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At St James Lutheran College, we are guided by Christ to inspire learning and empower
service. We partner with families to develop confident, capable and compassionate young people
who are equipped to shape the future with purpose, hope and integrity.
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OVERALL STUDENT OVERALL PARENT

SATISFACTION* SATISFACTION*

*MMG Education Survey results when averaged *MMG Education Survey results of expectations
being met.
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Guided by Christ. Inspired to Learn. Empowered to Serve.

Our Students

St James Lutheran College

Annual Report 2025

754

FEMALE MALE TOTAL
STUDENTS STUDENTS STUDENTS

2025 Attendance Rate (%) by Year Level*

Prep — Year 6

92 91 92 91 92 90 92

PREP YEAR1 YEAR2 YEAR3 YEAR4 YEARS5 YEARG

Year 7 — Year 12

90 86 88 84 89 90 90%

YEAR7 YEARS8 YEAR9 YEAR10 YEAR11 YEAR12 | overall

Retention Rate (%) Year 10 — Year 12
80 95 92 96

2022 2023 2024 2025

*The average student attendance rate. Student’s attendance at St James Lutheran College is recorded
each day. Parents/ caregivers are contacted if no advice/explanation has been given of a child’s absence.

NAPLAN results are publicly available at
https://lwww.myschool.edu.au/

Student Characteristics

+ Diverse Cultural Background
+ Ethnicity

+ Indigenous

Social Climate L
+ Pastoral Care programs :
+ Well-being and safety programs V
+ Positive Education Approach

+ Zone of Regulation

+ You Can Do it

Learning Experiences

Christian Education
+ Regular times for school chapels

+ Daily Class devotions
+ Christian Studies

Intensive Literacy

+ Intensive literacy focus in the Early ||

Learning Years.

Music
Choir

Band
Instrumental lessons

Specialist ensembles
Performances in Primary & Secondary School
Community performances

+ + + + + +

Sport
+ Inter-house swimming, cross-country and
athletics carnivals

+ District & Regional School sporting .20
competitions %
+ Primary & Secondary Netball
Oztag, Basketball, Fitness & Athletics
+ Community based clubs

o Football
o Netball
o Basketball
o Dance
Languages
+ Japanese P-12

OVERALL STUDENT
* * * * SATISFACTION*

*MMG Education Survey results when averaged
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Camp
Year 3 — 12 yearly camps E E
(all inclusive)

To find out more about Our
Students contact

admin@stjameslc.qld.edu.au
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WOMEN
ON STAFF

28 49

TOTAL TOTAL NON-

TEACHING STAFF TEACHING STAFF
5 Indigenous Staff

100% %\ $58,054

INVESTMENT IN —

+ TEACHER REGISTRATION PROFESSIONAL PL DAYS ENGAGED
LEARNING (PL) WITH BY STAFF IN

+ NON-TEACHING STAFF WITH BLUE CARD 2025

Level of Attainment Number of Staff

Doctorate 1

Masters 8
STAFF 2024-2025 STAFF Post Graduate Diploma/Certificate 14
ATTENDANCE RETENTION RATE Bachelor Degree 42
Diploma/Certificate 14

Staff Learning

Professional Learning opportunities are provided for both teaching and non-teaching staff. The Staff Development
Program has been compiled to include support and growth in the following three areas:

[0 ™ &
v

Educational Theological Personal

+ Undertaking of the annual + Participation in regular worship and + Undertaking the development of a
government legislated accountable spiritual development workshops personal folio for Professional
training sessions and the Lutheran + Staff Professional Development Development programs, connected
Church of Australia (LCA) mandated including units from the ‘Connect to College goals
training sessions Register Program’

+ Engaging in comprehensive + Staff devotion

To find out more about Our

unpacking & planning for V9 of
Australian Curriculum

+ Restorative Practices, Refresher and
Review.

Prayer Students contact
admin@stjameslc.qld.edu.au

138 — 172 Pantlins Lane, Urraween, QLD www.stjameslic.qld.edu.au 3
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Our Community

St James Lutheran College

Annual Report 2025

Parent Feedback

Parents are surveyed regularly for a
variety of reasons. Surveys provide
the opportunity for parents to give
feedback across a broad range of
areas. This information is used as
part of the College’s commitment to
continuous improvement.

St James Lutheran College understand the important role
parents play in the education of their children. Without a supportive
home environment, the capacity of schools to maximise each child’s
learning is limited. When teachers, parents and the community
work together to support each child, the child thrives.

% Parents Expectations
Met / Exceeded

Balanced Education 92%

There are many ways that parents can assist their children to be
successfulintheirlearning journey within our school.

