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2016 Annual Report: Educational & Financial Reporting
Policy
Mount Sinai College maintains the relevant data and complies with reporting requirements of the
NSW Education Minister. This report includes public disclosure of the educational and financial
performance measures and policies of the school as required annually.

The information in this report is complemented by other school publications, viz, prospectus, the
annual magazine, newsletters, and materials on the College webpage. This report is a legislative
requirement under the Education Amendment Act (Non-Government Schools) Act 2004 and the
Australian Government under the Schools Assistance Act 2008 and Regulations (2010).

Annual reporting requirements are set out in NSW Standards Authority (NESA) Registered and
Accredited Individual Non-government Schools (NSW) Manual Transitional, January 20171 (the
Manual) Section 3.10, and the Australian Education Regulations 2013 (Part 5 (60)2.

1

Available at http://educationstandards.nsw.edu.au/wps/wcm/connect/e9aad3a8-808b-468f-a8e1-92de94b10e31/reg-accred-individ-non-govmanual.pdf?MOD=AJPERES&CVID=
2 Available at http://www.austlii.edu.au/au/legis/cth/consol_reg/aer2013301/
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Theme 1: Messages from the key school bodies
Phil Roberts - Principal

Value Added – Principal’s Report: This report was read in its entirety at Speech Night 2016.
“In welcoming you to Speech Night we acknowledge the EORA PEOPLE who are the traditional
custodians of this land. We pay our respect to the Elders past, present and future for they hold the
memories, the traditions, the culture and hopes of Indigenous Australia and extend that respect to
other Aboriginal people present”.

Rabbi Yossi and Chana Raizel; College President: Tim Greenstein; our guest of honour tonight Harry
Taibel, my colleagues, distinguished guests, parents, grandparents, boys and girls. A warm
welcome to our 2016 annual speech night and prize-giving.
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Harry – thank you for being our guest of honour. You occupy a special place in the hearts and
minds of Mount Sinai. You left me with an important aphorism 15 years ago which was burned into
my conscience – the fish rots from the head down. That is: When an organization or state fails, it is
the leadership that is the root cause. It guided you and it certainly guides me. You occupy an
exalted position amongst us all – an elder statesman if you like.

Tim Greenstein and the Board – thank you for your leadership. You will recall the famous remark of
Israel’s first president, Chaim Weizmann, that he was head of a nation of a million presidents. From
a distance leadership all seems so easy. I know all too well, there are always many back seat
drivers who know better than those whose hands are on the steering wheel. Rest assured, you are
driving well and in the right direction particularly when it comes to the College’s vision which has
been marvellously articulated tonight.

To my Exec, my council of wise men and women - Garron Forman, Rozanna Pleshet, Richard
Prowse, Helen Meyer, Janine Sussman, Leanne Eisman - time won’t permit me to single out you all
but your vision, your strategic thinking, your collective experience is always so welcomed, so
respected and so invaluable.
To Kath Boyd my superb ELC director, to my colleagues (ELC; Prep and Primary), to Lauren, our
PA, our psychologist Elana Jacobs and to Kathryn Pearce and the office team and to Garcino
and the crew – the ones who keep the school looking clean –
a sincere and heartfelt thank you.
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Rabbi Yossi – the value you bring to our school can never be underestimated. We all appreciate
your warmth, good humour and intellectual rigour you bring to our school every day.

A special warm welcome to Rabbi Frielich and Aviva both of whom join us tonight from WA. Rabbi
was very instrumental in establishing Mount Sinai College. In fact, Myree and I were just looking at
the 1980, 22 July Minutes of a Meeting of proposed Jewish day school in Maroubra (you were the
Finance chairman) – one of many meetings you attended. I also had the pleasure of teaching
Sara – one of your daughters.

My wife and I were reflecting on a speech you gave at speech night in the early 1990’s where you
recounted how someone on the flight over had asked what you did which left you perplexed – a
great segue into what I have to say tonight. I am sure many of you often think about what you will
do when you are older. I have no doubt you think less about the kind of person you want to be as
you grow older. The person you become is going to be more important than what you become.

In 1888, Alfred Nobel, the man who invented dynamite, was reading his morning papers when,
with a shock, he found himself reading his own obituary. It turned out that a journalist had made a
simple mistake. It was Nobel’s brother who had died.

What horrified Nobel was what he read. It spoke about “the dynamite king” who had made a
fortune from explosives. Alfred Nobel suddenly realised that if he did not change his life, that was
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all he would be remembered for. At that moment he decided to dedicate his fortune to creating
five annual prizes for those who’d made outstanding contributions in physics, chemistry, medicine,
literature and peace. Nobel chose to be remembered not for selling weapons of destruction but
for honouring contributions to human knowledge.
As Rabbi has said previously, the question Yom Kippur forces on us is not so much “Will we live?”
but

“How

will

we

live?”

For

what

would

we

wish

to

be

remembered?

This was really Stephen Covey’s 2nd Habit in his 7 Habits of Happy Kids – begin with the end in
mind. Habit 2 is based on imagination - the ability to envision in your mind what you cannot at
present see with your eyes. Do I do things that have meaning and make a difference? Am I an
important part of my classroom and do I contribute to my school’s mission and vision? Do I look for
ways to be a good citizen? In 1966, race relations in the US were not good and deeply held racist
views regarding blacks were common.

