
 
  

Redeemer Lutheran College 

ANNUAL REPORT 2025 
 
 

Welcome. 

Redeemer Lutheran College is an independent co-educational College for students from Preparatory 
to Year 12 which seeks to provide quality Christian education in a caring environment. 
 

94% 
OVERALL STUDENT 
ATTENDANCE 

53 
QTAC OFFERS 

100%   
SAT & QCE 

100% 
TEACHER 
PARTICIPATION IN PD 

June 2026 
 This report has been produced by Redeemer Lutheran College to 

meet reporting obligations of the Queensland and Australian 
Governments 
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LEARNING EXPERIENCES 
 
CHRISTIAN EDUCATION 
• Regular times for school chapel 
• Class devotions 
• Christian Studies, Religion & Ethics 
 
PEDAGOGY 
• Reggio Emilia inspired Prep - 1 
• Project Based Learning 
• Learning Mentor Program from Year 7 
• Integrated Studies 
• Conquering Year 11 & 12 
 
LOTE 
• Japanese Year 5-12 
• Mandarin P-11 
• German Year 7 
 
ACTIVITIES 
• Art Club, Chess Club, Debating Club 
• Community Service, Culture & Traditions, Earth Care, 

Faith & Service Committees 
• Dance Troupes,  Drama Groups, Plays & Musical Theatre 
• E-sports, Robotics, STEM, STEAM 
• Helping Hands Volunteers 
• Library Assistants  
• Student Council 
• Worship Band 
• Young Writers Club 
 
 
MUSIC 
• 489 students involved in the co-curricular Music program 
• 25 award-winning ensembles 
• Strings ensembles from Year 2 
• Vocal ensembles from Year 3 
• Band & Chamber ensembles from Year 5 
• 21 Instrumental / Vocal specialists 
• Instrumental & Vocal lessons 
• Professional associations with Qld Youth Orchestra, Qld 

Symphony Orchestra and Griffith University 
Conservatorium of Music 

 
SPORT 
• Greater Brisbane Conference (GBC) Years 7-12 
• Greater Brisbane Conference (GBC) Primary for Years 3-6 
• ‘Start’ Sport Development Program for Prep-Year 2 
• Interhouse Swimming, Athletics and Cross-Country 

Carnivals 
• District, Regional, SLAPS, Logan, MET East trials and 

sporting competitions 
• Vicki Wilson Netball Cup, QLD Schools Basketball, 

Futsal, Touch and Volleyball Championships. 
• Primary volleyball and netball cup 
 
OUTDOOR EDUCATION 
• Year 9 – four weeks at Mt Binga 
• Year level camps – Year 3-11 
• Year 6 Canberra Tour 

 

   

1114 
TOTAL 
STUDENTS 

527 
MALE 
STUDENTS 

587 
FEMALE 
STUDENTS 

NAPLAN results are publicly available at 
https://www.myschool.edu.au/   

2025 Attendance Rate (%) by Year Level * 

Prep – Year 6 

96% 95% 94% 94% 95% 96% 95% 

PREP YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 

 
Year 7 – Year 12 

95% 95% 93% 94% 93% 94% 94% 
YEAR 7 YEAR 8 YEAR 9 YEAR 10 YEAR 11 YEAR 12 overall 

       

* The average student attendance rate. Student’s attendance at RLC is recorded each day. Parents/ 
caregivers are contacted if no advice/explanation has been given of a child’s absence. 

Retention Rate (%) Year 10 – Year 12 ** 

106 97 101 97 98 101 
2020 2021 2022 2023 2024 2025 

** Apparent Retention Rate 

 

Lifelong Learning 

Our Students 

Student Characteristics 
+ Over 71% of students LBOTE  
+ Approximately 75% of students are 

from diverse ethnic backgrounds 
+ 0.5% Indigenous students 

Social Climate 
+ Year level pastoral care structure P-7 
+ Horizontal pastoral care structure 8-

12 
+ Restorative Practice School P-12 
+ Resilience Project School P-12 

 F i d l  P 6 
  

 

 

http://www.redeemer.com.au/
https://www.myschool.edu.au/
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Students were asked “what do you value most about your association with the College?” 
                                             

 + The people at the school and the community here. and the camps especially Binga. the good 
education. 
 

+ The reputation that I have when outside of college events due to my school and the lessons that my 
experiences have taught me. 
 

+ The ethics and values I've developed, and the memories and experiences at this school. 
 

+ That the school maintains its quality of education and experiences. Ensuring that myself and others 
will get the most out of their time here at the college. 
 

