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2018 Annual Report

— Educational & Financial Reporting

Mount Sinai College has procedures in place to maintain the relevant
data and will comply with reporting requirements of the NSW Minister
for Education and the Australian Government Department of
Education. This reporting includes participation in annual reporting to
publicly disclose the educational and financial performance measures
and policies of the school and requirements related to the provision of
data to the Minister that is relevant to the Minister’s annual report to
Parliament on the effectiveness of schooling in the State or data that

may be requested by the Minister from time to time.

Key Areas
. a message from key school bodies

contextual information about the school

student outcomes in standardised national literacy and

numeracy testing

the granting of Records of School Achievement

. results of the Higher School Certificate (na)

. professional learning and teacher standards

. workforce composition

. senior secondary outcomes (na)

. student attendance and management of non-attendance
. retention of Year 10 to Year 12 (na)

. post-school destinations

. enrolment policies and characteristics of the student body
. school policies

. school-determined improvement targets

. initiatives promoting respect and responsibility

. parent, student and teacher satisfaction
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. summary financial information.

Annual reporting requirements are set out in NSW Standards Authority
(NESA) Registered and Accredited Individual Non-government Schools
(NSW) Manual Transitional, January 20181 (the Manual) Section 3.10,
and the Australian Education Regulations 2013 (Part 5 (60)2.

https://www.aisnsw.edu.au/Resources/WAL%202%20[Members%200nly
J/Annual%20Report%20for%202018%20-
%20Advice%20for%20NSW%20independent%20schools.pdf#search=an
nual%20report%20for%202019

! Available at http://educationstandards.nsw.edu.au/wps/wcm/connect/e9aad3a8-808b-468f-a8el-
92de94b10e31/reg-accred-individ-non-gov-manual.pdf?MOD=AJPERES&CVID=
2 Available at http://www.austlii.edu.au/au/legis/cth/consol_reg/aer2013301/
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Theme 1. A message from key school bodies

Principal’s Report: This report was read in its entirety at

Speech Night 2018.

Rabbi Yossi; Life Governors, College President: Tim
.~ Greenstein; to the wonderful men and woman
members of staff / colleagues who demonstrate and
show leadership every day in multiple ways,
distinguished guests, parents, grandparents, boys

and girls. A warm welcome to our 2018 annual

speech night and prize-giving.

Can | start as | always do with thanking so many who have given so
much for so long in so many ways. To our Board of Management who
do an incredible job of managing a multitude of issues — Tim Greenstein
(our President); Jared Balkin; Anthony Berman; Kerri Blackstone; Galia
Durbach; Michael Eisman; Michael Lion; Daryn Saretski; Mel Schwartz,

and Michael Segerman - well done and thank you to you all.

It is also so important to acknowledge the support of the JCA to our
school. When you support the JCA campaign with your donations and
volunteering, this means that you are supporting Mount Sinai and our
broader community and that's what underpins the vibrancy and

continuity of this community.

To Rabbi Yossi —has ensured that Judaism at the College continues as a

way of life to be lived not merely a series of facts to be learned.
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To my colleagues (ELC; Prep and Jewish Studies, Hebrew and secular
staff), to Jill Allison, our wonderful ELC director to our PA (Leah Balkin,
Kerri Blackstone and Tova Podjarski), our psychologist Elana Jacobs,
indispensable director of IT and Innovation, David Colvile and to
Business Manager Kathryn Pearce (who incidentally has managed so
much of the building program so superbly) and the office team
(Rachel, Michelle, Dian, Jo, Chelsea, Kirsty)- a massive thank you to
you all for upholding the notion of honouring tradition and embracing

change.

And a final word on acknowledging staff. We had a consultant from
Victoria visit us on a few occasions this year. She has worked
extensively in many schools in NSW and Victoria. As she was nearing
the end of one of her visits, she came in to my office and said she had
never worked with such a fantastic team of teachers. She spoke so
highly of their dedication and calibre. She said that if she has
grandchildren she will be urging her children to send them to MSC. It
was objective, authentic and completely unsolicited high praise

indeed.

For Mount Sinai College, it is not so much about leaders as it is about
leadership. | like the Japanese metaphor of leadership as air — invisible
to the naked eye, but vital for existence and therefore imperative
everywhere within the organisation. So to my leadership team - Garron
Forman, Rozanna Pleshet, Helen Meyer, David Colville, Janine Sussman,
Amanda Eisman and Leanne Eisman - thank you for providing the

oxygen of leadership.
We have had another wonderful year and as we will hear soon, a year
of very impressive results and achievements as evident in NAPLAN;

Chess; Sport at the ASISSA, CIS levels; ToM; Band Festivals; Art Show;
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and the list goes on. This has all been achieved against a backdrop of
a building program and | thank you all — teachers and parents - for your

patience and good sense.

Boys and girls and most importantly, my Year 6. | spoke at the
Shabbaton evening about those people in life who seem to have
made it and the grit they have. Grit is passion and perseverance for

long term goals.

There will be many personal qualities you’ll need as you navigate
your way in the future. We all hope you develop a sense of gratitude,
humility, optimism, perseverance to name a few. One quality you will

need - inevitably - will be courage.

Courage often means you have to follow your conscience more
closely than the crowd. Showing courage can be a silent act or can
even take the form of public defiance. In fact, courage takes many
different forms — small and big, heroic and sacrificial. Sometimes it will
mean saying no and disagreeing. Sometimes acting courageously
will mean saying yes and agreeing.

Courage is something that we want for ourselves in gluttonous portions
and adore in others without qualification. Greek philosophers included
courage among the four principal virtues, along with wisdom, justice

and moderation.

One of the most important things to know is that courage doesn’t
always feel like courage.From the outside, courage often looks
‘Hollywoodish’ - impressive and powerful and self-assured. Sometimes it

might look reckless or thrilling.

From the inside though, it can feel frightening and unpredictable. It

can feel like anxiety, or fear, or rolling self-doubt. Courage can be
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tricky like that — it often looks different from the outside to the way you

would expect it to feel on the inside. This is because courage and fear

always exist together. It can’t be any other way. If there is no fear,

there is no need for courage.

