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St Rita’s College Annual Report 2020

This report provides information to parents of the College and the wider community in accordance
with Federal government requirements. It contains the detail mandated by the Commonwealth and
State reporting requirements for independent schools.

1. OUR SCHOOL

St Rita's College Ltd is a Catholic Secondary School for girls sponsored by Mercy Partners. The College
was founded in 1926 at 41 Enderley Road, Clayfield, Queensland. It is governed by a Board that is
directly accountable to Mercy Partners. The College Board works in collaboration with the Principal
and staff to promote a distinctly Presentation education based on the pillars of Compassion,
Hospitality and Simplicity. We currently have 1030 students enrolled from Years 7 to 12.

St Rita’s College follows the mission of Jesus as lived by the founder of the Presentation Sisters,
Venerable Nano Nagle. Our community seeks to inspire engaging, inquisitive and passionate learning,
leading to action for a just world.

As a dynamic Catholic faith community, our vision is to:

= Embody and promote leadership as service, growing from critical reflection and leading to action
for justice.

=  Challenge and support each member of our community in an environment of collaboration and
respect.

= Nurture and educate, in partnership with families, young, articulate women of integrity who are
increasingly independent, discerning, creative and resilient.

Our six pillars, which are drawn from our Presentation charism and the life of St Rita, underpin all we
do:
=  Compassion

= Hospitality
= Simplicity
= Courage

= Justice

= Hope

Our College has a detailed set of strategies to deliver on our mission and vision. For our current
strategic plan 2018 —2022, our priorities are:

Priority 1 — Inspire Women of Action by:
=  Embracing the wisdom of the Catholic Tradition and the Presentation Sister in becoming
people of integrity.
=  Articulating a Catholic vision of a life lived in faith and nurture students’ spirituality through
prayer, liturgy, ritual and learning.
=  Committing to act justly in our relationships and through our service locally and globally.

Priority 2 — Nurture Inquisitive and Passionate Learners by:
=  Creating a community in which our students can thrive.
= Using educational research and data to improve pedagogy and student outcomes with
specific focus.
= Engage actively with the challenges and opportunities presented by current educational
reforms.

Priority 3 — Engage and Grow our Learning Community by:
=  Working in partnership with families to promote the holistic growth of their daughters.
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=  Promoting a culture of shared practice and professional excellence.
=  Building staff capabilities and community wellbeing through continuous professional
learning and pastoral support.

Priority 4 — Innovate for our Future by:
= Continuing to review College operations and explore innovative directions to improve
learning environments for our students.
=  Seek quality partnerships within our community and with external bodies to enrich student
learning.
= Plan for and resource the College’s future direction consistent with our Presentation ethos
and the attainment of our strategic goals.

2. RESOURCING

This year the College saw the opening of our newly constructed Trinity Building, delivering our
students exceptional learning environments promoting 21t Century teaching pedology’s. Trinity and
the surrounding social/breakout spaces have seen a renewed vigour in the College. It is providing
teachers with opportunities to explore different and new pedagogical approaches. Students are
excelling in the new spaces as they support new ways of learning.

Our College network and infrastructure has been configured to be ‘device agnostic’ with further
developments in broadening the use of technologies on campus. In this twelve-month period,
significant attention has been focused on stability of our technology resources and simplifying there
use across the school.
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3. CURRICULUM

St Rita’s College maintains a clear focus on continually updating our curriculum to address the relevant
issues in the context of the changing times while our attitudes and values underpin all that we do both
in and out of the classroom. In this way our students are provided with excellent preparation for
further learning in life and work beyond school and are enabled to develop higher order thinking skills
and positive mental habits. To this end, the College has wide curriculum offerings, starting from a
core curriculum in Years 7 and 8, expanding through core and elective subjects in Years 9 and 10 that
finally leads to extensive subject offerings in Years 11 and 12.

