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IPSWICH ADVENTIST SCHOOL
Christian Education Now and For Eternity

WHO WE ARE
Ipswich Adventist School (IAS) is a dynamic co-educational Christian School that promotes a
holistic learning approach, designed to develop the whole person - spiritually, socially,
emotionally, mentally and physically. IAS has been serving the local community since it was
established in 1968 and is 1 of 47 Adventist schools operating within Australia. Our little
school with a big heart is open to families of all faiths and ethnic backgrounds.
IAS is located in the heart of Brassall, Ipswich and is known for its small class sizes and its
door-to-door bus service which operates in all directions in the surrounding area. It is a
haven where students flourish as learners, developing character traits which are based in
Christian values. Our school has a wonderful “small school feeling” where our caring and
experienced staff, and small class sizes mean that we can provide individualised support for
our students and families. Our teachers know every student by name and supports them to
reach their potential.
This annual report provides information and data to fulfil State and Federal legislation
regarding statutory requirements, as well as, providing current and prospective families with
a summary of our IAS highlights and achievements. Please feel free to contact our school
office for any further details.
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OUR SCHOOL
School Sector:

Independent

School’s Address:

56 Hunter Street,
Brassall, QLD, 4306

Total Enrolments:

114 students

Year Levels:

Kindy to Year 6

Type of School:

Co-educational

Principal:

Mrs Yola Lieder

Website:

www.ias.qld.edu.au

Phone:

(07) 3201 6233

Email:

admin@ias.qld.edu.au
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DISTINCTIVE CURRICULUM OFFERING
Ipswich Adventist School provides a wide variety of opportunities.

Encounter (Bible) Curriculum is an interactive and engaging curriculum that supports students
in building a lifelong relationship with Jesus Christ, using the BIBLE as the source of truth.
Broad Academic Curriculum that complies with documentation from the Australian Curriculum,
Assessment and Reporting Authority (ACARA) and the Queensland Curriculum and Assessment
Authority (QCAA), catering for students with a variety of abilities and interests.
Learning Support Program utilising MiniLit and MacqLit Literacy Intervention to assist students
to reach their grade level potential. In-class and out-of-class support provided.
AUSLAN is the chosen language provided, aspiring to connect with our deaf community.
Physical Education Program provided by our experienced specialist teacher.
The School’s swimming program is provided by qualified and experienced swim instructors at
Peter McMahon’ Swim Factory (certified by Swim Australia).
ICT is a priority with all classes having access to trolleys of laptops.
Years 4-6 students develop a range of camping skills, as well as, more challenging skills required
in rock climbing, archery, canoeing, abseiling, giant swing and high ropes courses.
Restorative Practice is our behaviour development approach that emphasises the importance of
relationships. It is a way for students to better develop understanding, of, and empathy with,
others.
‘Circle Time’ is used to teach emotional literacy skills and resolve issues.
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We value an authentic loving relationship
with God and one another.
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EXTRA-CURRICULA ACTIVITIES
Ipswich Adventist School provides a wide variety of opportunities.

Students at Ipswich Adventist School are able to participate in a range of extra-curricular
activities. However, things looked very different in 2020 due to the introduction of COVID- 19, with
a program that was vastly reduced or much more limited in scope.
Our students featured strongly at representative district sports for Netball and Soccer. (Due to
COVID, representative Basketball and Athletics were cancelled.)
Weekly individual piano, guitar, bass guitar and saxophone music tuition. (Due to COVID,
public performance opportunities were cancelled.)
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School Musical – Students participated in a recorded Carols of Nativity presentation.

We value doing and saying what is right.
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SOCIAL CLIMATE
However, our parents and families were most
understanding and gracious as we did our
utmost best to share news and photographs via
social media and other forms of digital
communication.

One of the biggest challenges we faced in 2020
was the impact COVID restrictions had on our
school community. Parents and families were
unable to attend school events such as our
weekly Prime Time, Book Fair Parade and
Presentation Evening to name a few. Many of
our events also had to be cancelled, as we
relied on our partnership with parents to run
these, such as our school sports carnival.