In 1966, an eleven-year-old black boy moved with his parents and family to a white
neighbourhood in Washington. Sitting with his two brothers and two sisters on the front step of the
house, he waited to see how they would be greeted. They were not. Passers-by turned to look at
them but no one gave them a smile or even a glance of recognition. All the fearful stories he had
heard about how whites treated blacks seemed to be coming true.
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Years later, writing about those first days in their new home, he says, “I knew we were not
welcome here. I knew we would not be liked here. I knew we would have no friends here. I knew
we should not have moved here. . .”

As he was thinking those thoughts, a white woman coming home from work passed by on the
other side of the road. She turned to the children and with a broad smile said, “Welcome!”
Disappearing into the house, she emerged minutes later with a tray laden with drinks and creamcheese sandwiches which she brought over to the children, making them feel at home.

That moment – the young man later wrote – changed his life. It gave him a sense of belonging
where there was none before. It made him realise, at a time when race relations in the United
States were still fraught, that a black family could feel at home in a white area and that there
could be relationships that were colour-blind. Over the years, he learned to admire much about
the woman across the street, but it was that first spontaneous act of greeting that became, for
him, a definitive memory. It broke down a wall of separation and turned strangers into friends.

The young man, Stephen Carter, eventually became a law professor at Yale University and wrote
a book about what he learned that day. He called it Civility. The name of the woman, he tells us,
was Sara Kestenbaum, and she died all too young. He adds that it was no coincidence that she
was a religious Jew. “In the Jewish tradition,” he notes, such civility - chesed –does indeed require
kindness toward our fellow citizens, including the ones who are strangers, even when it is hard.
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To this day, he adds, “I can close my eyes and feel on my tongue the smooth, slick sweetness of
the cream cheese sandwiches that I gobbled on that summer afternoon when I discovered how
a single act of genuine and unassuming civility (the one act of being kind to others) can change
a life forever.”

Your Mount Sinai years have taught you a great deal. I don’t stand before you tonight and talk
the language of academics – how well you have done or how well our school does
comparatively. I don’t do that because I know how well we have prepared you. I know, more
than most, how we compare. That’s readily available information.

What matters equally is who you are. How you will be remembered. There’s always a sharp
distinction to be drawn between the resume virtues and the eulogy virtues. The latter being the
virtues and strengths that make you the kind of person you are when you are not wearing masks
or playing roles, the inner person that friends and family recognise as the real you Most of us here
tonight, your parents included, know that who you are will propel you to be what you will
become.

So I ask you all, how would you like your school to remember you when you graduate? How would
you like your friends to remember you? For what qualities? Will you be the mensch that stands up
to others when you see something you don’t like or the one who remains silent? Will you be the
one who always gives it a go and doesn’t become worried about not first succeeding or, the one
who gives up after the first attempt? Will you be the one who earns respect by how you live or the
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one who expects respect by what you demand? Will you be the one who congratulates others
tonight or begrudges the fact you didn’t receive a prize?

Kestenbaum’s act of civility was a one-off act but it was a part of her everyday life woven into the
fabric of her character. Her one act, was no doubt one of many acts developed and moulded by
her Jewish learning and upbringing. But her one act made an enormous difference to Stephen
Carter. Perhaps one day you will be in a position where you will have the opportunity to act. To
stand up against what you know is wrong.

Courage is certainly following your conscience more closely than the crowd. That you will
succeed will never be in doubt. The person you become is entirely in your hands.
Yr 6 class - I farewell you all and wish you all the best as you sit the HSC in 2022 and more
importantly, look forward to hearing about the person you’ve become.
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Theme 1: President’s Report – Tim Greenstein
(On behalf of the Board of Management of Mount Sinai College)
Change is coming to our College
This has to be one of the quickest years on record. It’s probably because
we have been so busy developing and finalising our Master Plan for the
College that will see us creating a 21st Century learning environment for
our students.

In my opinion this is one of the most exciting things to happen at our College in many years and I
am so proud to see this finally come to fruition.

I know that the question then arises, how do we fund this development? As a JCA member
organisation we are given the opportunity to go to the community during a capital appeal
period. Mount Sinai have been granted this year’s appeal and we’ll be embarking on this project
in October 2017.

It is my hope that we are able to raise enough funds to complete at least one phase of our
building, and ideally two phases. This will depend on the generosity of both our existing school
community as well as the Jewish community in Sydney.
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Whilst I am preaching to the converted, Mount Sinai College occupies a unique space in our
communal landscape. Not only do we service a unique area geographically, but we cater for
children in an intimate and nurturing environment bolstered by strong values, an underlying vision
of excellence and a belief that the future belongs to those who understand technology and can
use it effectively.

APPLE DISTINGUISHED SCHOOL
Our College was again awarded Apple Distinguished School status for innovation, leadership and
educational excellence. Richard Prowse, our ICT Coordinator continues to passionately ensure
that all students embrace technology at the school and that teachers continue both their and
our student’s education in this core curriculum area.

KEEPING THE WHEELS TURNING – OUR STAFF
It goes, almost without saying that our Principal Phil Roberts is a distinguished and respected
leader who is held in high regard by staff, students and their parents. Under his guidance our
teachers continue to give their best to our students. In turn, our students thrive, continually curious
in their learning and in our joint quest to create learners for life. Phil not only inspires our teachers,
but also the admin staff who look after the operational aspect of our College. A big thank you
from all of us to all of them.
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GIVING BACK
There are a host of parents that fulfil many volunteer roles at our school – from board members, to
the Parents Association to volunteering when we need help with a challah bake. Each hour of
their contribution is valued by our College and we appreciate all that they do. From the Board, to
the PA to those that come to help support at events and excursions – our sincerest thanks – we
appreciate all that you do.

