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POLICY 

St Rita’s College is committed to fostering a safe and Christian environment where positive interpersonal 
relationships are promoted between members of the College community and where bullying does not 
occur. Bullying is foreign in such an environment.  

The College is committed to the promotion of a culture of positive behaviour and respect. 

RATIONALE 

 
At St Rita’s College we respect the uniqueness and dignity of each person. All issues will be approached 
proactively and in accordance with the College Mission Statement and the Presentation Pillars.  
  
The College believes that education is most effective when it happens in an environment built on love, 
respect and acceptance. At the heart of the College support network is a pastoral care structure that 
encourages interaction between staff and students, ensuring our students experience a sense of purpose 
and belonging. Our supportive staff take a professional and personal approach to the social and emotional 
wellbeing of our students. St Rita’s College is an environment where obstacles are overcome together.                                                                          
 
All members of the College community have a responsibility to model and promote positive relationships 
and to support the College’s Anti-Bullying Policy by working collaboratively with the College to resolve 
incidents of bullying when they occur.   
 
Bullying can have immediate and long-term effects on those involved, including bystanders. Bullying 
prevention at the College is proactive and supported by a whole school approach to prevent and address 
bullying.  
  
This Policy is aligned with the Vision Statement of St Rita’s College and its purpose is to reaffirm and 
strengthen our community to: 

• commit to positive, proactive practices in support of student behaviour and wellbeing; 

• promote preventative approaches to bullying and responsive approaches to restoring relationships; 

• foster respectful interpersonal relationships among and between all community members; and 

• promote positive behaviour as an integral part of all learning and teaching experiences. 

SCOPE 

This policy applies to all members of the St Rita’s College community.  
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CONDITIONS 

 
1. What is bullying? 

Bullying is an ongoing misuse and/or imbalance of power in relationships through repeated verbal, physical 

and/or social behaviour that causes physical or psychological harm. It can involve an individual or a group 

misusing their power over one or more persons. Bullying can take many forms including: 

• Physical bullying which involves physical actions such as hitting, pushing, obstructing or being used to 

hurt or intimidate someone. Damaging, stealing or hiding personal belongings is also a form of physical 

bullying. 

• Psychological bullying which is when words or actions are used to cause psychological harm. Examples 

of psychological bullying include name calling, teasing or making fun of someone because of their 

actions, appearance, physical characteristics or cultural background. 

• Indirect bullying which is when deliberate acts of exclusion or spreading of untrue stories are used to 

hurt or intimidate someone. 

• Cyberbullying which is the ongoing abuse of power to threaten or harm another person using 

technology. Cyberbullying can occur in chat rooms, on social networking sites, through emails or on 

mobile phones. 
 

2. What is not considered bullying? 

There are many negative situations which, while being potentially distressing, are not bullying. These 

include: 

• Mutual Conflict Situations which arise where there is disagreement between individuals but not an 

imbalance of power.  

• One-Off Acts of aggression or meanness do not normally constitute bullying. 
 

3. Preventing bullying 

The College aims to prevent bullying through education that involves the entire College community.  

• Staff are trained to recognise bullying and to take appropriate action to stop the bullying when they 

observe an incident. This includes notification to senior leadership at the College and to 

parents/guardians.  

• Students are supported and encouraged to take positive steps to stop bullying and to report any 

incidence of bullying as soon as possible. A structured curriculum and peer group support system, 

providing age-appropriate information and social and emotional competencies relating 

to bullying (including cyber bullying) and bullying prevention, is provided to students over the course 

of the academic year. 
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• Parents/Guardians are encouraged to take any allegations of bullying seriously and to talk to their 

daughter and to the College regarding any concerns. 
 

The College is proactive in its approach to educating students and working with recognised government 

bodies to implement initiatives that reduce instances of bullying and create awareness of the harmful 

effects of bullying behaviour. 

Appropriate and acceptable behaviour is outlined in the College’s Community Code of Conduct, Codes of 

Conduct for directors, employees and volunteers and the Code of Behaviour for students. The College 

regularly reviews and updates these policies to ensure they align with current best practices and legal 

requirements. 

  

4. Reporting bullying 

Any reports of bullying will be investigated and followed up with appropriate action in accordance with 

College policies, guidelines and procedures, including our Student Protection Processes. Any instances of 

bullying will be treated seriously and dealt with promptly in a manner that demonstrates procedural 

fairness. 

Bullying incidents can be advised to the College verbally or in writing. This may be the Student Protection 

Contacts (Principal, Deputy Principal – Students, Guidance Counsellors), House Group teacher, class 

teacher, Head of House, Human Resources Manager and/or any member of the College Leadership Team.  

