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Ivanhoe Girls’ Grammar School has a zero-tolerance policy for child abuse and is committed to actively 
promoting child safety, children's wellbeing and protecting children from abuse. Ministerial Order 1359 
requires Ivanhoe Girls’ to implement child safety standards and to accommodate and take the needs of all 
children (including but not limited to, Aboriginal and Torres Strait Islander children, children from culturally 
and linguistically diverse backgrounds, children with disabilities, and children who are vulnerable) into 
account when creating a child safe environment.  

Ivanhoe Girls', through its Statement of Purpose supports and promotes the principles and practice of 
Australian Democracy on which our society is based, including our elected governments; the rule of law and 
that of all equal rights for all before the law; freedom of religion, freedom of speech and freedom of 
association (whilst still demonstrating respect for all); and the values of openness and tolerance.  
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The Year in Review – 2023 
Our Statement of Purpose and Strategies set the context and provide the starting point for the Ivanhoe Girls’ 
Grammar School review of the year 2023 in key areas concerning students, parents and staff. We are proud 
of our accomplishments and are pleased to present to our community some of the highlights of last year. 
While much of this report is written to fulfil the statutory requirements of governments, additional 
information has been included. 

Our School 
At Ivanhoe Girls’ Grammar School, we view the opportunity to educate girls, to prepare them for 
happiness and success in their adult lives, as a privilege. 

The School is an Anglican day school strongly committed to single-sex education for girls. The School caters 
for a diverse range of students from Early Learning (three year old) to Year 12, with 889.8 students (Early 
Learning Centre – 37.8, Junior School – 231 and Senior School - 621) enrolled at the end of 2023. 

Ivanhoe Girls’ seeks to provide excellence in education within a caring Christian community and to prepare 
students for a personally and professionally fulfilling life. By maintaining our enrolments between 850 and 
1000 we can know each student as an individual, monitor their progress carefully, and ensure they feel 
accepted, valued and validated as they learn how to fly high with a large range of opportunities to pursue 
their passions. 

With 121 years of experience in finding and nurturing the strengths of our learners, Ivanhoe Girls’ Grammar 
School continues to provide a personalised education for each student to explore and extend themselves 
academically, socially and culturally while developing a disposition founded on integrity and generous 
service to our community. Our teachers unashamedly put the wellbeing and character building of our 
students on an equal footing with their academic achievements. In so doing, we are proud to develop 
articulate, courageous, critical thinkers who are generous of spirit, have a lifelong love of learning, and who 
have a voice and use it to make a positive contribution to their wider community. 

Ivanhoe Girls’ Grammar School has an inspirational tradition of leading innovative and socially progressive 
girls’ education with graduates achieving outstanding success in a broad range of Australian and 
international tertiary pathways including STEM-based courses. 

Our school community enables students to challenge stereotypical views of what they can and should 
achieve, with Mathematics, Science, Languages, Creative Arts and Music being among our most popular and 
successful areas of study. The key to our learners’ success is for us to encourage and nurture passion, 
engagement and creativity in whatever combination of subjects our students are interested in studying and 
exploring. 

We welcome every student as a unique individual, and we foster in them the confidence to discover their 
talents and to build upon them. Ivanhoe Girls’ Grammar School is a remarkable and forward-thinking school 
that enthusiastically embraces innovation and learning that is connected to real-world applications. We want 
our students to explore and develop their potential in a friendly, supportive and welcoming school and to 
leave as graduates who are ‘life ready’ as well as ‘tertiary and career ready’. 
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Academic Curriculum – Years 7 to 9 

FACULTY YEAR 7 YEAR 8 YEAR 9 

ENGLISH English English English 
Journalism 

MATHEMATICS Mathematics Mathematics Accelerated Mathematics 
Mainstream Mathematics 

SCIENCE Science Science  Science  
Criminal Investigation (with 
Business) 

TECHNOLOGY DigiSolutions DigiSolutions Coding 

HUMANITIES Geography (1 semester) 
History (1 semester) 
Religious Education 
 

Geography (1 semester) 
History (1 semester) 
Religious Education (1 
semester) 
 

Geography (1 Semester) 
History (1 semester) 
Religious Education 
History Mysteries 
What a Load of Rubbish 
Recycle Revival 

PERFORMING 
ARTS 

Drama and Theatre Arts  
The Language of Music  

Drama and Theatre Arts 
Creating and Exploring Music 

All the World’s a Stage 
A Chorus Line 
Music for Screen 

CREATIVE ARTS Visual Arts Visual Arts  
Food Studies 

Be an Architect 
Be an Artist 
Creative Café 
Mud 
Wearable Art 
Digital Marketing and Design 

PHYSICAL 
EDUCATION AND 
HEALTH 

Physical Education Physical Education 
Health 

Physical Education 
Health 
The Making of an Athlete 

LANGUAGES Chinese 
Chinese Extension Class 
French 

Chinese 
Chinese Extension Class 
French 

Chinese* 
VCE VET Certificate II 
(Mandarin) 
Chinese Extension Class* 
French* 

BUSINESS   Be Your Own Boss 
Game of Life 

OUTDOOR 
EDUCATION 

Year 7 Camp Year 8 Camps Year 9 Camp 
Outdoor Challenge 

OTHER Learning Support 
(By invitation only) 

Learning Support 
(By invitation only) 

Learning Support 
(By invitation only) 

Core subject (BOLD); Elective subject (NON BOLD); * indicates at least one of these subjects is required. 
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Academic Curriculum – Years 10 to 12 

FACULTY YEAR 10 YEAR 11 YEAR 12 

ENGLISH English (One Unit per 
Semester):  
Brave New Worlds (S1)* 
Crime and Punishment (S1)* 
Behind the Mask (S2)* 
The Art of War (S2)* 
EAL/Secondary Preparation 

English 1&2* 
English EAL 1&2* 
English Language 1&2* 
Literature 1&2* 
 

English 3&4* 
English EAL 3&4* 
English Language 3&4* 
Literature 3&4* 
 

MATHEMATICS Mainstream Mathematics (S1) 
Pre-General Mathematics 
(S2)* 
Pre-Mathematical Methods 
(S2)*  
Mathematical Methods 1&2 

General Mathematics 1&2 
Mathematical Methods 1&2 
Mathematical Methods 3&4 (by 
invitation only) 
Specialist Mathematics 1&2 

General Mathematics 3&4 
Mathematical Methods 3&4 
Specialist Mathematics 3&4 
 

SCIENCE Science  
Biology 1 & 2 
Psychology 1 & 2 

Biology 1&2 
Biology 3&4 
Chemistry 1&2 
Physics 1&2  
Psychology 1&2; Psychology 3&4 

Biology 3&4 
Chemistry 3&4 
Physics 3&4 
Psychology 3&4  

TECHNOLOGY Innovate Create 
Robotics 
Applied Computing 1&2 

Applied Computing 1&2 
Applied Computing: Software 
Development 3&4 

Applied Computing:  
Software Development 3 & 4 

HUMANITIES Geography (1 semester) 
History (1 semester) 
Religious Education 
Geography 1&2 
Global Powers 
History: Modern History 1&2 
Hitler and Nazi Germany 
Human Rights  
- Everyone and Everywhere 
Philosophy 

Ethics (not a VCE Unit) 
Geography 1&2 
Geography 3&4 
Global Politics 3&4 
History: Modern History 1&2 
History: Revolutions 3&4 
Philosophy 1&2 

 

Geography 3&4 
Global Politics 3&4 
History: Revolutions 3&4 
Philosophy 3&4 

PERFORMING 
ARTS 

Creative Music 
Drama and Theatre Studies 
Music 1&2 
Theatre Studies 1&2 

Music 1&2 
Music Repertoire Performance 
3&4 
Theatre Studies 1&2 
Theatre Studies 3&4 

Music Repertoire Performance  
3&4 
Theatre Studies 3&4 

Core subject (BOLD); Elective subject (NON BOLD); * indicates at least one of these subjects is required. 
(S1) = Semester 1; (S2) = Semester 2. 

https://hive.ivanhoegirls.vic.edu.au/homepage/15007
https://hive.ivanhoegirls.vic.edu.au/homepage/15036
https://hive.ivanhoegirls.vic.edu.au/homepage/15039
https://hive.ivanhoegirls.vic.edu.au/homepage/15025
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FACULTY YEAR 10 YEAR 11 YEAR 12 

CREATIVE ARTS Art 2D 
Photography 
Art 3D 
Visual Communication Design 
1&2 
Food Studies (Year 10) 
Food Studies 1&2 
Media  

Art Creative Practice 1&2 
Food Studies 1&2 
Food Studies 3&4 
Media 1&2 
Art Making and Exhibiting 1&2 
Visual Communication Design 
1&2 
Visual Communication Design 
3&4 

 

Art Creative Practice 3&4 
Food Studies 3&4 
Media 3&4 
Art Making and Exhibiting 3&4 
Visual Communication Design 
3&4 
 

PHYSICAL 
EDUCATION AND 
HEALTH 

Physical Education 
Health and Human 
Development  
1&2 
Physical Education 1&2 

Physical Recreation (Not a VCE 
Unit) 
Health and Human Development  
1&2 
Health and Human Development 
3&4 
Physical Education 1&2  
Physical Education 3&4 

Health and Human Development  
3&4 
Physical Education 3&4 

LANGUAGES Chinese 
VCE VET Certificate III in 
Mandarin Part A 
Chinese First Language 1&2 
Chinese Second Language 1&2 
French 

Chinese 
VCE VET Certificate III in 
Mandarin  
Part B 
Chinese First Language 1&2 
Chinese First Language 3&4 
Chinese Second Language 1&2 
Chinese Second Language 3&4 
Chinese Second Language 
Advanced 3&4 
French 1&2 

