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St Mark’s Anglican Community School (St Mark’s) opened in 1986 and is the foundation school of
AngliSchools. As a Kindergarten to Year 12 Anglican school, St Mark’s provides a high quality, inclusive,
caring education grounded in the Anglican tradition.

The School is a centre of excellence in teaching and learning, pastoral care, worship, and service. St
Mark's is committed to fostering growth in character, service and learning in a Christian and Child-Safe
environment.

St Mark’s is a values-driven community guided by our values of Faith, Inclusion, Respect and
Excellence. The School motto is Seek Truth and Wisdom.

POSITION SUMMARY

The Primary Pedagogy Coach is responsible for leading and supporting colleagues within the
Primary School in the implementation of evidence-informed teaching practices that enhance
student learning and wellbeing. Through instructional coaching, professional learning,
curriculum support and data-informed decision making, the Pedagogy Coach works
collaboratively with staff to improve student outcomes, with particular responsibility for
academic improvement

KEY RELATIONSHIPS
. Principal
. Head of Primary
° Deputy Heads of Primary
. Heads of Year and Pastoral Team
. Heads of Department and Curriculum Team
o Parents/carers

RESPONSIBILITIES
Leads Evidence-Informed Teaching and Learning

. Analyse student achievement, engagement and wellbeing data to identify trends, inform
teaching practice and support targeted improvement strategies.

. Lead and promote best practice teaching with colleagues. This includes working with staff in
planning, teaching, assessing, and reporting of these curriculum areas.

° Ensure a developmentally appropriate approach across the primary school years.

. Work with teachers to ensure consistency of practices across the primary school years.

. Maintain contemporary knowledge of educational research, including evidence-informed
approaches to teaching, learning, assessment and student engagement.

. Support staff in implementing evidence-informed pedagogical approaches aligned with the
school’s teaching and learning priorities.

. Provide instructional coaching to teacher through observation, modelling, mentoring and
feedback.

. Support teachers in setting and achieving professional growth goals.

. Facilitate reflective professional conversations that promote continuous improvement in

teaching practice.
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Build teacher capability through collaborative planning, demonstration lessons and
professional learning.

Fosters a sense of community and connectedness

Assist in reporting student progress to parents, in both formal and informal contexts,
including written reports.

Coordinate NAPLAN, PAT testing and other standardised testing.

Working collaboratively to guide Year levels on planning documents including attending Year
level meetings.

Promote materials to staff to support the Primary School teaching programs.

Participate in extra and co-curricular activities.

Ensure parents are regularly informed of class program and activities through newsletters
and meetings and provide information presentations as required.

Provide regular and honest feedback to staff.

Working collaboratively with staff including Deputy Heads of Primary, the Learning Diversity
staff, classroom teachers and teaching assistants.

Attend and contribute to staff meetings and professional development days.

Lead and facilitate professional learning aligned with Primary School and whole-school
priorities.

Working collaboratively with staff including Deputy Heads of Primary, the Learning Diversity
staff, classroom teachers and teaching assistants.

Attend and contribute to staff meetings and professional development days.

Lead and facilitate professional learning aligned with Primary School and whole-school
priorities.

Support the implementation of teaching and learning initiatives in collaboration with the
Primary leadership team.

Promote collaborative inquiry and professional reflection among teaching staff.

Personal Attributes

Support the Anglican Ethos of the School.

Understanding of key primary education issues.

Empathy with young people.

Professional integrity and a passion for education.

Effective communication skills when dealing with a broad range of people.

An ability to work as part of a team.

Reflective practitioner who models continuous improvement.

Work with staff to ensure the implementation and maintenance of School policies and
procedures.

0.4 FTE Teaching load.

Comply with the St Mark’s Staff Code of Conduct and actively contribute to creating and
maintaining a child safe environment.

Other appropriate tasks as required by the Head of School.

Qualifications and Experience

Current TRBWA registration and Working with Children Check.

Knowledge of contemporary research relating to learning science and effective teaching
practices.

Demonstrated excellence in teaching.
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° High level knowledge of and passion for primary education including early childhood

. Ability to coach and mentor colleagues.

. Strong understanding of evidence-informed teaching practices.

. Ability to analyse and interpret a range of student achievement data.

Heads of Leadership are to be available for School meetings for up to five working days per annum
during School vacations, as determined by the Principal in consultation with the staff concerned

Duty statements are dynamic documents and the Principal reserves the right to vary the required

duties at any time.
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