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Theme 1: A Message from Key School Bodies

From the Chair of School Council

2025 was a year of growth for Orange Anglican Grammar School. Our school operates under the
authority of The Anglican Schools’ Corporation (TASC), and our School Council is appointed by, and
responsible to, the Corporation. Our Council comprises a group of Christians from varying
professional backgrounds, who prayerfully seek to support the governance, stewardship and strategic
direction of our school. In 2025, the Council farewelled Mr Greg Catto after 10 years of service; six as
Chair of Council and four as a Council member. We were most thankful for Greg's experience, wisdom
and sacrificial commitment to the School during this decade of rapid growth and change.

In 2025, the Orange Anglican Grammar School executive, Council, staff, students and parents met to
develop the 2026-2030 Strategic Vision. The finalised vision will help to shape our school's future
over the coming years, as we Seek the Truth and provide Christ-centred education to our community.

Orange Anglican Grammar School continues to build its reputation as a school of choice in our
community, growing to 750 students from kindergarten to year 12. Our 2025 year 12 cohort were the
largest in the history of the school, with over 70 students. We are thrilled to see the students’
enthusiasm to learn, commitment to persevere, and Christ-like care for one another. To accommodate
this student growth, new modular buildings have been installed, offering four new classrooms and
four meeting rooms. We have been delighted to see the steady progress on the Trinity Building, which
will provide additional classrooms.

We are deeply thankful for the ongoing dedication of the staff and executive of our school. We are
cognisant that the demands of a school are high, but the opportunities to serve our students, families
and one another are precious. We thank God for their desire to enrich the lives of the children and
young people at Orange Anglican Grammar School through their teaching, support, patience and
care. We pray that many in our school will encounter the life-sustaining hope that is found in Jesus
Christ.

Next year will mark 20 years of Orange Anglican Grammar School. We commit the coming school year
to our Lord, confident of his sovereignty over all. We continue to pray that Orange Anglican Grammar
School grows as a Christ-centred school where truth is sought, excellence pursued, and lives are
fulfilled in service to others - all to the glory of God.

Tracey Drabsch
Chair of School Council

School Council Ex-Officio

Mrs Tracey Drabsch (Chair) Rev Louis Stringer (Headmaster)

Dr Warwick Baines Mrs Cate Lawrence (Business Manager)
Mrs Heather Baker Mrs Anne Gorman (Business Partner, TASC)

Mr Greg Catto

Dr Shona Goldsmith
Rev Andy Martin

Mr Tom Sheehan
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From the Headmaster

1 2025 has been a year marked by progress, both visible and unseen, where
our community has again been blessed with growth and renewal. We have
grown to 750 students from Kindergarten to Year 12, and we celebrated
the largest Year 12 cohort in our School's history with over 70 students,
each leaving their own legacy of leadership, character, and faith. The
N strong academic achievements of our students, including their
performances in the HSC, reflect the unwavering commitment of our
teachers and the hard work of our young men and women.

To support our expanding student body and ensure a vibrant learning
environment, we successfully installed a new modular building providing
four additional classrooms and four meeting rooms. Furthermore,
significant progress has been made on the landmark Trinity Building; forecast for completion in Term
4, 2026, it will add eight new classrooms which can be configured into large communal meeting
spaces, amenities, and spectacular spectator seating for the Trinity Oval.

2025 was also a year of significant professional and educational focus as we proactively engaged
with the NSW Curriculum Reform. | sincerely acknowledge the tremendous effort of our staff team in
implementing the new K—6 English and Mathematics syllabuses and preparing for the rollout of Years
7—10 subjects. Their professionalism ensures OAGS remains well ahead in its preparation, which will
be further supported by the future appointment of a Director of Teaching and Learning. | also wish to
extend special thanks to the School Council, and in particular to Mr Greg Catto, who concludes nearly
a decade of service, including six years as Chair, demonstrating an exemplary model of faithful
leadership and servant-hearted stewardship.