Chinese First Language 3&4 
Chinese Second Language 3&4 
Chinese Second Language 
Advanced 3&4 
French 3&4 

BUSINESS 
 

Accounting 1&2 
Business Management 1&2 
Economics 1&2 
Legal Studies 1&2 
Commerce and Law 

 

Accounting 1&2 
Accounting 3&4 
Business Management 1&2 
Business Management 3&4 
Economics 1&2 
Economics 3&4 
Legal Studies 1&2 
Legal Studies 3&4 

Accounting 3&4 
Business Management 3&4 
Economics 3&4 
Legal Studies 3&4 
 

OUTDOOR 
EDUCATION 

Outdoor Education   

OTHER Learning Support 
(By invitation only) 

  

Core subject (BOLD); Elective subject (NON BOLD); * indicates at least one of these subjects is required.  
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Statement of Purpose and Our School Values  
Our School Values help us to drive belonging and respect; make decisions and collaborate; educate the 
community about our identity and deliver consistency. The important aspect of our connectedness comes 
from our traditions and shared values. The five School Values importantly sit alongside our Statement of 
Purpose. 
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Our Students  
A core principle of our Enrolment Policy is the commitment that our school is an open-entry school for girls. 
The main intake years in the School have traditionally been: Three-Year-Old Kindergarten in the Early 
Learning Centre (ELC), Prep, Year 5, and Year 7. Entry at other year levels occurs based on availability.  

The ELC comprises a single class of girls in each of the Kindergarten (Three-year-old) and PrePrep (Four-year-
old) years. Students in Kindergarten attend between two and five days per week, while the PrePrep attend 
for four or five days per week.  

The Junior School, from Prep to Year 6, is housed in four beautiful Federation houses along Marshall Street. 
In 2023 the School had two classes in Prep, Year 1, Year 5 and Year 6 with single classes in Year 2, Year 3 and 
Year 4. 

Year 7 is the School’s major entry point to our Senior School, with the average size of each year level for 
Years 7-12 being between 100-120 students. In Years 10 and 11 the School accepts the enrolment of local 
and international students.   

The School recognises the wealth and diversity of cultural backgrounds from which our students come and 
the importance of the contribution that each student makes to the School. The Ivanhoe Girls’ student 
population is extremely diverse with more than 100 different cultural backgrounds represented, including a 
small number of indigenous students. While established as a Christian school affiliated with the Anglican 
Church of Australia, Ivanhoe Girls’ is a multi-faith community, serving students drawn from a broad socio-
economic spectrum. More than 13% of our families have at least one parent who speaks a language other 
than English. In addition, approximately 0.9% are full-fee paying overseas students. The key to the education 
that Ivanhoe Girls’ offers lies in each student’s personal growth and self-discovery and their knowledge of 
their strengths and talents, which will be extended throughout their adult life.  

Student Attendance  

At Ivanhoe Girls’ our core and co-curricular programs provide a challenging and engaging learning experience 
for our students. These programs encourage high levels of involvement and motivation and are designed to 
deliver the highest possible daily attendance rates. To have a whole school attendance average at over 92% 
says much about the strong level of student engagement in our program and all that it offers. We have clear 
and thorough processes for recording, monitoring and responding to any absences. Generally, where 
absences occur, they are due to legitimate illness, opportunities for travel with families or, for educationally 
valuable participation in student non-School sporting or cultural events, sometimes at elite competition 
level. 

The School actively supports students’ academic continuity in cases of unavoidable absence by providing 
structured work and making use of both email and the School’s Learning Management System, known as 
Hive, to facilitate communication and home-based learning. 

Regarding Year 12 attendance, all students are required to satisfy the attendance expectations set by the 
Victorian Curriculum and Assessment Authority (VCAA), and to meet any non-academic commitments set by 
the School. Year 12 students use a sign-in and sign-out system so that their individual attendance can be 
monitored effectively. 
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Table 1: 2023 Average Attendance Rates for each Year Level  

Year Level Attendance Rate 

Prep 95.6% 

1 93.3% 

2 90.5% 

3 92.7% 

4 92.3% 

5 93.6% 

6 93.7% 

7 93.2% 

8 91.1% 

9 91.2% 

10 92.4% 

11 93.2% 

12 95.7% 

Student Retention  

Ivanhoe Girls’ students are expected to complete their VCE. Almost all students continue their studies at 
tertiary level, at universities or via Vocational Training courses, choosing to pursue studies in a wide variety 
of fields. Further details of the VCE Results and Tertiary Destinations for the Class of 2023 are provided in 
the ‘VCE Results’ section (on pages 12-13). 

Of the 110 students enrolled at the start of Year 9 2020, 98 completed Year 12 in 2023 at Ivanhoe Girls’. We 
therefore had a retention rate of 89%. In addition, 11 new students commenced at the School to join this 
cohort over those three years, forming a final Year 12 group of 109. 

Of the 12 students who did not complete their education at Ivanhoe Girls’: one student relocated overseas 
due to family illness, one student relocated to country Victoria, one student relocated to country Victoria 
due to financial issues, one moved to an independent girl’s school, four moved to an independent co-ed 
school, three students moved to government or community schools, one student did not continue due to 
disciplinary reasons. 
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Student Achievement 

With an open-entry policy, Ivanhoe Girls’ offers an academic curriculum which provides a sound basis for 
tertiary studies. At all levels, students undertake regular assessment of their learning to enable teaching staff 
to cater for students’ individual learning needs. 

Standardised Literacy and Numeracy Testing  
All students in the Junior School and upon entering Year 7 undergo diagnostic testing in Literacy/English and 
Numeracy/Mathematics to evaluate their strengths and weaknesses, aiding teachers in meeting their 
individual learning needs more effectively. The Curriculum and Learning Team, Learning Enhancement staff, 
and Heads of Mathematics and English analyse school reports and other diagnostic assessments. Students 
with specific learning needs receive targeted support within the classroom and through specialised 
programs, while high-achieving students are offered extension and accelerated programs. Testing results 
and reports are documented in the School database, providing teachers with valuable insights for their 
lesson planning and instruction for each student.  

Individual student reports and teacher observations are utilised to monitor progress in specific areas and 
guide the selection of special programs. In the Junior School, support and enrichment mainly take place in 
the classroom, where teachers design group work that caters to students' needs, often in small groups with 
similar abilities. Additional Extension Mathematics problem-solving groups are available for students in Years 
2-6, and individual or group support is provided for students who have learning gaps. In the Senior School, 
certain Mathematics classes are structured based on students' abilities. In 2023, Year 9 had one Mathematics 
group for students requiring extra support and an accelerated class for high achievers. Students in the 
accelerated class covered both the Years 9 and 10 Mathematics curricula in one year, enabling them to start 
their VCE Mathematics in Year 10. In Year 7, the focus continued to be on collaborative problem-solving 
skills. Literacy support is available within the classroom or in a dedicated setting, focusing on specific skills. 
Our extension and enrichment programs cater to high-achieving students.  

The Ignite program is an extension program implemented in Junior School. Students are temporarily 
withdrawn from regular classes to explore topics of interest. Each unit aims to foster advanced analytical 
skills, creative writing, and problem-solving abilities. High-achieving students were also encouraged to 
participate in Future Problem Solving in both the Junior School and Senior School. A variety of other activities 
are offered across the Senior School to extend able students including Youth Parliament, the UN Youth Evatt 
Competition and the Bionics Institute Research Project. Ivanhoe Girls' is committed to utilising all available 
information regarding each student's achievements and progress to inform the planning and 
implementation of their individualised learning program.  

Students demonstrated continuous learning growth in the 2023 NAPLAN. Most students achieved scores 
above the national minimum standards in Reading, Writing, Spelling, Grammar, Punctuation, and Numeracy.  
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Table 2: 2019, 2021, 2022 and 2023 National Benchmarks for Literacy and Numeracy results  

Please Note: The NAPLAN testing was suspended in 2020 due to the COVID-19 pandemic and the transition 
to Offsite Learning, resulting in no data available for that year. From 2023 NAPLAN results are reported 
against four proficiency standards – needs additional support, developing, strong and exceeding. These 
proficiency standards better reflect student progress and the adaptive nature of NAPLAN online. As a result 
of this change, the table below will show the percentage of students achieving the minimum national 
standard (developing, strong, exceeding) from 2023 onwards.  

Year Area 
Tested 

NAPLAN 2019 NAPLAN 2021 NAPLAN 2022 NAPLAN 2023 
No. of 

students 
tested 

% Achieving 
National 

Benchmark 

No. of 
students 

tested 

% Achieving 
National 

Benchmark 

No. of 
students 

tested 

% Achieving 
National 

Benchmark 

No. of 
students 

tested 

% Achieving 
minimum 
National 
Standard 

3 

Reading 28 100 21 100 22 100 21 100 
Writing 28 100 21 100 22 100 21 100 
Spelling 28 100 21 100 22 95 21 100 

Grammar 
and 

Punctuation 
28 100 21 100 22 100 21 100 

Mathematics 28 100 21 100 22 100 21 100 

5 

Reading 43 100 43 100 49 100 48 100 
Writing 43 100 43 100 49 100 48 98 
Spelling 43 100 43 100 49 98 48 100 

Grammar 
and 

Punctuation 
43 98 43 100 49 100 49 99 

Mathematics 43 100 43 100 49 100 49 100 

7 

Reading 120 99 96 100 107 99 103 100 
Writing 120 98 96 100 107 97 103 100 
Spelling 120 98 96 100 107 97 103 100 

Grammar 
and 

Punctuation 
120 98 96 100 107 97 103 100 

Mathematics 120 100 96 100 107 97 103 100 

9 

Reading 101 98 110 99 99 100 88 100 
Writing 101 97 110 99 99 97 88 100 
Spelling 101 98 110 99 99 100 88 100 

Grammar 
and 

Punctuation 
101 97 110 99 99 100 88 100 

Mathematics 101 100 108 100 99 100 88 100 
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2023 VCE Results  

We are incredibly proud to congratulate the 108* students from the Class of 2023 who completed their VCE 
studies and are eligible for an Australian Tertiary Admissions Rank (ATAR). We are delighted to report that: 

• 9% of students achieved an ATAR score higher than 98 
• 21% of students achieved an ATAR score higher than 95 
• 42% of students achieved an ATAR score higher than 90 
• 65% of students achieved an ATAR score higher than 80.   

