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2019 ANNUAL REPORT: Educational & Financial Reporting

Mount Sinai College has procedures in place to maintain the relevant data and will
comply with reporting requirements of the NSW Minister for Education and the Australian
Government Department of Education. This reporting includes participation in annual
reporting to publicly disclose the educational and financial performance measures and
policies of the school and requirements related to the provision of data to the Minister
that is relevant to the Minister's annual report to Parliament on the effectiveness of

schooling in the State or data that may be requested by the Minister from time to fime.
Key Areas

. a message from key school bodies

. contextual information about the school

. student outcomes in standardised national literacy and numeracy testing
. the granting of Records of School Achievement

. results of the Higher School Certificate (na)

. professional learning and teacher standards

. workforce composition

. senior secondary outcomes (na)

. student attendance and management of non-attendance
. retention of Year 10 to Year 12 (naq)

. post-school destinations

. enrolment policies and characteristics of the student body
. school policies

. school-determined improvement targets

. initiatives promoting respect and responsibility

. parent, student and teacher satisfaction

. summary financial information.
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Annual reporting requirements are set out in NSW Standards Authority (NESA) Registered
and Accredited Individual Non-government Schools (NSW) Manual Transitional, January

2018'" (the Manual) Section 3.10, and the Australian Education Requlations 2013 (Part 5
(60)2.

https://www.aisnsw.edu.au/Resources/WAL%202%20[Members%200nly]/Annual%20Repor

1%20for%202018%20-
%20Advice%20for%20NSW%20independent%20schools.pdf#search=annual%20report%20f

0or%202019

! Available at http://educationstandards.nsw.edu.au/wps/wcm/connect/e9aad3a8-808b-468f-a8e1-92de94b10e31/reg-accred-individ-non-gov-
manual.pdf?MOD=AJPERES&CVID=
2 Available at http://www.austlii.edu.au/au/legis/cth/consol_reg/aer2013301/
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Theme 1: Message from the key school bodies

Phil Roberts - Principal’s Report:

S AT

This report was read in its entirety at Speech Night

Rabbi Yossi; Our Member for Kingsford Smith Matt Thistlethwaite, Life Governors, College
President: Anthony Berman; feaching and admin colleagues, distinguished guests,
parents, grandparents, boys and girls. A warm welcome to our 2019 annual speech night

and prize-giving.

Let me start as | always do with thanking so many who have given so much for so long in
soO many ways. To our Board of
Management who do an incredible job
of managing a multitude of issues -
Anthony Berman (our President) who has
taken to the role smoothly following
many vyears of Board involvement
holding different portfolios; Jared Balkin;

Kerri Blackstone; Gina Cohen; Galia

Durbach; Michael Eisman; Tim
Greenstein; Michael Lion; Daryn Saretzki; Mel Schwartz; Steph Schwartz; and Michael

Segerman — well done and thank you to you alll.

It is also so important to acknowledge the support of the JCA to our school. When you
support the JCA campaign with your donations and volunteering, this means that you are
supporting Mount Sinai and our broader community and that's what underpins the

vibrancy and continuity of this community.
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To Rabbi Yossi; to my colleagues (ELC; Prep and Jewish Studies, Hebrew and secular staff),
to Jill Allison, our wonderful ELC director to our PA (Leah and Tova - and let me
acknowledge here Lee Weinbren whom | failed to acknowledge at our shabbaton but
who worked on the PA for 7 years), our psychologist Elana Jacobs, indispensable Director
of IT and Innovation, David Colville and to Business Manager Kathryn Pearce and the
office team (Rachel, Michelle, Dian, Jo, Linda, Kirsti) — a massive thank you to you all for

the indefatigable work you all do.

For Mount Sinai College, it is not so much about leaders as it is about leadership - the
Japanese metaphor of leadership as air — invisible to the naked eye, but vital for
existence and therefore imperative everywhere within the organisation. And to my
leadership team — Garron Forman, Rozanna Pleshet, Helen Meyer, David Colville, Janine
Sussman, Amanda Eisman and Leanne Eisman — thank you for providing the oxygen of

educational leadership.

We have had another wonderful year - a year of very impressive results and
achievements as evident in a multitude of national tests; Chess; Sport at the ASISSA, CIS
levels; ToM (making it to State level); winning trophies at Band Festivals; a Concert that
rocked through the ages; IPSHA PAF where we drummed and performed body percussion
etc. This is all driven by my colleagues and | thank them all for their dedication. | want to
start this evening with a parable and in doing so, share a message as | have done so

each year.

Once upon a time, there was an old man who used to go to the ocean to do his writing.
He had a habit of walking on the beach every morning before he began his work. Early
one morning, he was walking along the shore after a big storm had passed and found
the vast beach littered with starfish as far as the eye could see, stretching in both

directions.
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Off in the distance, the old man noticed a small boy approaching. As the boy walked, he
paused every so oftenand as he grew closer, the man could see that he was
occasionally bending down to pick up an object and throw it info the sea. The boy
came closer still and the man called out, “Good morning! May | ask what it is that you

are doing?”

The young boy paused, looked up, and replied “Throwing starfish intfo the ocean. The tide
has washed them up onto the beach and they can’t return to the sea by themselves.”

“When the sun gets high, they will die, unless | throw them back info the water,” he said.

The old man replied, “But there must be tens of thousands of starfish on this beach. I'm

afraid you won't really be able to make much of a difference.”

The boy bent down, picked up yet another starfish and threw it as far as he could into the

ocean. Then he turned, smiled and said, “It made a difference to that onel!”
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Sometimes we feel overwhelmed by the problems facing us and our world. However, the

greatest obstacle we face to doing something about these problems is indifference.

Eliezer Wiesel, a Romanian-born American Jewish writer, professor, political activist, Nobel
Laureate, and Holocaust survivor said, “The opposite of love is not hate, it's indifference.
The opposite of action is not inaction, it's indifference. The opposite of faith is not heresy,
it's indifference. And the opposite of life is not death, it's indifference. Because of

indifference, one dies before one actually dies”.

Being ‘indifferent’ means you don’t care about the starfish, not even if it means saving
one. Being ‘indifferent’ means you don't care about the world’s problems, not even if
your own action helps in some small way. And being a Mount Sinai student should mean

that you are not indifferent to the many causes and issues that confront us.

We all have the opportunity to help create positive change, but if you're like some
people, you may find yourself thinking, “I'm already really busy, and the problem is so
huge so how much of a difference can | really make2¢” | think this is especially true when
we're talking about addressing massive social problems such as tackling climate change

or finding a way to help those less fortunate than ourselves.

Indifference may occur when the problems of our communities, our country, and our
world may seem so overwhelming that we feel quite powerless to do anything about
them. This means that even when we notice what is going on around us, we may feel
unable to make a difference. Instead of trying, some simply shrug their shoulders and

move on.