As we look ahead to 2026, a milestone year marking our 20th anniversary, we will officially launch our
new 2026—2030 Strategic Vision. This vision builds upon our thriving foundations and establishes our
calling: Empowered learners boldly seek wisdom and truth, and spur one another on to serve with
purpose and generosity. Moving forward, our strategic priorities will focus on:

o The OAGS Way: Embedding a cohesive P-12 framework that unifies Christian character,
wellbeing, pastoral care, and professional practice.

e Coherent and Consistent Teaching and Learning Experience: Implementing a framework so
every student is empowered, challenged, and supported to grow in purpose, capability, and
character.

o A Professionally Grounded and Thriving Staff Culture: Investing in our people through
evidence-informed practice, professional learning charters, and leadership pathways to build
professional excellence.

e Systems That Enable Excellence and Growth: Streamlining communication, processes, and
data dashboards to create reliable and scalable systems for our growing community.

e Spaces and Resources That Support the Vision: Continuing the stage-by-stage renewal of
our learning spaces and outdoor environments to support our expanding curriculum and
wellbeing initiatives.

We commit the school year to our Lord, looking forward with hope as we continue to seek truth,
pursue excellence, and find fulfillment in service to others.

Rev Louis Stringer
Headmaster
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The Context of the School

% Established in Orange NSW in 2007, Orange Anglican Grammar School is
soon to enter its third decade of providing outstanding education to
students in the Central West region. The school is part of The Anglican
| Schools Corporation group of 18 schools, with a vision to "Seek the Truth,
Pursue Excellence, for a life fulfilled in Service". Grounded in Christian
4 principles, the school's mission focuses on providing a well-rounded
education that balances head knowledge, heart knowledge, and practical
skills.

The school provides dynamic learning to boys and girls from Pre-

Kindergarten to Year 12. We offer a dynamic, co-educational

\ - learning environment for students from Pre-Kindergarten to Year 12.

Our Junior School feo’rures two classes per grade, with an additional stream infroduced from

Years 7 to 10 fo accommodate upper-school growth. We are a distinctly Christian School in

which we celebrate the uniqueness of every individual and seek to reflect God's generosity to
humankind through Jesus in every aspect of school life.

The school has grown rapidly over the last 7 years. We support a strong foundation to learning in the
Infants and Primary years, and an approach which focuses on growth and participation in Years 7 to
10, during which early adolescents are supported to grow in confidence and courage as learners and
socially through what is sometimes a challenging period. The final years allows specialisation that are
equips students for study and work in life beyond school. Small class sizes are a feature of Year 11 and
12 classes, in which students enjoy specialised attention.

In 2025, 338 students were enrolled in the Infants/Primary section with an additional 57 students
attending Pre-Kindergarten and 417 Secondary students all learning together on our on expansive
western Orange campus.

Our school's regional setting shapes the school experience we offer to our students. We are
embedded into the Orange Regional community, located on Wiradjuri country. We enjoy access to
local resources in agriculture and primary industry, through regional networks & locally based national
companies. Students enjoy many opportunities through the excellent sporting, music and cultural
facilities that exist locally. We feature academies which centre on excellence and participation in
Agriculture, Sport and Creative and Performing Arts. Our curriculum is firmly anchored in our regional
setting, with classes making frequent use of the many resources available in the Central West.
Participation in the HICES and Western Associated Schools groups provide sporting pathways to
state and national level competition. Many students excel at Regional level and beyond. Our academic
reputation is growing and outstanding HSC results from some students in recent years demonstrate
that regional students can achieve amongst the best in NSW. The spectrum of subject options for
our Senior Students reinforces that there is no 'typical' mould for our students. Many of our students
attend university after school, whilst others are supported into a variety of professions and
workplaces.

Wellbeing is a strong focus of the school and we seek to develop students holistically to flourish,
whilst at school and beyond.

Our Junior School inspires true excellence and a strong start to learning, developing fundamental skills
that get learning off to a strong start and support student growth in later years.

The early Secondary approach supports boys and girls in their academic, social and emotional
development through early adolescence, assisting the growth of independence and essential life and
academic skills. Via staff led Pastoral Care groups, the development of positive relationships is central.
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In recognition that this stage is a period at which there are greater risks of disengagement, we provide

many opportunities for meaningful involvement, strong adult role-modelling and encouragement for
students to develop their own interests and passions. School co-curricular activities support and
promote the achievement of these goals. The development of high expectations and the building of
confidence are important goals.

In Years 10 - 12 we equip students for the NSW HSC, and just as importantly, life after school. There
is a focus on developing independence, promoting student wellbeing, developing leadership and
supportive frameworks that promote collaboration.

OAGS has aninclusive enrolment policy and is a diverse community. We seek to develop an authentic
and open approach to learning, assisting students to think critically and to develop a compassionate
social conscience. Our student wellbeing program aims to ensure all students are known and feel
valued and respected. Leadership at all levels of schooling is integral to our program. Students have
access to a variety of opportunities, within and outside the classroom, to enrich their education,
promoting the development of well-rounded citizens at the end of the school journey.

