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Introduction
Purpose of the report

The 2015 Annual Report is a special-purpose Report, produced to comply with the requirements of the
Education Act (NSW) of 1990, specifically as outlined in the Registered and Accredited Individual NonGovernment Schools (NSW) Manual (p. 39 – 42). The Report also adopts the headings and guidelines provided
in the Manual.

This Report summarises or refer to information which is made available to the College community on the College
Website (www.oakhillcollege.com.au) and in documents such as the Annual Yearbook, the Student Record Book
and fortnightly e0bulletin; and information which is made available to State and Commonwealth statutory bodies
under legislated accountability requirements.

The College

Oakhill College is an independent Catholic Secondary School governed by Oakhill College Ltd, a company
limited by guarantee. The members of the company are the Trustees if the De La Salle Brothers, Province of
Australia, a legal body corporate established under the Roman Catholic Community Lands Act (NSW) of
1942. A Board of Directors is responsible for policy and governance. Responsibility for the conduct of the
College is vested in the Principal. Students at the College enjoy the benefits of a large site (18.2 hectares)
with a wide range of buildings and facilities.

Historical Background

The College commenced in August 1936 with four students, increasing to thirty in 1937 when there were ten
day and twenty boarding students. Primarily a boarding school for boys for many years, the College grew
rapidly in the 1960’s and 1970’s as the demand for places for boys as day students increased. The College
ceased to offer places for boarders in 1974 and became co-educational in Years 11 and 12 in 1975. In
2015 enrolments stood at 1,634..

Vision Statement

As a Catholic school in the Lasallian tradition, a tradition that derives its inspiration from the Gospels and the
charism of St John Baptist de La Salle, we are committed within a Catholic faith community to empowering all
learners to serve and enrich our changing world.

Message from Key School Bodies
Message from the Chair of the College Board of Directors
This is my first report as Chair of your Board of Directors.
The Board of Directors of Oakhill College is committed to continuing an adaptable and progressive approach
to the human and Christian education of the young, especially the disadvantaged, in whatever way is realistically
possible within our means. But the one thing the Board of Directors cannot deliver to Oakhill College is more
Brothers. For that we must rely on God’s grace and the selfless devotion of young men who are prepared to offer
their lives to God’s work in the Lasallian tradition.
I am acutely conscious that Oakhill College is one of the few schools in Australia to have a cemetery on the
property, and that here is the final resting place of De La Salle Brothers when they leave this world for the next
after a lifetime of devoted and excellent service to students past and present, and to your sons and daughters.
The record in these pages is truly a collegiate community effort directed at the Lasallian ethos of guiding each
of us towards our full potential. In reviewing the achievements of the College over the course of 2015, I am
deeply reassured by the capacity of the students to support and encourage each other, and other community
members less fortunate - be they in Australia or overseas. And I am always surprised at how often I hear adults
say that the students have taught the adults as much about themselves as the adults have taught the students
about life and the curriculum.
In this observation we celebrate two other Lasallian values: the love of life-long learning, and being brothers
and sisters to each other. The record of Oakhill College’s experience during 2015 is contained in these pages,
and we can take great satisfaction and allow ourselves some well-deserved pride in the depth and breadth of
endeavour that is collected here. From academic achievement, sporting prowess, and representational
accolades, to excellence in the performing and visual arts, skilful agricultural and technical expertise, and
compelling examples of ethics, international empathy, and expressions of Catholic and Lasallian identity.
There are those in society who complain about the youth of today. Oakhill College is an excellent counterargument to those complaints, and it is clear the future of our world is in pretty good hands with our students and
graduates.
For us, 2015 could not have marked these striking successes were it not for the leadership and devotion to duty
of our Principal, Brother Peter Ryan FSC. It was with great regret that we learned we were losing Brother Peter as
our Principal. However, his departure marks living proof of our Lasallian values: the love of life-long learning, and
striving to fulfil our potential. Brother Peter leaves us to undertake doctoral studies in 2016 at a leading university
in the United States, to better serve the needs of the De La Salle Brothers, and us, in complex and demanding
duties afterwards. As the world increases in complexity and uncertainty, and the De La Salle Brothers decrease
in number, the demands on the remaining active members of the congregation grow.
We offer sincere and heartfelt thanks to Brother Peter for his service as Principal of Oakhill College since 2013.
On behalf of the Board and the entire Oakhill College community, past and present, I warmly register our
gratitude for his devotion to Oakhill College, and for enhancing our place in the community. We wish him well for
the next step in his journey.
This year also marks another loss to our community. Our Bursar, Mr Steve Molloy, retired after almost two decades
as Bursar; only the second lay Bursar in the College’s history. The Bursar’s role is a vital one for the College,
although often unnoticed and thankless. His corporate financial acumen was outshone only by his deeply
empathetic and brotherly approach to families in financial need. In these expressions of service, he was a daily
living example of our Lasallian values and aspirations.
We will greatly miss him, and his presence as a consistent landmark in our community. I also congratulate the
former Chair of the Board, Mr David Collins, on receiving Letters of Affiliation to the Institute of the Brothers of the

Christian Schools, a rare and singular honour that recognised his long and distinguished service to Oakhill
College in many roles over many years. This was a remarkable act of generosity by the De La Salle Brothers, for
which we thank them.
Finally, I would like to thank the entire Oakhill College community for your support of the Board of Directors during
2015. Congratulations everyone on a magnificent 2015. The Board of Directors and I look forward to serving
you and working with you in 2016.
Mr Chris McNicol PSM
Chair of the College Board Of Directors

Message from The Principal
As I write this report for the Annual Report and contemplate a different direction in ministry after 12 years of
Principalship the past three at Oakhill College my most overwhelming feeling is one of thankfulness. I will leave
Oakhill with an abiding gratitude for having been a part of this community. I will leave the College with many
wonderful memories of the people and events who together make up the fabric of the College.
The academic achievements of the College continue to grow stronger. As we look forward to successful results
in this year’s HSC, I would like again to pay tribute to last year’s graduates of the class of 2014. Oakhill College
is not an academically selective school and behind each HSC mark, there is hard work, effort and commitment.
48% of all results were in the top two bands (either Band 5 or Band 6). These results were achieved by a group
of students characterised by the quality and generosity of their involvement in College life. Congratulations to
Daniel Menezes, 2014 Dux of the College.
Over the course of the year, many students have distinguished themselves academically in various national and
international competitions. Congratulations to all the students who have achieved to their potential in their
studies throughout the year.
In the co-curricular life of the College many opportunities inspired students to pursue their interests and talents,
which saw students stretch themselves in many different ways. A Lasallian education aims to encourage students
to be open to growth, which involves a willingness to appreciate their gifts and to test their talents. Our
achievements are not so much about success but how their experiences contribute to their formation and
growth. Our Music and Drama programs reflect important elements of the identity and culture of the College.
There is a strong emphasis on participation and the nourishment of individual talents, while also maintaining
a commitment to excellence. Instrumentalists from all Year Groups had many opportunities to display their talents
and love of music to appreciative audiences. Our many ensembles won numerous awards and performed
with distinction.
A commitment to a solidarity mindset is integral to faith formation in the College. Our service, immersion and
outreach programs seek to sensitise us to the needs of the world, by cultivating a spirit of generosity, a heart of
compassion, and a commitment to justice. Students have been involved in numerous fundraising activities,
substantial immersion experiences and service programs.
The sporting life of the College continues to thrive. Once again, the College has finished the sporting year
as a champion school in many codes. The handing over of premiership cups and shields is a regular feature of
College Assemblies. Our sporting participation rates continue to be high with most of our sportsmen taking
pride in themselves on and off the field. Many of them achieve the balance between sport and class work that
we expect.
We give thanks to God for the people who continue to make Oakhill College a place of learning, characterised
by a quest for excellence; community rich in its commitment to pastoral care seeking to support each student as
a unique and precious individual. The College Board, led by Mr Chris McNicol and Deputy Chair, Mr John Puleo,
continue to undertake careful and deliberate stewardship of the College. Our Parents and Friends Association
and Sports Clubs and Committees demonstrate and model for our students the wonderful gift of service as they
willingly provide support to a range of College activities.
The Senior Leadership Team, Academic Heads and Deans provide inspiring leadership for the College,
collaboratively working with committed and dedicated teachers and support staff. I commend the efforts of the
Student Leaders who continue to work
to provide students with opportunities to enable leadership, empowerment and involvement. Our Student
Leaders are so very generous with their time to support a myriad of College events. It is, however, the students
of the College to whom I reserve the strongest ‘thank-you’: a good school is nothing without its students. It is for
you that this whole enterprise exists, and from you that I generate my inspiration and reason for making it better.

It is you I hope to see grow into free, responsible, critical, articulate, faithful, compassionate and just Christians
and citizens.
As the year draws to a close we remember those of our community who have passed away during the last year
and are at peace with the Risen Lord. We remember especially two of our students who have died – Jayden
Arnold and Nathan Gremmo.
In 2016, we celebrate eighty years since Oakhill opened with six boarding students and in all the years since,
the College has sought to live out the Gospel values of Jesus, inspired by the story and example of St John
Baptist de La Salle. It is my heartfelt prayer that Oakhill will continue to be a school that touches hearts,
teaches minds and transforms lives.
Br Peter Ryan, FSC Principal
Br Peter Ryan FSC
PRINCIPAL

