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1. VERSION CONTROL 

Version Date Notes 

1.0 16/02/2022 Drafted by the Principal 

1.1 02/03/2022 Formatting 

1.2 22/03/2022 Ratified by the Principal 

1.3 18/2/2026 Updates made 

1.4 24/3/2026 Updates approved by Senior Exec 

2. DEFINITIONS 

IEP Individualised Education Plan 

Ngarra refers to Ngarra Christian College  

Suspension temporary removal of a student from all of the classes that a student would 

normally attend at Ngarra for a set period of time. Suspension is imposed in cases of 

unacceptable behaviour in the interest of the student and / or the school 

community. Parents are responsible for the supervision, care and well-being of 

students while they are suspended. 

Expulsion permanent removal of a student from Ngarra. This is an extreme action taken only 

after significant consultation with the student, parents and the school. It may be the 

result of a most serious incident; or after all previous discipline and restorative 

options for continuing poor behaviour were exhausted. 

Exclusion act of preventing a student’s admission to a number of schools. In extreme 

circumstances, the Principal may make a submission to an appropriate authority, or 

to other schools, recommending the permanent exclusion of a student from the 

registration system of which the school is a member, or from other schools. 

Procedural Fairness the principles of procedural fairness guide fair and reasonable decision-making 

procedures when a decision may adversely affect the rights, interests or legitimate 

expectations of an individual. There are two basic common law rules: 

• the ‘hearing rule’ - the right to be heard, which includes the right to: 

- Know the case against them, including specific allegations and any other 

information which will be taken into account. 

- Know the way in which the issues will be determined. 

- Respond to the alle gations. 

- Know how to seek a review of the decision in response to the allegations. 

• the ‘bias rule’ - the right to an impartial decision, which includes the right to: 

- Impartiality in the investigation and decision making phases. 

- An absence of bias in the decision maker. 

3. OPERATING ENVIRONMENT 

This policy is implemented in the following environments of NWCC Ltd:  

• Ngarra Christian College 
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4. CONTEXT 

Ngarra Christian College is a community of mutual respect where each person considers the impact of their 

behaviour on their relationships and the whole community. All students are encouraged to be involved in school 

life, practising active citizenship and developing self-esteem, motivation and pride in their own achievements. Each 

person contributes to the establishment of a positive teaching, learning and social environment that leads to 

enhanced learning opportunities. 

Establishing and maintaining a safe and secure environment is an expression of our love for those in our care, and 

requires the ongoing investment of time, ideas and resources. The College acknowledges that people’s behaviour 

affects the relationships that underpin such an environment and that the skills required to establish these positive 

relationships should be taught and modelled. 

At Ngarra, we understand that students need additional support to learn the behaviours that are expected age-

appropriate skills in most other settings, and that students may learn these behaviours at different paces, 

according to their unique developmental needs. Ngarra staff, in partnership with parents, are responsible for 

teaching these behaviours. The nature and level of support given to students to learn behaviours should be 

differentiated according to the student's identified needs. Learning at Ngarra is individualised. Similarly, behaviour 

teaching and management is also individualised. 

Behaviours of concern should be viewed as opportunities for student problem solving and learning in alignment 

with the College Building Purposeful Lives framework. 

5. PURPOSE 

Ngarra Christian College aims to: 

5.1. present God’s love, providing students with an opportunity to reflect upon and embrace; 

5.2. ensure that all Ngarra community members are kept safe and treated with love, respect, tolerance and 

fairness; 

5.3. maintain a positive culture and learning environment in which all students can maximise their learning; 

5.4. raise self-esteem and motivation through participation and recognition of positive behaviour; 

5.5. promote broad participation in school life and positive community citizenship. 

6. POLICY STATEMENTS 

6.1. Ngarra does not administer corporal punishment or sanction the administration of corporal punishment 

by non- school persons, including parents, as a consequence for behaviour at Ngarra. 

6.2. To provide each student an excellent learning opportunities teachers/mentors will take responsibility for 

the creation and maintenance of a positive learning environment in their class, and receive on-going, 

practical support; 

6.3. So that students behave in a safe, respectful, responsible, supportive and conscientious manner Ngarra 

staff will: 

6.3.1. treat students with respect at all times, develop positive relationships with them and maintain an 

encouraging disposition at all times, rewarding positive behaviour in an age-appropriate manner; 

6.3.2. monitor student behaviour at all times, whether ‘on-duty’ or not; 

6.3.3. take personal responsibility for planning & executing the management of behaviour of those in 

their care, proactively addressing behavioural matters, implementing behaviour support 

strategies identified in students’ IEP and, reporting high risk or negative behaviours/situations; 

6.3.4. fairly consider instances of negative behaviour, and the relevant context of each behaviour, 

seeking to apply the principles of procedural fairness; 

6.3.5. initiate contact with the parents of the offending student where appropriate to clarify the 

behaviour of concern, the consequence and to reiterate Ngarra’s expectations. 

6.3.6. apply the appropriate consequence for all known instances of negative behaviour, only expelling a 

student when the Principal considers that no other courses of action will satisfactorily manage the 

risks associated with the student’s ongoing enrolment. 
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6.4. Ngarra does not act to exclude students. However, in extreme cases, permanent exclusion of a student 

may mean exclusion from Norwest Christian College as well. 

7. OTHER RELEVANT DOCUMENTS, GUIDELINES OR PROGRAMS 

7.1. Ngarra Christian College Student Behaviour Guidelines 

7.2. Ngarra Christian College Student Code of Conduct 

7.3. Ngarra Christian College Anti-Harassment Policy and Guidelines 

7.4. Ngarra Christian College ICT Student Use Guidelines 

7.5. Ngarra Christian College Attendance Policy 

7.6. Ngarra Christian College Uniform Policy 

8. DOCUMENT GUARDIAN RESPONSIBILITIES 

8.1. Implementation & Practice 

Responsible for initial implementation of this policy and any version changes, and for ensuring that its 

spirit and content are embedded and maintained in practice. 

8.2. Evaluation & Review 

Responsible for monitoring legislation, regulations and industry best-practice to regularly evaluate this 

policy and its guidelines. They will coordinate a review as necessary or at the date specified. 

8.3. Communication & Training 

Ensures training is provided and relevant elements are communicated to: 

Students at least each term 

Parents annually 

Staff at least each term 

8.4. Accessibility 

Community Policy on website. 

Community Summary on website/Info Guide. Staff Policy & Guidelines on CANVAS. 


