Hope

Our College has a detailed set of strategies to deliver on our mission and vision. For our current
strategic plan 2018 —2022, our priorities are:

Priority 1 — Inspire Women of Action by:
e Embracing the wisdom of the Catholic Tradition and the Presentation Sisters in becoming
people of integrity.
e Articulating a Catholic vision of a life lived in faith and nurture students’ spirituality through
prayer, liturgy, ritual and learning.
e Committing to act justly in our relationships and through our service locally and globally.

Priority 2 — Nurture Inquisitive and Passionate Learners by:
e Creating a community in which our students can thrive.
e Using educational research and data to improve pedagogy and student outcomes with
specific focus.
e Engage actively with the challenges and opportunities presented by current educational
reforms.
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Priority 3 — Engage and Grow our Learning Community by:
e Working in partnership with families to promote the holistic growth of their daughters.
e Promoting a culture of shared practice and professional excellence.
e Building staff capabilities and community wellbeing through continuous professional
learning and pastoral support.

Priority 4 — Innovate for our Future by:
e Continuing to review College operations and explore innovative directions to improve
learning environments for our students.
e Seek quality partnerships within our community and with external bodies to enrich student
learning.
e Plan for and resource the College’s future direction consistent with our Presentation ethos
and the attainment of our strategic goals.

2. RESOURCING

The College continues to provide an exceptional level of resourcing for the students of St Rita’s. This
year saw the College invest in a Primary Years playground for Year 5 students. Other learning areas
have also been adapted to facilitate learning in the primary years. College facilities remain at a high
standard due to a comprehensive maintenance plan overseen by the Facilities Manager. Our College
network infrastructures have been configured to be ‘device agnostic’ with further developments in
broadening the use of technologies in the classroom. In this twelve-month period, significant
attention has been given to cyber security to ensure that all staff and student information has
appropriate protection.
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3. CURRICULUM

St Rita’s College continues to develop and implement evidence-based and responsive pedagogical
strategies to ensure outstanding teaching and learning practices serve the needs of our students. In
this way, our students are provided with excellent preparation for further learning in life and work
beyond school and are enabled to develop higher-order thinking skills and positive mental habits. To
this end, the College has wide curriculum offerings, starting from a core curriculum in the Junior years,
expanding through core and elective subjects in Years 9 and 10 which lead to extensive subject

offerings in Years 11 and 12.

Curriculum Offerings at St Rita’s College

Year 5 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12
Religious Religious Religious Religious Religious Study of Religion Study of Religion
Education Education Education Education Education Religion & Ethics Religion & Ethics
Religion, Meaning & Religion, Meaning & Life
English English English English English Life
General Mathematics
Mathematics Mathematics | Mathematics Advanced Advanced General Mathematics Mathematical Methods
Mathematics Mathematics Mathematical OR
OR OR Methods Essential Mathematics
Science Mathematics | Mathematics General General OR
Extension Extension Mathematics Mathematics Essential English
o "3 Humanities Mathematics AND/OR
5 Q9 and Social Science Science Science Science Literature
o 3 Science OR English
n General AND/OR
Health and Science Literature
Physical Social Social Social
Education Science Science Science Social Science
Health and Health & Health & Health & Health &
Personal Physical Physical Physical Physical
Development Education Education Education Education
Careers
Year 5 Year 7 Year 8 Year 9 and Year 10 Year 11 Year 12
Languages Trimesters of Rotation of 2 electives selected from below: Electives (total of Electives (total of
German electives electives: 3 subjects studied): 3 subjects studied):
Business & Enterprise
Music Technology Technology Design & Technologies Accounting Accounting
Instrumental STEAM Design & Digital Innovations Biology Biology
Design & Technologies/ Drama Chemistry Chemistry
Technology Technologies Digital Music Design Design
Digital Innovations Visual Art Digital Solutions Digital Solutions
The Arts Innovations French Drama Drama
The Arts German Economics Economics
The Arts Drama Japanese Film, Television & English & Literature
Drama Music Physical Education New Media Extension (Year 12)
Music Visual Art Food & Nutrition Film, Television &
$ Visual Art French New Media
E Languages German Food & Nutrition
g Languages French Health French
o French German Hospitality Practices German
German Japanese Japanese Health
Japanese Modern History Hospitality Practices
Extra English Music Japanese
Extra English Extra Physical Education Modern History
Extra Mathematics Physics Music
Mathematics Specialist Mathematics Physical Education
Extension Visual Art Physics
Extension Humanities Specialist Mathematics
Humanities Visual Art

