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Annual Report

Principal’s Report
“The dream begins, most of the time, with a teacher who believes in you, who
tugs and pushes and leads you on to the next plateau, sometimes poking you
with a sharp stick called truth.” - Dan Rather
The process of drawing together an annual report, gives great opportunity to see the wonderful things that have
been happening within our school. As you read through the various reports, I trust that you too will be reminded
how we have travelled through 2019. Our commitment to excellence and pursuit to ensure each child reaches
their potential is evident in all that we do.
Our Purpose Statement is to equip and empower our students to reach their God given potential. All that we
do is firmly founded in our focus of being Christ centered. This is underpinned by our core values of integrity,
humility and honour which continue to be part of everyday life in the classroom.
At Kalamunda Christian School, teachers inspire, develop, and grow their students through various experiences
and interactions within the school community. There is a clear vision and purpose focused on excellence in
teaching and learning. Staff strive to provide the best possible education for each student, ensuring they develop
a broad range of skills to enable them to take responsibility for their own direction and to adapt to a changing
world.
The key focus is to support individuals to reach their potential academically, socially and emotionally. As such,
staff are reflective in their practice; responsive to students’ needs and work collegially to provide students with
the experiences that will allow them to progress. We recognise the importance of the spiritual dimension of a
person’s wellbeing. The Christian faith and values underpin all we do as a school.
By outlining key strategies, achievements and areas for ongoing improvement, we can also celebrate our
successes, showcase our students and identify those areas where growth and/or change is required. At the heart
of our school though, is a vibrant and caring community. We have the blessing of partnering with parents in the
education of children; watching them grow and develop into young people who can take their place in society as
leaders, community shapers and advocates for those in need.
Michelle Cockrell
Principal

Contextualised Information
Enrolments and Streams per Year Level
Year Level

Females

Males

Totals

Streams

Pre- Kindergarten

15

15

30

2

Kindergarten

18

10

28

2

Pre-Primary

14

16

30

1

Year 1

13

7

20

1

Year 2

23

7

30

1

Year 3

9

17

26

1

Year 4

22

17

39

2

Year 5

10

16

26

1

Year 6

11

15

26

1

Totals

135

120

255

12

Indigenous Students per Year Level
Indigenous Students

Females

Males

Totals

Indigenous Status

Pre- Kindergarten

-

-

-

Aboriginal

Kindergarten

-

-

-

Aboriginal

Pre-Primary

-

-

-

Aboriginal

Year 1

-

1

1

Aboriginal

Year 2

-

-

-

Aboriginal

Year 3

-

-

-

Aboriginal

Year 4

-

-

-

Aboriginal

Year 5

-

1

1

Aboriginal

Year 6

-

-

-

Aboriginal

Totals

-

2

2

Student Attendance by Year Group
Year Level

Percentage

Pre- Kindergarten

96%

Kindergarten

97%

Pre-Primary

94%

Year 1

92%

Year 2

95%

Year 3

94%

Year 4

93%

Year 5

93%

Year 6

94%

Average

94%

Students who are absent, are required to present a note from their parent/guardian detailing their absence.
Parents may also telephone the School or send an email to explain why their child was absent. If no explanation
is given before 9.15 am, the School sends a text message requesting this information. If the parent/guardian
does not reply to the text message by 10.00 am, a phone call is made to establish a reason. All attendance
explanations are recorded in a database which calculates the student’s absence over the calendar year. Once a
week, administration generates a list of any unresolved absences for the current term to follow-up.

Teacher Qualifications
Highest Qualifications

Number Of Teachers

Masters

1

Bachelors Degree

14

Graduate Diploma of Teaching

5

Diploma of Teaching

4

Total Number of Teaching Staff

24

Staff Composition
Highest Qualifications

Avg Weighted FTE

Females employed
during the year

Males employed during
the year

Teaching Staff*

26.80

36

4

Non-teaching Staff**

6.28

9

1

* Includes Principal and Education Assistants
** Includes Chaplain
There are no Indigenous staff employed at Kalamunda Christian School
Composition of student cohort not born in Australia
Country