 
5. Responding to bullying 

The College addresses the issues of bullying and victimisation by proactive education in line with its Student 

Wellbeing Framework. No one is to be victimised who has made such a complaint, acts as a witness to such 

a complaint or supports a victim of bullying. 

Bullying behaviours vary enormously in their extent and intent and, as a consequence, each incident needs 

to be dealt with on its facts. In all circumstances the College: 

• takes bullying incidents seriously 

• ensures reports of bullying are investigated in a timely matter 

• ensures investigations are conducted fairly and impartially and takes time to understand any concerns 

of individuals involved 

• maintains strict confidentially regarding reports and/or investigations into bullying to protect all 

parties involved, and only those individuals who need to be involved in the investigation and 

resolution process are privy to the details 
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• maintains confidential records 

• will escalate its response when dealing with persistent bullies and/or severe incidents. 
 

The processes in place at the College in no way prevents any member of the College community from 

making a report to the Queensland Police Service where behaviour involves criminal liability. The College 

will assist fully in any Queensland Police Service investigation. 

ACCOUNTABILITY 
 

Role Responsible for 
Board Oversight and approval of policy 

Principal Oversight and annual report on the operation of 
this policy to the College Board 

Leadership Team Implementation of this Policy 

Student Protection Contacts, House Group teacher, 
class teacher, Head of House, Guidance Counsellors 

Implementation of the day to day processes that 
support this policy 

All staff Adhere to and uphold this policy 
Report all incidents of bullying 

ASSOCIATED DOCUMENTS 
 

Description Document Type 
Child and Youth Risk Management Strategy Policy 
Code of Behaviour for Students Code of Conduct 
Codes of Conduct (Directors, Employees, Volunteers and Other Personnel) Code of Conduct 
College Community Code of Conduct Code of Conduct 
Pastoral Care Framework  Framework 
Student Diversity and Inclusion Policy Policy 
Student Duty of Care Program (Internal Use) Policy 
Student Protection Policy and Processes Policy 
Student Information Technology Use Policy Policy 
Bullying Prevention and Intervention (Internal Use) PolicyConnect 
Bullying. No Way! 
https://bullyingnoway.gov.au/ 

Website 

Worksafe Queensland - Workplace bullying  
Workplace bullying | WorkSafe.qld.gov.au 

Website 

Office of the eSafety Commissioner 
https://www.esafety.gov.au/ 

Website 

https://bullyingnoway.gov.au/
https://www.worksafe.qld.gov.au/laws-and-compliance/work-health-and-safety-laws/specific-obligations/health-safety-contact-centres/workplace-bullying#:%7E:text=Workplace%20bullying%20is%20the%20term%20now%20used%20by,and%20that%20others%20would%20also%20find%20to%20be:
https://www.esafety.gov.au/
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GLOSSARY OF TERMS 
 

Term (Listed Alphabetically) Definition 
Behaviour Management  St Rita’s College behaviour management processes are strategies that 

aim to develop an awareness of the expected standards of presentation 
and behaviour. 

Bystander An individual who observes or is aware of the behaviours of others. They 
are not directly involved, but have the choice to intervene, speak up or 
do something about it. 

Code of Behaviour for 
students 

The Code of Behaviour sets out the standards of conduct expected of 
students. It upholds the principles of self respect, respect for others, 
respect for the environment and personal responsibility. 

Codes of Conduct The College has developed Codes of Conduct for directors, employees 
and volunteers and other personnel. The Codes of Conduct clarify and 
affirm the standards of behaviour that are expected in the performance 
of their duties.   

College Community Comprises parents, guardians, caregivers, past pupils, volunteers, 
relatives, extended family, visitors, friends, supporters and invitees of 
the College, when in the College environment (both physical and digital) 
or when attending any College events. 

Community Code of Conduct The Community Code of Conduct provides guidelines to promote 
appropriate behaviour to ensure that all interactions with students, 
community members and staff is respectful, honest, courteous, 
sensitive, tactful and considerate. 

Pastoral Care Framework Our pastoral care framework encourages partnerships between 
students, staff and parents/guardians to better our student experience 
of purpose and belonging, and boost communication between students 
and staff. 

REVIEW AND APPROVAL 
 

Version Review Author Authorisation Approval Date Next 
Review 

3.0 Periodic Review Maree Trims, Principal Board 24 July 2024 2027 
2.0 Periodic Review Dale Morrow, Principal Board 18 May 2021 2024 
1.0 Periodic Review Gail Murton, Guidance 

Counsellor 
Board 20 March 2018 2021 

Original   Board 15 September 2015 2017 
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