Vocational Education
and Training:
Diploma of Business

Vocational Education
and Training:
Diploma of Business
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Our Primary Years Program fosters the development of students through tailormade learning and
pastoral programs, designed to provide our youngest students with an authentic St Rita’s College
experience.

In Years 7 and 8, our students enjoy a core curriculum that is focused on consolidating their
knowledge from primary school and introducing them to a range of electives in technology, the arts
and languages other than English.

In Years 9 and 10, students continue to study the core subjects and select two elective subjects.

Distinctive Curriculum Offerings

Years 11 and 12

In Year 11, students worked towards the completion of units for the Queensland Certificate of
Education (QCE). There are 24 General subjects, 3 Applied subjects and 1 Vocational subject offered
to Year 11 students.

School-based Traineeships and Apprenticeships (SATs)

St Rita’s students embrace the opportunity to undertake School-based Traineeships and
Apprenticeships over Years 10-12. In 2022, 14 students engaged in a SAT in the following industries:
Hairdressing, Property Services, Business, Early Childhood Education, Individual Support (Aged Care),
Retail and Screen & Media. For 11 years Lyndhurst Early Learning Centre at Clayfield has been
employing St Rita’s Year 11 students as trainees while they study their Certificate Il in Early Childhood
Education and Care. This is often a pathway to further studying in primary education. Other students
also pursue their own traineeships through employers such as McDonalds and other hospitality
businesses. These traineeships provide strong foundations for further employment and further study.

Vocational Education & Training in Schools Programs (VETIS)

St Rita’s holds partnership agreements with several external VET providers: Mater Education, TAFE
Queensland, Queensland College of Music, Foundation Education, Redmako Learning, Get Set
Education and Binnacle Training who deliver a variety of VET programs to students across Years 10-
12. Some of these providers offer courses for which students can access VETIS funding and others are
offered at the expense of parents/carers.

Since the rollout of the new QCE in 2020, the College has seen a distinct increase in the uptake of VETIiS
qualifications studied by students, as the new QCE requires only four General subjects to be studied
for students to remain ATAR eligible. 2022 saw the graduation of 32 students qualifying for a Diploma
of Business and Certificate Ill in Events as part of their Senior studies. Our partnership with Redmako
Learning allowed our dedicated staff to deliver this qualification as a school subject. Many of the
students used this qualification to access university pathways at the end of 2022. With recent changes
to the Business Training Package and the structure of the Diploma moving from eight units of
competency to 12, we formed a new partnership with Get Set Education for the delivery of the
Diploma of Business for the Year 11 cohort in 2022.

Partnering with Mater Education in 2019 to deliver the Certificate Il in Health Support Services and
Certificate Ill in Health Services Assistance at the Mater Hospital precinct has opened a significant
pathway in Health for our students. We have witnessed fabulous growth, starting with a class of eight
students the first year, and for the last three years we have had over 20 students commencing this
program in Term 4 of Year 10 as part of their Senior studies.

TAFE Queensland continues to expand their offerings each year in line with the demands of industry
and the ever-changing workforce. St Rita’s students enjoy one day at TAFE each week, which allows
study in an adult environment. The opportunity provides time to discover areas of passion and assists
students to make well informed decisions about their future beyond Year 12. St Rita’s students chose
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to study the following TAFE courses in 2022: Crime and Justice, Hospitality, Community Services, Rural
Operations, Beauty Services, Make Up, Construction, Animal Studies, Baking, Business,
Electrotechnology and Visual Arts.

Our partnership with Binnacle Training now spans 17 years for VET delivery across a variety of
qualifications but mainly, the Short Course in Inclusivity and Communication in the Workplace which
leads into the Diploma of Business, Tourism and in more recent years a short course in Sports First
Aid. All Year 10 students complete this short course as part of Year 10 Health & Physical Education.

