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From the Principal
Northshore continues to meet and exceed all goals set for its growth and the development of
our students. Original projections for the student population was 138, but at August’s Federal
Census 167 students were enrolled. This is more than 20% higher than predicted. Enrolments
were so strong towards the end of 2019, that it was decided to create a second kindergarten
class for 2020. Year 7 enrolments also exceeded expectations.
Northshore’s school improvement goals include ‘Building Community, Improving Literacy and
Communicating Better.’ We are proud to report that interim measures within each of these
goals were met and exceeded. These have been addressed briefly below.
Building Community and Culture
Our aim is to build a strong community and a healthy supportive culture. We maintain strong
links with community groups such as churches, local government and a range of charities.
These contacts have not only benefitted our students by being able to meet with the mayoral
office and attending youth groups, but also enable us to serve and support the community as
well. There is no better feeling than to help others in need.
All of Northshore’s community events are open to the public. We run these events quarterly.
Whilst all events are satisfying and successful in bringing our community together in fellowship,
the highlight in 2019 was the Family Fun Day. This Year, Mrs Inder ran a week-long ‘Student Art
Exhibition’ which concluded on the Family Fun Day. The day itself was a scorching 43˚C and so
was the showcasing event.
Literacy
As a new and fast growing school, it is important that we are able to quickly determine student
needs and cater for them. Consequently, all new students are tested in a series of literacy and
numeracy diagnostics. Through these and other yearly benchmarked standardised tests we
identified a need to address and improve the spelling of our students. A key strategy in lifting
the standard of spelling was the implementation of the PLD spelling programme, which was
launched alongside an annual ‘spelling bee’ competition. The programme has been received
well and student participation at home has been a noticeable impact.
Writing skills were also identified as a need in a few of our upper primary classes. Towards the
end of 2019, all literacy teachers were trained in ‘Seven Steps to Writing Success.’ We’ve
invested in the resources and training and will launch it at the beginning of 2020. We look
forward to seeing more consistent results in 2020.
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Communication - Educa
In 2019, we rolled out Educa as our primary platform for communication. Educa has been
incredibly successful in funneling our communication. It has connected the student
management system ‘TASS’ to parents. It has eliminated the need for separate newsletters and
emails. The strategy has been so successful that in 2020, the School improvement goal will be
shifted from the ‘tools and method’ to communicating what is important. i.e. ‘Communicating
Our Learning.’
‘With God, all things are possible’
Matthew 19:26
Building on Success
Construction of a specialised high school building and sports hall was completed at the end of
2019. This important step develops the capacity of our campus here in Alkimos. It was a great
reward for the prayers and hopes of our community. The vision that was articulated was
realised. We are now able to fully cater for the growing needs of students from Kindergarten to
Year 12.
Northshore continues to leverage the extensive resources of Swan Christian Education
Association (SCEA). In 2019, all students from Grade 3 - Year 8 were able to access the outdoor
education facility at Camp Whitnell and participate in interschool sports, arts and academic
events. The collective strength of SCEA provided great opportunities for our students and staff
that could not be achieved alone.
Finally, this year saw us join Christian School’s Australia (CSA). This important membership will
further enhance the educational and spiritual experience for our community.
The combination of ‘state of the art’ local facilities, the collective resources of SCEA and joining
CSA means that students and families at Northshore are exceptionally well resourced. These
three important elements have been laid upon the excellent foundation provided by our staff,
who are committed to serving their students.
I would like to thank the entire community for their faith and commitment to the success of
Northshore in 2019.

