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Acknowledgment of Country 

We acknowledge the Aboriginal Peoples as the Traditional Owners of each of the Countries on which our 
schools, centres and offices are located.  

We acknowledge the Torres Strait Islander Peoples who are the Traditional Owners of the Torres Strait 
Islands. 

We are honoured to have the world’s oldest living and surviving cultures. 

We pay our respect to Ancestors, Elders and Leaders of the future who have the spiritual connectedness and 
relatedness to Country and all living systems. 

The EREA Community – Robert Paul Designs 

Robert Paul is of Juru descent, born in Bowen in 1963. His use of contemporary designs and colours, along with his 
interpretation of Traditional Indigenous Art, allows him to tell a story while educating the public about some of the 
symbolism used in Indigenous Art. 

Disclosure Note 
This Statement has been made on behalf of Edmund Rice Education Australia (EREA) ABN 96 372 268 340 
and its governed entities, overseeing 57 schools and learning centres: 

1. Edmund Rice Education Australia Colleges Ltd ABN 71 659 944 831
2. Edmund Rice Education Australia Flexible Schools Ltd ABN 52 659 978 846
3. Edmund Rice Education Australia New South Wales Colleges Ltd ABN 60 661 601 118
4. Edmund Rice Education Australia St Kevin’s College Ltd ABN 31 659 900 026
5. Edmund Rice Education Australia Victorian Schools Ltd ABN 90 659 880 985

EREA National office address:   74 Bridport Street, Albert Park VIC 3206 

Website:            www.erea.edu.au 

Contact              info@erea.edu.au 
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Foreword, Approval and Signature 
Edmund Rice Education Australia (EREA) is committed to addressing modern slavery risks in our operations and supply 
chains.  This commitment is deeply rooted in the enduring values taught by Blessed Edmund Rice, our founder, whose 
life's work was dedicated to uplifting the poor and marginalised.  

As an educational community, we are uniquely positioned to foster awareness, encourage reflection, and inspire action 
among our students and stakeholders, forging pathways towards greater justice and equity in the wider world. 

The issue of modern slavery demands a consistent and proactive approach. That is why we will continue to participate 
in the Australian Catholic Anti-slavery Network (ACAN) alongside other Catholic entities.  

We acknowledge the impact that commercial activities - including ours - can have on vulnerable people through modern 
slavery practices. We have a responsibility to take practical action to manage risk in our operations and supply chains. 

We will continue to engage and partner with suppliers who share our respect for human dignity, ethical business 
practices and humanitarian values. By doing so, we honour Blessed Edmund Rice and the Christian Brothers' tradition 
of working to empower disadvantaged and vulnerable people.  

Signed 

Dr Michael Slattery 

President 

Trustees of Edmund Rice Education Australia 

This Modern Slavery Statement was approved by the principal governing body of Edmund Rice Education Australia as 
defined by the Modern Slavery Act 2018 (Cth) (“the Act”) on 16 June 2025. 

This modern slavery statement is signed by a responsible member of Edmund Rice Education Australia as defined by the 
Act. 

“There is dignity in work, through work, human beings participate in creation and help 
realise God’s plan on earth.” 

Pope Francis 
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Statement from the EREA NSW Colleges Ltd Board 

As the Chair of the Board, I am proud to reaffirm EREA NSW Colleges Ltd’s commitment to preventing modern slavery 
and protecting human rights. 

EREA NSW Colleges Ltd oversees a group of seven Catholic schools across New South Wales dedicated to providing 
high-quality education in line with the EREA Charter. Our operations include teaching, administrative support, and 
engagement with local and international suppliers across categories such as uniforms, educational resources, facilities 
management, and IT services. 

To address these risks, in 2024 EREA NSW Colleges Ltd: 

• Strengthened supplier due diligence processes, including modern slavery questionnaires for key suppliers.
• Updated procurement policies to incorporate human rights expectations.
• Integrated education programs into our curriculum to raise awareness among students about modern slavery

and human dignity.
• Commenced internal reviews to monitor the effectiveness of our supplier engagement and training initiatives.

At present, EREA NSW Colleges Ltd does not control any other reporting entities except the seven unincorporated schools. 
Therefore, no consultation with controlled entities was required in preparing this Statement. 

Together with our educators, students, and the broader community, we remain dedicated to fostering a culture of 
respect, awareness, and active engagement against exploitation. We will continue to assess, refine, and strengthen 
our practices to champion the fight against modern slavery. 

This Statement was approved by the Board of Directors on 13 June 2025. 