Numbers for VET programs, whether they are studied via a School-based Traineeship or
Apprenticeship (SAT) or as part of a VET in Schools (VETiS) program, are increasing each year. VET is
increasingly embraced within the College community as an invaluable career pathway. In 2022, 77
Year 12 students graduated completing a total of 105 VET qualifications.

|
| YT I W

High Potential Learners

Extension learning in Mathematics and Humanities through the High Potential Learners (HPL)
program, is supporting gifted students in Years 7 and 8 and providing a truly inclusive and capability
appropriate education for these young learners.

Twice fortnightly, some 50 students attended specialist Mathematics and/or Humanities classes,
with visits by guest teachers within the fields of Modern History, Science, Culture, Language,
Research, Mathematics, Drama, and Film and Television. The HPL program at St Rita’s College is
providing a deep dive into topics of interest and engagement with sophisticated and unique subjects
that take students beyond the usual classroom scope. Students are also exposed to higher end
teamwork and problem-solving skills through delicate subject matter such as trigonometry, civil
rights, filmmaking, and protest poetry.

These HPL classes commenced in response to acknowledging that identification and support for
gifted students is a key priority for any school that wishes to provide truly inclusive education. The
rates of giftedness in any cohort vary, but most Australian state education systems agree with the
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highly regarded theorist Francois Gagné’s position that, on average, 10% of the population could be
considered gifted. Therefore, all schools should expect to have gifted students among their cohorts
and should cater to these unique learning needs, as we do at St Rita’s College.

One of the benefits of having a pull-out program for high potential learners is that students can learn
more about themselves and their study habits, alongside an extension in content. No formal
assessment is undertaken in the subject, but a focus on a love for learning and understanding
personal strengths drives the work and direction of the class. The theory behind these pull-out
programs comes from a model called the Autonomous Learner Model, which aims to empower
students to manage their own learning and interests, so if students understand how they learn and
where their strengths lie, they can use this to manage and improve their studies.

St Rita’s College had great success in 2022 with extension students entering prestigious
competitions, and achieving some wins at the da Vinci Decathlon, a national academic challenge.
This marvellous achievement shows the benefit of giving students autonomy in their learning and
chances to engage with difficult and complex topics. This was further consolidated with the
Humanities Extension Learning Fair at the end of 2022, where students were able to showcase their
passion projects, including short stories, songs, documentaries, animations, essays and reports
which they had spent Semester 2 researching and developing.

Honours Mathematics

Honours Mathematics is an extension Mathematics program that is offered to students in Years 7 —
10. As part of this program, students complete self-paced investigations and tasks during Terms 2
and 3.

Information Technology within the Curriculum

2022 has seen the further development of MySRC, our Learning Management System, a virtual
learning environment accessible from anywhere with an internet connection. MySRC facilitates
access to many of the activities that occur in daily College life such as the calendar, daily news,
timetable information and curriculum material. Additionally, Continuous Reporting for Years 7-12
students allows up-to-date feedback to students and parents throughout the Semester. From 2022
these results are being collected by Learning Analytics which enables the ongoing analysis of student
data to occur.

During the Covid lockdown, the College continued to utilise a remote learning environment through
the use of Zoom, Teams and MySRC. OneNote Class Notebook continues to be extensively used and
its sharing feature has allowed greater collaboration between students, and between staff and their
classes, especially during remote learning periods. In addition to computer access, our students also
access a wide range of related technologies such as digital cameras, 3D printers, iPads, tablets, video
cameras, data loggers, interactive projectors and robotics.

