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Introduction
Purpose of the report
The 2014 Annual Report is a special-purpose Report, produced to comply with the requirements of the
Education Act (NSW) of 1990, specifically as outlined in the Registered and Accredited Individual NonGovernment Schools (NSW) Manual (p. 47 - 49). The Report also adopts the headings and guidelines provided
in the Manual.
This Report summarises or refers to information which is made available to the College community on the College
Website (www.oakhillcollege.com.au) and in documents such as the Annual Yearbook, the Student Record Book
and fortnightly e-bulletin; and information which is made available to State and Commonwealth statutory bodies
under legislated accountability requirements.
The College
Oakhill College is an independent Catholic Secondary School governed by Oakhill College Ltd, a company
limited by guarantee. The members of the company are the Trustees of the De La Salle Brothers, Province of
Australia, a legal body corporate established under the Roman Catholic Community Lands Act (NSW) of
1942. A Board of Directors is responsible for policy and governance. Responsibility for the conduct of the
College is vested in the Principal. Students at the College enjoy the benefits of a large site (18.2 hectares)
with a wide range of buildings and facilities.
Historical Background
The College commenced in August 1936 with four students, increasing to thirty in 1937 when there were ten
day and twenty boarding students. Primarily a boarding school for boys for many years, the College grew
rapidly in the 1960’s and 1970’s as the demand for places for boys as day students increased. The College
ceased to offer places for boarders in 1974 and became co-educational in Years 11 and 12 in 1975. In
2014 enrolments stood at 1,662.
Vision Statement
As a Catholic school in the Lasallian tradition, a tradition that derives its inspiration from the Gospels and the
charism of St John Baptist de La Salle, we are committed within a Catholic faith community to empowering all
learners to serve and enrich our changing world.

Message from Key School Bodies
Message from the Chair of the College Board
Oakhill can be proud of its alumni.
This is my last report as Chair of the College Board. After nine years on the Board, the last three as Chair I am
stepping down at the end of the year. My association with the College goes back to 1993 when my eldest
daughter, the first of our three children to be educated at Oakhill College, was enrolled in Year 11.
It has been a privilege and a pleasure to play some small part in the continuous development of the College
over the years. The role of the Board is to provide direction, support and governance to the College through
its Principal and his Executive. The fact that Oakhill has been so ably led over the years by a number of
dedicated and passionate Brother Principals, no less so than our current Principal Brother Peter Ryan, has made
the partnership between the Board and the College so harmonious and fruitful.
2014 has been another successful year for the College. Demand for places continues to exceed supply. The
overall learning experience for the student strives to provide a balance between meeting academic
expectations, providing sporting, music, art and drama opportunities and respect for all persons. This latter by
developing a sense of social responsibility through opportunities to participate in programs designed to
encourage personal development and social responsibility.
Oakhill College has had yet another successful year on the sporting front and anyone who saw the musical Miss
Saigon could not fail to be impressed by the musical, singing and acting talent on display.
It is often said that to observe progress one needs to reflect back in time. When we observe the current facilities
provided by the College, the planning and commitment to continuous improvement is evident to all.
But when evaluating the College, we need only reflect upon the type of graduate we are producing, and their
contribution to society. Oakhill can be proud of its alumni. Many have succeeded at the professional level, be
that in corporate, legal, scientific or educational fields, whereas others have proceeded to success in the trades,
small business and hospitality vocations. In the arts we have produced an Archibald Prize winner and many
graduates of the College have gone on to play sport on the international stage.
On behalf of the Board, I would like to congratulate and thank all those members of the Oakhill Community who
help make the College what it is today. These include the staff, the teachers who inspire and motivate their
students, and the support staff who ensure a smooth working environment; the parents who support the College
in so many different ways and the students and alumni who present the visible face of Oakhill College to the
outside world.
I would also like to thank the members of the Board for their continued support and commitment to the wellbeing
of the College. I am encouraged by the quality and diversity of the backgrounds of the Board members, all of
whom are members of the Lasallian family, either as graduates, or as parents or friends of the College.
In spite of any political uncertainty surrounding education and school funding, the future of the College is bright.
The Board will continue to work with the Principal and the College Executive to ensure that the program of
continuous improvement embarked upon at the educational and infrastructure levels is maintained, and that the
mission of the College is achieved.
Mr David Collins
Chairman of the Board

Message from the Principal
Bishop Greg O’Kelly SJ, the Bishop of Port Pirie, described the enterprise of education in these terms:
“…schooling is a ministry of hope. It’s faith in the child that the child is worthwhile, it’s faith in the culture, that the
culture’s worth transmitting, and it’s the faith in the future, that the future is worth preparing people for.” As with the
vocation of parenthood, a school’s staff invests in the future; they may never see the fruit of their work as when
what is taught or modelled at school makes a difference to a student’s life in future years. We place our faith in
our students, and in the nourishment and development of each student’s unique potential as worthy of the
commitment and dedication of one’s working life.
We were very proud of the achievements of our 2014 HSC students. They excelled across a diverse range of
subjects and at all levels, in particular those whose extraordinary dedication placed them in the top percentage
of the State. Congratulations to the 2014 Dux of the College. The Class of 2014 results were due to a
collaborative commitment by students, teachers and parents – congratulations. This year, many students
throughout the College distinguished themselves academically in various national and international competitions
and I congratulate all the students who have achieved to their potential in their studies throughout the year.
As a community, we continue to promote the formation of the whole person by practicing the core Lasallian
values of Faith, Service and Community through the various Masses, liturgies, retreats and reflection days held
throughout the year. Of significant importance was our Founder’s Day Mass held on 29 April. The Mass was o
community celebration that continued with the students enjoying a day of fun at Wet ‘n Wild.
Our commitment to social justice and solidarity is integral to faith formation in the College. Our service, immersion
and outreach programmes seek to cultivate a spirit of generosity, a heart of compassion, and a commitment to
justice, locally and internationally. The students involved themselves with local communities including the Caritas
Lenten Appeal, visits to the Anglican Retirement Villages, St Vincent de Paul Winter Appeal and Door Knock, St
Lucy’s School, Camp La Salle and the Lasallian Social Justice Day. Mission Action Week saw in excess of
$20,000 being raised to support the Brothers’ works in the poorer parts of the world. International immersion
experiences continued this year, with Year 9 and 10 boys having the opportunity to spend a day working with
the Brothers in Po Thum, Cambodia. “Lasallians Without Borders” saw teams of staff and students travelling to
Madurai, India and the Philippines where they worked with Lasalllian communities in need.
In the co-curricular life of the College many opportunities inspired students to pursue their interest and talents. A
Lasallian education encourages students to be open to growth, which involves a willingness to appreciate their
gifts and to test their talents.
Our Music and Drama programmes reflect important elements of the identity and culture of the College. There
is a strong emphasis on participation and the nourishment of individual talents, while also maintaining a
commitment to excellence. Instrumentalists from all year groups had many opportunities to display their talents
and love of music to appreciative audiences. Our many ensembles and choirs won numerous awards and
performed with distinction.
Performing Arts Academic Head, Mrs Diane Herron’s production of Schonbeug and Boublil’s Miss Saigon was a
triumph. The sell-out performances gave audiences a night of wonderful entertainment. Over 150 staff and
students collaborated over many months to make Miss Saigon the must-see show that it was.
The sporting life of the College continues to thrive with increased numbers of students playing sport for the
College. Our participation in the ISA (Independent Sporting Association) goes from strength to strength. In the
2014 competition, we celebrated a number of premierships across a number of sports. The 1st XV, 2nd VX, 4th
XV, 16B and 14C teams all celebrated Rugby Premierships as did the 14 Red, 1st Girls, 14A, 15/16 Yellow, 15