Signed 

Sam Hardjono 

Chair of the Board 

EREA NSW Colleges Ltd 
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CRITERION 1: About EREA 
The formation of Edmund Rice Education Australia (EREA) by the Congregation of Christian Brothers continues their 
work in education that began in Australia 1872. The name represents the founder of the global Christian Brothers 
Congregation, Br Edmund Ignatius Rice. The governance, accountability and responsibility for all Christian Brothers 
owned and operated schools in Australia transferred to EREA on 1 October 2007. EREA is an incorporated body under 
the Roman Catholic Church Communities Lands Act 1942 (NSW). 

EREA, as part of the mission of the Catholic Church, was initially charged with the responsibility for the governance of 
Christian Brothers’ schools throughout Australia. Today, 57 schools and centres operate to provide an education in the 
Edmund Rice tradition to young people across all states and territories. Each school and centre has a separate character 
and history but all draw life from the charism of Edmund Rice and the Gospel.  

Our Charter 
The Charter for Catholic Schools in the Edmund Rice tradition is the contemporary educational expression of the charism 
of Blessed Edmund Rice in Australia.  

In 2024, our national community engaged in a process of experience, analysis, reflection and action as a process of 
renewal of the Charter. In doing so, we embraced a First Nations view of our process, upholding tradition, respect and 
protocol, depicting the diverse conversations, unexpected turns and perspectives contributing to consensus. 

The EREA Charter is informed and enriched by the Scriptures, First Nations Knowings and Catholic Teaching. These 
three sources of wisdom, woven dynamically through our Charter, call us to both faithfulness and transformation. We 
are guided by the EREA Charter, with our Touchstones as the measure of our authenticity. Through a liberating 
education, based on a Gospel spirituality, within an inclusive community, committed to justice and solidarity, we co-
create a better world for all.  
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CRITERION 2: Our Structure, Operations, and Supply Chains 
EREA Governance Structure 

 

 
 
EREA was established to succeed, carry on and expand the education ministries conducted by the Congregation of 
Christian Brothers in Australia. The purpose of EREA is to own, govern, manage and conduct these ministries in fulfilment 
of the mission of Jesus Christ in the Catholic tradition and in continuation of the charism of Blessed Edmund Rice. 

Through 2023 - 2024, the Trustees of Edmund Rice Education Australia (TEREA) reviewed its governance structure, 
becoming the sole member of 5 entities established as the governing authorities and active overseers of EREA schools, 
namely: 

1. Edmund Rice Education Australia Colleges Ltd – 18 schools and 2 Early Learning Centres located in ACT 
Queensland, South Australia, Tasmania and Western Australia 

2. Edmund Rice Education Australia Flexible Schools Ltd– 22 Flexible Learning Schools and Centres located in NSW, 
Northern Territory, Queensland, South Australia, Tasmania and Western Australia, along with 2 special schools 
located in NSW 

3. Edmund Rice Education Australia New South Wales Colleges Ltd – 7 schools located in NSW 
4. Edmund Rice Education Australia St Kevin’s College Ltd – located in Victoria 
5. Edmund Rice Education Australia Victorian Schools Ltd – 6 schools located in Victoria (including St Joseph’s 

Special Assistance Schools formerly part of the Flexi Schools network) 

 
EREA Council 
The members of the Council of EREA comprise the governing body of EREA under canon law and they are also the 
members of the body corporate known as Trustees of Edmund Rice Education Australia under civil law. The members 
of the EREA Council are appointed by the Congregation Leader of the Christian Brothers. The EREA Council appoints the 
Trustees of EREA and delegates to it certain responsibilities related to the management and strategic direction of EREA. 

The EREA Council (as canonical stewards): 
• ensures the Identity of EREA as Catholic and an expression of the charism of Blessed Edmund Rice 
• relates on behalf of EREA to Church authorities, and 
• approves the establishment or termination of an apostolic work of EREA. 

The EREA Council (as civil stewards): 
• reviews and approves the acquisition or alienation of the resources of EREA (according to the Constitution). 
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The Trustees of EREA: 
• sets the strategic directions for EREA 
• oversees the financial wellbeing of EREA 
• oversees the management of EREA 
• contributes to the nurturing of key external relationships 
• provides opportunities for formation in the mission of the Catholic Church and the charism of Edmund Rice. 
 
The EREA Governing Body Boards: 
• govern the operation of their schools 
• set the operational policy framework 
• oversee the financial wellbeing of their schools 
• oversee the management of its relevant Governing body 
• contribute to the nurturing of key external relationship 
• support and guide the Governing Body Executive 
• delegate the day-to-day operation and management of the entity’s schools to the Executive and Principals and 

certain other responsibilities to School Advisory Councils. 
 

