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Theme 1: Context  

Contextual Information and Characteristics of the Student Body 
 
At Mount Sinai College, we proudly draw on the richness of both Australian and Jewish 
heritage, fostering a deep love of Israel and a strong sense of belonging. Located in 
Sydney’s Eastern Suburbs, our nurturing, family-centred environment is grounded in 
enduring values—promoting respect for self and others, and a commitment to social 
and ethical responsibility. 
 
We believe education is not about filling a pail but igniting a flame. Our goal is to 
kindle a Ner Tamid—an eternal flame of Judaism—within each student, equipping 
them with the knowledge, skills, and inspiration to keep that flame burning brightly 
throughout their lives. 
 
From our modest beginnings in 1981 with just 14 students in a Maroubra Synagogue 
classroom, Mount Sinai College has flourished into a thriving, future-focused learning 
community. Today, our modern campus reflects both our journey and our 
commitment to excellence. With around 400 students, we celebrate each child as 
unique - supporting their growth in autonomy, resilience, and thoughtful decision-
making. As an Apple Distinguished School, we are proud to integrate innovation and 
technology into our approach—but it is our dedication to nurturing resilient, critical, 
and creative thinkers that truly defines us. 
 
We recognise that traditional models of education are no longer sufficient to prepare 
students for a rapidly evolving world. At Mount Sinai, we are not simply reforming 
education—we are transforming it. Through dynamic, student-centred approaches, 
we strive to make learning relevant, joyful, and impactful. 
 
Our award-winning learning environments and technology program reflect this vision. 
Teachers seamlessly use Apple technology to create collaborative, challenging, and 
personalised experiences. Yet we know that care, imagination, and creativity cannot 
be downloaded. These human qualities are cultivated the traditional way—through 
reading, writing, reflecting, and meaningful conversation. 
 
At the heart of our College are Jewish learning and the 6 Kinds of Best values that 
shape our culture and empower students to embrace their Jewish identity with pride. 
We are committed to nurturing future generations who are not only learners but 
menschen—active participants in Jewish life and positive contributors to the broader 
community. 
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Key Messages 

College Principal: Noelene Bellingham 

 When we look back at 2025 at Mount Sinai College, it becomes clear that this has 
been a year defined not only by achievement, but by 
resilience, unity, and the extraordinary spirit of our community.  

Strength in the Face of Challenge  

We began the year confronted with something no school 
should have to face: antisemitic graffiti on our grounds. Yet 
what stands out in my memory is not the ugliness of the act, but 
the beauty of our response. Our staff, students, and parents 
came together with dignity and calm. We chose unity over 
fear, connection over silence, and strength over intimidation. 

And in an act that reflected who we are, we opened the school year not with despair, 
but with dancing and prayer: a powerful declaration that hatred would never define 
us. That moment set the tone for the year: a community moving forward together, 
proudly and courageously. 

Across the school, our Strategic Vision 2025–2028 became more than a document; it 
became a living part of daily practice. Whether through exceptional teaching, 
tailored learning experiences, wellbeing initiatives, or innovative digital projects, our 
students were encouraged to think deeply, ask bold questions, and explore their 
potential. 

One of the strongest examples of this vision in action was our Immersive Experience. 
This extraordinary event was months in the making - an ambitious fusion of design, 
technology, engineering, creative arts, storytelling, and student imagination. Students 
collaborated, problem-solved, created, and stepped into worlds they had designed 
themselves. The result was not just a showcase, but a celebration of the future of 
learning at Mount Sinai College where creativity meets curiosity, and innovation 
meets purpose. 

Our community continues to be exceptionally strong, and it is this strength that drives 
the College forward in everything we do. Our College Board has shown steadfast 
leadership throughout the year, with our President, Stefanie Schwartz, guiding our 
Strategic Vision with clarity and purpose. 

Our parent community has likewise been a constant source of warmth and support. 
The work of the Parents’ Association has created opportunities for connection, joy, 
and school pride. 

Our grandparents also remain a treasured part of our community. Through the 
Grandparents Club and annual Grandparents Day, we have seen the beauty of multi-
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generational learning come alive through the sharing of stories, wisdom, and 
experience. 

We have also continued to strengthen our partnership with the Maroubra Synagogue. 
Rabbi Zalman plays an integral role in the life of our school, supporting students and 
parents and guiding our staff with compassion and insight. 

I want to express my deepest gratitude to our dedicated staff, whose commitment to 
our students is the driving force behind Mount Sinai College. To our administration 
team, Early Learning educators, classroom teachers, teacher aides, and IT experts - 
thank you. Your collective dedication, creativity, and care shape the daily 
experience of every student, and our school is stronger because of the remarkable 
work you do. 

