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Rationale
Every student has the right to a learning environment free from intimidation and to feel safe at School. 
They also have the right to be treated fairly and with dignity. Discipline is necessary to ensure the safety 
and welfare of all students, teachers and staff and to provide a conducive learning environment. Having 
regard to the National safe Schools Framework (NSSF), in particular Element 5, these guidelines provides 
the standards through which Orana Steiner School manages student discipline.

Policy
The use of any corporal punishment by a member of staff at Orana Steiner School is strictly prohibited. 
The School does not explicitly or implicitly sanction the administering of corporal punishment by non-
school persons, including parents/carers, to enforce discipline at the School.

The School’s Positive Discipline Guidelines are designed to set clear and consistent standards for staff 
with respect to student discipline. Students are expected to abide by the School Rules and the directions 
of staff. Where they do not, staff are responsible for employing positive discipline strategies in accordance 
with the Guidelines.

Definitions

Consequence Consequence is a response for behaviour support that teachers will adopt in 
relation to students who are not being responsible in classroom and/or school 
grounds.

Implementation
The staff are required to have a clear understanding and consistent approach to the implementation 
of the School’s positive discipline (behaviour management) approaches. The School seeks to develop 
a culture of positive discipline by setting clear expectations of students and encouraging positive 
behaviour.

The guidelines are implemented by:

•	 Staff training and professional development opportunities in behaviour management; and

•	 Monitoring the effectiveness of the guidelines and review as appropriate.

i. Strategies
Strategies for developing a culture of positive discipline include:

1.	 Clearly setting behaviour expectations;		

2.	 Establishing specific teaching and learning programs; Communicating expectations with the parents 
and carers;

3.	 Acknowledging positive behaviours in a range of ways from informal verbal acknowledgement 
through to structured merit awards; and

4.	 Maintain records with respect to student behaviour.

ii. Prohibition of Corporal Punishment
Corporal punishment is prohibited under all circumstances. The School does not explicitly or implicitly 
sanction the administering of corporal punishment by non-school person, including parents, to enforce 
discipline at the School.

The use of any corporal punishment by a staff member is strictly prohibited. Any staff member who 
breaches this rule will be subject to disciplinary proceedings which may include dismissal.
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iii. Procedural Fairness
Students have a right to procedural fairness in dealings that involve their interests. This includes 
disciplinary decisions.

The principles of procedural fairness include the right to:

1.	 Know what the rules are, and what behaviour is expected of students;

2.	 Have decisions determined by a reasonable and unbiased person;

3.	 Know the allegations that have been made, and to respond to them;

4.	 Be heard before a decision is made; and

5.	 Have a decision reviewed (but not so as to delay an immediate consequence).

iv. The Rules and the Expected Standard of Behaviour
Students are expected to abide by the rules of the School, and the directions of the teachers and staff.

Examples of written rules that students are expected to follow are found in:

•	 Primary and High School Handbooks

•	 School Rules

•	 Dress Code

•	 Mobile Phones Guidelines

•	 Cyber Safety Guidelines

v. Consequences
There are a range of consequences that students will face if they breach the School rules, or are 
disobedient. When applying the consequences, the individual circumstances and actions of the student 
and the needs and rights of school community members are considered at all times.

Some consequences may include:

•	 Warnings or redirection (verbal/written);

•	 Student moved to alternate learning setting;

•	 Student referred to Pastoral Care Coordinator or Deputy

•	 Implementation of Individual Behaviour Support Plan

•	 Action as deemed necessary by Principal, including suspension or expulsion.

For more detail refer to the Behaviour Support Plan, including Response Flow Chart for Behaviour 
Support for Primary and High School.

vi. Individual Behaviour Support Plan
Where irresponsible behaviour continues despite initial strategies, redirection or warnings by the teacher, 
and the student being moved to an alternate learning setting, an Individual Behaviour Support Plan will 
be implemented in consultation with the parents/carers, teacher and Pastoral Care Coordinator. The plans 
will take into consideration the student’s:

•	 Age;

•	 Developmental needs; and

•	 Behavioural context.

The desired behaviour of the student will be clearly described. The plan will outline changes required to 
the learning environment to support the student to modify their behaviour.

The school may refer the student to other support services available and review, assess, change or modify 
the plan as needed.
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Evaluation and review
•	 Minor review conducted annually.

•	 Major review conducted as deemed necessary by the Principal.

References and related documents
	→ National Safe Schools Framework (2010, revised 2011)

	→ Education Act 2004 (ACT)

	→ Student Empowerment and Participation (Procedural Fairness) Guidelines

	→ Positive Discipline (Behaviour Management) Policy

	→ Behaviour Support Plan

	→ School Rules