The EREA National Executive Director  
• implements the strategy and policy approved by the Trustees of EREA 
• articulates the Vision and Mission of EREA and provides leadership which empowers others to bring the EREA 

Charter to life 
• appoints staff to fulfil the leadership, management and operational structures of EREA 
• ensures the provision of appropriate faith formation and spiritual development of all staff 
• ensures the sustainability, growth and development of EREA while complying with statutory obligations 
 
Roles and Responsibilities 
 

Role Responsibilities 
Trustees of EREA  • Approve our Modern Slavery Policy  

• Ensure our policy is reviewed and updated as needed  
• Review compliance with our policy  

• Ensure our policy and its implementation complies with relevant 
Catholic social teachings, and legal and ethical obligations. 

EREA National Executive 
Director and Governing Body 
CEOs 

• Develop procedures and guidelines supporting adherence with our 
policy  

• Monitor Modern Slavery Policy implementation 
  

Modern Slavery Liaison Officer 
(MSLO) 

• Attend ACAN monthly webinars 
• Deploy ACAN Modern Slavery Risk Management Program 

resources   
• Coordinate modern slavery actions and reporting across EREA 

Principals  • Implement Modern Slavery Policy, associated procedures and 
guidelines 
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Our Schools 
Across Australia, Catholic Schools in the Edmund Rice tradition have been educating young Australians since 1872 with 
schools now in every state and territory. All our schools aim to offer a Liberating Education, based on a Gospel 
Spirituality, within an Inclusive Community committed to Justice and Solidarity. Our schools are diverse, including 
primary and secondary, co-educational, boys only, regional/rural, boarding, early learning centres and flexible 
education. 

As a community of schools we celebrate many strategic, professional achievements in Reconciliation, Care for our 
Common Home, Charism Formation, Learning, Flexible Schooling, Research, Global Engagement, Leadership 
Development, sustainable growth and financial stewardship. 

Underpinning these achievements and challenges is an ongoing commitment to working with our partners in Catholic 
Education in sixteen diverse dioceses. We faithfully pursue our mission in Catholic Education and respond to the 
changing educational and regulatory landscapes in each jurisdiction with young people and children at the centre of 
our endeavours. In partnership with families, it is our task as Catholic educators to inspire young people with a passion 
for learning so they are able to make meaning, and contribute to a better world. We do this with humility, resolve and 
respect. 

Our school communities “explicitly co-create the learning conditions, dispositions and relationships which enable deep 
listening, confidence, agency and freedom” – so that all have a voice, so that all are safe – and all “may have life and 
have it to the full”.  
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Operations 

EREA – A Snapshot 

Workforce Profile 
As at August 2024 Government census, 6,533 staff were employed in a full-time or part-time capacity across EREA 
operations. In addition, approximately 1,800 staff have been recorded as staff employed on a casual basis. While some 
schools employ staff in Operational areas, such as canteens, catering, property maintenance and uniforms, in many 
schools, these service operations are outsourced to contractor services where employees are not directly employed by 
an EREA entity or school. 

Supply Chains 
In 2024, EREA had a total operational turnover of $1,275M. As an education provider, the majority of expenditure relates 
to teaching and support staff, with employment costs representing 67% of total recurrent expenditure. Across the 
group, non-staffing expenditure in 2024 was $404M with $183M spend on capital expenditure.  

With 57 Schools and learning centres across all states and territories in Australia, our supply chains are very diverse. In 
total, EREA offices and schools sourced goods and services from over 9,000 providers, a number of whom provide 
contracted labour. 

Our policy underpins EREA’s commitment to working with suppliers to promote social justice. EREA will seek to increase 
the value of procuring goods and services to encompass additional objectives for social justice and inclusion. We intend 
to hold our suppliers to the highest standards with the implementation of a Supplier Code of Conduct. This Code of 
Conduct will outline the standards and behaviours expected of our suppliers, including their employment practices to 
ensure no forced or involuntary labour is used. 
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CRITERION 3: Modern Slavery Risks 

The ACAN Category Risk Taxonomy identifies inherent or potential modern slavery risks associated with major spend 
categories using sources such as the 2023 Global Slavery Index and the International Labor Organisation (ILO). Four key 
factors are also used to determine the level of risk: 

• Geography: the country or location where a good is made 
• Industry: the sector in which the making of the good or delivering of the service occurred 
• Commodity: the raw materials or components that comprise the goods or products 
• Workforce vulnerability: such as temporary migrants, women or children known to be employed in specific industry 

sectors. 