Number Of Students

Aruba

1

Austria

2

England

5

Germany

1

Jamaica

1

South Africa

1

Sweden

1

Thailand

1

United Kingdom

2

United States of America

1

School Priorities and Targeted
Initiatives
“I have come to believe that a great teacher is a great artist and that there are as
few as there are any other great artists. It might even be the greatest of the arts
since the medium is the human mind and spirit.” - John Steinbeck
Kalamunda Christian School Mission:
Our mission is to provide the students at Kalamunda Christian School with a solid Christian foundation that leads
them towards being productive and strong individuals who can contribute positively to a wider community.
Kalamunda Christian School Vision:
Our vision is to build positive relationships amongst our students; to empower them to use their God-given gifts;
and to enable them to become lifelong learners and build skills for the future.
This vision focuses on achieving success through an education that is underpinned by a Christ-centred approach,
and:
• offers an environment that supports academic excellence;
• creates opportunities for creativity and critical thinking;
• encourages participation in a wide range of sporting programmes;
• fosters opportunities to participate in an outstanding music programme.
Our mission and vision is underpinned by our core values:
• Integrity: seeking truth, honesty, and wisdom in all things.
• Honour: treating others with respect, valuing the individual and promoting a sense of belonging for all.
• Humility: embodying a gracious and other-person-centred approach to relationships.
• Love of learning: pursuing academic excellence through explicit instruction of foundational concepts and
investigative learning; fostering the needs of all students.
We are committed to:
• developing positive relationships with students and their families;
• knowing our students and setting them on a path to success;
• maintaining high expectations of all our students through clearly defined standards;
• valuing each student and staff member and treating everyone with respect, kindness and fairness;
• seeking ways to constantly improve by providing quality teaching and learning, pastoral care and a safe
environment;
• communicating clearly and efficiently both internally and with the broader community

School Priorities and Targeted Initiatives
School Improvement Targets in 2019
Priority Area

Target

Progress
2019 Target
Ongoing
Acheived

Teaching and Learning

Student Welfare

Community

Staff Care

• Implementing play-based learning in Pre-Kindy
to Year 1
• Reviewing of Year 1 – 6 school reports to
provide more user-friendly reports aligned to
achievement
• Increase reading levels by 10 % for each
student from Years 3 – 6 using the Literacy Pro
system
• Improve problem solving and critical thinking
in Numeracy

x

• Structured Well-Being Program taught to all
Years 1 – 6 students
• Encouraging student agency, e.g. comment
box, surveys, informal chats etc.
• Targeted leadership program – 7 Habits of
Highly Effective Teenagers

x

• Continued parent engagement with school
through ‘Parents in Partnership’ group
• Open classrooms after Friday assemblies
• Targeted focus on community building events
in Pre-Kindergarten to Pre-Primary
• Engaging parents in whole school events, e.g.
Carols Evening, Production, Music recitals

x
x
x

x
x
x
x
x

• Further building of staff well-being, e.g. guest
x
speakers, social events etc.
• Refurbish admin work area and screens
x
• Provide regular and effective professional
learning opportunities for staff, aligned to the
School Improvement Plan.
• Improving work life balance of staff, e.g. reporting tool, reducing the number of school events
and after hour commitments
• Regular contact with staff on an individual basis

x

x
x
x

Not
Started

NAPLAN 2019
During 2019, Kalamunda Christian School participated in the National Assessment Program for Literacy and
Numeracy (NAPLAN) for Years 3 and 5. This was the first year of doing the NAPLAN tests online and significant
disruptions were experienced. The following graphs below represent the average results obtained in 2019.
Twenty-six Year 3 students participated in NAPLAN testing. All students met the national benchmark in reading
and numeracy. Three students were below the minimum standards in one or more testing areas. These students
were already being supported through differentiation and adjustments to teaching and learning activities in
these areas. Additional 1-1 support sessions have been given for one of these students in 2020.

Twenty-seven Year 5 students participated in NAPLAN testing. All students met the national benchmark in
numeracy, reading, writing, spelling and grammar and punctuation.

The following graphs show that the 2019 Year 5 cohort has improved significantly in all areas tested. The growth
over time demonstrates the value we have added to student learning from Year 3 to Year 5.

Parent, Student and Teacher
Satisfaction
Parent Satisfaction
Feedback is obtained in a variety of ways throughout the year:
1. Parent Surveys
2. Quarterly ‘Parents in Partnership’ Meetings
3. Emails and Letters
4. Teacher/Parent Interviews
5. Exit Interviews
6. Parent Meetings
7. Parent Information Mornings / Evenings
8. Discussions with parents on informal occasions
Parent Survey (118 Respondents)

% Positive

% Neutral

% Negative

% Unsure

Student behaviour is well managed at my
child(ren)’s school.

74

12

12

2

My child(ren) feel(s) safe at school.

