
 

Position Description 
 

Position Title  School Chaplain  
Location Mosman Prep, Mosman 
Employment Terms Permanent, Full Time 
Commencement Late January 2027 
Classification/Grade/Band School Chaplain 
Reporting Relationships Reporting directly to the Headmaster 
Financial Accountability Management of the Chaplaincy as delegated by Headmaster 

Fundamental Purpose of 
the position 

The purpose of this role is to model and commend Christ to 
students, staff and parents, and to facilitate programs to 
achieve this outcome. 

 
THE ROLE – School Chaplain 

The Chaplain is an innovative leader with energy, initiative and vision. They have the 
responsibility to authentically integrate the Christian faith so that the community would see 
the beauty and wisdom of the School’s Faith Foundations, and the positive impact Jesus has 
in the lives of individuals and communities. The Chaplain is an outstanding pastoral leader, 
who actively initiates, ministers and upholds the School Mission and Vision, providing strong 
Christian leadership across the School. 

 
The School Chaplain and Headmaster work collaboratively to ensure that the Christian faith is 
the heartbeat of the School, which informs and transforms the life and learning that takes 
place at Prep. The Chaplain reports directly to the Headmaster and may become a member of 
the Executive Leadership team, providing vision for the School’s Christian Ministry and 
spiritual life. The position will be at a senior level with salary commensurate with experience 
and the status accorded to the position. 
 
The Chaplain, in collaboration with members of the Executive and as delegated by the 
Headmaster, shares responsibility for: 

 
•​ Christian Leadership - Advancing the Christian mission of the School and 

nurturing an authentic faith in Jesus Christ. 

•​ Educational Leadership - Providing exceptional teaching and collegiality in 
Christian Studies.  

•​ Pastoral/Wellbeing Leadership - Upholding the School as a caring Christian 
community where every student’s wellbeing matters. Be an advocate for wellbeing 
and be available for pastoral care and support to the community. 

•​ Community Leadership - Deepening the Faith Foundations of the School and 
strong sense of community. 

 
 

 



 

•​ Strategic Leadership - Championing the mission, vision and values of the School. 

•​ Administrative Leadership - Upholding the School’s high standards of policy and 
conduct. 

•​ Leadership of People - Leading through demonstration of Christian character, 
representing the School with Compassion, Courage, Respect, Integrity and Excellence. 

 
KEY RESPONSIBILITIES 

Mosman Prep seeks to equip and empower each student with a good foundation in God’s 
Word, a development of the characteristics of a kind, caring, respectful and responsible 
person, and skills in acts of community care, so that every student is able in their individual 
way to contribute to the care of themselves and others. 

 
The core values of the School are central to Pastoral Care at Mosman Prep. The core values 
are founded on Christian beliefs grounded in Biblical truths, acknowledging that all human 
beings are valued, and encouraged towards growth and development in all aspects of life 
under God’s love and sovereignty. We acknowledge the value and worth of every student as 
demonstrated through God’s love and grace. Our wellbeing framework embraces a 
multi-dimensional approach to the health of our students so that they can flourish. This 
ensures a holistic approach to pastoral care. 

 
 
Formal Ministry​
 

•​ Christian Studies lessons - Pre-Kindergarten to Year 6. 

•​ Chapel Services - Two each week in Mosman Village Church 
(Pre-Kindergarten-Year 2 and Year 3-6) 

•​ Crusader Lunchtime Groups - Two each week (Kindergarten-Year 2 and Year 
3-6) 

•​ Special Services - such as Easter and Christmas. 

•​ Staff Prayer Group - weekly. 

•​ Christian Courses for parents  

 
 
Pastoral Care Support 
 

•​ Pastoral Care Committee Member (along with school counsellors, and staff 
representatives from key areas of the School), with the potential of the committee 
leadership in the future. 

•​ Quality support for the wellbeing of students and staff, and the effective delivery of 
personal and character development programs.  

 

 



 

•​ Meet regularly as a PCC member to plan, develop, coordinate and implement 
pastoral care programs relevant for boys. 

•​ Develop strategies and provide support to staff to ensure they are fully engaged in 
providing pastoral care for all boys with whom they come into contact. 

•​ Support the development, communication, and implementation of programs that 
nurture and enhance the wellbeing of students, including their spiritual, emotional 
and character growth. 

•​ Develop strategies and provide support to staff to ensure they are fully engaged in 
providing pastoral care for all boys with whom they come into contact. 

•​ Ensure staff are adequately resourced to meet the spiritual, emotional and pastoral 
needs of students. 

 
ESSENTIAL CRITERIA 
 

 
EDUCATION AND TRAINING 

 
•​ A Bachelor of Theology or Master of Divinity. 

•​ An ordained minister in the Anglican Church is highly desirable. 

•​ Teaching qualifications and school experience are essential. 

 
 
KNOWLEDGE, SKILLS AND EXPERIENCE 
 

•​ Proven ability in Christian, educational, pastoral, and community leadership. 

•​ Strong professional presence and the capacity to engage and inspire the community 
- students, staff, parents, Old Boys, and members of the wider community. 

•​ Excellent interpersonal skills; ability to grow and nurture others as leaders. 

•​ Ability to model exemplary teaching and learning and Christian character. 

•​ Excellent communication skills, and an inspiring and engaging presentation style. 

•​ Strong organisational and administration skills. 

 
 

ADDITIONAL REQUIREMENTS AND VALUES 
 

•​ An active faith as a committed Christian; an active member of a church community. 
•​ Christian beliefs that are consistent with the Anglican Diocese of Sydney Statement 

of Belief. 
•​ A demonstrated personal commitment to the promotion of the Christian vision and 

mission of the School. 
•​ Warmth, humility, empathy, resilience, energy, creativity and integrity. 

 



 

•​ A willingness to work beyond school hours and/or flexibility of working hours, as 
required. 

•​ Eligibility for registration as a teacher in New South Wales. 
•​ A current valid Working with Children Check in accordance with the Child Protection 

(Working with Children) Act 2012.  
•​ In line with the School’s Constitution, final appointment is subject to the proposed 

candidate being granted a license from the Archbishop of Sydney. 
 
 
STATEMENT OF COMMITMENT TO CHILD SAFETY​
 

At Mosman Preparatory School we are committed to ensuring that our recruitment 
practices create a safe and supportive environment for all students. We recognise that 
children and young people are to be valued and respected and we expect all employees, 
volunteers and contractors to demonstrate an ongoing and proactive commitment to the 
safety and wellbeing of all persons, with a specific focus on the safeguarding of children. 
It is the expectation of Mosman Preparatory School that a successful applicant has an 
understanding of children’s diverse needs and that all interactions with children and 
young people foster and demonstrate a commitment to a supportive and child safe 
culture. 
​
The appointment of successful applicants will be subject to rigorous employment 
screening for child-related employment. 
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