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EMILY FITZSIMONS - PRINCIPAL

At the conclusion of the 2025 school year, | am filled with a deep sense of pride and gratitude for what has been a
remarkable year of learning, giving, achievement and celebration at Overnewton Anglican Community College. Our
community continues to thrive through connection, shared purpose and a deep commitment to excellence. It has been
a privilege to witness the many moments that have shaped our story this year.

The year began with great energy as we From the first day of Term 1, our students have commend the achievements of our second
launched our refreshed Overnewton brand - a embraced every opportunity with enthusiasm graduating VCE Vocational Major class and
modern expression of our enduring College and have excelled across academics, sport, congratulate all of our VCE students on their
values and aspirations. The community’s performing arts and more. We are immensely dedication, resilience and commitment to
response to our new visual identity and proud of our Class of 2025 VCE results, which their studies.

narrative has been overwhelmingly positive, included the announcement of this year’s

signalling a confident step forward as we College Dux, Minhao (Nathan) Yuan, who A highlight early in the year was the
continue to go Over & Above for every learner. achieved an exceptional ATAR of 99.90. We also Commissioning of our College Chaplain, Rev.

Peter Landry, in a beautiful service led by

The Right Rev. Dr Bradly Billings. Surrounded

by family, friends, Anglican leaders, staff and
students, Rev. Peter was formally welcomed
into his ministry at Overnewton. His leadership,
wisdom and warmth have already enriched our
community, and we look forward to the years
ahead with gratitude for his guidance.

National Reconciliation Week was a particular
highlight this year, with students and staff
gathering for an assembly centred on the
2025 theme, Bridging Now to Next. We were
privileged to welcome Yolnu artist Yirrmal,
whose music and reflections created a

powerful moment of unity and connection.
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We were honoured once again to welcome
students and staff from our sister school,
Shepherdson College in Galiwin’ku. Their visit,
and our return trip in September, continue
to strengthen a partnership built on cultural
exchange, respect and genuine friendship.

In May, we were proud to formally launch
our Community Engagement Program and
the new Volunteer Portal, supported by
Rosterfy. This important initiative has made it
easier than ever for families, Old Collegians
and friends of the College to connect

and contribute. The program has been
enthusiastically embraced, culminating in
our inaugural Volunteer Appreciation Event
in November. Some volunteers contributed
more than 60 hours of service this year,
which is a testament to the extraordinary
generosity that defines Overnewton.

At Presentation Night, | had the privilege of
sharing our new Strategic Intent 2026-2028:
Over & Beyond. This vision reflects our
commitment to honouring our founding
values while evolving for the future. It is a
steady and considered roadmap that will
guide the next three years of growth and
innovation for our College. | extend my

gratitude to our dedicated staff, whose
commitment to the care, character and
learning of our students is unwavering.
Their passion is central to every success we
celebrate. We also offer our deep thanks
to our long-serving staff concluding their
time at Overnewton this year, including

the College Head of Co-Curriculum, Nikki
Little, who we farewell after 17 years at the
College, and our much-loved Canowindra
Campus Nurse, Karen Potter, who has
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served Overnewton’s youngest students for
an incredible 21 years. Their contributions
have enriched our students’ lives and
strengthened our community in lasting ways.

To every student, staff member and family,
thank you for your support, partnership and
spirit throughout 2025. It has been a joy and
a privilege to lead the College this year. |
look forward with optimism to all that awaits
us in 2026.
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BOARD REPORT

Board Report

JOHN DUROW - CHAIR OF COLLEGE BOARD

D o 0

As | reflect on 2025, it is clear that our College continues to be shaped not
by luck, but by the collective effort, commitment and belief of those who
strengthen our community each day. | am reminded of the quote by legendary
golfer, Gary Player, who said, “The harder | work, the luckier | get.” It is a
fitting lens through which to view the achievements, resilience and progress
of Overnewton Anglican Community College throughout this past year.

| feel incredibly proud to represent the
community of learners that makes up
Overnewton. We are lucky that the College’s
founders and those before us have built such
a special community, and | know it isn’t just
by luck but by the hard work of our staff,

our Principal, Emily FitzSimons, our College
Leadership Team, and many in our community
that continues to make Overnewton thrive.
This is not just for our immediate benefit but
for the continued benefit of the College and
all who come after us.

This year, the Board and College leaders
embarked on a strategic planning refresh.
Rather than a major shift, the process has
provided an opportunity to refine our direction
and respond to the evolving educational
landscape. This thoughtful and robust work
will guide our next chapter, and we extend our
thanks to all involved in shaping this important
piece of the College’s future.