The graduating class demonstrated their determination to succeed and to remain focused throughout the 
year resulting in these students being well rewarded with these outstanding academic results.  

19% of all scores in subjects studied by students in Years 11 and 12 were 40 or more, placing them in the top 
9% in the State. Given that our students are encouraged to take the more challenging subjects likely to be of 
greater value to their future careers, this is a pleasing result. 

Ivanhoe Girls’ is a non-selective school and, as such, success looks different for different students. 
Statistically, not all students can achieve ATAR scores in the high 90s however, the results of all students in 
the Class of 2023 still represent wonderful personal achievements that were founded on the same personal 
dedication, resilience, determination and commitment of the students who achieved the highest ATARs.  

 

  

Figure 1: Distribution of ATAR Scores 2023 

*Some students did not provide permission for their results to be included in the Ivanhoe Girls’ VCE results data. This is reflected in the discrepancy between the 
Year 12 2023 cohort reference on Page 9, and the students who completed their VCE in 2023. 
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2023 Tertiary Destinations 

Our Class of 2023 truly performed strongly and achieved outstanding results that reinforced Ivanhoe Girls' 
as one of the top-performing schools in Melbourne's North. 

Our students are to be commended in addition to their VCE results, with 75% receiving a place in their first 
or second preference course and 79% receiving a place in a course of their first three choices. It is heartening 
to see that the hard work of both students and teachers has been rewarded with affirmation that these 
students will achieve wonderful things in their respective fields of study. 

Our graduates represented the growing number of opportunities in STEM with 40% of our graduates 
choosing a STEM based university course.  It was also heartening to see, the Class of 2023 follow their 
passions and explore opportunities in areas as diverse as Aviation, Aerospace Engineering, Cybersecurity, 
Fashion Design, Agriculture, Gaming and Sustainable Innovations. The graduates of 2023 have lived up to 
their motto to Embrace the Moment. 

  
Figure 2: Tertiary Destinations Selected by the Class of 2023 

Student Surveys 

As part of our ongoing desire to improve, all Year 12 students were invited to complete an Exit Survey from 
11 October to 20 October 2023. Questions were designed to encourage students to reflect on their schooling 
at Ivanhoe Girls’, its strengths and areas for improvement. Students were given the opportunity to add any 
comments they wished. A total of 84.4% of the cohort responded to the voluntary survey with an overall 
satisfaction score of 75% or 3.75 out of 5.00. All the results as shown in the table on the following page were 
in the Strongly Agree/Agree categories, although opportunities for improvement were also highlighted and 
actioned. 
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Table 3: Year 12 2023 Exit Survey Results (October 2023) 

Statements % Positive Response 

Values and Culture  

Ivanhoe Girls’ has a very welcoming and supportive culture 89.1% 

At Ivanhoe Girls’, each student is encouraged to achieve to the best of their ability 82.6% 

Student Engagement  

I consistently engaged at my ability level 72.8% 

Teaching Standards  

I have confidence in the teaching staff at Ivanhoe Girls’ 75.0% 

Curriculum  

Ivanhoe Girls’ offers a broad and relevant curriculum 76.1% 

School Communications  

The School Website is relevant and easy to navigate 75.0% 

Staff are accessible and responsive to my concerns 70.7% 

Hive (School Intranet) provides good access for my learning  81.5% 

Ivanhoe Girls’ provides relevant communication on issues affecting the School 
community 

56.5% 

Resources and Facilities  

The resources and facilities provided at Ivanhoe Girls’ met my needs 81.5% 

Co-Curriculum  

Ivanhoe Girls’ offers students opportunities to be involved in an extensive 
selection of co-curricular activities 

93.5% 

General  

A range of leadership opportunities for students are provided by Ivanhoe Girl’s 90.2% 

Involvement, excellence and achievements are acknowledged at Ivanhoe Girls’ 88.0% 

Student leaders are respected by their peers at Ivanhoe Girls’ 85.9% 

Overall  

Overall, my experience with Ivanhoe Girls’ has been very positive 80.4% 
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Several of the students’ optional comments on the 2023 Year 12 Exit Survey are worth sharing: 

● I like how Ivanhoe Girl’s has so many opportunities and roles for students with different qualities and 
talents; Ivanhoe Girl’s also nurtures a supportive environment; overall Ivanhoe Girls’ is a great school 
which provide students with whatever they can to improve their certain field. 

● I like the support that is available and how willing teaching staff are to help anyone with a range of 
different issues. 

● I loved my year level and the I felt because it was on the smaller side I was able to connect with 
everyone and everyone was friendly to each other. 

● The community which has been established, as it is a smaller school I feel valued as a learner within 
the environment. I also enjoyed the wide variety of co-curricular activities Ivanhoe Girl’s provided 
during my time at high school as they allowed me to explore areas which I have never come across 
before, especially new sports. 

● The School environment, students etc is very welcoming. In my year level at least there was never any 
judgement of anyone else, everyone was always really supportive and lovely. It’s a very good 
environment to be growing up in because you don’t limit yourself, and you get the feeling that you 
can take whatever subjects you want, join any club you want, participate in sport even if you are 
terrible at it etc. This environment is probably the best aspect of the school. 

● I like the tutor groups, providing a nice little family that one can go to everyday; house events have 
been very engaging. 

● The close relationships that students and teachers share, at school I’ve always felt like I am supported 
by my teachers and that I can confide in them. 

● I like the opportunities that Ivanhoe Girl’s present to their students to further their experiences 
and/education. This further allows the students to delve into areas they are passionate about and is 
concurrently a great way to branch out and connect with others. 

● It acknowledges and praises students for ongoing participation in co-curricular activities: Warm, 
welcoming, and supportive environment both in the classroom and beyond; I feel comfortable trying 
something new without the fear of being judged by others; Wide range of co-curricular activities and 
facilities means there is something for everyone to enjoy. 

Holistic Learning  
Ivanhoe Girls’ seeks to educate the whole person and strives to enable the highest possible academic 
achievement of every individual along with their personal, social, spiritual and physical development. 
Supporting student wellbeing, actively listening to student voice and developing agency are strategic intents 
of all teaching staff. In Senior School, we particularly focus on cultivation of the personal and social 
capabilities necessary for students to make a highly successful transition to tertiary and further studies, and 
a career. 

Our Student Wellbeing program is delivered in the security and familiarity of class groupings in the Junior 
School, and in both small tutor groups and whole year levels in the Senior School. All teachers are involved 
in the planning and development of the personal and social development curriculum, which is continually 
evaluated and updated. The work of class teachers and tutors is supported by two School psychologist-
counsellors, a careers counsellor, a chaplain and student wellbeing leadership teams involving staff from 
both Junior and Senior Schools. The counsellors, student wellbeing and personal development teams 
implement programs for whole year levels, individual classes and tutor groups. Specialist members of these 
groups are well equipped to provide proactive and readily accessible counselling and other support for 
individual students, with the appropriate consultation with their parents or guardians, as needs arise. 
Effective communication between all the staff responsible for the extensive pastoral care provision is one of 
the highest priorities for the School. 
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The Learning and Teaching program at Ivanhoe Girls’ aims to foster students’ passions, challenge their 
thinking and to connect them to the real world. 

Junior School in 2023 

A big focus of Semester 1 in Junior School was preparing for the musical production of Honk, based on the 
children’s literature classic by Hans Christian Anderson about the ugly duckling. Students in Year 5 and Year 
6 spent increased time in music classes learning dance choreography and songs. Art classes were devoted 
to designing and co-constructing costumes and sets for the musical. The performances were enjoyed by all 
students from Prep to Year 6, who attended the dress rehearsals. The wider school community enjoyed 
and celebrated the outstanding performance by Years 5 and 6 in the final week of Term 2. 

Throughout the year, students demonstrated vibrancy by participating in a range of lunchtime cocurricular 
clubs. Some students created podcasts and movies, some planted seeds and grew flowers and vegetables 
in the Garden Club and younger students enjoyed fun science activities in the Science Club. Students also 
practiced clever strategies at Chess Club. A new eSports club was offered in 2023 and the second edition of 
The Light newspaper was published.  

A range of educational visits and excursions were planned to extend the classroom learning including an 
excursion to the Royal Melbourne Zoo, Healesville Sanctuary, Bundoora Farm, CERES, Sovereign Hill, Coding 
Edge visits, visiting Science programs and Author visits. 

Fostering Engagement 

A broad and extensive range of programs in both Junior School and Senior School caters for students in the 
various stages of their learning journey. These include: 

● Outdoor Education sequential programs and other forms of educational camps for all students in   
Years 3-9, and optional outdoor education elective programs for the later years 

● Years 9 and 10 Subject Selection/Careers interviews for each student with a senior member of staff 
● Offsite Year 10 Work Experience program  
● Australian Business Week for Year 10 students 
● Years 7 and 8 End of Year Program 
● Year 9 end-of-year Health program 
● Years 11 and 12 Retreats. 

