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Our Story

Moree Christian School was established as a
ministry of Moree Baptist church in 1984 and is a
K- 11(12 in 2026) school of just over 130 students.
The School is a member of the Melos Group of
Schools which commenced operation in 2021.

Melos Education Limited (MEL) is a not- for-profit
charity that was established to assist Christian
Schools in the areas of governance, leadership and
business management. MEL now supports six
schools across NSW in achieving their mission in
Christian Education. The principal works closely
with the Executive Principal of Melos Education,
Mr. Phillip Nash. The School is also a member of
Christian Schools Australia and the Association of
Independent Schools of NSW.

The day-to-day running of the school is delegated
to the School’s Principal, who is supported by the
Melos Group Executive team. This structure
enables the school to continue to provide high-
quality, distinctively Christian schooling for families
in the Moree area.

Education is more than gaining knowledge of the
world around us. It is learning how to respond to
and live wisely out of that knowledge. Education is
never neutral but grounded in a worldview. At
Moree CS we ground all we do and teach in a
Biblical world and life view that helps shape who
we are as a community and who our students will
become.
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We firmly believe that every child has a unique
purpose and future awaiting them. From the early
years in Kindergarten all the way through Year 12,
we are deeply invested in each student's formative
journey, guiding them as they uncover their God-
given purpose.

Anticipating significant enrolment growth over the
next few years, the school has commenced a
building program to support this growth. The
school operates with stage groups in Primary and
is moving to year groups as the Secondary
numbers grow. Y11 commenced for the first time
in 2025, and Year 12 will be offered in 2026.

In Psalm 11:10 is says: the fear of the Lord is the
beginning of wisdom; all who follow his precepts
have good understanding.

We aim to establish our children on a firm
foundation of relationship with their Creator God
through his Son, Jesus Christ. This is the only way
wisdom can be obtained and a wise life lived.

We are blessed to have a staff who are passionate
about their Christin a faith and who strive for
excellence in all they do. We seek to cater for the
needs of all students regardless of family
background and life circumstances. Each one is
valued as being made in God’s image.

MCS is a community that seeks to model what it
teaches and understands that what it models is a
powerful form of education
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GOVERNANCE & MANAGEMENT STRUCTURE

MELOS
EDUCATION

Melos Education and Board

Melos Education Ltd (the Group) has been established as the overarching
structure that oversees the operations of its member schools to strengthen
the cause of Christian education by:
a. assuming the governance and senior management of the various member
entities in the Group; and
b. providing a range of governance, educational and business services to each
participating member in the group to support the strategic and daily
operations of the entity

Each school in the group is led and managed by its principal who is appointed by,
and reports to, the Executive Principal (CEO) of the Group. The school’s Business
Manager has dual reporting and accountability to both the Executive Business
Manager (COO) and the entity’s leader. The Executive Principal (and Executive
Business Manager) report to the Board on behalf of member schools.

The MEL Board is responsible for the development of policy and strategic planning
for the group, including Moree Christian School.

The Board is appointed by the company members of Melos Education Limited. All
Board members are required to subscribe to the Statement of Faith of the
company and are committed to ethical conduct in providing the best possible
governance service to each member.

College Executive

The Principal is responsible for the day-to-day operations of the School
and leads an experienced and passionate Executive Team in the work of School
operations. The Principal fulfills an important leadership role in this team, as it
seeks to convert the School’s purpose into annual improvement plans.

The Principal reports to the Executive Principal and works with both the Schools’
Business Manager and Executive Business Manager of Melos Education. Some

School services may be contracted to Melos Education. The Principal is expected
to interact with and support the work of the other Melos Education Principals in
member schools.



Welcome to Moree

Moree is a vibrant rural community with Heart and Heritage. Located in the fertile
plains of northern New South Wales, Moree is a welcoming rural town of over 7,000
people, known for its strong sense of community, rich agricultural heritage, and relaxing
artesian hot springs. Just 90 minutes from the Queensland border, Moree is a key
centre for cotton, wheat, pecans, and livestock, contributing significantly to Australia’s
farming economy.