Red, 15 Navy and 15A Basketball teams, the 1st Tennis team, the 2nd XI Football teams, the 4th Netball and the
Open C Girls’ Hockey teams. Oakhill College was joint ISA Champion School.
Student leadership is vital to engendering the spirit and character of our College. Ambrose Teo and Holly
Winter carried the sound tradition of captaincy of the College and have more than lived up to the excellent
leadership given by College Captains over the years. They have been well supported by vice-captains, Jackson
Mills and Alyssa-Jane Mesiti. All served with great distinction.
For the first time in 2014, the College as well as twelve House Captains, also had Lasallian, Drama, Music and
Sport Captains. I congratulate these 16 fine young men and women on a job well done and thank them for
their dedication throughout the year. I am sure the positive role modelling and memories they have given to the
students in the younger years will not be forgotten.
The vocation of teaching is integral to the mission of the College and to the young men and women of the
College achieving or exceeding their potential. We ask a great deal of our teachers. We need them to set
high expectations of our students inside classrooms and laboratories; we require them to offer energy, enthusiasm
and talent to our co-curricular programme and we seek their compassion, forethought, sensitivity, care and time
in pastoral work. For teachers at Oakhill College, a job description is a mere beginning. I am most grateful to
my colleagues for all they do. I am similarly grateful to our non-teaching staff who support the College in so
many valuable ways and who often play a vital pastoral or educational role.
The College is extremely fortunate to have such tremendous support from the P & F Association and the Rugby
Club. Both associations played an active role in strengthening the partnership between family, school and the
wider community and I thank those members of the community who contributed to the success of the year, socially
and on the sporting field.
As the year draws to a close we remember those of our community who have passed away this year and are at
peace with the Risen Lord.
I would like to thank the De La Salle Brothers, members of the College Board the members of the Senior
Leadership Team, the committed staff, parents and students for their guidance, trust and support shown to me
over the past year. In a particular way, I would like to offer my thanks to Mr David Collins, Board Chair and Mr
John Puleo, Deputy Chair who are retiring from the Board at the end of the year after long and distinguished
years of service to the College.
The ministry of hope that is education is about providing opportunity. Many thousands of young men and women
have come through the College over the last 80 years; they have come from many backgrounds, and for a
range of reasons. What united them was the conviction that education opens doors and opportunities in life
and prepared them for the future.
Br Peter Ryan FSC
PRINCIPAL

College Captains
We are grateful for what this College has given us – our connection to this Lasallian family will never die.
There it goes! What a school year 2014 has proven to be! Oakhill College never ceases to amaze us, with the
constant hustle and bustle of College life. The year has been a true indication of what this College stands for
and we as College Captains have been so honoured with the opportunity to be part of something so amazing.
2014 was a great year and boasted academic achievement, sporting success, talented performances and
student involvement. All of these aspects piece together the puzzle that is the Oakhill community.
2014 was unique in that it was the first year we had twenty Year 12 Student Leaders. The new leadership system
expanded to two House Captains and the introduction of Drama, Music, Lasallian and Sports Captains. With
so many students and opportunities at Oakhill, it seemed appropriate and necessary to ensure every aspect of
College life could be properly represented by a student leader.
For the twenty leaders our final year began with the Leaders’ Camp where we had the opportunity to bond and
set goals for the upcoming year. Brother Peter, Mr Munday, Mrs Gillis, and Mr Macdouall accompanied us. It was
definitely a valuable experience for us as a group to form good relationships with each other. We would like to
thank the College Vice-Captains, Jackson and Alyssa, for their persistent hard work and commitment in their roles,
the House Captains; Daniel, Madison, Seamus, William, Bree-Ann, Lachlan, James, Denise, Anna, Brittany, Georgia,
and Jordan for the devotion and pride they instilled in their respective Houses over the duration of their
captaincy, as well as Davis, Connor, Kevin and Justin for their dedication and tireless efforts as the first cocurricular leaders. The camp was also a chance to focus on the goals ahead. One of these goals was the
possibility of having a Mission Action Day, but in true Oakhill style, we had our own Mission Action Week! On that
note, we would like to congratulate Mr Goodman and Mr Millar for their constant vision and the overwhelming
success of this event and others held throughout the year.
Along with Jackson and Alyssa we also had an amazing opportunity to connect and network with Lasallian
College Leaders from Australia, New Zealand and Papua New Guinea on a week-long seminar held in late
January. It really opened our eyes to how large the Lasallian community is, and how it inspires others in different
ways. We learned, shared and laughed, eventually leaving the Lasallian Leadership Seminar revitalised and
ready to serve the Oakhill Community.
Students were immensely successful in many facets of Oakhill co-curricular life during 2014. Once again Oakhill
excelled with many students shining in their respective sporting fields. The Drama and Music Departments
produced ‘Miss Saigon’ which was the ultimate showcase of Performing Arts talent here at Oakhill. Our community
outreach has seen record involvement in areas such as the St Vincent de Paul Door Knock Appeal, Special
Olympics coaching of swimming and dance, and attendance on overseas trips to help our less fortunate brothers
and sisters. We would like to congratulate and thank each student for their involvement and continual effort in
Oakhill College, for without such willing and supportive students, Oakhill would cease to be the wonderful
community that it is.
The Oakhill Community continues to strengthen and grow larger and larger. A true sense of belonging has really
made 2014 enjoyable for all students, who have found their place at Oakhill. It has been made clear to us that
the College remains in good hands for many years to come and on this note we would like to congratulate
Ryan Chelvarajah and Chloe Noakes on their appointment as College Captains for 2015. We are confident
that they will continue to promote the Lasallian values of Faith, Service and Community. Good luck for this exciting
new chapter and we are eager to hear of the achievements of the new leaders.

We would like to give our sincere thanks to Br Peter, Mr Byrne, Mr Millar, Mr Munday and Mr Macdouall for their
constant support and guidance over the past year. It is only through these mentors that what we set out to
achieve could be fulfilled. Oakhill is blessed with such committed staff and support networks all of whom have
contributed one way or another to our Oakhill experience.
We wish the best of luck to all students and we can’t wait to see what this College accomplishes in the future.
God Bless and may Jesus live in our Hearts Forever!
Ambrose Teo and Holly Winter
College Captains

COLLEGE PERFORMANCE IN NATIONAL AND STATE-WIDE
EXAMINATIONS
The following Graphs and Tables present Oakhill College students’ results (aggregated), compared with results
of students State-wide, in various tests and examinations.

NAPLAN Test - Literacy (Year 7)
Literacy and Numeracy are monitored nationally via the National Assessment Program for Literacy and
Numeracy (NAPLAN) which assesses students in Years 3, 5, 7 and 9. A cohort of 240 Year 7 students sat for
the NAPLAN Tests.

Graph one indicates that our students achieved at or above State average in all strands of literacy assessed
by the NAPLAN test.