STUDENTS
People often say you can distinguish a Mount Sinai College student from their peers. Our school
imbeds a certain culture and thinking in these children – maybe it’s our smaller environment that
gives them that special something. I am very proud that this year – both the Head Madrichim at
Moriah College for 2016 Saul Oberstein and Cami Hirsch are graduates of our College from the
class of 2011.

I am excited and inspired to take you on our journey in 2017 and thank you in advance for your
support.
Tim Greenstein
President
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Theme 1: Parent’s Association Report – Miriam Fouracre
and Sophie Berman
Oh what a year!
2016 took us on a journey of Yiddishkeit, food and
entertainment!
Our Hamantashen baking and Mishloah Manot Markets for Purim were as always a flurry of activity
and our charity Mishloah Manot brightened the day for Montefiore Home residents. The delicious
smell of challah could be smelt both at school on our FMCC days and in our homes with the
dough from our FMCC@Home.

Demonstration Seders were a delight to our senses with the transformation of our school hall into
the desert. Delicious teas to celebrate our Year 1 and Year 2 Siddur presentations, our ELC & Prep
Mother’s Day & Father’s Day breakfasts, and Grandparent’s Day for ELC, Prep & Infants added to
the spirit of these special occasions. The smell and taste of honey cakes brought Rosh Hashanah
into our school and falafel lunches really made Yom Ha’atzmaut special for students and staff.
Our Shabbat Project Challah and Cholent night was deemed the number one challah bake by
all, including the Shabbat Project board! 124 women and children prepared chollent, plaited
challah and danced the night away.
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ELC, Prep, Year 1 and Year 2 students and families enjoyed a wonderful fun day, despite the
weather, our birthday cakes made special birthdays more so, our hot dog days were as always
the student’s favourite lunches of each term, and our Yachad Meals eased the burden for those
going through an unfortunate time. Fiddler on the Roof show and Aladdin the Musical entertained
many and our Zumba night….. oh what a night to end a fabulous year!

Our sincere thanks to our fabulous PA executive; Tova Archie, Bertha Chorn, Caryn Farber, Nicole
Friedman, Tiffany Markovitch, Lori Phillips and Judith Sidley and to our treasurer; Nadine Forman,
our Hot Dog Day co-ordinator; Dana Slender, to our baking ‘extraordinaires’; Natalie Levy and
Jess Sarak, to our Demonstration Seders co-ordinator, Lily Haikin and to our Yachad Meal coordinator Nicole Forman. To our Zumba committee; Leah Balkin and Natalie Levy, to our Shabbat
Project committee, Chana Raizel Freidman and Wendy Yudelman, I thank you all.

To the Board of Management, in particular Tim Greenstein and Judith Sterling and to our Principal
Phil Roberts, Kathryn Pearce, Raelene Kilcran, Brian Peate, Kirsti Fox, Kath Boyd and all the support
staff a massive thank you. And finally, to the entire staff, student and parent body;
THANK YOU for a fantastic 2016!! We could have not have done it without your support!
Your PA Presidents,

Miriam Fouracre
Lee Weinbren
Sophie Berman (Preschool)
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Theme 2: Contextual Information

Mount Sinai College has created a unique teaching and learning environment and instilled
meaningful Jewish values and knowledge for over thirty-five years. We aim to educate students
who are confident and proud of their heritage, and we encourage them to develop values and
attitudes that enrich their intellect. Our ethos blends the best of our Australian and Jewish heritage
and we strive to be active in ensuring Jewish continuity.

In recognition of the ways in which Mount Sinai College has embraced 21st century learning
practices - and created teaching / learning opportunities that are relevant, meaningful and
personalised - we have been accorded Apple Distinguished School status.

Our highly regarded Feuerstein Centre operates on the premise that intelligence is not a static
structure, but an open, dynamic system that can continue to develop throughout life. Based on
the theory of neuro-plasticity, and staffed by internationally accredited teachers, the Feuerstein
Centre supports many young people to become learners for life.

In essence, we have become synonymous with academic excellence, proud Jewish identity and
care for the individual. The carefully selected teaching team embraces an evidence/research
based approach to teaching, employing best practice across all Key Learning Areas.
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Our College is a unique community, family-centred school situated adjacent to Maroubra
synagogue. The school is very well resourced offering students outstanding facilities.
By watching our students at work and play, what becomes evident is the energy and atmosphere
of happy and purposeful learning that characterises Mount Sinai College.

School facts 2016
School sector

Non-government

School type

Primary

Year range

K-6

Location

Major Cities

School staff
Teaching staff

24

Full-time equivalent teaching staff

21.7

Non-teaching staff

11

Full-time equivalent non-teaching staff

5.8
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Links
School website

Mount Sinai College
Association of Independent Schools of New

Sector, system or association website
South Wales

Student background
Index of Community Socio-Educational Advantage (ICSEA)
School ICSEA value

1174

Average ICSEA value

1000

Data source

Parent information

Distribution of students 2

Bottom quarter

Middle quarters

Top quarter

School Distribution

1%

5%

19%

76%

Australian Distribution

25%

25%

25%

25%

Percentages are rounded and may not add to 100
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Students
Total enrolments

307

Girls

138

Boys

169

Full-time equivalent enrolments

307

Indigenous students

-

Language background other than English

Please

visit

the

My

School

web

12%

site

for

further

contextual

http://www.myschool.edu.au/
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information

Theme 3: School Outcomes in NAPLAN testing

By now, parents would be aware of the My School web site. My School enables you to search the
profiles of almost 10,000 Australian schools. My School is an Australian Curriculum, Assessment and
Reporting Authority (ACARA) information service. ACARA is an independent authority with
functions including the publishing of nationally comparable data on all Australian schools. This
responsibility is derived from the ACARA Act (www.comlaw.gov.au), and through the decisions of
the Ministerial Council for Education, Early Childhood Development and Youth Affairs
(MCEECDYA) (www.mceecdya.edu.au).