We are a diverse school that meets the learning needs of a large variety of students. Our population
is comprised of approximately 3% of students of Aboriginal or Torres Strait Island heritage. Students
are identified by staff, family or medical personnel to the Wellbeing Learning Support teams where
specialist staff support, Individual Educational Plans, Healthcare and Mental Plans, Behaviour
Management plans and Risk Management. The school is compliant with the NCCD funding agreement
and promotes access to learning for every student, providing various levels of support and
intervention, to allow access to the curriculum.

Ours is a strong value-added environment. Opportunities exist for academic excellence, support,
enrichment and development. Personal health and well-being are valued, a wide variety of sporting
opportunities exist, and spiritual development is nurtured. In-school groups and co-curricular
activities abound to support the holistic development of each child.

Theme 2: Senior Secondary Outcomes
NAPLAN 2025

The annual NAPLAN tests in 2025 took place online at Orange Anglican
Grammar School during the test window of Wednesday, 12 March to
Monday, 24 March 2025 ..

I GRS BOYS TOTAL
22 27 49
22 32 54
52 47 99
42 39 81

Overview

The NAPLAN tests focus on 4 areas or domains: reading, writing, language conventions and
numeracy. While the NAPLAN is a useful measure of student progress the data should be interpreted
using the following premise: As a large-scale standardised test its primary purpose is to test students
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achievement of minimum national literacy and numeracy standards, it provides broad feedback on
student performance in the 4 domains. With smaller cohorts the margin for mean deviation is greater
and with students who have previously achieved in the higher bands growth and performance
improvement is limited. That being stated the 2024 NAPLAN results provide an insight into student
areas of strength and areas that need development, flag students that may need additional testing,
identify additional support requirements and provide growth information and identification of
consistent question types that need improvement over time.

The growth measurement is perhaps the most useful measure resulting from the NAPLAN tests, this
provides a snapshot of student progress in the 4 domains over time and prompts the questioning of
student learning.

The NAPLAN band performance is used by Learning Support as an additional indicator to prompt
questioning of student learning. Students identified at National Standard or below national standard
band performance are assessed individually to gain a more accurate insight into their learning needs,
additional tests used include the Yarc. This additional testing provides more specific, focused data for
individual student needs and enables the tailoring of any differentiation strategies necessary. In
relation to cohort performance this can inform teaching practice in the selection of texts used across
the curriculum, a broad spread of student groupings to ensure meaningful, informed differentiation
occurs within the classroom.

Selected school’s average when
compared to students with a similar

Year 3 418 425 388 409 421 background

Well above

493 480 478 494 497 Above

[[] Closeto

550 544 542 551 556 Below

B Well below

572 579 568 572 580 No comparison available

When compared to students with a similar background.
NAPLAN participation for this school is 99%
NAPLAN participation for all Australian students is 95%
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HSC Band Performance Details

In 2025, 62 students completed the Higher School Certificate. Courses were undertaken by students
sitting for a total of 352 examinations, with the following results.

The below table indicates % performance by OAGS students against state performance in joined
bands.

No. of Band 1and 2 Band 3 and 4 Band 5and 6
Subject Year St d‘ £
2025 7 0% 15% 43% 49% 57% 34%
2024 5 0% 17% 80% 52% 20% 31%
Agriculture
2023 2 0% 16% 100% 50% 0% 30%
2022 5 0% 17% 83% 56% 17% 46%
2025 10 0% 18% 70% 46% 30% 35%
2024 4 0% 16% 50% 47% 50% 37%
Ancient
History 2023 8 0% 20% 63% 48% 37% 32%
2022 3 33% 16% 33% 50% 33% 34%
2025 15 0% 12% 87% 51% 13% 37%
Business 2024 5 0% 14% 60% 49% 40% 37%
Studies
2023 3 0% 13% 67% 52% 33% 35%
2025 15 0% 14% 40% 51% 60% 36%
2024 4 0% 12% 75% 52% 25% 36%
Biology
2023 1 9% 1% 91% 57% 0% 32%
2022 7 14% 20% 86% 53% 0% 27%
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Band 1and 2 Band 3 and 4 Band 5and 6