Founded in 1862, Moree has grown into a town with a unique blend of cultures and
industries. Around 25% of the population are Indigenous Australians from the Weraerai
and Kamilaroi nations, whose story is shared alongside the towns rich heritage. The
town has a thriving creative scene, with galleries, murals, and performance events
bringing life and colour to the streets.

Moree also has a strong Christian presence, with all major denominations represented,
which includes Baptist, Anglican, Uniting and evangelical churches. These congregations
actively support the local community through worship services, outreach and much
needed youth programs.

Moree Christian School is situated on a spacious shared campus with Moree Baptist
Church, the school also owns nearby land for sports and future development, reflecting
its commitment to long-term growth and Christian education.

While Moree faces the typical challenges of rural life, it also offers significant lifestyle
benefits: affordable living, vibrant culture, warm hospitality, and strong opportunities
for regional development. With major infrastructure investment and future transport
links on the horizon, Moree is a town looking forward, making it a meaningful and
rewarding place to live, work, and raise a family.
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Position Description

CORE PURPOSE STATEMENT

At Moree Christian School we desire the education of the whole child, providing opportunities for
learning and development in intellectual, physical, emotional, and spiritual areas. Our school aims to
provide a nurturing, Christ-centred education for your child whilst also ensuring children experience
academic excellence.

MCS is a member of Melos Education Ltd and a member of Christian Schools Australia and the
Association of Independent Schools NSW.

The Role

Accountable to the Executive Principal of Melos Education Ltd, the Principal is required to lead and
manage Moree Christian School in accordance with its Purpose and Board Polices.

Faith Basis of appointment
We see the appointment of staff to Moree Christian School as a ministry calling.
The ethos, aims and objects of a Christian School are based on:

» acceptance of the Lordship of Christ; and

« acceptance of the Bible as the revealed Word of God.
Within MCS these are expounded in the Statement of Doctrines and Beliefs.
The Statement of Doctrine and Belief does not exhaust the extent of the beliefs of the School and its
members. The Bible itself, as the inspired and infallible Word of God, that speaks with final authority
concerning truth, morality, and the proper conduct of mankind, is the sole and final source of all that
the School and its members believe.
You must support the School in these areas and set an example of personal conduct and behaviour
consistent with the School’s beliefs and ethos as outlined in documents made available to prospective
employees prior to interview. Any appointment is conditional upon staff maintaining and
demonstrating a continuing firm personal belief and lifestyle consistent with the School’s Doctrinal
Basis and the other documents provided to staff, this being an essential condition of the appointment.

Key Areas of Responsibility

Christian Leadership
The Principal will:
» Openly affirm and practice the evangelical, Christian faith.
» Demonstrate a Biblical, Christian approach when dealing with others.
 Provide spiritual leadership and pastoral care.
» Promote, support and promulgate the mission and core values of Moree CS.
» Demonstrate a team oriented, collegial and collaborative approach to their work.

Accountabilities
« As the School’s Executive Officer, executing all Board policies and recommending draft policies.
» Making recommendations to the Executive Principal concerning annual planning.
» Managing all aspects of the School’s educational program and ensuring the curriculum is Christ-
centred.
« Managing the enrolment of all students and their welfare.
» Operating within approved budgets.
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« Making all decisions relating to recruitment, appraisal and dismissal of staff except for the School
Business Manager which will be done in conjunction with the Executive Principal and Executive
Business Manager of Melos Education Ltd.

¢ Ensuring the professional development of staff and mentoring potential leaders.

e Ensuring there is open communication between all members of the School community.

« Actively building ‘community’ amongst students, staff, parents and friends of the School.

« Assisting and promoting the development of Christian education in partnership with parents within
the School’s activities and beyond.

« Liaising with all relevant Government authorities on behalf of the School.

« Always complying with all reasonable directives of the Executive Principal and making every effort
to work in fellowship with him/her.

» Meeting regularly with the Executive Principal and attending meetings of Melos Education’s School
leaders including the annual Christian School’s Australia NSW/ACT Principals’ Gathering and the
CSA Leaders’ Summit.