4. EDUCATIONAL ACHIEVEMENT

Our academic results continue to be outstanding with our Year 12 students achieving excellent ATAR
results with 40% of our ATAR-eligible students achieving an ATAR over 90, 19% achieved an ATAR
over 95.
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Year 12 2022 Performance Data

Senior Queensland | Queensland International Senior Vocational | School-based
Education | Certificate Certificate of Baccalaureate Statement | Education Apprenticeships
Profile of Individual Diploma (IBD) Only and and
(SEP) Education Achievement Training Traineeships
(QCE) (QCIA) (VET) (SAT)
171 171 0 0 0 73 10
VETCertll | VETCertll | VETCertlV | DIPLOMA
35 36 5 33
Year 12 2022 QTAC Offers
2023 INSTITUTION %
Queensland University of Technology 40
The University of Queensland 25
Australian Catholic University 22
Griffith University 7
CQ University 1
TAFE Queensland 1
University of the Sunshine Coast 1
Griffith College 1
James Cook University 1
University of New English 1
TOTALS 100

In 2022, 91% of Year 12 students who applied to QTAC for tertiary entrance received a major round
offer. 100% of Year 12 students achieved a Queensland Certificate of Education.

2022 Post-School Destinations Survey

The Next Step survey is a post-Year 12 destination study that is conducted by the Queensland
Government annually. The Office of the Government Statistician conducted the survey between
March and June 2023, approximately six months after the young people left school. Responses were
predominantly collected via computer-assisted telephone interviewing and an online survey. 83.0%
of Year 12 2022 students responded to the Next Step survey in 2023. Year 12 2022 post-Year 12
destinations are shown in the graph below.

Main Destination Perce;tage
Bachelor Degree 824
VET Certificate 2.8
Apprenticeship 0.0
Traineeship 1.4
Full-time employment 2.1
Part-time employment 11.3
Seeking work 0.0
NILFET 0.0
Total 100.0

*NILFET: Not in the labour force, education or training
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National Assessment Program Literacy and Numeracy (NAPLAN) Results

Year 9 2022 Average scores for St Rita’s College and National results

YEAR 9 2020 2021 2022
NAPLAN Test SRC NAT SRC NAT
Writing NAPLAN and all associated 612 612 615 560
. testing events did not
Readlng proceed for 2020 due to 621 621 631 578
Numeracy COVID-19. 627 627 621 584
Percentage of students in Year 9 above the national minimum standard
YEAR 9 2020 2021 2022
Writing NAPLAN and all associated 82.2 84.1
f testing events did not
Readmg proceed for 2020 due to 89.7 89.6
Numeracy COVID-19. 94.7 95.0
Year 7 2022 Average scores for St Rita’s College and National results
YEAR 7 2020 2021 2022
NAPLAN Test SRC NAT SRC NAT
Writing NAPLAN and all associated 568 568 567 530
N testing events did not
Reading proceed for 2020 due to 590 590 584 543
Numeracy COVID-19. 592 592 587 546
Percentage of students in Year 7 above the national minimum standard
YEAR 7 2020 2021 2022
Writing NAPLAN and all associated 89.7 90.6
N testing events did not
Readmg proceed for 2020 due to 93.8 94.2
Numeracy COVID-19. 93.2 92.0

Year 5 2022 Average scores for St Rita’s College and National results

YEAR 5 2022

NAPLAN Test SRC NAT
Writing 534 484
Reading 546 510
Numeracy 502 488

Percentage of students in Year 5

above the national mi

nimum standard

YEAR 5 2022
Writing 92.6
Reading 95.0
Numeracy 95.1
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5. STUDENT RETENTION, CONTINUITY AND ATTENDANCE DATA

Student Retention Rate

Year 10 Year 12 Year 10-12
Apparent Retention
Year Enrol Year Enrol Rate
2014 169 2016 159 94.1%
2015 174 2017 179 102.9%
2016 163 2018 161 98.8%
2017 144 2019 140 97.2%
2018 188 2020 183 97.3%
2019 162 2021 165 101.9%
2020 175 2022 171 97.7%
Student Enrolment Continuity
February Census  |August Census Apparent

Year Level Enrolment Enrolment Continuity Rate
Year 5 78 77 98.7%
Year 7 177 179 101.1%
Year 8 198 195 98.5%
Year 9 178 178 100.0%
Year 10 176 178 101.1%
Year 11 152 152 100.0%
Year 12 170 171 100.6%
Student Attendance