Courage isn’t about something magical that happens inside us to
make us ‘not scared’. It’s about something magical that happens
inside us to make us push through fear, self-doubt, anxiety, and do the
things that feel hard or risky or frightening. Sometimes, courage only
has to happen for seconds at a time - just long enough to be brave
and you don’t always see the effects of it straight away. The test of
courage often comes when we are in the minority. The test of

tolerance comes when we are in the majority.

Courage can be having strength in the face of pain or grief. Or the
ability to act on your beliefs despite danger or disapproval. | have

read so many acts of courage whilst researching this topic.

There’s the moving story of the ‘Elderly Fukushima Volunteers’: (that’s
the nuclear power plant in Japan that melted down) 400 of whom

had the selfless courage to wilingly expose themselves to high

radiation to save younger men from getting cancer.

There are endless examples of courage buried in the ruins of the
Holocaust - people who put their own lives at risk by protecting
others. The brave and courageous Witold Pilecki who broke in to and

out of Auschwitz to prove to the allies that death camps were real.

Rozanna Pleshet and | recently attended a TfH function and heard
the courageous story of Australian Gill Hicks who lost her legs in a
terrorist attack. The courage she needed to reassemble her shattered
life was only surpassed by the courage she mustered to reject hate -

an all too easy response to the atrocious attack.
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Then there is the story about a courageous, ordinary women and a

truly horrible man - a narcissist and an appalling bully.

In 2013, disgraced cyclist Lance Armstrong entered the Oprah
Winfrey studio and admitted that his story was all one big lie. He
confirmed he was a long time sports drug taker, a fraud, a liar, a
cheat and an unremitting bully. After decades of denial, protesting
his innocence, spreading truly vicious smears against anyone who
questioned him and filing million dollars law suits against anyone who
alleged he used performance enhancing drugs - he finally admitted
to a wide-eyed Oprah the truth. He was stripped of his 7 TdF victories
and lost millions in sponsorship. The hero turned out to be a villain. The

true story though, had a courageous hero in Betsy Andreu.

Betsy was from the Midwest, a devout woman who had values about
truth and honesty. When the Andreus’ visited Armstrong in hospital
after he was first diagnosed with cancer, an oncologist came into the
room. Betsy asked Lance if he wanted privacy. Armstrong said no.
What she then heard changed their lives forever. The doctor asked if
Armstrong had ever taken performance enhancing drugs. He said
yes, and casually listed them - testosterone, steroids, human growth
hormones, cortisone, and EPO. Betsy was horrified.

It took an enormous degree of courage to disclose this — to bring
down one of the greatest sportsmen of all time but she conquered

her fear and followed her conscience.

Betsy did what was right. She had the courage of her convictions - a
courage very few could find. Courage really is following your
conscience more than the crowd. If there is no fear there’s no need
for courage and Betsy must have been quite fearful. “Whistleblowers’

as they are called, are courageous people.
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Your acts of courage in life don’t have to be as monumental as the
ones you’ve heard. You don’t have to bring down a ‘hero’ nor do
you have to put your life on the line. But you will need it in some
guantity at some point in your life. You may need the courage to say
no to what you know instinctively is not right. Then again, you may
need the courage to say yes to something you instinctively know is

right.

Finding courage is hardest when you are hanging out with others.
Remember, courage is not a lack of fear, but the act
of overcoming fear. Year 6 - Will you have the courage to shine the
light when it is dark? The courage to refuse or reject rather than accept?
And the courage to do all of this in the company of what may be close

friends?

| farewell you all and wish you all the best as you sit the HSC in 2024 but
more importantly | leave you with this message. What is important as
we track your future progress, is the person you are, the kindness you

express, the compassion you feel and certainly, the courage you show.

That’s what will define you as a Mount Sinai student.
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President’s Report

&; The College’s Board met on ten occasions in 2018

and this was supplanted by various monthly

subcommittee meetings and executive planning

meetings. Furthermore, our annual AGM provided us

i 7
//;'f;{ ‘/ )%E the opportunity to address the community, hear from
/// f T)[/j r ; the Parents’ Association and outline the financials for

year ending 2018. The past year has been one filled
with palpable excitement, as we first broke ground on the construction
of our innovative new College and now near completion of the first

Stage of phase 1 building works. For those in our community who have
had the opportunity to visit the College and see the progress of the
construction, it is easy to visualise a dynamic learning environment that
encompasses the central theme of the Capital Appeal, which made

this all possible: Honouring Tradition, Embracing Change.

Mount Sinai College is already leading the way in embracing a new
way of teaching and thinking about education, being designated an
Apple Distinguished School for the third successive biennium. In a world
where everyone has the sum total of human knowledge accessible in
their pocket at all times, we have focused on building critical thinking
and problem solving skills that will enable Mount Sinai students to adapt

to this disruptive new world and become lifelong learners.

At the same time, we are mindful of wanting our students to have a
constant anchor in the form of their Judaism and the Jewish
Community. No matter what may change around them, | know they
will always know who they are and wear their identity with pride. This
year has been a tragic reminder that there are still many out there who

wish harm us. But in spite of this, our strength and unity that comes from
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the common identity we instil in our children, ensures the bright light of

Judaism will continue to shine and set an example for the world.

A sincere and special thank you goes out to Kathryn Pearce, our
business manager, who has played an enormous role juggling many
parts throughout the building programme, while ensuring all
administrative tasks ran smoothly. Mount Sinai continues to enjoy a
warm and constructive relationship with Maroubra Shul and Rabbi Yossi

Friedman and trust this will continue to go from strength to strength

| would also like to acknowledge the ongoing partnership with Moriah
College, our core ‘feeder’ Senior School and thank the College Board
and staff for working so cooperatively with our College. | take this
opportunity to extend our thanks to the JCA and its President, Stephen
Chipkin, for their continued support of the College. The work of the JCA

is vital to many organisations in our community.

As | complete my last term as President, | acknowledge the wonderful
team at the College - both educational and administrative. | extend
my thanks to all of you for your dedication and professionalism, and to
Phil Roberts who has continued to demonstrate his leadership, initiative
and passion. | thank the Board, Life Governors and Parents’ Association

for your very active contribution and support.