Contribution to Spiritual Life
Contribute to the spiritual life of the School through the following activities:
« Commitment to the School’s Statement of Doctrine and Beliefs and compliance with the Staff Code
of Conduct.
« Active involvement in prayer for the school and those within the school community.
« Participation in staff devotions, including contributing to small group discussions and prayer.
« Contributing to the pastoral care of students and others in the school community.
« Modelling a positive example of Christian community and relationships in interactions with parents,
students, other staff and the wider community.
« Willingness to share a clear testimony of your personal faith journey to parents, students or the
wider community in relevant contexts when asked.
« Supporting the core purpose and mission of the School and its underlying values and beliefs as the
School interacts with parents, students or the wider community.
« Developing an understanding of how the role contributes to the broader Christian education
ministry of the school and the Melos Group.

Other Matters

« Undertake appropriate professional development as required.

« Undertake staff performance appraisals and participate willingly in your own appraisal from time to
time.

« Maintain a degree of flexibility in working hours as required for the responsibilities of the position.

¢ Accept that the School reserves the right to modify the position to meet its operating needs.

« Undertake other reasonable and relevant duties within skills, knowledge and capabilities as
directed by the Executive Principal.

Work Health & Safety

All team members have an obligation to comply with all the organisation’s workplace health and safety
policies, procedures and instructions and not place at risk the health and safety of any person at the
workplace.
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Experience, Knowledge and Attributes with Essential Skills and Experiences
« Well-developed time, people management and problem-solving skills.
« Demonstrated capacity to work in a team environment.
« Demonstrated understanding of the principles of quality customer service, courtesy and
professionalism.
« High level of interpersonal and communication skills.
» Obvious leadership capacity
« Experience in school leadership
« Knowledge of a Biblical, Christian world and life view in education
« Demonstrated excellence as a teacher and able to relate well to students of all ages

Desirable Skills and Experiences
« Master’s degree or higher, industry training in Principalship and other leadership aspects
o Experience in working in a diverse education environment
« Understanding of current best practice in education including NSW curriculum requirements,
special education and teacher development.

Acknowledgement

The requirements of this job description are intended to describe the general nature and responsibility
of the work in this role. These statements are not to be construed as an exhaustive list of all duties,
tasks and skills required of the job. Employees will also be required to follow any other job-related
instructions and school policies, and to perform other job-related duties requested by the Executive
Principal to support the School’s compliance with its legislative obligations. The Executive Principal may,
through consultation with the Principal, vary the responsibilities of the position temporarily as
required, but within the skills and responsibility levels appropriate to the position.

Hours of Duty

This is a permanent full-time position. Specific weekly hours and annual leave are in keeping with
similar positions in other institutions and will be documented in the Letter of Offer.
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How to Apply

Thank you for considering joining Moree Christian School (MCS). Enriched HR are partnering with MCS in the
recruitment of this position. For a confidential conversation or should you have any questions please contact:

Enriched HR:
connect@EnrichedHR.com | 0480 080 266

Start date:
The successful candidate will ideally be able to start in mid-January, ready for the beginning of Term 1, 2026.

Please include the following in your application:

Cover letter addressing the following items (2 page maximum):
» Full name, address, telephone number and email address.
» Working with Children Check Clearance number.
o NESA (or state) Accreditation.
» Supporting statements outlining why this position is attractive to the applicant.

Full resume covering:
 Current position and areas of responsibility.
« A summary of prior experience.
» The names and contact details of three referees who may be approached in confidence about you, the
applicant should also be included. One of which should be your Pastor/Minister.

Candidate Alignment Statement (2 page maximum):
« Addressing the Key Areas of Responsibility outlined in the Position Description, describe in what ways
you perceive this position as an appropriate congruence with your skills, experience and professional
interests.

Personal Christian Testimony which includes (1 page maximum):
« Details of Evangelical Church involvement.
« Confirmation of agreement with the Statement of Faith and with the Life and Conduct Policy.

Click here to read the Statement of Faith

Copies of your academic and professional qualifications.

Submitting your Application Closing Date:
To submit your application please email it direct to Enriched HR: connect@EnrichedHR.com

Applications close: Tuesday, 26 August 2025
(Applicants are encouraged to apply as soon as possible as applications will be reviewed as they are received).