God Bless
Stuart Chisholm, Principal
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Contextual Information
Northshore Christian Grammar School opened in 2017 in Alkimos, providing Christian
education in line with the Australian curriculum from Kindergarten to Year 8 in 2019. Our
vision is to grow year-on-year from Kindergarten to Year 12.
The school hosts a diverse range of families and students from Clarkson, Butler, Jindalee,
Alkimos, Eglinton, Yanchep and Two Rocks. Many of these areas are new and
developing, attracting plenty of young families to the area. The students enjoy architectdesigned buildings and state of the art learning spaces that inspire creativity and
collaboration as well as provide a dose of fun.
A specialist high school building was commissioned in 2019, to support the delivery of
science, technology and home economics to the secondary students.
The best Christian staff are employed to instill the essential values of knowledge, wisdom,
resilience, and compassion in every student entering the school gates.
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Teacher Profile and Qualifications
Northshore’s staff are all practising Christians who formally declare a central Christian
Lifestyle as a central part of their employment contract. Different denominations make up
the school’s religious basis, including Anglican, Baptist, Pentecostal, and Church of Christ.
The school has a broad range of experience with some teachers having more than 20
years of teaching experience working alongside beginning teachers. In 2019. There are
four male and nine female teaching staff. Two of our staff identify as aboriginal.
Staffing 2019
Teaching staff (total FTE)

11.4

Teaching Staff Total

12

Non-teaching staff

8

Non-teaching staff (FTE)

6

Total Staff

20

Total Staff (FTE)

17.4

Teacher Qualifications
All teachers are registered and recognised by the Teacher Registration Board of Western
Australia. As a minimum they must have a degree in Education.
Qualification
Bachelor Degrees
Post Graduate
qualifications
including Master’s
degrees

Number of
Teachers
12
5
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Student Demographics

2019

Male

Female

Total

SWD

Indigenous

Students
on permanent
resident Visas

KG
PP
Y1
Y2
Y3
Y4
Y5
Y6
Y7
Y8
Totals

11
13
11
8
5
3
2
9
6
12
80

14
12
15
3
7
5
9
7
9
3
84

25
25
26
11
12
8
11
16
15
15
164

0
2
1
1
0
1
1
1
1
1
9

4
0
4
0
0
0
1
1
0
0
10

0
2
1
1
2
2
3
3
6
1
21

Student Attendance
The average student attendance at Northshore Christian Grammar School in 2019 was
90.6%
Year
Y1
Y2
Y3
Y4
Y5
Y6
Y7
Y8
Average

Attendance
2019 (%)
90.7%
86.9%
93.0%
91.5%
95.6%
93.0%
90.3%
90.7%
90.6%

How non-attendance is managed by the school
Teachers mark the roll twice per day. If a child is absent without prior knowledge an
automated SMS is immediately sent to the parents through our online student
management system TASS. If parents do not make contact with the school, a telephone
call to the parents is then made. If the child is absent for two or more consecutive days a
call is also made. Parent notes explaining all absences are scanned and kept on file.
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Student results on NAPLAN
NAPLAN is a battery of tests for students in Years 3, 5 and 7. As this is only our third year, the
students shown below have no historical data to compare against. The data is valuable
though as it has shown us that our new enrolments have come with significant needs
particularly in spelling in both 2017 and 2018 cohorts. We are confident that the
programmes in place will cater for this intake.