“We are changed, not by what we receive, but by what we do.”

We are privileged to have so many volunteers involved in leadership,
and in supporting a range of co-curricular and educational activities. It
iIs amazing to witness the hours and hours of time dedicated to our
school for the greater good of the College and the community as a

whole.
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My youngest daughter will complete year 6 this year, and looking back
after 17 years of involvement, | feel truly humbled to have served the
College for the past 5 years as President and 7 as a Board member,

and to have been part of the amazing Mount Sinai College Family.

| would like to thank my wife Lisa, and my children Emma, Gaby and
Alex for their support for and understanding of the many hours spent at
and on the College, and allowing me to give personally to the
important cause of Jewish Education which is such a key a component
of teaching our honoured traditions and ensuring continuity of future

generations.

| feel so proud to now walk around the new classroom spaces and see
the vision of future education coming to fruition. Learning spaces such
as these are designed to support learning that is self-directed,
independent, interdependent, authentically personalized and
differentiated, learning that is active rather than passive, and student-

driven. It almost makes me wish | were back at school!
In the words of Rabbi Sacks “The world we build tomorrow is born in the
stories we tell our children today. Politics moves the pieces. Education

changes the game”.

Wishing everyone well over the break, and looking forward to an

exciting 2019 in our new College.

1l4|Page



Parents’ Association Report

' The Parents’ Association meets frequently throughout
the year and has as its mandate to build community
and raise money for projects that will benefit the
education of the students. We encourage parents to

attend our meetings and contribute to ideas and

discussion. As your new PA representatives, we wanted
to build on what our predecessors had achieved and see even more
growth within our Mount Sinai family. Throughout the year, we have
seen a noticeable increase in parent participation and support over
the array of PA events whether it be in a voluntary capacity or through
attendance. It is pleasing to see this greater level of engagement and

have PA initiatives carried out successfully.

We have tried to make some changes as we learn from the past and
also listen to the feedback we receive from parents. We will continue
to do this and please continue to give us your feedback and ideas as

well.

This year saw the return of class parent representatives, which was
reignited from parent body requests and we have overseen this
process. We have acted as the conduit for communication between

school and parents as required.

The PA was instrumental in organising the canteen
service this year, something which students, teachers
and parents welcomed happily. We ran two hot dog
days per term, assisted with mishloach manot and

Pesach seder preparations, grandparents day,

mother’s day and father’s day and the siddur

presentation.
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Through the Scholastic Book Club, sale of Entertainment Books and
musical tickets, and collection of Coles vouchers, the PA is able to give
back to the school in different ways.Two new and very successful
initiatives was a family afternoon tea in the Maroubra Shule Succah in
conjunction with Rabbi and the shlichot, and our Pink Morning Tea
fundraiser which raised over $4,300 for the National Breast Cancer
Foundation. Both these events were meaningful, enjoyable and well
attended.

We have also held a Krav Maga women’s self-defence course as a

social event for mums.

Our preschool families have been supporting PA
events too and the success of these are owed

greatly to our keen volunteers. It is great for the ELC

and Prep families to begin their Mount Sinai journey
with a sense of belonging and involvement and feel connected from
the beginning.
The year can’t end without some special thanks:
e We thank Kathryn, Linda, Chelsea, Kirsti & the office team for
assisting us with much of the back end.
e We thank Phil, Garron, Rozanna, Jil and staff for their
encouragement and support this year.
e We thank our PA Executive Committee for their commitment,
ideas and assistance.
e We thank our class parents for their dedication to the role and
support of the PA.
e We thank all who managed and drove our initiatives big and

small.
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e A BIG thanks to Leanne Goldschmidt who headed our hotdog
team and our resident bakers Jessica Sarak and Natalie Levy for

being resourceful so we could still enjoy delicious treats.

A HUGE thank you to ALL our volunteers and extended Mount Sinai

family who have made 2018 PA events a success.

We look forward to seeing what we can achieve together in 2019 and

wish all our families safe and happy holidays!

Tova Archie, Leah Balkin, Kerri Blackstone,

PA representatives
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Theme 2: Contextual information about the school

and characteristics of the student bod

Mount Sinai College has created a unique teaching and learning
environment and instiled meaningful Jewish values and knowledge for
over thirty-seven years. We aim to educate students who are confident
and proud of their heritage, and we encourage them to develop
values and attitudes that enrich their intellect. Our ethos blends the

best of our Australian and Jewish heritage and we strive to be active in

ensuring Jewish continuity.

In recognition of the ways in which Mount

Sinai College has embraced 21st century

learning practices - and created teaching
/ learning opportunities that deepen
i learning, are relevant, meaningful and
Mount Sinai College

personalised - we have been recognised

as an Apple Distinguished School.

Our highly regarded Feuerstein Centre
operates on the premise that intelligence
is not a static structure, but an open,
dynamic system that can continue to
develop throughout life. Based on the theory of neuro-plasticity, and
staffed by internationally accredited teachers, the Feuerstein Centre

supports many young people to become learners for life.

In essence, we have become synonymous with academic excellence,
proud Jewish identity and care for the individual. The carefully selected
teaching team embraces an evidence/research based approach to

teaching, employing best practice across all Key Learning Areas.

Our College is a unique community, family-centred school situated
adjacent to Maroubra synagogue. The school is very well resourced

offering students outstanding facilities.
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By watching our students at work and play, what becomes evident is
the energy and atmosphere of happy and purposeful learning that

characterises Mount Sinai College.