College Captains
Oakhill College is a place many call home; a place that is recognised as a pillar of our community as its
meaningful and infectious culture empowers its students to express themselves in a wide array of activities. Here,
we feel of importance and value as Oakhill moulds young men and women and gives us, as Year 12 students, a
sense of confidence that equips us for the future. It has been an honour and a privilege to be a part of Oakhill
history and as students we will forever miss the warmth and providing nature that our school has given us.
2015 became an eventful year as we were blessed with the opportunity to represent the school as College
Captains. Without doubt it has had its challenges, but the endless opportunities to grow and develop
as individuals has far outweighed any other experience. Our journey as leaders has been a life-changing
adventure that has given us valuable opportunities to help the Oakhill family grow and learn and be part of a
community that has made such an impact on the lives of many.
The 2015 Leadership Team aimed to make a difference, a fresh perspective that brings about change not
only at Oakhill but also in the Lasallian community. With the help of our mentor Mr Macdouall, the leadership
group envisioned and sustained an extended involvement throughout the College’s extra- curricular activities
with the ‘goal-setting’ project. This was an initiative that saw the twenty leaders propose a goal at the start of
the year and target completion before our Higher School Examinations. Some goals included senior leaders
informing and educating our Year 7’s about the importance of uniform and grooming and providing Year 8’s with
lunchtime homework workshops and also emphasising the presence of our Aboriginal heritage and culture.
This year also proved to be one full of exciting and important activities, including Gala Day, Swimming Carnival,
Athletics Carnival, Mission Action Day and many others that have made this year one to remember. These
events displayed the wide array of talent that Oakhill students have to offer, whether it be through sports or the
arts. Indeed, these talents showcased the long- standing culture of Oakhill, which has sustained these events
and their importance in the 2015 calendar. This culture propels a competitive nature between Houses shown
through various activities, none more so than the walk-ins and chanting at the Athletics Carnival and other
aspects of College life that contributes to the House Cup; a prestigious award that is taken out by the House
that has excelled throughout the year. While the competition is strong, the unity displayed by the College has
a lasting impact that is stronger than any first place ribbon.
The biggest change to occur in 2015 was the traditional Founder’s Day becoming Mission Action Day
(MAD). On this day we all joined together to experience a small taste of the hardships faced in less privileged
countries such as Sri Lanka, India and the Philippines. Raising over $60,000 in its inaugural year, we saw
the capabilities of combining as one family to make a difference and will continue to strive for bigger and better
ways to provide for those less fortunate. Alongside MAD Oakhill’s other fundraising activities such as supporting
the St Vincent de Paul Door Knock Appeal and the Winter Appeal showed our collaborative strength, unity and
Lasallian compassion that epitomises the values of Oakhill’s guiding principles. The events of 2015 have had a
lasting impact on the Year 12 cohort and will stay in our hearts and minds for many years to come.
After witnessing the brotherhood and sisterhood that has developed over the past few years and when
discussing the significance of our Year 12 group, we realise the importance of the friendships that have been
made over the last twelve months. Our 2015 Year 12 group is special, and the relationships that have been
created and moulded are ones that will continue during our years after school. We would like to take this
opportunity to thank Br Peter, Mr Byrne, Mr Munday, Mr Millar, Mr Macdouall, Mrs Gillis, our Deans and finally our
teachers for making our Oakhill journey so special and filled with unforgettable memories.
Each and every Year 12 student would agree saying that Oakhill has provided all of us with an opportunity to
blossom and find our place in this world. A home that provides individuals with the opportunity to make
their dreams become a reality and we look forward to watching our peers achieve their goals and strive for
success in the years to come. We wish our Year 12 cohort the best of luck in their future endeavours and
remember, live Jesus in our Hearts Forever!
Ryan Chelvarajah and Chloe Noakes

Learning for life at Oakhill
An Oakhill education is one where the five core Lasallian Values underpin effectively the vision of the Oakhill
student being a young person who is well prepared as an Oakhill Graduate to take on the opportunities and
challenges that life will bring them;

Respect for all persons
We honour and respect the dignity of all individuals
Quality Education
We engage in quality education together as students and staff by thinking critically and examining our
world in light of faith
Faith in the presence of God
We believe in the living presence of God in our community and in our world
Concern for the poor and social justice
We are in solidarity with the poor and advocate for those suffering from injustices
Inclusive Community
We celebrate and welcome all members of our community

Mission
2015 has been a busy year for Mission at Oakhill. In its second year of operation, the Mission Committee
worked hard to consolidate established projects and venture into new areas of solidarity. Our College theme
for 2015, ‘In the Image of God’ was the foundation of the Mission Committee’s work across the following areas:






Solidarity and social justice (including Indigenous Identity)
Prayer life and liturgy
Religious Education curriculum
Youth ministry
Spiritual formation of staff and students

Eucharistic celebrations and other liturgies were a highlight of College life throughout 2015. These joyful
celebrations provided opportunities for our students to serve in a range of ministries, including altar serving,
music ministry and reading, and as Special Ministers of the Eucharist. The annual Mothers’ Mass in May was so
well attended that it had to be relocated from the Chapel to the Centenary Sports Centre. The annual Fathers’
Liturgy in September filled the Chapel, with students able to celebrate their dads through prayer, scripture,
symbols, music and personal reflection. The Parents & Friends Association helped to promote and organise
these important liturgical events. A highlight of Term 3 was the Year 12 Graduation Mass celebrated by Fr Paul
Roberts. The Mass featured a high level of involvement from students, parents and staff. As always the Music
staff had the musicians and choir beautifully prepared. In August, a regular fortnightly Friday morning Chapel
Mass was introduced, celebrated by Fr Michael from St Bernadette’s Parish. These Masses continued during
Term 4, with Fr Raja from St Agatha’s Parish celebrating the Mass on alternate weeks.

Ongoing staff formation ensures we continue to be in communion with the wider church as a place of truth,
scholarship, hope and joy. Across two Staff Spirituality days we explored what it means to be an educational
faith community in our Lasallian context. These days involved keynote speakers, robust discussions, prayerful
reflection and Eucharistic celebration. To be an authentic and relevant faith community we must also provide
formation opportunities for our parents. Our new program of parent seminars was introduced to help facilitate
this need. One of these seminars featured a compelling presentation by Jesuit Priest, Father Richard Leonard
(SJ), who addressed the question of: Will our faith have young people in the 21st Century? The messages
conveyed left the audience with plenty of reason to be optimistic. We plan to have Father Richard work with
our staff to further develop this theme in 2016.
The inaugural and highly anticipated Mission Action Day (MAD) was held on 1st May. Despite the inclement
weather, the event was a huge success. The day began with our annual Founder’s Day Mass celebrated by
Fr Paul Durkin of St Agatha’s Parish, Pennant Hills. At the Mass members of the College reflected on what it means
to be people of faith, service and community. Our Lasallian Captain, Amy Deakin said, “ MAD allowed us all
to recognize our call to serve in the wider community.” Mr Chris Goodman, our Co-ordinator of Solidarity said:
“Mission Action Day was more than a fundraising event; it was an opportunity for our community to come together
and have fun. It was amazing to see the students and staff all engaged in so many activities. The time and
effort that went into every single event along with the enthusiasm of our young people shows how Oakhill
College can rise to the occasion – rain, hail or shine!” College Captain Ryan Chelvarajah expressed the
College’s appreciation for the “overwhelming support provided by our local community in sponsoring the event.”
Thank you to the Oakhill and wider Community for enabling us to reach our target of $60,000. The money
raised was sent to the Lasallian Foundation to help improve the lives of many disadvantaged children and their
families in countries such as Vietnam, Papua New Guinea, India and Pakistan.
The addition of our new Lasallian Youth Minister, Mr Richard Leilua, prompted a revamp of junior reflection days
to provide a more relevant and engaging program of student formation. Our senior retreat program also
underwent a significant review. In August, immediately following the HSC Trial Examinations, seventy Year 12
students participated in an optional retreat titled, With far seeing Eyes, facilitated by College Principal, Br
Peter, and supported by a team of staff. The first week of Term 4 saw 46 staff and 360 Year 11 students take
part in the annual three-day senior retreat program. These house-based retreats were facilitated concurrently
across six venues, with the students exploring their faith through their relationships with others and God. The
retreat experience also provided a reflective and inspiring start to their HSC year. The students showed
themselves to be a worthy leadership group for our school.
The Year 9 community service program continued with each Religious Education class spending a day at the
St Edmund’s School, Wahroonga, to participate in the SOJAD program, which educates young people about
social justice issues concerning people with disabilities. This relationship between our two schools was reinforced
when St Edmund’s students joined our Year 10 Special Program across three days in Term 3. This involved a
Geography fieldtrip, History excursion and reflection day presented by ‘Real Talk’. Later in the year our Year 9
boys performed magnificently when they hosted students from St Lucy’s special school, providing them with
entertainment, food and refreshment and plenty of Christmas cheer.
The number of senior students commissioned as Lasallian Youth Leaders (LYLs) continued to grow significantly
following the introduction of our new leadership program titled Called to Serve. These LYLs busied themselves
across a range of service ministries including regular visits to the Anglican Retirement Village, leadership in prayer
and liturgical life, collections for St Vincent de Paul and preparing Christmas hampers for the needy in our local
community. Many students were awarded a Gold Bar for extending their level of service beyond the standard
youth ministry program. During the September/October holidays a large group of Year 11 students and staff,
led by Solidarity Coordinator, Mr Chris Goodman, set out on their Lasallians Without Borders immersion trips to
India and Philippines. Again our students performed magnificently, contributing vital labour and resources to
assist communities and enhancing relationships across our wider Lasallian family.
Our Indigenous Identity Coordinator, Mrs Karen Isaacs, continued to explore new opportunities for our students
to connect with the traditions of the local Darug people and the wider Aboriginal community. A highlight of the
year was our inaugural Indigenous Rugby Round, which featured a ‘Welcome to Country’ from our Sports

Captain and Darug Custodian, Harrison Goddard. Special guests attended the event: Tom Evans (Executive
Officer Lloyd McDermott Rugby Development), former Wallaby Gary Ella and Aboriginal Elder Uncle Wes who
performed a traditional smoking ceremony. A ceremonial jersey presentation highlighted our emphasis on
relationship and community and is something we aim to build upon next year. The event was featured on NITV
news the following week. Later in the year, our industrial Arts students hosted indigenous primary students from
Redfern Jarjum College. This is a relationship we hope to develop further in 2016.

College Performance in National and State-Wide Examinations
The following Graphs and Tables present Oakhill College students’ results (aggregated), compared with results
of students State-wide, in various tests and examinations.