The Spirit of IAS, our 8 core values (Faith in
God, Respect, Responsibility, Honesty and
Truthfulness, Care and Compassion, Doing
Your Best, Tolerance and Inclusion, and
finally, Integrity) was evident during the
unprecedented times of 2020, and continues to
shape who we are.
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At Ipswich Adventist School parents often
comment positively on the family atmosphere
evident at our small school. The staff are
friendly and caring, actively building
community.

We value honoring God, considering
others, and being true to self.
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PARENT INVOLVEMENT
At Ipswich Adventist School parents are invited to partner together with staff and be
involved in School life. There are often a range of opportunities for parent involvement, and
parent helpers can be found in the classrooms, library, tuckshop, sporting events and
excursions.
In 2020, At-home learning became a reality very suddenly and both parents and teachers
faced the challenge of using ‘SeeSaw’ and ‘ZOOM’ as virtual teaching and learning
platforms. However, as a school community we pulled together, helping each other out and
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staying positive bringing an innovative approach to engaging students in their learning.

We value faithful citizens that
glorify God and inspire others.
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SCHOOL INCOME BROKEN DOWN BY FUNDING SOURCE
Please refer to the My School website www.myschool.edu.au for detailed information
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about the school's income from funding source.

We value positive attitudes which
impacts desirable actions and outcomes.
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OUR STAFF
Staff Composition
21 Staff in total
Of the 21 Staff:
10 Teaching Staff (47.6%)
11 Non-Teaching Staff (52.38%)
Of the 10 Teaching Staff:
5 Full Time (50%)
5 Part Time (50%)
Of the 11 Non-Teaching Staff:
2 Full Time (18.2%)
9 Part Time (81.8%)
Qualification

Number of classroom teachers and school leaders at
the school who hold this qualification

Doctorate or Higher

0

Masters

0

Bachelor Degree

9

Diploma

1

Certificate

0

Average Staff Attendance
The average staff attendance for the School, based on unplanned absences of sick and
emergency leave periods of up to 5 days, was 94.89% in 2020.
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OUR STAFF
Professional Development
The major professional development initiatives were as follows:
CONNECT
WH&S and Child Protection
Compliance Training (Childhood fainting, Fire safety, Ladder safety, Manual tasks)
MAZANO High Reliability Schools
First Aid & CPR Training
Sound Waves Training
NCCD
SeeSaw
ZOOM Training
SEQTA Training
The total funds expended on teacher professional development in 2020 was $32,645.57.
100% of the teaching staff were involved in professional development activities during 2020.

Teaching Staff retained from previous year
The percentage of teachers retained from the previous year was 90% (1 resignation), and that
percentage was retained for the entirety of the 2020 school year.
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KEY STUDENT OUTCOMES
Student attendance rates for each year level
Kindy

99.09%

Prep

93.07%

Year 1

91.61%

Year 2

93.38%

Year 3

94.65%

Year 4

93.05%

Year 5

95.12%

Year 6

94.72%

The average student attendance rate for the whole school was 94.125% in 2020.

How student non-attendance is managed by the School
Parents are requested to notify the School via phone or email to the office or class teacher if their child
will be absent. All students who are absent from school on a particular day without notification from
parents are followed up by a phone call from our office.
In cases where a child is experiencing school reluctance, the Principal coordinates a management plan
aimed at increasing attendance, involving input from teacher and parents. (Non-attendance is in most
cases not an issue for an IAS, and truancy as such is non-existent).
NAPLAN Results
In 2020, we were preparing for NAPLAN testing going online; however, with the emergence of COVID19, NAPLAN was cancelled for the year. This gave us some much-needed relief, but it also meant that
we have an unexpected gap in student data measuring academic gain over a two-year period.
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Our School Principal invites anyone reading this report to contact our
School Office for further information or to book a tour of our School.
Thank you for taking the time to read our annual report.