2018
Student background
School facts Index of C Socio- il of
Advantage (ICSEA)
W School =
School sector MNon-government School ICSEA value 1145 o
Stehool lype Fhneay Average ICSEA valus 1000
Year rangs K&
il Data source Parent information
Location Major Cities
5% 5% 2% a5y 25%
%
School staff % o
Battorm quarer Micidle quartars Miadie quaness Top quartes
Teaching stall 149 Bercentages ane rounded and may nof 300 10 100
Full-tims aquivabent teaching siaff 186
Non-leaching staff 13
Full-ime equivalent non-teaching staft 106
Students
School links Total snrolments: 286 Full-time squivalent enrolments: 286.0
School website W Boys 147 Indigenous Language -,
B Giris 139 students background other
than English
Mount Smai College () 0% wan Englsi 1%

Sector, system or association website

Association of Independent Schools of New South Wﬂlf.';

Please visit the My School web site for further contextual information

http://www.myschool.edu.au/
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Theme 3: Student outcomes in standardised national

literacy and numeracy testing

By now, parents would be aware of the ACARA My School web site. My
School enables you to search the profiles of almost 10,000 Australian
schools. My School is an Australian Curriculum, Assessment and
Reporting Authority (ACARA) information service. ACARA is an
independent authority with functions including the publishing of
nationally comparable data on all Australian schools. This responsibility
is derived from the ACARA Act (www.comlaw.gov.au), and through
the decisions of the Ministerial Council for Education, Early Childhood
Development and Youth Affairs (MCEECDYA)

(www.mceecdya.edu.au).

The performance of schools on NAPLAN tests is greatly affected by a
range of student intake and school location characteristics. When
comparing schools, it is important to compare like with like. The My
School website allows and encourages comparisons with schools that
are statistically similar in terms of a range of factors known to affect test
performance. Parents may access the College’s profile by going to

http://www.myschool.edu.au/ Simply type in ‘Mount Sinai College’

under school search for a comprehensive report.

The College maintains a proud academic tradition and 2018 NAPLAN
results confirm, once again, the standard of excellence for which

Mount Sinai College has become renowned.

Our school prides itself on ways in which we implement dynamic and
formative assessment, not merely summative assessment methods. We
also measure students’ wellbeing and ensure our teaching and

learning environment encourages curiosity and critical thinking.
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Theme 4: Senior secondary outcomes (student

achievement

21|Page



Theme 5: Teacher professional learning,

accreditation and gualifications

At Mount Sinai College, a high priority is placed of developing staff

capability. Professional learning is delivered in different ways as follows:

e Wednesday morning sessions - to reflect on articles, practices,
ideas and general classroom and pedagogical approaches

¢ Wednesday afternoon sessions - designed to meet various needs

e Pupil free days — used as a way of developing our understanding
of core KLA'’s

e Integrated - Professional learning and performance and
development are closely interconnected and are embedded
within our College culture and practice and linked to the
College’s strategic plan.

e Immersive - Intensive, holistic experiences that challenge beliefs
and values, and radically alter practice. As and Apple
Distinguished School, these sessions are often delivered by
Apple.

e Design-led - Disciplined, problem solving processes that require
deep understanding of and engagement with users. These may
be delivered on Wednesday afternoons or through industry
based service providers.

e Open - Ideas and resources are freely exchanged in
unregulated online environments. Staff often contribute to
various social media platforms related to education and / or

view webinars in their time.
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Wednesday afternoon sessions per term included (in italics):
PD T1 2018

| |pate  |what
NO MEETING THIS WEEK — FIRST WEEK BACK

2 7 Feb NO AFTER-SCHOOL MEETING
ASISSA Meeting / Grade evening

14 Feb This week set aside for updating IEP’s / Archiving Stile

|6 [7March | Anita LEnfant (UEnfantleaming)
|8 [21March | NO AFTER SCHOOL MEETING -SEDERM |
|9 [28March |PARENTTEACHERINTERVEWS

PD T2 2018

Date What

1 2 May MAPA training

2 9 May MAPA training

3 16 May GradeXpert

4 23 May Kidsmatter

5 30 May College vision - linking to frameworks (Anita)

6 6June College vision - linking to frameworks (Anita)

7 13 June College vision - linking to frameworks (Anita)

8 20June Reports — meeting to make sure GradeXpert reporting

functions

9 27 June College vision - linking to frameworks (Anita)

10 4 July

PD T3 2018

Date What

1 25July ASISSA AGM

2 1 August Shane CSG

3 8 August Parent Teacher Interviews

4 15 August  David - SMART

5 22 August Parent Teacher Interviews

6 29 August  Phil and Rozanna with JS staff.

Coding and technical skills scope and sequence with
David/Aiden/Jesse/Toolie
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PD T4 2018

24|Page


http://www.21stcenturyschools.com/campfires.html

2018 Professional Development Courses include:

Name \ IPSHA (Independent Primary Schools Heads Association) \ Term
Each meetings has professional development as its focus

Principal Principals’ meetings and conferences x4 1-4
School Counsellors’ Conference 2
Psychologist

Infants Infants Coordinators’ meetings x4 1-4
Coordinator

Gifted and | Gifted and Talented Coordinators’ meetings x4 1-4
Talented Curriculum Coordinators Meetings x4

Coordinator

IT ICT Integrators Conference and ICT meetings x4 1-4
Coordinator

Music Music Coordinators’ meetings x4 1-4
Teacher

Librarian Librarians’ meetings x4 1-4
Deputy Deputy Principals’ meetings x4 Conference x 1 1-4
Principal Curriculum issues

Learning Learning Support meetings x4 1-4
Support

Coordinator

For staff not | New Scheme Teachers x4 1-4

at Proficient
teacher

In 2018 there were courses / conferences undertaken by many

colleagues from the following providers:

e AIS (Association of Independent Schools) - various staff at

different conferences and courses

e Apple Australia — 4 staff participating throughout the year. This

involved breakfast meetings and Apple conferences.

e Apple Australia — all staff participating as required. This involves

Apple working alongside staff throughout the day to improve

their understanding of using IT to enrivh learning.

e Educator Impact - all staff participating throughout the year. This

relates to identifying areas for self-improvement as a teacher.

e L’Enfant Learning — all staff attending throughout the year - IT &

Utilising Learning spaces related the new build.
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e Edutech Conference - 2 staff attended this conference.

e Future schools Conference - This was attended by the IT and
Innovation Coordinator.

e Feuerstein Academy / Feuerstein Institute — all staff attending
seminars held in the evening.

e Kodaly / Orff Music — music teacher only participating

e PETAA (Primary English teachers Association of Aus) — all staff

participating
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Theme 6: Workforce composition