We also acknowledge the significant service of
several community members. We recognise
Eleni Karantzas-Savva, who retired from the
Board at the start of 2025 after seven years

in her most recent period of service, as well
as David Brotchie and Bruce Luu, who will
retire from the Capital Projects Committee

at the end of the year. Their leadership and
dedication have made a lasting impact on

the College.

Volunteer involvement has continued to
strengthen this year with the introduction of
the Rosterfy platform. Close to 800 volunteers
have already supported around 100 activities
and events, demonstrating the enduring spirit
of contribution that defines Overnewton.

Our Parents & Friends Committee has also
played a vital role, delivering a wide range of
initiatives and events that further enrich our
College community.

And finally, we congratulate the Class of 2025
and wish each student every success as they
take their next steps. Their hard work — and
the support of the community around them
— continues to show that our future is in very
capable hands.

.
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Financial
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The Board

Renee Bowman
Lawrie Drysdale
John Durow (Chair)
Natalie Fielding
Alex Marchione
Fonda Zahopoulos

Finance

Zuzana Barnett

John Durow

Melanie Forbes

Alex Marchione (Chair)
lan Ritter

Capital Projects
David Brotchie
Trent Hollier

Bruce Luu

Andy Matiszak

Luke Phillips

Lee Stamatopoulos

Fonda Zahopoulos (Chair)

Governance

Renee Bowman

Daniel Calleja

John Durow

Natalie Fielding (Chair)

NATALIE
FIELDING

m Fees
$32,866,921
(55.2%)

m Government
Funding
$24,028,876

(40.4%)

m Other Income
$2,634,762
(4.4%)

Income

The two major sources of income for Overnewton Anglican Community
College for 2025 were tuition fees of $32.866m, representing 55.2% of
total income and government funding of $24.028m, which was 40.4% of
total income. Other income of $2.63dm made up the remaining 4.4% of

revenue.

® Employment
Costs
$39,954,953
(72.3%)

m Education &
General Costs
$10,164,690

(18.4%)

®m Depreciation
$2,647,538
(4.8%)

= ® Property &
Maintenance
$1,787,138
(3.2%)

Expenditure

Total expenditure in 2025 was $55.299m, with employment costs of
$39.954m (72.3% of total expenditure) being the major expense to the
College. Other major expenditure included education and general costs
of $10.164m (18.4% of total expenditure), depreciation expenses of
$2.647m (4.8% of total expenditure), property and maintenance costs
of $1.787m (3.2% of total expenditure) and financing costs of $0.745m
(1.3% of total expenditure).
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CANOWINDRA CAMPUS

Canowindra Ca

.’

TRACY FIELDER — DEPUTY PRINCIPAL AND HEAD OF CANOWINDRA CAMPUS

Mpus

As we reflect on the 2025 school year, one theme stands out clearly across the learning spaces, events and
interactions at Canowindra Campus: a deep and intentional commitment to connection and belonging. From the
very beginning of the year, it was evident that the focus at Canowindra was based on ensuring that every student
and staff member felt known, valued and supported as part of our shared community.

Building a connected culture is an ongoing
journey; one that strengthens over time
through purposeful relationships, shared
experiences and a collective sense of care.
Throughout 2025, prioritising relationships
and connection became the heartbeat

of the Canowindra Campus. The focus

on positive culture underpinned learning
experiences, celebrations and successes

for every year level. The result of these
connections included a strong foundation of
trust, mutual respect and emotional safety,
which promoted an environment conducive
to effective learning and personal growth.

Across all year levels at Canowindra, staff and
students embraced the guiding message of A
Culture of Connection. This theme reinforced the
belief that every member of our community is
important, included and empowered. By fostering
a culture where voice, agency and belonging

are valued, Canowindra continued to be a place
where students were encouraged to develop
confidence, resilience and a strong sense of self.

These dispositions were a focus for both learning
and social encounters in every year level and
became the language known to students and
staff alike at Canowindra.

Throughout 2025, the Junior School and

Year 9 cohorts prioritised shared experiences
designed to promote collaboration, empathy
and understanding across age groups.

These opportunities not only strengthened
relationships but also provided experiences
that allowed for positive peer connections and
meaningful engagement beyond the classroom.

From shared learning projects based

on common events and historical
commemorations, to moments of joy such as
combined picnics, celebrations of writing and
reading achievements, dress-up events and staff
costume races, many memories were created
along the way.