Number of Student |Total Number of  |Student
Year Level Student Enrolment |Absent Days School Days Attendance Rate
Year 5 77 965 13,128 92.6%
Year 7 179 2,688 30,466 91.2%
Year 8 199 3,540 33,757 89.5%
Year 9 182 2,959 30,596 90.3%
Year 10 180 3,077 30,371 89.9%
Year 11 154 2,741 26,087 89.5%
Year 12 171 2,777 28,362 90.2%
TOTAL 1,142 18,746 192,767 90.1%
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6. STAFFING INFORMATION

Highest Level of Qualification

= Doctorate
Masters
Postgraduate Diploma/Cert
Bachelor's degree

Diploma

Teacher Qualifications

Highest Qualification Number | Percentage
Doctorate 3 3%
Masters 23 22%
Postgraduate
Diploma/Cert 5 6%
Bachelor's degree 68 67%
Diploma 2 2%
Total Number of Teaching Staff 101
Total Number of Non-Teaching Staff 203
Teacher Retention Rate 93.3%
Staff Attendance Rate 89.8%

One staff member identifies as an Aboriginal and Torres Strait Islander person.

Teacher Growth and Development

2022 saw a continued focus on Teacher Growth and Development. Teachers set professional goals
and implemented targeted strategies to improve key aspects of their practice. With the support of
QCEC, the College once again engaged with Pivot Professional Learning and all staff engaged in a
survey which asked students to provide feedback to their teachers, based on the AiTSL standards.
The survey was a two — stage process, and teachers used the first round to establish their teacher
growth goals, based on their perceived strengths and weakness as per the student perception
survey. Teachers were then required to conduct their research and plan and deliver targeted
pedagogical strategies and learning experiences to improve and extend their own practices.

The College’s Teacher Pathway Program and Beginning Teacher Network also expanded in 2022.

Both programs have been designed to assist in the mentoring, support, and development of early
career teachers at St Rita’s College.
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There was a continued focus on supporting teaching staff in the delivery of the QCE in Years 11 and
12, specifically focusing on the use of data and evidence-based research to set strategic goals to
improve teaching and learning. The College actively encouraged teaching staff to engage in all stages
of the QCE process, as Endorsers (including Lead), Confirmers (including Lead), and External
Assessment Markers for various subjects.

The latter months of the 2022 school year saw the release of the updated Australian Curriculum v9
for Years 5 — 10. Curriculum leaders have begun engaging deeply with these updates with the view
for familiarisation and planning to commence in 2023.

Expenditure on teacher professional development in 2022 was $18,800. Throughout 2022 many
Covid-19 restrictions were lifted and teachers were able to engage more in quality ‘live’ professional
development.

7. SERVICE AND CO-CURRICULAR ACTIVITIES

The College offers a wide variety of co-curricular activities to enable students to receive a balanced
education that has a focus on service, academic, sport and cultural activities.

The social justice and service program at St Rita’s College offers staff and students an authentic
experience of leadership as service in solidarity with the world’s poor and marginalised. Involvement
in ministry challenges our Presentation community to move beyond what is comfortable, to confront
what is culturally difficult and to question what is socially acceptable.

In 2022, the St Rita’s Community continued to find creative ways to offer themselves in service of
others, given that some social distancing requirements were still in play. When possible, students
and staff availed themselves of various service ventures. The Big Brekky program, a joint initiative
with St Joseph’s Nudgee College, operated on Tuesday mornings from 6:00am — 7:30am. The
students prepared a cooked breakfast for some of the homeless and marginalised of Brisbane.
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Cascian House students prepared sandwiches for the Ecumenical Coffee Brigade, a voluntary
organisation providing food, drinks, clothing blankets and reading material to the homeless and
people in need on the streets of inner-city Brisbane.

One afternoon per week, students from Years 10—12 continued their commitment to Zillmere
Homework Help, a partnership between the Brisbane City Council, community groups and St Rita’s
College. The purpose of this project is to provide homework assistance to young people in Years P—
12 to help them achieve better academic outcomes at school.

Many students from Years 9 and 10 participated in the Smith Family Student to Student Reading
Program. As part of this program, our students were matched with another student at least two
years younger who is struggling with their reading. Two to three times per week over a period of 18
weeks, our student volunteers listened to their student read for at least 20 minutes. Through their
encouragement and support, the Smith Family students showed improvements in their reading and
literacy skills.