In the 2024 reporting period the EREA Group identified  a range of procured products and services with diverse profiles 
from all schools and entities to assess the level of risk. 6,570 distinct suppliers with approximately $471M of spend were 
assessed against the ACAN Category Risk Taxonomy. Through this process we have identified $149M approx. was spent 
with 3,004 suppliers which were categorised as high-risk. These categories include building construction, facilities 
management, ICT software, supplies & services, clothing suppliers and food services. 

Labour hire  
In Australia, people employed via labour hire contractors are particularly vulnerable to labour exploitation such as wage 
theft, underpayments, cash back schemes, unfair deductions, and more serious forms of modern slavery such as 
deceptive recruitment, debt bondage or forced labour. For some migrant workers, their visa status is tied to their 
employer and this dependency can be exploited. Workers might endure poor working conditions because they fear that 
complaining could lead to job loss and affect their visa status.  

Labour hire arrangements often involve temporary or casual positions which lack the security and benefits of permanent 
jobs. This precariousness can make workers hesitant to complain or stand up for their rights for fear of losing their jobs. 
Many workers, especially migrants or temporary visa holders, may not be fully aware of their rights or the legal 
standards in Australia. This lack of awareness can be exploited by employers to deny proper wages and working 
conditions.  Unauthorised subcontracting may also add another layer of vulnerability for workers. Labour hire risks are 
most relevant for EREA in building and construction, facility management and property maintenance, events and 
catering, cleaning, security and waste management. 

Investments 
Investments can directly or indirectly fund companies and projects that utilise forced labour or benefit from modern 
slavery. This can occur through investments in industries known for labour rights abuses, such as certain agricultural 
sectors, mining, construction, and manufacturing. Investors may unknowingly contribute financial resources that enable 
these companies to continue their exploitative practices. EREA has significant investments that are managed through 
various Catholic Diocesan Development Funds. These funds play a crucial role in supporting various religious and 
charitable activities within the community. When it comes to ethical investment of funds, these organisations are 
increasingly recognising the importance of aligning their financial decisions with their values and principles. 
Consideration is given to ethical investment by choosing investments that are socially responsible, environmentally 
sustainable, and in line with Catholic teachings. This involves investment in companies that promote social justice, 
human rights, and environmental stewardship. EREA incorporates these ethical considerations into our investment 
decisions by continuing to support the Catholic Diocesan Development Funds, who make a positive impact on society. 
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CRITERION 4: Actions to address Modern Slavery Risks 
EREA’s modern slavery risk management program is underpinned by ethical business practices and takes into 
consideration all our stakeholders (including people who are at-risk of and/or experience modern slavery practices). 

As a participating entity with the Australian Catholic Anti-Slavery Network (ACAN) we have utilised many of their 
resources in the development of our Modern Slavery Policy. We view our participation in this network as essential in 
our quest to end modern slavery, human trafficking and forced labour risks in our operations and supply chains. Some 
of the key ACAN resources we have utilised include the supplier spend and data analysis and engagement actions to 
assess our supply chain risk. 

EREA utilised its membership of SEDEX - Supplier Ethical Data Exchange - platform to manage and improve social and 
environmental performance in supply chains. 

As an organisation, we are committed to taking firm and proactive actions to address modern slavery within our 
operations and supply chains. To effectively combat modern slavery, the following is a summary of the measures we 
have implemented: 

1. Supply Chain Due Diligence: We conduct risk assessments and due diligence on our suppliers to identify and
address any potential risks of modern slavery. This includes assessing suppliers' policies, practices, and adherence to
ethical standards.

2. Supplier Engagement: We engage with our suppliers to raise awareness about modern slavery and encourage
them to adopt responsible labor practices. Through our participation with ACAN,  suppliers have access to training and
resources to help them improve their processes and ensure compliance with our standards.

3. Grievance Mechanisms: We have established grievance mechanisms to allow employees, suppliers, and other
stakeholders to report any concerns related to modern slavery. These mechanisms ensure that grievances are promptly,
and effectively addressed, and appropriate actions are taken.

4. Remediation: In cases where instances of modern slavery are identified, we take swift and decisive action to
remedy the situation. This may involve working with suppliers to improve their practices, providing support to affected
individuals, and taking steps to prevent recurrence in the future.

By implementing these actions and mechanisms, we are actively working towards eradicating modern slavery from our 
operations and supply chains. We are committed to continuously improving our efforts and collaborating with 
stakeholders to create a more ethical and responsible business environment. 

Ongoing actions include: 

• Through e-learning, ensuring that the identification, prevention, management and mitigation of modern slavery
risk is a core responsibility of all workers.

• In line with our Policy, business operations or relationships that knowingly support, facilitate or encourage worker
exploitation or modern slavery practices are forbidden. Failure to adhere to the Modern Slavery Policy may result in
disciplinary action.