The performance of schools on NAPLAN tests is greatly affected by a range of student intake and
school location characteristics. When comparing schools, it is important to compare like with like.
The My School website allows and encourages comparisons with schools that are statistically
similar in terms of a range of factors known to affect test performance. Parents may access the
College’s profile by going to http://www.myschool.edu.au/ Simply type in ‘Mount Sinai College’
under school search for a comprehensive report.

The College maintains a proud academic tradition and 2016 NAPLAN results confirm, once again,
the standard of excellence for which Mount Sinai College has become renowned.
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Our school prides itself on ways in which we implement formative assessment not merely
summative assessment methods. We also measure students’ wellbeing and ensure our teaching
and

learning

environment

encourages

curiosity

and
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critical

thinking.

Theme 4: Senior Secondary Outcomes (N/A for primary schools)
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Theme 5: Teacher qualifications and professional learning
Category 1
Number of Teachers: 24 (NESA subjects only)
Teachers who have teaching qualifications from a higher education institution within
Australia or as recognised within the National Office of Overseas Skills Recognition (AEINOOSR)
guidelines, or

Category 2
Number of Teachers: 1
Teachers who have qualifications as a graduate from a higher education institution within
Australia or one recognised within the AEI-NOOSR guidelines but lack formal teacher education
qualifications, or

Category 3
Number of Teachers: 0
Teachers who do not have qualifications as described in (a) and (b) but have relevant
successful teaching experience or appropriate knowledge relevant to the teaching context

The following list includes our Jewish Studies staff which is of relevance to parents wishing to enrol
at Mount Sinai College. This information is not required for the My School web site, hence, the
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numbers of staff members (full time) are different. Parents are also advised to cross reference this
information by visiting the My School web site http://www.myschool.edu.au

Name
Category

1.
(i)

or

(ii) 2.
in

accordance with section
3.

Formal qualifications
Institutions
Years obtained (if applicable, date AEI-NOOSR equivalence granted)

3.2.1 of Manual
Phil Roberts

(i)






Diploma Teaching (Kuring-gai C.A.E.) 1985
Bachelor Education (Kuring-gai C.A.E.) 1988
Master Education (UNSW) 1990
Master Dispute Resolution (Charles Sturt University) 2011
Teacher’s Diploma Licentiate Trinity College London (Trinity College) 1986

Garron Forman

(i)


Bachelor Social Science (Natal University) 1992
Aus Bachelor degree (AEI-NOOSR) 2005

Deputy Principal



Higher Diploma in Education (Rhodes University) 1994
Aus Grad Diploma (AEI-NOOSR) 2005

Rozanna Pleshet

(i)



Bachelor Arts (UNSW) 1984
Grad Diploma Education (Primary) (Sydney Institute of Education) 1985

(i)



Diploma Teaching (Sydney Teachers College) 1980
Graduate Diploma Educational Studies (Kuring-gai CAE) 1986

Leanne Eisman

(i)


Bachelor Education (Primary) (Hons) (Sydney University) 2009

Richard Prowse

(i)


Diploma Teaching (Kuring-gai C.A.E.) 1980

Principal

JS Coordinator
Infants Coordinator
Helen Meyer
Learning
Enhancement
Coordinator

IT

and

Primary
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Coordinator
Elana Jacobs



B.A.(Hons.); H.Dip.Ed (P.G.); M.A.(Clin.Psych.)

Samantha Berman

(i)


Bachelor of Education in Primary Education (University of Technology, Sydney) 2010

Arianne Burnie

(i)



Diploma Teaching (Sydney College Advanced Education) 1987
Bachelor Education (Sydney College Advanced Education) 1989

Jesse Black

(i)


Bachelor Arts Education (Pepperdine University 2004)

Amanda Eisman

(i)


Bachelor of Education (Sydney University) 2007

Natalia Fester

(i)


Bachelor Arts (UNSW) 2008 Master Teaching (University Sydney) 2010

Hazel Gruskin

(i)


Bachelor of Primary Education (University of Witwatersrand) 1991
DET Ref 00/1073255

Emily Levenson

(i)



Bachelor Science (Psychology) (UNSW) 2002
Master of Teaching (University of Sydney) 2004

Aiden Levy

(i)


Bachelor of Education (Primary Education)
(University of Sydney) 2008

Rayzelle Levy

(i)


Transvaal Teachers’ Diploma (Johannesburg College of Education) 1974
Australian Bachelor degree (AEI-NOOSR) 2005

Richard Meats

(i)



Bachelor of German / French Studies (Hons) (University of Portsmouth) 2003
Post Graduate Certificate of Education (Primary) (Kingston University) 2009

(i)


Bachelor of Education- Primary (UTS) 2015

(i)



Bachelor of Arts (UNSW) 2011
Master of Teaching (University of Sydney) 2013

(School psychologist)

Justine Shakenovsky

Jessica Segail
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Nicole Shapiro
(i)



Bachelor Science (Nutrition) (Honours) (Sydney University)
Master of Teaching (Sydney University)

Elana Shatari

(i)



Bachelor Music Education (Sydney Conservatorium of Music) 1993
Master Education Creative Arts (University of technology, Sydney) 2005