Mean results for NAPLAN literacy- Year 7, 2014
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Graphs Two, Three, Four and Five compare the literacy band levels achieved by Oakhill students with students
across the State. The data demonstrates that the distribution of bands for Oakhill is skewed upwards relative
to State results for Reading, Writing, Spelling and Grammar and Punctuation.
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Graph Two: Results by Literacy band level, State and Oakhill, for Reading.
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Graph Three: Results by Literacy band level, State and Oakhill, for Writing.

Percentages in Bands for Spelling - Year 7, 2014
35
30
25
20

Spelling

15

State
Oakhill

10
5
0

Graph Four: Results by Literacy band level, State and Oakhill, for Spelling.
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Graph Five: Results by Literacy band level, State and Oakhill, for Punctuation and Grammar.
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Graph Six illustrates historic data from NAPLAN tests. The achievement of Oakhill students in literacy tests has
been quite consistent over time in relation to the NSW State mean, with 2014 results being slightly lower than
usual. This result is calculated by calculating the mean results for Reading, Writing, Spelling and Grammar and
Punctuation.
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NAPLAN Test - Numeracy (Year 7)
Graph Seven shows that Oakhill students achieved means well above the State cohort in all numeracy areas
assessed in the 2014 NAPLAN.
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Graph Seven: Mean Numeracy Results for Students, State and Oakhill

The data from the last six years of NAPLAN results illustrates the consistently outstanding performance of Year 7
students from year to year in all strands of Numeracy. In a similar pattern to Literacy, Oakhill students
consistently outperform the State mean.
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NAPLAN Test - Literacy (Year 9)
In 2014 cohort of 240 Year 9 students sat for the NAPLAN Tests.
Graph Nine shows that Oakhill students perform above State average in all aspects of Literacy assessed.
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Graph Nine: Mean results for students, State and Oakhill, in the 4 strands of literacy.

Graphs Ten, Eleven, Twelve and Thirteen compare the literacy band levels achieved by Oakhill students with
students across the State. The data demonstrates that the distribution of bands for Oakhill is skewed upwards
relative to State results.
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Graph Ten: Results by literacy band level, State and Oakhill, for Reading.
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Graph Eleven: Results by literacy band level, State and Oakhill, for Writing.
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Graph Twelve: Results by literacy band level, State and Oakhill, for Spelling.
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Graph Thirteen: Results by literacy band level, State and Oakhill, for each Punctuation and Grammar.

Graph Fourteen demonstrates that overall literacy standards have been relatively consistent over time. There
has been an ongoing literacy strategy in place which is working to help maintain the high standards in this
area.
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NAPLAN Test - Numeracy (Year 9)
Graph Fifteen shows that Oakhill students achieved means well above the State cohort in all numeracy areas
assessed in 2014.
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Graph Fifteen: Mean Results for numeracy, State and Oakhill, by strand.

Graph Sixteen demonstrates that Numeracy standards achieved remain at a very high standard in relation to
the State means
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2014 Higher School Certificate Examination (Year 12)
The 2014 Higher School Certificate results were again worthy of celebration for Oakhill College. The College is
not an academically selective school, yet produces a level of academic achievement comparable with many
selective schools. This year’s results continue to reflect the dedication, enthusiasm and hard work of students and
the College congratulates all students on meeting their academic goals.
In 2014, 85% of all subjects studied had a mean score greater than the State mean and with 85% of these
results being greater than 3 above the State mean. Nearly half (48%) of all results were in the top two bands
(either band 5 or band 6) and this compares with the NSW State average of approximately 38% (for the subjects
offered at Oakhill).
Some of the exceptional results for 2014 include Music 2, where all students achieved either band 5 or 6 results
and Music 1 where 85% of students achieved either band 5 or 6 results. In Extension 1 English, all students were
in the top 2 bands, as were students in Mathematics Extension 2. In addition Drama and Business Services had
no results below band 4.
The top achieving student in 2014 achieved an ATAR of 99.35. He was closely followed by an ATAR of 99.10
and then an ATAR of 99.00. There were 5 students with an ATAR greater than 97, 18 above 95 and 46 with an
ATAR over 90.
This year 3 students were listed on the distinguished achievers list having received band 6 results in all of their
subjects.
Our mission at Oakhill College is to develop a graduate who demonstrates leadership and initiative and who
is intrinsically motivated to strive for their personal best, and who is also committed to working collaboratively to
deepen the learning of all students in the cohort. Throughout 2014 students have shown this commitment to
their studies and their achievements are a testament to their continued dedication and effort throughout their
time at Oakhill. The feedback from our Year 12 class of 2014 has been that the majority of students are happy
with their results and have been successful in securing the place they were working towards in further education
or the workforce. This feedback more than any other, is evidence that Oakhill is indeed successful in living out its
mission.

HSC High Level Achievements (across courses)
The following table shows the total number of band 5 and band 6 results across all subjects since 2007.
These results increased steadily since with the exception of a small dip in 2013 which has corrected itself into
2014.

Combined number of Bands 6 + 5
results in HSC courses
2007

823

2008

767

2009

860

2010

876

2011

898

2012

1003 (44%)

2013

746 (37%)

2014

969 (48%)

Table 1 – Combined band 5-6 results for Oakhill since 2007

Course Means
The subjects in which the College HSC Examination Mean was three marks or more above the State Mean
are listed in the following table. 2014 was an exceptional year with the greatest number of subjects achieving
marks greater than 3 above the State Mean.

Year

Subjects >3 above
State Mean

Subjects equal or better
than State Mean

Subjects below State
Mean

2007

21

30

5

2008

13

27

11

2009

19

27

11

2010

18

28

11

2011

20

32

6

2012

23

30

11

2013

15

29

14

2014

29

34

8

Table 2 – Oakhill subjects which scored a mean greater than State mean since 2007

Course Band Summary
The following table shows the percentage of results in each band compared to the State. In 2014 the number
of band 6 results was slightly higher than the State average, however, the combined band 5 and 6 results
were significantly greater than the State.

Band

Oakhill (%)

State (%)

6

11.5

10.4

5

36.5

27.9

4

34.2

30.6

3

12.9

19.2

2

4.3

6.8

1

0.5

0.6

Table 3 – Percentage of Oakhill results in each band vs State percentages

Australian Tertiary Admission Rank (ATAR)
The following table sets out the Highest ATAR and the number of students above 90 and 95 since 2009 when
the ATAR was first introduced. The level of achievement indicated reflects a continuing level of excellence at
the College.

2009

2010

2011

2012

2013

2014

TOP ATAR

99.70

99.20

99.35

99.80

99.50

99.35

Above 95

17

19

23

13

18

19

Above 90

56

52

53

51

40

50

Table 4 – Top ATAR scores since 2009

Senior Secondary Outcomes
Of the 345 students in Year 12 in 2014, 52 students (15%) undertook vocational or trade training.

All 345 students in Year 12 achieved their Higher School Certificate.

Post School Destinations
The reasons for students leaving the College are shown below. Of the students who completed the Higher
School Certificate in 2014 (345 students), 80% were offered places at a range of Australian Universities,
compared to 74% in 2013.