NAPLAN 2019
Reading

Year 3
Year 5
Year 7

Writing

Spelling

Grammar

Numeracy

School Mean

472

424

393

440

401

National Mean

432

423

419

440

401

School Mean

469

476

450

496

447

National Mean

506

474

501

499

496

School Mean

541

513

545

527

553

National Mean

546

513

546

542

554

As a foundation school, NAPLAN data cannot yet show us ‘value added’ or the effect of
our programs because all the students are new to the school. In 2019, only three Grade 5
students and three Year 7 students were with us in the previous test. NAPLAN data does
only tell us where our students are currently at. All others have joined since. Nevertheless,
this data is important because it shows us where we prioritise our efforts.
1. Spelling - Our NAPLAN results show that our Year 2019 Year 3 and Year 5 students are a
target group for Spelling intervention. We also recognize that all year groups would benefit
from a consistent approach to spelling across our primary school.
During late 2018, all Primary and support teachers were provided with online Professional
Development training in implementing the PLD Spelling program. All classes began using
this program in 2019. This program was chosen as it provided a consistent, multi-sensory
approach across our primary school. It also allows for small group intervention.
2. Reading – Our NAPLAN results also show that our Year 5 students are a target group for
Reading intervention. Interestingly, a larger group of Year 3 students which have been
with us for three years are performing above the National mean.
A focus on improving reading levels was added as a target for 2020. Teachers are
providing across curriculum areas that focus on the development of oral language,
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phonological awareness, phonics, vocabulary, comprehension and fluency. AISWA
Professional Development has also been organized for our staff in the coming months.
Any student showing difficulties in Reading, have been assessed and monitored through
the use of Waddington, YARC and where needed, CTOPP assessments. Intervention
programs, including the use of Toe by Toe and small group work, have been
implemented.
3. Writing – Our NAPLAN results indicate that all years are tracking along the national
mean. All Primary staff from Years 3-6 and our High School English teacher, were provided
Professional Development in the use of the Seven Steps of Writing Program. This program
has been introduced into our English programs to improve the writing levels.
Our Early Year’s team continues to use the Talk For Writing program, transitioning to the
Seven Steps of Writing during late Year 2.
4. Numeracy - Our NAPLAN results show that our Year 2019 Year 5 students are a target
group for Maths intervention and that our Year 3 cohort are also working slightly below the
national mean.
A range of Professional Development has been organised in the coming months for our
Primary staff and secondary Maths teachers. Dr Thelma Perso and AISWA Mathematics
Consultants have both been asked to provide support to our staff throughout 2020.
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Community Satisfaction

Northshore engaged Endeavour to conduct parent, teacher and student surveys.
Additionally, SCEA surveyed staff on wider well-being issues.

Staff Satisfaction Survey 2019

Questions

Summary Response

Why did you originally choose to
work at Northshore Christian
Grammar School?

Christian School

What do you believe is the overall
impression of Northshore CGS in
the general community?

Very positive

How well supported and valued do
you feel as a staff member?

Very Supported.

Caring and relational

Highly supported. The leadership has helped
to set a tone where the strengths of each staff
member are used effectively, and where the
relative weaknesses are supported.
Staff at NCGS are very well supported by
the leadership team at the school.

What do you believe are the
school’s greatest weaknesses?

Issues related to being a small and new
school.
Excess workload
Facilities
Student numbers

Staff Survey Comment
As the school grows the number of administration tasks increases, resulting in the principal
being less available to staff. The school plans to employ a third school leader in the near
future which will alleviate this challenge.
Staff are very supportive and, as with every small school, are often asked to undertake
Tasks beyond their roles or staff expectations – they all do these willingly.
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Student Survey - 56 Respondents
Northshore students in years 4-9 completed the 2019 Student Satisfaction Survey. Students
were given the following questions and were asked to respond on a 5-point scale e.g.
strongly disagree, disagree, neutral, agree or strongly agree. They were also allowed to opt
out of answering. The results were overwhelmingly good. See below
Question

Summary Response

Northshore is assisting me to become more confident
The teachers at Northshore respond to my needs

84% agree or strongly agree

My teacher cares for me

85% agree or strongly agree

I feel that I can approach the Principal if I need to
I feel that the facilities at our school

75% agree or strongly agree

81% agree or strongly agree

84% agree or strongly agree

are of a high standard
Northshore Cares about my behaviour and
appearance

85% agree or strongly agree

I would recommend Northshore to my friends

75% would

Northshore recognises my efforts and achievement

71% positive but 25% neutral

The office staff respond to my needs (illness, uniform)

85% agree or strongly agree

The teachers at Northshore help me to get along with
others

85% agree or strongly agree

The only area which we have highlighted as a concern was recognizing student
achievement (highlighted). Whilst nobody disagreed, and still 71% were positive, 25% of our
students responded neutral. Addressing this will be a focus in coming years.
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Parent Satisfaction Survey 2019
Questions

Summary Response

What originally made you decide to send
your child/children to Northshore Christian
Grammar School?

o

A Christian Education

o

Good quality Education

o

Is this the same reason you continue their
enrolment? If not please state, the
reasons:

Small Classes

Yes (71%) No (29%)
We will continue our enrolment because of
the education and quality of care.
Partially yes – the school just keeps getting
better and the staff are second to none.