Janine Sussman

(i)




Diploma Teaching Early Childhood (Sydney College Advanced Education) 1985
Bachelor Education (Sydney College Advanced Education ) 1988
Graduate Diploma Education Studies (Kuring-gai College Advanced Education) 1990

Judith Massel




Bachelor Arts (University of Cape Town) 1973
Higher Diploma Librarianship (University of Cape Town) 1974
Associate membership (AEI-NOOSR) 1999

(Library)

27 | P a g e
Mount Sinai College Annual Report 2016

Jewish Studies Staff
Rozanna Pleshet
(Jewish




Bachelor Arts (UNSW) 1984
Grad Diploma Education (Primary) (Sydney Institute of Education) 1985

Studies

Coordinator)
Helen Baum

(i)



Teacher’s Certificate (Department of Education) 1970

Miri Heitner

(i)



Teaching License 2013 Didactic assessment specialist 2010



BA psychology 2010 BA International Relations 2002

Vella Cohen

(i)



Higher Diploma Education (University of Witwatersrand) 1986
Certified 4 year trained (DET) 1998

Martine Nabarro

(i)




Bachelor Arts (University Cape Town) 1992
Higher Diploma in Education (University Cape Town) 1993

Carolyn Rubinstein

(i)




Bachelor Education (Sydney University) 1994
Graduate Studies Teaching Degree (University Jerusalem) 1995

Oznat Zeevi

(i)




Bachelor Education (Sydney University) 1996
Teaching Diploma (Kibbutzim Tel Aviv State Teachers’ College) 1992

Ruthie Rubinstein

(i)




Bachelor Arts (UNSW) 1996
Master of Teaching (Sydney Uni) 2000

Cindy Hawkey

(i)




Graduate Diploma Education
Bachelor Applied Science

(Teacher’s assistant)
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Week

Date

Suggested Professional Learning – 2016

Term 1

1

3 Feb

No meeting

2

10 Feb

(ASISSA meeting) Grade evening

3

17 Feb

AIS (Assessment)

4

24 Feb

AIS (Assessment)

5

2 March

AIS (Assessment)

6

9 March

Dan Haesler – also for parents in the evening

7

16 March

AIS (Assessment)

8

22 March

P/T interviews (Tuesday)

9

29 March

P/T interviews (Tuesday)

10

6 April

Robotics
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Internal Professional Learning – After School for ALL staff
Term 2
1

4 May

G & T strategies and models

6 May

Michelle heath (Apple) working during the day with K-2 staff

2

11 May

G & T strategies and models

3

18 May

Assessment and reporting

4

25 May

No staff meeting afternoon or morning owing to camp

5

1 June

Assessment and reporting

6

8 June

PETA – Michael Murray – half day at the College

7

15 June

iBook authoring

8

22 June

No meeting

9

29 June

iBook authoring

Cyber safety evening (parents)
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Term 3
1

20 July

Deborah Blackman addressing staff – child protection

2

27 July

Geography

3

3 August

Geography

4

9 August

Webinar (Geographical enquiry)

(Tuesday)
5

17 August

Sue Pike – Historical Inquiry/ Hist and Geog assessment

6

24 August

2.30-3.30pm for Secular Staff
4-5.30pm = all secular and Hebrew/Jewish Studies staff
Jim/ Datacom

7

31 August

Jim ibook authoring

8

8 September

History/ Geography

9

14 September

Parent teacher interview – no staff meeting

10

21 September

Parent teacher interview – no staff meeting

11

28 September

History/ Geography
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Term 4
1

First

day

back

No staff meeting

week 1

2

26 October

History/ Geography

3

31

Jeanne from Feuerstein visiting and will speak to staff

October

(Monday 4pm)

4

9 November

Datacom

5

16 November

Assessment and Reporting

6

23 November

Assessment and Reporting

7

30 November

Reports (no meeting)

8

7 December

AEW

9

14 December

Camp
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2016 Professional Development Courses include:

Name

IPSHA (Independent Primary Schools Heads Association)

Term

Each meetings has professional development as its focus
P Roberts

Principals’ meetings and conferences x4

1-4

E Jacobs

Counsellors’ Conference

2

R Pleshet

Infants Coordinators’ meetings x4

1-4

L Eisman

Gifted and Talented Coordinators’ meetings x4

1-4

Curriculum Coordinators Meetings x4
R Prowse

ICT Integrators Conference and ICT meetings x4

1-4

E Shatari

Music Coordinators’ meetings x4

1-4

J Massel

Librarians’ meetings x4

1-4

G Forman

Deputy Principals’ meetings x4 Conference x 1

1-4

Curriculum issues
H Meyer

Learning Support meetings x4

1-4

Various

New Scheme Teachers x4

1-4
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In 2016 there were courses / conferences undertaken by many colleagues from the following
providers:


AIS (Association of Independent Schools) – various staff at different conferences and courses



Apple Australia – 4 staff participating throughout the year



Apple Australia – all staff participating as required



Educator Impact – all staff participating throughout the year



Datacom – all staff attending throughout the year – IT & Learning related



Edutech Conference – 4 staff attending



Future schools Conference – IT



Feuerstein Academy / Feuerstein Institute – all staff attending conference



Kodaly / Orff Music – music teacher only participating



PETAA (Primary English teachers Association of Aus) – all staff participating
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Professional Development at Mount Sinai is characterised by:

Integrated
Professional learning and performance and development are closely interconnected, and are
embedded within organisational culture and practice and linked to the College’s strategic plan.
Immersive
Intensive, holistic experiences that challenge beliefs and values, and radically alter practice. As
and Apple Distinguished School, these sessions are often delivered by Apple.
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Design-led
Disciplined, problem solving processes that require deep understanding of and engagement with
users.
Market-led
New providers stimulate demand and grow the market for new products and services.
Open
Ideas and resources are freely exchanged in unregulated online environments.
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Theme 6: Workforce Composition, including indigenous

Please refer to: http:// www.myschool.edu.au
There are no indigenous teachers at Mount Sinai College.