Teacher accreditation

Level of accreditation Number of
Teachers
Pre-2004 teachers (accreditation not required in 2018) 8
- 0
Conditional
Provisional 0
Proficient Teacher 1
Highly Accomplished Teacher(voluntary accreditation) 0
Lead Teacher (voluntary accreditation) 0
Total number of teachers (should be the same as reported Z
on MySchool)
Teacher qualifications*
Cateqor Number of
gory Teachers

I Teachers having teacher education qualifications
from a higher education institution within Australia or 19
as recognised within the National Office of Overseas
Skills Recognition (AEI-NOOSR) guidelines, or

i. Teachers having a bachelor degree from a higher
education institution within Australia or one 0
recognised within the AEI-NOOSR guidelines but lack
formal teacher education qualifications,

*Note that the number of teachers falling within these two categories may not
sum to the total number of teachers as reported in the previous accreditation
table as some teachers with Conditional accreditation may not be included.
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Name 1. Formal qualifications
Category (i) or (i) | 2. Institutions
in accordance | 3. Years obtained (if applicable, date AEI-NOOSR
with section 3.2.1 equivalence granted)
of Manual
PR () | o Diploma Teaching (Kuring-gai C.A.E.) 1985
Principal e Bachelor Education (Kuring-gai C.A.E.) 1988
e Master Education (UNSW) 1990
¢ Master Dispute Resolution (Charles Sturt University) 2011
e Teacher’s Diploma Licentiate Trinity College London
(Trinity College) 1986
GF () | « Bachelor Social Science (Natal University) 1992
Deputy Aus Bachelor degree (AEI-NOOSR) 2005
Principal
e Higher Diploma in Education (Rhodes University) 1994
Aus Grad Diploma (AEI-NOOSR) 2005
RP (i) | » Bachelor Arts (UNSW) 1984
JS e Grad Diploma Education (Primary) (Sydney Institute of
Coordinator Education) 1985
Infants
Coordinator
HM () | « Diploma Teaching (Sydney Teachers College) 1980
Learning e Graduate Diploma Educational Studies (Kuring-gai
Enhancemen CAE) 1986
t Coordinator e 2014 - Feuerstein Instrumental Enrichment Standard (1
of 2) Zandvort
e 2013 - Feuerstein Instrumental Enrichment Basic (1 of 2)
Wellington, NZ
e 2015 - Feuerstein Instrumental Enrichment Basic (2 of 2)
Auckland, NZ
e 2016 - Feuerstein Instrumental Enrichment Standard (2
of 2) Florence, Italy
LE () | « Bachelor Education (Primary) (Hons) (Sydney University)
2009
e Masters of Gifted Education (UNSW) 2015
DC () | « Apple Certified Master Trainer

Director of IT
and

Apple Certified Systems Administrator
Linux Professional Institute Level 1 and 2 Professional
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Innovation

EJ

B.A.(Hons.); H.Dip.Ed (P.G.); M.A.(Clin.Psych.)

(School
psychologist)
SB () | Bachelor of Education in Primary Education (University
of Technology, Sydney) 2010
AB () | « Diploma Teaching (Sydney College Advanced
Education) 1987
e Bachelor Education (Sydney College Advanced
Education) 1989
JB () | « Bachelor Arts Education (Pepperdine University 2004)
AE () | « Bachelor of Education (Sydney University) 2007
NF () | « Bachelor Arts (UNSW) 2008 Master Teaching (University
Sydney) 2010
HG () | « Bachelor of Primary Education (University of
Witwatersrand) 1991
DET Ref 00/1073255
EL () | e« Bachelor Science (Psychology) (UNSW) 2002
e Master of Teaching (University of Sydney) 2004
AL () | « Bachelor of Education (Primary Education)
(University of Sydney) 2008
RL () | « Transvaal Teachers’ Diploma (Johannesburg College
of Education) 1974
Australian Bachelor degree (AEI-NOOSR) 2005
RM () | « Bachelor of German / French Studies (Hons) (University
of Portsmouth) 2003
e Post Graduate Certificate of Education (Primary)
(Kingston University) 2009
NS @A) |
JS (i) | « Bachelor of Education- Primary (UTS) 2015
JS () | e Bachelor of Arts (UNSW) 2011

Master of Teaching (University of Sydney) 2013
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NS Q) Bachelor Science (Nutrition) (Honours) (Sydney
University)
Master of Teaching (Sydney University)

ES 0) Bachelor Music Education (Sydney Conservatorium of
Music) 1993
Master Education Creative Arts (University of
technology, Sydney) 2005

JS () Diploma Teaching Early Childhood (Sydney College
Advanced Education) 1985
Bachelor Education (Sydney College Advanced
Education ) 1988
Graduate Diploma Education Studies (Kuring-gai
College Advanced Education) 1990

JM Bachelor Arts (University of Cape Town) 1973

(Library) Higher Diploma Librarianship (University of Cape Town)

1974
Associate membership (AEI-NOOSR) 1999
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Theme 7: Student attendance, and retention rates

and post-school destinations in secondary schools

Sharing information

Legislation allows for the exchange of information between
government agencies and non-government organisations involved in
the safety, welfare or wellbeing of children and young people.
Provisions include working collaboratively, which is a focus of Keep
Them Safe and is also set out in Chapter 16A of the Children and Young

Persons (Care and Protection) Act 1998.

Additionally, the Education Act 1990 part 5 (22)(A) allows for
information to be provided to the Department of Education and
Communities about children of compulsory school-age to assist in
ascertaining the age, identity or whereabouts of a child who is not
meeting their compulsory obligations. Providing such information in
good faith does not give rise to any liability to civil, criminal or
disciplinary action and is not a breach of professional etiquette or
ethics or a departure from accepted standards of professional
conduct. The identity of any person providing this information will not

be disclosed.

Reasons for Absence

The College’s student attendance policies are outlined in the policy
documents under ‘Enrolment Registers and Daily Attendance’

(www.mountsinai.nsw.edu.au )

1. The School will monitor the daily attendance and absence of
students in the School by maintaining a daily register for each class,

of students.
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2. Student absences from classes or from the School will be identified
and recorded in a consistent manner by the staff member
responsible.

3. Unexplained absences from classes of the School will be followed
up in an appropriate manner with the student and/or their parent or
guardian.