NAPLAN Test - Literacy (Year 7)
Literacy and Numeracy are monitored nationally via the National Assessment Program for Literacy and
Numeracy (NAPLAN) which assesses students in Years 3, 5, 7 and 9. A cohort of 240 Year 7 students sat for
the NAPLAN Tests in 2015.
Graph One indicates that our students achieved well above state average in all strands of literacy assessed
by the NAPLAN test.
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Graphs Two, Three, Four and Five compare the literacy band levels achieved by Oakhill students with students
across the State. The data demonstrates that the distribution of bands for Oakhill is skewed upwards relative
to State results for Reading, Writing, Spelling and Grammar and Punctuation.
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Graph Two: Results by Literacy band level, State and Oakhill, for Reading.
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Graph Three: Results by Literacy band level, State and Oakhill, for Writing.
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Graph Four: Results by Literacy band level, State and Oakhill, for Spelling.
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Graph Five: Results by Literacy band level, State and Oakhill, for Punctuation and Grammar.
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Graph Six illustrates historic data from NAPLAN tests. The achievement of Oakhill students in literacy tests has
been quite consistent over time in relation to the NSW state mean, with 2015 results showing an improvement
from 2014. This result is calculated by calculating the mean results for Reading, Writing, Spelling and Grammar
and Punctuation.
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Graph Six: Historic Achievement levels in overall Literacy.

NAPLAN Test - Numeracy (Year 7)
Graph Seven shows that Oakhill students achieved means well above the State cohort in all numeracy areas
assessed in the 2015 NAPLAN.
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The data from the last eight years of NAPLAN results illustrates a marginal decline in the ability of incoming Year
7 students, in particular over the last four years. In a similar pattern to Literacy, Oakhill students consistently
outperform the state mean.
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Graph Eight: Historic Achievement Levels for Numeracy

NAPLAN Test - Literacy (Year 9)
In 2015 cohort of 240 Year 9 students sat for the NAPLAN Tests.
Graph Nine shows that Oakhill students perform above State average in all aspects of Literacy assessed.
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Graph Nine: Mean results for students, State and Oakhill, in the 4 strands of literacy.

Graphs Ten, Eleven, Twelve and Thirteen compare the literacy band levels achieved by Oakhill students with
students across the State. The data demonstrates that the distribution of bands for Oakhill is skewed upwards
relative to State results.
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Graph Ten: Results by literacy band level, State and Oakhill, for Reading.
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Graph Eleven: Results by literacy band level, State and Oakhill, for Writing.
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Graph Twelve: Results by literacy band level, State and Oakhill, for Spelling.
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Graph Thirteen: Results by literacy band level, State and Oakhill, for each Punctuation and Grammar.

Graph Fourteen demonstrates that overall literacy standards have been relatively consistent over time. There
has been an ongoing literacy strategy in place which is working to help maintain the high standards in this
area.
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Graph Fourteen: Historic Data for Overall Literacy for Year 9.

NAPLAN Test - Numeracy (Year 9)
Graph Fifteen shows that Oakhill students achieved means well above the State cohort in all numeracy areas
assessed in 2015.
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Graph Fifteen: Mean Results for numeracy, State and Oakhill, by strand.

Graph Sixteen demonstrates that Numeracy standards achieved remain at a very high standard in relation to
the State means

Year 9 Numeracy Over Time 2008 - 2015
660

Scaled Score

640
620

State
Oakhill

600
580

560
2008

2009

2010

2011

Graph Sixteen: Numeracy levels over time, State and Oakhill

2012

2013

2014

2015

2015 Higher School Certificate Examination (Year 12)
The 2015 Higher School Certificate results were again worthy of celebration for Oakhill College. The College is
not an academically selective school, yet produces a level of academic achievement comparable with many
selective schools. This year’s results continue to reflect the dedication, enthusiasm and hard work of students and
the College congratulates all students on meeting their academic goals.
Some of the exceptional results for 2015 include Drama where 42% of students received a band 6 and 88% of
candidates achieved a result in the top two bands for the course. The average result in Drama was 8.87 above
the state mean. In Dance, 85% of students were in the top two bands. Chemistry, Modern History, Music 1,
Mathematics and PDHPE all had a significant number of band 6 results. Entertainment industry (VET) also had a
large number of band 6 results. One student was acknowledged as a top achiever for achieving 3rd place in
this subject and another received a placing of 10th in the course across NSW.
The top achieving student in 2015 achieved an ATAR of 99.45. The second place student achieved an ATAR
of 98.80 and then there were four other students with an ATAR at 98 or above. There were seven students with
an ATAR greater than 97, 19 above 95 and 48 with an ATAR over 90
This year two students were listed on the all-rounders list having received band 6 results in all of their subjects.
2015 also saw 94 students in the Distinguished Achievers list for receiving a band 6 result in at least one subject.
Our mission at Oakhill College is to develop a graduate who reaches for the stars and gives of their best in all
that they attempt. They have a winning attitude and an approach to life that has a sense of self-assuredness
and confidence in knowing that if the work has been done well, then the possibilities are endless.
Throughout 2015 the Higher School Certificate students have shown a commitment to their studies and their
achievements are a testament to their continued dedication and effort throughout their time at Oakhill. The
feedback from our Year 12 class of 2015 has been that they are happy with their results and have been
successful in securing the place they were working towards in further education or the workforce. This feedback
more than any other, is evidence that Oakhill is indeed successful in living out its mission.

HSC High Level Achievements (across courses)
The following table shows the total number of band 5 and band 6 results across all subjects since 2008. These
results have been reasonably consistent over the last few years.

Combined number of Bands 6 + 5
results in HSC courses
2008

767

2009

860

2010

876

2011

898

2012

1003 (44%)

2013

746 (37%)

2014

969 (48%)

2015

866 (46%)

Table 1 – Combined band 5-6 results for Oakhill since 2008

Course Means
The subjects in which the College HSC Examination Mean was three marks or more above the State Mean are
listed in the following table. Over time there has been an average increase in the number of subjects with a
mean three or more above the NSW State Mean.
Year

Subjects >3 above
State Mean

Subjects equal or better
than State Mean

Subjects below State
Mean

2008

13

27

11

2009

19

27

11

2010

18

28

11

2011

20

32

6

2012

23

30

11

2013

15

29

14

2014

29

34

8

2015

23

34

9

Table 2 – Oakhill subjects which scored a mean greater than state mean since 2008

Course Band Summary
The following table shows the percentage of results in each band compared to the state. In 2015 the number
of band 6 results was slightly lower than the State number, however, the combined band 5 and 6 results were
significantly greater than the State.
Band

Oakhill (%)

State (%)

6

9.5

10.5

5

37.2

28.1

4

35.9

30.3

3

14.9

19.3

2

2.5

6.8

1

0.0

2.5

Table 3 – Percentage of Oakhill results in each band vs state percentages

Australian Tertiary Admission Rank (ATAR)
The following table sets out the Highest ATAR and the number of students above 90 and 95 since 2009 when
the ATAR was first introduced. The level of achievement indicated reflects a continuing level of excellence at
the College.
2009

2010

2011

2012

2013

2014

2015

TOP ATAR

99.70

99.20

99.35

99.80

99.50

99.35

99.45

Above 95

17

19

23

13

18

19

19

Above 90

56

52

53

51

40

50

50

Table 4 – Top ATAR scores since 2009

Senior Secondary Outcomes
Of the 345 students in Year 12 in 2015, 52 students (15%) undertook vocational or trade training.
All 345 students in Year 12 achieved their Higher School Certificate.

2015 HIGHER SCHOOL CERTIFICATE
Top 10 ATARs for 2015
Piysuh Pius

99.45

James Dowers

98.80

Matthew Lim

98.45

James Saundres

98.35

Thomas Peacock

98.15

Ho Kim

98.00

Adrian Todesco

97.80

Ashleigh Newlan

96.85

Joshua Coleiro

96.80

Breanna Hyde-Smith

96.45

Combined band 5/6 or E3/E4 results










2015 - 866 (46%).
2014 – 969 (48%)
2013 - 746 (37%)
2012 - 1003 (53%)
2011 - 898
2010 - 876
2009 - 860
2008 – 767

AIME (Australian Indigenous Mentoring Experience)
Oakhill College has had yet another productive and enjoyable year at AIME. With more students joining AIME
in our middle school this year there has been more opportunities to share culture across the school. Our Yarn
Circle Group that attends AIME has designed our Indigenous 1st XV jersey with a story of Pemulway our Rainbow
Warrior, raised money for Jarjum’s Art Show, taught culture at Baulkham Hills Preschool, raised money at the Lloyd
McDermott England and Australia Rugby Test Match and begun our planning process for a Bush Tucker Garden.
Our strong links with our sister school Blacktown Girls High have continued in support of learning culture for students
in their Yarn Circle. All these opportunities have been possible by AIME giving our students a strong sense of
identity.
At AIME this year our students have extended relationships with our Aboriginal community. They have learnt
about inspiring leaders in our community, set goals to achieve; both personally and professionally and our seniors
have explored more about their nations, tribes and families.
Furthermore, Robbie Miller visited our school to talk about the importance of service leadership and the AIME
story. Our students were delighted when Robbie played his guitar and sang the students a song which was just
beautiful. We hope Robbie will be able to visit our school again in the near future. Our Yarn Circle Group
along with our Lasallian Youth Leaders who have achieved a gold service badge for community service were
recipients of the new retro AIME jerseys. These jerseys have been worn proudly to many school service eventsso thank you AIME!
Lastly our Year 12 students have been inspired by Hannah Cheeseman to be committed to their Year 12 studies
so they may reach their potential and inspire others in our community to fulfil their Dreaming and become the
people they were meant to be in this world.
Oakhill College and AIME has continued their strong bond of not reaching for the moon but reaching for the
stars. Our success is due to continuous giving in our community where our relationships lift everybody up. Thank
you AIME for your continuing support of Oakhill College.

Library
Academic Care has been the focus of Oakhill College Library during 2015. This teaching and learning focus
meant co-planning and team teaching information literacy skills with various year groups in science, geography,
economics, history and society and culture. Reading initiatives included the Super 7s and Super 8s reading
challenge as well as the winter reading challenge with Years 9 and 10. The concept of a wide reading
fortnightly lesson was discontinued. Instead, a more integrated approach with reading lessons booked when
they naturally suited the English program e.g. Narratives or poetry units. Study periods become more personalised
with timetabled Year 11 students completing a weekly study review. Here, reflective practice was encouraged
in reviewing achievements and setting goals for the upcoming week. This was complemented with a learning
conversation with the Head of Library. On Target study evenings until 7.30pm were extended to include the
week before the Half Yearly exams as well as two weeks before the HSC Trials. Once again, many teachers
freely gave of their time to support students. Collaborative learning was encouraged and developed amongst
students as a stratify to clarify their understanding and to consolidate their learning. Attendance ranged from
20 students to 111 students as the exams drew nearer.
Library usage during break times averaged 120 students. Library hours were extended until 5.30pm on Monday,
Tuesday and Thursday afternoons for students in Year 10 to 12. Once again, collaborative learning was
evident with students completing homework together. Attendance was a t times more than 20 students and
varied depending on assessment schedules. Some students were regular in their attendance and commented
they were able to achieve more in the library than at home.