School staff
Teaching staff

24

Full-time equivalent teaching staff

21.7

Non-teaching staff

11

Full-time equivalent non-teaching staff

5.8
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Theme 7: Student Attendance and Retention Rates in Secondary
Schools (N/A for primary schools) & Post school destination (N/A for
primary school)

The College’s student attendance policies are outlined in the policy documents under ‘Enrolment
Registers and Daily Attendance’ (www.mountsinai.nsw.edu.au )
1. The School will monitor the daily attendance and
Level

Attendance

K

95.6%

1

95.2%

2

94.0%

3

94.0%

4

95.3%

4. The School will notify parents and/or guardians in an

5

94.7%

appropriate manner where a student has a poor

6

94.0%

absence of students in the School by maintaining a
daily register for each class, of students.
2. Student absences from classes or from the School will
be identified and recorded in a consistent manner by
the staff member responsible.
3. Unexplained absences from classes of the School will
be followed up in an appropriate manner with the
student and/or their parent or guardian.

record of School or class attendance.
5. Where unsatisfactory class or School attendance is identified,
the attendance issue and any action taken will be recorded, as appropriate, on the
student file.
6. The

daily

attendance

rolls

must

be

kept
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for

5

years.

Theme 8: Enrolment Policies
Mission Statement
‘The important thing is not so much that every child should be taught, but that every child should
be given the wish to learn’

Mount Sinai College strives to develop the full potential of every child – intellectual, social,
emotional, spiritual, physical and creative - through child-centred learning experiences. The
College is a modern Orthodox Jewish Day School from preschool to Year 6 students that promotes
a disciplined and collaborative teaching community. Blending the best of our Australian and
Jewish heritage and fostering a love of Israel, our nurturing family environment seeks to instil social
and ethical values in each child and to develop respect for self and others.

The College’s full enrolment policy can be found on the web site at:

http://www.mountsinai.nsw.edu.au/enrolments
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Theme 9: Policies for:
Student welfare
Discipline
Reporting complaints and resolving grievances

For a full explanation of the College’s policy in relation to Student Welfare, Bullying, Discipline, &/or
Resolving Conflict etc parents are directed to the Handbook which can be viewed on line
(www.mountsinai.nsw.edu.au). A hard copy is also available on request.
Click on ‘About’ then ‘Policies and Procedures’.
https://www.mountsinai.nsw.edu.au/about/policies-procedures

Of particular relevance are two key policies:
1. Student Welfare and Behaviour Management
2. Student Discipline
3. Policy on Bullying
The policies are based on the principles of procedural fairness and involve parents in the process
of procedural fairness for suspension and expulsion. (Stated in policies listed)
The College does not permit corporal punishment of students, or sanction corporal punishment of
students by non-school persons. (Stated in policies listed)
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Theme 10: School Determined Priority Areas Improvement
Our Vision
Mount Sinai College’s vision is to provide an inspirational Jewish and secular education where
each boy and girl develops his/her personal best.

Our Mission
Mount Sinai College strives to develop the full potential of every child – intellectual, social,
emotional, spiritual, physical and creative -

through child-centred learning experiences. The

College is a modern Orthodox Jewish Day School from preschool to Year 6 that promotes a
disciplined and collaborative teaching / learning community.

Blending the best of our Australian and Jewish heritage and fostering a love of Israel, our nurturing
family environment seeks to instil social and ethical values in each child and to develop respect
for self and others.
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Our Strategic Initiatives for 2016
1

Mount Sinai College will attract, develop and retain the best teaching and support
staff we are able. We will appraise the performance of our teachers by way of
Educator Impact – an evidenced-based performance review initiative which will
promote a culture of professional learning and engagement.
What we will do



Be an employer of choice particularly in the Jewish schools by creating a teaching /
learning culture that encourages excellence through targeted professional
development



Continue to evolve the staff appraisal mechanism – an evidenced-based
professional performance review (EI) that links to deeper professional engagement
and development and the whole school strategic direction. Specifically, this will
involve across-grade classroom visitations using an existing pro forma and recording
observations and reflections.



Make funding available for professional development and link PD to the teachers’
goals and to the College’s strategic plan.



Aim to have 1-2 staff members become Apple Distinguished Educators.
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2

Mount Sinai College will develop an outstanding curriculum with a continued focus
on the integration of Harvard’s Visible Thinking (a culture of thinking) to enable
deeper learning.

What we will do



Develop teaching activities that incorporate Visible Thinking strategies to meet the
specific learning needs of students across the full range of abilities



Apply knowledge of the content and teaching strategies of the teaching area to
develop engaging teaching activities.