Service and Leadership  

Through a diverse range of leadership roles across the School, numerous opportunities are available for 
students to develop their leadership skills. Each role sits within a broader framework of leadership as the 
School aims to ready its students to be able to make meaningful contributions within their area of leadership. 
This then contributes to the overarching culture of the School and its values. At each year level, a range of 
age-appropriate opportunities and guidance is offered to support their individual development which is 
monitored and fostered by our Junior School class teachers and Senior School tutors. 

Overarching our leadership focus across the School, we aim to model the concept of service through our 
helping hands and fundraising initiatives which are undertaken across all year levels. 

Every semester, each class in Junior School commits to a social service activity to support a worthwhile cause 
of their own choice, which they have carefully researched and understood. In 2023, this included raising 
money for a range of charities and raising awareness about social concerns. Some examples from 2023 
included raising money for the RSPCA, earthquake victims, World Vision, UNICEF and asylum seekers, and 
stones were painted in cheerful colours to brighten up the lives of the Westgarth buddies. 
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Leadership activities included: 
● Student Representative Councils (in both Senior and Junior School)   
● Class or Tutor Group Captaincy (Years 2-11)  
● Class Library Captaincy (Years 1-6)  
● Social Service Leaders (Years 2-11)  
● Year 6 Leaders  
● School Ambassadors (Years 6 and 10) 
● All Year 9 students were given the opportunity to commence the Duke of Edinburgh Award 
● Student Leadership is an important opportunity for our student cohort, and there are five 

leadership roles at each year level as a part of the Student Representative Council  
● Year 10 students are invited to participate as Peer Support Leaders and School Ambassadors. 

Service activities included: 

Year 7  

● Our Year 7s raised awareness and funds for Fred Hyde Schools, which is an Australian charity that 
has been building and operating schools in Bangladesh since 1991. Fred Hyde Schools is run by 
volunteers. The Fred Hyde Schools have 57 schools and pre-schools so far.  

● Our Year 7s learnt more about this organisation and what they do. We had a guest speaker visit to 
tell us more about the role of the charity, how they support students in Bangladesh and to answer 
our questions. The students were keen to raise money and held a bake sale as a Fred Hyde 
fundraiser, raising close to $700. Many of our students enjoyed baking delicious treats such as 
beautifully decorated cupcakes and these were a big hit with our School community.  

Year 8 

● The Year 8s raised funds for the Melbourne Indigenous Transition School (MITS).  
● MITS is a Year 7 and 8 transition school on Wurundjeri Country for Indigenous students from 

remote and regional communities in the Northern Territory and Victoria. They are a specialist 
boarding school catering for 22 Year 7 Students and deliver a Year 7 program that supports the 
students as they transition into a mainstream Melbourne based school. They are inside the 
Richmond Football Club, with boarding houses nearby. The boarding houses support the ongoing 
cohorts as they move through their senior years at their partner schools. MITS has several partner 
schools across Melbourne, where the students are enrolled after their transition years. The MITS 
students aspire through a Melbourne-based education to gain skills and experience that will enable 
them to have great jobs and become leaders for their families and communities. Through MITS, 
their students go on to lead empowered lives full of choice and opportunity.   

● Our Year 8s completed a Walkathon to raise money for MITS. This year, the walkathon raised over 
$3200. As part of the Walkathon, the students receive donations based on the number of laps they 
complete. In the lead up to the Walkathon, the Year 8s spend tutor group sessions learning about 
MITS, as well as exploring indigenous culture and education in general. For one of these extended 
Tutor Group sessions, the MITS CEO – Ed Tudor, was kind enough to come to Ivanhoe Girls’ to 
speak to our Year 8 Cohort. He delivered an excellent presentation to the students about MITS, as 
well as providing insight into Indigenous culture and education. Ed also allowed time for a Q&A at 
the end of his presentation where our students had the opportunity to ask questions relating to 
MITS as well as the broader topic of Australian Indigenous culture and education. In the future, it 
would be wonderful to build a relationship with MITS where our students could meet and interact 
with the MITS students, or potentially even visit the MITS base and find ways to engage further 
with the community in a meaningful and purposeful way.  
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Year 9 

● In 2023, the Year 9 students decided to support the Olivia Newton John Cancer Wellness and 
Research Centre. This charity was chosen by the year level. They discussed possibilities in Tutor 
Groups and a shortlist was generated, from which they voted. This was overwhelmingly the most 
popular charity. Many students advised that their lives had been impacted by cancer in some way. 
They knew of family or friends who were or had been suffering from this disease.  

● The Year 9 students created posters raising awareness about cancer and the work done by the 
Olivia Newton John Cancer Wellness and Research Centre and held a sausage sizzle and bake sale 
which raised over $300.  

Year 10 

● This year, Year 10 once again chose to support the Leukemia Foundation of Victoria. Each Tutor 
Group put together “Activity Packs” for children and/or “Therapy Packs” for adults undergoing 
treatment. These packs were donated to the foundation to be specifically placed in the serviced 
apartments for families from regional Victoria when coming to Melbourne for such treatment. All 
up, the Year 10 cohort donated more than 20 packs that were brimming with toys, colouring books, 
tea, balms and silk pillowcases, to name a few. 

● Fiona Palmer, who is an old girl of the school and a representative from the Leukemia Foundation, 
was invited to speak to the Year 10 cohort about what they do to support those coming to 
Melbourne for treatment and our students physically handed all donations over to her in person on 
the day. 

● We also had a collection of Year 10 and 11 students who either shaved their heads or removed 
lengthy ponytails in support of The Leukemia Foundations World’s Greatest Shave fundraiser. 
Whilst these efforts were initiated independently of the Year 10 service activity, this small group of 
students and one staff member raised over $10 000. 

Year 11 

● The Year 11 service activities commenced in Term 1 with a collection of donated items for Big 
Group Hug. New items consisting of children’s sizes socks, jocks and pyjamas were collected and 
delivered to the Bundoora warehouse for distribution to families in need in the Melbourne area.  

● In Term 2 and 3 Year 11 combined with Year 12 students in support of BGH, offering 6 volunteering 
service opportunities to visit the Bundoora warehouse and assist in the sorting and packing of 
clothing for families with children in need. These evenings went from 6.00pm - 9.00pm and 
included two staff members from the Year 11 and 12 Tutors to assist students and supervise the 
evening. These evenings were appreciated by the volunteers at BGH to help distribute care packs to 
families and gave students a valuable opportunity to serve the community in a practical way by 
giving their time.  

● During Term 3 and 4 the focus was on raising funds for the Birthing Kit Foundation (BKF) so that 600 
birthing kits might be purchased in 2024 for the students to pack during an extended Tutor Group 
session. The BKF delivers sanitary birthing kits and hygiene information to women in undeveloped 
countries to help reduce infant and maternal mortality. 

● To raise funds for this charity, we held a bake sale, a sausage sizzle and sold icy poles. The students 
raised approximately $1300 for these efforts. 
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Year 12 

● The Year 12s worked in Tutor Groups to assemble 600 Birthing Kits for the Birthing Kit Foundation 
(BKF).  These single use kits will be sent to developing countries where women and girls lack easy 
access to medical facilities.  They contain the necessary items for clean and safe deliveries at home. 

● This year, kits were sent to the Democratic Republic of Congo, Tanzania and Nigeria. 
● The Year 12s also continued their support of Big Group Hug through running a collection with Year 

11s for the ‘Socks and Jocks’ Drive.  Students also regularly volunteered at the BGH warehouse on 
Tuesday evenings, where they sorted donations and packed donation boxes. 

Student Representative Council  

● The SRC provided much valuable support to each of the year level coordinators in assisting to drive 
fund raising and service activities as well as a range of other social initiatives within each year level. 
The SRC helped to determine where the funds raised from our casual clothes days would be 
allocated. In 2023, $2000 was donated to each of the following: Beyond Blue, Breast Cancer 
Network Australia, Fight MND and The Olivia Newton John Cancer Foundation. In addition to this, 
they also led the initiatives of Wear it Pink Day, Wear it Purple Day and Footy Colours Day. 
Importantly, they also contributed significantly to the review of the school uniform policy and child 
safety policies. These contributions provided an invaluable student voice and, in the case of the 
uniform policy, ensured that the changes made were reflective of our student community. A small 
group of SRC members have also lent their practical support to the School’s support of the Katalyst 
Foundation which will see our old school uniforms repurposed for those living beyond the poverty 
line in Fiji. 

Co-Curricular and Extension Academic Programs and Opportunities 

Co-curricular activities are vital to the life and spirit of our school and to the development of our students’ 
personal and social capabilities. Through an extensive range of co-curricular activities, our students 
develop leadership and teamwork skills and experience the rewards of achieving success through 
collaboration. Below are examples of programs offered:  

● Talent Development and Enrichment program  
● Future Problem Solving and Community Problem Solving   
● Tournament of Minds  
● Debating  
● The Greenway Cup Debate versus Ivanhoe Grammar  
● Maths Challenge, other mathematics competitions and a mathematics club with related events  
● Music choirs and Ensembles  
● Library ‘Edition’ Club  
● Politics Club  
● Amnesty International  
● Writing Club  
● Garden Club 
● Esports Club 
● Coding Club  
● Mahjong Club  
● Chess Club  
● Mustard (Year 7-12) and Mini-Mustard (P-6) (Christian Fellowship Group)  
● Plus Club (LGBTQI Group)  
● AIM (A Drama Group). 
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Sporting Activities - Junior School  

Students participated in a range of internal House Competitions including Swimming, Cross Country, 
Athletics, Soccer and Netball. Many students progressed to the Divisional and Regional levels of competition 
in Cross Country and Athletics. One student made it to State level in Cross Country. Years 5 and 6 students 
participated in weekly inter-school home and away sporting competitions in Netball, Tee-ball, Basketball, 
Soccer, Hockey and Volleyball.  