Curriculum Offerings at St Rita’s College

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12
Religious Religious Religious Religious Study of Religion Study of Religion
Education Education Education Education Religion & Ethics Religion & Ethics
English English English English General Mathematics General Mathematics
Mathematical Methods Mathematical Methods
Mathematics Mathematics Advanced Advanced OR OR
Mathematics Mathematics Essential Mathematics Essential Mathematics
OR OR
" General General English English
k5] Mathematics Mathematics AND/OR AND/OR
2 Literature Literature
'g Science Science Science Science
(7] OR
v General
8 Science
Social Science Social Science Social Science Social Science
Health & Health & Health & Health &
Physical Physical Physical Physical
Education Education Education Education
Digital Careers
Innovations
Year 7 Year 8 Year 9 and Year 10 Year 11 Year 12
Trimesters of Rotation of 2 electives selected from below: Electives (total of 3 subjects Electives (total of 3 subjects
electives electives: studied): studied):
Business & Enterprise
Technology Design & Technologies Accounting Accounting
STEAM Digital Innovations Biology Biology
Design & Drama Chemistry Business
Technologies Music Design Chemistry
Digital Visual Art Digital Solutions Design
Innovations French Drama Digital Solutions
German Economics Drama
The Arts The Arts Japanese Film, Television and New Economics
Drama Drama Physical Education Media English & Literature
Music Music French Extension (Year 12)
Visual Art Visual Art German Film, Television and New
7 Health Media
">’ Languages Languages Hospitality Practices Food & Nutrition
'43 French French Japanese French
K German German Modern History German
w Japanese Japanese Music Health
Physical Education Hospitality Practices
Physics Information &
Extra English Extra English Specialist Mathematics Communication Technology
Extra Extra Visual Art Japanese
Mathematics Mathematics Modern History
Vocational Education and Music
Training: Physical Education
Diploma of Business Physics
Specialist Mathematics
Visual Art

Vocational Education and
Training:
Certificate Ill in Business
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In Years 7 and 8, our students enjoy a core curriculum that is focused on consolidating their
knowledge from primary school and introducing them to a range of electives in technology, the arts
and languages other than English.

In Years 9 and 10, our students study a smaller core and select two elective subjects.

Distinctive Curriculum Offerings

Years 11 and 12

In Year 11 students worked towards completion of Units 1 & 2 for of the new Queensland Certificate
of Education (QCE). There are 26 General subjects, 4 Applied subjects and 1 vocational subject
offered to Year 11 students. Year 12 students were the first group of students to complete the new
Queensland Certificate of Education (QCE) and receive an Australian Tertiary Admission Rank (ATAR).

School-based Traineeships and Apprenticeships

St Rita’s students have the opportunity to undertake school-based traineeships and apprenticeships.
The College has specially trained staff to deliver VET certificates across two areas — Business and
Hospitality. In 2020, 64 vocational qualifications were issued to students, across Certificate and
Diploma levels. Courses undertaken by the students included Screen & Media, Health Services,
Animal Studies, Fashion Design, Make Up, Electrotechnology, Construction, Beauty Therapy,
Children’s Services, Event Management, Tourism, Hospitality, Business and Crime & Justice.

Honours Mathematics

Honours Mathematics is an extension Mathematics program that is offered to students in Years 7 —
10. As part of this program, students complete self-paced investigations and tasks during Terms 2
and 3.
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Information Technology within the Curriculum

2020 has seen the further development of MySRC, our Learning Management System, a virtual
learning environment accessible from anywhere with an internet connection. MySRC facilitates
access to many of the activities that occur in daily College life such as the calendar, daily news,
timetable information and curriculum material. Additionally, Continuous Reporting for Years 7-12
students is underway, allowing up to date feedback to students and parents throughout the
Semester.

During the Covid lockdown, the college rapidly deployed a remote learning environment with the
use of Zoom, Teams and School Box, OneNote Class Notebook continues to be extensively used and
its sharing feature has allowed greater collaboration between students, and between staff and their
classes especially during remote learning.

Each classroom in the College is equipped with the latest wireless technology and currently have
been going through a new refit program that provides fast access to the Internet, online learning
materials and printers. Device agnostic wireless projection allows for whole class sharing of
resources and allows for wireless presenting; untethering a presenter from the front of the room.
The Internet at the College is load-balanced between multiple service providers and across different
services: fibreoptic and fixed wireless. This ensures that a reliable Internet connection can be
maintained so that teachers and students stay connected to digital resources.

In addition to computer access, our students also access a wide range of related technologies such
as digital cameras, 3D printers, iPads, tablets, video cameras, data loggers, interactive projectors and
robotics.

2020 has seen the piloting of the new technology that will be installed in the new Learning Precinct.
This technology includes next generation Wi-Fi 6 Aruba access points which bring higher capacity,
efficiency and performance for mobile users, IoT devices, and latency-sensitive applications.
Additionally, a new audio-visual management system Utelogy has been installed. This system allows
for central standardise control of classroom technology. Teachers can easily control the technology
in their classroom from a touch-panel in their room.
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4. EDUCATIONAL ACHIEVEMENT

Our academic results continue to be outstanding with our Year 12 students achieving excellent ATAR
results with 44% of our ATAR-eligible students achieving an ATAR over 90, 24% achieved an ATAR
over 95.