+ My enjoyment of commitment and participation to school activities and the connections and 
community made through these commitments.  
 

+ In association to the college, I value many things within the school that enhances my student 
learning. Many things including being a part of a big community that is safe and comfortable to be a 
part with really helps me connect to students and teachers.  
 

+ I'm grateful that I get to build long-term friendships, and take part in the strong community values 
such as compassion, service, and community, which fosters a supportive and respectful 
environment.  
 

+ I value the programs and opportunities Redeemer provides for me. There are outside curricular 
activities that I have been enabled to do due to the wide range of opportunities Redeemer has 
provided for me.  
 

+ I value the close connections I can create with my teachers and myself. I like the sense of community 
Redeemer provides me with. I feel happy to attend school, without any complications. 
 

+ I value my friendships that I have made, I value the opportunities I am given and the college grounds 
are a nice place to be on a day to day basis. 
 

 
 
   

 
 
 

Lifelong Learning 

Our Staff 

 

Lifelong Learning 

Student Feedback 

 
Source: MMG Education 

http://www.redeemer.com.au/
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Lifelong Learning 

Staff Feedback 

  96% 
STAFF  
ATTENDANCE 

  92% 
2024-25 STAFF 
RETENTION RATE 

Level of Attainment Number of Staff 
Doctorate 6 
Masters 28 
Post Graduate Diploma/Certificate 6 
Bachelor Degree 109 
Diploma/Certificate 32 

 

 

 

54 
MEN  
ON STAFF 

139 
WOMEN  
ON STAFF 

100% 
+ TEACHER REGISTRATION 

+ NON-TEACHING STAFF WITH BLUE CARD 

$1002 
AVERAGE PD SPEND  
PER STAFF MEMBER 

$193,559 
INVESTMENT IN PROFESSIONAL LEARNING (PL) 

93 
TOTAL NON-
TEACHING STAFF 

100 
TOTAL TEACHING 
STAFF 

3 
TOTAL  
INDIGENOUS 
STAFF 

http://www.redeemer.com.au/
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Staff were asked “what do you value most about your association with the College?” 
                                             
+ A strong sense of community, genuine care for each individual student, and a commitment to nurturing both academic 

excellence and personal growth. 
+ I feel privileged to be able to work at a school which upholds such wonderful Christian values. 
+ Its Christian values and supportive community. 
+ It's people. Our faith. 
+ My fellow teachers and support teachers. 
+ Sense of community and the people who I work with. I also find satisfaction and fulfillment in my role. 
+ Staff are amazing and care deeply for students and families. 
+ The friendliness and support of other staff is a great attribute. 
+ The strong community and holistic education. 
+ A positive working environment where there is a real sense of community. 
+ I feel trusted, Wanted, and I have a voice that is heard and discussions are had. 
+ I value the fact the College is a Christian school with a strong Lutheran lens. I value the staff as they are very supportive 

and collaborative.  
+ My connection with students and families.  
+ The care and support from colleagues and leadership. I am thankful that the College priorities its Christian foundations 

and on-going mission to both students and staff. 
+ The culture, community and connection with students and staff. I love the positive environment here at Redeemer. 
+ The people I work with. The students who work to high expectations and work to the best of their ability. 

 

Lifelong Learning 
Staff Professional Learning 
 
Staff participated in a variety of programs including compliance training in Child Protection and Valuing Safe 
Communities. There was 100% participation in Professional Learning with opportunities provided for both teaching and 
non-teaching staff to support and grow in the following areas: 

Educational  
 

+ Undertaking of the annual government 
legislated accountable training 
sessions and the Lutheran Church of 
Australia  (LCA) mandated training 
sessions 

+ V9 Familiarisation & Implementation  
+ AI in Schools Program  
+ Trauma-Informed Pedagogy 
+ Student Wellbeing, Staff, Student 

Issues Masterclasses 
+ Resilience Project – School Wellbeing 

Program 
+ Restorative Practice  
+ Child Safety 
+ Valuing Safe Communities 
 
 
 
 
 
 
 
 
 
 

Theological 
 

+ Participation in regular worship and 
spiritual development workshops. 

+ Staff Professional Development 
including units from the ‘Connect’ & 
“Equip” Lutheran programs 

+ Encouragement for teaching staff to 
undertake further theological studies 

+ Annual spiritual development days for 
staff 

+ Free to Flourish – Growing Deep 
network groups  
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Personal 
 

+ Professional development in 
academic, pastoral and faith areas.  

