
 
 

 
Radford College is an Anglican co-educational day school, committed to fostering global 

citizens by inspiring students from Pre-K to Year 12 to make good choices, self-regulate and 
be resilient as the foundations for academic success. The College is located in the suburb of 

Bruce, in Canberra.  
 

Acting Assistant Head of Maths 
One year appointment 

Commencing Term 1, 2026 
 
Suitably experienced and qualified Secondary teachers are invited to apply for this permanent 
teaching position with the leadership appointment as Acting Assistant Head of Maths for a one-
year period.  
 
The opportunity 
We are looking for a suitably qualified and experienced teacher and innovative leader to fill a 
permanent full-time teaching position, commencing Term 1 2026, with the 1-year appointment 
of Acting Assistant Head of Mathematics. The position has responsibility for supporting the 
Head of Mathematics with a range of tasks to assist in the smooth running of the department. 
 
Teaching and Learning at Radford College 
With a focus on high-quality teaching to improve student learning outcomes, Radford College 
is committed to collaborative and reflective practices which enhance professional learning and 
growth. As such, we require our teachers to be able to work effectively as part of a high 
performing team and to be dedicated to upholding our values of truth, compassion and 
wisdom, which form the ethos and foundation of our College community. To support our 
teachers in becoming expert teachers, able to make deliberate choices about the strategies 
they use in classrooms, there is a strong emphasis on collaboration through an on-site 
Teacher Mentor, established Communities of Practice and ongoing coaching and mentoring. 
 
Why choose Radford? 
As well as supporting and enabling staff to achieve their potential, Radford College offers:     

• A vibrant and rewarding place in which to work 

• Professional Learning financial support 

• Salary Continuance Insurance 

• Discounted school fees for eligible employees 

• Employee wellbeing initiatives – EAP program, access to gym facilities and group 
fitness classes 

• Generous Superannuation after qualifying period 

• Salary Sacrificing 

• Excellent resources and grounds 

• Free onsite parking 

For further information, please visit the Employment page on our Website. 

 
About you 
The successful candidate will be an energetic secondary educator who is motivated by thinking 

https://www.radford.act.edu.au/quick-links/employment/


differently about teaching and learning and who is driven by the creation of engaging and 
dynamic learning and enrichment experiences for our students. Candidates must: 
 

• Demonstrated ability to teach Years 7 – 12 Maths.   

• Demonstrate strong leadership and team leading experience to provide instructional 
leadership within the subject area/s, particularly 

o Leading the quality of curriculum development and evaluation, and course 
review and writing 

o Leading the quality of assessment, testing and reporting 
o Promoting and achieving high standards of student achievement 
o Developing appropriate teaching methodologies and high standards of teaching 

effectiveness for Department members 

• Demonstrate a passion for teaching, pursuing innovative thinking and interdisciplinary 
learning  

• Be energetic, enthusiastic and demonstrate a willingness to grow through the sharing of 
best practice and professional experience 

• Possess excellent communications skills both written and verbal, as well as excellent 
time management skills 

• Promote and participate in pastoral and co-curricular programs, including but not limited 
to school camps and excursions 

• Commit to the safeguarding and promotion of student welfare 

• Support Radford’s strategic priorities and goals 

• Uphold Radford’s Values of Truth, Compassion and Wisdom 

 
Qualifications 

• Teaching qualification recognised by the ACT Education Directorate 

• Maintain registration as a teacher with the Teacher Quality Institute, including WWVP 

• Extensive teaching experience in providing learning support and enrichment to students 
in a secondary context. 

• Current First Aid Certificate 

 
How to Apply 
Details about this position and how to apply can be found on the Employment section on the 
College Website Employment - Radford College. If you have further enquiries regarding this 
position, please contact Human Resources at recruitment@radford.act.edu.au. 
 
Applications close at 8am Monday, 22 December 2025 and should be addressed to: 
 

The Principal, Christopher Bradbury 
email: recruitment@radford.act.edu.au 

 

Due to the short recruitment timeframe, applications will be assessed as they are received. 
 
 
Applicants will be subject to employment screening and will be required to provide a current ACT Working with 
Vulnerable People card prior to commencing employment. 
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DUTY STATEMENT 
Assistant Head of Department  

 
POSITION ACCOUNTABLE TO  Head of Department 
 
POSITION IS RESPONSIBLE FOR  Not Applicable 
 
CLASSIFICATION Independent Schools ACT (Professional and 

Operational Staff) Cooperative Multi-Enterprise 
Agreement 2025 

      Leadership Level 1 
      Time Allowance 4 periods per cycle  
 
KEY RELATIONSHIP /S   Assistant Principal, Teaching and Learning   

Assistant Principal, Curriculum 

PURPOSE 
This role assists the Head of Department with the implementation of the Australian Curriculum 
across Years 7– Years12 and with achieving the College’s strategic goals as outlined in the 
College Strategic Plan. It will also offer support to associated programs as well as 
departmental initiatives.  
 
The Assistant Head of Department will maintain familiarity with current research and practice 
around specific age appropriate programs and assist with the transition of learning from the 
Junior School into the Secondary School and beyond. They will support their Head of 
Department in the implementation of College approaches to pedagogy, assessment and 
reporting. 
 
RESPONSIBILITIES 

• support their Head of Department in the implementation of College approaches to 
pedagogy, assessment and reporting. 

• assist HOD by leading professional learning of these areas within the Department 

• liaise with teachers/leaders in other departments as appropriate 

• maintain an awareness of current research and practice in age appropriate programs 

• undertake nominated projects as directed by HOD 

• attend Academic Executive meetings in the absence of the HOD 

• participate in Assistant HOD Community of Practice including teaching CoP 
 

The Assistant HOD will undertake a range of administrative tasks along with the HOD.  These 
are to be negotiated with each HOD and may include some of the following:  

• the collection and organisation of portfolios for Moderation Days 

• the promotion and development of academic competitions 

• assisting with the development of common tasks 

• overseeing the quality and appropriateness of assessments 

• developing teacher and student resources 

• generating scores for reports 

• organising calendar events for Years 7 – 12  

• mentoring new staff and pre-service teachers 

• responding to across the curriculum issues that may impact on the department such as 
new policies, practices  



• assume the HOD responsibilities in the absence of the HOD 

• Other duties as directed 
 

QUALIFICATIONS, KNOWLEDGE AND EXPERIENCE REQUIRED 

• TQI Full registration 

• Current First Aid certificate 
 

PERSONAL SKILLS AND ATTRIBUTES 

• Excellent communications skills both written and verbal  
 
It is a requirement that all Radford employees hold a current Working with Vulnerable People 
Clearance. 
 
 
 
 
 
 
   
 
 
 
 
 
 
 

 
 

 

 
 