Would you recommend Northshore CGS
to a friend or other family looking for a
school?

Yes (100%)

What do you believe are the school’s
greatest strengths?

Staff, teachers, and leaders

Would you recommend Northshore CGS
to a friend or other family looking for a
school?

Yes (100%)

Do you feel welcome at the school?

Yes (100%)
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School Income by Funding Source
Total Student Numbers
Net recurrent income 2019
Australian Government recurrent funding

Total
$ 1,486,958

State/Territory Government recurrent
funding
Fees, Charges, and parent contributions
Other private sources
Total Gross Income

164
per student
$
9,067

$

411,488

$

2,509

$

693,820

$

4,231

$

40,731

$

248

$ 2,632,998

$

16,055

Capital Works Program
Northshore undertook considerable capital works in 2019, including the construction of a
dedicated specialist learning space for secondary students. The project also included an
undercover multipurpose space to provide students with a space for Physical Education in case
of inclement weather.
The Capital works were completed in November of 2019 and the improved facilities now enable
Northshore to meet the curriculum expectations of from Kindergarten to Year 12.
The important capital works were enabled through the Federal Capital Grants Program and the
State government’s Low Interest Loans Scheme.
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Curriculum Strengths
Literacy
Our reading program centres around our children developing word attack skills, sight word
recall, comprehension strategies and a love for reading. We recognise that this begins in
Kindy where sound phonological awareness needs to be developed in all children in
preparation for reading skills. This begins at a sentence level, moves to a word level before
looking at individual sounds in words. Our oral language skills develop the children's
comprehension skills.
In Pre-Primary to Year 2, the children focus on building a bank of sight words and
concentrate on also being able to quickly blend sounds together. Comprehension building
occurs through class, small group, and individual activities. Guided reading programs such
as Key links help develop these skills. The use of Big Books, home reading programs, Oxford
Owl online and Reading Eggs support this learning.
During Years 3-6, our students take these skills and begin to acquire knowledge to support
their other learning areas. Novel studies begin alongside individual reading programs.
Spelling was identified as an area of need for our new students. A whole school approach
using sound waves was adopted in 2018 and individual growth in spelling of up to three
years was recorded. Any students who still require word attack skills or sight word learning
are provided support using the Toe by Toe program.
Maths
We want our students to develop Maths skills which they can use in real-life situations. We
recognise the importance of students not only being able to carry out mathematical
problems but also to be able understand the mathematical process behind these
situations. We also want our children to develop strong number recall skills.
Our Early Years children are provided with hands-on resources and Maths is taught through
explicit teaching and play-based practical learning opportunities. Maths resources are
always available so that students can bring Maths into cross-curriculum opportunities.
Our Pre-Primary-Year 2 teachers also use Imaths as a resource to support their teaching. From
Years 3-6, Envision Maths is used as a resource with students also commencing to use Maths
Pathways to provide individualized teaching.
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Pastoral Care 2019
Northshore Christian Grammar School has established a structured pastoral care
system which provides guidance and support. The key features include
•

Homegroup Time (15 minutes every morning)

•

Biblical Instruction

•

Camps (Year 3-Year 8)