To my Leadership Team, thank you for your guidance, expertise, and constant focus 
on what really matters: our students. Your leadership has carried our Strategic Vision 
forward with strength and clarity. 

This year, we farewelled a treasured member of staff, Carolyn Rubenstein, whose 
decades of dedication to Hebrew and Jewish Studies have shaped the identity and 
spirit of our school. We thank her for the immeasurable impact she has had on Mount 
Sinai College and wish her every success in the next chapter of her journey. 

To our Jewish Life and House Captains, thank you for the way you have represented 
our school with maturity, kindness, Jewish faith, and pride. A genuine appreciation 
goes to our Head Madrichim, Liat Archie and Elias Schwartz, whose leadership has 
been exemplary and at a level well beyond their years. You have all been role models 
in every sense: respectful, thoughtful, hard-working, with strong connections to the 
College values. 

And to our graduating Year 6 students, you leave us equipped with confidence, 
knowledge, resilience, and a strong sense of who you are. We hope you look back on 
your years at MSC with warmth and pride, and we cannot wait to see the incredible 
things you will do next. 

Looking ahead, our Strategic Vision 2025–2028 will continue to guide us as we nurture 
wellbeing, foster exceptional teaching, strengthen community, embrace innovation, 
personalise learning, and prepare our students to become the next generation of 
thinkers, creators, and leaders. 

2025 has been a year of courage, unity, creativity, and warmth, and none of it would 
have been possible without the extraordinary community that surrounds this school. 
Thank you for your trust, your partnership, and your belief in Mount Sinai College. 
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President of the Board of Management: Stefanie Schwartz 
 

As I write my first end of year message as President of Mount 
Sinai College, I find myself reflecting on the extraordinary year 
that has been. 

This year has also been one of deep emotion for the Jewish 
people. After two long years, we are so thankful for the safe 
return of our hostages. We continue to carry both sorrow and 
resilience hand in hand. Since October 7th, our people have 
endured unimaginable pain and yet as Jews, we have an 
ancient strength in being able to mourn and grieve those who 

were lost, while still holding hope for light and peace. May we all find healing together 
and continue to support one another with compassion and unity. 

It’s often said that the enduring strength of the Jewish people lies in our commitment 
to education and community, and that truth beats at the heart of Mount Sinai 
College. The year began with a painful reminder of the antisemitism that still exists, as 
graffiti marked our school gates on the very first day of Term 1. Yet what stands out 
most from that morning wasn’t the hate, it was the courage, connection, and pride 
that met it from our school community. In that moment, we didn’t just respond to hate, 
we rose above it. We chose joy, identity, and Jewish pride. Every attempt to silence 
us only strengthens our voices, our purpose, and our commitment to Jewish 
education. 

That spirit carried us through an incredible year of growth and success. For a small 
school, Mount Sinai continues to achieve beyond measure. Some of this year’s key 
highlights include: 

Outstanding NAPLAN results, comparable to Opportunity Class streams at other 
schools.  

• Continued high enrolment numbers in our ELC, a testament to the love and trust 
families place in our early learning program.  

• Finalising building plans and securing DA approvals for our landmark 2026 
Capital Appeal project which will see the completion of the next stage of 
our College’s Master Plan with a state-of-the-art Science, Technology, 
Engineering, Art, and Music Centre, additional play areas, expanded ELC 
facilities, and enhanced campus security.  

• Welcoming the Honourable Josh Frydenberg to our school at our Mount Sinai 
Foundation event. A moving and memorable evening for our community.  
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• Expanding our co-curricular offerings with new opportunities in tennis, dance, 
and soccer.  

• Ex-Mount Sinai students achieving outstanding success, securing numerous 
Year 12 leadership positions across local high schools, including Moriah 
College and South Sydney High.  

• And of course, celebrating the moments that showcase our MSC Ruach; from 
the Siddur presentation and Batmitzvah ceremony, to Hebrew dancing, band 
camp, soirees, carnivals, Challah bakes, techhy breakkies, shiurim, Book Week, 
and every Chag celebration that filled our halls with spirit and pride.  

None of this would be possible without the dedication and heart of so many 
extraordinary people. My deepest thanks to Noelene Bellingham, who continues to 
lead with grace, strength, and an unwavering commitment to our students and staff. 
Her partnership with Garron, David, Rozanna, Jill, and the leadership team ensure 
Mount Sinai remains a place of excellence, care, and innovation. 