Many students participated in early morning swimming training, running club, AFL or athletics training. Over 
80 students attended aerobics training for two terms and performed at the Aeroschools Aerobics 
Championships. Some of those students performed at the national competition on the Gold Coast.  

All Junior School students participated in weekly Swimming Lessons, Physical Education lessons and Prep 
and Year 1 had an additional weekly Perceptual Motor Program lesson.  

Sporting Activities - Senior School 

Students participated in all the Term 1 Sports: including Aerobics, Artistic Swimming, Fencing, Indoor Cricket 
and Tennis. In Softball, the strength of our softball teams was demonstrated with some making finals. Our 
Swimming and Diving teams participated in the GSV Carnivals. In Term 2, all our sports started their seasons 
and our Snowsports Cross Country team participated in a parent-run training camp at Falls Creek in 
preparation for the 2023 Victorian Interschools Snowsports Championships. During Term 3, our Snowsports 
Cross Country Team won the overall Girls’ School trophy at the Victorian Championships. Badminton, Soccer 
and Volleyball seasons were enjoyed, with six of our seven volleyball teams making the finals. Our Athletics 
Team participated in the Division 2 GSV Championship carnival. Term 4 involved our students participating 
in cricket and basketball, while our Year 7 students went to Monash University for a day in October to 
participate in the GSV Year 7 Sport Expo. 

Visual and Performing Arts Activities 

The School’s Visual and Performing Arts activities once again flourished in 2023. Each year the School 
features a mid-year ELC to Year 11 Visual Arts Exhibition which is open to the public and a second Units 3 & 
4 Visual Arts Exhibition in October. It was wonderful for our community to experience the breadth of our 
students’ artistic talent onsite and for the students to see that we value their work. It is important for the 
students to understand the importance of artworks being viewed by an audience. The Units 3 & 4 Exhibition 
showcases the body of work produced by Art, Media and Visual Communication Design students. Visual Art 
students are exposed to art practice in various forms through excursions and incursions, visiting exhibitions 
and working with practicing artists. 

Throughout the year, students from both the Junior and Senior Schools demonstrated their musical talents 
during various concerts, including the annual Winter Concerts and the Golden Note Concerto Night, Jazz 
Night and Chamber Music Evening. These events were well-received by parents, friends, and guests. 

In Drama the Senior School’s 2023 production of Shakespeare’s Twelfth Night played to near-capacity 
audiences across four performances. Another annual highlight is the AIM (Acting in Motion) play which is 
produced entirely by the students. 

The Junior School Celebration Night at The Centre Ivanhoe enjoyed a full audience, celebrating the younger 
students' accomplishments. Senior Celebration Night 2023 at Hamer Hall was another successful event, 
recognising the achievements of our Senior School students. The evening featured a dynamic aerobics 
display accompanied by a marching band and a captivating series of Shakespeare vignettes, highlighting the 
diverse talents and dedication of our students. 
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House Activities 

In the Senior School, House Swimming, House Athletics, House Cross Country, House Reading Challenge, and 
House Spring Carnival were again the main areas of competition. The House Performing Arts Carnival, had a 
high-participation rate and included ensemble-based music, drama and movement as well as a surprise 
“staff” performance. The House Art, Craft and Photography showcased student work and contributed to the 
House Cup. 

Personal Development 

Year Level Coordinators and Tutors in Senior School, and classroom teachers in Junior School, with input 
from specialist staff, initiated and delivered relevant, age-appropriate, personal and social development 
programs. Such programs place an explicit emphasis on teamwork, self-confidence, resilience, decision-
making, personal organisation, work-leisure balance and community involvement skills. These are vital 
attributes for the School to nurture not only for each student’s individual happiness and success, but also to 
contribute to the nation’s future prosperity and social cohesiveness. 

Ivanhoe Girls’ is committed to enabling supportive and nurturing interpersonal relationships at all levels 
within the School. Our Student Anti-Bullying and Anti-Violence Policy is in place to respond to any concerns 
about deliberate social exclusion or other forms of inappropriate behaviour, such as cyber bullying. More 
central to the day-to-day promotion of respectful and harmonious relationships within the School is our 
ongoing restorative practices approach to relationships management. This restorative approach is routinely 
used in resolving friendship conflicts and restoring relationships. Many of our staff members are highly 
skilled in the use of restorative techniques, such as conferencing, and we have delivered significant staff 
professional learning in supporting gender diversity and child safety. 

The School consistently recognises effort, participation and personal achievement in a variety of forums 
including: 

● Year Level Assemblies 
● The fortnightly digital Newsletter 
● ‘Celebration Table’ located outside the Senior Library 
● Lux Mea Magazine (Summer and Winter editions) 
● Website 
● hive (School Intranet)  
● School Assemblies in Junior School and Senior School 
● Social media i.e. Facebook, Instagram and LinkedIn 
● In the Senior School, through a comprehensive Colours system students are awarded a Certificate, 

Half Colour or Full Colour level, in Debating, Drama, House, Music, Service and Sport. All students 
understand and appreciate the high value that is placed on leadership, teamwork and service. The 
highest achievement of School Half Colours or School Colours, recognised exemplary and extended 
service to the broader life of the School and community. 

Students are highly motivated by the aspiration to meet the objective criteria that determine qualification 
for these and other awards. All award recipients are genuinely appreciated by the student body and viewed 
as role models of leadership and service. 
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Our Staff 
Ivanhoe Girls’ Grammar School has talented teaching and professional staff who are always striving to 
improve their performance. Our staff are the School’s greatest asset. Parent and Student annual surveys are 
littered with positive comments regarding the strength of our staff. Of 306 full-time, part-time, contract and 
casual staff, 79% of the School’s workforce is female and 21% male. One staff member self-identifies as 
Aboriginal or Torres Strait Islander. 

All teaching staff are registered by the Victorian Institute of Teaching (VIT), while non-teaching staff all have 
a current Working with Children Check (WWCC). The School is also committed to the induction and 
mentoring of all new staff, especially graduate teachers. 

Ivanhoe Girls’ Grammar School has a zero-tolerance policy for child abuse and is committed to promoting 
child safety, children's wellbeing and protecting children from abuse. Ministerial Order 1359 requires 
Ivanhoe Girls’ to implement child safety standards and to accommodate and take the needs of all children 
(including but not limited to, Aboriginal and Torres Strait Islander children, children from culturally and 
linguistically diverse backgrounds, children with disabilities, and children who are vulnerable) into account 
when creating a child safe environment. 

All staff and volunteers must comply with Ivanhoe Girls' Grammar School’s child safety policies and related 
policies and procedures (including the Code of Conduct), upholding the overarching principles and values set 
out and conducting themselves in accordance with the commitment to take all reasonable steps to promote 
the safety of children. A three-year rolling program in partnership with Bravehearts is delivered as part of 
the staff professional learning program. 

Staff Qualifications  
EXECUTIVE TEAM  

Principal: Narelle Umbers - BSc, GDipEd, GDipCompEd, GDipAppFin, MEd (Melb) 
Deputy Principal/Head of Senior School: Louisa Scerri - BA (Hons) (Monash), DipEd (ACU), Master of 
Leadership (Deakin)  
(Acting) Director of Student Wellbeing: Toby Maxwell-Wright - BA, BTeach (Deakin)  
Head of Junior School: Helen Moore - BEd (Melb), MEd (Leadership and Management) (Melb) 
Director of Communications and Marketing: Melanie Dow - BA (RMIT), FAMI CPM 
Director of Corporate Services: Jarrod Guiney - B Bus (Swinburne), CPA, GAICD  
Director of Senior School Staff Operations: Susie Lyons - BSc (Hons) (Melb), DipEd (Melb State Coll)  
Director of Learning and Innovation: Natalie Bunn BSc (Hons), PhD (Cardiff), PGCE (Manchester)   
TEACHING STAFF  

Fiona Alderson BSc (Hons), PhD, GradDipEd (Melb)  
Jane Austen-Wishart MEd (Melb), Grad Cert Ed (TESOL) (La Trobe), BA (Hons), DipEd (Mon)  
Jan Bailey MEd (Deakin), Grad Cert Arts (Hist), GradDipEd (Melb), GradDip Literary Studies 

(Deakin)  
Lyn Begg Dip Teaching Primary (ACU), BEd (Deakin), MArts Specialisation (Melb)  
Katrina Benson BA (Curtin), DipEd (Edith Cowan)  
Anne Bhogal  Grad Cert Ed (TESOL) (Melb), BA Hons (Mon), DipEd (EAL & LOTE) (La Trobe) 
Ashley Boek                    BEd (Health, PE and Sport) RMIT 
Adam Boylett BSc, Grad Dip (Curtin) 
Natalie Bunn                  BSc, (Hons), PhD (Cardiff), PGCE (Manchester) 
Serena Burke B Creative Industries, BEd (QUT), MEd (Melb)  
Marissa Caluzzi DipTeach ECE (Phillip Inst), BEd, Grad Dip Info Management, MBus IT (RMIT)  
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Ellen Cameron BPrimaryEd (Melb), MLiteracy (Melb)  
Stephanie Campbell BEd (Primary/Secondary) (RMIT), Grad Cert in RE Teaching (Melb), MEd  