Application Process:

1. You will receive email confirmation of your application.

2. Application Review: You will be notified by email if you are selected to proceed to an initial
interview.

3. Initial Interviews will be conducted at an agreed time, face to face or online via Zoom.

4. Follow-up interviews may be required; you will be notified via email or phone call to
arrange a time.

5. Shortlisted candidates will be presented to MCS’s selection committee for the final
interviews. Unsuccessful candidates will be notified by phone call.

6. For the successful candidate, references, and background checks:
a. Reference Checks will be completed.
b. National Police Check.
c. Working with Children Check.
d. Certified copies of academic qualifications.
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Conditions of Appointment

Life and Conduct Policy

Moree Christian School is a Christian learning community. As a Christian community it seeks to
maintain itself by fostering those ideals and standards that are consistent with a Christian world view.
These ideals and standards are broadly moral; they would be characteristic of any community that
was self-consciously Christian. This document is an attempt to specify those ideals and standards in
accordance with the Statement of Faith of the Company.

This Life and Conduct Policy at Moree Christian School seeks to set forth:

a) Assumptions and Principles: those assumptions and principles which should guide the conduct of
responsible Christians which are foundational as Moree Christian School strives to maintain its
identity in supporting Christian learning communities.

b) Behavioural Standards: In light of the above assumptions and biblical principles of Christian
conduct, the specific expectations which seem most likely to require explicit statement in a
community such as Moree Christian School and are established for members and staff of Moree
Christian School.

ASSUMPTIONS AND PRINCIPLES

Basic Assumptions

Moree Christian School strives to maintain its identity in supporting Christian learning communities.
The Company expects that all members of the community will accept that the Company:

(1) Recognises the Bible to be the Word of God and hence fully authoritative in matters of faith and
conduct.

(2) Has a sincere desire for that commitment to mature both in insight and behaviour.

(3) Understands that all board members, staff and those in leadership roles will call themselves
Christian by virtue of the grace of God and their personal commitment to Jesus Christ.

Biblical Principles

The community recognises that biblical principles are foundational for corporate life and

individual behaviour. Those principles which seem most pertinent are the following:

(1) Life within a Christian community must be lived to the glory of God, daily conforming ourselves to
the image of Christ and recognising the Lordship of Christ in every activity (Matthew 22:36-38, 1
Corinthians 10:31, Colossians 3:9, 10, 17).

(2) Love for and accountability to God should motivate Christian conduct (Deuteronomy 6:5, 2
Corinthians 5:10).

(3) Consistent with the example and command of Jesus Christ, love and justice must be the
determinative factors in the relationships of Christians with others (John 15:12-17, | John 4:7-12).

(4) Christians bear responsibility for service to others. They are responsible to serve their neighbours
and be involved in the process of alleviating such pressing worldwide problems as poverty, hunger,
disease, illiteracy and racism (Matthew 7:12, 25:31-46, Galatians 5:14, 6:10).

(5) The actions of Christians within a community are not solely a private matter. Accordingly, members
of the Moree Christian School community must hold their neighbours accountable for the implications
of their conduct when it directly affects the welfare of the wider school community (Matthew 18:15-
17).
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(6) The community collectively, and members individually, are responsible for the effective
stewardship of abilities, opportunities and institutional resources (Luke 19:11-27, Corinthians 4:2).
(7) Attaining common goals and ensuring orderly community life may necessitate the subordination
of some individual prerogatives. Specifically, as servants of Christ we are called to practice
forbearance. Christian freedom includes the option of not doing some things in order to contribute to
the good of the larger community (I Corinthians 8:9-13, 9:19-23, 10:23—-33).

(8) Certain actions are expressly prohibited in Scripture and are, therefore, wrong. Christians are
responsible to avoid those practices which are called sinful in Scripture. Similarly, Scripture
commends some actions which are, therefore, right.There are other actions which are matters of
individual conviction based on the given situation. In this latter area care must be exercised so as not
to judge one another or to cause another to stumble or ourselves to fall (Matthew 7:1, Romans 14:1—
23).