Year 12 2020 Performance Data

SEP QCE QCIA IBD Senior VET SAT
Statement
Only
183 183 0 0 0 48 5
VET Cert | VET Cert Il VET Cert Il VET Cert IV DIPLOMA ADVANCED
DIPLOMA
0 16 27 6 15 0

Year 12 2020 QTAC Offers

University %
Australian Catholic University 16
CQUniversity 1
Griffith University 10
Queensland University of Technology 43
The University of Queensland 27
University of Sunshine Coast 1
TAFE Queensland 2

In 2020, 98% of Year 12 students who applied to QTAC for tertiary entrance received a major round
offer. Additionally, in 2020, 100% of Year 12 students achieved a Queensland Certificate of
Education.

2020 Post-School Destinations Survey

The Next Step survey is a post-Year 12 destination study that is conducted by the Queensland
Government annually. The Office of the Government Statistician conducted the survey between
March and June 2021, approximately 6 months after the young people left school. Responses were
predominantly collected via computer-assisted telephone interviewing and an online survey. 80.3%
of Year 12 2020 students responded to the Next Step survey in 2021. Year 12 2020 post-Year 12
destinations are shown in the graph below.

Main Destination Percintage
%
Bachelor Degree 83
VET Certificate 34
Apprenticeship 0.0
Traineeship 0.7
Full-time employment 2.0
Part-time employment 10.2
Seeking work 0.7
NILFET 0.0
Total 100.0
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National Assessment Program Literacy and Numeracy (NAPLAN) Results

NAPLAN and all associated testing events did not proceed for 2020 due to COVID-19.

5. STUDENT RETENTION, CONTINUITY AND ATTENDANCE DATA

Student Retention Rate

Year 10 Year 12 Year 10-12
Apparent
Year Enrol Year Enrol Retention Rate
2012 166 2014 162 97.6%
2013 168 2015 165 98.2%
2014 169 2016 159 94.1%
2015 174 2017 179 102.9%
2016 163 2018 161 98.8%
2017 144 2019 140 97.2%
2018 188 2020 183 97.3%
Student Enrolment Continuity
February Census | August Census Apparent
Year Level Enrolment Enrolment Continuity Rate
Year 7 179 179 100.0%
Year 8 179 180 100.6%
Year 9 158 155 98.1%
Year 10 175 175 100.0%
Year 11 163 165 101.2%
Year 12 183 183 100.0%
Student Attendance
Number of
Student Student Absent Total Number of | Student
Year Level Enrolment Days School Days Attendance Rate
Year 7 181 1,124 31,202 96.4%
Year 8 181 1,443 31,152 95.4%
Year 9 158 1,694 27,060 93.7%
Year 10 175 1,847 30,088 93.9%
Year 11 166 1,767 28,352 93.8%
Year 12 183 1,986 30,927 93.6%
TOTAL 1,044 9,861 178,781 94.5%
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6. STAFFING INFORMATION

Highest Level of Qualification

= Doctorate

= Masters

= Postgraduate Diploma/Cert
m Bachelor's degree

m Diploma

Teacher Qualifications

Highest Qualification | Number | Percentage
Doctorate 2 2.5%
Masters 11 13.75%
Postgraduate

Diploma/Cert 5 6.25%
Bachelor's degree 58 72.5%
Diploma 4 5%

Total Number of Teaching Staff 80
Total Number of Non-Teaching Staff 133
Teacher Retention Rate 91.3%
Staff Attendance Rate 92.8%

One staff member identifies as an Aboriginal and Torres Strait Islander person.

Page | 8



St Rita’s College Annual Report 2020

Teacher Growth and Development

The focus in 2020 was on the development of the new Queensland Certificate of Education (QCE) in
Years 10, 11 and 12. We recognise the value of the implementations of the new senior curriculum
and all staff were involved in the QCAA training
and completion of professional learning
courses offered. We also encouraged teachers
to be involved in the QCAA professional
learning endorsement opportunities.

A whole-staff approach continues for
development in common areas, such as:
Spiritual/Pastoral Development, Student
Protection and Fire Fighting.

Expenditure on teacher professional
development during 2020 was $25,000. The PD
was reduced in 2020 due to the COVID-19 pandemic.