Kildare House Group students collected Christmas goods for families from St Joseph’s School,
Murgon and personally delivered to these to families during the last week of the school year. St
Rita’s Students stayed overnight at the school and were able to connect with the St Joesph's
students in their classrooms.

In 2022, College staff continued to contribute via periodic payroll deduction to Multicultural
Development Australia’s Work and Welcome program. The College employed Alona Adunbi, a
Ukrainian woman who had to flee her country in February after Russian invasion. Alona worked in
the library, helping with resourcing and referencing, and assisting students in accessing assignment
materials and reading books. Alona ingrained herself into the St Rita’s community in many ways. She
spoke at a whole College assembly where she outlined her story and helped the College community
to understand the very real faces of those who are experience persecution in our world. As a result
of learning of Alona’s story, staff and students were compelled to fundraise for other displaced
people from Ukraine, by doing the Rinse Aid challenge. The College was delighted to offer Alona
more work in Term 4 thanks to the continued support of the Work and Welcome Program and our
College staff. Alona is the seventh placement that the College has hosted as part of this program.

Students contributed to a range of charitable causes including Caritas Australia’s Project
Compassion, the St Vincent de Paul Christmas Appeal and their Presentation ministries: Ecumenical
Coffee Brigade, Orange Sky Laundry, Multicultural Development Australia, St Joseph’s Primary
School Murgon, the Nano Nagle Nursery and Primary School, the Sr Joan Evans Bangkok Slums
Mission, Presentation Sisters of Papua New Guinea and the Tamil Medium School Chennai. We were
also able to generously give to the Presentation Sisters in Lismore to help them to recover from the
floods experienced at the beginning of the year. Such links offer students an opportunity to live the
legacy of Nano Nagle by identifying themselves with those made poor and broken and to discern a
new paradigm that privileges the voices of the world’s most marginalised. Ultimately, we hope such
experiences transform the hearts of our students for action in the world.
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Cultural programs include a broad music program incorporating choral and instrumental instruction
and performance. The College incorporates musical ensembles, bands and choirs into the liturgical
and assembly program and recital evenings and concerts were held during the year. College
ensembles comprise three wind bands, two jazz ensembles, three string ensembles, symphony
orchestra, three un-auditioned choirs, two auditioned choirs, guitar ensemble, and other chamber
ensembles including flute ensemble, clarinet ensemble, percussion ensemble and string quartet.
Students can also opt to undertake musical tuition during school time. Other cultural programs
include an extensive drama program, master classes and Speech and Communication.

The Year 5 Music Immersion program was initiated with all students receiving tuition on a band or
string instrument. By the end of Term 3 students produced a concert for parents after which many
enrolled into the co-curricular program to continue instrumental tuition in Term 4. Other individual
music achievements included 33 students being accepted into the State Honours Ensemble Program
and one student being accepted into the Australian Honours Ensemble Program.

Sporting activities contribute significantly to student life at the College and students enjoy excellent
facilities. The College participates in the following sporting competitions:

e Catholic Secondary Schoolgirls’ Sports Association (CaSSSA) with competitions in Swimming,
Cross Country, Track and Field, Tennis, Volleyball, Hockey, Netball, Football (Soccer), Touch
Football and Basketball.

e Brisbane Water Polo Club Fixtures, Brisbane Metro Touch Association Club Fixtures and
Downey Park Netball Club Fixture

e Premier State Competitions such as Schools Cup AFL, Schools Cup Volleyball and All Schools
Touch Football and Vicki Wilson Netball.

e Viathe relationship with Rackley Swimming our students have access to Swimming
Queensland meets and championships

e District, Regional, State and National Sport Representation via the School Sport Pathways.
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The College’s 2022 sporting results were exceptional with some highlights being: Knowles Cup
Tennis Champions, CASSSA Athletics Champions, Runners up in both CaSSSA Swimming and Cross
Country and several premiership pennants in CaSSSA Team sports.

The St Rita’s College Track & Field Team gained an invitation to the National Schools Championships
in December and placed 4" overall.