(9) Christians are not asked to live the Christian life simply on the basis of their own moral character
and strength. God has provided the authoritative Word of Holy Scripture, the guiding power of the
indwelling Holy Spirit and the counsel of the Church—the body of believers both past and present.
Christians are expected to study and obey the Scriptures, to cultivate a heart attitude which allows for
the guidance of the indwelling Holy Spirit and to give serious consideration to the counsel of the
people of God (Il Timothy 3:16, Il Peter 1:19-21, | John 2:27, | Peter 5:1-6).

(10) Important to an understanding of all behavioural standards is the obligation of Christians to
separate themselves from worldliness (Romans 12:2, | John 2:15). Worldliness is a subtle issue
involving uncritical conformity to the prevailing spirit of the age. One’s disposition concerning such
matters as materialism, secularism, isolationism, security, success, injustice, hedonism and moral
relativism must stand in perpetual review.

General Principles

We acknowledge that it is impossible to create a community whose behavioural norms will be totally
acceptable to every Christian. Nonetheless, we believe it is imperative for us to specify certain
behavioural patterns which must be sustained in order that the objectives of the Company can be
met. Therefore, it is assumed that individuals who have voluntarily joined Moree Christian School are
striving to exhibit the behaviour characteristic of a mature person of their age and will:

(1) Understand that they have become part of an evangelical Christian tradition, which is to be
respected and valued, but which is continuously subject to review and evaluation. They also have
freedom to offer constructive criticism of this tradition.

(2) Explore the broad range of human opinion and ideas without necessarily engaging in the whole
range of human behaviour.

(3) Strive to exemplify those positive elements of Christian behaviour that are taught in Scripture
(Romans12:6-21, Galatians 5:22, 23, Colossians 3:12—17, |l Peter 1:5-9).

(4) Be concerned about the welfare of other individuals within the community and of the community
as a whole.

(5) Assume responsibility for their own behaviour as it reflects upon their Lord, their community and
themselves, particularly in the area of personal freedom, where discretion, moderation and restraint
must be practiced.

(6) Continually assess themselves, their personal growth and their place within the community.

Behavioural Standards

In light of the above assumptions and biblical principles of Christian conduct, the specific expectations
which follow are established for board members, staff and other leaders within Moree Christian
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School. These expectations will also underpin the teaching program for students within the School in
an age appropriate form. It will be noted that these behavioural standards distinguish between
practices governed by Scripture and practices governed by consent of the community for its common
good. The latter, which are established to enhance the quality of community living, are not to be
confused with specific God-given directives, which are required of all Christians.

Practices Governed by Scripture

The following behavioural expectations are binding on the board, staff and leaders within the Moree
Christian School community.

(1) Members of the community will live in moderation and with concerns for the poor and
marginalised of the community (Micah 6:8, Matthew 25: 31 — 46)

(2) Those words and actions which are expressly forbidden in Scripture, including but not limited to
blasphemy, profanity, dishonesty, theft, drunkenness, sexual relations outside marriage between a
man and a woman, will not be accepted, either on or off campus.

(3) Members of the community will strive to overcome pride, covetousness, jealousy, lust,
immodesty, as all are destructive to the unity of the Body of Christ. Instead, each member of the
community will enable and help others to nurture the fruit of the Spirit—love, joy, peace, patience,
kindness, goodness, faithfulness, gentleness and self-control.

(4) Recognising the Christian obligation to submit to governing authorities (Romans 13:1, | Peter
2:13), individuals related to Moree Christian School are expected to uphold the laws of the local
community, the State or Territory and Commonwealth in accordance with the teaching and principles
of Scripture.