Reason
Apprenticeship
Other School
TAFE
Employment
Moved out of area
Other
(illness,
overseas, tba)
Total

Year 10
8
6
3
1
1
3

Year 11
3
6
1
4
2
1

Year 12

22/240

17/240

5/345

2
1
1
1

The Federal Department of Employment has Stated that in Australia to 2018 the following industries will
provide the highest job growth:
1.
2.
3.
4.
5.
6.
7.

Health Care and Personal Services
Education
Retail
Professional, Scientific & Technical Industries
Construction
Hospitality
Public Administration and Safety

Based on the course study areas that students were offered, a good number of students will be finishing
university in 2018 and beyond with qualifications suited to meet future industry demands.

On the following pages is the statistical information regarding the 2014 HSC cohorts offers.

2014 HSC Cohort that received offers
Offer Round

Male

Female

TOTAL

Up to 6th Jan 2015

65

42

107

Main Round Offers on
21st Jan 2015

111

56

167

TOTAL OFFERS

176

98

274

Preliminary Rounds

.

Total UAC/Notre Dame University Offers made
Number of Students Offered a University Place for 2015:
(Please note: UAC from 2014 will not publish a student’s offer details
if they have specifically requested it not to be published. It is possible
some students received university offers but have not been included
in the report used to collect the above statistics).

274

Total Enrolment Year 12 – 2014

345

% of Total Student No’s in Yr 12 - 2014
Receiving a university offer

79.6%

% of Total YR 12 Cohort per year,
made an Offer for Degree/University place by year.
2014

2013

2012

2011

2010

2009

79.6% 74.1%

83%

76.6% 74.9% 72.1%

2008

2007

2006 2005

2004

No UAC
report
provided.

69.8%

73%

63.4% 53.6%

64%

2003

University Offers by Gender
Number of offers made to 2014 cohort male students:
Number of males in Yr 12, 2014 cohort
% of Total Males in Yr 12, 2014 cohort

176
223
78.9%

% of Total Students in Yr 12 – 2014 cohort

51.2%

Number of offers made to Female students:
Number of Females in Year 12, 2014 cohort
% of Total Females in Yr 12, 2014 cohort

98
121
81%

% of Total Students in Yr 12, 2014 cohort

28.4%

TOTAL OFFERS BY UNIVERSITY/COLLEGES
University

Commonwealth
Supported Places

Fee Paying
Places

Total Places

% of Overall
Offers

Macquarie University

92

0

92

30.7%

Uni. Of Western
Sydney

76

0

76

24.5%

Uni. of Technology,
Sydney

34

0

34

11.3%

Australian Catholic
University

31

0

31

10.4%

University of Sydney

25

0

25

8.4%

Uni. Of NSW

23

0

23

7.7%

Australian National
University

2

0

2

<1%

Uni. Of Wollongong

1

0

1

<1%

Charles Sturt
University

1

0

1

<1%

International College
of Mgt (Sydney)

0

1

1

<1%

Uni. Of Canberra

1

0

1

<1%

Uni. Of Notre Dame,
Sydney

2

5

7

2.3%

Southern Cross
University

1

0

1

<1%

Royal Melbourne
Institute of
Technology(via VTAC)

1

0

1

<1%

Think Education
Group – William Blue
College

0

1

1

<1%

SAE College

0

1

1

<1%

291

8

299

(Sound & Audio
Engineering)
TOTAL

Early Entry Offers made before 21st January 2015 UAC Main Round Offers by
University
Uni. of
Western
Sydney

Macquarie
University

Australian
Catholic
Uni

Uni of
Technology,
Sydney

41

37

19

2

Uni of
Sydney

3

Total Early Offers: 107

Uni of
Notre
Dame
Sydney
3

Charles
Sturt Uni

1

SAE
College of
Design
1

UAC and University of Notre Dame
University Offers by Subject Categories
Subject Category

Number of Offers

% of Total Offers

Actuarial

2

<1%

Agriculture & Animal Science

6

2%

Architecture/Construction

16

5.4%

28

9.37%

69

23.1%

/Built Environment








Construction (10)
Town Planning (0)
Project Management (0)
Architecture (4)
Interior Architecture (1)
Architectural Computing(0)
Landscape Architecture (1)

Arts/Social Sciences/International Studies Related
(including double degrees)




Arts/Social Science (22)
Arts//Commerce) (3)
Arts/Science (2)

Business/Commerce/Economics Related
(Including Double Degrees)






Commerce/Science (3)
Commerce/Psychology (1)
Business Admin/Arts (1)
Business/Info. Technology (1)
Business/International Studies(1)

Combined Law or Law only







6

2%

5

1.7%

14

4.7%

Animation (1)
Industrial/Product Design (3)
Visual Communication (1)

Education





5%

Music/Media(2)
Sound & Music Design (1)
Music (2)
Visual Arts (2)

Design Related




15

Communications(13)
TV/Film Production (2)

Creative Arts





5.4%

Law only (4)
Arts/Law (2)
Commerce or Business Related/Law (5)
Communications/Law (2)
Criminology/Law (1)
Psychology/Law (2)

Communication Related



16

Early Childhood (0)
Early Childhood/ Primary (6)
Primary (2)
High School (6)

Engineering

23

7.7%

7

2.3%

Forensic Science

3

1%

Health Sciences Related

42

14%

Hospitality/Tourism/Events

2

<1%

Information Technology & Communications

6

2%

Medical Science

13

4.5%

Psychology

6

2%

Science

9

3%

Security Studies

3

1%

(Including double Degrees)



Engineering/Commerce (4)
Engineering /Science(1)

Environmental & Marine Sciences


















Environmental Sci. (6)
Marine Sci. (1)

Chiropractic Science (3)
Exercise & Health (2)
Exercise Physiology (1)
Human Sciences (1)
Nursing (9)
Nursing/Business (3)
Nursing/Para-medicine (1)
Nutrition & Food (2)
Pharmacy (1)
Physiotherapy (2)
Radiography (1)
Speech & Hearing Sciences (4)
Sport & Exercise Science (10)
PDHPE (2)

We have also been notified by Bedford College (Glebe/Bella Vista) that three students have applied to
study at their college:
Bedford College has articulation agreements with most of the major universities, so our students on completion
of their Bedford Diploma can apply and gain entry to relevant university course with course credits of between
6-18 months depending on the university or may use their Diploma to enter into the workforce.

Yr 12 2014
Yr 12 2013
Yr 12 2012

University
80%
74%
83%

TAFE/VET
15%
15%
10%

Other
5%
11%
7%

Total %
100%
100%
100%

PROFESSIONAL LEARNING AND TEACHER STANDARDS
In 2014, 137 teachers were engaged at the College with a full-time equivalence of 125.7. The experience of
these teachers is shown in the following table.
Years of Teaching
1st year
2nd year
3rd to 5th year
6th to 10th year
11th to 15th year
16th to 20th year
More than 20th
year
Experience Totals

Number of FullTime Teachers
3
3
15
17
20
16
35
109 (109 FTE)

Categories of Teachers
1.
2.
3.

