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Workplace Health and Safety Commitment Statement 
Good Shepherd Christian School 

At Good Shepherd Christian School, we are committed to providing and maintaining a safe, healthy, 
and supportive environment for all staff, students, volunteers, contractors, and visitors. This 
commitment extends to both physical safety and psychosocial wellbeing, recognising the importance 
of mental health, respectful relationships, and a positive work and learning culture. 

We are committed to identifying and eliminating, or where not reasonably practicable, minimising 
risks to health and safety—including psychosocial hazards—in line with the most current legislative 
obligations. 

In doing so, Good Shepherd Christian School complies with the: 

• Work Health and Safety Act 2011 (Qld) 
• Work Health and Safety Regulation 2011 (Qld) (including the 2023 amendments relating to 

psychosocial hazards) 
• Relevant Codes of Practice, including the Managing the Risk of Psychosocial Hazards at Work 

Code of Practice 2022 
• Education (Accreditation of Non-State Schools) Regulation 2017 

As part of our commitment, Good Shepherd Christian School will, as far as is reasonably practicable: 

• Comply with all legislation and regulatory requirements relating to health, safety, and 
wellbeing; 

• Eliminate or minimise both physical and psychosocial hazards, such as workload pressures, 
poor workplace relationships, bullying, fatigue, and inappropriate behaviour; 

• Provide clear information, instruction, and training to all staff and volunteers on safe work 
practices, hazard identification, and incident reporting; 

• Supervise and support staff to ensure duties are performed safely and in line with school 
policies; 

• Consult openly with workers about WHS matters, including mental health and workplace 
culture; 

• Provide access to appropriate support services, including Employee Assistance Programs 
(EAP), wellbeing initiatives, and internal support mechanisms; 

• Supply appropriate safety and personal protective equipment as needed; 
• Maintain an effective injury management and return-to-work program, including for 

psychological injuries; 
• Adhere to updated reporting requirements, ensuring all notifiable incidents—physical or 

psychological—are reported promptly to the relevant authorities, and that internal logs are 
maintained accurately and confidentially. 

This statement will be reviewed annually or in response to changes in legislation or emerging risks to 
ensure it remains current, comprehensive, and aligned with our values as a Christ-centred learning 
community. 
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