Thank you to Rachel, Kelly, Kirsti, Jo, Helen, Dan, Steffie, and so many others in our 
administration who keep the school running seamlessly behind the scenes. A warm 
farewell and heartfelt gratitude to Kathryn Pearce, who after nine wonderful years as 
Business Manager, leaves behind an enduring legacy of professionalism and care. 

To Lior Nickig, thank you for your tireless energy and leadership of the Parents’ 
Association. Your passion has strengthened our community in countless ways. And to 
Meirav Shulkin, our Foundation Chair, thank you for elevating the Mount Sinai 
Foundation to new heights. 

To our teachers, the beating heart of Mount Sinai College, thank you for your 
dedication, creativity, and endless care. From the ELC to Year 6, across secular and 
Hebrew and Jewish Studies, you nurture not only knowledge but values. You help 
shape kind, confident, curious, and compassionate young people. True mensches. 
The academic and spiritual achievements of our students are because of your 
commitment. 

To our Year 6 graduates, we are so proud of you. You’ve grown into remarkable young 
leaders who embody the values of Mount Sinai. As you move into high school, I know 
that you will carry with you your friendships, your curiosity, your sense of Jewish identity, 
and your capacity to make the world a little brighter. 

As we look ahead to 2026, the future of Mount Sinai is filled with possibility. Our 
upcoming capital expansion will bring to life spaces where Jewish values meet 21st-
century learning, with environments designed to spark imagination, foster discovery, 
and deepen connection. 
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To all our students, staff, and families, thank you for the warmth, commitment, and 
trust that make Mount Sinai College such an extraordinary community. I look forward 
to an exciting 2026 together. 
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Infants & Jewish Studies Coordinator: Rozanna Pleshet 

“To defend a land, you need an army. But to defend freedom, 
you need education. You need families and schools to ensure 

that your ideals are passed on to the next generation and never 
lost, or despaired of, or obscured. The citadels of liberty are 

houses of study. Its heroes are teachers, its passion is education 
and the life of the mind. Moses realized that a people achieve 

immortality not by building temples or mausoleums, but by 
engraving their values on the hearts of their children, and they on 

theirs, and so on until the end of time.”  
 

Rabbi Jonathan Sacks Z”L 
 

The Foundation of Jewish Identity: Why the Primary Years Matter  

The earliest years of schooling are the most formative in a child’s life. These years are 
not just about learning to read and write—they are about embedding values and 
shaping the soul. Jewish learning at this early age develops a love for our customs and 
rituals that lays the foundation for a lifetime of learning and belonging. 

Jewish continuity depends on these early experiences. A strong Jewish identity does 
not happen by chance; it is cultivated through meaningful encounters with our 
Hebrew language, wisdom, and traditions from the very start. These years spark 
curiosity, embed values, and create a sense of pride and connection that lasts a 
lifetime. 

A Response to Our Times  

In today’s world, where uncertainty and division dominate headlines, the urgency of 
Jewish education cannot be overstated. Jewish education empowers our students to 
stand proud in their identity, to act with compassion, and to lead with courage. We 
are reminded that the survival of our people has always depended on learning. 
Schools are not just places of study—they are the guardians of our future. 

 Building Community Through Shared Values  

Our Talmud teaches:  
  ״כָּל יִשְׂרָאֵל עֲרֵבִים  זֶה בָּזֶה״
“All Israel is responsible for one another.” (Shavuot 39a)  
Highlighting the significance of the collective in Judaism. 

Community is the heartbeat of Mount Sinai College and one of the central pillars of 
our strategic vision. Jewish education is the foundation for building that community. 
Through Jewish values and shared experiences, students feel deeply connected, 
supported, and inspired. 
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At the heart of our community is values education. Our school’s motto, Na’aseh 
V’nishma — “We will do and we will heed” — reminds us that learning is most 
powerful when it is lived. Through action, students come to understand; through 
experience, they internalize values. Our “6 Kinds of Best” are lived every day in 
classrooms, playgrounds, and community spaces. 

Whole-school experiences such as celebrating festivals, marking milestones, and 
welcoming Shabbat together remind us of the power of community. From the joy of 
Purim to the reflectiveness of Chagei Tishrei, from the lights of Chanukah to the 
freedom of Pesach, each festival strengthens bonds and deepens belonging. 

Every Friday on campus, the spirit of Shabbat is palpable. Challah bakes, Friday 
Tefillah in Maroubra Shule, Shabbat learning, and giving Tzedakah create sacred 
rituals that students carry home, reinforcing that Jewish life is lived together as 
members of a community. 