The library provided extra curricula activities with the Reader’s group and Multimedia group who met each week.
Here, students who have a passion for these areas could meet with likeminded students and work on a project.
Numbers steadily grew.
Library staff underwent a restructuring in Term 4 with capacity building of skills required for a 21st century library.
These included eResource and digital presentation skills. Systems and processes were reviewed and improved
in areas such as ClickView, acquisitions and digitising record keeping.
The library collection was consolidated with the purchase of supporting resources on topics such as cookery,
sport, biographies and fiction. EBooks were successfully trialled and implemented. This was complemented with
classroom visits and follow up. The Library Webpage was reviewed with improved navigation and an extensive
HSC support digital collection was curated. This was well received by students and staff, particularly the
Academic Writing page. Online databases such as EBSCO were explicitly taught with increased usage.
Stage 1 of the library reimaging was completed at the beginning of 2015 with the provision of the Create
multimedia area as well as the Study area. Digital video creation was integrated into the Year 9 Science STEM
project as well as Year 8 English. Year 10 Digital media students and Year 12 Visual Arts made extensive use
if these facilities. The Study area was well used during study periods as well as a quiet individual retreat before
exams.
Stage 2 of the library reimaging came to fruition during Term 4 and was ready for Term 1, 2016. The library
moved to the Miguel Lecture Theatre for the duration of Term 4, 2105 and provided a limited collection and
service. This temporary facility was still well attended and information literacy and reading initiatives continued.
We look forward to consolidating our exciting new learning space during 2016.

Careers
In total 270 students or 83.6% of the 2015 HSC cohort (323 students) were made 342 offers for degree
courses or alternative entry pathways (Diploma courses offered by universities/private providers). In comparison
to last year’s offers to 274 students or 79.6% of the 2014 HSC cohort were made offers to university.
The most offers came from the Sydney based universities with the greatest number of offers coming from
Macquarie University (109), followed by Western Sydney University (73), ACU (44), UTS (42), University of Sydney
(29) and University of NSW (21) being the top six universities. Other offers are published further in the report.
The top ten study areas of study our students received offers were as follows:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Business/Commerce/Economics related – 77 offers
Arts/Social Sciences/International Studies – 42 offers
Health Sciences – 41 offers
Engineering – 30 offers
Law -22 offers
Science – 19 offers
Education -16 offers
Psychology – 14 offers
ITC – 13 offers
Architecture, Construction and Built Environment - 13 offers

The Federal Department of Employment has stated that in Australia to 2019 the following industries will provide
the highest job growth:
1.
2.
3.
4.
5.

Health Care and Personal Services
Education
Retail
Professional, Scientific & Technical Industries
Construction

It is predicted that these five industries will provide approximately two thirds of the new jobs to be created over
the next five years. Based on the course study areas that students were offered, a good number of students will
be finishing university in 2019 and beyond with qualifications suited to meet future industry demands.
On the following pages is the statistical information regarding the 2015 HSC cohorts offers.

2015 HSC Cohort that received offers
Offer Round

Male

Female

TOTAL

67

32

99

115

49

164

4

3

7

186

84

270

Preliminary Rounds
Up to 5th Jan 2015

Main Round Offers on
20th Jan 2016

February 2016 offer
rounds (3 Rounds)

TOTAL OFFERS

Total UAC/Notre Dame University Offers made
No of Students Offered a University Place for 2015:

270

(Please note: UAC from 2014 will not publish a student’s offer details if they have specifically requested it not to be published. It is possible
some students received university offers but have not been included in the report used to collect the above statistics).

Total Enrolment Year 12 – as at end of 2015

323

% of Total Student No’s in Yr 12 - 2015

83.6%

% of Total YR 12 Cohort per year,
made an Offer for Degree/Uni place.

2015

2014

2013

2012

2011

2010

2009

2008

2007

2006

2005

2004

2003

83.6%

79.6%

74.1%

83%

76.6%

74.9%

72.1%

No UAC
report
provided.

69.8%

73%

64%

63.4%

53.6%

University Offers by Gender
Number of offers made to 2015 cohort male students:
No of males in Yr 12, 2015 cohort

186
229

% of Total Males in Yr.12, 2015 cohort

81.2%

% of Total Students in Yr.12 – 2015 cohort

57.6%

No of offers made to Female students:
No of Females in Year 12, 2015 cohort

84
94

% of Total Females in Yr.12, 2015 cohort

89.4%

% of Total Students in Yr. 12, 2015 cohort

26%

TOTAL OFFERS BY UNIVERSITY/COLLEGES
University

Commonwealth
Supported Places

Fee Paying
Places

Total Places

% of Overall Offers

Macquarie University

109

0

109

31.9%

Western Sydney
University

73

0

73

21.4%

Australian Catholic
University

44

0

44

12.9%

Uni. of Technology,
Sydney

42

0

42

12.3%

University of Sydney

29

0

29

8.5%

Uni. Of NSW

21

O

21

6.1%

Charles Sturt
University

6

0

6

1.8%

Think Education
Group

0

5

5

1.5%

Uni. Of Wollongong

2

0

2

0.6%

Uni. Of Notre Dame,
Sydney

0

2

2

0.6%

Uni. Of Canberra

2

0

2

0.6%

Southern Cross
University

2

0

2

0.6%

Griffith University
(Gold Coast - Qld)

1

0

1

0.3%

International College
of Mgt (Sydney)

0

1

1

0.3%

Macleay College

0

1

1

0.3%

National Art School

0

1

1

0.3%

SAE College

0

1

1

0.3%

331

11

342

(Sound & Audio
Engineering)
TOTAL

Early Entry Offers made before 20th January 2016 UAC Main Round Offers by University

Macquarie
University

Western
Sydney

Australian
Catholic Uni

University
47

29

18

Uni of
Technology,
Sydney

Uni of
Sydney

2

1

Total Early Offers for 2015 HSC Cohort: 99
(Down from 2014 HSC Cohort’s 107 Early Offers for university)

Uni of
Notre
Dame
Sydney
2

UAC Participating Institutions and Uni. of Notre Dame
University Offers by Subject Categories

Subject Category

Number of Offers

% of Total Offers

Agriculture & Animal Science

5

1.5%

Architecture/Construction

13

3.8%

42

12.3%

77

22.5%

/Built Environment



Construction (11)
Interior Architecture (2)

Arts/Social Sciences/Social Work/International
Studies Related (including double degrees)




Arts/Social Science (27)
International or Global Studies (10)
Arts/Science (5)

Business/Commerce/Economics Related
(Including Double Degrees)













Accounting (9)
Actuarial (1)
Business (25)
Business Analytics (2)
Business Admin (2)
Commerce (24)
Commerce/Science (3)
Economics (1)
Finance (2)
Marketing (5)
Management (1)
Property( 4)

Combined Law or Law only

Communications Related






6.4%

12

3.5%

3

0.9%

Communications(2)
Media (4)
Stage & Screen (1)
Creative Writing (2)
Public Relations(3)

Creative Arts



22

Music (2)
Fine Arts (1)

Design Related

5

1.5%

16

4.7%

30

8.8%

8

2.3%

41

12%

Hospitality/Tourism/Events

4

1.2%

Information Technology & Communications

13

3.8%

Medical Science

9

2.6%





Fashion (1)
Industrial/Product Design (2)
Interior Design (2)

Education





Early Childhood (2)
Early Childhood/ Primary (4)
Primary (5)
High School (5)

Engineering
(Including double Degrees)














Engineering (no Specialisation) (7)
Audio (1)
Biomedical (3)
Civil (2)
Electrical (2)
Mechanical (2)
Mechatronics/Robotics (6)
Software (1)
Space (1)
Surveying (1)
Engineering/Commerce (1)
Engineering / Medical Science (2)
Engineering/Science(1)

Environmental & Marine Sciences





Environmental Sci. (6)
Marine Sci. (2)
Parks/Recreation & Heritage (1)

Health Sciences Related














Exercise & Health (4)
Exercise Physiology (2)
Health Science (3)
Human Sciences (2)
Nursing (8)
Nursing/Business Admin (2)
Nursing/Para-medicine (1)
Occupational Therapy (6)
Oral Health (1)
PDHPE (1)
Physiotherapy (3)
Speech & Hearing Sciences (2)
Sport & Exercise Science (6)

Psychology (including double degrees)

14

4.1%

Policing/Security Studies/ Forensics/Justice

9

2.6%





Science

19

5.6%

Policing (4)
Forensic Science (3)
Criminal & Community Justice (1)
Security Studies (1)

ICT
2015 was another big year in ICT. Oakhill’s Bring your own Device (BYOD) commenced in January with over
1000 students taking part in the program. Access to technology is changing the landscape of education
across Australian schools and teachers are reporting that Oakhill’s BYOD is having numerous positive impacts
here. There was a 99% uptake of the program by the start of Term 1 which was extremely pleasing to see. I
would like to thank all parents and students for their cooperation and support of the program.

Having all students equipped with a laptop device has allowed for widespread uptake of online learning that
was previously difficult. The use of online learning tools such as Google Apps and Hapara grew substantially
with the expansion of the Real program across years 7 and 8. Additionally, we saw an expansion of the
Google Classroom product into senior years.

Continuing the theme of enabling better access, we initiated a new Single Sign-On (SSO) platform in July. SSO
allows students and staff to sign on to College systems with one password and eliminates the need to
continually sign-on to systems each time they use them. Systems that use SSO are Google, Microsoft Office
365 (email) and the student portal. This has enabled faster and easier access to these highly-used systems
without compromising security.