Organise content into coherent, well-sequenced learning and teaching programs



Design and implement learning and teaching programs using knowledge of
curriculum, assessment and reporting requirements



Increase personalised learning opportunities through an
differentiation strategies ensuring that staff utilise VT strategies



Strengthen the integration between teaching practice and incorporation of Visible
Thinking to support a culture of thinking in all subjects
Retain staff member one day per week to mentor staff in VT routines and
professionally develop staff on an ongoing basis sharing VT routine practices
Support students to adopt productive habits of mind including critical thinking and
understanding relationships between knowledge and thinking




understanding
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of

3

Having committed to a K-6 1:1 iPad program, Mount Sinai College will continue to
integrate new technologies into best teaching practice working closely with
professional development company Datacom. We will work to retain our Apple
Distinguished School status and work towards Challenge Based Learning tasks as we
personalise learning.

What we will do
•

Engage / contract Datacom and other providers to work in parallel with staff for 2016
on ways to use technology to enhance teaching

•

Expand opportunities for teachers to be exposed to other educators and learning
environments through conferences, through external/internal visits and other
professional development opportunities

•

To revise and expand existing programs and seek innovation which will improve
student capability and outcomes with an emphasis on Challenge Based Learning

•

To meet Curriculum demands, for technology integration, as expressed in the
National Curriculum and as prescribed by The NSW Board of Studies

•

To foster and develop relationships with corporate partners such as Datacom, Apple,
Stile, Furnware and leverage these relationships to enhance our teaching/learning
environments

•

Support student/teacher engagement and learning
development of new teaching / learning methods using technology

•

Use technology to be varied and to assist students in identifying what they
enjoy and what they are good at and enable capability, creativity, collaboration,
communication and curation in a safe supported environment (being cognizant of
SAMR – Substitution / Augmentation / Modification / Redefinition)

•

Continue to develop the eLearning team including parents and evaluate the
technology strategy on an ongoing basis

4

Mount Sinai College will ensure that our Jewish Studies and Hebrew Language

through

the

curriculum evolves to cater for the needs of all students.

What we will do



Provide enrichment classes in Jewish Studies for students wishing to study at a deeper
level both before school and within class time
Conduct a Bible Quiz across Primary grades together with Bnei Akiva Shlichot
encouraging students to exhibit their deeper learning
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Develop a revised engaging and relevant Chumash Curriculum based on the JCP
Chumash Program for Years 2-6
Provide Torah Enrichment lessons for selected students in Years 3 to 6 for an hour a
week.
Use volunteers from ‘Two Connect’ to work with students who need support in
Hebrew and Jewish Studies
Streamline Assessment Procedures across all grades using appropriately designed
Rubrics centre
Incorporate Visible Thinking routines and a culture of thinking dispositions into the
curriculum around the four proficiencies required for language acquisition – Reading
/ Comprehension, Oral Skills, Listening Skills, Writing Skills.
Plan for more group work to effectively differentiate the teaching of Hebrew.
Additional staff to support where available.
Focus on development of all Four proficiencies in Hebrew – reading, writing,
speaking and listening
TalAM Hebrew Program to now commence in Year K instead of Year 1. Acceleration
of learning.
TalAM implemented in Years K – 3.
Chaverim B’Ivrit Hebrew Language Program implemented in Years 4 & 5
Timetable a staff member onto Years 2-6 linking Drama and Theatre Sports
techniques to the Hebrew curriculum.
Encourage all staff to employ Drama and Theatre Sports techniques during lessons
Investigate methods of delivery to Years 5 and 6 students to improve engagement.
Incorporate the use of Technology
Implement Project Based Challenge Based Learning units in Jewish Studies Years 3-6
Conduct Hebrew Singing for Years 3 to 6 for one lesson a week. Enhances the
knowledge of Hebrew and connects to Israel and Judaism through song.
Encourage the learning of new Tefillot in Primary grades.
Share Hebrew storybooks and poetry.

5

Mount Sinai College will continue to expand the opportunities of Informal Jewish



















education

What we will do






Employment of 2 Bnei Akiva Shlichot on a full time basis to enhance Informal
Education from ELC to Year 6. Shlichot will be timetabled onto classes as well as
extracurricular before school, lunchtime and after school activities.
Encourage the involvement of Year 6 students in all aspects of Jewish Life at the
College via the designated Year 6 Jewish Life, Ivrit B’Kef and Tzedaka Madrichim in
particular.
Design experiences that will enhance cultural Jewish Life – songs, food, holidays,
rituals and specific celebrations. In so doing, the team will liaise with Rabbi Friedman
to lift community engagement through a number of shule/school initiatives
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6

Embed the development of Middot (Character) - Judaism's moral system and make
explicit its Torah origins.
Teach a repertoire of Hebrew songs during Hebrew Singing lessons to all Primary
students. Years K-2 will learn songs during music lessons.
Widen the opportunities to use Hebrew beyond the traditional classroom setting with
the assistance of the Shlichot and Year 6 Madrichim.
Mount Sinai College will address the learning support needs of students through
the co-ordination, development,

implementation,

monitoring

and

evaluation

of various educational programs with ongoing emphasis in 2016 on the Reuven
Feuerstein neuro-plasticity program
What we will do:


Ensure that the needs of all students in the school are being met using a three-tiered
model of support addressing universal, targeted and intensive support for students
and teachers



Facilitate collaborative planning between teachers, support staff, parents and
students.



Ensure teachers consider a range of strategies when dealing with children with
singular and co-morbid issues, including ADHD, specific reading and spelling
difficulties, emotional issues



Encourage teachers to think holistically about student behaviour in light of learning
issues

7

Mount Sinai College will differentiate for the needs of high ability and gifted students
through a range of grouping strategies and curriculum adaptations.
What we will do:



Ensure that the needs of the high ability and gifted students are addressed through
adapting the core curriculum to include critical thinking tasks and questions that
encourage higher order thinking.