7. SERVICE AND COCURRICULAR ACTIVITIES

The College offers a wide variety of cocurricular activities to enable our students to receive a
balanced education that has a focus on service, academic, sport and cultural activities.

The social justice and service program at St Rita’s College offers staff and students an authentic
experience of leadership as service in solidarity with the world’s poor and marginalised. Involvement
in ministry challenges our Presentation community to move beyond what is comfortable, to confront
what is culturally difficult and to question what is socially acceptable.

In 2020, we had to find creative ways to offer ourselves in service of others, given that social
distancing was our new reality. When we could, students and staff availed themselves of various
service ventures. The Big Brekky program, a joint initiative with St Joseph’s Nudgee College,
operated on Tuesday mornings from 6:00am — 7:30am. The students prepared a cooked breakfast
for some of the homeless and marginalised of Brisbane.

When we were allowed, Cascian House students prepared sandwiches for the Ecumenical Coffee
Brigade, a voluntary organisation providing food, drinks, clothing blankets and reading material to
the homeless and people in need on the streets of inner-city Brisbane.

One afternoon per week, students from Years 10—12 continued their commitment to Zillmere
Homework Help, a partnership between the Brisbane City Council, community groups and St Rita’s
College. The purpose of this project is to provide homework assistance to young people in Years P—
12 to help them achieve better academic outcomes at school.

Many students from Years 7—10 participated in the Smith Family Student to Student Reading
Program. As part of this program, our students were matched with another student at least two
years younger who is struggling with their reading. Two to three times per week over a period of 18
weeks, our student volunteers listened to their student read for at least 20 minutes two to three
times per week. Through their encouragement and support, the students showed improvements in
their reading and literacy skills.

Page | 9



St Rita’s College Annual Report 2020

Due to COVID restrictions, our usual immersion program was halted. Our Kildare House Group
students collected Christmas goods for St Joseph’s School. Murgon and were able to deliver these
hampers to the families in the last week of the school year.

In 2020 College staff continued to contribute via periodic payroll deduction to Multicultural
Development Australia’s Work and Welcome program. The College employed Ms Jeevana as a
Teacher Aid. This was the fifth placement that the College has hosted as part of this program.

Students contributed to a range of charitable causes including Caritas Australia’s Project
Compassion, the St Vincent de Paul Christmas Appeal and their Presentation ministries: Ecumenical
Coffee Brigade, Orange Sky Laundry, Multicultural Development Australia, St Joseph’s Primary
School Murgon, the Nano Nagle Nursery and Primary School, the Sr Joan Evans Bangkok Slums
Mission, Presentation Sisters of Papua New Guinea and the Tamil Medium School Chennai. Such
links offer our students an opportunity to live the legacy of Nano Nagle by identifying themselves
with the poor and broken of our world and to discern a new paradigm that privileges the voices of
the world’s most marginalised. Ultimately, we hope such experiences transform the hearts of our
students for action in the world.

Academic activities provided to enhance and enrich the classroom curriculum activities include
participation in Science programs such as the Siemens Science Experience and FEAST, National Youth
Science Forum, The University of Queensland Engineering Challenge, the Mathematics Team
Challenge competition, Days of Excellence, Debating and participation in national testing programs
such as the ICAS Mathematics and English competitions.

Cultural programs include a broad music program incorporating choral and instrumental instruction
and performance. The College incorporates musical ensembles, bands and choirs into the liturgical
and assembly program and recitals evenings and concerts were held during the year, when COVID
restrictions allowed. College ensembles, bands and choirs including guitar, wind and percussion
ensembles, String Orchestra, Symphony Orchestra, Concert Band, Big Band, Nano’s Chorale, St Rita’s
Voices and Show Choir. Students can also opt to undertake musical tuition during school time. Other
cultural programs include an extensive drama program, master classes and Speech and
Communication.
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Sporting activities contribute significantly to student life at the College and our students enjoy
excellent facilities. The College participates in the following sporting competitions:

= (Catholic Secondary Schoolgirls’ Sports Association (CaSSSA) with competitions in Swimming,
Cross Country, Track and Field, Tennis, Volleyball, Hockey, Netball, Football (Soccer), Touch
Football and Basketball;

=  Brisbane Water Polo;

= North Independent (District) Sport — representative teams;

=  Metropolitan North (Regional) Sport — Regional Carnivals and representative teams.

