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Kilvington Grammar School is a values-based learning community that places equal importance on 
academic achievement and student wellbeing. We believe that young people thrive when they feel 
known, supported and challenged in the right measure. Our learning environment is built on genuine 
relationships, inclusive practices and high-quality teaching that responds to individual needs. Through 
encouragement, structure and care, we empower students to think deeply, act responsibly and strive 
for their personal best. 
 
Role 
The School Chaplain plays a vital role in supporting the spiritual, pastoral and emotional wellbeing of 
students and the broader school community at Kilvington Grammar School. 
 
Working as part of the School’s pastoral care framework, the Chaplain provides a visible, 
approachable and inclusive presence across both the Junior and Senior Schools. The role supports 
students’ personal development by fostering a sense of belonging, purpose and resilience, while 
respecting the diversity of beliefs and backgrounds within the Kilvington community. 
 
The Chaplain works collaboratively with Heads of School, Heads of Year/House, Mentors, and the 
broader wellbeing team to support students in navigating personal, social and emotional challenges. 
This includes contributing to a proactive pastoral care approach that promotes wellbeing, connection 
and positive relationships across the School. 
 
In addition to individual student support, the Chaplain contributes to the life of the School through 
involvement in assemblies, services, and key events that reflect the School’s values and encourage 
reflection, empathy and community spirit. The role may also support staff and families, offering 
guidance and care in times of need. 
 
The Chaplain is expected to uphold and promote the School’s vision, values and commitment to 
inclusive, student-centered wellbeing, contributing to a safe and respectful learning environment 
where all students can thrive. 
 
Key Responsibilities 
 

• Pastoral Care and Student Support: 
• Provide confidential, inclusive pastoral support to students across ELC–Year 12 
• Support students experiencing social, emotional or wellbeing challenges 
• Assist students to reflect on values, purpose, identity and relationships in an age-

appropriate way 
• Support the student Christian leaders in running a lunchtime group, providing input in 

assemblies, and other initiatives 
• Contribute to wellbeing interventions in collaboration with the wellbeing team 

 
 

• Wellbeing Program Contribution: 

• Work as an active member of the School’s wellbeing and pastoral care team 
• Support the development and delivery of wellbeing, values-based or reflective programs 
• Contribute to initiatives that promote student connection, engagement and resilience 
• Assist in the School’s response to critical incidents, where appropriate 

 

• Staff Wellbeing: 

• Support the wellbeing of staff through a visible, approachable and confidential pastoral 
presence 

• Contribute to fostering a culture of care, connection and psychological safety for staff 
• Work collaboratively with the Staff Wellbeing Committee to support and embed the 

School’s staff wellbeing framework 
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• Contribute to planning and delivery of staff wellbeing initiatives and activities 
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• Community Engagement: 

• Build strong, respectful relationships with students, staff and families 
• Support staff in managing pastoral matters and student wellbeing concerns 
• Provide guidance and support to families, in collaboration with wellbeing leaders 
• Liaise with external service providers when required, in partnership with the wellbeing 

team 
 

• School Life and Presence: 

• Maintain a visible and approachable presence across the School 
• Contribute to assemblies, key events and activities that promote reflection, inclusion and 

community 
• Participate in camps, excursions and co-curricular activities as appropriate 

 

• Teaching and Program Delivery (Desirable): 

• Contribute to the delivery of student programs (e.g. wellbeing, ethics, religious education 
or related areas) 

• Build positive classroom relationships that support student engagement and development 
• Collaborate with teaching staff to enhance student wellbeing outcomes 

 

Expected Outcomes 

 

• Students feel supported, valued and connected within the School community 

• Positive contribution to a safe, inclusive and respectful learning environment 

• Strong collaboration within the School’s wellbeing and pastoral care structures 

• Effective support provided to students experiencing personal or emotional challenges 

• Increased student engagement in wellbeing and values-based programs 

• Staff feel supported, connected and positively engaged in the School community 

• Contribution to the effective implementation of the School’s staff wellbeing framework 
 

 

Knowledge, Experience and Skills 
 

• Demonstrated experience working with young people in a pastoral care, wellbeing, education or 
youth setting 

• Strong understanding of adolescent development and student wellbeing needs 

• Experience providing supportive, confidential and ethical guidance to individuals 

• Ability to work effectively within a multidisciplinary team 

• Highly developed interpersonal, communication and relationship-building skills 

• Experience contributing to or delivering student programs (desirable) 

• Experience or interest in supporting staff wellbeing and contributing to workplace culture 
(desirable) 

• Understanding of safeguarding and child safety responsibilities within a school setting 
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Personal Characteristics 

• Approachable, warm and empathetic 

• Inclusive and respectful of diverse beliefs, values and backgrounds 

• Strong listener with sound judgement and discretion 

• Collaborative and team-oriented 

• Calm, professional and responsive in complex or sensitive situations 

• Committed to both student and staff wellbeing 

• Reflective, adaptable and proactive in approach 

 

Qualifications 
 

• Relevant tertiary qualification in Chaplaincy, Youth Work, Education, Counselling or a related field 

• Qualifications or training in pastoral care or wellbeing support desirable 

• Current Working with Children Check (Employee) 

• First Aid certification (or willingness to obtain) 

• Eligibility for teaching registration (if teaching component included) desirable 
 

 

Working Relationships 
 
The School Chaplain: 

• Reports to the Head of Senior School 

• Works collaboratively with the Pastoral Care Team 

• Works collaboratively with the Staff Wellbeing Committee 

• Provides support and advice to other staff as required 

• Liaises with external agencies and providers 

 

Committees and Meetings 

 

• Meetings with the Principal and School Executive as appropriate 

• Pastoral Care Team Meetings  

• Faculty Meetings (if applicable) 

• School/Year Level Assemblies 

• Staff Wellbeing Committee Meetings 

• Whole School Staff Meetings and Services 
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Child Safe Statement 
 
Kilvington Grammar School is committed to providing a child safe environment. We believe our students 
have the right to feel and be safe. We value and respect student empowerment and participation when 
making decisions that affect them. 

We have zero tolerance for child abuse and are committed to acting in our students’ best interests and 
keeping them safe from harm. We regard our child safety responsibilities with the utmost importance 
and, as such, are committed to providing the necessary resources to ensure compliance with all relevant 
child safety laws and regulations and maintaining a child safe culture. 
 
 
Additional Information 

• This role is a 0.80-1.0 FTE (negotiated with the successful applicant) position during school 
term-time only. 

• Attendance at meetings, events and functions outside standard hours may be required. 

• Some duties will be performed outside normal school hours or in the absence of students. 