93%

Facilities and Resources

® Participation ® Communication .
, A Christian School in the o
+ Class Events + Class Teacher’s letters Lutheran Tradition
+ Open Days + Regular email communication
+ Parent Interview Evenings + Parent Information Booklet
. . . vening . I . The College’s Reputation 92%
+ Information Evenings + College Social Media
+ Sporting Carnivals Platforms
+ Assemblies College App The size of the College 97%
+ Regular Worship & Special Fortnightly College
Worship Services Newsletter
+ Music and Sporting Events + Online Parent Lounge (school

® Voluntary Support ® Class Support " " " "
OVERALL PARENT
+ Classroom Help + SportingProgram SATISFACTION*
il e R v Sl [PIoeE *MMG Education Survey results of expectations
+ Building Assistance + Reading Program being met.
+ Transport + Excursions and Camps
+ Camp Helpers + Liaising with teachers * * * * i
+ Sport Coaches regarding community facilities
+ Canteen Services ad.suants OVERALL TEACHER
P & F Activiti = . SATISFACTION*
Q CthltleS o u nd ! ng *MMG Education Survey results when averaged
*+ Meetings are held regularly +  Find out more about Sources

where parents are able to meet
other parents and discuss
matters in relation to providing
the best resources possible.

+ Help and support the College
with events. Including events
held within the local community.

138 — 172 Pantlins Lane, Urraween, QLD

system)

of School Funding at
https://www.myschool.edu.au/

@)

o)

(@)

To find out more about Our
Community contact

“admin@stjameslc.qld.edu.au”

www.stjameslic.qld.edu.au 4
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48 29 14

SENIOR EDUCATION AWARDED SCHOOL BASED
PROFILE AN ATAR TRAINEESHIP

21 85%

VET QTAC
QUALIFICATIONS OFFERS

Post School Institutions of Year 12 QTAC
Applicants in 2025: , _
Medical / Hospital 8
Law 2

Creative Practice (Arts, Music, Graphic Design,
Communication & Media)

©ACU BE

AUSTRALIAN CATHOLIC UNIVERSITY
\ -

3

A

' Australian Defence Force 3
niversity L“ JJ . Science, Technology, Engineering and Math 6
AUSTRALIA G -fﬁth THE UNIVERSITY
r OF QUEENSLAND
UNIVERSITY AUSTRALIA

FLUSC

Education 1

Post School Apprenticeships / Traineeships 7

Next Step Destination Survey 2025

Visit the for more + Conducted March — June 2026
information about Next Steps + Students participated online or via a computer-assisted telephone interview
+ 2025 results available in September 2026

138 — 172 Pantlins Lane, Urraween, QLD www.stjameslc.qld.edu.au 5
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School Improvement

¢ Goals

During 2025, St James Lutheran College continued to focus on a strategic program of improvement
aligned with our mission to be guided by Christ, inspire learning and empower service. Key priorities
included:

+ Strengthening academic achievement and engagement for all students.

+ Refining wellbeing practices to support every student and staff member to flourish.

+ Implementing a contemporary Learning Management System to enhance teaching, learning and communication.
+ Building a resilient, capable and high-performing workforce.

) Strategies

Throughout the year the College undertook a range of initiatives to progress these priorities, including:
+ Review of middle years curriculum and student engagement practices.

Continued enhancement of diverse learning, pathways and academic excellence opportunities.

Review and refinement of student wellbeing programs and support structures.

Expansion of student leadership, co-curricular and service-learning opportunities.

+ + + +

Investment in staff wellbeing, professional learning and leadership development.

€) Progress / Achievement

Significant progress was made across a number of strategic priorities during the year.

+ Progressed implementation of a new Learning Management System to enhance learning, engagement and
communication.

Advanced master planning and refurbishment priorities to support future learning and wellbeing needs.

Enhanced student wellbeing supports through program refinement and the introduction of Year Level Coordinators in
Secondary.

€ Next Steps

Complete implementation and embedding new Learning Management System.
Continue strengthening middle years engagement and academic achievement.
Progress master planning priorities and future campus development projects.
Further develop wellbeing frameworks for students and staff.

Expand scholarship programs and pathways for excellence.

Grow co-curricular participation and service-learning opportunities.

+ + + + + + +

Continue investing in workforce capability, leadership development and staff wellbeing.

Child Safe Standards

St James Lutheran College is committed to providing a safe, supportive and nurturing environment where
children and young people are respected, protected and able to thrive.

During 2025, the College continued to strengthen child safety practices through the ongoing review of
policies, procedures and risk management processes. Child safety considerations remained embedded in
recruitment, induction, staff formation, student wellbeing programs, complaint management processes and
day-to-day operations.

The College maintained compliance with employee screening and professional registration requirements,
provided ongoing child protection training for staff, and continued to monitor and review practices to ensure
alignment with legislative and sector expectations.

Student voice and wellbeing remain important components of the College's approach to child safety.
Opportunities are provided for students to contribute feedback, seek support and participate in initiatives
that promote respectful relationships, personal safety and wellbeing.

The College remains committed to fostering a culture in which child safety is everyone's responsibility.
During 2025, work continued to strengthen practices aligned with the Queensland Child Safe Standards while
preparing for emerging legislative requirements, including the future introduction of the Reportable Conduct
Scheme. These preparations build upon the College's longstanding commitment to providing a safe, caring
and protective environment for all students.
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