Number of Part-time
Teachers (FTE)
1 (0.8)
1 (0.4)
4 (0.4, 0.6, 0.6, 0.6)
1 (0.6)
5 (0.4. 0.6, 0.6, 0.8, 0.6)
5 (0.6, 0.6, 0.4, 0.8, 0.8)
11 (0.8, 0.8, 0.4, 0.4, 0.2,
0.8, 0.8, 0.5, 0.6, 0.6 ,0.6)
28 (16.7 FTE)

Total Number of
Teachers (FTE)
4
(3 + 0.8)
4
(3 + 0.4)
19
(15+2.2)
18
(17+0.6)
25
(20+3.0)
21
(16+3.2)
46
(35+6.5)

% of Oakhill
Teachers
3%
3%
14 %
13 %
18 %
15 %
34 %

137

100 %

(125.7 FTE)

Have teacher education qualification
Have a bachelor degree but no teacher education qualification
Have neither qualification but have relevant teaching experience
and were employed as teachers before 1.10.2004

Number
135
2
0

New Scheme Teachers/Existing Teachers
Existing Teachers
New Scheme Teachers

Number
90
47

Percentage
66 %
34 %

Nature of Employment
Full-time
Part-time

109
28

80 %
20 %

Gender of teachers
Male
Female

58
79

42 %
58 %

Professional Learning
During 2014 staff attended a number of professional learning sessions. There were internal sessions for all
teachers and groups of teachers as well as external activities (e.g. in-services and conferences) for individuals
and groups of teachers.

Internal Sessions for all staff (Staff Training Days or Sessions after school)
ICT and internal sessions included the following:
28.1.14: Sentral Training (College intranet), 2 hrs
29.1.14: CPR, 1.5 hrs ,
Child Protection & Risk Management, 3.5 hrs;
28.3.14: Teacher Reflective Practice, 3 hsr;
28.4.14: Pastoral Care, 4 hrs;
4.6.14: Education of Boys, 2 hrs;
14.7.14: Staff Spirituality Day 1, 6 hrs;
7.10.14: Staff Spirituality Day 2, 6 hrs;
16-17.11.14: Brave Hearts/Bold Minds (changing College learning culture) for middle & senior managers, 6 hrs
8.12.14: DDA Module, 2 hrs
The Merit System, the REAL Project, 3 hrs

External Activities
Department

Course Name

Hours

Counselling

AIS School Counselling Conference (4 counsellors)

Counselling

Mental health & School Best Practice Plan

6

Counselling

Presentation Skills for Psychologists

6

Counselling

Interpersonal Psychotherapy for Adolescents (3 counsellors)

Counselling

Working with Adolescents & Young People

Counselling

Law & Social Work (3 counsellors)

Counselling

Study without Stress: CBT program for HSC Students

Counselling

School Counsellors & Psychologists Conference

12

Creative Arts

Pop to Popism (5 teachers)

10

Creative Arts

Cert 3 Live Production Services Transition Program

3.5

Creative Arts

Laser Cutting-Contemporary Practice in Visuals Arts

6.5

Creative Arts

VADEA Conference

12

Creative Arts

Ipad Sketching & imaging

Creative Arts

Introduction to Adobe Illustrator

Creative Arts

Teaching Painting for Yrs 7-10

5

Creative Arts

Integrate

5

Creative Arts

Exploring Color Theory & Practice

Creative Arts

Meet the Music 1

2

Creative Arts

Meet the Music 2

2

English

Karen Stapleton Presentation on Discovery

3

English

ETA – Early Career Teachers’ Big day Out

5

English

ALEA National Conference (2 teachers/4 days)

48

English

Practical Approaches in Teaching Aust. Curriculum

10

English

AIS English Conference

12

English

Extension 1: Comedy

English

21st International Conference on Learning

24

English

Byron Writers Festival

18

English

Close Study of Wilfred Owen (3 teachers)

15

English

Leadership in English Faculty Webinar Series

25

English

HSC Creative Writing – Discovery (2 teachers)

12

English

New Literacies, the English National Curriculum & ICT-Online

7.5

48

35
7
18
6

5

(2 teachers)

5.5

10

5

English

EduTech national Conference (2 teachers)

24

HSIE

Economics Teachers Conference

10

HSIE

Teaching new Syllabus (Soc. & Culture) / (5 teachers)

30

HSIE

Inspiration in Teaching Business Studies (3 teachers)

18

HSIE

Student/teacher Feedback Strategies on-line

10

HSIE

Multilit-Reading Tutor program

10

HSIE

Germany 1918-1939 (2 teachers)

12

HSIE

Building Quality Relationships

20

HSIE

Choice Theory

20

HSIE

Becoming Accredited at Highly Accomplished or Lead Teacher
Level

HSIE

Designing School-based Professional Learning Programs

HSIE

Eight keys to Critical thinking, High Engagement & Productivity in
your Classroom

6

HSIE

Chris Condon History day (Speer)

5

HSIE

Motivating & Engaging Students Effectively (online)

9

HSIE

Re-engaging with Extension History

5

HSIE

21st Century Conference on Learning

HSIE

Collaborative Pedagogy

4

HSIE

Stage 4/5 Hist PD

5

HSIE

Introduction to History Extension (2 teachers)

HSIE

Better Assessment & Improving Feedback

6

HSIE

Understanding & Integrating Finance for Business Studies

5

HSIE

EduTech National Congress

20

HSIE

Digital Classrooms/ Schools Conference (2 teachers)

40

HSIE

AIS Conference: the Programming Historian

7.5

HSIE

Ancient History teachers Conference (2 teachers)

12

HSIE

Legal Studies Association Conference (2 teachers)

24

HSIE

ELC Economics Conference (2 teachers)

12

HSIE

People & Economic Activity

6

HSIE

Teaching stage 4 Geography Skills

6

HSIE

HSC Marking Workshop

5

HSIE

Business Studies Conference

5

HSIE

Student Well-being Conference

6
12

30

10

10

LOTE

Italian Teachers Conference (2 teachers)

12

LOTE

AIS Languages Conference

6

LOTE

HSC Marking Workshop

6

LOTE

Creative Collaboration (2 teachers)

Maths

How the Gifted brain Works

6

Maths

Better Assessment: Improving Feedback & Reducing Correction

6

Maths

RSA

6

Maths

The Flipped Maths Classroom

16

Maths

Mindsets-developing a Growth Mindset Classroom (2 teachers)

12

Maths

AITSL made easy- Coaching Programs in your School

6

Maths

Effective Teaching of Number

6

Maths

8 Plus 10

6

Maths

Focus on the Focus Studies

6

Maths

Maths HODS Conference (2 coordinators)

12

Maths

Focus Studies in General Maths

12

Maths

Thinking & Learning Conference (2 teachers)

24

Maths

Data Analysis & Discussion to inform Learning

6

Maths

Enhancing Skills for Well-Being Roles

6

Maths

Designing Rich Assessment Tasks for Secondary Maths (2 teachers)

12

PDHPE

Protecting Children & Youth On-line

10

PDHPE

Engaging Easy-to-use Apps in PE (2 teachers)

10

PDHPE

PDHPE Simulation Marking Workshop (2 teachers)

10

PDHPE

Beginning the Stage 6 PDHPE Journey (4 teachers)

24

PDHPE

Student Well Being Conference

20

PDHPE

Star gazing:; taking a futures orientation to HPE teaching & learning

10

RE

Covering the Syllabus on Islam (2 teachers)

10

RE

Lasallian Facilitators Gathering

18

RE

Leading Life for Mission: Integrating life, culture & faith in Catholic
Education

RE

Studies of Religion Focus Conference (2 teachers)

12

RE

Studies of Religion Inservice: Judaism (2 teachers)