Our community comprises many hands and hearts—students, teachers, and 
parents—each playing an essential role. Students bring curiosity and energy, 
teachers guide by sharing wisdom and learning, and parents reinforce this learning 
at home, creating a seamless connection between school and home. 

This year’s team—Rabbi Zalman, Osnat Zeevi, Ruthie Rubinstein, Liraz Tzion, Dana 
Ewald, Deena Meyerson, Inbal Sadra, Irina Melnichuk, and Shani Guralnek, together 
with our Shlichot Matar and Nitzan—were incredibly dedicated to their students and 
their craft, ensuring that Jewish life thrives at the College. 

Igniting the Ner Tamid: Learners for Life  

Ultimately, Jewish education is about shaping values, sparking curiosity, and nurturing 
a passion for learning. We want every child to see Jewish learning as a lifelong journey, 
not a destination. 

Our goal is to ignite the Ner Tamid within each child—the eternal flame of learning—
so that it shines brightly throughout their lives and guides their choices, relationships, 
and contributions to the world. 

“Whoever teaches a child teaches not only that child, but also that child’s children, 
and so on for generations.” (Kiddushin 30a) 



    
 

10 | P a g e  

 Early Learning Centre Director’s Report: Jill Allison 

 
“Little by little, a little becomes a lot.” – Tanzanian Proverb   
 
In early childhood education, we often hear the 
phrase “practice makes perfect.” But really, what practice does 
is make things permanent. The habits, routines, and ways of 
thinking that children repeat each day become part of who 
they are and how they approach the world.  

In our setting, we see this every day—and it is particularly 
powerful. When children practice kindness, taking turns, or trying 
again after a challenge, those actions gradually become part 
of their natural behaviour. Similarly, when they practice 

problem-solving, asking questions, or exploring their creativity, they are strengthening 
lifelong skills.  

It’s not about aiming for perfection—children are still learning, growing, and making 
mistakes along the way. Instead, it’s about building consistent, positive habits that 
support their development. Our ELC educators continue to guide and encourage 
children so that what becomes permanent are the values and skills that will serve 
them well in school and beyond: resilience, curiosity, empathy, and confidence.  

This year we have also seen how practice makes permanent in the way our 
community works and stands together. Children thrive when there is a strong 
partnership between educators and families. The everyday routines of 
communication, encouragement, and support create an environment where 
children feel safe, valued, and ready to learn. These patterns, repeated over time, 
strengthen our shared values and ensure continuity between home and the ELC.  

I have had the privilege of being part of the Frank Wolf Executive Leadership 
Program sponsored by the JCA. This immersive, thought-provoking, and inspirational 
program has given me the opportunity to reflect deeply on my role as a leader. I 
have learnt that leadership is not only about being visible, but also about listening, 
learning, and creating space for others to shine. More importantly, I have been 
reminded that strong leadership is only possible with a strong team standing beside 
you.  

From Noelene, Garron, Stacey, and our dedicated Admin Team, to our passionate 
group of educators, each person contributing to the warm and thriving environment 
we are so proud of. Their commitment ensures that our children are not only cared 
for but are also challenged, inspired, and celebrated for who they are becoming.  

As we look back, we celebrate not flawless outcomes, but the lasting foundations 
built—both for our children and within our team. Together, we continue to shape an 
environment where practice makes permanent in the best possible way.  
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Finally, I want to thank you—our parents and families—for entrusting us with your 
children and partnering with us in their learning journey. Your support, 
encouragement, and belief in what we do each day make all the difference. It is 
through this shared commitment that our children flourish, and for that we are truly 
grateful.  
 

“Children learn more from what you are than what you teach.” – W.E.B. Du Bois 
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College Rabbi: Rabbi Zalman Goldstein  

As we reflect on the year, I want to say a big 
thank you to all the staff, teachers, office 
staff, and parents. And especially the 
children, who are the future of our people — 
well done on all the learning, personal 
growth, and achievements. 

As we conclude a year at school and go 
into school holidays, we have time to relax 
and reflect. How interesting is it that the 
moment we finish school we begin to 
celebrate Chanukah. Chanukah is a 
beloved holiday not just for the fun, gifts, 
and delicious food, but also for its inspiring 
messages to all of us.   

One of the messages of Chanukah can be found in the cherished game 
of Sevivon (Dreidel). The spinning top spins around, making it impossible to read the 
letters. Only when it stops, do the Hebrew letters spell out, "A great miracle has 
happened."  

Life is like this too, busy and chaotic, with moments whirling by. But when we stop and 
reflect, we can see the miracles that have happened. It's a reminder to appreciate 
the moments we're thankful for, like the miracle of family, education, and just being 
together.  