So if you ever catch yourself thinking that way, it helps to remember the starfish story. You
might not be able to change the entire world, but at least you can change a small part

of it, somewhere, somehow, for someone or something.
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Leading scientists have warned that human society is in jeopardy from the accelerating
decline of the Earth’s natural life-support systems. We are also amidst the world’s sixth
mass extinction, the worst since the time of the dinosaurs. The latest UN global assessment
results of the most thorough planetary health check ever undertaken show that nature is
being destroyed at a rate hundreds of times higher than the average over the past 10

million years. What can our starfish moment be?2 Our starfish reaction?

If you fly to America, you fly over the Pacific trash vortex, home to the largest
concentration of plastic debris in the world — plastic swirling around 670 000 square
kilometres of ocean. 300 million tonnes of plastic waste produced annually, of which an
estimated 8 million tonnes of plastic waste is pushed into the oceans. And plastic

production will increase 40% in the next 10 years.

How can we stop plastic pollution from killing wildlife and suffocating our planete In 2009,
two friends set about answering this question. Marine ecologist, Roberta Dixon-Valk and

youth educator, Amanda Marechal developed Take 3 for the Sea - an idea where a

simple action could produce profound consequences. Joining forces with
environmentalists, the frio publicly launched Take 3 as an organisation in 2010. Look at
‘Take 3 for the Sea’ website, an inspiration which encourages you to take 3 pieces of
rubbish with you when you leave the beach or waterway. That is a starfish concept and

action.

For 10 year old Molly Steer, it was her strong desire to want to do something about the
problem of single-use plastic straws washing up on beaches. She wasn't going to be
indifferent. Molly helped convince a local government on the doorstep of the Great
Barrier Reef to phase out using plastic straws for the first time in Queensland. That was her

starfish moment.

Milana Percuk’s starfish moment this year was to join students in a student march urging

policy-makers to take greater action on climate change. On her own she was a lone
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voice but a voice nevertheless. That voice joined thousands of other voices. She chose

action over indifference.

Rafya McPherson’s and Ruby Friedman’s call to action was to collect plastic bottles and

take them to the recycling depot for Return and Earn.

And how could | forget Jenna Rock who won the Gandel Young Leader 2019 Award by
StandUp for her project collecting over 25kgs of dance clothes for a charity in South
Africa. And | apologise if | have not recognised many more who have made small
gestures as their starfish moment. You might think individually these acts amount to
nothing but collectively they make a difference. Their actions showed others they will not

be indifferent.

A humble campaign started by a 10-year-old schoolboy to raise $20,000 for drought-
stricken farmers unexpectedly raised over $1 million plus. Jack Berne, who started the Fiver
for a Farmer campaign with his school mates, created his own starfish ‘care into action’

moment.

Don’'t be overwhelmed by how huge the problem is - just find your own starfish moment
and do what you can. One person with belief in doing something is betfter than 99 with

interest.

The smallest thing can make a difference. And if we can touch just one person or one
issue with a simple gesture, then we must not let that opportunity pass by without doing

something.

Kind to the Environment is one of our special kinds. | read with keen interest Chief Rabbi’s
cyclical on ecological imperative and note his words. (and | quote) *Jewish theology says
that human beings owe a debt of gratitude for the world we inhabit, and that we are not
the masters of Being, but only a part of Being which provides us with sustenance and with

pleasures. It was no accident that Jewish law interpreted the prohibition against cutting
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down fruit-bearing trees in the course of war as an instance of a more general prohibition
against needless destruction, and more generally still, against acts that deplete earth’s
non-renewable resources, or damage the ecosystem, or lead to the extinction of
species”.(end quote) So it would seem to me that as Jews we have somewhat of an

obligation to act and care.

For me, there is one question that you need to ask: Do you settle for the world as it is - or
work for the world as it should be¢ Put another way, do you indifferently walk past all the
washed-up starfish or do you bend down and throw a few back because you can and

should?

David Suzuki says in a world of more than seven billion people, each of us is a drop in the
bucket. But with enough drops, we can fill any bucket. Now, more than ever, our school

motto — Na'ase venishma' implores us to act.

Year 6 —in 6 years you'll be asked to vote. That's your chance to have a say and make a
difference. When you vote, your single vote becomes one of millions and you can then

choose people who represent your views. It is like your own starfish in the ballot box.

More importantly, you can do something now because true action can come from the

bofttom-up. From you. And if not you, then who? If not now, then when?

Year 6, | farewell you all and wish you all the best as you sit the HSC in 2025 but more
importantly what matters to us as we track your future progress, is the person you are, the
kindness you express, the compassion you feel and certainly, the extent to which you are
not being indifferent - throw your own starfish back into the ocean. Because that’'s what

will define you as a Mount Sinai student.
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Rozanna Pleshet - Infants and Jewish Studies Coordinator

We are all aware of the need for integration in our schools. This
integration includes content integration, for example using the arts to
teach texts or including technology into our pedagogy; and skills
integration such as critical thinking and questioning across curriculum

areas.

A Dayschool offers an additional opportunity, that being the

integration of the spiritual across the curriculum.

Our established Jewish values-based learning at Mount Sinai College enables this
integration to occur seamlessly. It encourages the development of what could be
described as the education of the soul. The focus being on embedding deep
connections, finding meaning and exploring and expressing emotions with the purpose of

learning what it means to belong to a vibrant Jewish community.

The goal for Jewish learning at the College is not only to ensure that students feel part of a
community in which they are valued and cared for, but one where they have roles and

responsibilities and are required to contribute both emotionally and by their actions.

We are acutely aware of the importance of skill development to ensure these learning
goals are achieved. Acquisition of skills and knowledge in the four proficiencies of modern
Hebrew, Torah literacy, Prayer and knowledge of Jewish customs form essential elements
of our curriculum. Critical thinking skills are centre stage of skill development as when
students are comfortable enough to ask their own questions, they engage intellectually

and emotionally with the content and find relevance and joy in the learning process.

Our educators at the College are committed to the pursuit of this education of the soul.

They bring their varied strengths and talents to the classroom setting to ensure that a
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diverse curriculum, both formal and experiential, is delivered across year groups. | thank
them for their collective and considerable contributions and camaraderie. Following is a
mere snapshot of the multitude of contributions over the course of the year of which our

students are the fortunate recipients.

It has been a delight to observe how our Year K students have flourished as Ruthie
Rubinstein, Nikki Mann and Vella Cohen injected them with their shared passion for
modern Hebrew. Our students absorbed an incredibly vast Hebrew vocabulary in a
mulfidisciplinary environment where the creative arts and technology were the tools used

to enable learning through dance, song and rhyme.