. No. of
Subject Year
2025 18 0% 10% 89% 58% 11% 32%
2024 5 0% 9% 100% 56% 0% 35%
CAFS
2023 4 0% 10% 75% 55% 25% 35%
2022 4 0% 5% 50% 60% 50% 35%
2025 13 8% 11% 69% 51% 23% 38%
2024 6 0% 13% 83% 48% 17% 39%
Chemistry
2023 7 43% 15% 43% 47% 14% 38%
2022 7 43% 15% 43% 51% 14% 34%
2025 3 0% 3% 0% 48% 100% | 49%
2024 4 0% 4% 50% 48% 50% 48%
Design and
Technology | 5023 3 0% 5% 67% 48% 33% 47%
2022 7 0% 3% 43% 49% 57% 48%
2025 8 0% 2% 63% 39% 37% 49%
Drama 2024 6 0% 1% 33% 37% 67% 62%
2023 3 0% 1% 33% 39% 67% 60%
Economic | 2025 8 50% 7% 38% 40% 12% 53%
Engineering | 2025 3 0% 9% 67% 64% 33% 28%
Studies
2025 34 9% 6% 88% 81% 3% 13%
2024 15 0% 8% 100% 79% 0% 13%
English
Standard 2023 16 13% 1% 81% 76% 6% 13%
2022 14 7% 12% 93% 72% 0% 16%
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No. of Band 1and 2 Band 3 and 4 Band 5and 6
Subject Year St d‘ £
2025 27 0% 0% 85% 35% 15% 65%
2024 8 0% 0% 100% 32% 0% 68%
English
Advanced | 553 10 0% 1% 70% 32% 30% 67%
2022 9 11% 1% 77% 32% 12% 67%
2025 14 7% 4% 72% 64% 21% 32%
Food 2024 13 0% 13% 69% 55% 31% 32%
Technology
2023 7 0% 13% 71% 57% 29% 30%
2025 15 20% 6% 73% 43% 7% 51%
2024 7 0% 5% 71% 45% 29% 50%
Mathematics
Advanced | 5453 9 22% 7% 45% 43% 33% 50%
2022 5 20% 6% 80% 45% 0% 49%
2025 21 5% 17% 62% 54% 33% 29%
2024 13 0% 17% 69% 54% 31% 29%
Mathematics
Standard 2| 5053 15 0% 19 93% 50% 7% 31%
2022 15 0% 18% 93% 52% 7% 30%
Mathematics | 2025 14 0% 25% 79% 59% 21% 16%
Standard 1
2025 15 33% 13% 54% 51% 13% 36%
2024 8 0% 10% 75% 51% 25% 39%
Modern
History 2023 5 20% 16% 60% 49% 20% 35%
2022 5 0% 12% 100% 54% 0% 34%
Music 1 2025 4 0% 5% 0% 28% 100% 67%
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Da Q Pa A 4 panagd a o
hie an 0.0
SIS State State State
2024 3 0% 4% 0% 29% 100% 67%
2023 1 0% 2% 0% 29% 100% 69%
2022 2 0% 3% 0% 28% 100% 69%
2025 14 7% 10% 74% 45% 29% 35%
2024 7 0% 9% 71% 56% 29% 35%
PDHPE
2023 12 8% 1% 67% 58% 25% 31%
2022 13 15% 21% 86% 53% 0% 26%
2025 7 43% 15% 295 47% 29% 38%
2024 5 20% 14% 60% 48% 20% 38%
Physics
2023 5) 0% 1% 67% 50% 33% 39%
2022 4 0% 14% 75% 45% 25% 41%
2025 20 0% 1% 65% 35% 35% 74%
2024 3 0% 1% 0% 32% 100% 67%
Visual Arts
2023 3 0% 1% 67% 33% 33% 66%
2022 1 0% 2% 100% 33% 0% 65%
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HSC Band Performance: Extension Subjects

. No.
Subject students
English Extension 1 2025 5 20% 95% 80%
English Extension 2 2025 3 67% 12% 33%
2025 2 100% 13% 0%
2024 4 75% 14% 25% 86%
History Extension
2023 3 33% 15% 67% 85%
2022 1 0% 16% 100% 84%
2025 2 50% 23% 50% -
2024 3 33% 20% 67% 80%
Mathematics Extension 1
2023 2 50% 28% 50% 72%
2022 3 67% 26% 33% 74%
2025 1 0% 16% 100% -
Mathematics Extension 2
2024 1 0% 14% 100% 86%

NB: Percentages are based on students completing the course in NSW. There is a small percentage
who do not complete the examinations.