These initiatives enabled relationships to
flourish across year levels, with a specific

emphasis on peer leadership that contributed
to a positive Campus climate. Importantly,
the focus on Canowindra connections

also encouraged students to become
compassionate, collaborative and emotionally

aware individuals.
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CANOWINDRA CAMPUS

For many Year 9 students, participation in

the Duke of Edinburgh Voluntary Service
elective provided particularly powerful
opportunities to form lasting connections.
Through mentoring roles within Junior School
Home Groups, Year 9 students offered
learning support and modelled leadership,
while our younger students benefited from
encouragement, guidance and positive role
models.

These relationships were further
strengthened during Year 9 Focus Week
activities, including Writers” Workshops
where students worked closely with their
Junior School buddies to create picture
storybooks based on shared interests. The
outcomes of this work were evidenced

well beyond literacy development, fostering
joy, pride and a strong sense of belonging
for all involved.

The leadership demonstrated by Year 9

students to support a love of literacy also
extended to Book Week. Each lunchtime for a
full week, Year 9 students led reading sessions,
which attracted many Junior School students
to share in the joy that books bring.

The strength of connection at Canowindra
extends well beyond the classroom. This
was especially evident during the preparation
for, and delivery of, the College Colour Run
in November. Students and staff worked
alongside the Parents & Friends Committee,
demonstrating service, collaboration and
community spirit in action.

Beyond the learning and relationships, the care
and dedication to the physical environment

of the Campus also became a source of
shared commitment with our Year 9 Kindness
Collective students mentoring the Junior

School Environment Captains and Student
Representative Council (SRC) to engage in
sustainable practices, including tree planting,
growing vegetables, biodiversity auditing, and
waste management.

As Deputy Principal and Head of Canowindra
Campus, it is a privilege to reflect on a year

so deeply grounded in connection, belonging
and care. | feel incredibly fortunate to work
alongside such dedicated students, staff and
families, and to be part of a community that
genuinely prioritises wellbeing and relationships.

Canowindra, a place symbolic of new
beginnings, continues to nurture students from
their earliest educational experiences through
to the exciting opportunities of Year 9.

As we conclude 2025, | am proud of the

way our students and staff have embraced
the opportunities of the year and continued
to strengthen the connections that make
Canowindra such a special place.

Thank you to all students and staff for being a
part of the 2025 Canowindra journey, which is
a vital and valued chapter within the broader
Overnewton story.
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YIRRAMBOI CAMPUS

Yirramboi

MICHAEL WEIER — DEPUTY PRINCIPAL AND HEAD OF YIRRAMBOI CAMPUS

Yirramboi Campus has been filled with purpose and possibility throughout 2025, offering daily reminders of the
strength, character and ambition of our students and staff.

This year was marked by a strong sense of
connection, which was evident from the
opening assembly in Term 1 right through to
the final days of Jumpstart. In classrooms,
rehearsal spaces, sporting fields and House
events, our students demonstrated curiosity,
kindness and a willingness to embrace
challenges. Our Yirramboi staff, as always, have
been steadfast in their dedication, providing
stability, inspiration and care of our students.

Our Performing Arts program once again shone
particularly brightly in 2025. The College
musical, We Will Rock You, electrified audiences
with its energy, humour and professional-
standard production values. In Middle School,
the Years 5 and 6 musical, Frozen, brought
magic and joy, showcasing the confidence and
creativity of our younger performers.

Presentation Night at Hamer Hall was
another highlight of the year. This iconic
Melbourne venue once again proved a
fitting backdrop for celebrating the diverse
achievements of our students’ academic,

artistic, sporting and service-based activities.
The sense of pride, joy and community was
palpable, and it was a privilege to families
and staff acknowledge the accomplishments
of our talented young people.

Our commitment to experiential learning
was also in evidence this year. The Year 11
New Zealand trip at the end of Term 3
has become something of a rite of passage
for our students and provided them with
an immersive and adventurous learning

experience. The first-ever China Immersion
Tour during Term 4 offered a rich cultural
encounter, fostering global awareness and
intercultural understanding. The Performing
Arts trip to the US at the start of the

year gave students a once-in-a-lifetime
opportunity to experience elite dance and
drama up close. Each of these trips reflected
our College’s commitment to broadening
students’ perspectives and giving them
experiences that shape character as much
as intellect.
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Closer to home, the Galiwin’ku trip once
again proved transformative for those who
attended. Time spent on Country, listening
to community members and participating

in daily life, helped build stronger cultural
understanding and a deeper appreciation
for Australia’s First Nations communities. We

were once again privileged to host students

and staff from Shepherdson College during
Reconciliation Week in June. This year’s
Reconciliation Assembly, featuring a powerful
performance by Yirrmal, further underscored
our ongoing commitment to reconciliation,
understanding and respect.