As we celebrate Chanukah, and play Sevivon with loved ones, let's take a moment 
to realise the many miracles in our lives. All of us can point to moments when 
everything seemed to align perfectly, moments that led to 
accomplishments, breakthrough’s, or solutions to problems that initially felt 
insurmountable.  

But perhaps the greatest miracle in our lives is our children: the miracle of their birth, 
and the profound privilege and opportunity they receive through a Jewish 
education.   

The Jewish education they receive allows them to be like the Chanukiah. To shine a 
light into the darkness. Let’s enjoy this time with our children and reflect on the 
miracles and blessings from Hashem in our lives.  
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School Captains: Elias Schwartz and Liat Archie 

This year has been such a wonderful year. Every single year has something to offer, 
something special to always remember. Every event comes with a new lesson, 
swimming and running in our carnivals teach us sportsmanship (you all are amazing 
at that), assemblies teach us how to listen and appreciate others and their 
achievements, working hard in class teaching us resilience and how to be good 
learners.   

Every project we have had, you all engage and participate so well it now makes it 
especially hard to leave. All the achievements, all the memories, friends 
and teachers have made such a big impact on our lives. All our teachers have 
taught us so many lessons and given us the strength to think out of the box and step 
out of our comfort zone. Being school captains has given us the opportunity to show 
leadership in so many ways. We love always helping you and watching you rise and 
grow this year into the amazing people you are now.   

As the eldest kids of the school, we realise the younger kids look up to us. We must 
show responsibility achrayut, be a role model and follow all the six kinds of best.   

It’s been such a big journey since Year k in 2019. We have been lucky to experience 
school life with two different principals, Mr Roberts and now Mrs Bellingham. 
Both giving us the opportunities to become our best selves. Rabbi Zalman has been 
a key part in our Jewish life he teaches us the parasha, how to be a good Jew and 
we will never forget the rabbi question box every Friday.   

We were so lucky to work together with such passionate leaders through the SRC. 
They helped us so much and we are so grateful for them.  

One of our favourite memories throughout our journey at MSC has been getting 
school captain in year 5 because we knew it Meant leading fantastic people like 
you all.  

Mount Sinai has provided us with the best education we could ever ask for. Giving us 
knowledge, wisdom… and technology. We are so sad to say goodbye to this warm 
and loving environment and family.  

Thank you all because if it weren’t for you, we wouldn’t be the people we are 
today. 
 
We are going to miss Mount Sinai so much but we will always have a deep place in 
our hearts for you all, and we know even though our presence isn’t here next year 
we will always be here in spirit. “You can take the kid out of Mount Sinai, but you 
can’t take the Mount Sinai out of the kid”  
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Parents Association President – Lior Nickig 
 
Reflecting on my two years as President of our Parents Association, I am grateful for 
the privilege of serving alongside such a dedicated and caring community. 
Together, we’ve strengthened traditions, launched new initiatives, and created 
experiences that enrich our children’s school life.  

 We’ve expanded our calendar in ways that brought families together and created 
lasting memories and behind every event were incredible volunteers. Parents have 
contributed countless hours with generosity and heart - organising Mother’s and 
Father’s Day celebrations and stalls, National Ride to School Day, Israeli dancing, 
movies and theatre outings, welcome picnics, basketball get-togethers, Pesach, hot 
dog days, and second-hand uniform sales. Your dedication is the heartbeat of our 
community  
 

 

The last two years have tested us in ways we never imagined. The events of October 
7, and the rise in antisemitism that followed, challenged our community, yet our 
strength, compassion, and unity have shone brightly. We have supported one 
another, shared in grief, and celebrated moments of hope. In response to these 
challenges, we deepened our commitment to chesed: cooking for the homeless, 
supporting families in need through Yachad meals, and connecting those seeking a 
place to celebrate Rosh Hashanah through our Shana Tova Shelanu program. These 
efforts reflect the values we cherish and the supportive village we are building for our 
children  
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To Keren Meck, Dani Goldwater and Keren Lipschitz: your leadership, creativity, and 
steady hands have been invaluable over the past two years. Thank you, 
Noelene, Garron, the School Leadership Team, Rabbi Zalman, Kirsti, Kelly, Jo, Di, 
Rachel, teachers, staff, the PA Leadership team and the Board for your unwavering 
commitment to our children and families. This has been a 
true partnership, and our collective achievements reflect a shared vision, a 
strong partnership and an aligned commitment to our community. As I hand over the 
leadership of our PA to Kelly Saretzki, I am confident in the continued growth of our 
programs and the enduring strength of this community.   