(Special Needs)   
Gen Cartwright BEng (MechEng) (Hons), BA (Melb), Grad DipEd (La Trobe)  
Tifany Centelles BA (Sydney), MEd (Melb)  
André Chadzynski BA (Hons) (Melb), DipEd (Melb State Coll)  
Kylie Clarke                     Post Grad App Forensic Psych (Leicester, UK), BSc Psych (Hons) (Westminster, UK), 
                                          BEd Prim Teaching, DipEd (Bendigo) 
Andrew Corbel BMusEd (Melb), DipMus MCMM (Melba Conservatorium), A Mus A (Clarinet) 

(AMEB)  
Chris Cox BA (Hons), PGCE (Canterbury, UK), MMus (Guildhall School of Music and Drama, 

London)  
Halina Craig BEd Arts (Melb)  
Nicola Davidson BEd Primary (Melb)  
Chloe Dempsey BMus (Mon)  
Jae Edwards BA, PGrad Cert Ed (England)  
Dena Elsewaisy BEng (Civil) (Hons), GradDipTeach (Secondary) (Melb)  
Michelle Everest BA (PR) (Deakin), MTeach Pract (Primary) (RMIT)  
Meredith Every BEd (Primary) (Mon), Dip Teach (Primary) (MCAE)  
John Fitzherbert BSc, BTeach, MEd Policy (Melb)  
Lucinda Fitzmaurice BMus, BPerfArts (Mon), MTeach (Melb), Cert II Bus Admin (Suzanne Johnston)  
Kylie Flanagan BEd (ACU)  
Emily Franceschi  BEd (Early Childhood) (RMIT)  
Mia Francesconi BAppSc (PE) (VU), BTeach (Primary) (Hons) (Melb)  
Julie Fraser BEd (Human Movement and Health) (Syd)  
Robert Fuller BA, BEd (Mon), MA (International Relations) (Deakin)  
David Furness BSc Psych (Monash), Grad DipEd Primary (La Trobe)  
Chris Gates BETEC (UK), BA (Hons) History (Cardiff, UK), PGCE (West Sussex UK), MEd (Melb)  
Sonya Geraets LLB (UK), MTeach (Primary) (Melb)  
Alexia Gibbons GradDipEd (Primary), BBehavSc (La Trobe), MInfoMgt (RMIT)  
Sally Gilder BEd (Vic College), Grad Cert Careers Ed, Cert IV Training and Assessment (RMIT)  
Bernadette Gioia BEd Primary Conversion (Deakin), DipEd (Early Childhood) (Melb)  
Antoinette Gnoato BAppSc (PE), DipEd (RMIT)  
Cath Gordon BEd (Melb) MEd (Policy, Leadership and Change) (Monash)  
Deryck Greenwood BFineArt (Hons), H DipEd (Rhodes, Sth Africa)  
Danielle Hadj                  LLB, DipEd (La Trobe) 
Karen Hale                      BSc (Syd), BMin, MA Theology (Ridley), DipEd (Kuring-gai Coll Adv Ed) 
Kimberly Hart                 BAppSc (PE), DipEd (RMIT)  
Celia Hatzipavlis BEd (Tas)  
Ingrid Hildebrand BA (Melb), DipEd (LaTrobe)  
Isabelle Hoadley BSc (ANU), DipEd (Adelaide)  
Glyn Howitt BEd (Vic College), Grad Cert Gifted Ed (Mon), GradCert Early Numeracy, MEd 

(ACU)  
Damian Hoy BBS (Monash), Grad Cert Bus Admin (La Trobe), DipEd (Monash)  
Kylie Innocenzi BCom (Deakin), Grad Dip (Sec Ed) (VU)  
Miena Iwasaki                BSc, MTeach (Melb) 
Samantha Jempson BHMS (Ed) (UQ), Grad Cert Careers Education and Development (CEAV), Grad Cert 

Ed (IT) (Deakin)  
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Yingying Jiang LLB (Shanghai, China), MTeach (Melb)  
Tahlia Jolly B Fine Art (Painting) (Monash), MA (Curatorship) (Melb), MTeach (Sec) (Melb)  
Liana Judson BA, MAppComm, GradDipTeach (Secondary) (Melb)  
David Kahans                  BA, DipEd (Monash) 
Patricia Lavigne BA English and American Literature (Sorbonne, France), PGCE in Modern 

Languages (Swansea, UK)  
Anna Lee BEnv, MTeach (Melb)  
Rosa Leone BEd (Melb)  
Natalle Leong BEd (Monash)  
Zelema Levy BMus (Wilfred Laurier Canada), Post Grad Prim & Sec Ed (Deakin)  
Ninian Lewis BA (Hons), LLB, MTeach (Melb), LLM (Mon)  
Debbie Lilly BSc Hons (Bath, UK), Post Grad CertEd (Bath, UK)  
Alison Lobbe BPsych(Hons) (UNE), Grad Dip Early Childhood Ed (Melb), Dip Teach (Melb) 
Haining Lu                       MTeach (La Trobe)  
Erin Mahar BA, BEd (British Columbia, Canada), MLing (Melb)  
Jacqueline Manison BSc (Belfast), PGrad Cert Ed (UK)  
Malcolm Martin BEd (Melb), MEd (Monash)  
Anne Maslin BSc (Hons) (Melb), DipEd (ICE) 
Toby Maxwell-Wright   BA, BTeach (Deakin)  
Tom McBurney BA (La Trobe), DipEd (RMIT)  
Peter Mein  BEng, DipEd (Melb)  
Elizabeth Moore BSc (Monash), Grad Dip Ed (ACU), Grad Cert Ed Studies (Macquarie) 
Helen Moore BEd (Melb), MEd (Leadership and Management) (Melb)   
Samuel Morales BSc (Melb), DipEd (Melb)  
Fiona Mulvaney BA (UQ), Grad Dip Info Management (Melb), MIS (CSU)  
Eva Natsis                       PhD (Monash), BAppSc, BTeach (Deakin) 
Phil Natt                          BA (Murdoch, WA), DipEd (Melb) 
Matthew Nolan  BSports Coaching (Vic), MEd (Monash)  
Melissa Nomes BEd, Dip Teach (Mon)  
Alan O’Dell Exec Mus Dip, Licentiate Mus/Drama (London, UK) 
Catherine Ohlsen   BCreativeArts (Vic College), BTeach (Melb) 
Hamish Paterson BMus Perf (Hons), AMusA, GradDipEd (Mon), B Dance (VCA)  
Ashley Peacock BSc (Mon), Grad DipEd (Melb)  
Casey Pritchard              BA Ed (LaTrobe)  
Xiling Ramsay BA (Sun Yatsen Univ, China), DipEd (La Trobe)  
Alexandra Ritchie          BA, BTeach (Deakin) 
Julia Roberston               BSc/BEd (Mon) 
Jo Rowlands Dip Teach, BEd (Vic College)  
Alana Ryan                      BA, MTeach (Melb) 
Tania Ryan BCompDes (Qld), MTeach (Melb)  
Alexandra Smith             BA MTeach (Melb) 
Jodie Smith BEd (Melb), Post Grad DipEd (Qld)  
Vicky Smith BA, BSc, DipEd (Melb)  
Jenny Sonneman BA, DipEd (Melb)  
Grace Sportelli BAppSc, GDip (RMIT) 
Hilary Stack                     BEd (Ireland)   
Melissa Sutherland  DipTch(Primary) BA – Psych/Economics (Swinburne)  
Germana Tendelli BA (Hons), DipEd (La Trobe) 
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Ashlee-Maree Thomas BA, BTeach (ACU) 
Patrick Tongue               BExcerciseSc (ACU), DipEd (Monash) 
Deborah Van Urk BA (NSW), GDip Ed, GDip Hum (La Trobe)  
Anna van Veldhuisen BMusPerf (VCA), Dip Ed (Deakin), MEd (Melb)  
Danni Wang BAdmin (Sichuan), MA (Sichuan), MTeach (Sec) (Deakin)  
Rachelle Walsh BSc (NSW), GDipEd (Charles Sturt)  
Laura Watson-Munro   BEd (Early Childhood Teaching) (Swinburne) 
Lauris White BAppSc (RMIT), Grad DipEd  
Julian Woolhouse BNRM (Melb), MTeach (Melb)  
Zeming Zhuo BAerospace, BSc (Hons) (Monash), MTeach (Melb)  
 
PROFESSIONAL STAFF  

Jason Adamson BTEC Nat Dip Tourism (England)  
Maria Anker 
Margi Anthony 
David Ball BSc (Melb)  
Andrew Blizzard 
Maree Breekveldt Dip Sec Studies (Auckland)  
Stephanie Caruso BBus (RMIT)  
Alexander Coletti          BCreative Arts (Deakin) 
Elizabeth Crowley 
Helen Cunningham BBus (Swinburne)  
Mary Davies Assoc Dip Welfare Studies (RMIT), Cert IV Workplace Training and Assessment, 