Our physical campus also continued

to evolve. One of the most exciting
developments was the revitalised courtyard
behind the Atrium, designed and constructed
by our Year 12 Vocational Major students.
Their work has transformed the space into a
welcoming and functional hub for students
and staff, a tangible legacy that reflects their
skill, collaboration and pride in the campus.

Throughout the year, our academic programs
were in focus as always. The consistency with
which students approached their learning,
supported by the expertise and care of

YIRRAMBOI CAMPUS

their teachers, was evident in classrooms,
assessments and the smooth operation of
the campus. | would like to thank our staff
for the way they have once again modelled
professional excellence and unwavering
commitment to student growth. As we look
ahead to a new year, | am deeply grateful
for the support and trust of our families. It
remains a privilege to serve this community.
| look forward to continuing this journey
with you as we build an even stronger, more
connected Yirramboi community.
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CO-CURRICULUM

Co-Curriculum

NIKKI LITTLE - HEAD OF CO-CURRICULUM

Overnewton’s Co-Curricular program thrived in 2025, with students of all ages engaging in diverse,
beyond-the-classroom learning opportunities across the pillars of Activate (sport), Be Heard (debating
and public speaking), Performing Arts (instrumental music and theatre), Synergy (community service and
service learning) and Getaways (travel). Below are some personal highlights that reflect the true heart of
Co-curriculum at Overnewton... community, excellence and enjoyment.

This year marked an exciting elevation

in the Melbourne Victory Performance
Program, with more inclusions and
opportunities than ever before. Students
participated in tournaments and on-pitch
experiences, and several of our most
talented athletes were invited to pre-
academy and Girls’ Accelerator Program
trials. Most importantly, the joy of
participating and the pride in wearing

the College crest alongside the Victory logo
affirmed Overnewton’s unique position as
Melbourne Victory’s inaugural Performance
School.

We were privileged to welcome eight
students and three staff members from our
Yapa (sister) school, Shepherdson College,
for a memorable and highly successful
Melbourne visit. Highlights included iconic
excursions to Melbourne Zoo, Melbourne
Aquarium, art exhibitions at the NGV and
an AFL match at the MCG, as well as

participation in a rich and varied cross-
campus learning program. Our guests were
embraced warmly by the Overnewton
community during a transformative
assembly led by Sasha Koomen featuring
Indigenous artist Yirrmal. The hospitality
shown by our families, staff and student
groups was a testament to the strength of
this growing partnership.

The Association of Coeducational Schools
Public Speaking Competition once again
provided a platform for students to share
ideas with confidence and conviction.
Etienne, Bianca and Harriet all delivered
insightful and thought-provoking prepared
speeches. A special congratulations must
go to Harriet, who was awarded Best
Speaker in the Junior Competition for her
exceptional speech, ‘The Harmful Impact
of Private Space Travel’. Her creativity,
stage presence and expressive delivery
captivated the audience, particularly
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her admirable ability to speak for three
minutes without notes.

Our theatre students shone brightly this
year, with We Will Rock You and Frozen, the
Musical delighting audiences who laughed,
sang and applauded long after the final
curtain fell. Bringing these productions

to life required extraordinary dedication
from performing arts leaders, cast, crew,
administrators, maintenance staff and
parent volunteers. The energy, commitment
and passion of our students exceeded
expectations, celebrating everything

we value about theatre... creativity,
collaboration and the joy of performance.

The year’s educational travel program
began in New York, where Performing Arts
students immersed themselves in world-
class masterclasses and explored vibrant
neighbourhoods such as Harlem, Brooklyn
and Chelsea. Learning continued on the




CO-CURRICULUM
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West Coast, with Universal Studios, Warner

Bros. and Disneyland bringing the magic of

film to life in Los Angeles.

The year concluded in China with a
language-learning and cultural adventure
across Beijing, Shanghai and Haikou. This
inaugural tour highlighted the cross-cultural,
geographical and historical dimensions of
both traditional and contemporary China,
offering students a holistic understanding
and deep appreciation of its rich heritage.
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Staff Report

SIMONE LAMBERT - DIRECTOR OF HUMAN RESOURCES

During 2025, the College continued its focus on attracting and retaining capable staff who contribute positively
to the culture and daily life of the College. Interest in employment opportunities at Overnewton remained
strong across both teaching and professional services roles, including in areas where recruitment challenges
continue to be experienced more broadly across the education sector.