10

RE

RE Coordinators Meeting

RE

ASR Twilight Conference: What is a living religious Tradition? (3
teachers)

12

6

3
7.5

RE

Thinking & Learning Conference-Understanding by Design

10

RE

Better Assessment: Improving Feedback , Reducing Correction

6

RE

The 8 essential keys to critical thinking, high engagement &
productivity in your classroom

6

Science

AITSL Made easy - Coaching programs in your School

6

Science

STEM Symposium

6

Science

Science Data Logger Workshop

2

Science

Carrying out Scientific Research

6

Science

STANSW Critical Literacy in Science (2 teachers)

12

Science

Mindsets- developing a Growth Mindset Classroom

6

Science

Science Teachers Workshop

5

Science

Physics Teachers Workshop

6

Science

ChemCert (2 teachers)

Science

Biology & EES Conference

6

Stud. Support

Understanding Autism Spectrum Disorder

6

Stud. Support

Learning Support network Meeting

6

Stud. Support

Anxiety & Learning Difficulties

3

Stud. Support

Biology & EES Conference

6

TAS

AIS TAS Conference (2 teachers)

12

TAS

Brick & Block laying

18

TAS

Hazardous Chemicals Awareness Training (11 teachers)

44

TAS

Head of Dept online (2 teachers)

12

TAS

Energy Efficiency in VET Workshop

6.5

TAS

Robotics – Leg (2 teachers)

15

TAS

There is a new robot in my classroom-EVS Training

1.5

12

Professional Learning – External – Statistics
Department
Counselling
Creative Arts
English
HSIE
LOTE
Mathematics
PDHPE
Religious Education
Science
Student Support
TAS
College Staff



Hours
138
66.5
208.5
354.5
36
142
84
88.5
67
15
109
1,308.5

No. of Staff
4/4
9/18
12/21
18/23
3/4
10/20
10/15
9/27
8/16
2/5
13/14
98/167 *

% of Staff
100 %
50 %
57 %
78 %
75 %
50 %
67 %
33 %
50%
40 %
93 %
59 %

Note: This stat includes the fact that some staff, especially RE staff, attended external PD across more
than one faculty. Therefore the total of 167 reflects the raw number of staff (teachers and counsellors)
who attended PD while the actual total number of teaching/counselling staff is 141).

TEACHER ATTENDANCE AND RETENTION
Teacher Attendance
Number of FTE
Teachers

Teaching Days per
Teacher

Total Number of
Days Absent

Average Teacher
Attendance Days

Average Teacher
Attendance - %

137 (125.7 FTE)

190

801

183.6

96.6 %

Teacher Retention
Total Number of Teachers
Employed at End 2014

Total Number of Teachers who
resigned/retired during 2014

Retention Rate - %

141

8

94 %

Student Attendance and Retention Rates
Average Student Attendance Rate in 2014

Year Group

Term 1

Term 2

Term 3

Term 4

Year 7

97.49

96.50

95.67

95.38

Year 8

96.43

95.71

95.05

94.72

Year 9

95.65

94.87

94.04

93.73

Year 10

96.10

94.87

93.84

93.41

Year 11

97.45

91.71

89.51

89.91

Year 12

97.51

96.61

96.02

Average for
Whole School

96.77

95.05

94.02

-

94.53

Management of Student Non-Attendance
The law in NSW (Education Act 1990 / Amended 2009) States that a child is of compulsory school-age if the
child is of or above the age of 6 years and below the minimum school leaving age. The minimum school leaving
age is the age at which a child completes Year 10 of secondary education or the age of 17 years whichever
comes first. A child who completes Year 10 of secondary education but who is below the age of 17 years is of
compulsory school age unless the child participates on a full time basis in approved education or training or if
the child is of or above the age of 15 years and is in paid work or a combination of approved education or
training and paid work.
Student attendance is a key priority at Oakhill College. This reflects the findings of research demonstrating a
strong correlation between student learning, attendance at school and improved life outcomes. Our
management of student non-attendance has been developed to ensure compliance of the College with school
attendance requirements for compulsory school-aged students as outlined by the New South Wales Department
of Education and Training.
Parents should telephone the College attendance line on the first morning of absence if their child is unable to
attend school due to illness or misadventure. A note of explanation should be provided by the parents on the

first day back at school after an absence and this is then presented to their child's homeroom teacher.
Alternatively, parents can provide a note of explanation on the parent portal of Sentral, on the College intranet.
For absences of three days or more a doctor's certificate should be provided. The Student Assessment
Handbooks for Years 10, 11 and 12 outline procedures for students who miss school assessment tasks through
absence. It is a requirement that a doctor's certificate be provided when a student in Year 10, 11 or 12 misses
a formal assessment task through illness.
Students arriving late to the College must report to the Main Student Office where their student identification
number and time of arrival is recorded. Advice that the student is late is noted in Sentral on the College intranet.
At Homeroom each day, an electronic roll call is taken by the Homeroom Teacher where absent students are
recorded. All parent messages, notifying of a student's explained absence because of sickness, family leave or
late arrival at the College have already been entered into the attendance system.
House and Year Deans are able to access their House attendance records at all times via the Attendance
electronic management system.
Homeroom teachers are the first to see any patterns of high absenteeism, including lateness. Even if absences
are justified by a parent, high absenteeism is reported to the Dean for follow up. Such follow up may include:
-

Consultation between the Dean and the Counselling Department.
Interviewing the student to see what the barriers to attending school may be.
Interviewing the parents to emphasise the importance of regular attendance.

Any barriers to regular attendance are identified and a plan to address those barriers is put in place.
- Referral to relevant student support services such as Counselling and/or Learning Support to help the
student to improve attendance.
In accordance with the Mandatory Reporter Guide, Neglect Education - Habitual Absence is defined as "the
child / young person is of compulsory school age and is habitually absent. Habitually absent is a minimum of 30
days absence within the past 100 school days. However, this is context / age dependent". This means that in
the case of a student with learning difficulties or other risk factors, earlier action may be required as the impact
of absenteeism is greater.
Before any student reaches such a high level of absenteeism, the steps listed above should have taken place.
If attendance is still a problem, Deans refer the student to the Assistant Principal - Pastoral Care for follow-up
and possible reporting to Community Services (known formerly as DoCs).
Class attendance is recorded by teachers completing their class roll for each period on Sentral, the College
intranet. These records are monitored by the Assistant Principal - Pastoral Care, Student Coordinators and
Deans. In addition, random roll checks of classes are made to ensure the reliability and accuracy of records.
When truancy is suspected, a teacher will inform the relevant Dean immediately. The Dean will then contact the
student's parents to ascertain the reason for the absence. If truancy is confirmed, the Dean will notify the Assistant
Principal - Pastoral Care.

All requests for special leave must be made in writing to the Principal prior to the leave period. Families are
encouraged to arrange holidays during the school vacation periods which are clearly marked on the College
calendar.