Our Year 1 students charmed a Shule full of parents and friends as they received their first
Siddurim in a ceremony filled with student’s reflections on the power of prayer. Their
presentation reflected their exploration and learning on the topic of prayer that was

skilfully guided by their educators Vella and Nikki.

Carolyn Rubinstein and Ruthie Rubinstein engaged our Year 2 students as they progressed
with the the “iTalam” Hebrew program implemented across Years 1,2 & 3. Their creativity
and ability to “spice up” the program ensured that the classroom experience was a
vibrant one where students built on their skills of Hebrew reading, writing, speaking and

listening.

Hebrew language skill development contfinued in the primary years with Osnat Zeevi, Yael
Kario and Rabbi Noam joining the team. This year we implemented a third stream to most
Hebrew classes in primary grades to further personalise and support the needs of our
students. Years 4 to é confinued with the Chaverim B’lvrit program which has been
enriched, in particular, by the considerable skill and expertise of Osnat Zeevi whose years
of experience and advanced [T skills have enabled the creation of multimodal lesson

plans on a digital platform that is embraced by our 21st century learners.
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We were delighted to welcome Yael Kario to our team in 2019. Yael's personal passion for
the creative arts enabled her to reach and teach students with learning difficulties. Whilst
she was only in our employ for 2019, we are thankful for her considerable insights and

contributions and wish her every success in future endeavours.

Rabbi Noam Hayman further enhanced his teaching role at the College, working jointly
with experienced educators Carolyn Rubinstein and Nikki Mann to evolve our Jewish
Studies units of study in the Primary years. It was exciting to trial a new Israel Curriculum
and unit of work on the 10 Commandments in upper primary grades that engaged and

informed our students.

Michelle Shmailov replaced Nikki Mann who embarked on maternity leave. Michelle is a
member of our MSC alumni and as such has a sound understanding of our philosophical
and educational goals. We are delighted that she will continue in this role during Nikki's

absence in 2020.

Informal and Experiential Jewish Life of the college continued to thrive as Rabbi Noam,
Aviya Shaar Yashuv and Eliana Zeitchik (our magnificent Bnei Akiva Shlichot of 2018/19)
commenced Early Morning Parent / Child Torah Study sessions that were greatly
appreciated and well attended by our parent body. Our Shlichot continued to inject our
school environment with that touch of
Israel throughout the vyear. We feel
privieged to welcome two new Shlichot
Daniella Cohen and Eliana Ziering who
exhibit as much exuberance to continue

this great work.

Two initiatives were intfroduced in Year 6

ensured to ensure that our graduates

depart with a clear understanding of our school ethos and motto of “Na’aseh V'nishma*—

13| Page 2019 Mount Sinai College Annual Report



MOUNT SINAI COLLEGE

M CREATING LEARNERS FOR LIFE

“We will do and we will heed”. A component of Community Service was intfroduced as
their parting “gift” to the College as actions speak louder than words or material gifts. As
well, for the first tfime ever, our entire Year 6 cohort of girls participated in a communal
B'Not Mitzvah Presentation centred on their reflections of how the foundations of Jewish

learning they received at the College will guide their actions and thinking into adulthood.

| am thankful for the support and endorsement from our College Principal Phil Roberts,
Deputy Principal Garron Forman, College Rabbi Yossi Freidman and the Board of
Management led by Anthony Berman. Their unending support and collective wisdom
ensures an optimum climate to achieve our departmental goals. The most important one
being to support the development of human beings who will be ethically sensitive, morally

steadfast, spiritually alive and socially committed. The Mount Sinai Mensches!
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President’s Report - Anthony Berman

The College Board met 11 times in 2019. My first official year as
President of Mount Sinai College is nearly complete, and | am
delighted to say it has surpassed all my expectations. The
community, my fellow board members, Phil Roberts and his |
Executive team are a force to be reckoned with - who continue to
set (and accomplish) ambitious goals which in turns gives me great

pride and privilege to now serve as your President on this Board.

| have been on the Mount Sinai board for 7 years now, and one of the roles | have
enjoyed most is being on the building committee, particularly the past year where so
much has been achieved with dedicated help of our Building Committee Team. In my
professional life, | work with architects, engineers and builders so this has been a special

experience bringing together my professional and personal passions.

Director of Learning at Smith and Tracey Architects Adrian Curtis has affirmed that our
design explores educational opportunities and cultural values that maintain learning
excellence and experience a ‘sense of belonging’. With our wonderful new campus the
College has very deliberately celebrated tradition, reinforced identity and created a
legacy for future generations of learners and their families. But a design isn't finished until
someone is using it. It is inspiring to see how our children and staff have responded to and

benefited from their new spaces.

What has impressed me over the years is the way in which our team of educators has
arficulated an improved concept of teaching and learning. There has been a great deal
of thought and effort invested into ensuring our children benefit from a learning

experience that is relevant, engaging and meaningful to them.
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Our staff were prepared after years of SRR
professional learning to work in dynamic new
spaces. This has been the difference at Mount
Sinai - a team of certified Apple Badge
teachers, in an Apple Distinguished School, all
of whom know how to use these facilities like

no other.

It is important to note that everything we have

done to date is ‘purpose built’- whether it be the centrally positioned and family-centred
library, or the stunning Tree of Life and the Magen David motif in the entrance ceiling. We
have even designed our canteen not only to nourish but also to beckon the community

each morning.

This is architecture that says “come in and meet the family”. We have evolved from one
classroom in the back of the Maroubra shule to what we have today. Our shule and
school stand as pillars of community strength and unity for a growing population of Jewish

families.

As much as this is a momentous achievement we still have a considerable amount of
work with Stage 4 about to commence, and | look forward to leading the Board and

teaching feam during this exciting next chapter in our growth and evolution.
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Parents Association Report - Tova Archie and Leah Balkin

2019 has been a busy and active year for our School community and PA. With our
wonderful new facilities came a real excitement and a buzz for students, staff and parents
alike. It brings much pleasure each time we
walk into school and what fun it was to be
greeted on the first day of the school year

by entertainers on stilts!

We have enjoyed contfinuing in the role as
your PA representatives, alongside our
Preschool PA heads, Ronit Gellar and Nicki

Goodman.

The PA wears a few hats: we act as a conduit between school and parent body, we
undertake events/activities to fundraise for additional resources needed by the school,

and we support engagement among the cohorts.

Our PA calendar of events is busy but with each offering and each volunteer opportunity,
we hope to build on that sense of family and create a community feel we are all proud to

part of.

It has been great to see increased and strong parent participation and support over the
array of PA events we have offered this year whether it be in a volunteering capacity,

through attendance or through purchases.

