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The School

Located only three hours from Sydney and nestled in the heart of the wine and food region of Orange
NSW, Orange Anglican Grammar School seeks to ensure every child's unique potential is recognised
and nurtured. OAGS students are encouraged to pursue academic depth, real-world skills and personal
excellence, whilst supporting the social, emotional, and spiritual growth of all students.

Established in 2007 originally under the Bathurst Diocese, OAGS was acquired by the Anglican Schools
Corporation in 2013. Since this time the school has grown steadily now with over 800 students from
Pre-K to Year 12, and will reach an enrolment of approximately 1200 students over the next decade.

As part of the Anglican Schools Corporation, Orange Anglican Grammar School seeks to deliver
affordable high-quality education, shaped by the Bible, to local families. The School is committed to
providing excellence in education and opportunities for every individual student to succeed
academically and in the cultural life of the school in the context of the School's commitment to the
teachings of the Christian faith.

Head of Sport \

Orange Anglican Grammar School seeks a dynamic, energetic and innovative educator to lead the
development, implementation, promotion and evaluation of sport across the School. The Head of Sport
will inspire participation, promote sporting excellence and ensure the School’s sporting programs are
well organised, inclusive, safe and aligned with the Christian mission and values of OAGS. Working
closely with the Principal, Heads of School, PDHPE staff, coaches and external sporting associations,
the Head of Sport will provide strategic and operational leadership for sport from Pre-K to Year 12 and
will maintain a teaching load as determined by the Principal.

Position Title Head of Sport

Agreement Remuneration, duties, and conditions will be as per the Independent Schools
NSW (Teachers) Co-operative Multi-Enterprise Agreement 2025 (or as revised).
The CMEA outlines staff salaries and employment rights and responsibilities.

Contract Type Permanent full-time
Reports to Head of School

Key Relationships | Principal, Heads of School, PDHPE Faculty Leader and staff, teachers, coaches,
students, parents, external sporting associations and community partners

Commencement January 2027



| TRUTH —EXCELLENCE - SERVICE

—] ORANGE ANGLICAN GRAMMAR SCHOOL
A

The ideal candidate will be an experienced teacher and capable leader with a strong understanding of
school sport, student wellbeing, risk management and co-curricular program delivery. They will be
strategic and organised, a clear communicator and an enthusiastic advocate for student participation,
teamwork, sporting achievement and personal excellence. The Head of Sport will lead with humility
and confidence, model servant-hearted Christian leadership, build positive relationships with students,
staff, parents and external partners, and contribute to an educational vision in which truth, excellence
and service are woven through all aspects of school life.

Key Responsibilities ‘

Strategic Leadership

e |ead the School community in achieving the strategic vision for sport and physical activity
across Pre-K to Year 12

e Develop, implement and evaluate a coherent K—12 sport program that supports participation,
performance, wellbeing and school spirit

e Promote sporting excellence while ensuring that students of differing interests, abilities and
experience are encouraged to participate and grow

e Research, evaluate and promote sporting opportunities available within the School and the
wider Orange community

e Provide advice to the Principal, Heads of School and relevant leaders regarding sport-related
matters, policy, resourcing and emerging opportunities

e Ensure compliance with relevant legislation, Child Safe expectations, School policies, WHS
requirements and association guidelines

e Review sport-related policies, procedures and risk practices regularly in consultation with the
Principal, Heads of School and relevant staff

e Contribute to the development of the School's Christian culture and promote Christian values
through personal witness, leadership and engagement

Sport Leadership

¢ QOversee the development, implementation, communication and review of all sport programs

e |ead the planning and delivery of annual carnivals, representative sport, inter-school
competitions, gala days and other sporting events

e Collaborate with the PDHPE Faculty Leader and PDHPE staff in Junior and Senior School on
matters of shared responsibility, including carnivals, equipment and facilities

e Develop and manage systems for student sport registration, attendance, participation records,
achievements, awards and representative pathways

e Support, induct and supervise coaches, convenors, umpires and staff involved in sport, ensuring
clear expectations, safe practice and alignment with the School’s mission and values

e Manage the sport budget, resources, uniforms, equipment and transport arrangements in
consultation with relevant staff

e Ensure sporting facilities and equipment are safe, well maintained and prepared for training,
carnivals, competitions and events

e Promote the sport program through School communications, assemblies, the website,
publications, events and other appropriate channels
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Risk, Safety and Compliance

Ensure appropriate risk management practices and procedures are developed, documented
and implemented for all sporting activities and events

Prepare, review and monitor risk assessments, supervision arrangements, transport plans,
medical requirements and emergency procedures for sport

Ensure staff and coaches understand and comply with Child Safe, WHS, duty of care, first aid,
incident reporting and professional conduct requirements