Retention Rates
Females 2013 to 2014 Apparent

96.03%

Females 2013 to 2014 Actual

96.03%

92.89%

Males 2009 to 2014 Apparent

86.19%

Males 2009 to 2014 Actual

75%

80%

85%

90%

95%

100%

Student Retention
The chart above shows the actual and apparent retention rates for the following groups of students: boys who
commenced in Year 7 in 2009 and girls who commenced in Year 11 in 2013. Both these groups undertook the
Higher School Certificate in 2014. The College experiences a high real retention rate for boys from Year 7
through to Year 10 (approx. 85.12% for the 2014 cohort), somewhat higher from the end of Year 10 through to
Year 12 (see Chart) where, under the guidance of experienced Careers staff, students are supported in taking
up options other than HSC studies should they wish to do so.

Enrolment
Oakhill College is a non-selective secondary school which gives preference to Catholic applicants from ten
Catholic Primary schools. Other applicants are considered at the discretion of the Principal. The College’s
enrolment process and the responsibilities and commitment of parents are detailed on the College’s Application
Form. All applicants are provided with a copy of the College prospectus and fees policy and are directed to
the College’s privacy policy at www.oakhillcollege.com.au/collegeinfo/policies.html
A copy of the Enrolment Application Form is available on the College website.
Requirements for continuing enrolment from Year 10 to Year 11/12 are outlined in the Year 11 2014 Curriculum
Handbook. Prerequisites are eligibility for the Award of the Recognition of School Achievement (RoSA), a
satisfactory record of work habits and application and positive co-operation within the College community.

Student Profiles
At the date of the 2014 Commonwealth Schools Census, the College had an enrolment of 1,662 full-time
students. A comparison of enrolments in 2013 and 2014 is shown below.

2013
Year Level

Male

2014

Female

Total

Male

Female

Total

Year 7

239

0

239

240

0

240

Year 8

240

0

240

240

0

240

Year 9

270

0

270

241

0

241

Year 10

241

0

241

270

0

270

Year 11

232

125

357

234

97

331

Year 12

226

104

330

219

121

340

1,448

229

1,677

1,444

218

1,662

Total:
Of the 1,662 students:





274 were of a religion other than Catholic (16.49%);
24 had a language background other than English (1.4%);
30 were students with disabilities (1.81%);
20 were indigenous students (1.2%).

STUDENT WELFARE AND DISCIPLINE POLICY
Summary of Student Welfare Policy
Student welfare or school-based pastoral care refers to the total care of the individual. At Oakhill College
pastoral care practices are based on Catholic values and a belief in the uniqueness of each individual.
"So God created humankind in his image, in the image of God He created them; male and female He created
them." (Genesis 1:27)
The pastoral care and development of students in a Lasallian school are directed by a perception of students
being, in de La Salle's terms, "disciples". At the heart of the Lasallian School is a deep regard for the inherent
dignity of each member of the school community, especially the students and of the teacher-student relationship,
which is expressed in terms of sisterhood-brotherhood. This underpins an understanding of the causes of
behaviour which is respectful of each person and their circumstance.
At Oakhill College our pastoral care philosophy is expressed through these five guiding principles:
1.
2.

God is our focus. God is spoken about and we give time and energy to worship and social action.
Brothers and sisters to each other. We always take care of each other. The older students will guide
and care for the younger students. The Lasallian spirit of brotherhood and sisterhood will underpin all
our actions.
Always be honest - The value of honesty is at the heart of relationships at Oakhill College.
Respect for self, others and property. These are gifts and are sacred.
Achievement is valued. In the cultural, academic and sporting fields we strive to give our best effort.

3.
4.
5.

All members of the school community are expected to treat each other with respect, dignity and compassion.
We aim to develop happy, confident young people who believe in their self-worth and are able to reach their
potential through positive experiences and interactions with others. A wide range of curricular and co-curricular
opportunities are offered to nurture the talents and gifts of all students. In particular, we strive to foster in each
of our students:





The realisation of their potential;
The improvement of their character;
A sense of personal well-being;
A commitment to the truth.

Students develop most happily when the school and families are working together with common purpose and
values. In keeping with the principles of Lasallian education, Oakhill College encourages a strong connection
to faith, service and community.
The pastoral care of students is the responsibility of all members of staff. Through positive adult role modelling
and restorative management practices we challenge students to live with courage and integrity, as exemplified
by St John Baptist De La Salle, founder of the institute of the Brothers of the Christian Schools.
Pastoral care at the College operates in a horizontal year based system for students in Years 7 and 8 and a
vertical six House based system for students in Years 9-12. In this system, the Year Deans (Years 7 and 8), House
Deans (Years 9-12) and Homeroom teachers are primarily responsible for the care and attendance of the
students. In addition, there is a Student Coordinator responsible for Years 9 and 10, a Student Coordinator
responsible for Years 11 and 12 and two full time and one part-time Counsellor.

The Pastoral Care Committee (PCC) meets weekly to discuss issues pertaining to student welfare and
management. It comprises of Deans, Student Coordinators and representatives from the Student Support
Services. The PCC is the body responsible for the review of existing policies and creation of new policies
associated with pastoral care and student management under the leadership of the Assistant Principal-Pastoral
Care.

Summary of Anti-Bullying Policy
Oakhill College has an anti-bullying policy which is clearly outlined in the Student Diary and on the College
intranet. Bullying in any form is not tolerated at the College. Our Guiding Principles State that "we are brothers
and sisters to each other". The College promotes bystander behaviour. Research has shown that if a bystander
intervenes in a bullying situation, there is a 50% chance the bullying will stop. Bystander intervention and using
peer pressure in a positive way has been found to be the most effective way to stop bullying. This is an area
which will be further developed in 2015.

A student support page is available to all students on the College intranet. This page contains relevant policies,
management options, coping strategies, links to bullying resources and an email referral system. All students
involved in bullying management processes have access to counselling support.

Summary of Discipline Policy
At Oakhill College the discipline or student management policy is grounded in the philosophy of Lasallian
pastoral care, whereby all members of the school community:
-

are treated with dignity and justice;
feel safe and secure;
are free to be involved in the teaching and learning process unhindered by anti-social behaviour;
have their rights acknowledged , but are also aware of their responsibilities to themselves and others;
are aware of the procedures that will be followed in managing inappropriate behaviour;
are assured that teachers will be fair and consistent in matters of discipline; and
know that students have been made aware of the consequences of their actions.

The student management programme focuses on recognising and rewarding achievement, effort and excellence
and ensures that all students have an equal opportunity to develop to their full potential. The aim of the
programme is to assist students in looking after themselves, each other and their school. To enable this, the
management programme is based on a Level System. The details of the Student Level System are found in the
Student Diary, the Staff Handbook and on the College intranet.
It is hoped that through actively engaging with the Level System students will develop a sense of belonging in
their school community, which will in turn nurture in them a positive self-image and identity. The College's Rights
and Responsibilities document is closely aligned with this programme.
It should be the goal of every student to advance their way through the levels. They are encouraged to discuss
their ongoing level promotion with their respective Deans. The Level System recognises a number of areas in
which students may contribute to College life, including these examples:

·
·
·
·
·
·
·
·
·
·

Academic achievement;
Application to studies (effort);
Student leadership;
Lasallian Youth Leader;
Community Service;
School service - House-based initiatives, sport days, Open Day, fundraising;
Contribution to Performing Arts: drama, music;
Exemplary attendance: classes, carnivals;
Sporting representation and assisting with coaching of teams;
Extra-curricular representative: chess, debating, public speaking, etc.