In the background, ICT staff having been making improvements to College infrastructure to help with BYOD
and to better support the College. The beginning of the year saw major enhancements to Storage and
Backup, with the construction of a separate onsite backup and disaster recovery facility. We also built a sitewide monitoring system which provides instant alerts for failed or underperforming equipment. In December
2015 all college email was migrated into Microsoft’s Cloud environment which provides users with better
access, uptime and security.

The ICT helpdesk facilities received an upgrade in January 2015. We are now operating out of a new office
adjacent to the Library. The new area has been designed with efficiency in mind and provides students with a

centrally located fully-staffed helpdesk that opens from 7:30am-4pm daily. During busy times the helpdesk has
been assisted by the “Media Crew’, who are a group of 5 highly motivated and skilled year 7 students who
assist us in providing 1st-level support to students and staff of the college.

Classroom technology was improved with 30 classrooms receiving Audio-Visual installations or upgrades.
Progressive upgrades to classrooms will continue through 2016. The library also opened the “Green-room”
which is a state-of-the-art multimedia recording studio which offers HD recording and Chroma-key “greenscreen” backdrops. This room has been extremely popular since it’s inception and students have produced
some fantastic work.

2015 was a huge year in ICT. I’d like to thank my fellow ICT team for their dedication and hard work through
the year. I’d also like to personally thank parents, students and staff of the College for their continued support
as we grow and expand learning opportunities through ICT.

Professional Learning and Teaching Standards
In 2015, 140 teachers were engaged at the College with a full-time equivalence of 127.3 FTE. The experience
of these teachers is shown in the following table (the information on this page is based on staff as at May 8,
2015).
Years of Teaching
1st year
2nd year
3rd to 5th year
6th to 10th year

Number of FullTime Teachers
5
6
9
17

11th to 15th year
16th to 20th year

17
17

More than 20th
year
Experience Totals

36
107 (108 FTE)

Categories of Teachers
1.
2.
3.

Number of Part-time
Teachers (FTE)
3 (0.2,0.4,0.8)
0
1 (0.6)
7 (0.6, 0.6,0.6,0.4,0.8,0.6,
0.6)
3 (0.6, 0.5, 0.6,)
7 (0.8,0.8,0.6,0.8,0.8,0.6,
0.6)
12 (0.8, 0.8, 0.6, 0.3, 0.6,
0.8,0.8,0.6,0.8,0.4,0.4,0.5)
33 (19.3 FTE)

Total Number of
Teachers (FTE)
8
(5+1.4)
6
(6)
10
(9+0.6)
24
(17+4.2)

% of Oakhill
Teachers
6%
4%
7%
17 %

20
24

(17+1.7)
(17+5.0)

14 %
17 %

48

(36+7.4)

34 %

140

(127.3 FTE)

100 %

Have teacher education qualification
Have a bachelor degree but no teacher education qualification
Have neither qualification but have relevant teaching experience
and were employed as teachers before 1.10.2004

Number
139
1
0

New Scheme Teachers/Existing Teachers
Existing Teachers
New Scheme Teachers

Number
88
52

Percentage
63 %
37 %

Nature of Employment
Full-time
Part-time

107
33

76 %
24 %

Gender of teachers
Male
Female

61
79

44 %
56 %

Professional Learning (PL)
During 2015 staff attended a number of professional learning sessions. There were internal sessions for all
teachers and groups of teachers as well as external activities (e.g. in-services and conferences) for individuals
and groups of teachers.

Internal PL Sessions for all staff (Staff Training Days or Sessions after school)
Title
Staff Day 1:
CPR
Anaphylaxis Training
Child Protection
Critical Incident Training
Staff Day 2
1.Code of Conduct
2.Merits/journal/parent
portal/BYOD
3. 2015 Mission, prayer &
Lasallian periods
Staff day
Assessment, rubrics & feedback
/feedforward
Staff Day
1.The Oakhill Graduate
2.Academic Care
3.Catholic values & the
Graduate
Staff Day
Programming & Assessment

Date
27.1. 2015

Duration

Staff Spirituality Day
Oakhill- A Catholic Faith
Community Pt 1
Staff Spirituality Day
Oakhill-A Catholic Faith
Community Pt 2

13.7.2015
Wk 1 Term 3

Title of Internal PL
Faculty Day
Programming via the College
learning Framework
-Individual faculties
programming courses
Staff day
Faculty work on programming &
assessment
First Aid course

Title
Term 4
Staggered dates

Staggered dates in Dec 2015

8 hrs

E-Learning module:
Obligations in identifying &
responding to children & young
people at risk of harm

Self-chosen time in Dec 2015

1.5 hrs

1 hr
1 hr
1 hr
2 hr
28.1. 2015
Wk 1 Term 1

40 mins
40 mins
40 mins

20.3.2015
Wk 8 Term 1
20.4.2015
Wk 1 Term 2

29.5.2015
Wk 7 Term 2

3.5 hrs

1.5 hrs
1 hr
1 hr

4.5 hrs

4 hrs
T 6.10.2015
Wk 1 Term 4

3 hrs

Duration
6 hrs

7.12.2015
3 hrs

Other forms of internal PL
Eighteen staff at Conditional or Provisional Accreditation level underwent Observation and feedback,
conducted observations of peers teaching, followed an Induction program and gathered evidence of their
teaching for Accreditation.
Of that group, six teachers gained their compulsory Proficiency level Accreditation by gathering professional
evidence and submitting it for approval by the TAA.
Another group numbering about 34 teachers continue Maintenance of Accreditation by attending external
and internal PL, participating in various professional activities, logging it and evaluating its usefulness by linking
PL activities to the National Standards for teachers. Three to four teachers are at various stages of working
towards one of the two higher levels of Accreditation.
Teachers of Years 7-8 participated in a College based approach to learning called REAL. They underwent
observation and discussion with an observer about the effectiveness of the learning.
Every faculty has had its teachers critiquing and rewriting course programs, especially for Years 7-10 using the
understanding By Design (UBD) Framework.

External PL Activities
Department

Course Name

Hours

Counselling

CQU Exam

1 day

Counselling

Grief, Loss, transition and change

1 day

Counselling

School Law

1 day

Counselling

AIS School Counsellors conference (two counsellors- one day/two
days)

Counselling

Grief, Complicated grief, Divorce, Breakup and other Losses: Best
Practice Techniques

Creative Arts

Youth mental health first aid

2 days

Creative Arts

Cherry Hood painting workshop

2 days

Creative Arts

Aleks Danko & Tom Polo: Master class for teachers

6 hrs

Creative Arts

Introductory Photoshop – Online

8 hrs

Creative Arts

Stop motion animation

5.5 hrs

Creative Arts

Painting with confidence

5 days

Creative Arts

Deus Ex Photos Photo media Conference

1 day

Creative Arts

Preparing students for HSC Music 1

1 day

Creative Arts

Exploring Music Creativity

1 day

Creative Arts

Lasallian Induction

3 days
1 day

6 hrs

English

The AIS education research symposium: Where research meets
practice

1 day

English

Teaching HSC Extension 2

14 hrs

English

International Symposium on reading and reading engagement

2 days

English

Youth mental health first aid

2 days

English

HSC students module day

English

Nurturing inspiring minds

English

Creating student management practices that work

English

TEDx Sydney live

English

AHISA Dos conference

English

HSC data analysis – Seminar for school leaders

English

Visible learning summit Auckland

HSIE

HSC people and economic activity – Viticulture (four teachers @ 5
hrs each)

HSIE

AIS education research symposium

6.5 hrs

HSIE

Business studies examination preparation

1 day

HSIE

The AIS geography conference 2015 (four teachers @ 7 hours
each)

28 hrs

HSIE

Thinking of a leadership role?

HSIE

Union representatives training day (2 teachers/ 6 hrs each)

HSIE

A strategic approach to HR planning – staff recruitment

HSIE

Online ‘Managing behaviours’ program

HSIE

Visible learning symposium

6 hrs

HSIE

Cool burning

2 hrs

HSIE

Ancient history for new subject teachers (2 teachers @ 5 hrs each)

HSIE

Business studies examination preparation (2 teachers @ 6 hrs
each)

HSIE

GTA annual conference : sustainable futures

1 day

HSIE

The flipped classroom

1 day

HSIE

Building teacher = student relationships

1 day

HSIE

Modern history master class : embedding historical literacy (2
teachers @ 6 hrs each)

12 hrs

HSIE

12th annual thinking and learning conference

18 hrs

HSIE

Making geography cool (2 teachers @ 6 hrs each)

12 hrs

(2 teachers@7 hrs each)

1 day
4 days
5 hrs
1 day
2 days
6 hrs
1 day

20 hrs

12 hrs
12 hrs
7 hrs
26 hrs

10 hrs
2 days

HSIE

Moving up a mark range

6 hrs

HSIE

Legal studies state conference 2015 (2 teachers:1+2 days

HSIE

Business studies teachers conference 2015 (2 teachers @ 6 hrs
each)

HSIE

Society and culture professional development day

HSIE

Inspirational teaching business studies

HSIE

De Courcy Now with NAPLAN

HSIE

Economics teachers conference

HSIE

Lasallian Induction

LOTE

Level 1 Certificate in Languages quiz (two teachers@ 1 hr
/teacher)

2 hr

LOTE

Level 3 Certificate in Languages Quiz

1 hr

Maths

Becoming accredited with at highly accomplished or lead teacher
level with BOSTES (3 teachers @ 5 hr each)

15 hrs

Maths

A strategic approach to human resource planning

1 day

Maths

Consolidating the Australian curriculum and addressing the stem
challenge

Maths

Uplifting leadership

1 day

Maths

How the brain learns Maths (2 teachers @ 5 hrs each)

10 hrs

Maths

Focus on the Focus studies

13 hrs

Maths

Turning your maths classroom into an engaged learning
environment

12 hrs

Maths

Visible learning symposium Sydney

1 day

Maths

HoD’s of Mathematics conference (2 teachers @ I day each)

Maths

Transforming assessment in Years 7-12 Mathematics

1 day

Maths

Improving literacy and numeracy through differentiation in Science
and Maths

1 day

Maths

AIS conference – STEM leadership

1 day

Maths

HSC data analysis – seminar for school leaders

PDHPE

Best practice in education – A drug and alcohol focus

PDHPE

Mental health first aid

12 hrs

PDHPE

Lasallian Induction (2 teachers @ 6 hrs each)

