
 
 

Groundsperson  / Gardener  
 

Applications close 9am – Friday , 16 October 2026  
Commencing 26 October 2026  

Date to be confirmed  
Full Time  

 
The College is seeking an exemplary Groundsperson /Gardener  to work as a member of  our 
dynamic Property and Services T eam. 

 
Duties includ e but are not limited to: 
 

• Ensure presentation of the College grounds to be of a high standard each morning.  

• Maintain a weekly comprehensive reticulation check and repair any damaged 
sprinklers as required.  

• Ensure all aspects of general gardening practices follow the specific management 
provided by Property Services Team Leader, including  application of pesticides and 
fungicides on all College garden beds as required . 

• Consult with Property Services Team Leader and Maintenance Operative to implement 
changes to the configuration and planting of various garden areas.  

• Assist with general duties when requested . 

• Assist with set ting up for College functions.  
 
The successful applicant will;  
 

• Have p roven expertise as a gardener or landscaper, with a track record of maintaining 
flower beds, shrubs, bushes, and trees within a medium to large organisation.  

• Be able to demonstrate a willingness to work independently and as a collaborative  team 
member to achieve the highest possible outcomes  on the College  Campus.  

• Have a current C class WA manual driver’s  licence .  

• Have a current MR licens e (or be willing to achie ve this  after commencement of the 
position). 

• Be supportive of the Catholic ethos and Presentation traditio ns and practices of the 
College.   
 

Our College implements the CEWA Child Safe Framework.  
 
To apply, please attach:  

• Covering letter addressed to the Principal,  Ms Robyn Miller , outlining your experience 
and suitability for this role at Iona  Presentation College . 

• Current Resume stating relevant work history and contact details of three confidential 
referees . 

• Valid (or able to obtain) National Police History Check from Western Australian 
Education and Training Sector (Crimtrac) , and a Working With Children  check . 
 
 

 
Please refer to our website www.iona.wa.edu.au  for full Job Description . 

Enquiries  can be emailed to hr@iona.wa.edu.au  

Phone (08) 9384 0066  

 
 

http://www.iona.wa.edu.au/
mailto:hr@iona.wa.edu.au
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Grounds Person / General Hand – September  2026 

 

 
 

Grounds Person / General Hand  
 

 

Position Identification  
 
 

SECTION  Property Services  

POSITION  Grounds Person / Gardener  

 
 

Position Relationships  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Key relationships:  
 

• Maintenance Operatives  

 
Business Manager  

 
Principal  

 

 

This  
Position  

 

 

Property Services  
Team Leader  



Grounds Person / General Hand – September  2026 

 
Key Responsibilities  
 

1 

 

 

 

 

 

 

 

 

Ensure the implementation of comprehensive general gardening practices, 

encompassing a range of tasks including but not limited to:  

• Planting  

• Weeding 

• Pruning  

• Fertilising  

• Mulching 

• Application of pesticides and fungicides as necessary  

 These practices are diligently carried out across all garden beds within the College 

grounds. The Gardener adheres to a specific management plan provide d by the 

Property Services Team Leader,  ensuring consistency and alignment with established 

standards.  
 

2 Routinely use blowers or vacuums to clean the College grounds each morning 

alongside the Grounds  person . This  involves removing debris and leaves from outdoor 

areas  to maintain a tidy and inviting College atmosphere.  
 

3 Work with the Property Services Team Leader  to plan and execute adjustments to 

garden layouts and plantings  to enhance the beauty and functionality of the College 

grounds.  
 

4 Thoroughly inspect the reticulation system weekly to identify and promptly repair any 

damaged sprinklers as needed.  
 

5 
 

6 

 

 
 

7 

 

Ensure all plants not serviced by the reticulation system are thoroughly watered . 
 

Assist in the setup for various College functions  and events as  directed by the Property 

Services Team Leader. This support may involve preparing outdoor space s and 

ensuring the grounds are in pristine condition. 
 

Undertake  other maintenance and cleaning duties as required by the Principal and 

Property Services Team Leader.  

   

Key Responsibilities  
 
1 A warm, welcoming and friendly disposition.  

2 The ability to maintain confidentiality and a strong sense of loyalty.  

3 Demonstrated capacity for self -directed work and for taking initiative.  

4 Commitment to continued professional and personal development.  

5 Excellent interpersonal, written and oral communication skills.  

6 Well groomed, well spoken, familiar with protocol and etiquette. 

7 The ability to work independently and as part of a team.  

8 

9 

10 

11 

Well organised, accurate, creative and innovative.  

Demonstrated attention to detail, flexibility, creativity and innovation.  

A C Class manual license.  

An LR Class license or be willing to achieve this after commencement of employment.  

  

 
 



Grounds Person / General Hand – September  2026 

Requirements (CECWA Policy: Appointment of Staff in Catholic Schools)  
 

1 As a condition of employment, staff are committed to Catholic values and will cooperate 

actively in fostering the College’s mission through its life and curriculum (Bishops Mandate 

96). 

2 Staff must be fully supportive of the objectives and ethos of Catholic Education. 

3 Child safety and protection is a fundamental responsibility for everyone in the College. 

4 All applicants are required to provide a current Working with Children card and National 

Police History Check from Western Australian Education and Training Sector (Crimtrac).  

5 All staff must commit to Accreditation to Work in a Catholic school; this is to be completed 

during the school holiday periods. 

6 All applicants are required to provide the contact details of two confidential referees. 

7 To apply for this position, you must be eligible to work in Australia. 

 
 
 
 
Please note: This position description provides a general overview of the role and responsibilities of the position. It is 
not intended to be all inclusive and the incumbent may be required at the discretion of the Principal to perform tasks, 
duties and re sponsibilities not otherwise listed. The Principal reserves the right to change this position description in 
consultation with the successful candidate to meet the needs of the College.  

 
 
 


