
 

POSITION DESCRIPTION 
 

 

Job Title Music Tuition Specialist – Lower Strings Position Type Casual  

Department Music Location Onsite  

Direct Supervisor Head of Performing Arts    
 

Position Summary 

This position requires an enthusiastic and energetic Lower Strings Music Tuition Specialist with the necessary 
qualifications to teach in Year 3 Sing and String and assist our Lower Strings students to succeed in their pursuit 
of excellence in Academic Music, Music Tuition and Co-curricular Music. 
 
The Music Tuition Specialist (Lower Strings) position encompasses teaching as part of Year 3 Sing and String 
on a Wednesday (9.45am to 1.10pm), 8 – 9 hours of teaching, leading a Co-curricular Music ensemble on 
Thursday morning plus performances and meetings as required.  
 

Position Responsibilities 

Students at Ormiston College are offered expert tuition on the full range of instruments and voice.  There is a 
staff of 12 casual Music Tuition Specialists who are all outstanding instructors of their instrument.  The majority 
of lessons are private lessons taught during school hours at the College.  Participation by the students in Music 
Tuition is purely voluntary with over 570 students currently involved. 
 
Co-curricular Music 
Ormiston College has an established reputation for excellence in music performance.  There is a wide variety 
of instrumental and vocal ensembles on offer involving students of all ages with all levels of experience.  Some 
ensembles involve students from both the Junior and Secondary Schools while others are separate. 
 
Quality tuition is an essential element of these programs, and Music Tuition Specialists are an integral and 
much valued part of a quality music staff who enjoy an extraordinary reputation and prominent profile within 
the College and in the wider community. 
 

Mandatory Requirement 

Applicants should possess or be eligible to possess a current Positive Notice Blue Card from the Department 
of Justice and Attorney-General. 
 

Current Responsibilities 

Music Tuition Specialists should: 
• Provide the best possible tuition to each student through the teaching of: 

- Sound technique 
- Knowledge about repertoire for the instrument 
- Proper care of the instrument 
- Good musicality and performance techniques 
- Music theory leading to the reading of music. 

• Cater for the needs of individual students through thorough planning, preparation of resources and 
reviewing of teaching strategies, within the College’s Teaching and Learning Framework. 



• Thoroughly prepare students for exams, competitions and other performances, but only when the 
pursuit of such a goal has been agreed upon as being beneficial for the student’s progress. 

• Facilitate and document planning and reporting processes according to Ormiston College policies, and 
within the College-developed Music Tuition Curriculum and Assessment Rubrics. 

• Maintain open and productive communication with students, parents and other staff members in order 
to facilitate high quality outcomes. 

• Evidence of involvement in ongoing professional development. 
• Demonstrate a commitment to the aims, objectives and ethos of Ormiston College. 

 

Additional Requirements 

• Participate in professional development to consolidate and maintain knowledge. 
• Display confidentiality, tact, reliability and sensitivity to students and their families. 
• Communicate effectively and display high level of interpersonal skills to function as an effective team 

member. 
 

Core competencies 

Integrity: 

• Demonstrates honest, ethical, and transparent behaviour in all actions and 
decisions. Acts in the best interests of the College, upholding its values and 
maintaining trust. 

Initiative: 
• Proactively takes on responsibilities and challenges, identifying opportunities 

to improve outcomes without needing direction. 

Flexible Team Player: 

• Works effectively across a variety of situations, individuals, and groups, 
applying a ‘whatever it takes’ attitude to support the broader team and 
College community. 

Planning and 
Organisational Skills: 

• Establishes and follows a clear course of action to achieve both short- and 
long-term goals in an efficient and structured manner. 

Achievement  
Driven: 

• Sets clear goals and works persistently to achieve them with enthusiasm, 
determination, and a commitment to continuous improvement. 

Communication  
Skills:  

• Communicates clearly, professionally, and confidently in both written and 
verbal forms with internal and external stakeholders. 

Organisational 
Competencies:  
 

• Community Orientation: Demonstrates a strong commitment to adding value 
to the student and family experience, always ensuring positive and 
supportive engagement. 

• Strives for high performance: Consistently seeks excellence in work output 
for self and others, setting high standards and striving for continuous 
improvement. 

• Teamwork and Co-operation: Works collaboratively with others, valuing 
diverse perspectives and contributing positively to team outcomes. 

• Flexibility: Adapts behaviour and approach to suit changing environments, 
responsibilities, or the needs of others. 

• Time Management: Effectively plans and prioritises tasks to manage time 
efficiently and meet deadlines. 

• Thoroughness: Pays attention to detail, ensuring accuracy and completeness 
in all work tasks and documentation. 

 



How to apply  

• Via Seek – submitting your resume and cover letter, which includes covering the selection criteria. 
• Via Email – submit your application to humanresources@ormistoncollege.com.au. Please attach your 

resume and cover letter. 
We extend our sincere thanks for your interest in joining the team at Ormiston College; however, only those 
selected for an interview will be contacted. 
Applications will not be accepted after the closing date. 
The College reserves the right to interview and appoint a suitable candidate prior to the closing date of this 
advertisement. We encourage interested applicants to submit their application as soon as possible. 
A full Job Description can be viewed on our website – Independent School Teaching Job Opportunities - 
Ormiston College.  
 
Other conditions of employment, including entitlements, are as per the Ormiston College Enterprise  
Agreement, a copy of which will be available upon request should your application progress to interview. 
 
More detailed information about this position can be obtained by contacting the Head of Performing Arts, Mr 
Jason Taggart, at j.taggart@ormiston.qld.edu.au. 
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