The Sporting Excellence Program also gained momentum with several athletes selected or achieving
state and national selection and medals. Under the guide of our Athletic Development Coach
athletes showed strong improvements in physical strength, power and resilience to injury.

—

8. SPIRITUALITY AND PASTORAL CULTURE OF THE COLLEGE

A commitment to spiritual fulfilment and pastoral care is integral to the College living out its Mission
as a Catholic school. The College staff work in active partnership with parents and caregivers to
provide students with a holistic education. Fundamental to this is the College’s commitment to the
education and total development of each student in our care: intellectual, social, emotional,
physical, religious and spiritual. This occurs within the context of a community that is committed to
Gospel values that stress the inherent dignity of each person. The virtues of Compassion, Hospitality
and Simplicity encompass the Presentation charism in which the College operates. We also promote
Justice, Courage and Hope, attributed to St Rita, the Patron Saint of Impossible causes.

In our Year of Compassion, the College community was challenged to consider their individual
actions and impact on their various communities — local and international - the essential and integral
nature of being compassionate to all, including those with whom we might struggle. The students
participated in the Ponytail Project, and each House continued its promotion and support of a
ministry and wellbeing initiative.

Each year, staff complete five hours of professional development in theology/spirituality.

Page | 14



St Rita’s College Annual Report 2022

Students in each year level engaged in their Retreat Days. Year 11 students also participated in a
two-day Leadership Camp.

St Rita’s College is known as a friendly and caring school where staff nurture the growth and
development of the students in their care. School days begin with a prayer, as do our assemblies and
meetings.

Students report that they feel ‘safe’ and supported in the pastoral system. Every student belongs to
a House Group (vertical group with students from Years 7-12) with Heads of House overseeing the
particular needs of each member of their House. Our Primary students are also attached to a House
Group, with their Pastoral needs provided by their classroom teacher. These are organised
horizontally. The College also has two Guidance Counsellors and a Student Wellbeing Officer offering
guidance and support. The College also works with an educational psychologist who works across
the Mercy Partner schools.

Each House has values that complement the College pillars and reflect the lives and actions of their
patron. These values are the basis of the criteria for a House award presented to the student who
best exemplifies the values of that House. This annual award can be presented to a student from any
Year level.

Non-attendance at the College is managed through Pastoral Care structures. Where non-attendance
is excessive or unexplained, parents and caregivers are contacted and resolutions and strategies are
negotiated to ensure regular attendance, thus supporting needs so that wellbeing is nurtured, and
academic and social potential can be realised.

Students are invited to participate in many activities that provide for co-curricular development. In
addition to sporting and cultural groups, students also participated in Rita’s Rights, the Eco Club;
Indigenous Cultures Committee and the annual Senior Soiree hosted by St Rita’s.

Each House promotes awareness of their Presentation ministry and wellbeing initiative, thus
promoting a commitment to social justice and wellbeing across the school.

House Presentation Ministry Wellbeing
Cascian Ecumenical Coffee Brigade Country Connecthns
(Longreach connection)
Collins ARl E TRl The Butterfly Foundation
Bangkok
Presentation Sisters of Papua United Nations for Girls
Hogan . s
New Guinea initiatives
. St Joseph’s Primary School, Headspace Nundah
Kildare .
Murgon Ovarian Cancer
Marian Mithra School, India Beyond Blue
Nagle M (MBS PR SCoel, Efinl Environmental Action
Nadu
Rosa Orange Sky Laundry Bullying No Way
Xaverian Sl TamII.MEd.Ium Child Protection
School, Chennai, India
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The College continues to work on implementing SEL (social emotional learning) across the school
adapted from the domains of the CASEL framework. Staff completed a workshop where they
identified what they consider most important in a full, whole education, alongside academic
learning. The College has collected data via the Heads of Houses, Guidance Counsellors and Student
Wellbeing Officer. An overview of this data is shared annually with all staff and benchmarked against
the data presented by Mission Australia. This data informs year level, age specific personal
development activities.