Our 2020 sporting results were exceptional with some of the highlights including; Knowles Cup Tennis
Champions for the 3™ consecutive year, 6 teams qualifying for the Brisbane Water Polo finals, 8
students being selected in Australian Age Group Water Polo Teams, 2™ place at CaSSSA Swimming,
Cross Country and Athletics carnivals, Catholic Schools Association Netball champions, Vicki Wilson
Netball Finalists and a Gold Medal in the State Volleyball Championships.
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8. SPIRITUALITY AND PASTORAL CULTURE OF THE COLLEGE

A commitment to spiritual fulfilment and pastoral care is integral to the College living out its Mission
as a Catholic school. The College staff work actively and in partnership with the parents/guardians of
the students to provide a holistic education for each student. Fundamental to this is a recognition
that we educate with a commitment to the total development of each student in our care:
intellectual, social, emotional, physical, religious and spiritual. This occurs within the context of a
community that is committed to Gospel values that stress the inherent dignity of each person. The
virtues of Compassion, Hospitality and Simplicity encompass the Presentation charism in which the
College operates. We also promote Justice, Courage and Hope, attributed to St Rita.

In our Year of Hope, the College community was challenged to consider their individual actions and
impact on their various communities — local and international. The essential and integral nature of
nurturing Hope, especially with the pandemic necessitated pivoting to allow continuation of ideas
and initiatives with best performance and hope the focus of several activities across the school year.
The girls participated in the Ponytail Project, each House a ministry support and wellbeing initiative.

Each year, staff complete five hours of professional development in theology/spirituality and have
the option of attending a staff retreat.

Students in Years 7 and 10 participated in a Reflection Day. A number of students in year 7 liaised
with St Agatha’s primary school students in a program focused on transition to high school. Year 11
students participated in a two-day Leadership Camp and Year 12 students in a number of Retreat
opportunities.

We are known as a friendly and caring school where staff nurture the growth and development of
the girls in our care. Our days begin with a prayer, as do our assemblies.

Students report that they feel ‘safe’ and supported in the pastoral system. Every student belongs to
a House Group (vertical group with students from Years 7-12) with Heads of House overseeing the
particular needs of each member of their House. The College also has two Guidance Counsellors and
a Student Wellbeing Officer offering guidance and support.

Each House has values that complement the College pillars and that reflect the lives and actions of
their patron. These values are the basis of the criteria for a House award given to the student who
best exemplifies the values of that House. This annual award can be given to a student in any Year
level.

Non-attendance at the College is managed through Pastoral Care structures. Where non-attendance
is excessive or unexplained, parents/guardians are contacted, and resolutions/strategies are
negotiated to ensure regular attendance, thus supporting needs so that wellbeing is nurtured, and
academic and social potential can be realised.

The students are invited to participate in many activities that provide for cocurricular development.
In addition to the sporting and cultural groups, students also participated in the Liturgy Group; the
Climate Action Group; the Rita’s Rights Group; the Camp Out for Cambodia; the Senior Soiree hosted
by St Rita’s; the San Sisto Social Justice Afternoon; the JAM social justice afternoon at lona College;
the Social Justice Forum at Lourdes Hill College.

Each House promotes awareness of their Presentation ministry and wellbeing initiative, thus
promoting a commitment to social justice and wellbeing across the school.
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House

Presentation Ministry

Wellbeing

Cascian

Ecumenical Coffee Brigade

Country Connections (Longreach
connection)
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The college is in the early stages of implementing sel (social emotional learning) across the school
adapted from the CASEL framework. Staff information and education took place in Term 4. A special
project officer was employed to work on this. Termly surveys looking at the classroom environment
will take place from 2021, with feedback to teacher, HoF and DP Students. The College has collected
data via the Heads of Houses, GCs and Student Wellbeing Officer for many years. An overview of this
is fed back annually to all staff. It is matched against the data presented by Mission Australia.

The College has a pastoral care system that runs with vertical House Groups (years 7-12) and a Head
of House. Pastoral and Academic support is provided, as well as celebration. Daily meetings take
place and regular communication with parents/carers is undertaken. Alternate Friday programs
exist. One week we run Peer Support Peer Support Australia via House Groups. The alternate week
sees year level meetings within Houses take place. These meetings are directed to issues and/or
concerns that impact the year level or of age appropriate, wider interest. Each Head of House has a
cyclical meeting with the Guidance Counsellor for monitoring of student welfare. The college
introduced a ‘Notes’ section for all staff to input notes for behaviours and observations of students.
This goes directly to the Head of House for information/action. The pastoral team developed
flowcharts to guide all staff to actions in case of behaviour/personal concerns. These were added to
the Staff Handbook after whole staff delivery. A decision has been made that, from next year, we
will run assemblies on 3-week cycles. 1 week a Whole School Assembly. One week a House Assembly
that will involve prayer, activity directed by House Captains/Head of House, often related directly to
the House wellbeing initiative or ministry support. Other Houses will use this forum to promote
theirs also. The 3™ Assembly a year level assembly. This has been designed in direct response to
issues/concerns as appear on data gathered by the pastoral team. The effort is to be proactive for
responding to and supporting pastoral care. A number of stakeholders have been involved in
discussions and will be used in presentation, including BeYou, Ed-LinQ, BATYR, Oakwood, Police Link.