+ Staff Team building and Wellbeing 
Activities 

+ Access EAP Counselling services 
available to all staff  

Non-Teaching Staff: 
+ First aid 
+ Workplace wellbeing and mental 

health 
+ Industrial relations 
+ Safe work operations 
+ Software training 
+ Child Safety  
+ Valuing Safe Communities 
 
 
 
 
 
 
 

 

 

 
Source: MMG Education 

http://www.redeemer.com.au/
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+ Communication + Participation + Voluntary Support 

 + My Redeemer 

+ Redeemer Blue Newsletter  

+ Parent Handbook 

+ Redeemer Reflections 
Yearbook 

+ Parent Orbit 

+ Facebook – College, P&F, 
Sport and groups for special 
activities and tours 

 + Parent / Student / Teacher Interview 
Evenings 

+ Topical Information Evenings 

+ Inter-house Carnivals & Activities 

+ Music & Sporting Events 

+ Assemblies & Special Worship 
Services 

+ Special Days 
 

+  + Parent volunteers 

+ Partnership with Our Saviour 
Lutheran Church  

+ Helping Hands Van 
 

+ P & F Activities + Funding + Class Support 

 

+ Meetings are held termly 
where parents can meet 
other parents and discuss 
matters in relation to 
providing the best resources 
possible. 

+ P & F Supporter groups for 
music and a variety of 
sports meet regularly to 
plan fundraising 

+ Second Hand Uniform Sale 

+ Mothers’ and fathers’ day 
stalls and fundraisers 

+ Movie night  
 

 

+ You can find out more about 
Sources of School Funding at 

https://www.myschool.edu.au/ 
 

   

 

 + Sports 

+ Music 

+ Reading in Junior School 

+ Incursions and excursions 

+ Partnering with parents in 
business to support student 
opportunities.  

 

Lutheran schools in Queensland understand the important role parents play in the education of their 
children. Without a supportive home environment, the capacity of schools to maximise each child’s 
learning is limited. When teachers, parents and the community work together to support each child, the 
child thrives. 

There are many ways that parents can assist their children to be successful in their learning journey within a 
Lutheran school. 

 

Lifelong Learning 

Our Community 

http://www.redeemer.com.au/
https://www.myschool.edu.au/
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Parent surveys provide the opportunity for parents to provide feedback across a broad 
range of areas. This information is used as part of the College’s commitment to continuous 
improvement. 
                                             
+ A well-rounded school that has established a strong social network and sense of community, as well 

as a balanced education that is not exclusionary or elitist. 
 

+ All the staff - from classroom and subject teachers, to administration and OSHC staff. They are all 
consistently supportive, kind and caring. The school has a warm and welcoming atmosphere, which I 
believe this is why both of my children are generally happy and willing to go to school. 
 

+ As a parent of the College I value the all-rounded approach to each child achieving their best and 
partnering with parents to grow young gentlemen and women of the future.  
 

+ Christian values specifically Lutheran. We wanted a school that upheld these Christian beliefs 
otherwise they could go to any school. It wasn’t just about academics, even though it was also very 
important to us.  
 

+ How comfortable my child feels here and the sense of community she feels with the school - it shows it 
is the best environment for her. It's been amazing to watch her learn to read etc but the most important 
thing is that she feels safe and that she belongs. 
 

+ I really value how the school supports my child’s confidence and personal growth. It’s great to see 
them becoming more independent and engaged. 
 

+ I value knowing that the College supports our Christian Faith and worldview for raising our son - above 
academic results, sports of music programs or any other thing, this is THE THING 
 

+ I value the strong sense of community, the caring and committed teachers, and the balanced focus on 
both academic excellence and student wellbeing. It’s a place where children feel supported, known, 
and encouraged to grow in all areas of life.  

  

Lifelong Learning 

Parent Feedback 

 
Source: MMG Education 

http://www.redeemer.com.au/


 
8 Redeemer Lutheran College, 745 Rochedale Rd, Rochedale QLD 4123 

www.redeemer.com.au 
 

 
 
  

Lifelong Learning 

Our Graduates 

Fields of Study Offers 
Architecture & Building (Urban & 
Regional Planning, Interior Design) 3 

Creative Arts (Music, Graphic Design, 
Communication & Media) 6 

Education 2 

Engineering 10 

Health 12 

IT 2 

Management & Commerce 10 

Natural & Physical Sciences 
(Mathematics, Physics, Laboratory 
Technology) 

1 

Society & Culture (Law, Economics, 
Psychology, Sport & Recreation) 7 

Total 53 

 