There is a place for every parent on the PA, whether you have five minutes or five 
hours to give, I encourage everyone to get involved. Participating in our PA creates 
memories, connections, and impact that last a lifetime. I will remain an active 
member, supporting our school in every way I can.   

Together, we have not simply organised events, we have shaped a community 
where kindness, connection, and collective responsibility flourish.  
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Theme 2: Outcomes & results 
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2025 Student NAPLAN Results 
 
Mount Sinai College continues to uphold a strong academic reputation, with the 
2025 NAPLAN results once again reflecting high levels of student achievement 
across the school. Results across literacy and numeracy domains compared 
favourably with state averages, highlighting the College’s commitment to 
academic excellence and personalised learning. 

The College values a balanced approach to education, combining strong 
academic outcomes with a focus on student wellbeing, curiosity, engagement, and 
critical thinking to support the growth of confident and capable learners. 

 
 

 Reading Writing Spelling Grammar Numeracy 

 Year 3 481 443 462 487 481 

Year 5 553 506 521  566 566 
 
Further information on student achievement can be found at 
http://www.myschool.edu.au  

 

http://www.myschool.edu.au/
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Theme 3: Staffing 
 
Workforce composition  

Type Gender All Staff Indigenous 
# of Staff FTE # of Staff FTE 

Principal Female 1 1.0  
 
 
 

0 

 
 
 
 
0 

Teaching Staff Male 4 4.0 
Female 20 18.40 

Specialist Support Female 6 4.51 
Administration & Clerical Male 2 2.0 

Female 13 10.56 
Total  46 40.46 

Excludes Jewish Studies Teachers and Early Learning Centre staff. 

 

Teacher accreditation  

Level of accreditation  Number of Teachers 

Conditional 2 

Provisional 0 

Proficient Teacher 30 

Highly Accomplished Teacher (voluntary accreditation) 0 

Lead Teacher (voluntary accreditation) 0 

Total number of teachers  32 

Excludes Early Learning staff. 

 

Our school embraces staff and students from all faiths and backgrounds. None of 
our staff members have identified as Aboriginal or Torres Strait Islander, but we 
strongly encourage applications from First Nations and staff of other faiths.  
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Theme 4: Student attendance rates  
 

Year Level Attendance Rate 
% 

Kindergarten 93.58% 

Year 1 92.35% 

Year 2 94.35% 

Year 3 94.89% 

Year 4 93.65% 

Year 5 93.71% 

Year 6 93.91% 

 

Management of non-attendance 
 

Mount Sinai College has established processes for monitoring and supporting student 
attendance. In 2025, the average daily student attendance rate was 93.76%.  

The College has implemented the following systems and procedures in order to 
monitor the daily attendance of students and identify absences from the College: 

• Student attendance to be recorded in TASS by the class teacher. 
• Late arrivals scan their student ID card at reception to register their 

attendance. The machine will print a late ticket, which they will then give to 
their teacher. 

• Early departures are recorded at reception by the parent and entered by the 
Receptionist. 

• Parents record the reason for student absence via the TASS parent portal. 
• Receptionists accept or decline the reasons provided for student absence.  

Any absence without a valid reason will result in the absence being recorded 
as an unjustified absence. 

The College has implemented the following systems and procedures to follow up on 
unexplained absences from school: 

• The classroom teacher will call or email the parents in the event of 
unexplained absences. 

• The receptionist will follow up in the event of continued unexplained 
absences. 

• Any written or emailed absence explanations will be saved in TASS. 

Year Level Attendance Rate 
% 

Whole School 93.76% 
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• The Principal will be notified by the office team of unusual or unexplained 
absences. 

• Absences longer than 4 days for the purpose of travel require an Extended 
Leave Travel Form to be completed by a student’s parents. If the travel is for 
an approved reason, a student will be issued a Certificate of Extended Leave 
Travel. The absence will be recorded as Leave. If the leave is declined, the 
family will be issued with a letter of decline, and the absence will be recorded 
as unjustified/unapproved on TASS. These completed documents are stored 
on the student’s TASS file. 
 

Unsatisfactory Attendance Intervention Strategies 
 
The College has implemented the following strategies to improve unsatisfactory 
attendance and student engagement in school and learning: 

• The Deputy Principal will call the family if a child has several short- or long-
term unexplained absences.  

• The Principal will establish if the reasons are legitimate and discuss with the 
College's psychologist if there are concerns.  

• Continued absence may trigger mandatory reporting. 
• School refusal issues will be dealt with by consulting the family and working 

closely with the College’s psychologist and / or external psychologist/support 
network. A student Attendance Improvement Plan will be formulated in 
consultation with the family and relevant staff. 

