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Bullying and Harassment 

POLICY  
The School seeks to create a safe, friendly and enjoyable environment for all of its students where 
effective learning can take place. In such an environment, students are entitled to pursue their various 
activities and studies feeling secure, confident and valued. Each student at the School must recognise 
the need to respect and appreciate the individual differences of all members of the School community 
and the importance of harmonious personal relations within the School.  
 
The School believes the bullying and/or harassment of one student or students by another student 
and/or students is unacceptable. This behaviour will not be tolerated at St George’s. 
 
Bullying is an ongoing misuse of power in relationships through repeated verbal, physical and/or social 
behaviour that causes physical and/or psychological harm. It can involve an individual or a group 
misusing their power over one or more persons. Bullying can happen in person or online, and it can be 
obvious (overt) or hidden (covert). Bullying of any form or for any reason can have long-term effects on 
those involved, including bystanders. Single incidents and conflict or fights between equals, whether in 
person or online, are not defined as bullying. However, these conflicts still need to be addressed and 
resolved.  
 
Harassment is behaviour that targets an individual or group due to their identity, race, culture or ethnic 
origin; religion; physical characteristics; gender; sexual orientation; marital, parenting or economic 
status; age; ability or disability and that offends, humiliates, intimidates or creates a hostile 
environment. Harassment may be an ongoing pattern of behaviour, or it may be a single act. It may be 
directed randomly or towards the same person/s. It may be intentional or unintentional (ie. words or 
actions that offend and distress one person may be genuinely regarded by the person doing them harm 
as minor or harmless). 
 
Every student at St George’s Anglican Grammar School has the right to be treated with respect, dignity 
and courtesy.  
 
Without limiting the scope or nature of the activity that may constitute bullying and/or harassment, 
these may take the form or any or a combination of the following acts:  
 

• physical harassment of and/or interference with a student;  

• verbal and/or visual harassment of a student through taunts, spreading of rumours, 
intimidating looks, name-calling, threats or by acts of humiliation;  

• tampering with the property or belongings of another student;  

• harassment of a student through the use of technological and/or social media;  

• threatening another student for financial advantage;  

• behaviour that leads to a perception by a student of being forcibly isolated from the 
School’s community and/or social groups within the School community; and/or 

• behaviour that involves harassment and/or physical behaviour that is sexual in nature 
including allegations concerning a student’s sexual orientation, spreading a rumour about 
personal matters and/or committing or inciting indecent or inappropriate acts that are 
designed to humiliate another student.  

 
Students are expected to report any alleged episode or episodes of bullying and/or harassment or their 
knowledge of any alleged episode or episodes of bullying and/or harassment as soon as possible after 
they occur and/or become aware of them to any member of Staff.  
 
All alleged episodes of bullying and/or harassment will be investigated in a manner considered 
appropriate by the School.  
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Bullying and Harassment 

 
The School reserves the right to apply all sanctions and implement such procedures as it considers 
necessary in the investigation and resolution of alleged incidents of bullying and/or harassment.  
 
The emphasis of the School’s decisions concerning appropriate sanctions and procedures will be one of 
promoting positive student behaviour, preventing anti-social behaviour, and encouraging respect and 
co-operation amongst students. The School supports the process of Restorative practices in managing 
any incident of bullying and/or harassment which would normally involve supported mediation between 
all parties.   
 
The wrongful use of power and/or influence is not tolerated within the School community and instances 
of such behaviour should be reported to teachers. Such information will be acted upon by staff.  