It is also important to us to learn from the past, listen to the feedback we receive and act
on new ideas that emerge. Some of the positive changes or new initiatives of this year

include:
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- Supported Got a Pen for Purim to fulfil the mitzvah of Matanot Le Evyonim

- Brought back mothers’ day/fathers’ day initiatives that were more meaningful
- Partnered with Orah Foundation to host a women's only Krav Maga workshop
- Extended Rosh Hashanah offerings which also supported parent businesses

- Introduced Pizza Day once a term as an additional alternative to Hot Dog Day
- Had a snack stall at Showfest

- MSC Keepcups for all your hot drink needs

In addition to the new initiatives, we also continued with the traditional annual PA
activities and offerings throughout the year as well which all still contributes to the PA goal
to ignite, to include and to involve our MSC families and give back to the school in an

array of ways.

Our preschool families (Prep and ELC) have been supporting PA events too, consistently
making time to help prepare for events. Their success is owed greatly to our keen
volunteers and it ensures our kids have wonderful experiences. They have also created a
sense of family with parents always willing to lend a helping hand to one another and this

is a true reflection of mishpochal

PA and our strong group of class parents also support new families when they join our
school throughout the year. It is so important for new families to begin their Mount Sinai
journey with a sense of belonging, involvement and to feel connected from the

beginning.

Looking ahead, we will continue to listen, to learn and to improve as we strive to have the

best MSC community we can.
We don't work alone and our special thanks goes to:

e Phil, Garron, Rozanna, Jill and staff for their endless encouragement and support.
e Kathryn, Linda, Kirsti & the office team for assisting us with much of the back end

and our collaborative efforts.
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e The Board for their continued support and guidance
e PA Executive Committee for their commitment, ideas and assistance.

e Class parents for their dedication to their role and support of PA initiatives.
We thank ALL who managed and drove our initiatives big and small.

Our fabulous baking team who have ensured birthday cakes and other treats made all

year and our large feam on Hot Dog and Pizza Day who always put in a big effort.

A HUGE thank you to ALL our volunteers and extended Mount Sinai family who have
made 2019 PA events a success. We look forward to seeing what we can achieve

together in 2020 and wish all our families safe and happy holidays!
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Theme 2: Contextual Information about the school and

characteristics of the student body

Mount Sinai College has created a unique teaching and learning environment and
instilled meaningful Jewish values and knowledge for over thirty-seven years. We aim to
educate students who are confident and proud of their heritage, and we encourage
them to develop values and attitudes that enrich their intellect. Our ethos blends the best
of our Australion and Jewish heritage and we strive to be active in ensuring Jewish

confinuity.

In recognition of the ways in which Mount Sinai College has embraced 21st century
learning practices - and created teaching / learning opportunities that deepen learning,
are relevant, meaningful and personalised - we have been recognised as an Apple

Distinguished School.

Our highly regarded Feuerstein Centre operates on the premise that intelligence is not a
static structure, but an open, dynamic system that can continue to develop throughout
life. Based on the theory of neuro-plasticity, and staffed by internationally accredited

teachers, the Feuerstein Centre supports many young people to become learners for life.

In essence, we have become synonymous with academic excellence, proud Jewish
identity and care for the individual. The carefully selected teaching team embraces an
evidence/research-based approach to teaching, employing best practice across all Key

Learning Areas.

Our College is a unique community, family-centred school situated adjacent to Maroubra
synagogue. The school is very well-resourced offering students outstanding facilities.
By watching our students at work and play, what becomes evident is the energy and

atmosphere of happy and purposeful learning that characterises Mount Sinai College.
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School facts

School sector Non-government

School type Primary
Year range K-6
Location Major Cities
School staff
Teaching staff 21
Full-time equivalent teaching staff 20.2
Non-teaching staff 14
Full-time equivalent non-teaching staff 111
School links
School website

Mount Sinai College (2

Sector, system or association website

Association of Independent Schools of New South Wales (£

MOUNT SINAI COLLEGE

Student background

Index of Community Socio-Educational Advantage

(ICSEA)

School ICSEA value 1151
Average ICSEA value 1000
School ICSEA percentile 96

Students

Total enrolments: 274

Il Boys 150
Il Girls 124

Distribution of Socio-Educational Advantage (SEA)

25% 25%

Middle quarters

25%
2 . .

Bottom quarter

Middle quarters

B  School distribution

Percentages are rounded and may not add to 100

B  Australian distribution

Full-time equivalent enrolments: 274.0

Indigenous Language
students background other
than English

0%

66%

25%

Top quarter

10%

Please visit the My School web site for further contextual information http://www.myschool.edu.au/
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Theme 3: Student outcomes in standardised national literacy

and numeracy testing

The MY SCHOOL website is a resource for parents, educators and the community
to find important information about each of Australia’s schools. MY SCHOOL contains
data on a school’s student profile, NAPLAN performance, funding levels and sources and
other financial information. You can also see enrolment numbers and attendance
rates. MY SCHOOL provides information that allows everyone to learn more about
Australian schools, and for schools to learn more from each other. For parents, MY
SCHOOL provides information to help make informed decisions about their child’s

education. View the College’s profile by going to hitp://www.myschool.edu.au/ Simply

type in ‘Mount Sinai College’ under school search for a comprehensive report.

The College maintains a proud academic tradition and the 2019 NAPLAN results confirm,
once again, the standard of excellence for which Mount Sinai College has become

renowned.

Our school prides itself on ways in which we implement dynamic and formative
assessment, not merely summative assessment methods. We also measure students’
wellbeing and ensure our teaching and learning environment encourages curiosity and

critical thinking.
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Theme 4: Senior Secondary Outcomes
(N/A for primary schools)
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Theme 5: Teacher professional learning, accreditation and

qualifications

At Mount Sinai College, a high priority is placed of developing staff capability. Professional

learning is delivered in different ways as follows:

e Wednesday morning sessions - to reflect on articles, practices, ideas and general
classroom and pedagogical approaches (all staff)

e Wednesday afternoon sessions - designed to meet various professional needs linked
to the College’s strategic plan (all staff)

e Pupil free days — used as a way of developing our understanding of core KLA's (alll
staff)

e Integrated - Professional learning and performance and development are closely
interconnected and are embedded within our College culture and practice and
linked to the College’s strategic plan.

e Immersive - Intensive, holistic experiences that challenge beliefs and values, and
radically alter practice. As and Apple Distinguished School, these sessions are often
delivered by Apple.

e Design-led - Disciplined, problem solving processes that require deep
understanding of and engagement with users. These may be delivered on
Wednesday afternoons or through industry based service providers.

e Open - Ideas and resources are freely exchanged in unregulated online
environments. Staff often conftribute to various social media platforms related to

education and / or view webinars in their fime.
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Wednesday afternoon sessions per term included (in italics):