Additional data information on attendance is available on the My School website 
(Home | My School) 

 

  

https://www.myschool.edu.au/
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Theme 5: School Policies 
 
Enrolment Policy 
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How to Enrol 
 
Part 1: Enrolment Registration 

The first step is to complete the Enrolment Registration (with supporting 
documentation) and pay a non-refundable registration fee of $30 per student. 
Once received, your child’s name will be registered for consideration of a place.  

This includes registration for the Early Learning Centre (ELC), Preparatory (Prep) or 
Years K to 6. Registration can take place any time after a child is born. Although our 
major intake levels are at ELC and Kindergarten, we accept students in all years, 
provided places are available. Mid-year registrations are also considered. 

Once received, the College will provide an acknowledgement and receipt. 
 
Enrolment registration does not guarantee entry or acceptance of a place at Mount 
Sinai College. Offers to apply for enrolment will be made as vacancies occur, per 
procedures and policies determined by the Board of Management and 
Principal.  Please refer to the Registration Forms below to view the Enrolment Policy, 
Procedures and Conditions of Entry. 

• ELC Registration (includes Puggles, Joeys & Prep) 
• K-6 Registration 

 

Part 2: Enrolment Application 

In the year prior to the child’s expected start date (or sooner if mid-year) and 
depending on the number of places available, parents/guardians may be sent an 
offer by the College to apply for enrolment. This second step will require the 
following: 

• the submission of a completed Enrolment Application and any supporting 
documentation,  

• an interview with the Principal or ELC & Prep Director,  

• and payment of a non-refundable enrolment deposit. (This deposit will be 
deducted from a child’s first term’s fees once they commence in K-6).   

Following this, you will be notified if your Enrolment Application has been successful, 
and if so, the College will provide confirmation. Once confirmed, a child’s enrolment 
at the College is continuous until the completion of Year 6 unless otherwise advised. 

 

https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Enrol_Form_ELC-060325.pdf?v=1741317952
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Enrol_Form_K-6-180225.pdf?v=1739833716
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Other School Policies  
 
The following school policies are publicly available on the website: 

• Bullying Prevention and Intervention Policy 

• Child Safe Policy 

• Complaints Handling Policy 

• Contractor Policy 

• Enrolment Policy 

• Privacy Policy 

• Welfare Policy 

• Whistleblower Policy 

• Attendance Policy & Procedures 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Bullying-Prevention-and-Intervention.pdf?v=1762816780
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Child-policy.pdf?v=1762815912
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Mount-Sinai-Complaints-and-Handling.pdf?v=1762816298
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Contractor-Policy.pdf?v=1762815501
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Enrolment-Policy-10.11.24.pdf?v=1762747190
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Privacy-Policy-2025_1.pdf?v=1747892507
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Welfare-Policy_2025_V1.pdf?v=1751419534
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/New-Whistleblower-Policy-and-Procedure.pdf?v=1743385203
https://media.digistormhosting.com.au/msc-au-nsw-513-website/content/Attendance-Policy.pdf?v=1743385296
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Theme 6: Stakeholder satisfaction 
 
The College adheres to an Open Door policy and welcomes parents to become 
involved in the operations of the College through Board membership, Board sub-
committees and the Parents' Association. As the comprehensive parent and 
community survey operates on a biennial cycle, the next full survey will be 
conducted in 2027. The College looks forward to sharing those results with the 
community. 
 
In 2025, the Board of Management commissioned a dedicated Staff Satisfaction 
Survey, supplemented by individual staff interviews, as part of its ongoing 
commitment to continuous improvement and to ensuring Mount Sinai College 
remains an employer of choice. The survey captured responses across all sections of 
the school, including K-6 teaching staff, the Early Learning Centre, administration, 
and support staff. 
 
The survey revealed genuine strengths across the school community. Staff reported 
high levels of inclusion and belonging (4.32/5), strong alignment with the College's 
vision and values (4.16/5), and a deep, authentic commitment to the school and its 
students. The overwhelming sentiment across interviews and written responses was 
one of pride in the institution and a genuine desire to see it thrive. The school's 
culture of care — for students, families, and colleagues — was consistently affirmed. 
 
The survey also identified areas where the College can strengthen its practice, 
particularly around communication structures and leadership engagement with 
teaching staff. These findings were taken seriously by the Board and have directly 
informed the College's 2025–2028 Strategic Plan, with targeted priorities established 
around professional communication, pedagogical leadership, and staff wellbeing. 
Following the resignation of Ms Bellingham, the Board is focused on ensuring the next 
chapter of Mount Sinai's leadership builds on the College's strong foundations while 
responding directly to the themes this survey identified. The Board looks forward to 
tracking progress through the 2027 community survey and ongoing staff feedback 
mechanisms. 
 