The College recorded a staff turnover
rate of 4.94% during 2025, representing
14.2 FTE across the reporting period. This
reflects a notable reduction from the
previous year and provides encouraging
stability across teams.

The College recorded an absenteeism
rate of 4.77%, measured through sick and
carers leave as a percentage of available
hours. Supporting staff wellbeing and
maintaining sustainable workloads remains
an ongoing area of focus for the College.

The average expenditure on professional
development per full time staff member
during 2025 was $300.80. Staff continued
to engage in a range of professional
learning opportunities throughout

the year, with an increasing emphasis

on sharing knowledge and expertise
internally following external training and
conferences. This approach has supported
broader staff participation in professional

learning while strengthening consistency
and collaboration across the College.

As the College looks ahead, the focus
remains on maintaining a supportive and
contemporary workplace where staff are
equipped to deliver high quality outcomes
for students and the wider community.

12 | OVERNEWTON ANGLICAN COMMUNITY COLLEGE




STAFF REPORT

College Leadership Team

PETA COLLINS TRACY FIELDER JODI FITZGERALD-TATE EMILY FITZSIMONS
DIRECTOR OF COMMUNITY HEAD OF HEAD OF COLLEGE
ENGAGEMENT CANOWINDRA CAMPUS MIDDLE SCHOOL PRINCIPAL

DONNA FOX NEILLA ROCCA SIMONE LAMBERT PETER LANDRY
HEAD OF LEARNING ACTING HEAD OF DIRECTOR OF COLLEGE
DEVELOPMENT & SUPPORT SENIOR SCHOOL HUMAN RESOURCES CHAPLAIN

JOHN LEE NIKKI LITTLE JOSETTE MERCIECA JASON NORONHO
DIRECTOR OF HEAD OF HEAD OF DIRECTOR OF BUSINESS
TEACHING & LEARNING CO-CURRICULUM YEAR 9 & FINANCE / COMPANY
SECRETARY

CAROLYN SLATTERY NICOLA TREACEY AMY WALKER MICHAEL WEIER
DIRECTOR OF INFORMATION HEAD OF DIRECTOR OF HEAD OF
& COMMUNICATION JUNIOR SCHOOL WELLBEING YIRRAMBOI CAMPUS
TECHNOLOGY
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AWARDS AND RECOGNITION

VCE Results
& Dux of the College

Nathan Yuan’s Overnewton journey culminated in an outstanding ATAR of 99.90, a result that reflects his
extraordinary intellect, tireless dedication and the high standards he has always set for himself. This remarkable
achievement crowns a I2-year journey at Overnewton that has been defined by excellence in every sphere of
College life.

In 2025, Nathan was elected as College
Captain, where his leadership was
characterised by humility, compassion and
an unwavering commitment to his peers

and the broader College community. These
characteristics saw him receive the 2025
Manny Stamatopoulos Award for outstanding
leadership.

Academically, Nathan is exceptional.

In his final year, he was named Dux of
Specialist Mathematics, English, Music
Inquiry, and Chemistry; an extraordinary
feat that underscores his intellect, talent
and creativity. Impressively, he had already
secured the title of Dux of Mathematical
Methods in Year 11, foreshadowing the
success that was yet to come.

Nathan’s talents extend well beyond the
classroom. As a violinist of rare distinction,
he achieved the prestigious Licentiate in
Music, Australia (LMusA) at the age of just
16. His performances, within and beyond
the College, have been marked by artistry,
discipline and emotional depth, captivating
audiences and highlighting his remarkable
versatility.

Admired by peers and staff alike, Nathan is
known not only for his accomplishments but
also for his warmth, generosity of spirit and
genuine care for others. He is the epitome
of Overnewton Excellence: intelligent yet
humble, ambitious yet compassionate.