Cert IV (Bus Man), First Aid Level 3 (St John’s)  
Kelly Davey Adv Dip Bus Studies and Office Admin (Swinburne)  
Austin Dunmore 
Joe De Chellis BA Fine Art/ Printmaking (RMIT)  
Carolyn Exton BA (Hons) (Melb), Dip Prof Writing and Ed (RMIT)  
Cynthia Fois BSSc, Post Grad Dip Rehab Studies (La Trobe), CPHR (AHRI)  
Josephine Galati  
Gina Gataveckaite BMus (Hons) (Manchester, UK) MMus (Performance) (Melb)  
Poppy Gerakas Dip Children’s Services, Cert III Children’s Services (Kangan)  
Sylvia Gilbert JP CMC, Cert IV (ICCC Melb)  
Ronan Gill AdvDipSc (Horticulture) (Melb)  
Nick Hallahan Cert Motor Mechanics (Box Hill TAFE)  
Sandrine Hennuyer BInt Trade (France)  
Merewyn Hodshon  Cert III Lib/Info Services (CIT), Dip Gemmology (GAA) 
Bianca Hyde BAppSc (App Chem) (RMIT)  
Tamara Johnston  
Eilish Tobias BMusPerf (Box Hill)  
Sue Jäger BA (La Trobe), Cert IV Training (Melb)  
Geoff Kellam Cert of Comp (Fitter and Turner, Boiler Attendant) (RMIT)  
Jo Kinsman Cert Technology (Clothing Design/Textiles) (Box Hill TAFE)  
Melissa Koufalas BTeach (Deakin), MEd (Curtin)  
Filipe Lai AdvDip Acc (RMIT)  
Titus Law BAppSc (Computer Tech) (NTU Singapore), Dip (Library and Info Services)  
Rebecca May BEc (AU), CA  
Nick Mahon Dip BusM (Swinburne) 
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Georgie Mitchell            BPerfA (Monash)   
Katrina Morrow BBehavSc (La Trobe), Post Grad Dip Child and Adol. Psych (Mon), Post Grad 

(Charles Sturt), MPsych (Counselling) (Swinburne)  
Hamish Paterson BMus (Hons), AMusA, Grad DipEd (Mon), B Dance (VCA)  
Mark Pilkington Assoc Dip Bus (Holmesglen), BComm (Deakin)  
Rebecca Presta BComm (Canberra)  
June Porter Dip Bus, Dip Frontline Management, Cert IV Workplace Training  
Ava Redman                   
Lindy Rodger 
Tarek Sabbah BEng (Electronic) (DU)  
Robyn Sawyer Dip Early Child (Nillumbik Living and Learning)  
Marianna Scuderi BBus (VU)  
Rebecca Sneddon PhD, BSc (Melb)  
Melissa Sutherland BA (Swinburne), DipT (RMIT)  
Deleina Stowers Cert Duty Management 
Eilish Tobias                   BMusicPerf (Box Hill Inst) 
Janet Thomas BAppSc (App Chem) (RMIT), DipEd (Melb)  
Jenny Thomsett Cert Ill Early Childhood (Shepparton TAFE), Cert III Bus Admin (Workplace 

Connect) 
Catherine Tieman BBus (Info) (RMIT)  
Gabriella Timm BAppSc (RMIT)  
Georgia Tzanakos Cert Basic Electronics (RMIT), Dip Lib/ lnfo Services (Swinburne)  
Helen West TPTC, DipEd (Primary)  
Vilia Wolf 
Chris Yin 
Michelle Young BBus (Marketing & HR Man), B Tour (VU, Wellington, NZ) 
Robyn Young 
 
VISITING STAFF  

Tony Andonov Dip Music Perf (NMIT), BBus (Accounting) (VU)  
Alexandra Beamont BMus (UK)  
Alison Both BMus (Perf) (SA Coll of Adv Ed)  
Roslyn Carolane B.Mus.Ed, DipMus, AMusA, T.P.T.C  
Moon-Hwei Cheah BMusic (Edith Cowan), Dip Perform (ANU), M Music Perf (UK)  
Stephen Coutts BMus (Melb), LTCL Teaching (Trinity College), LTCL Performance (Trinity College) 

ATCL Performance (Trinity College)  
Fiona Duncan DRSAMD (Perf), MMus (RSAMD)  
Jessica Gilham M Music (Melb)  
Romy Hernandez Carbo  B Fine Arts (Melb)  
Coady Green PhD Music Performance (London, UK), MMus, BMus (Melb)  
Prudence Jury BMus (Perf) (Mon)  
Martin Mackerras BMus (Hons) (Melb), MMus (Manhattan), BA Music and Education  
Emma Martin BMus (Melb Cons), MMus Perf (Syd Cons), MTeach (Secondary) (NEngland)  
Christopher Martin BMus Perf (Vic), (Aust Nat Academy Music)  
Heather Pisani BMus (VCA), A Mus A Flute (AMEB)  
Harry Potocnik MMus Melbourne Conservatorium of Music 
Megan Reeve BMus (Hons), MMus (Perf), MA (Music, Culture and Politics)  
Joanne Saunders Dip Arts Music (VCA)  
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Chris Smith BMus (Hon) Royal Welsh College of Music and Drama 
Leanda Smith BMus (VCA)  
Catherine Waugh BMus (Melb), MMus (VCA), Grad DipEd (Mon)   

Staff Retention 

Ivanhoe Girls’ has many staff who have been with the School for many years, and that stability and loyalty is 
greatly valued as it leads to high morale and strong collegiality. The School recognises and celebrates service 
to the School with its annual Cooerwull Service Awards. 
The Cooerwull Service Awards are organised and hosted annually by the School Board and the Cooerwull 
Inc. Committee to acknowledge commitment and service to the School by staff, parents and community 
members. Awards are presented for 5, 10, 15, 20, 25 years of service and beyond. The Awards recognise and 
celebrate the ongoing relationships between the groups who support the School and provide an opportunity 
for people to meet and forge new relationships early in the year. It is natural, however, to have some level 
of annual staff turnover. Ivanhoe Girls’ retained 78.2% of its teaching staff from 31 December 2022 to 31 
December 2023, with some long-serving staff retirements as well as resignations for relocation and family 
reasons. 

All extended periods of leave, primarily long-service leave but also parental leave, given the stability of our 
staff, provide the School with the opportunity to welcome replacement teachers and professional staff for 
varying periods of time. At Ivanhoe Girls’ we have been very fortunate with our short-term replacement 
teachers, many of whom enjoy returning to the School time and again as opportunity allows. We aim, 
wherever possible, to ensure continuity in our classroom teaching program. Having previous staff members 
return helps achieve this aim and enhances our staff's collegiality. 

Staff Attendance 
Our highly dedicated staff are rarely absent, notwithstanding the persisting impact of COVID-related 
absences in 2023. Ivanhoe Girls’ teaching staff still recorded an average attendance rate of 96.2% in 2023. 

Professional Learning  

Students learn best when they feel comfortable and confident to accept challenges and do not fear failure. 
Ivanhoe Girls’ prides itself as a forward-thinking community of learners who are thoughtful in their choices 
and brave in their actions. The three pillars that guide all we do are: quality learning and teaching, a quality 
Wellbeing program and a connected community.  

In 2023, the school continued its commitment to the professional development of all our teaching staff, with 
a particular emphasis centered around positively supporting student wellbeing and the use of technology to 
enhance teaching and learning.  

The 2023 academic year commenced with a dynamic and insightful professional learning day led by Travis 
Smith, the K-12 Education Industry Lead for Microsoft Australia. Travis began with a keynote presentation 
on "Education Trends and Futures," highlighting emerging trends and innovative technologies in global 
education, such as the use of virtual reality to teach complex subjects. Travis also discussed the pros and 
cons of artificial intelligence and ChatGPT, emphasising the importance of understanding and utilising this 
technology in the classroom whilst also acknowledging its limitations. Best practices for stylus-enabled 
teaching were also discussed, with insights from Microsoft’s “Inking Your Thinking” study, which underscores 
the benefits of digital annotation for developing 21st-century skills like creativity and critical thinking. 
Research by cognitive neuropsychologists Audrey van der Meer and Ruud van der Weel supports the idea 
that writing with a pen enhances information retention and processing. This professional learning was 
timely, given the implementation of the 1:1 school-designated device system for Year 7 in 2023, empowering 
teachers with the knowledge and skills to leverage technology thoughtfully and beneficially in the classroom. 
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The Term 2 Staff Day also had a technology focus and was facilitated by Using Technology Better, a Microsoft 
Training Partner. Staff participated in a range of interactive hands-on workshops which were tailored to 
various ability levels, allowing professional staff and teachers to self-select the level most appropriate for 
them. The training covered real-time collaboration with Microsoft Teams and Office 365, effective 
communication, and workflow automation, aiming to increase productivity and harness the power of these 
tools. The goal was to equip staff with the expertise needed to excel in today’s digital era, enhancing 
collaboration, streamlining communication and ensuring data security. 

The School also hosted a day of wellbeing training for staff at the start of Term 3. 

During the Term 4 staff days, all teaching and non-teaching staff members received training in CPR, first aid 
and anaphylaxis. The School also continued its partnership with Bravehearts. Bravehearts is Australia’s 
leading child protection organisation, working holistically to prevent child sexual assault. Bravehearts 
provides industry leading child protection training and education programs, specialist child sexual assault 
counselling and support services, and engagement in research and lobbying.  

The end-of-year staff days were dedicated to relaunching our Learning Management System, Schoolbox, 
which we internally call Hive 2.0. Teaching staff across the whole school collaborated in faculty groups to 
populate Course, Unit and Class pages on Hive. This professional learning was led by the Schoolbox team 
and our internal Hive 2.0 strategic working group with targeted technical support provided to ensure a 
smooth transition. 

Throughout the year, teaching staff actively participated in two to three professional learning meetings per 
term, scheduled after school. These meetings covered important topics such as child safety, Consent2Go, 
digital inking, Microsoft 365, Vivi, and ChatGPT. Additionally, professional learning focused on the University 
of Melbourne’s New Metrics project, in which the school is actively involved, as well as our internal VCE 
reflective practice and high-impact teaching strategies. 

In addition to internal professional learning opportunities, the School actively encouraged and supported 
staff to engage in external professional development activities based on goals identified in individual 
appraisals. Examples of external professional learning attended by staff in 2023 included industry-based 
conferences such as ACHPER, School Library Association of Victoria, Anglican Schools, Alliance of Girls 
Schools (Australasia), Mathematical Association of Victoria and Independent Schools Victoria’s professional 
development programs. Furthermore, staff received specialised training tailored to senior and middle 
management roles and attended workshops on child safety. 