87

7

7

Teachers at my child(ren)’s school care
about my child(ren)’s needs.

90

4

6

0

Teachers at my child(ren)’s school, work
with me to support my child(ren)’s learning.

82

11

4

0

School leaders are accessible and interested
in my concerns.

57

16

24

3

My child(ren)’s school continually looks for
ways to improve.

52

28

15

5

Christian values are clearly woven into all
aspects of learning and school life.

75

14

9

2

How satisfied are you with the current
emphasis on Christian Education at your
child(ren)’s school?

70

22

8

0

Student Well-being

Teaching and Learning

School Leadership

Christian Ethos

Teacher Satisfaction
KCS works hard to maintain teacher unity and high staff morale. Teacher satisfaction is evident from:
1. Positive discussion and contributions at staff meetings
2. Positive feedback and encouraging emails from staff
3. Staff giving generously of their own time above what is required
4. Well attended and regular social events

Teacher Survey (24 Respondents)

% Positive

% Neutral

% Negative

80

17

3

83

9

8

95

5

0

84

16

0

92

0

8

66

13

21

81

13

6

71

17

12

Well-being

Staff have a strong sense of teamwork
People in this workplace treat each other with respect
Teaching and Learning

The school has a strong emphasis on delivering quality
outcomes for students
Teaching and learning is the priority in this school
School Leadership

School vision, goals and expectations are clearly
communicated
School leaders respond effectively to feedback and
suggestions
Christian Ethos

Senior Leadership live the values expected of a Christian
leader
My workplace’s culture is what I would expect of a
Christian working environment
Student Satisfaction

Students regularly meet with teachers and executive both formally and informally. Opportunities for student
communication include:
1. Student Leadership meetings
2. Informal sessions
3. Student Satisfaction Survey
4. Student Well-being Survey
KCS has put significant time and resources into developing the well-being of staff and students over recent years.
For students, this has been a journey spanning a number of years, and in recent years has become more focused
and intentional, to cater for the needs of our student population, as stated in our SIP.
For the last two years, our school (along with other SCEA schools) has been a part of a ‘Student Well-Being
and Engagement Census’ as provided by the SA Education Department. Students in Years 4 to 6 participated in
an online census, to provide their thoughts and feelings on a variety of topics. From this data we were able to
identify areas of strength and weakness. From this we have determined areas to refine and focus on, to support
our students in their daily growth.

This data has shown us that show us the level of well-being amongst our students:
• happy at KCS					
91 %
• have few worries				
97 %
• satisfied with life				
94 %
• have a significant adult at KCS			
98 %
• connected to a staff member at KCS		
99 %
• emotionally engaged with the teachers at KCS
97 %
From this data we have also been able to determine specific areas to explicitly teach in well-being lessons.
Programs have been purchased and taught, that fulfill the specific areas of identified need. When asked for
feedback, students were happy to provide the following:
“I love Well Being lessons! I think it is a really good idea to learn about our emotions, actions, thoughts, and
to know what is right and wrong. Because of Well Being, I think I have become a better friend and I am able to
communicate with others better.”
“I think our school does very well with Wellbeing, probably better than most schools. Occasionally I’ll try to apply
that to my everyday life and try to be like the main character in the book - but I just can’t find that mean person!
I think that really says that our school’s Well-being programs are really good and affects how we all see our
friendships - in a good way!”
“Without wellbeing lessons I would probably not have the friends I have now. My parents are also happy knowing
that I can learn these skills and use them in life, if I had to rate our school out of ten in stars for wellbeing it would
be a ten from me.”
“I think well-being is very helpful if you have a friendship fire and gives you a big advantage in high school and
adulthood. I think it makes our school a better place because it teaches us how to manage, fix and put out
friendship fires.”
“I think well-being is a very useful subject for school. It’s useful because it teaches us to be kinder than we use to
be. And it is always good to be kind.”
“I think that the lessons really help me solving conflicts at home and at school. I really think that we should keep
going with these lessons because they are helping a lot of people with their relationships.”
“I think that it is very good, it sorts out conflict.”

School Income by Funding
Source
School Income by Funding Source

Net recurrent income 2019
Australian Government recurrent funding
State/territory government recurrent funding
Fees, charges and parent contributions
Other private sources
Total gross income (excluding income from government capital
grants)

Total
$1,543,016
$589,041
$1,180,665
$139,331
$3,452,053

Per student
$6,828
$2,606
$5,224
$617
$15,275

