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OUR VISION 
To be a leading independent school of innovative teaching and learning where students feel safe, included, 
supported and extended. 
 
OUR MISSION 
To provide opportunities for individuals to become engaged, to find their purpose and passion, think of others, 
and live the change they want to see. 
 
OUR GOALS 

1. To establish and maintain a not-for-profit, prep to year 12, co-educational, multi-age educational facility; 
2. To implement a curriculum that incorporates individualisation and the teaching of future studies and 

thinking skills; 
3. To provide an inspiring educational atmosphere which establishes an interactive and lateral approach to 

learning for children from Preparatory to Year 12 inclusive; 
4. To create a school environment which nurtures intellectual and moral autonomy in students; 
5. To provide a low fee, community-based educational choice for parents; 
6. To nurture positive social and interpersonal skills including tolerance, respect, understanding, 

consideration, and cooperation; 
7. To provide a positive environment of encouragement where students’ self-respect and self-confidence 

are nurtured and reinforced. 
 
OUR VALUES 
 

Respect    |    Integrity    |    Collaboration    |    Health, and Wellbeing    |    Creativity 
 

ORGANISATIONAL ENVIRONMENT: 
 

Kimberley College is an independent, Prep to Year 12, co-educational and non-denominational school. Our 
ambition is to nurture every student's individual talents and provide all students with the knowledge, skills, 
attributes and values they will require for successful ongoing learning and life beyond school. We think that 
learning should be inspirational, challenging and fun. Therefore, our focus is on how to learn as well as what to 
learn. In addition, we have a strong belief in the need to develop moral and social intelligence in an 
environment that respects all religious and secular beliefs. 

 

PURPOSE OF THE ROLE 
The primary purpose of all staff members is to actively support and assist in the delivery of the Vision, Mission 
and Philosophy of Kimberley College. For the teacher this is achieved by: 

  
1. Planning and delivering a high-quality teaching and learning program that enables students to realise their 
learning potential and empower them to become life-long learners; and  

 
2. Assisting in the delivery of the College’s Pastoral Care, Wellbeing Programs and Co- and Extra-Curricular 
programs so that students feel known, cared for and develop holistically into fine young people 
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RESPONSIBILITIES AND ACCOUNTABILITIES 
Kimberley College teachers are required to fulfil the duties as described in the Australian Professional 
Standards for Teachers and the Queensland College of Teachers, regarding professional knowledge, practice, 
and engagement. 
 
This Position Description is not intended to be an exhaustive list of duties. It is understood that the teacher will 
undertake a range of duties, activities and tasks in order to achieve these accountabilities and successfully fulfil 
the role. 
 
Teaching & Learning  
Preparation and delivery of quality Teaching and Learning, Pedagogy, Curriculum, Assessment and Reporting 
based on contemporary learning and teaching practice, the Kimberley College Teaching & Learning Framework, 
research, data and relevant syllabus requirements including: 
• Planning comprehensive learning programs within the structures of the Australian Curriculum or 

Queensland Curriculum as applicable. 
• Thorough planning and preparation of all lessons. 
• Identifying individual learning needs and styles and planning experiences that enable all students to 

achieve success. 
• Maintaining accurate and comprehensive records of student achievement and progress. 
• Providing students with timely feedback on their progress. 
• Regular analysis of data to inform teaching practice. 
• Regular self-evaluation regarding the effectiveness/quality of teaching. 
• Providing parents with detailed, accurate and informative oral and written reports at appropriate times 

and as required by the College. 
 
Pastoral Care & Wellbeing 
Support the pastoral care and wellbeing of students through the relevant structures, programs and processes 
of the College. 
 
Classroom Management 
Establish and maintain an orderly classroom environment. 
 
• Model for students appropriate dress, language, behaviour and communication reflecting both the 

Kimberley College Values and Teaching and Learning Framework. 
• Actively support the Student Code of Conduct, Positive Behaviour Policy, Uniform and Grooming Standards 

and insist on acceptable standards of behaviour 
 
Co and Extra-Curricular Programs 
Contribute to the holistic development of Kimberley College students through the active involvement and 
support of the College’s Co-curricular & Extra-curricular Programs including attending an outdoor education 
camp. By participating in the College’s co-curricular program it is recognised that a teacher is contributing to 
the mission and ethos of the College. 
 
Positive Relationships & Communication 
Develop positive, respectful and supportive relationships with colleagues, students, their parents and other 
members of the Kimberley College community.  
 
Administrative Tasks 
Carry out administrative duties appropriate to a classroom teacher in an effective and efficient manner, 
including the keeping of accurate records. 
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Professional Contribution 
Collaboratively participate in College meetings, College Committees, Teaching Teams and Professional 
Associations so as to contribute to the development of Teaching and Learning excellence and the culture and 
ethos of the College. 
 
Professional Learning 
Engagement in ongoing Professional Learning and Growth relevant to College Strategic Priorities, and good 
practice in teaching and learning and student wellbeing/pastoral care. 
 
ORGANISATIONAL EXPECTATIONS: 
 
The College believes that effective learning occurs both in the classroom and beyond when teachers: 
 

• Make every effort to know each of the students in my classes and understand how best they learn. 
• Know the content and how to teach it. 
• Maintain high standards of behaviour in the classroom to ensure a safe, secure and positive classroom 

environment. 
• Strive to provide engaging, meaningful and stimulating learning experiences. 
• Provide authentic, equitable, assessment that is linked to the KC learning framework. 
• Provide authentic, accurate timely feedback and continuously report on tasks as part of the learning 

process. 
• Actively seek opportunities for my own Professional Development in order to keep abreast of 

curriculum changes, Effective use of technology and best practice in all aspects of education. 
• Commit to being a lifelong learner. 
• Support the Kimberley College Code of Conduct, Uniform and Grooming Standards. 

 
 
PROFESSIONAL BEHAVIOURS 
All employees of Kimberley College are expected to model and act in accordance with the Professional 
Behaviours commonly associated with the Teaching Profession and adhere to Professional Boundaries at all 
times. 
 
CHILD PROTECTION 
All employees of Kimberley College are required to familiarise themselves with and adhere to the College’s 
Child Protection Policy and Procedures. 
 
HEALTH & SAFETY 
All employees are expected to take reasonable measures to protect their own health and safety and that of 
others, as well as follow all Health and Safety policies, guidelines and directions. 
 
POLICIES & PROCEDURES 
Employees are expected to understand and act in accordance with Kimberley College policy and procedure 
documents that are available on the Complispace Portal and take responsibility to maintain currency with 
these. 
 
COMPLIANCE REQUIREMENTS 
Current Queensland Teachers Registration 
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POSITION DESCRIPTION ACKNOWLEDGEMENT 
 
I have received, reviewed and fully understand the position description for this role. I understand that I am 
responsible for the satisfactory execution of the essential functions described therein, under any and all 
conditions as described. I further understand that parts of the position description may change or be altered by 
management from time to time to ensure compliance with legislation and to ensure operational effectiveness. 
 
 
 
Employee Name:  ______________________________________________  
 
 
Employee Signature: ___________________________________________  
 
 
Date: _________________    