Date What
1 30 Jan Pupil Free Day — PD (PETAA) on Writing
2 6 Feb Grade evening E-Safety evening
3 13 Feb PD — PETAA — Comprehension (all staff)
4 20 Feb PD - PETAA — Comprehension (all staff)
5 27 Feb Science Curriculum (all staff)
6 6 March Science Curriculum (all staff)
7 13 March Science Curriculum (all staff)
8 20 March P/T Interviews
9 27 March P/T interviews
10 3 April ‘Survival' Camp
11 10 April Seder — no meeting

PD T2 2019

I PDH - Leanne and Joel

' Discipline code (all staff)
15 May Discipline code (all staff)
' 22 May Discipline code (all staff)
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29 May NCCD/Programming (all staff)

NCCD/Programming / NESA PD upload (all staff)
NCCD/Programming / NESA PD upload (all staff)
Reports — preparation (reports due Friday 21 June)
Reports — proof reading

3 July

PD T3 2019
Date What

1 24 July Programming / NCCD / GradeXpert — teachers to decide (all staff)

2 31 July PDH - (all staff)

3 7 Aug Helen (all staff)

4 14 Aug DC -Tech Showcase (all staff)

5 21 Aug DC - Tech Showcase (all staff)

6 28 Aug DC -Tech Showcase (all staff)

7 4 Sept Programming / NCCD / GradeXpert / Maintenance of Accreditation —
teachers to decide (all staff)

8 11 Sept Programming / NCCD / GradeXpert / Maintenance of Accreditation —
teachers to decide (all staff)

9 18 Sept P/T Interviews

10 25 Sept P/T Interviews
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PD T4 2019
Date What

1 23 Oct Programming / Scope and Sequence (all staff)

2 30 Oct Sue from AlS to talk to staff on ASD (all staff)

3 6 Nov Programming / Scope and Sequence (all staff)

4 13 Nov Reports

5 20 Nov Concert — no staff meeting

6 27 Nov Reports due this Friday 29 Nov

7 4 Dec Camp week — no meeting (staff not at camp to check reports)
Week 9 — Camp staff - report checking: Monday 9th December
(Scheduled time off an hour with Leanne. 9.50-10.50)

8 11 Dec Last week — no meeting

2019 Professional Development Courses include:

Principals’ meetings and conferences x4

School Counsellors’ Conference

Psychologist

Infants Infants Coordinators’ meetings x4

Coordinator
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Gifted and | Gifted and Talented Coordinators’ meetings x4 1-4
Talented

Coordinator | Curriculum Coordinators Meetings x4

IT ICT Integrators Conference and ICT meetings x4 1-4
Coordinator

Music Music Coordinators’ meetings x4
Teacher

Librarians’ meetings x4

RSy 4 s v
= 3 S

Deputy Deputy Principals’ meetings x4 Conference x 1
Principal
Curriculum issues

Learning Learning Support meetings x4

Support
Coordinator

For staff not || New Scheme Teachers x4

at Proficient
teacher
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In 2019 there were courses / conferences undertaken by many colleagues from the

following providers:

AIS (Association of Independent Schools) — various staff at different conferences
and courses

Apple Australia — 4 staff participating throughout the year. This involved breakfast
meetings and Apple conferences.

Apple Australia — all staff participating as required. This involves Apple working
alongside staff throughout the day to improve their understanding of using IT to
enrich learning.

L’Enfant Learning — all staff attending throughout the year — ways to personalise
learning

Edutech Conference - 2 staff attended this conference.

Feverstein Academy / Feuerstein Institute

Kodaly / Orff Music — music teacher only participating

PETAA (Primary English teachers Association of Aus) — all staff participating and
subscribing

Podcasts and webinars - undertaken by staff at various fimes throughout the year
School Improvement Plan - Leadership Team with Dr Frances Whalen and Joanne

Geary 4 sessions — one per term
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Theme 6: Workforce Composition

Teacher accreditation

Level of accreditation

Number of Teachers

MySchool)

Pre-2004 teachers (accreditation not required in 2018) 8
Conditional 0
Provisional 0
Proficient Teacher 13
Highly Accomplished Teacher(voluntary accreditation) 0
Lead Teacher (voluntary accreditation) 0
Total number of teachers (should be the same as reported on 7

Teacher qualifications*

Category

Number of Teachers

I. Teachers having teacher education qualifications from a higher

NOOSR guidelines but lack formal teacher education
qualifications,

education institution within Australia or as recognised within the 21
National Office of Overseas Skills Recognition (AEI-NOOSR)
guidelines, or
ii. Teachers having a Bachelor degree from a higher education
institution within Australia or one recognised within the AEI- 0
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*Note that the number of teachers falling within these two categories may not sum to the total
number of teachers as reported in the previous accreditation table as some teachers with
Conditional accreditation may not be included.

Formal qualifications

Name Teacher o
L 2. Insfitutions
Accreditation 3. Years obtained (if applicable, date AEI-NOOSR equivalence
status granted)
* Accreditation
number
*Level (if
applicable) or
Existing teacher
. Diploma Teaching (Kuring-gai C.A.E.) 1985
PR Proficient *
Tro |cr:en ¢ Bachelor Education (Kuring-gai C.A.E.) 1988
Principal eacher «  Master Education (UNSW) 1990
¢ Master Dispute Resolution (Charles Sturt University) 2011
e Teacher's Diploma Licentiate Trinity College London
(Trinity College) 1986
.- Bachelor Social Science (Natal University) 1992
GF Proficient ¢
Teacher Aus Bachelor degree (AEI-NOQOSR) 2005
D f
P?pg Y | e Higher Diploma in Education (Rhodes University) 1994
nncipa Aus Grad Diploma (AE-NOOSR) 2005 (DET Ref No.
syd.junel)
- Bachelor Arts (UNSW) 1984
RP Proficient ° ; ) . .
T ! r: ¢ Grad Diploma Education (Primary) (Sydney Institute of
1S eacher Education) 1985
Coordinator
Infants
Coordinator
.- ¢ Diploma Teaching (Sydney Teachers College) 1980
HM Prof t
Tz:cl:crlwee? e Graduate Diploma Educational Studies (Kuring-gai CAE)
Learning 1986
Enhancemen
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t Coordinator
LE Proficient ¢ Bachelor Education (Primary) (Hons) (Sydney University)
2009
Teacher e Master in Education (Gifted Education) — UNSW, 2015
.- Bachelor of Education (Sydney University) 2007
AE Proficient *
T;C;l;crlz? e Graduate Diploma of Psychology (CSU) 2017
(Accreditatio
n and Primary
Coordinator)
Grad Cert Manage't (IT)
D N/A °
c / e Apple Certified Master Trainer
(Coordinator e Apple Certified Systems Administrator
of IT & e Mastersin Manage't (IT) (currently studying)
Innovation)
.- Diploma Teaching Early Childhood (Sydney College
Js Proficient * U g Farty
Tro |cr:en Advanced Education) 1985
(Learning eacher e Bachelor Education (Sydney College Advanced
Enhancemen Education ) 1988
o Graduate Diploma Education Studies (Kuring-gai
f) College Advanced Education) 1990
B.A
EJ N/A A
/ e B.A (Hons.)
H.Dip.Ed. (P.G)
(College ¢ -
Psychologist) ¢ M.A.(Clin.Psych.)
HA Conditional e Bachelor of Primary Education (University of Sydney)
2017
.- e Bachelor of Education in Primary Education (University of
B Prof t
S T;(;clzcrlwee? Technology, Sydney) 2010
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Diploma Teaching (Sydney College Advanced