4. The School will notify parents and/or guardians in an appropriate
manner where a student has a poor record of School or class
attendance.

5. Where unsatisfactory class or School attendance is identified, the
attendance issue and any action taken wil be recorded, as

appropriate, on the student file.

6. Students travelling with their family overseas for periods longer than
10 days must apply for an Extended Leave (Travel) form

7. The daily attendance rolls must be kept for 5 years.

Level Attendance
YrK 94.9%
Yrl 94.4%
Yr2 94.6%
Yr3 96.8%
Yr4 94.8%
Yr5 96.5%
Yr6 93.3%
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Theme 8: Enrolment policies

Parents are welcome and encouraged where possible to make an
appointment to meet the Principal and be walked around the school
for a tour.

The College’s full enrolment policy can be found on the web site at:

http://www.mountsinai.nsw.edu.au/enrolments

Procedures

1. All applications should be processed within the school's enrolment
policy.

2. All families to meet with the Principal prior to enrolment.

3. Consider each applicant’s supporting statement / interview
responses regarding their ability and wilingness to support the
school’s ethos.

4. Consider each applicant’s educational needs. To do this, the school
will need to gather information and consult with the parents/family
and other relevant persons.

5. Identify any strategies which need to be put into place to
accommodate the applicant before a decision regarding the
enrolment is made.

6. Inform the applicant of the outcome.

Subject to availability, offers of a place will be made according to a
whether there are siblings of the student already at the school and the
order of application. Continuing enrolment is subject to the student’s
adherence to school rules (see enrolment contract, pastoral care
policies and behaviour management policies) and payment of all

school fees.
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Student population

The school has a capacity to accommodate and shall not exceed 350
(K-6). There are approximately equal numbers of boys and girls
throughout the school. The students come from a wide range of
backgrounds, including language backgrounds other than English, and

a number of students with special needs.

Entry to Mount Sinai College

Entry to Mount Sinai College is open to any pupil desiring a Modern

Orthodox Jewish education coupled with a secular education based

on the curriculum laid down by
the New South Wales Board of
Studies. The College maintains
a policy providing equal
opportunity for boys and girls
and for children with additional
educational needs where the
college can provide a reasonable adjustment without causing

unjustifiable hardship.

Application Form

An application for enrolment signed by the parent or guardian
together with a non-refundable application fee of $30.00 is required for
each student desiring entry to the College. The student's name will be
placed on the accepted list or the waiting list for the year of entry
desired. Students placed on the waiting list will be transferred to the

accepted list in the event of a vacancy.
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Contractual Obligation

Within fourteen (14) days of the child being offered a place at the
College, a non-refundable fee as determined by the College will be
payable by the parent/guardian to the College. The fee will
subsequently be deducted from the school fees for the first term once

the child commences.

At regular intervals during the child's education at the College, the
College shall render to the parent/guardian an account for tuition fees
in respect of a specific period of tuition (tuition period). Each request
shall be considered as a separate offer made by the then current
members of the Board of Management (Board) to the child's
parent/guardian to provide tuition to the child for that particular tuition

period.

The child's attendance at the College for the purpose of receiving
tuition on any day during the said tuition period shall be considered as

the parent/guardian’'s acceptance of the Board's offer of tuition.

Whenever the Board makes this offer of tuition by submitting to the
parent/guardian an account for fees rendered and the
parent/guardian accepts the offer by permitting the child to attend at
the College for the purpose of receiving tuition, a separate contract

shall be created between the Board and the parent/guardian.

The parent/guardian by entering into this contract will be deemed to

have agreed that:-

a) They will from the first day that the child attends at the College for
tuition be liable to pay the fees specified in the account in respect

of the particular tuition period; and
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b) The fees will be payable to the President and Treasurer for the time
being of the College on behalf of the Board; and

c) The President and Treasurer for the time being on behalf of the
Board will be entitled to recover any fees due under the contract.

d) They will pay to the College in addition to the fees referred to in sub-
paragraph (a) thereof specified interest on all fees previously

rendered and remaining unpaid.

Withdrawal

Once a pupil is in attendance at the College, a term's notice of
withdrawal must be given in writing to the Principal. In default of such
notice, a full term’'s fees will be payable, unless special circumstances

acceptable to the Board of Management are established.

Exclusion from the College

If the Principal, or any person deputing for the Principal, considers that
a student is guilty of a serious breach of the rules or has otherwise
engaged in conduct which is prejudicial to the College or its students
or staff, the Principal, or Deputy, may exclude the student permanently

or temporarily at their absolute discretion.

Furthermore, if the Board or the Principal believes that a mutually
beneficial relationship of trust and cooperation between a parent and
College has broken down to the extent that it adversely impacts on
that relationship, then the school, the Board or the Principal may
require the parent to remove the child from the College. No remission

of fees will apply in either case.
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Fees

The scale of fees and other charges may vary from time to time by

notice to the parent or guardian from the Board of Management.

Absence from school during the whole or any part of term will not in
itself be any foundation for a claim about remission of fees in whole or
any part. Only under very exceptional circumstances will the Board
consider on its merits any special case that may be placed before it by
the Principal.

Fees are payable in advance or when an account is rendered.

In the event that an account remains unpaid for a term, the Board of
Management is empowered to refuse admission to a pupil at the

beginning of the following term.

Concession

If siblings are in attendance at the same time, a reduction of 10% is
made in the fees of subsequent children. Such reductions may vary
from time to time by notice to the parent or guardian from the Board of

Management.

Bursaries

A scheme is available to families in need whereby school fees may be
subsidised. Applications for assistance are reviewed annually.
Applications may be lodged through the Principal to a special
committee of the Board of Management. All applications are treated

in the strictest confidence.
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Responsibility

If a student needs urgent hospital or medical treatment of any nature
and the school is unable to contact the parent or guardian after
making reasonable efforts, you authorise the school to give authority
for such treatment. You indemnify the school, its employees and
agents in respect of all costs and expenses arising directly or indirectly

out of such treatment.

Amendment of Terms and Conditions

The Board may alter these conditions of entry at any time by notifying
parents/guardians in writing. Alterations will apply from the date of

notice.