12 hrs

3 days
12 hrs
6 hrs
1 day
6 hrs
13 hrs
6 hrs

6 hrs

2 days

6 hrs

2 days

RE

Improving religious literacy in your school

1 day

RE

Studies of Religion in Focus conference 2015

1 day

RE

Maximising student performance in HSC studies of religion (2
teachers @ 5 hrs each)

10 hrs

RE

CSYMA youth ministry conference

1 day

RE

Macquarie Ancient History annual studies of religion conference
2015 (2 teachers @ I day each)

2 days

RE

Term 2 REC professional learning afternoon

2.5 hrs

RE

Studies of Religion in Focus conference

RE

Twilight conference on teaching reconciliation

RE

Lasallian Induction

Science

AIS NSW STEM symposium – Round 1 schools (2 teachers @ 2
days each)

4 days

Science

The AIS education research symposium : Where research meets
practice

1 day

Science

Making BYOD work effectively in every classroom in every school

Science

Cert IV assessment & training workshop for new VET teachers

1 day

Science

Becoming accredited at highly accomplished or lead with BOSTES

1 day

Science

Making community: Hands on technology workshop 3D printing and
circuit building

1 day

Science

Our solar siblings

Science

Visible learning symposium Sydney 2 teachers @ 8 hrs each

Science

Chemistry teachers conference

2 days

Science

Science conference STANSW

1 day

Science

Biology, Earth & Environmental and Senior Science teachers
conference

1 day

Stud. Support

Spell-it

1 day

Stud. Support

Visible learning symposium Sydney

1 day

Stud. Support

Learning support network meeting

2 days

Stud. Support

Thinking and Learning

2 days

Stud. Support

Master class: Children and adolescents with ASD

2 days

TAS

VET heads meeting for Parramatta RTO

7 hrs
3.5 hrs
6 hrs

2 days

2 days
16 hrs

1 day

TAS

Network meeting for business services teachers

1 day

TAS

Consolidating the Australian curriculum and addressing the STEM
challenge

6 hrs

TAS

Visiting the workshop assistant from Barker College to look at
procedure and policy

3 hrs

TAS

National Boys’ education conference (2 teachers @ 2 days each)

TAS

AIS TAS conference – Real and Relevant

TAS

Occupational First Aid Skills set & pre course

TAS

Daily organiser training course

TAS

Youth mental health first aid

TAS

Cooking master class – modern methods of cookery

12 hrs

TAS

Cert IV training and assessment workshop

1 day

TAS

Cert II in construction pathways

5 days

TAS

Thinking and learning conference

4 days

TAS

NIDA VET Entertainment training

TAS

Entertainment training

TAS

Lasallian Induction

Library

Connected educators summit

Library

Australian School Library conference

4 days
1 day
3 days
1 day
2 days

10 days
24 hrs
6 hrs

1 day
2 days
1

Library

AITSL for teacher librarians

Library

Connected educator summit

day
6.5 hrs

Note: For calculation purposes, one day was allocated 6 hours if the number of hours was not specified for a
PD activity.

External Professional Learning Participation Statistics
Department

Hours

No. of Staff

Counselling
Creative Arts
English
HSIE
LOTE
Mathematics
PDHPE
Religious Education
Science
Student Support
TAS
Library
College
Teaching+Counselling
staff

42
72.5
89
278.5
3
110
36
50.5
108
54
249
30.5
1,123

4/4
8/17
12/20
19/23
3/4
8/19
3/15
8/28
9/17
2/5
10/16
1/1
77 /140

(a)

No. of Hours
/Person/Dept
10.5
4.3
4.5
12.1
0.75
5.8
2.4
1.8
6.4
10.8
15.6
30.5(One teacher)
8.0

% of the Department
doing external PL
100 %
47 %
60 %
83 %
75 %
42 %
20 %
29 %
53 %
40 %
63 %
100 %
55 %

(a) This calculation reflects the fact that some staff, especially RE staff, attended external PD across more than one
faculty. Hence this figure was determined by taking considering staff in one main faculty.
Note: These statistics reflect external PL activities that the College is aware of and which the College contributed
to and supported in terms of cost, time and staff cover. It does not include external PL done by staff
independently.

Teacher Attendance and Retention
Teacher Attendance
Number of FTE
Teachers

Teaching Days per
Teacher

Total Number of
Days Absent

Average Teacher
Attendance Days

Average Teacher
Attendance - %

140 (127.3 FTE)

190

1615

177.3

93.3 %

Teacher Retention
Total Number of Teachers
Employed at Oakhill

Total Number of Teachers who
resigned/retired during 2015

140 (142) *

16

Retention Rate - %

89

*Note: For the calculation of the retention rate, the total was increased to 142 because two resigning
teachers were on extended Leave when they resigned. At the point of their resignations two other teachers
were replacing them, effectively increasing the total.

Work Force Composition
Teaching Staff
Staff - Indigenous and non-indigenous
Full
Time
Non-indigenous staff
Male
Principal
Teaching Staff
Non-indigenous Total

Indigenous Staff
Principal
Teaching Staff
Indigenous Total
Teaching Staff Total

Male

Part Time Male

Part Time Female

Head
Head
Female Total
Count
FTE
Count
FTE
1
0
1
0
0
0
0
57
54
111
2
1.6
20
11.6
58
54
112
2
1.6
20
11.6
Head
Head
Female Total
Count
FTE
Count
FTE
0
0
0
0
0
0
0
1
2
3
0
0.0
1
0.8
1
2
3
0
0.0
1
0.8
59

56

115

2

1.6

21

12.4

Part Time Staff
Total
Head
Count

Total
FTE

0
22
22
Total
Head
Count

0.0
13.2
13.2
Total
FTE

0
1
1

0
0.8
0.8

23

14.0

Student Attendance and Retention Rates
Average Student Attendance Rate in 2015

Year Group

Term 1

Term 2

Term 3

Term 4

Year 7

96.99

94.66

92.54

95.17

Year 8

95.87

94.52

93.94

95.18

Year 9

95.94

92.91

92.92

93.07

Year 10

95.81

92.01

92.98

96.26

Year 11

97.17

94.28

95.50

95.19

Year 12

97.17

94.28

95.50

Average
for 96.49
Whole School

93.78

93.90

94.97

Management of Student Non-Attendance
The low in NSW (Education Act 1990 I Amended 2009) States that a child is of compulsory school-age if the
child is of or above the age of 6 years and below the minimum school leaving age. The minimum school leaving
age is the age at which a child completes Year 10 of secondary education or the age of 17 years whichever
comes first. A child who completes Year 10 of secondary education but who is below the age of 17 years is of
compulsory school age unless the child participates on a full time basis in approved education or training or if
the child is of or above the age of 15 years and is in paid work or o combination of approved education
or training and paid work.
Student attendance is a key priority at Oakhill College T h i s reflects the findings of research demonstrating a
strong correlation b e t w e e n student learning, attendance at s c h o o l a n d i m p r o v e d l i f e outcomes.
Our management of student non-attendance has been developed to ensure compliance of the College with
school attendance requirements for compulsory school-aged students as outlined by the New South Wales
Deportment of Education and Training.
Parents should telephone the College attendance line on the first morning of absence if their child is unable to
attend school due to illness or misadventure. A note of explanation should be provided by the parents on the
first day back a t school after an absence a n d this is then presented to their child's homeroom teacher.
Alternatively, parents can provide a note of explanation on the parent portal of SentraL on the College intranet.
For absences of three days or more a doctor’s certificate should be prov ided . The Student Assessment
Handbooks for Years 10, 11 and 12 outline procedures for students who miss school assessment tasks through
absence. It is a requirement that a doctor's certificate be provided when a student in Year 10, 11or 12 misses
a formal assessment task through illness.

Students arriving late to the College must report to the Main Student Office where their student identification
number and time of arrival is recorded. Advice that the student is late is noted in Sentral on the College intranet.
At Homeroom each day, an electronic roll call is token by the Homeroom Teacher where absent student’s ore
recorded. All parent messages, notifying of a student's explained absence because of sickness, family leave or
late arrival at the College have already been entered into the attendance system.
House and Year Deans are able to access their House attendance records at all times via the Attendance
electronic management system.
Homeroom teacher’s ore the first to see any patterns of high absenteeism, including lateness. Even if absences
are justified by a parent, high absenteeism is reported to the Dean for follow up. Such follow up may include:
Consultation between the Dean and the Counselling Department. Interviewing the student to see what the
barriers to attending school may be. Interviewing the parents to emphasise the importance of regular
attendance.
Any barriers to regular attendance are identified and a plan to address those barriers i s put in place.
Referral to relevant student support services such as Counselling and/or Learning Support to help the student
to improve attendance.
In accordance with the Mandatory Reporter Guide, Neglect Education - Habitual Absence is defined as
"the child I young person is of compulsory school age and is habitually absent. Habitually absent is a minimum of
30 days’ absence within the past 100 school days. However, this is context I age dependent". This means that
in the case of a student with learning difficulties or other risk factors, earlier action may be required as the impact
of absenteeism is greater.
Before any student reaches such a high level of absenteeism, the steps listed above should have taken place.
If attendance is still a problem, Deans refer the student to the Assistant Principal - Pastoral Core for follow-up
and possible reporting to Community Services (known formerly as DoCs).
Class attendance is recorded by teachers completing their class roll for each period on Sentral, the College
intranet. These records are monitored by the Assistant Principal - Pastoral Care, Student Coordinators and
Deans. In addition, random roll checks of classes are made to ensure the reliability and accuracy of records.
When truancy is suspected, a teacher will inform the relevant Dean immediately. The Dean will then contact the
student's parents to ascertain the reason for the absence. If truancy is confirmed the Dean will notify the Assistant
Principal - Pastoral Care.