Proficient
AB Tro 'Cr:e” Education) 1987
eacher e Bachelor Education (Sydney College Advanced
Education) 1989
B Proficient e Bachelor Arts Education (Pepperdine University 2004)
Teacher
.- e Bachelor Arts at University of NSW 2008
NF :’roﬂcr:enf e Master of Teaching (primary) University of Sydney 2010
eacher e Certificate IV TESOL Greenwich College 2010
- Bachelor of Primary Education (University of
Proficient °
HG Tg;l:cklmee? Witwatersrand) 1991
DET Ref 00/1073255
- Bachelor Science (Psychology) (UNSW) 2002
Proficient ° e
EL T;(;liee? o Master of Teaching (University of Sydney) 2004
AL Proficient e Bachelor of Education (Primary Education)
Teacher (University of Sydney) 2008
RL Proficient e Transvaal Teachers’ Diploma (Johannesburg College of
Teacher Education) 1974
Australian Bachelor degree (AEI-NOOSR) 2005
NS Proficient e Bachelor of Education (Primary) (University of Sydney)
Teacher 2017

33| Page

2019 Mount Sinai College Annual Report




3
3
w
=]

y|n
<, (.
MOUNT Siar corteSt

€ 3§ ue

MOUNT SINAI COLLEGE

CREATING LEARNERS FOR LIFE

Bachelor of Arts (UNSW) 2011

JS Proficient . 4 .
Teacher Master of Teaching (University of Sydney) 2013
IS Conditional Bachelor of Education (Primary) UTS 2015
NS Proficient BophelprScience (Nutrition) (Honours) (Sydney
T h University)
eacher Master of Teaching (Sydney University)
ES Proficient Bochelor Music Education (Sydney Conservatorium of
" h Music) 1993
(Music) eacher Master Education Creative Arts (University of
Technology, Sydney) 2005
M N/A Bachelor Arts (University of Cape Town) 1973
Higher Diploma Librarianship (University of Cape Town)
(Library) 1974
Associate membership (AEI-NOOSR) 1999
W Proficient Bo.chelor of Applied'Science (Exercise and Sports
; h Science) Sydney Uni 2011
(PDHPE) eacher Grad Diploma in Physical Education (Aus College of

Physical Education) 2013
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Theme 7: Student attendance and retention rates and

post-school destinations in secondary schools

The College’s student attendance policies are outlined in the policy documents under:

a. Attendance (see also 3.6.2 Safe and Supportive Environments — Enrolment and

Attendance) A copy of this policy is available on request.

1. The School will monitor the daily attendance and absence of students in the School by
maintaining a daily register for each class, of students.

2. Student absences from classes or from the School will be identified and recorded in a
consistent manner by the staff member responsible.

3. Unexplained absences from classes of the School will be

4. followed up in an appropriate manner with the student and/or their parent or
guardian.

5. The School will notify parents and/or guardians in an appropriate manner where a
student has a poor record of School or class attendance.

6. Where unsatisfactory class or School attendance is identified, the attendance issue
and any action taken will be recorded, as appropriate, on the student file.

7. Students travelling with their family overseas for periods longer than 10 days must apply
for an Extended Leave (Travel) form

8. The daily attendance rolls must be kept for 5 years.
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2019 Student
Level Attendance SR EE 95.4%
(YrK=-Yré)
K 96%
1 96%
2 96%
3 96.5%
4 96%
5 95.2%
) 92.7%
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Step What Timing Why do Our response | Comment
it?

1. Expression of ‘Expression of Parents can | We havea Acknowledgment | Simple form
Interest Interest’' form submit database of | of Expressionof | to capture

+birth certificate anytime interested Interest and essential
+ citizenship +330 | frombirth | parents receipt for $30 personal
application fee onwards. which fee details.
(non-refundable) builds up on

arolling Flowchart of

basis. enrolment

process and next

A simplified | stepsis provided.

form

alleviates Offer of pre-

the need for | enrolment tour

further and visit with

details until | either Phil, Jill or

ayearprior | both.

to proposed

enrolment.

2. Pre-enrolment | Pre-enrolment Anytime. We havea Provide
Visit visit May chance to Prospectus and

sometimes | meetthe Parent
be parents Handbook.
combined one-on-one,
with Follow-up email
meeting Any and ongoing
request at possible direct marketing,
time of challenges
request for | are
‘Enrolment | identified
Application' | early.

Parents see

campus and

a

connection

with the

College

begins to

build.

Promote

our

offerings at

the outset.

3. Enrolment Request for Approx Identifies Phil identifies if Detailed
Application and | ‘Enrolment March (in more any additional online form
request for Application’is the year detailed reports or based on
meeting with sent and meeting | priorto information | assessmentsare | DofEd
child. with Phil arranged | proposed about the required. format.

for both parents enrolment) | student All applications

and child. and responses to

+immunisations For Based on interviews are

provided. individual information | reviewed.
applicants | provided,
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Step What Timing | Why do Our response | Comment
it?

outside of | additional Applicants are
the bulk reports and | prioritised based

offers in assessments | onour
May, this may be enrolment
can be done | requested. policy.

at anytime,

Phil meets The number of
child and conditional

parents. offers are
decided and
conditional
offers and
request for
deposit are sent.
4. Offer of place Offer sent 1 May 2019 | Offerofa Date
and request for placeis changes
deposit For confirmed. each year.
individual Agreed by
applicants | Places are all JDSs.

outsideof | held witha
the bulk deposit.

offers in
May, this
can be done
atanytime,
5. Enrolment Enrolmentis Onreceipt | Toconfirm | Emailsentwith | Barents
confirmation confirmed. of deposit enrolment confirmationof | Guide
enrolment and provided.
year of entry and
receipt for $500
deposit.
Include detail of
forthcoming
Open Day events
and Orientation
documentation.
6. Commencement | Student
commences.
Entry to Mount Sinai College

Entry to Mount Sinai College is open to any pupil desiring a Modern Orthodox Jewish education coupled with a
secular education based on the curriculum laid down by the New South Wales Board of Studies. The College
maintains a policy providing equal opportunity for boys and girls and for children with additional educational
needs where the college can provide a reasonable adjustment without causing unjustifiable hardship.