•

House system using cross-age mentoring

•

Restorative Discipline System

•

Assemblies and Merit Award System

•

Extra-Curricular Program After School
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YOU CAN DO IT (YCDI) - Health and Welfare Curriculum Resource
Northshore has invested in the You Can Do IT Programme. YCDI is nationally
recognised as an excellent resource to support student welfare, providing explicit
instruction for students in the domains of resilience, getting along, confidence and
persistence.
The lessons are explicitly taught in Health and integrated into Homegroup Time at the
beginning of each day.
Wanslea OSH and Vacation Care
Northshore has partnered with Wanslea to provide an Out of School Hours minding
service for students. The service is open from 6.30am until 6.30pm. The service will also
be available over school holidays and during teacher only days.
Camps
All students in Years 3-8 attended camps. Camp provides an opportunity outside of
the structure of the classroom for teachers and students to mix and build rapport. The
challenge of various tasks also promotes co-dependence.
Pastoral Care (Form class)
The PC class is a formal structure and is a part of the academic timetable. It starts at
8:30 am, includes checking attendances and absenteeism, making sure that the
student uniforms and appearance are appropriate. It is also designed to ensure that
every student is well organized for the day, like having their sports uniform, music
instruments etc. Another part of the structure of the PC class is that teachers bring a
devotion that is relevant to the needs of the year group or focus on specific topics to
assist students in the everyday life at Northshore. It is within the PC class that teachers
and students can foster a relationship built on mutual respect and understanding. It is
also an opportunity for students to talk about challenges that they might be facing.
Chaplaincy
Northshore Christian Grammar has access to a network of trained chaplains across
the SCEA system of schools. Whilst we don’t have funding for our own Chaplain, the
role is reserved for intervention only (reactive). Chaplaincy funding will allow us to be
more proactive in future years.
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Staff Professional Learning
Northshore highly values Professional Learning for growing organisational and personal
capacity. We adopted a two-tiered approach to professional learning; firstly, to
develop school initiatives and secondly the professional growth of individual teachers.
As a part of Swan Christian Education Association (SCEA), we are provided with
excellent resources for professional learning, however, it also means that from time to
time we are limited to the needs of the wider organisation.
Development of School initiatives
As a new school our school-initiated professional learning still fall into two groups,
namely a) compliance for registration and b) curriculum design.

a)

Compliance for registration
Year on year, we will need to ensure all teaching staff met registration requirements.
All staff were required to complete the following:
•

Mandatory Reporting Annual Update

•

SCEA and Northshore Induction Training

•

Protective Behaviours Training (Child Protection)

•

Code of Conduct Training

•

SCEA systems training including TASS/ESS for Critical Incidents, absent record
keeping, reporting etc.

•

First Aid Training (All staff)
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b)

Curriculum Design

Northshore has a unique learning design and curriculum delivery pedagogies. The
Early Years:
•

Inquiry and Play based training administered by Richelle Schokman, Early Years
Leader

•

National Quality Framework (NQF) Training – AISWA

•

National Consistent Collection of Data (NCCD) Training – AISWA

•

Early Years Seminar – Childhood Conference – AISWA

•

Better Education Conference – A SCEA initiative based on innovation and
becoming an innovative teacher, Inquiry based learning as well as early
speech and language development

•

Flexible learning – through Teach Meet WA How to create and use flexible
learning spaces

•

Play spaces – AISWA relating to the play-based learning technique.

•

Each week the Early Years team met together with the Coordinator to plan and
network

Integrated Learning (Grades 3-6)
• Staff from Years 3-6 completed 4 full days of training in related pedagogies
•

Weekly planning meetings

All teachers were invited to seek professional development opportunities in line with their
professional learning goals. Examples of this training includes:
•

NQS - Notre Dame

•

Net Set Go Coaching Clinic - NetballWA

•

Dealing with Dyslexia - AISWA

•

Biblical Foundations Curriculum - SCEA

•

Complispace Training - Complispace

•

Bronze Medallion - RLSWA

•

Brightpath - Brightpath

All professional learning is linked to the AITSL National Teacher Standards and our teacher
appraisal system. Northshore has access to a team of educational consultants to guide
individuals to meet personal professional goals and organizational requirements and
above all, to improve teaching.
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