Publishing of Student’s Work and / or Photographs

From time to time, a student’s (your child’s) work, comments and / or
photograph may be published electronically or in print. This may be
used in advertising, appeal and / or promotional material created by
the College, or used for similar purposes with the consent of the
College by the Jewish Communal Appeal or its member organisations.
Parents should notify the College in writing if they do NOT want their
child’s work comments and/ or photograph to be used for such
purposes. Please note consent will be ongoing for the duration of your

child’s enrolment at the College.
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Theme 9: Other school policies

How are the College’s student welfare, anti-bullying, discipline and

complaints and grievances policies disclosed publicly?

For a full explanation of the College’s policy in relation to Student
Welfare, Bullying, Discipline, &/or Resolving Conflict etc parents are
directed to ‘Policiess which can be viewed on Iline

(www.mountsinai.nsw.edu.au).

A hard copy is available on request.
Click on ‘About’ then ‘Policies and Procedures’.

https://www.mountsinai.nsw.edu.au/about/policies-procedures

Of particular relevance are two key policies:
1. Policy on Student Welfare and Behaviour Management
2. Policy on Student Discipline

3. Policy on Anti-Bullying

Defining Bullying (the full policy can be provided on request)

Bullying is an ongoing and deliberate misuse of power in relationships
through repeated verbal, physical and/or social behaviour that intends
to cause physical, social and/or psychological harm. It can involve an
individual or a group misusing their power, or perceived power, over

one or more persons who feel unable to stop it from happening.

Bullying can happen in person or online, via various digital platforms
and devices and it can be obvious (overt) or hidden (covert). Bullying
behaviour is repeated, or has the potential to be repeated, over time

(for example, through sharing of digital records).
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Bullying of any form or for any reason can have immediate, medium
and long-term effects on those involved, including bystanders. Single
incidents and conflict or fights between equals, whether in person or

online, are not defined as bullying.
Behaviours that do not constitute bullying include:

e mutual arguments and disagreements (where there is no power

imbalance)
e not liking someone or a single act of social rejection
¢ one-off acts of meanness or spite
¢ isolated incidents of aggression, intimidation or violence.
However, these conflicts still need to be addressed and resolved.

Versions of the definition of bullying suitable for students at various ages

are available in the Resources section.

Exploring the definition further

Bullying has three main features:
e Itinvolves a misuse of power in a relationship
e Itis ongoing and repeated, and

e [tinvolves behaviours that can cause harm.

How are the College’s student welfare, anti-bullying, discipline and
complaints and grievances policies disclosed publicly?
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Summary of Policy

Changes in 2018

Access to full text

Student welfare

The school seeks to
provide a safe and
supportive environment to

support the mental,

physical and emotional

wellbeing of students

through programs that:

* meet the personal,
social and learning

needs of students

e provide early
intervention  programs
for students at risk

* develop students sense
of self-worth and foster
personal
development...

In 2018 the policy
was revised to
include some of the
areas discussed at
the parents and
teachers Kids Matter
meetings.

Further work has
been undertaken
with advice from the
College’s
psychologist.
Documenting on

GradeXpert for the
purposes of correct
NCCD classifications
has also been a
focus.

The full text of the
school’s anti-
bullying policy can
be accessed by
request from the
principal or from
the school website.

Anti-bullying

The school policy provides
processes for responding
and managing allegations
of bullying including the
contact information for the
local police School Liaison
and Youth Liaison Officers.

In 2018 the College
addressed more
acutely the issues of

appropriate  social
media use
introducing

classroom visitations
from external and
internal professionals.

The full text of the
school’s anti-
bullying policy can
be accessed by
request from the
principal or from
the school website.

Summary of Policy

Changes in 2018

Access to full text

Discipline
The school expressly
prohibits corporal

punishment and does not
explicitly or implicitly
sanction the administering
of corporal punishment by
non-school persons,
including parents, to
enforce discipline at the
school.

The College
continues to work
and encourage a
multidisciplinary

approach to
discipline which
involves the
College’s

psychologist, the
Coordinator of

The full text of the
school’s anti-
bullying policy can
be accessed by

request from the
principal or from
the school website.
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All behaviour
management actions are
based on procedural
fairness. Parents are
involved in the processes
of procedural fairness
when sanctions result in
suspension and expulsion
of a student. Disciplinary

Special Needs and
Learning
Enhancement
Coordinator.
professionals
(Speech;
psychologists,
psychiatrists,
paediatricians

Other

etc)

actions do not include | are used on a case

exclusion. by case basis.

Complaints and | No changes were |The full text of the
grievances resolution made in 2018 school’s anti-
The policy uses as bullying policy can
appropriate, procedural be accessed by
fairness in dealing with request from the
complaints and principal or from
grievances and includes the school website.

processes for raising and
responding to matters of
concern identified by
parents and/or students.
These processes
incorporate how parents
raise complaints and
grievances and how the
school will respond.
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Theme 10: School determined priority areas for

iImprovement

VISION

Mount Sinai College strives to build a community of transformative

learning with integrity embedded in Modern Orthodox Jewish values.
MISSION STATEMENT

e To builld community, identity and well-being through
collaborative practices of rituals, behaviour and values of

modern orthodox Jewish life.

e To transform learning by providing a mix of autonomy and
accountability in personalised learning experiences which
encourage innovation and critical thinking.

« To empower students to develop integrity through recognising
and valuing themselves as learners and developing their Jewish

ldentity.

The core areas identified for improvement by the leadership team

included (but was not limited to):

1 | Attracting, developing and retaining the best teaching and
support staff we are able. We will appraise the performance of our
teachers by way of Educator Impact - an evidenced-based
performance review initiative - which will promote a culture of
professional learning and engagement.

(This was partially achieved. The general consensus is that El as a
tool is not working as it should)

2 | Continuing to develop an outstanding curriculum, focusing on the
integration of STEM integration and Challenge-Based Learning
tasks.

(This was achieved but is ongoing. As technology integrates further
into teaching and learning, the College will continue to find better
ways to enhance the students learning).

3 | As an Apple Distinguished School, MSC will continue to lead
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innovation and to integrate technology seamlessly based on a
SAMR framework. We aim to have all staff trained as Apple Badge
teachers.