The College has a pastoral care system that runs with vertical House Groups (Years 7-12) and a Head
of House. Pastoral and Academic support is provided, as well as celebration. Daily meetings take
place and regular communication with parents and caregivers is undertaken. Each Head of House
has a cyclical meeting with both the Deputy Principal Students and the Guidance Counsellor for
monitoring student welfare. Heads of House and Deputy Principals also review the ‘Student Notes’
section on MySRC to keep abreast of incidents, behaviours and observations of students. This goes
directly to the relevant Head of House for information and action. The College timetable assemblies
on 3-week cycles. One week a Whole School Assembly, and one week a House Assembly that will
involve prayer and activity directed by House Captains/Head of House, often related directly to the
House wellbeing initiative or ministry support. The third Assembly is a Year level assembly. This is
designed in direct response to issues and concerns which present to the pastoral team and is a
proactive response supporting pastoral care. A number of stakeholders have been involved in
discussions and were employed for presentation, including BeYou, Ed-LinQ, QPS, Peer Power,
Unleashing Personal Potential and Eyes Open Social Media.
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Rosa House has ‘Say no to Bullying’ as its wellbeing initiative. They direct, via a whole school
assembly, the actions and definitions around bullying and host an annual event on this topic. What
constitutes bullying via actions, words and responses are explicitly presented at the first House
assemblies and all House groups. The process for responses is presented in the Student Planner for
reference and use. Direction and support in the use of eSafety Commissioner material is also
communicated to both students, parents and caregivers several times each year via assemblies and

Page | 16



St Rita’s College Annual Report 2022

through the College newsletter, Verbis. Initial reporting can take place directly to staff or via email to
the Head of House, Deputy Principal — Students or referral to a Guidance Counsellor or the Student
Wellbeing Officer. The process for response is dependent upon the information received and is
based on Natural Justice and Restorative Justice practices. In all instances, parents and caregivers
are informed as we respect our working partnership. If other schools are involved, there is
collaborative communication and support offered. The P&F Association have supported a
subscription to SchoolTV, which offers information and advice across many issues.

9. COMMUNITY INVOLVEMENT

St Rita’s College is blessed with an enthusiastic and supportive network of staff, students, parents,
caregivers, alumnae and sponsors who strive to build a sense of connection and provide
opportunities for active engagement in all aspects of College life.

At St Rita’s College, we place great value and importance on community involvement in the
development and education of our students, with members of the College community enjoying
many formal and information opportunities to participate in College celebrations, social events,
fundraising initiatives, formal association meetings and volunteer opportunities.

Opportunities to get involved:

e Parents and Friends’ Association, Music Support Group, Sports Subcommittee, Alumnae
Committee monthly meetings and events

e Volunteer opportunities in the Pantry and Boutique

e Support for College events and programs - WalkOut, Sports Coaching, Careers Day, Work
Experience, Race Day, Mother and Father Daughter events, commencement and graduation
mass, Annual Thanksgiving Celebration

e Participation in College life - Welcome and orientation events, House projects, Mission and
fundraising initiatives, Information sessions, Parent-Teacher-Student interviews.

Parent, teacher and student feedback is sought on an ongoing basis throughout the year, across a
range of matters including services and procedures, event satisfaction, and other operational
matters. At the end of the year a comprehensive parent survey is conducted to gauge parent
satisfaction and seek feedback. The results of this survey have consistently shown a high satisfaction
rate and provide key insights to inform the College’s continuous improvement process across
Teaching and Learning, Pastoral, Co-curricular, Parent Engagement and Administration areas. The
2022 survey received 750 parent responses and the results indicate that an average of 79.21% of
respondents were satisfied with the College’s Parental Engagement activities with Co-Curricular,
Pastoral and Teaching and Learning also receiving high accolades. The next comprehensive survey
will be held in November 2023.

It takes an entire community working in partnership and staying united in a common purpose to
build a great school. The College remains committed to providing opportunities for community
members to work in partnership with staff to enhance the educational experience for students and
strengthen ties between the College and the wider community.

Page | 17



10. FUNDING

School income data can be accessed via the
My School website.

11. COLLEGE CONTACT PERSON

For further information contact the College Principal, Mrs Dale Morrow, at
principal@stritas.gld.edu.au
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