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ACKNOWLEDGEMENT
OF COUNTRY

In the spirit of Reconciliation, we 
acknowledge the Turrbal and Jagera 

people, the Traditional Owners of the 
land on which we gather, and recognise 

the teaching and learning that has 
occurred in this place over thousands of 

years.

We pay respects to Elders - past, present 
and emerging - and acknowledge the 
valuable contribution Aboriginal and 

Torres Strait Islander people continue to 
make to our national story.

Artwork: Niketa Law



OUR FUTURE

St Rita’s College, a ministry of Mercy Partners, 
was founded by the Presentation Sisters in 
1926.
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Mrs Dale Morrow
2023 Principal, St Rita’s College

Mr Graham McManus
Chair of College Board

The College is a Catholic girls’ school which caters for students 
from Years 5 -12. Our Strategic Plan outlines our major 
priorities over the next four years. 

As the educational environment evolves, so too does St Rita’s 
by providing a modern and responsive curriculum. There is 
an emphasis on the development of each student’s character 
in a safe, inclusive, nurturing, inspirational, faith based 
environment.  

This plan sets aspirational goals for continuous school 
improvement and growth underpinned by our commitment to 
excellence and opportunity for all students to reach their full 
potential. 

Our motto, Virtute Non Verbis (Action not Words), inspires 
students to be people of action who strive for justice in this 
world. This plan will support our graduates to take their place 
in the world without fear or favour. 

We are pleased to present this plan to the St Rita’s College 
community.

Mrs Maree Trims
2024 Principal, St Rita’s College



OUR MISSION

OUR PILLARS
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St Rita’s College follows the mission 
of Jesus as lived by the founder of the 

Presentation Sisters, Venerable Nano 
Nagle. Our community seeks to inspire 

engaging, inquisitive and passionate 
learning, leading to action for a just 

world.

Compassion
To begin with the heart

Hospitality
To welcome the stranger

Simplicity
To travel lightly

Courage
To be bold and brave

Justice
To inspire action for a just world

Hope
To believe in the potential for goodness

Women
of Action
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OUR 
STRATEGIC 
PRIORITIES Guiding 

our future to 
2026

1

2

3
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These Strategic Priorities guide our future to 
2026 and articulate our strategy through the 
four key priorities of:
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CATHOLIC IDENTITY

STUDENT ENGAGEMENT

SUSTAINABILITY

PEOPLE AND CULTURE



STRATEGIC PRIORITY 1
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CATHOLIC IDENTITY

Strategies

•	 Promote the Catholic faith and the tradition of the 
Presentation Sisters

•	 Provide formation opportunities for our community to 
engage in Catholic mission and identity

•	 Enliven the Gospel through service and action

A strong, active and 
inclusive community 
demonstrating the 
Presentation mission
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STRATEGIC PRIORITY 2
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STUDENT ENGAGEMENT

Strategies

•	 Cultivate a welcoming, joyful, passionate community 
where all can flourish

•	 Nurture a culture of success

•	 Maximise student learning through flexible, engaging, 
inclusive curriculum and pedagogy

A culture of academic 
excellence supported by a 
contemporary curriculum
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A responsible, responsive 
community 
fit for growthG

O
A

L

STRATEGIC PRIORITY 3

SUSTAINABILITY

Strategies

•	 Respond to the emerging needs of our community

•	 Nurture partnerships within our wider community to 
enrich outcomes

•	 Be responsible stewards
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A dynamic culture of 
improvement, support 
and developmentG

O
A

L

STRATEGIC PRIORITY 4

PEOPLE AND CULTURE

Strategies

•	 Invest in staff professional growth and development for 
workplace success

•	 Develop our culture so employees feel valued and a 
sense of belonging

•	 Support the wellbeing and engagement of staff



IMPLEMENTING OUR STRA-
TEGIC PRIORITIES
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These Strategic Priorities have been developed to inform 
the direction of our College from 2023  - 2026. The College 
Board, in collaboration with the College Leadership Team, 
have reviewed each priority and created defined actions, 
where successful implementation can be measured.

From this plan, an annual statement of College goals 
will be formulated, with implementation milestones 
reported regularly to the College Board, twice yearly to 
Mercy Partners and annually to our community through 
the Principal’s Annual Report. This plan will shape an 
annual operational plan that outlines the various projects 
associated with each priority.

Our College has a rich history and significant traditions. This 
plan is designed to honour the past while embracing the 
realities of a changing world in which faith, service, learning 
and leadership continue to be our touchstones.

We commit to regularly evaluating the success of the 
implementation of our intended strategies and discern our 
commitment to being people of Mercy guided by the spirit 
of Jesus Christ. Through current and evolving channels 
of communication, we will regularly update our St Rita’s 
College community on our pursuit and achievement of each 
strategy within this plan.



St Rita’s College
41 Enderley Road

Clayfield
QLD 4011

(07) 3862 1615
stritas.qld.edu.au