The college also uses Cyberhound as a monitoring system for searches via the college network.
These reports are delivered daily to pastoral staff and followed up immediately to ascertain purpose
of a search that could be deemed inappropriate and/or concerning.
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One of the Houses, Rosa House, has ‘Say no to Bullying’ as its wellbeing initiative. They direct, via a
whole school assembly, the actions and definitions around bullying. They host an event each year
also to focus attention.

What constitutes bullying via Actions/words and responses are explicitly presented at the first House
assemblies and all House groups. The process for responses is presented in the Student Planner for
reference/use. Direction and support in use of eSafety Commissioner is also communicated to both
students and parents/carers several times each year — assemblies and via school newsletter. Initial
reporting can take place directly to staff or via email to Head of House, DP or referral to GC or
Student Wellbeing Officer. The process for response is dependent upon information received. It is
based upon Natural Justice and Restorative Justice practices. In all instances parents/carers are
informed as we respect our working partnership. If other schools are involved there is collaborative
communication and support offered. The P&F have supported subscription to schooltv which offers
information and advice across many issues. There is also information that sits behind the Parent tile
on the website.

9. PARENT INVOLVEMENT

The staff at St Rita’s College place great value and importance on parental involvement in the
development and education of their daughters. Parents have many opportunities to be involved in
their daughter’s education including:

=  Parents and Friends Association monthly meetings and events

=  Music Support Group monthly meetings and events

= Sports Subcommittee monthly meetings and events

=  Parent Advisory Group

=  Parent volunteer opportunities in the Pantry and Boutique

= Committee and Volunteering for Carnival

=  Volunteering for WalkOut

= Sports Coaching opportunities

= Careers Day involvement

=  Work Experience placements

=  Mother/Daughter Dinner

=  Father/Daughter Breakfast

= St Rita’s College Race Day

=  Commencement and Graduation Masses

= Annual Thanksgiving Celebration — compulsory for students in Years 7 and 12

=  Welcome and Orientation for incoming Year 7 students and their parents

= House Warming evening

= Curriculum information evenings via Zoom

= Parent/Teacher/Student interview sessions via Zoom

=  Parent information evenings on selected topics via Zoom

= Ad hoc projects and events requiring parent assistance, such as pancake making for Shrove
Tuesday.

Parent attendance at Academic Assemblies has been suspended during the COVID pandemic period.
However, parents have had the opportunity to view the awarding of these achievements via video
link.

Parent, teacher and student satisfaction with the College is measured in several ways including a
comprehensive parent survey held every year. The results of this survey have consistently shown a
very high satisfaction rate in our continuous improvement processes. All categories across Teaching
and Learning, Pastoral, Parent Engagement and Administration in the 2020 November survey
received overwhelmingly positive ratings. The category of Cocurricular was added to the 2020
survey. The response rate of over 76% from 870 families is consistent with the high response rate
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the College is receiving from the new survey format, and with such a high response rate the
feedback the College has received provides solid and constructive comment for College Leadership
to work with. An average of 88% of respondents over the five categories nominated that they were
satisfied with the College’s program. The next comprehensive survey will next be held in November
of 2021.

Parental input is also sought on an ongoing basis through online surveys on a range of matters for
which more immediate feedback may be required, such as advice on new services or procedures
which the College has rolled out. Surveys were undertaken to assess the important Learning At
Home rollout, the use of Zoom for Student Parent Teacher Interviews and for Subject Selection, all of
which received overwhelmingly positive responses, including calls for the Zoom platform to be used
beyond the COVID pandemic period. The convenience for parents not having to come onto campus,
but still receiving the same quality of discussion and/or information as if the meeting was being held
in person, has proved very attractive to households.

10. FUNDING

School income data can be accessed via the
My School website.

11. COLLEGE CONTACT PERSON

For further information contact the College Principal, Mrs Dale Morrow, at
principal@stritas.gld.edu.au
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