Overall, Ivanhoe Girls’ demonstrated its commitment to supporting the professional growth of its staff 
through a comprehensive range of professional learning opportunities, both internal and external, to 
enhance teaching practices, promote student wellbeing and stay at the forefront of educational 
advancements. The expenditure for the range of external professional learning opportunities, in which all 
staff participated was $133,764, which is based on 91.7 FTE Teaching Staff and is approximately $1459 per 
teaching staff member.  
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Parent Survey 
Ivanhoe Girls’ continually seeks parent feedback regarding all areas of its operation. Informal feedback from 
parents and the wider school community is received regularly at school events. In 2023, Ivanhoe Girls’ invited 
all parents of students in Prep to Year 12 to participate in a School Results Survey. 

The survey conducted from 17 October to 30 October 2023 asked parents to rate their level of satisfaction 
across several aspects of their child’s education at Ivanhoe Girls’. The Parent Survey is benchmarked against 
other ‘like schools’ in Australia along with our own year-on-year benchmarking. 

Survey responses were received from 272 parents out of a total of 798 eligible respondents (at a response 
rate of 34.1%). There were six possible responses for parents to answer a series of statements from 5 
(strongly agree) to 1 (strongly disagree) or not applicable. Scores averaging between 4.00 and 5.00 therefore 
represent an excellent level of parent satisfaction and are considered best practice areas. 

● Best practice areas in 2023 included: 
○ Learning Environment - 4.22 
○ Co-curriculum - 4.14 
○ Resources and Facilities - 4.11 
○ Values and Culture 4.08 
○ General – 4.04 

● All other areas which were considered good (between 3.00 and 4.00) included: 
○ School Communication - 3.94 
○ Leadership and Direction - 3.90 
○ Teaching Standards - 3.89 
○ Curriculum - 3.88 
○ Parent Engagement - 3.87 
○ Pastoral Care/Wellbeing - 3.86 
○ Student Engagement - 3.85 
○ Homework - 3.84 
○ Student Transition - 3.80 
○ Reporting - 3.77 
○ Learning and Extension - 3.76 

● Importantly, no areas required attention or immediate action. The School Executive team, however, did 
discuss areas where satisfaction had dropped in previous years and put plans in place for improvement 
in these identified areas. 

Satisfaction 

● 79% of parents agreed they are very satisfied with their decision to send their child/ren to Ivanhoe Girls’ 
Grammar School. 

At the end of the survey, parents had the opportunity to add additional comments relating to aspects of 
the School they valued. Below are some responses: 

Parent Survey Quotes 

● Ivanhoe Girls’ has amazing staff who genuinely care; There is no end to the opportunities offered to 
the girls; Our daughter has thrived at Ivanhoe Girls’ and we couldn’t be happier with the school. 
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● I like the warm, welcome, supportive staff and the teaching style and learning opportunities offered. 
I also like the push for inclusiveness of all students and the opportunity to participate regardless. The 
education team are accessible and responsive and extremely helpful. 

● Each girl is encouraged to achieve their potential across the board – I believe this is achieved through: 
highly capable teachers who also encourage the “give it a go” mentality; a general culture within the 
school of caring for each other; again having an incredible principal who knows the students and turns 
up to things and gets involved; identifying and encouraging for leadership those students who live the 
values of the school. 

● Easy going, approachable and relevant to today. Love the passion and the availability of all the 
teachers. I always feel my girls are so well looked after and happy with any of the decisions made 
regarding their care. 

● I am very happy with the change of leadership at the top. The staff are incredibly hardworking and 
care greatly ably their students. Both my girls have benefited greatly from how the school takes care 
of not only the academic but also the whole person. They are everything a Ivanhoe Girl Grammar 
School girl is. Confident, well adjusted, empathetic, able to speak for themselves, speak out for others 
and ready to tackle the world. 

● I like the fact that staff are communicative and willing to support students and parents. I feel like my 
daughters are well cared for and that the school works in partnership with me 

● I love the small class environment and camaraderie instilled in Ivanhoe Girls’ students through 
business and community leadership roles, both men and women. 

● Nourishing environment. Teachers are so dedicated. My daughter enjoys the challenges, indulges 
herself in friendship and has lots of fun. We feel very fortunate to be part of the school. 

● School motto of Our Girls Speak for Themselves resonates with our family values; school/staff has 
always been flexible with different, specific needs of our daughters and have always had a solution-
minded approach to sorting through different challenges and opportunities. 

● The community and values which are well demonstrated by staff and the students themselves. It truly 
is a school where the girls speak for themselves. 

● The school culture and the caring nature of the students and teachers are some of the best things at 
Ivanhoe Girls’. 

● The school has helped my daughter grow and develop holistically. Within the first month of our 
daughter starting at Ivanhoe Girls’, we saw her absolutely blossom. The school has given her extra 
curricular opportunities which she has enjoyed. 

● The values of the school are very strong. The teachers are incredibly caring. There is a genuinely 
impressive positive spirit about the school. 

● Welcoming school community, engaged leadership, breadth of opportunities for learning and 
personal development, nurturing culture, beautiful grounds and gardens. Our girls feel supported and 
a sense of belonging, which enables them to embrace new experiences and challenges. We appreciate 
the school leadership, particularly at the Junior School level. 
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Our Finances 

 
Ivanhoe Girls’ Grammar School is a not-for-profit organisation with all monies received being used to support 
students’ learning. At the end of 2023, having navigated many of the financial challenges associated with 
COVID and despite the generally tough economic conditions that prevailed throughout the year, the School 
remains in a strong financial position. The School’s budgets plan for an annual cash surplus that is essential 
to provide for future facility development in line with its longer-term campus plan, and for capital equipment 
purchases that reinvest in student learning. Ivanhoe Girls’ history of providing excellence in girls’ education 
must be sustained well into the future and requires continual reinvestment to do so. Our School buildings 
and grounds must be continually improved and upgraded to provide the contemporary facilities that are 
necessary to support the best educational programs that meet the needs of current and future students. 

With significant time and focus given to progressing the initial stage of the comprehensive long-term campus 
plan, major capital expenditure in 2023 was primarily limited to swimming pool upgrades, IT infrastructure 
and equipment and classroom refurbishment. All current capital projects have been undertaken without 
borrowing. 

Income and Expenditure 

The School currently receives Federal and State Government grants to assist with recurrent expenditure for 
day-to-day educational running costs. Recurring grants from both the Federal and State Governments 
amounted to 18% of our revenue in 2023, with the majority of those funds coming from the Federal 
Government. 

Federal funding is based on the Direct Measure of Income (DMI) funding model that seeks to link funding 
levels directly to the taxable earnings of school families as a measure of a school community’s ‘capacity to 
pay’. The Board continues to monitor the application of this non-transparent model and the impacts of any 
changes to the School’s assessed funding level.  

Critically, the State Government's decision to impose payroll tax on the School as at 1 July 2024 will result in 
the School effectively being defunded – the payroll tax obligation to the State Government far exceeds the 
value of recurrent funding currently received from it. This is a disappointing and inexplicable development 
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that has inevitably placed further and unnecessary financial pressure on School families. The school 
continues to advocate for the repeal of this decision. 

In 2023 tuition fees provided 67% of the School’s income. Fees at Ivanhoe Girls’ remain lower than most 
similar schools. The consolidated charge (6%), which is an all-encompassing charge that covers compulsory 
excursions, camps and classroom materials (excluding discretionary activities such as Snowsports or 
overseas tours), enables families to plan knowing there are no hidden charges. That core income was 
supplemented (9%) by income from fees from the hire of the School’s facilities, revenue from swim 
programs, low-level investments and other minor items. 

With over 150 full-time and part-time permanent teaching and professional (support, administrative, 
maintenance and grounds) staff, as well as approximately 150 contract and casual staff, salary and associated 
payroll costs are the major area of expenditure (68% of income) for the School. Ivanhoe Girls’ is proud of the 
experienced and dedicated staff who provide the best possible education and service to our students. 
Academic expenses, amounting to 9% of income, represent the purchase of educational resources to support 
curriculum delivery such as equipment, other teaching aids and professional learning for staff. Property 
maintenance, repairs, utilities, grounds and cleaning expenses are all carefully managed (7% of income), but 
it is of course important that the School’s facilities continue to be well maintained. Other administration 
costs (8%) include insurance premiums, information technology services and support, marketing and 
communications costs, costs associated with implementing strategic initiatives, legal fees and audit fees. 

The operating surplus (2%) impacts the funds available for short-term and long-term capital expenditure. 
Short-term expenditure is applied to items such as educational equipment, furniture replacement and minor 
renovations. Long-term projects are major improvements within the campus which will be undertaken in 
line with the School’s longer term campus plan that focuses on learning spaces and ensuring that they will 
meet the future needs and demands of our students. The annual operating surplus is incrementally returning 
to long-term sustainable levels, balanced against the impact of fees for families, after the negative impacts 
of COVID-19. This remains a strong focus into 2024, notwithstanding the impending burden of payroll tax. 

Ivanhoe Girls’ is proud to continue providing the best possible education for its students in the most cost-
effective manner. Whilst we appreciate some government financial contribution, primarily from the Federal 
Government, it is vital for the future of our school that successive generations of students and their families 
contribute through budget surpluses to its future development and ongoing success. 

123 Marshall Street 
Ivanhoe VIC 3079 Australia 
T: +61 3 9490 6222 
E: enquiries@ivanhoegirls.vic.edu.au 
W: ivanhoegirls.vic.edu.au 
ABN 77 004 098 748 
CRICOS PROVIDER No. 00974A 
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