Students who continually contravene College rules will move down the levels. Those who are experiencing
discipline problems will be provided with as much support and guidance as is necessary to help them to rectify
their behaviour, and thus enable them to move up levels. The supporting Student Safe School Rules document
clearly outlines expectations for student conduct. Parents will be informed about any problems at school and
are asked to support and assist the College in solving them.
The line of responsibility in matters of discipline is as follows. In the first instance, the classroom or supervising
teacher is responsible and has authority to insist on any matter which in her/his professional judgement is
concerned with the good order of the College. In cases where there appears to be no teacher immediately
responsible for a particular situation, any member of the College teaching staff has the responsibility and
authority to intervene in the interests of good order. Students who are consistently uncooperative or are of
concern are referred to their Dean. Cohort problems in the yard or class are to be referred, in the first instance,
to the Student Coordinator.
N.B Corporal Punishment is not used or permitted in the College nor is it supported to be used in the home.

Summary of Complaints and Grievance Policy
Grievances are to be resolved preferably at the most immediate personal level possible, i.e. directly between
the individuals who are party to the grievance.
The following guidelines outline the preferred steps in resolving grievances.









The aggrieved person should speak to the party who is the subject of the grievance, e.g. if a parent has a
grievance with a teacher, the parent should first seek to speak to the teacher privately. If the grievance is
between two members of staff they should first seek to resolve it privately. If it is a student who has a grievance
against a teacher, it would be appropriate for the student's parents to speak on their behalf.
If the grievance cannot be resolved privately or if the aggrieved person is uncomfortable acting on their
own, another appropriate person (e.g. staff member, parent) should be invited to assist in presenting the
grievance. The College Counsellor may be invited to act as a support person or mediator.
If the grievance cannot be resolved in this manner, a member of the College Executive should be
approached for their assistance and a meeting should be set up with the member of the Executive acting
as mediator.
If the grievance cannot be resolved at this level, the Principal should be informed in writing and an
appropriate meeting scheduled to resolve the grievance.
If a grievance is against the Principal and if it cannot be resolved at the local level, the aggrieved person
should contact the College Board.

When a grievance or complaint is communicated initially to the Principal, in ordinary circumstances it will be
referred to an appropriate member of staff (e.g. Deputy/Assistant Principal, Dean, Student Coordinator,
Counsellor) to facilitate resolution in the spirit of the above policy and procedures.
In relation to managing complaints of discrimination, harassment or bullying, the College makes reference to its
own anti-harassment and anti-bullying policies and to the policy document "Maintaining Right Relations" issued
by the Catholic Education Office.
In the case of complaints and grievances which come within the ambit of NSW Child Protection Legislation
(Ombudsman, CCYP), the relevant legislated procedures are followed.

Student Welfare Policies
A full text of Student Welfare Policies can be accessed via Sentral the College Intranet. Hard copies of these
policies are kept with the Assistant Principal - Pastoral Care and with the Deputy Principal's secretary. The Board
of Studies inspectors highly commended our College's Safe and Supportive Policies and Procedures.

INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY
An effective pastoral care system is paramount to student welfare. At Oakhill College existing pastoral care
activities are annually evaluated by the College Pastoral Care Committee. The Pastoral Care Committee also
has the responsibility for considering, developing and implementing new initiatives.
A major pastoral care initiative introduced in 2014 was a 2 year cycle where the Year 7 Dean, Assistant Dean
and their Homeroom team follow their students on to Year 8 and the Year 8 pastoral team, return to Year 7 in
2015. Other pastoral care initiatives included an additional Year 12 Retreat, a staff day devoted to the
pastoral care of our students, electronic roll marking of attendance, motivational guest speakers at College
Assemblies and Year Group Assemblies, acknowledging RU OK Day, providing the opportunity for all Year 7
students to attend the ISA Swimming Carnival. In addition, the number of Year 12 student leaders was doubled
from 10 to 20 and included the introduction of student leaders with specific portfolios in the areas of Drama,
Music, Sport and Social Justice.

PARENT, STUDENT AND TEACHER SATISFACTION
Although the College did not undertake any formal survey of levels of satisfaction among parents and students,
it is possible to identify many primarily qualitative, but also quantitative indicators of very high levels of satisfaction
across the whole College community during 2014.
Among these indicators of high satisfaction are the following:

Parents
The consistently high number of applications for enrolment, due almost exclusively to current parent satisfaction
which has led to “word-of-mouth” advertising. Without any formal advertising as such, by the end of 2013 425
applications had been received for the 240 places available in Year 7 in 2014; a further 169 applications for
125 places had been received for entry into Year 11 in 2014.
The high attendance rate of parents at parent-teacher nights and their expressions of satisfaction with the
feedback obtained from teaching staff.
The extensive support and direct involvement of parents in the co-curricular programme of the College.
The high level of involvement by parents and ex-parents in the organisation and conduct of Parents and Friends
activities such as the Art and Craft Show, the Gala Day and the Golf Day.
Positive feedback obtained from parents during public occasions such as Parents and Friends meetings, the
College Open Day, and welcome evenings.
The low number of complaints in 2014.

Students
The number of senior students who volunteered to serve the College through the Lasallian Youth Leaders
programme: 190 in total in Years 11 and 12 in 2014 volunteered to serve the College community in this
programme. Of these 190 students, 100 were “badged” and 20 of these received gold badges.
The large number of senior students in Year 11 who volunteered and paid for themselves to travel to India and
the Philippines in the Term 3 school holidays to serve children and families born into poverty and hardship. There
were 60 Oakhill students who served on Lasallians Without Borders (LWOB) in 2014, which has seen an increase
from 6 students in the first year of the trip in 2009.
The large number of senior students who nominated for selection as College Leaders in 2014.
The vibrant spirit within the House groups, illustrated by their enthusiastic participation in swimming and athletics
carnivals and representative inter-school sporting teams.
A strong sense of students wanting to achieve academically to the best of their ability.
The large number of students participating in the voluntary co-curricular programmes, including participation in
sporting teams and the College Musical.
Confidence of students in accessing the College counsellors to discuss a wide range of personal, home and
school issues.
A positive “tone” and a sense of feeling safe within the school.

The number of ex-students who are now sending their own children to Oakhill College – 23 students in Year 7 in
2014 were the children of ex-students and 9 new students in Year 11.

Teachers
The high retention rate of staff. In 2014 there were 24 staff members who had been employed at the College
for 20 years or longer – of these 6 staff members had been employed for over 30 years. There were 60 staff
members who had been employed between 10 and 20 years and 42 staff members between 5 and 10 years.
This shows a consistently high level of staff satisfaction with the College.
The large numbers of staff members who volunteer to be involved in co-curricular areas of the College. This is
not a compulsory requirement for College staff. These co-curricular activities range from coaching sporting teams
to those who volunteered to lead overseas service groups to India, Philippines and Cambodia. There is also a
very active Duke of Edinburgh Scheme at the College which requires the participation of an active team of
volunteer staff members.
The number of staff members who are ex-students of the College – 16 in total.
The number of staff members whose children are current students at the College – 10 in total.

SUMMARY OF FINANCIAL INFORMATION
The College is a funding-maintained school under the SES system of Commonwealth grants and attracts State
grants at a comparable level.
The following graphs summarise sources of income and patterns of expenditure for the 2014 Academic Year,
highlighting the significance of Government funding for the continued operation of the College at affordable
fee levels for families.
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