Looking ahead, Nathan aspires to a career in
Medicine, an aspiration that perfectly aligns
with his dedication to learning, his resilience
and his deep desire to contribute to the
wellbeing of others.
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AWARDS AND RECOGNITION

90 + ATAR Score

Nathan Yuan 99.90
Tharuke Jayasinghe 98.55
Chloe Pham 97.75
Coen Lim 97.55
Joel Higgs 97.15
Gavrie Sandhu 97.05
Kushaan Wadhawaan 96.60
Zahra Batool 95.00
James Blanch 94.55
Jessie Dai 94.40
Abbey Cusworth 94.25
Christyana Dimitrijevic 94.05
Zoe Sung 93.90
Pei Mai Doan 93.60
Hayden Luu 93.60
Sienna Kishta 93.30
Jordan Flynn 93.15
Jai Chopra 92.60
Sabelle Alexopoulos 92.40
Samuel Blakely 92.20
Jessica Nguyen 91.65
Lucy McFarlane 91.45
Thomas Skehan 90.40
Claire Nastri 90.35
Teresa Low 90.15
Isabelle Jurgec 90.10
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AWARDS AND RECOGNITION

Dux of Subjects

Accounting
Joel Higgs

Applied Computing:
Data Analytics
Domenic Disco (2)
Hayden Luu (2)

Applied Computing:
Software Development
Domenic Disco (2)

Art Creative Practice
Lucy Barrett

Charlotte Christie

Georgia Efremov

Biology
Tharuke Jayasinghe (3)
Chloe Pham (2)

Business Management
Abbey Cusworth (2)

Chemistry
Minhao (Nathan) Yuan (4)

Drama
Lucy McFarlane

Economics
Anthony Calderone

English
Minhao (Nathan) Yuan (4)

English Language
Chloe Pham (2)

Geography
Jordan Flynn (2)

Health and Human Development
Estelle Ferlaino

History:
Revolutions
Sabelle Alexopoulos

Languages:
Indonesian
Hayden Luu (2)

Legal Studies
Jordan Flynn (2)
Ava Ritter

Literature
Tharuke Jayasinghe (3)

Maths:
Foundation Mathematics
Annabelle Christopoulos

Maths:

General Mathematics
Coen Lim

Gavrie Sandhu

Maths:
Mathematical Methods
Jaideep Singh

Maths:
Specialist Mathematics
Minhao (Nathan) Yuan (4)

Media
Jacob Doubleday

Music Inquiry
Minhao (Nathan) Yuan (4)

Outdoor and
Environmental studies
Riley Dougherty

Archie Frazer

Physical Education
Harrison Taylor-Lynch

Physics
Tharuke Jayasinghe (3)
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Psychology
Abbey Cusworth (2)
Pei Mai Doan

Product Design and Technology

Alexander Savva

Religion and Society
Maison Stainwall

Sociology
Rong (Reanna) Qu

Visual Communication Design
Ruby Cox




FIRST ROUND OFFERS

First Round Offers

By Number of Offers

By Institution

m Management and Commerce (25.0%)

m Health (16.0%)

m Engineering and Related (11.0%)

m Creative Arts (5.0%)

m Architecture and Building (5.0%)
m Education (1.0%)

® Food, Hospitality and Personal Services (1.0%)

m RMIT University (31.0%)
m La Trobe University (13.0%)
®m Monash University (13.0%)

m The University of Melbourne (12.0%)

m Swinburne University of Technology (7.0%)

m Federation University (2.0%)
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v: LITERACY AND NUMERACY BENCHMARKS

Literacy and
Numeracy Benchmarks

NAPLAN Average Scores of Year 3 Students NAPLAN Average Scores of Year 5 Students
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The National Assessment Program - Literacy and Numeracy (NAPLAN) is administered each year for Years 3, 5, 7 & 9. These tests provide part of the data
that Overnewton Anglican Community College uses to evaluate students’ growth and inform teaching and learning pedagogy. Whilst NAPLAN results are
a ‘snap-shot’ of student understanding, they give our college a benchmarked measure for individual students and cohorts. The above graphs show the
average scores achieved by students at Overnewton compared to the National average. All results from the NAPLAN tests conducted from 2023 to 2025.

Please note, in 2023 NAPLAN testing moved from May to March and the NAPLAN scale was reset. This means that
NAPLAN achievement prior to 2023 cannot be compared to that from 2023 onwards. You can view Overnewton’s

NAPLAN results prior to 2023 on our previous years’ publication of our Community Report.

Source: vcaavic.edu.au
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STUDENT ATTENDANCE

Student Attendance 2025

Year Group Percentage

Prep 90.30%
No YL 100%

Year 1 89.37%
Year 2 90.16%
Year 3 89.91%
Year 4 90.24%
Year 5 89.59%
Year 6 88.10%
Year 7 88.80%
Year 8 85.37%
Year 9 80.54%
Year 10 80.12%
Year 11 82.11%
Year 12 90.62%
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