Ensure that the needs of the high ability and gifted students are addressed through
ability grouping within their regular class for specific subjects, streaming for a range
of subjects (3-6) and/ or withdrawal from class to work with a gifted education
specialist.



Ensure teachers consider and implement a range of strategies when dealing with
children that may possess a range of social and emotional issues related to their
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giftedness including developing social groups, mentoring programs, curriculum
compacting and carefully planned inquiry-based investigations etc.


Encourage teachers to think holistically about student behaviour in light of the
academic, social and emotional issues of gifted students and support them to be
adaptable based on the specific need and situation.

8

Mount Sinai College will begin the task of storing all relevant student data
(academic, social, emotional) using GradeXpert beginning with kindergarten and
progressing annually. A PD focus will also be around the theme of ‘Assessment’
(formative / summative) and how this informs practice.
What we will do:



Capture all relevant student data and progressively build comprehensive, accessible
student profiles in all areas relevant to the student’s progress.



Focus professional learning for Term 1 around ‘Assessment’ and work with the
Association of Independent Schools consultants to deliver professional learning.
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Theme 11: Initiatives Promoting Respect and Responsibility

Year 6 represents the culmination of 7 years of education at the College. The leadership team
and staff promote good values and acknowledge these to be the strength of the College and
one of the main reasons as to why people are attracted to the school.

The College promotes the The 6 Kinds of Best Values policy (see Welfare policy) weekly through
assemblies and classroom practice. Mount Sinai College has created a unique teaching and
learning environment and instilled meaningful Jewish values and knowledge for over thirty years.
We aim to educate students who are confident and proud of their heritage, and we encourage
them to develop values and attitudes that enrich their intellect.

Our ethos blends the best of our Australian and Jewish heritage and we strive to be active in
ensuring Jewish continuity. The College fosters and develops ethical behaviour derived from the
Jewish moral and spiritual heritage. This is apparent through the teachings of Jewish studies and
attendance at synagogue on a weekly basis. Mount Sinai College aims to lay the foundations of
Jewish and secular learning in an inclusive and enriching environment. In essence, we have
become synonymous with academic excellence, proud Jewish identity and care for the
individual. On surveys, the College pastoral care ranks highly.

48 | P a g e
Mount Sinai College Annual Report 2016

The College entered its 9th year of the Interfaith Program which brings Jewish and Muslim schools
together. This program, delivered and designed by staff and Together for Humanity, has been a
resounding success. This success has been captured in a comprehensive report which is available
to the community on request. ( proberts@mountsinai.nsw.edu.au )

The College’s Yr 6 Charity Committee is responsible for raising considerable sums of money to
disburse to Jewish and non-Jewish charities every year. Students raised money through community
initiatives the proceeds of which were allocated to worthy causes.

Our team promotes the values of Growth Mind Set / Perseverance / Determination and these
virtues are woven into the fabric of the school’s well-being and teaching practices.
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Theme 12: Parent, Student and Teacher Satisfaction

Each year, the College conducts a comprehensive survey – a process that is outsourced. Results
are made widely available to parents. Improvement targets are determined as a result. Parents
who

wish

to

see

the

results

of

the

survey

are

advised

to

contact

the

principal

proberts@mountsinai.nsw.edu.au

The College adheres to an ‘Open Door’ policy and welcomes parents to become involved in the
operations of the College through Board membership, sub-committee level, Parents’ Association
etc. The level of parental involvement is high. The Principal is made aware of concerns or needs
through regular discussions with the PA Executive. Regular meetings take place each month.

Once again, in 2016, the students in Years 5 & 6 completed a Gallup Survey. The Gallup Student
Poll is a 20 question survey that measures the Hope, Engagement, Well-Being and Faith of students
in Years 5 and 6. The primary application of the Gallup Student Poll is a measure of non-cognitive
metrics that predict student success in academic and other youth-development settings. Gallup’s
research has shown that hope, engagement and well-being are key factors that drive students’
grades, achievement scores, retention and future employment. The results of this are available on
request.
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The more intimate environment at the College allows us the opportunity to probe student
satisfaction. Students meet regularly at SRC meetings to discuss issues that may affect their
welfare. The ‘Buddy’ system – whereby a Year 6 child ‘adopts’ a kindergarten child and looks
after him/her works extremely well in promoting social cohesion and responsibility.

Mount Sinai College promotes an open dialogue with staff and provides staff with every
opportunity to express themselves on any number of issues. Staff are valued and respected highly.
The morale of staff is high. Every second year, staff are provided with an opportunity to discuss
substantive issues at formal appraisal. New Scheme Teachers are provided the necessary
scaffolding.
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The Principal interviews parents when undertaking kindergarten enrolments. Questions asked
focussed on level of satisfaction, perceived areas of improvement and communication.

There are many occasions throughout the year that promote social cohesion and ultimately
provide feedback. Such occasions include:


Grade evenings – a forum for discussing with parents the educational program for that
particular year level



Parent teacher interviews – conducted biannually



Jewish festivals and commemorative days – Pesach, Purim, Shavout, Sukkot, Bat Mitvah
programs



Grandparents’ day

Mount Sinai College Year 6 students take part annually in an Interfaith program which is supported
by Together with Humanity. Once a term we work closely with an Islamic school – Arkana College
– a similarly sized K-6 junior school. Our structured interfaith excursions include visits to a
synagogue, mosque, cooking together at Our Big Kitchen in Bondi (and making food for charity)
and visit to each other’s school.
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Theme 13: Summary Financial Information
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