Liaise with the Wellbeing Team, Heads of School and families as required to support the pastoral
care and safety of students participating in sport

Respond to and resolve complaints, issues and concerns arising from sporting activities in
consultation with relevant leaders and in accordance with School procedures

Maintain accurate sport records, including incidents, achievements, participation data,
coaching appointments and relevant compliance documentation

Community Leadership

Promote a positive culture of sport across the School community, encouraging participation
from students, staff and parents

Build and maintain constructive relationships with students, staff, parents, alumni, coaches,
local clubs, sporting associations and community organisations

Represent the School appropriately in external sporting associations and networks, ensuring
OAGS fulfils its obligations and is well regarded

Communicate clearly and in a timely manner with staff, students and parents regarding sporting
events, selections, expectations, changes, achievements and concerns

Support student leaders to be positive advocates for participation, teamwork, sportsmanship
and School spirit

Contribute to relevant assemblies, celebration events, information sessions and sport
recognition activities in a timely manner

Display a spirit of hospitality and welcome to visitors, families, competitors and community
members who engage with the School through sport

Teaching, Professional Practice and General Duties

Maintain a teaching load as determined by the Principal and model excellent classroom practice
Keep abreast of contemporary developments in sport education, coaching, physical activity,
student wellbeing and school-based sport administration

Develop leadership capacity among staff and coaches through mentoring, feedback,
professional dialogue and clear systems of accountability

Contribute to a culture of collaboration, improvement and excellence across the School
Attend meetings, assemblies, parent events, carnivals, competitions, camps, excursions and
other School activities as required

Demonstrate flexibility with working hours, including availability for afternoons, evenings,
weekends and occasional school holiday commitments associated with sport

Undertake any other duties as directed by the Principal, or his delegate
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Expectations \

It should be noted that, while detailed, this role description is not exhaustive and the Principal may, at
his discretion, vary these responsibilities as required by the learning, wellbeing, cultural, community and
administrative requirements of the School.

As an employee of Orange Anglican Grammar School, you will:

e have a personal commitment to faith in Christ and regularly attend a Christian church

e understand and support the Christian mission, values and culture of OAGS

e hold relevant teaching qualifications, preferably with a specialty in PDHPE, Sport or a related field

e maintain current NESA Accreditation, Working with Children Check and First Aid currency

e demonstrate strong knowledge of contemporary sport, coaching, student wellbeing, risk
management and school-based co-curricular practice

e have the resilience, judgement and personal capacity required for the demands of this role

e be punctual, reliable, flexible and willing to work outside regular school hours as required by the
sporting program

e Dbe an outstanding teacher and capable leader who can inspire participation, sportsmanship,
teamwork and personal excellence

e communicate clearly and professionally with students, parents, staff, coaches and external bodies

o set priorities, meet deadlines, manage complex logistics and solve problems calmly and creatively

e work collaboratively with school leaders, PDHPE staff, teachers and coaches to deliver high-quality
programs safely and efficiently

The Candidate \

The ideal candidate for this position will be a suitably qualified teacher with NESA Accreditation,
current Working with Children Check clearance and a demonstrated commitment to the Christian
ethos and culture of Orange Anglican Grammar School. They will bring energy, judgement,
organisational strength and a genuine passion for sport as a formative part of student growth,
wellbeing and community life.

Mission and Values
All OAGS employees are expected to be comfortable working in the Christian context of the School.

Work, Health and Safety

OAGS is committed to the safety, health and wellbeing of staff and students (including visitors and
contractors who attend the School site). Staff members are to prioritise the health and safety of
themselves and others to support a safe working and learning environment. Staff must understand and
comply with the School's WHS policies and procedures, including Emergency Response practices, and
complete training as directed.
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Child Safety

Orange Anglican Grammar School is proudly a Child Safe Organisation, putting the best interests of
children and young people first. All staff at OAGS are required to comply with the applicable Child Safe
legislation and ensure that the Schools Child Safe policies and procedures are adhered to at all times.
All employees must have an Employee Working with Children Check clearance and comply with all
relevant policies relating to Working with Children.

Education has an important role in supporting children and young people and identifying where
problems arise that may put their safety, welfare, or well-being at risk. All OAGS staff have a
responsibility to report risk of harm concerns about children and young people, within their roles, and
to provide support to children and young people.

Performance Measures
An annual appraisal is undertaken with the Principal to review and set goals and expectations.

Applications ‘

Interested candidates should submit a CV and a short cover letter (max one page) outlining relevant
experience, teaching background, leadership capacity and motivation to serve the OAGS community,
together with a completed Application for Employment form accessed from www.oags.nsw.edu.au

OAGS is a Child Safe organisation. We value diversity and welcome applications from all suitably
qualified candidates. Appointment is subject to satisfactory reference, WWCC, and background
checks.


http://www.oags.nsw.edu.au/