The Board extends its sincere thanks to all staff who participated in the survey and 
interviews. This kind of frank, constructive engagement is exactly what a healthy 
school community looks like, and it is a testament to how deeply our staff care 
about Mount Sinai College. 
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Parent and Community Engagement 

Throughout 2025, Mount Sinai College continued to foster strong partnerships with 
families through a range of community events and innovative learning experiences. 
Feedback received from parents and prospective families reflected a strong sense 
of connection, warmth and engagement within the College community. 

Following the College’s Winter Wonderland event, families described the College as 
a “beautiful, warm school” and shared appreciation for the welcoming atmosphere 
and hospitality experienced throughout the event. Several prospective families 
expressed that they were “blown away by the school” and thoroughly enjoyed the 
opportunity to engage with the College community. 

The College’s Immersive Experience also received overwhelmingly positive feedback 
from families, with parents describing the event as: 

• “creative, interesting and warm”  

• “spectacular, engaging, thoughtful, and beautifully executed”  

• “inviting”  

• “something new and fresh”.  

Parents also acknowledged the significant contribution of staff and praised the way 
the event brought together the wider school community. One family commented that 
the experience “captured the spirit of our community”, while another noted that it 
“surpassed all possible expectations”. 

This feedback reflects Mount Sinai College’s ongoing commitment to meaningful 
community engagement, innovation and fostering a strong sense of belonging across 
the College community. 

Wellbeing and Community Initiatives 

Throughout 2025, Mount Sinai College continued to strengthen student wellbeing and 
community engagement initiatives across the College. Programs such as Grow Your 
Mind supported students in developing emotional awareness, resilience, and positive 
wellbeing strategies, while positive playground behaviour was encouraged through 
kindness-focused initiatives and proactive wellbeing practices. 

The College also maintained a strong commitment to anti-bullying education through 
parent engagement, staff guidance, and student wellbeing initiatives. Opportunities 
for parent education and community connection were further strengthened through 
videos, podcasts, workshops, and information sharing designed to support families 
and encourage ongoing partnership between home and school. 



    
 

26 | P a g e  

Staff wellbeing also remained a priority throughout the year, with access to Employee 
Assistance Program (EAP) services providing counselling and wellbeing support for 
staff when required. 

Exit Interview Feedback  

Feedback gathered through family exit interviews continued to reflect strong levels of 
satisfaction with the College experience. Approximately 82% of exit feedback 
highlighted positive experiences, with families consistently recognising the caring and 
committed staff, strong sense of community, values-based education, and engaging 
learning opportunities provided across the College. Families also valued the 
personalised approach to learning and the warm, family-centred environment. 

Exit interview feedback indicated that many families transitioning from the College 
did so primarily due to high school pathway considerations, sibling continuity, or 
proximity to secondary school options. The College values all feedback and remains 
committed to ongoing reflection and continuous improvement. 

Early Learning Centre (ELC) Parent Feedback 

During the 2026 Parent Information Evenings, families were invited to provide 
feedback and reflections on their experiences within the Early Learning Centre for 
2025. Parent responses highlighted overwhelmingly positive perceptions of the ELC 
environment, with words such as warm, welcoming, nurturing, caring, community 
and fun frequently used to describe the program and culture. 
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Families also provided valuable feedback regarding communication and learning 
reflections, expressing appreciation for photos, individualised updates, learning 
summaries, children’s quotes, and information about social development and 
wellbeing. Parents additionally shared suggestions for future experiences and 
programs, including science, literacy, mindfulness, music, sport, emotional 
regulation, STEM and creative activities.  

Feedback regarding communication preferences indicated that most families 
preferred receiving updates through a combination of Storypark and email 
communication channels.  
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Theme 7: Summary financial information 
 
Mount Sinai College is a proud member of the JCA Family of Communal 
Organisations. 

The JCA provides Mount Sinai College with a generous annual allocation, enabling 
the College to offer financial assistance to families in need. We deeply value our 
long-standing partnership with the JCA. For over 30 years, their generosity has 
helped make the dream of a Jewish education a reality for many families in our 
community. 
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Fees & Private Income
62%

Community Grant
12%

State recurrent grants
6%

Commonwealth 
recurrent grants

20%

Recurrent/capital income

Salaries, allowances, 
related expenditure

61%
Capital expenditure 

9%

Non-salary expenses
30%

Recurrent/capital expenditure
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