1 
SAT 

Post School Institutions of Year 12 QTAC 
Applicants in 2025: 
 

  
10 16 

  

26 1 
 

54 
ATAR ELIGIBLE 

62 
QCE 

62 
SENIOR 
STATEMENT 

53 
QTAC OFFERS 

100% 
SAT & QCE 

 

15% ATAR 95 + 

30% ATAR 90 + 

 

28 
VET 
QUALIFICATIONS 

60% 
RECEIVED THEIR FIRST 
PREFERENCE 

 90% 
PARTICIPATION IN NEXT 
STEP SURVEY 

http://www.redeemer.com.au/
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 Goals 

 + Deliver a consistent, research-informed and future-focused approach to teaching and learning across the College with 
a shared language from Prep – Year 12. 

+ Develop a shared language of learning that strengthens continuity and student outcomes. 
+ Enhance student wellbeing through inclusive practices and expanded support services. 
+ Provide contemporary, future-focused learning environments aligned with College growth and innovation. 
 

 Strategies 

 + Implement a college-wide pedagogical framework supported by professional learning, aligned planning and appraisal 
conversations.  

+ Progress planning and design for the Year 5 and 6 precinct to support contemporary, flexible learning environments. 
+ Develop concept designs for a purpose-built Junior School playground for Prep and Year 1 that supports play-based 

learning and student wellbeing. 
+ Continue whole-of-campus master planning for learning spaces to ensure alignment with future growth and evolving 

curriculum needs. 
+ Expand allied health services through the integration of occupational therapy specialists, nursing support, and 

counselling services. 

 Progress / Achievement 

 + The pedagogical framework is being developed through a collaborative inquiry process to develop contemporary 
planning practices, which grow a shared language of learning. 

+ Concept development for the Prep and Year 1 playground has commenced, with a focus on inclusive and 
developmentally appropriate play experiences. 

+ Senior School master planning has progressed, ensuring facilities planning is aligned with long-term strategic direction. 
+ Allied health provision has been strengthened, with OT specialists, nurses, and counsellors delivering additional, 

targeted support for students and families. 
+ Digital infrastructure enhancements have improved access to learning technologies (AI) and supported more effective 

classroom integration. 

 Next Steps 

 + Strengthen consistency of implementation across all year levels, deepen staff capability, and align feedback, facilities, 
and service learning with the framework. 

+ Embed consistent teaching and learning practices across the College. 
+ Strengthen student wellbeing and inclusive support systems. 
+ Enhance partnerships with families and the wider community. 
+ Continue development of staff capability and leadership. 
+ Maintain focus on future-ready learning environments and innovation. 
 

 
  

Lifelong Learning 

School Improvement 

http://www.redeemer.com.au/
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Redeemer Lutheran College is committed to embedding the Queensland Child Safe Standards (1–10) 
across all aspects of College life. 
 
+ Child safety is embedded in leadership and culture through strong pastoral care structures, 

including Heads of House (7–12), a P–6 Pastoral Care Coordinator, Deans of Students, 
counsellors, and registered nurses (Standard 1). 

+ Students are supported to understand their rights and seek help through visible, updated signage, 
resources and tools to help build a strong culture of care and belonging (Standard 2). 

+ Families are engaged through clear communication and access to wellbeing initiatives, policies 
and procedures and allied health services (Standard 3). 

+ Inclusive practices, including access to counsellors, nurses, and occupational therapy support, 
ensure diverse student needs are recognised and supported (Standard 4). 

+ All staff complete mandatory Child Protection (ISQ) and Valuing Safe Communities training, 
ensuring they are suitable, supported, and understand their responsibilities (Standard 5). 

+ Clear, child-focused reporting processes are embedded, including structured internal reporting, 
ISQ decision-making tools, and mandatory external reporting pathways  for complaints and other 
reportable matters (Standard 6). 

+ Ongoing professional learning ensures staff are equipped with the knowledge, skills, and 
awareness to keep children safe (Standard 7). 

+ The College promotes safe physical and online environments through structured supervision, 
visible staff presence, updated child safety signage, clear reporting pathways, and monitoring of 
student digital use (Standard 8). 

+ The development and review of a revised school improvement plan in alignment with current 
legalisation  (Standard 9). 

+ The College maintains clear, documented child protection policies and step-by-step reporting 
procedures, ensuring consistent expectations for staff, secure record keeping, and appropriate 
escalation of concern (Standard 10). 

 
 
 
 
 
 

 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Lifelong Learning 

Child Safe Standards 

http://www.redeemer.com.au/
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