Post-School Destinations

In 2025,
Year Other Apprenticeship/Work | Further Study
School
10 6% 0% 0%
n 0% 0% 0%
12 0% 43% 57%
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Year 12 Post School Destinations are only known if the student contacts the school to communicate
their plans, so it is difficult to give a completely accurate picture for this year group. ‘Other School’
percentages are largely due to family relocation due to work opportunities outside of Orange NSW.

Most students who left school at the end of year 12, following completion of their school
education, enrolled at university, TAFE, or private colleges. Of the 62 students to complete
their HSC and receive an ATAR, 95% were offered a place at university. A number of students
will take a gap year before beginning their tertiary education. Many of these joined the
workforce for a short period of time.

Theme 3: Staffing

Level of Accreditation Number of Teachers

Conditional 6
Provisional 10
Proficient Teacher 37
Highly Accomplished Teacher 0

(voluntary accreditation)
Lead Teacher (voluntary accreditation) 0

School Staff 2025

Teaching staff 53
Full-time equivalent teaching staff 50.2
Non-teaching staff 25
Full-time equivalent non-teaching staff 199

Orange Anglican Grammar School maintains rigorous processes to ensure that all teaching and non-
teaching staff are appropriately qualified and accredited for the performance of their duties.

Teaching staff hold current accreditation with the NSW Education Standards Authority at the
appropriate level and maintain compliance with all ongoing professional requirements. The School
verifies qualifications, accreditation status and Working with Children Check clearances prior to
commencement of employment, and monitors ongoing compliance thereafter.

All new staff participate in a structured onboarding and induction process. This includes training in
child protection, work health and safety, and key operational procedures. Staff are required to
familiarise themselves with, and comply with, the School’s policies and procedures, and participate in
ongoing professional learning to ensure continued alignment with regulatory and organisational
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requirements.

Through these practices, the School ensures that all staff are suitably qualified, thereby promoting a

safe, transparent, and well-regulated educational environment.

Theme 4: 2025 Attendance

% Attendance %
Kindergarten 90.90% 90.00% 91.50% 93.50% -
Year 1 91.60% 92.70% 90.30% - -
Year 2 90.10% 88.80% 91.70% 93.50% 95.00%
Year 3 90.70% 91.10% 90.20% 95.30% 95.70%
Year 4 9190% 93.90% 90.10% - -
Year 5 91.20% 90.40% 92.40% 97.10%
Year 6 90.10% 91.30% 88.40% - 64.40%
Year 7 92.50% 92.60% 92.40% 91.30% 98.90%
Year 8 90.50% 91.20% 89.80% 92.40% -
Year 9 90.40% 89.00% 91.60% 76.60% -
Year 10 85.70% 86.20% 85.20% 64.10% 64.80%
Year 11 91.50% 93.90% 90.10% - -
Year 12 91.20% 92.30% 90.60% 76.50% 86.40%
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Theme 5; School Policies

Relevant policies are located on the School website for parents to access on this page:
https://www.ocags.nsw.edu.au/our-school/policies-handbooks

The following school policies are publicly available on the website:

e  Anti-bullying policy* https://orangegrammar.policyconnect.com.au/module/223/page/4f6bff19-f13d-
46f3-a/9a-bd0cab5a5d350.md

e Child safe policy https://orangegrammar.policyconnect.com.au/module/4820/page/025d39b1-a205-
495e-b03f-81ef789aa4ff.md

e Complaints policy https://orangegrammar.policyconnect.com.au/module/3027/page/f24e4b1d-d28f-
4061-ba97-f365fbcdel2f.md

e Discipline policy https://orangegrammar.policyconnect.com.au/module/4820/page/408e9cc2-0307-
4111-91d8-12d4897aa31c.md

e Enrolment policy https://orangegrammar.policyconnect.com.au/module/716/page/96bb524e-bece-
42fd-a9f4-e7/f419c2e61d.md

e  Procedures for handling allegations of staff misconduct and reportable conduct
https://orangegrammar.policyconnect.com.au/module/4820/page/cd54a367-39c0-4925-8ccf-
31b80bc3bfad.md

(*Noting that the anti-bullying policy link provide for the purpose of the 2025 annual report is currently being
revised for 2026-2027 and will be published by January 2027 as required by new legislation)