Student Attendance and Applications for Leave
Since 2012, the NSW Government has introduced a number of amendments to the legislation relating to student
attendance and applications for leave. In 2015, the Minister for Education has instituted further changes to the
process of the recording of attendance and applying for absence from School.
There a number of categories under which an application for absence from school may be submitted:

Application for Extended Leave (travel/vacation)
From 2015, under changes to the legislation, any family holiday taken during term time will be counted
as absence. Families are requested to holiday or travel during school vacation time only. Certificates of
Exemption no longer apply to family holidays/travel taken during term time. Instead, if “in-term holidays”

are unavoidable, parents should apply for Leave on the Application for Extended Leave (travel/vacation)
directly to the Principal providing as much supporting evidence as possible.
Under what conditions might leave for an “in-term holiday” be considered?
Parents need to submit an Application for Extended Leave (travel/vacation) to the Principal for approval
at least 2 weeks prior to the requested travel period. If the reason for requesting leave is in keeping with the
requirements under the Education Act and considered to be in the student’s best academic interests, the
Principal will accept the request and either and Leave will be granted and the absence will be recorded
as “L” (Leave/Absence). If the Principal does not accept the request for Leave, it will be recorded as “A”
(Unexplained or Unjustified Absence).
If leave is approved by the Principal, a Certificate of Extended Leave will be issued and emailed to parents.
Parents will be notified by email if leave is not approved.
A copy of all Leave documents will be kept on the student’s file. In the case of Certificates of Extended
Leave, the original must be kept by the parents.

Application for Exemption from Attendance at School
An Application for a Certificate of Exemption is still required for all non-holiday related requests for Leave.
These include:






exceptional domestic circumstances
other exceptional circumstances – for example, a specialist appointment that cannot be made any other time;
direction under section 42D of the Public Health Act, 1991
participation in elite sports events or employment in the entertainment industry
school representation in a sporting, cultural or educational event

Parents need to submit an Application for Exemption from Attendance at School form to the Principal for
approval at least 2 weeks prior to the requested Exemption period. If the reason for requesting an exemption
is in keeping with the requirements under the Education Act and considered to be in the student’s best
academic interests, the Principal or his delegate will accept the request and an Exemption will be granted
and the absence will be recorded as “L” (Leave/Absence). If the Principal or his delegate does not accept
the request for an Exemption or Leave, it will be recorded as “A” (Unexplained or Unjustified Absence).
If an Exemption is approved by the Principal, a Certificate of Exemption will be issued and emailed to
parents. Parents will be notified by email if leave/exemption is not approved.
A copy of all Leave/Exemption documents will be kept on the student’s file. In the case of Certificates of
Exemption, the original must be kept by the parents.
The following must be taken into consideration when applying for Leave/Exemption:


The Education Act requires that students are at school unless they are ill or there are exceptional
circumstances. A family holiday is not considered, under the Act, to be an exceptional circumstance. It is
an expectation that a request for leave during Term time will be made well in advance and at least 2
weeks prior to the requested leave period, to ensure that any special arrangements can be put in place
if Leave is granted.



Leave during Years 10 to 12 is extremely difficult because of the Board of Studies’ Teaching and
Educational Standards (BOSTES) Assessment requirements. Students who are seeking Leave will need to
speak to the Deputy Principal (Curriculum), to determine how they might complete all BOS Assessment
and Coursework requirements. If Leave is approved, any assessment tasks due in or scheduled during the
leave period will need to be completed prior to departure unless a suitable arrangement can be made

with the Deputy Principal (Curriculum), to complete the task at a later date. Formal documentary evidence
will need to be provided to justify leave when an assessment task is scheduled during the leave period.


If Leave/Exemption has not been granted, and a student misses an Assessment Task, a mark of zero will
be recorded.



Students in Years 7 to 9 are also required to meet sufficient course outcomes and complete scheduled
assessment tasks. In the case of Leave or an Exemption being granted when an in-class assessment task
is scheduled during this period, parents must write to the Academic Head requesting a re-scheduling of
the task. The task/s is/are to be completed prior to departure whenever possible. If this is not possible,
the student will complete an alternative task upon return to school for each subject impacted. The date
for the re-scheduled task must be arranged with the Academic prior to departure. The mark for this
alternative task will be the basis of an estimate. Failure to do this will result in a zero mark being awarded.
Any hand-in tasks which are due during the period for which Leave has been granted, must be submitted
prior to departure.



If Leave/Exemption has not been granted, and a student misses an Assessment Task, a mark of zero will
be recorded.

Additionally, students must speak to each of their teachers to find out from their class teacher what work will be
covered during the leave period. They must catch up on all work missed as well as ensuring that any class
assignments or home learning tasks are completed and submitted.

Application for Exemption for Enrolment at School for a Year 10 student
who wishes to participate in a full-time Apprenticeship or Traineeship
A student under the age of 17 who has not completed Year 10 must remain at school unless he/she has
been granted an exemption from attending school. Under Section 21B of the Education Act, the Principal
may grant exemptions from schooling for the purpose of completing a full-time apprenticeship or traineeship.
While the Minister has allowed the category of full-time apprenticeship or traineeship to be considered as
a special circumstance, the use of this category was agreed to be rare. Eligible students must have
completed Year 9. The minimum age of 15 for TAFE may not apply to apprentices and trainees, depending
on TAFE approval to waive the requirement.
Approval depends on the student holding a registered apprenticeship or traineeship employment contract.
The student approval process for apprentices and trainees involves a collaborative process between
school principal, employer, RTO staff, students, parents/caregivers and the Commissioner for Vocational
Training.

Student Retention
The chart shows the actual and apparent retention rates for the following groups of students; boys who
commenced in Year 7 in 2010 and girls who commenced Year 11 in 2014. Both these groups undertook the
Higher School Certificate in 2015. The College experiences a high real retention rate for boys from Year 7
through to Year 10, somewhat higher from the end of Year 10 through to Year 12 (see chart) where, under the
guidance of experiences Careers staff, students are supported in taking up options other than HSC studies
should they wish to do so.

Retention Rates
Females 2014 to 2015 Apparent

91.2%

Females 2014 to 2015 Actual

91.2%

95.7%

Males 2010 to 2015 Apparent

88%.6

Males 2010 to 2015 Actual

82%

84%

86%

88%

90%

92%

94%

96%

98% 100%

Student Profiles
Oakhill College is o non-selective secondary school which gives preference to Catholic applicants from ten
Catholic Primary schools. Other applicants are considered at the discretion of the Principal. The College's
enrolment process and the responsibilities and commitment of parents ore detailed on the College's Application
Form. All applicant’s ore provided with a copy of the College prospectus and fees policy and ore directed to
the College's privacy policy at www.oakhillcolleqe.com.ou/collegeinfo/policies.html
A copy of the Enrolment Application Form is available on the College website.
Requirements for continuing enrolment from Year 10 to Year 11/12 ore outlined in the Year 11 2015 Curriculum
Handbook. Prerequisites are eligibility for the Award of the Recognition of School Achievement (RoSA), o
satisfactory record of work habits and application and positive co-operation within the College community.

At the date of the 2015 Commonwealth Schools Census, the College had an enrolment of 1,636 full-time
students. A comparison of enrolments in 2014 and 2015 is show below.

Year Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
Total:

2014
Male
240
240
241
270
234
219
1,444

Female
0
0
0
0
97
121
218

Total
240
240
241
270
331
340
1,662

2015
Male
239
239
238
239
251
226
1,432

Female
0
0
0
0
110
94
204

Total
239
239
238
239
361
320
1,636

Of the 1,636 students:





258 were of a religion other than Catholic (15.77%)
17 had a language background other than English (1.02%)
21 were students with disabilities (1.28%)
20 were indigenous students (1.22%)

Student Welfare and Discipline Policy
Summary of Student Welfare Policy
Student welfare or school-based pastoral core refers to the total care of the individual. At Oakhill College
pastoral core practices ore based on Catholic values and a belief in the uniqueness of each individual.
"So God created humankind in his image, in the image of God He created them; mole and female He created
them." (Genesis 1:27).
The pastoral core and development of students in a Lasallian school ore directed by a perception of
students being, in de La Salle's terms, "disciples". At the heart of the Lasallian School is a deep regard for the
inherent dignity of each member of the school community, especially the students and of the teacher-student
relationship, which is expressed in terms of sisterhood-brotherhood This underpins on understanding of the
causes of behaviour which is respectful of each person and their circumstance.
At Oakhill College our pastoral core philosophy is expressed through these five guiding principles:
1. God is our focus. God is spoken about and we give time and energy to worship and social
action.
2. Brothers and sisters to each other. We always toke core of each other. The older students will
guide and core for the younger students. The Lasallian spirit of brotherhood and sisterhood will
underpin all our actions.
3. Always be honest - The value of honesty is at the heart of relationships at Oakhill College.
4. Respect for self, others and property. These ore gifts and ore sacred
5. Achievement is valued In the cultura, academic and sporting fields we strive to give our best effort.

All members of the school community ore expected to treat each other with respect, dignity and compassion.
We aim to develop happy, confident young people who believe in their self-worth and ore able to reach
their potential through positive experiences and interactions with others. A wide range of curricular and cocurricular opportunities ore offered to nurture the talents and gifts of all students. In particular, we strive to foster
in each of our students:
•
•
•
•

The realisation of their potential;
The improvement of their character;
A sense of personal well-being;
A commitment to the truth.

Students develop most happily when the school and families’ ore working together with common purpose and
values. In keeping with the principles of Lasallian education, Oakhill College encourages a strong connection
to faith, service and community.
The pastoral core of students is the responsibility of all members of staff. Through positive adult role modelling
and restorative management practices we challenge students to live with courage and integrity, as exemplified
by St John Baptist De La Salle, founder of the institute of the Brothers of the Christian Schools.
Pastoral core at the College operates in a horizontal year based system for students in Years 7 and 8 and
a vertical six House based system for students in Years 9-12. In this system, the Year Deans (Years 7 and 8). House
Deans (Years 9-12) and Homeroom teacher’s ore primarily responsible for the core and attendance of the
students. In addition, there is a Student Coordinator responsible for Years 9 and 10. a Student Coordinator
responsible for Years 11 and 12 and two full time and one port-time Counsellor.
The Pastoral Care C o m m i t t e e (PCC) meets weekly to d i s c u s s issues pe rtaining to s t u d e n t welfare
and management. It comprises of Deans, Student Coordinators a n d representatives from the Student
Support Services. The PCC is the body r e s p o n s i b l e for the review of existing policies and creation of
new policies associated with pastoral care and student management under the leadership of the Assistant
Principal-Pastoral Core.