Withdrawal

Once a pupil j5 ip attendange 3t the College, a term’s notice of withdrawal must be given in writing to the Principal.
[n default of such notice, a full term's fees will be payable, unless special circumstances acceptable to the Board
of Management are established.

Exclusion from the College

[f the Principal, or any person deputing for the Principal, considers that a student is guilty of a serious breach of
the rules or has otherwise engaged in conduct which is prejudicial to the College or its students or staff, the
Principal, or Deputy, may exclude the student permanently or temporarily at their absolute discretion.

Furthermore. xf the Board or the Prmcapa] believes dzat a muma.lly beneﬁc:al mlauonshlp of trust and cooperauon
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Step What Timing | Whydo Our response | Comment
it?
the school, the Board or the Principal may require the parent to remove the child from the College. No remission
of fees will apply in either case.

| visit with

parents

Reguest
enrolment
) on and

¥ mest child

Differ of place
Iand request

! for deposit
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Theme 9: Other school policies

The College has in place and implement policies and procedures in relation to:

SO
SRR EY

1. Security, with specific reference to:
a. students
b. buildings and facilities
c. evacuation procedures
2. Supervision, with specific reference to protocols and guidelines, including risk
management, for students undertaking on-site and off-site activities
3. Codes of conduct for members of the College community, with specific reference to: -
e rights and responsibilities of students and staff within the College community
e behaviour management
e anfi-bullying including contact information for College Liaison Police and/or Youth
Liaison Officers and other support services available to the College community
e if relevant, the staff supervision of any student leadership system if it provides authority
for students to discipline or direct other students at the school
e management and reporting of serious incidents and emergencies
4. Complaints or grievances, with specific reference to processes for raising and
responding to matters of concern identified by students and/or parents
5. Pastoral care, with specific reference to: -
e personnel responsible for pastoral care including access to counselling
e identification and provision of support for students with special needs
¢ health and the distribution and monitoring of medication
e response to serious incidents and emergencies
e homework
6. Maintaining a student enroiment and attendance register

7. Student attendance, with specific reference to:
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a. processes for monitoring attendance data
b. infervention strategies to improve unsatisfactory attendance, including
implementing strategies designed to improve student engagement in College
and learning
8. Communication, with specific reference to formal and informal mechanisms available

between stakeholders interested in a student’s education and wellbeing.

Each of these policies and procedures is articulated in the following documents.

Summary of Student Welfare

Relevant Policies:

3.6.1 ..... Child Protection

3.62..... Safe and Supportive Environment

3.6.2 ..... Safe and Supportive Environment: Bullying and Behaviour Management

3.6.2 ..... Safe and Supportive Environment: Duty of Care (Excursions)

3.62.... Safe and Supportive Environment: Duty of Care

3.62 ... Safe and Supportive Environment: Pastoral Care and Administration of
Medication

3.62.... Safe and Supportive Environment: Risk Assessment

Summary of Student Discipline
Relevant Policies:

3.7 ..... Discipline
Summary of reporting Complaints and Grievances

3.6.2 ..... Safe and Supportive Environment — Complaints and Grievance Policies and

Procedures
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Summary of Anti-Bullying
Relevant Policies:

3.6.1 / 3.6.2 Discrimination, Harassment and Anti-Bullying

Defining Bullying (the full policy can be provided on request)

Bullying is an ongoing and deliberate misuse of power in relationships through repeated
verbal, physical and/or social behaviour that infends to cause physical, social and/or
psychological harm. It can involve an individual or a group misusing their power, or

perceived power, over one or more persons who feel unable to stop it from happening.

Bullying can happen in person or online, via various digital platforms and devices and it
can be obvious (overt) or hidden (covert). Bullying behaviour is repeated, or has the

potential to be repeated, over time (for example, through sharing of digital records).

Bullying of any form or for any reason can have immediate, medium and long-term
effects on those involved, including bystanders. Single incidents and conflict or fights

between equals, whether in person or online, are not defined as bullying.
Behaviours that do not constitute bullying include:
e mutual arguments and disagreements (where there is no power imbalance)
e noftliking someone or a single act of social rejection
e one-off acts of meanness or spite
e isolated incidents of aggression, intimidation or violence.
However, these conflicts still need to be addressed and resolved.

Versions of the definition of bullying suitable for students at various ages are available in

the Resources section.
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Exploring the definition further
Bullying has three main features:

e Ifinvolves a misuse of power in a relationship
e |tis ongoing and repeated, and

e It involves behaviours that can cause harm.

How are the College’s student welfare, anti-bullying, discipline and complaints and
grievances policies disclosed publicly? Parents may request hard copies of any policy
document.

Summary of Policy Changes in 2019 Access to full text

Student welfare

The school seeks to provide a In 2019 the policy was The full text of the
safe and supportive revised to include some school’s anti-bullying
environment to support the of the areas discussed at | policy can be
mental, physical and emotional | the parents and teachers | accessed by request
wellbeing of students through BeYou meetings. from the principal or
programs that: from the school
website.

e meet the personal, social

and [earning needs of Further work has been

students undertaken in

* provide early intervention developing the fiered
programs for students at risk | sfructure related to the

° deVeIOp STUdenTS sense Of BETLS model

self-worth and foster personal
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development...

Documenting on
GradeXpert for the
purposes of correct
NCCD classifications has
also been a focus.

Anti-bullying

The school policy provides
processes for responding and
managing allegations of
bullying including the contact
information for the local police
School Liaison and Youth Liaison
Officers.

In 2019 the College
continued to address the
issues of inappropriate
social media use
infroducing classroom
visitations from external
and internal
professionals.

The full text of the
school’s anti-bullying
policy can be
accessed by request
from the principal or
from the school
website.

Summary of Policy

Changes in 2019

Access to full text

Discipline

The school expressly prohibits
corporal punishment and does
not explicitly or implicitly
sanction the administering of
corporal punishment by non-
school persons, including
parents, to enforce discipline at
the school.

All behaviour management
actions are based on
procedural fairness. Parents are
involved in the processes of

The College staff
developed a tiered
system of identifying
behaviours that obstruct
learning or deteriorate
the social and cultural
fabric of the school.

These were placedin a
tiered structure which
ouflined consequences
and related fo the

The full text of the
school’s anti-bullying
policy can be
accessed by request
from the principal or
from the school
website.
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procedural fairness when
sanctions result in suspension
and expulsion of a student.
Disciplinary actions do not
include exclusion.

Discipline Policy.

The College continues to
work and encourage a
multidisciplinary
approach to discipline
which involves the
College'’s psychologist,
the Coordinator of
Special Needs and
Learning Enhancement
Coordinator. Other
professionals (Speech;
psychologists,
psychiatrists,
paediatricians etc) are
used on a case by case
basis.