The School Annual report is also publicly available on the website
https://media.digistormhosting.com.au/oags-au-nsw-380-website-2023/content/ OAGS-Annual-Report-
2024.pdf?v=1748909834
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https://urldefense.com/v3/__https:/orangegrammar.policyconnect.com.au/module/4820/page/408e9cc2-0307-4f11-91d8-12d4897aa31c.md__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN4dlupoBM$
https://urldefense.com/v3/__https:/orangegrammar.policyconnect.com.au/module/716/page/96bb524e-bece-42fd-a9f4-e7f419c2e61d.md__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN4Ub8TO9s$
https://urldefense.com/v3/__https:/orangegrammar.policyconnect.com.au/module/716/page/96bb524e-bece-42fd-a9f4-e7f419c2e61d.md__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN4Ub8TO9s$
https://urldefense.com/v3/__https:/orangegrammar.policyconnect.com.au/module/4820/page/cd54a367-39c0-4925-8ccf-31b80bc3bfa4.md__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN47unzubU$
https://urldefense.com/v3/__https:/orangegrammar.policyconnect.com.au/module/4820/page/cd54a367-39c0-4925-8ccf-31b80bc3bfa4.md__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN47unzubU$
https://urldefense.com/v3/__https:/media.digistormhosting.com.au/oags-au-nsw-380-website-2023/content/OAGS-Annual-Report-2024.pdf?v=1748909834__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN4F2kyP7Y$
https://urldefense.com/v3/__https:/media.digistormhosting.com.au/oags-au-nsw-380-website-2023/content/OAGS-Annual-Report-2024.pdf?v=1748909834__;!!NZ9V0Q!sAl2GQ3McVIwqTVH5gjZ5ZMsTiQM0n08-ar3CIhpGgc0ke1LpoK6fcbQeNxSrWrRrIzNyoSElTFPaODdzWoGpFTFKX59oJKEqnN4F2kyP7Y$

Theme 6: Stakeholder Satisfaction

Orange Anglican Grammar School remains committed to a culture of continuous improvement, informed by
feedback from our core stakeholders. As part of a cyclical school review, in 2025, using the services of an
external provider, the school sought stakeholder feedback through comprehensive surveys of parents,
students and staff to evaluate satisfaction levels across multiple domains of school life.

Satisfaction data for 2025 indicated that parents were generally very positive about the school's culture,
values, pastoral care and quality of teaching. Student responses reflected positive perceptions of safety,
belonging and the Christian character of the school, while also identifying opportunities to strengthen areas
such as engagement, feedback and aspects of the student experience. Teacher responses affirmed the
school's Christian ethos, collegiality and commitment to students, while also highlighting the importance of
continued attention to workload, communication and support for staff wellbeing. Overall, the survey data
indicates that the school community values the distinctive culture and care provided by OAGS and has
contributed constructive feedback to support ongoing improvement.

Parent Satisfaction
The 2025 Parent Survey, with 360 participants, indicated a high level of overall satisfaction, with an 83%
favourable rating for the "Overall Experience" at OAGS.
Parents identified several key areas of strength, including:
o Safety and Wellbeing: 86% of parents believe their children feel safe and happy at school
e Staff Professionalism: 90% found support and administration staff to be approachable and helpful
Distinguishing features that attracted parents to the school included small class sizes, school values and the
quality of teaching. While overall satisfaction is high, the school is utilising feedback to address areas
for improvement.

Student Satisfaction
The 2025 Student Survey included 379 respondents and reported an overall experience satisfaction rating of
61%.
To align with national reporting standards, student satisfaction across key items was as follows:
o Expectations for Success: 79% of students agreed that the school has a strong focus on
achieving positive results
e Safety: 75% of students reported feeling safe at school
e Behaviour Management: 77% of students agreed that bullying is not tolerated at the school
e Feedback and Learning: 79% feel encouraged to achieve a high standard of work

Staff Satisfaction
89% of OAGS staff completed the survey and reported a high level of professional engagement and
commitment, with a 76% favourable rating for overall ‘engagement’.
The key indicators of staff satisfaction included:
o Collegiality and Support: Staff reported a 91% favourable rating regarding help and support
from their colleagues and 90% confidence in the ability of their peers
e Mission Alignment: 97% of staff feel encouraged to participate in the Christian life of the
school, and 93% believe in the values of OAGS
e Pastoral Focus: 61% of staff ranked the care of students as a top distinguishing feature of the
school
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Theme 7:

Financial Information
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