(This was successfully achieved. All teachers are Apple Badge
Teachers)

4 | Mount Sinai College will ensure that our Jewish Studies and Hebrew
Language curriculum evolves to cater for the needs of all students
and will continue to expand the opportunities of Informal Jewish
education.

(This was successfully achieved)

5 | Mount Sinai College will review our Vision and Mission to make this
more contemporary and reflective of who we are and what we
stand for. We will then map the following FRAMEWORKS against
the College’s Vision to ensure integrity between vision and daily
practice.

Apple framework

Kids matter framework

El framework

Feuerstein framework

Visible thinking framework

CBL Framework

Cars and Stars framework

@roQ0Tp

(This was successfully achieved. The Leadership team worked
closely with the consultant to undertake this task)

6 | Mount Sinai College will offer voluntary Feuerstein training for all
educators.

(This was successfully achieved as 80% of staff availed themselves
to training in January for one week before school began).

7 | Mount Sinai College will generate a purposeful discussion around
ways in which our staff and students will work in the new spaces
being created in the new build.

(This was identified in PD above and was successfully achieved.
The focus was on Anne Shaw’s work)
http://www.21stcenturyschools.com/campfires.html

'e ™
Building
Community

—

Transforming Developing
Learning | Integrity
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Theme 11: Initiatives promoting respect and

responsibilit

Year 6 represents the culmination of 7 years of education at the
College. The leadership team and staff promote good values and
acknowledge these to be the strength of the College and one of the

main reasons as to why people are attracted to the school.

The College promotes the The
6 Kinds of Best Values policy
KIND (see Welfare policy) weekly
; through assemblies and

classroom practice. Mount

Sinai College has created a

unique teaching and learning

) I =
-

Achieving

KIND

environment and instilled
meaningful Jewish values and
knowledge for close to 40
years. We aim to educate
students who are confident
and proud of their heritage, and we encourage them to develop

values and attitudes that enrich their intellect.

Our ethos blends the best of our Australian and Jewish heritage and we
strive to be active in ensuring Jewish continuity. The College fosters and
develops ethical behaviour derived from the Jewish moral and spiritual
heritage. This is apparent through the teachings of Jewish studies and
attendance at synagogue on a weekly basis. Mount Sinai College aims
to lay the foundations of Jewish and secular learning in an inclusive
and enriching environment. In essence, we have become synonymous
with academic excellence, proud Jewish identity and care for the

individual. On surveys, the College pastoral care ranks highly.
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The College entered its 11th year of the Interfaith Program which brings
Jewish and Muslim schools together. This program, delivered and
designed by staff and Together for Humanity, has been a resounding
success. This success has been captured in a comprehensive report
which is available to the community on request.

( proberts@mountsinai.nsw.edu.au )

The College’s Yr 6 Charity Committee is responsible for raising
considerable sums of money to disburse to Jewish and non-Jewish
charities every year. Students raised money through community

initiatives the proceeds of which were allocated to worthy causes.
Our team promotes the values of Growth Mind Set / Perseverance /

Determination and these virtues are woven into the fabric of the

school’s well-being and teaching practices.
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Theme 12: Parent, student and teacher satisfaction

Each year, the College conducts a comprehensive survey — a process
that is outsourced. Results are made widely available to parents.
Improvement targets are determined as a result. Parents who wish to
see the results of the survey are advised to contact the principal

proberts@mountsinai.nsw.edu.au

The College adheres to an ‘Open Door’ policy and welcomes parents
to become involved in the operations of the College through Board
membership, sub-committee level, Parents’ Association etc. The level
of parental involvement is high. The Principal is made aware of
concerns or needs through regular discussions with the PA Executive.

Regular meetings take place each month.

Once again, in 2018, the students in Years 5 & 6 completed a Gallup
Survey. The Gallup Student Poll is a 20 question survey that measures
the Hope, Engagement, Well-Being and Faith of students in Years 5 and
6. The primary application of the Gallup Student Poll is a measure of
non-cognitive metrics that predict student success in academic and
other youth-development settings. Gallup’s research has shown that
hope, engagement and well-being are key factors that drive students’
grades, achievement scores, retention and future employment. The

results of this are available on request.

The more intimate environment at the College allows us the
opportunity to probe student satisfaction. Students meet regularly at
SRC meetings to discuss issues that may affect their welfare. The
‘Buddy’ system — whereby a Year 6 child ‘adopts’ a kindergarten child
and looks after him/her works extremely well in promoting social

cohesion and responsibility.
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Mount Sinai College promotes an open dialogue with staff and
provides staff with every opportunity to express themselves on any
number of issues. Staff are valued and respected highly. The morale of
staff is high. Every second year, staff are provided with an opportunity
to discuss substantive issues at formal appraisal. New Scheme Teachers

are provided the necessary scaffolding.

The Principal interviews parents when undertaking kindergarten
enrolments. Questions asked focussed on level of satisfaction,

perceived areas of improvement and communication.

There are many occasions throughout the
year that promote social cohesion and
ultimately provide feedback. Such
occasions include:

e Grade evenings - a forum for
discussing  with parents the '
educational program for that
particular year level

e Parent teacher interviews -

conducted biannually
e Jewish festivals and commemorative days - Pesach, Purim,
Shavout, Sukkot, Bat Mitvah programs

e Grandparents’ day

Mount Sinai College Year 6 students take part annually in an Interfaith
program which is supported by Together with Humanity. Once a term
we work closely with an Islamic school — Arkana College - a similarly
sized K-6 junior school. Our structured interfaith excursions include visits
to a synagogue, mosque, cooking together at Our Big Kitchen in Bondi

(and making food for charity) and visit to each other’s school.
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Theme 13: Summary financial information

Recurrent/capitalincome

Commonwealth
recurrent grants ———_
27%
State recurrent V
grants Fees & Private

8% Income
Government 53%
Capital Grants
0%
Other Capital

Income
(Building Fund)
12%

Recurrent/capital expenditure

Non-salary Salaries,
expenses allowances,
15% N\ related

expenditure

34%

Capital
expenditure
51%
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