Complaints and grievances
resolution

The policy uses as appropriate,
procedural fairness in dealing
with complaints and grievances
and includes processes for
raising and responding to
matters of concern identified by
parents and/or students. These
processes incorporate how
parents raise complaints and
grievances and how the school
will respond.

No changes were made
in 2019

Parents who make a
complaint may do so fo
the Principal. This will be
documented and shared
with the Board of
Management.

The full text of the
school’s anti-bullying
policy can be
accessed by request
from the principal or
from the school
website.
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Theme 10: School determined priority areas for improvement

Vision
Mount Sinai College strives to build a community of tfransformative learning with integrity
embedded in Modern Orthodox Jewish values.

Mission statement

To build community, identity and well-being through collaborative practices of rituals,
behaviour and values of modern orthodox Jewish life.

o To transform learning by providing a mix of autonomy and accountability in
personalised learning experiences which encourage innovation and critical
thinking.

o To empower students to develop integrity through recognising and valuing
themselves as learners and developing their Jewish Identity.

In 2019, Mount Sinai College started the process of developing a comprehensive School
Improvement Plan working with consultants from the Association of Independent Schools.

Building
Community
-/
s
Jewish ‘
Identify

Transforming Developing
Learning Integrity
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In 2019, Mount Sinai College started the process of developing a comprehensive School

Improvement Plan working with consultants from the Association of Independent Schools.

The core areas identified for the 2019 improvement plan: How to use data

more effectively to inform better teaching practice in the classroom.

This is a 2-3 year project that has to date been highly successful in examining

teaching practice.

Area Priorities Achievements

Examining data collected | AIS consultants worked
in English with reference | with the leadership team
to comprehension and for most of 2019. At the
continuums end of 2019, we held our
first meeting with staff
to examine data and
teaching practice in
English.

Using data effectively to
inform teaching practice

47 |Page 2019 Mount Sinai College Annual Report



MOUNT SINAI COLLEGE

oo CREATING LEARNERS FOR LIFE

SO
SRR EY

Theme 11: Initiatives promoting respect and responsibility

Year 6 represents the culmination of 7 years of education at the College. The leadership
team and staff promote good values and acknowledge these to be the strength of the

College and one of the main reasons as to why people are attracted to the school.

The College promotes the The 6 Kinds of Best Values policy (see Welfare policy) weekly
through assemblies and classroom practice. Mount Sinai College has created a unique
teaching and learning environment and instiled meaningful Jewish values and
knowledge for close to 40 years. We aim to educate students who are confident and
proud of their heritage, and we encourage them to develop values and attitudes that

enrich their intellect.

Our ethos blends the best of our Australian and Jewish heritage and we strive to be active
in ensuring Jewish continuity. The College fosters and develops ethical behaviour derived
from the Jewish moral and spiritual heritage. This is apparent through the teachings of
Jewish studies and attendance at synagogue on a weekly basis. Mount Sinai College
aims to lay the foundations of Jewish and secular learning in an inclusive and enriching
environment. In essence, we have become synonymous with academic excellence,
proud Jewish identity and care for the individual. On surveys, the College pastoral care

ranks highly.

The College entered its 11th year of the Interfaith Program which brings Jewish and Muslim
schools together. This program, delivered and designed by staff and Together for
Humanity, has been a resounding success. This success has been captured in a

comprehensive report which is available to the community on request. |

proberts@mountsinai.nsw.edu.au )
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The College’s Yr 6 Charity Committee is responsible for raising considerable sums of
money to disburse to Jewish and non-Jewish charities every year. Students raised money

through community initiatives the proceeds of which were allocated to worthy causes.

Our team promotes the values of Growth Mind Set / Perseverance / Determination and

these virtues are woven into the fabric of the school’s well-being and teaching practices.

49 |Page 2019 Mount Sinai College Annual Report



MOUNT SINAI COLLEGE

oo CREATING LEARNERS FOR LIFE

S 117
= ISR S SV

Theme 12: Parent, student and teacher satisfaction

Each year, the College conducts a comprehensive survey — a process that is outsourced.
Results are made widely available to parents. Improvement targets are determined as a
result. Parents who wish to see the results of the survey are advised to contact the

principal proberts@mountsinai.nsw.edu.au

The College adheres to an ‘Open Door’' policy and welcomes parents to become
involved in the operations of the College through Board membership, sub-committee
level, Parents’ Association etc. The level of parental involvement is high. The Principal is
made aware of concerns or needs through regular discussions with the PA Executive.

Regular meetings take place each month.

Once again, in 2019, the students in Years 5 & 6 completed a Gallup Survey. The Gallup
Student Pollis a 20 question survey that measures the Hope, Engagement, Well-Being and
Faith of students in Years 5 and 6. The primary application of the Gallup Student Poll is a
measure of non-cognitive metrics that predict student success in academic and other
youth-development settings. Gallup’s research has shown that hope, engagement and
well-being are key factors that drive students’ grades, achievement scores, retention and

future employment. The results of this are available on request.

The more intimate environment at the College allows us the opportunity to probe student
satisfaction. Students meet regularly at SRC meetings to discuss issues that may affect
their welfare. The ‘Buddy’ system — whereby a Year 6 child ‘adopts’ a kindergarten child
and looks after him/her works extremely well in promoting social cohesion and

responsibility.
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Mount Sinai College promotes an open dialogue with staff and provides staff with every
opportunity to express themselves on any number of issues. Staff are valued and
respected highly. The morale of staff is high. Every second year, staff are provided with an
opportunity to discuss substantive issues at formal appraisal. New Scheme Teachers are

provided the necessary scaffolding.

The Principal interviews parents when undertaking kindergarten enrolments. Questions
asked focussed on level of satisfaction, perceived areas of improvement and

communication.

2000720 M

There are many occasions throughout the year that promote

social cohesion and ultimately provide feedback. Such

occasions include:

e Grade evenings — a forum for discussing with parents
the educational program for that particular year level

e Parent teacher interviews — conducted biannually

e Jewish festivals and commemorative days — Pesach, =
Purim, Shavout, Sukkot, Bat Mitvah programs

e Grandparents’ day

Mount Sinai College Year 6 students take part annually in an
Interfaith program which is supported by Together with
Humanity. Once a term we work closely with an Islamic school — Arkana College - a
similarly sized K-6 junior school. Our structured interfaith excursions include visits to a
synagogue, mosque, cooking together at Our Big Kitchen in Bondi (and making food for

charity) and visit to each other’s school.
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Theme 13: Summary financial information
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Recurrent/capital income

Commonwealth

recurrent grants™
30%

State recurrent |_ Fees & Private

grants Income
10% 3%
Government
Capital Grants
o% |
Other Capital’
Income
(Building Fund]
7%
Recurrent/capital expenditure
Non-salary
o Saicries,
allowances,
related
_expenditure
47%

Capital
expenditure _-
33%
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