Summary of Anti-Bullying Policy
Oakhill College has on anti-bullying policy which is clearly outlined in the Student Diary and on the College
intranet. Bullying in any form is not tolerated at the College. Our Guiding Principles State that "we ore brothers
and sisters to each other". The College promotes bystander behaviour. Research has shown that if a bystander
intervenes in a bullying situation, there is a 50% chance the bullying will stop. Bystander intervenes and using
peer pressure in a positive way has been found to be the most effective way to stop bullying. This is on area
which will be further developed in 2015.
A student support page is available to all students on the College intranet. This page contains relevant
policies, management options, coping s t r a t e g i e s . links to bullying resources and on email referral system. All
students involved in bullying management processes hove access to counselling support.

Summary of Discipline Policy
At Oakhill College the discipline or student management policy is grounded in the philosophy of Lasallian
pastoral core, whereby all members of the school community ore treated with dignity and justice; feel safe and
secure; are free to be involved in the teaching and learning process unhindered by anti-social behaviour; hove
their rights acknowledged but ore also aware of their responsibilities to themselves and others; ore aware of the
procedures that will be followed in managing inappropriate behaviour; ore assured that teachers will be fair
and consistent in matters of discipline; and know that students have been mode aware of the consequences of
their actions.

The student management programme focuses on recognising and rewording achievement, effort and excellence
and ensures that all students hove on equal o p p o r t u n i t y to develop to their full potential. The aim of
the programme is to assist students in looking after themselves, each other and their school. To enable t h i s ,
the management programme is based on a Level System. The details of the Student Level System ore found in
the Student Diary, the Staff Handbook and on the College intranet.
It is hoped that through actively engaging with the Level System students will develop a sense of belonging
in their school community, which will in turn nurture in them a positive self-image and identity. The College's Rights
and Responsibilities document is closely aligned with this programme.
It should be the goal of every student to advance their way through the levels. They are encouraged to
discuss their ongoing level promotion with their respective Deans. The Level System recognises a number of
areas in which students may contribute to College life. including these examples:
Academic achievement; Application to studies (effort); Student leadership; Lasallian Youth Leader; Community
Service; School Service - House-based initiatives, sport days, Open Day, fundraising; Contribution to Performing
Arts: drama, music; Exemplary attendance: classes. carnivals; Sporting representation and assisting with coaching
of teams; Extra-curricular representative: chess, debating, public speaking, etc.
Students who continually contravene College rules will move down the levels. Those who are experiencing
discipline problems will be provided with as much support and guidance as is necessary to help them to rectify
their behaviour, and thus enable them to move up levels. The supporting Student Safe School Rules document
clearly outlines expectations for student conduct. Parents will be informed about any problems at school and
ore asked to support and assist the College in solving them.
The line of responsibility in matters of discipline is as follows. In the first instance, the classroom or supervising
teacher is responsible and has authority to insist on any matter which in her/his professional judgement is
concerned with the good order of the College. In cases where there appears to be no teacher immediately
responsible for a particular situation, any member of the College teaching staff has the responsibility and
authority to intervene in the interests of good order. Students who ore consistently uncooperative or ore
of concern ore referred to their Dean. Cohort problems in the yard or class ore to be referred. in the first
instance, to the Student Coordinator.
N.B Corporal Punishment is not used or permitted in the College nor is it supported to be used in the
home.

Summary of Complaints and Grievance Policy
Grievances ore to be resolved preferably at the most immediate personal level possible, i.e. directly between
the individuals who ore party to the grievance.
The following guidelines outline the preferred steps in resolving grievances.








The aggrieved person should speak to the party who is the subject of the grievance, e.g. if a parent
has a grievance with a teacher, the parent should first seek to speak to the teacher privately. If the
grievance is between two members of staff, they should first seek to resolve it privately. If it is o student
who has a grievance against o teacher. it would be appropriate for the student's parents to speak on
their behalf.
If the grievance cannot be resolved privately or if the aggrieved person is uncomfortable acting on
their own, another appropriate person (e.g. staff member, parent) should be invited to assist in
presenting the grievance. The College Counsellor may be invited to act as o support person or
mediator.
If the grievance cannot be resolved in this manner, a member of the College Executive should be
approached for their assistance and o meeting should be set up with the member of the Executive
acting as mediator.
If the grievance cannot be resolved at this level. the Principal should be informed in writing and on
appropriate meeting scheduled to resolve the grievance.
If a grievance is against the Principal and if it cannot be resolved at the local level. the aggrieved
person should contact the College Board.

When a grievance or complaint is communicated initially to the Principal, in ordinary circumstances it will be
referred to on appropriate member of staff (e.g. Deputy/Assistant Principal, Dean, Student Coordinator,
Counsellor) to facilitate resolution in the spirit of the above policy and procedures.
In relation to managing complaints of discrimination, harassment or bullying, the College makes reference to its
own anti-harassment and anti-bullying policies and to the policy document "Maintaining Right Relations" issued
by the Catholic Education Office.
In the case of complaints and grievances which come within the ambit of NSW Child Protection Legislation
(Ombudsman, CCYP), the relevant legislated procedures are followed.

Student Welfare Policies
A full text of Student Welfare Policies can be accessed via Sentral the College Intranet. Hard copies of these
policies are kept with the Assistant Principal - Pastoral Care and with the Deputy Principal's secretary. The Board
of Studies inspectors highly commended our College's Safe and Supportive Policies and Procedures.

Initiatives Promoting Respect and Responsibility
An effective pastoral care system is paramount to student welfare. At Oakhill College existing pastoral care
activities ore annually evaluated by the College Pastoral Core Committee. The Pastoral Core Committee also
has the responsibility for considering, developing and implementing new initiatives.
A major pastoral care initiative introduced in 2014 was a 2-year cycle where the Year 7 Dean, Assistant Dean
and their Homeroom team follow their students on to Year 8 and the Year 8 pastoral team, return to Year 7 in
2015. Other pastoral care initiatives included an additional Year 12 Retreat, a staff day devoted to the
pastoral care of our students, electronic roll marking of attendance, motivational guest speakers at College
Assemblies and Year Group Assemblies, acknowledging RU OK Day, providing the opportunity for all Year 7
students to attend the ISA Swimming Carnival. In addition, the number of Year 12 student leaders was doubled
from 10 to 20 and included the introduction of student leaders with specific portfolios in the areas of Drama,
Music, Sport and Social justice.

Parent, Student and Teacher Satisfaction
Although the College did not undertake any formal survey of levels of satisfaction among parents and students,
it is possible to identify many primarily qualitative, but also quantitative indicators of very high levels of satisfaction
across the whole College community during 2015.
Among these indicators of high satisfaction are the following:

Parents
The consistently high number of applications for enrolment, due almost exclusively to current parent satisfaction
which has led to "word-of-mouth" advertising. Without any formal advertising as such, by the end of 2014 425
applications had been received for the 240 places available in Year 7 in 2015; a further 169 applications for
125 places had been received for entry into Year 11 in 2015.
The high attendance rate of parents at parent-teacher nights and their expressions of satisfaction with the
feedback obtained from teaching staff.
The extensive support and direct involvement of parents in the co-curricular programme of the College.
The high level of involvement by parents and ex-parents in the organisation and conduct of Parents and Friends
activities such as the Art and Craft Show, the Gala Day and the Golf Day.
Positive feedback obtained from parents during public occasions such as Meet and Greet Cocktail Evening,
Parents and Friends meetings, attendance at extracurricular activities such as College Productions, Sporting
events, Gala da, the College Open Day, and welcome evenings. The low number of complaints in 2015.

Students
The number of senior students who volunteered to serve the College through the Lasallian Youth Leaders
programme: 190 in total in Years 11 and 12 in 2015 volunteered to serve the College community in this
programme. Of these 190 students, 100 were "bodged" and 20 of these received gold badges. ·
The large number of senior students in Year 11who volunteered and paid for themselves to travel to India and
the Philippines in the Term 3 school holidays to serve children and families born into poverty and hardship. There

were 60 Oakhill students who served on Lasallians Without Borders (LWOB) in 2015, which has seen on increase
from 6 students in the first year of the trip in 2009. The large number of senior students who nominated for
selection as College Leaders in 2015.
The vibrant spirit within the House groups, illustrated by their enthusiastic participation in swimming and athletics
carnivals and representative inter-school sporting teams.
A strong sense of students wanting to achieve academically to the best of their ability.
The large number of students participating in the voluntary co-curricular programmes, including participation in
sporting teams and the College Musical.
Confidence of students in accessing the College counsellors to discuss o wide range of personal, home and
school issues.
A positive "tone" and o sense of feeling safe within the school. The number of ex-students who ore now sending their
own children to Oakhill College- 23 students in Year 7 in 2015 were the children of ex-students and 9 new students in
Year 11.

Teachers
The high retention rote of staff. In 2014 there were 24 staff members who had been employed at the College
for 20 years or longer - of these 6 staff members had been employed for over 30 years. There were 60 staff
members who had been employed between 10 and 20 years and 42 staff members between 5 and 10 years.
This shows a consistently high level of staff satisfaction with the College.
The large numbers of staff members who volunteer to be involved in co-curricular areas of the College. This is
not a compulsory requirement for College staff. These co-curricular activities range from coaching sporting teams
to those who volunteered to lead overseas service groups to Indio, Philippines and Cambodia. There is also a
very active Duke of Edinburgh Scheme at the College which requires the participation of on active team of
volunteer staff members.
The number of staff members who ore ex-students of the College - 16 in total.
The number of staff members whose children ore current students at the College- 10 in total.

Out of Classroom Learning Opportunities
Due to the very high commitment of the Teaching and Support Staff of Oakhill College the opportunities for
students to continue their learning outside the classroom are many and varied. Some of the opportunities are
listed below;









ShowTeam
Public Speaking and Debating
Drama and Music Performance Opportunities
Language Tours
Sporting Tours
Chess Club
Science Club
Readers and Multimedia Groups

Summary of Financial Information
The College is a funding-maintained school under the SES system of CommonHealth grants and attracts State
grants at a comparable level. The following graphs summarise sources of income and patterns of expenditure
for the 2015 Academic Year, highlighting the significant of Government funding for the continues operation of
the College at affordable fee levels for families.

2015 Recurrent and Capital Income
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