(5) Christian Character and the Appearance of Sin - Acknowledgement of our sin and acceptance of
the loving grace of God will lead to purity and holiness as the Holy Spirit's work enables the believer
to demonstrate the character of the perfect man, Jesus Christ.The Bible exhorts us to pursue
godliness and to model Biblical standards of behaviour to our peers and the wider society in both
word and deed. It also calls Christian believers to abstain from all appearance of evil and to be active
members of a local Church and meet together regularly as a body so that we may encourage one
another. (Leviticus 20:22- 26; Deuteronomy 6:25; Psalm 133:1; Matthew 5:16; Acts 2:46; 1
Corinthians 14:26; Philippians 2:12-16; 2 Thessalonians 5:22; Titus 2:10-14; Hebrews10:25; 1 Peter
1:13-16; 2 Peter 3:11-14;1 John 1:5-10)

(6) Modelling Faith to our Student Community - We believe that the Christian faith is a life-
transforming faith. That transformation is enabled through the active power of the Holy Spirit.
Accordingly, an active faith will be authentically evidenced in a believer’s actions. We believe that the
Christian faith cannot be authentically conveyed by a person whose words are inconsistent with their
actions. The Christian faith’s most authentic representation is found in an alignment of expressed
affirmation and practice. Accordingly, actions can inform the content of one’s faith. Every staff
member represents the dramatic outworking of the Christian faith through the testimony of their
acceptance of Jesus Christ as Lord and through the resultant ongoing daily transformation towards
Christ’s likeness, as evidenced through the fruits of the Spirit. Across the full complement of
occupations found within our staff community, every member plays a crucial role in demonstrating
the outworking of an authentic Christian life to the wider school community. It is for this reason that
we believe that, in the context of Christian schooling, ‘it takes a village to raise a child’ and that ‘faith
is caught, not taught’. (Matthew 7:20; 1 Corinthians 12:12-31; 2 Corinthians 3: 17-18; Galatians 5:16-
26; 1 Thessalonians 5:22; James 1:22-25; James 2:14-26)

(7) The Heavy Burden Placed Upon Those Called to Model the Christian Faith - Those called to model
the Christian faith to others receive a high and worthy calling. Those who accept such a calling do so
acknowledging that conduct that is inconsistent with the professed beliefs can place an impediment
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toward, or negatively impact upon, the faith of other believers, or those who are yet to express faith
in Jesus Christ. Acknowledging these heavy burdens, we believe that such impediments or impact can
also occur where Christian believers have failed to model the Christian life but continue to personally
affirm Christian beliefs. (Matthew 18:6; Romans 14; Ephesians 4:1; 1 Timothy 3; 1 Timothy 4:12; 2
Timothy2:15; Titus 1:7-14; Hebrews 13:7; James 3:1)

Practices Governed by Consent of the Community for Its Common Good

In addition to behavioural obligations set forth in Scripture, board members, staff and other leaders
within this community choose to impose upon themselves the following rules for behaviour out of the
conviction that they serve both the long-range interests of this institution and the immediate good of
its individual members. Violations, therefore, must be regarded as serious breaches of integrity with
this community to which each member has voluntarily chosen to associate.

(1) The principle of resting one day in seven was instituted by God for the benefit of the creatures
made in God’s image. Because Jesus declared Himself to be Lord of the Sabbath and because the
Church celebrates His resurrection on Sunday, the School will avoid business as usual on Sunday,
particularly in terms of scheduling events and the use of facilities during the Sunday morning worship
hours, unless necessary. Likewise, the School will not promote community activities that would clash
with Sunday morning worship hours.

(2) Schools are smoke-free. Members of the community will not use tobacco products on campus, on
adjacent properties or while attending School-related events or on School-related business. This
standard is in keeping with the findings of medical authorities concerning the danger to one’s health
in the use of tobacco products. Further, it recognises that Christians are responsible to be stewards of
their bodies and considerate of the rights of others.

(3) Schools are alcohol-free. The consumption of alcohol is prohibited while attending School-related
events, on or off campus where students are present. This position reflects the Schools’ concern with
the physical, social and personal effects of alcohol use and the growing body of knowledge about the
detrimental effects of alcohol on brain development for children and adolescents. At no time will the
illegal use or abuse of alcohol be tolerated by members of the community. The board, staff and
parents will demonstrate responsible use of alcohol at any events where no students are present, and
alcohol is served.

(4) Members of the community are not to use or possess drugs illegally. This includes the use of those
drugs prohibited by law and the abuse of those drugs controlled by law.
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