• Any actual or suspected activity that could breach our Policy must be reported to EREA immediately.
• Any relevant, external stakeholders engaged will support our Policy (for example suppliers, contractors, joint

venture or other business partners).
• Anti-slavery clauses are incorporated into procurement tenders and contracts which include the right to audit,

review documentation and interview workers.
• Supplier reviews (including self-assessment questionnaires) have been undertaken to assess levels of modern

slavery risk, commitment to eradicating modern slavery in supply chains, and capacity to manage identified risks.
This includes any new company that wants to do business with EREA.
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EREA expects suppliers to share our goals and values in relation to ending modern slavery. 

Suppliers are expected to support EREA’s efforts to assess the levels of risk within their operations and supply chains, 
and to gauge their commitment and capability to manage modern slavery risks. 

Suppliers shall demonstrate how they identify, prevent, manage and mitigate modern slavery risk in their operations 
and supply chains. 

Grievance Mechanisms 
Edmund Rice Education Australia (EREA) is committed to a culture of respect and ethical conduct in the way we work 
and relate to each other. We recognise the value of keeping the laws and standards that apply to us in our work and 
encourage everyone to report wrongdoing. We will not tolerate corrupt, illegal or other undesirable conduct nor 
condone detrimental acts against anyone who intends to disclose or has disclosed wrongdoing.  

EREA does not have a grievance mechanism targeting workers in supply chains. EREA does have a Whistleblower Policy 
and YourCall service that is accessible to staff, service providers and contractors. In 2025, EREA is working with ACAN to 
implement the ACAN grievance mechanism and worker voice resources.  

EREA’s Whistleblower Protection Policy and accompanying Guidelines are available to all current or former: 

• EREA Council and Trustees of EREA  
• EREA National Executive Director  
• EREA National Directors, Stewardship and Mission Team staff members  
• Governing Body Board Members 
• Governing Body CEOs and Entity Office staff members 
• Principals, Deputy Principals & Business Managers  
• Permanent, part-time and casual staff (teaching and non-teaching)  
• Volunteers  
• Contractors  
• Suppliers 
 

Internal reporting of actual or potential modern slavery risks by staff is expected. Staff shall immediately report any 
suspected violations of the Policy or other illegal or unethical conduct to their line manager for escalation through to 
their Principal and/or Governing Executive and EREA through Assurance. Information is confidential and there shall be 
no retribution or retaliation for reports made in good faith. 

Suppliers are also required to report suspected or actual modern slavery practices, indicators or red flags immediately 
without fear of retribution, retaliation or loss of business with us. EREA commits to working with our suppliers to address 
issues, ensure effective remedy and implement prevention measures. If a supplier or any other person outside EREA 
provides information to a staff member about suspected or actual modern slavery practices, indicators or red flags 
within our organisation or supply chain, the information must be immediately passed onto their line manager for 
escalation through to their Principal and EREA. 

Remediation 
EREA is committed to ensuring appropriate and timely remedy to people impacted by modern slavery, in accordance 
with the United Nations Guiding Principles on Business and Human Rights, Commonwealth Modern Slavery Act 2018 – 
Guidance for Reporting Entities and relevant Australian laws. This includes providing for, or cooperating in, actions to 
address harms to people and root causes to mitigate future risks if EREA is found to have caused or contributed to 
modern slavery. 
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As an ACAN participating entity, EREA is a founding partner of Domus 8.7, an independent agency of the Archdiocese of 
Sydney providing  a remedy pathway and support to people impacted by modern slavery.  

Where EREA is directly linked to modern slavery by a business relationship, we are committed to working with the entity 
which caused the harm, to ensure remediation and mitigation of its recurrence. Remediation obligations and 
expectations are included in contracts with high-risk suppliers who must notify and consult with EREA to ensure victim-
centered remediation processes are implemented to the satisfaction of EREA. 

When suspicions or indicators of modern slavery come to our attention through whistle-blower or other channels, 
staff will contact relevant law enforcement agencies and/or Domus 8.7 for an assessment, investigation, action planning 
and implementation of a remediation process. 

 

 

 

 

 

“Although we try to ignore it, slavery is not something from other times.” 

Pope Francis   
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CRITERION 5: How we assess the effectiveness of our actions 

The ACAN maturity scorecard is designed to provide a comprehensive view of our efforts across different key areas of 
operation, presented as pillars:  

1. Business Process and Governance: Establishes the overarching structure and policies guiding our efforts, 
emphasizing the importance of oversight and clear responsibilities. 

2. Operations: Focuses on internal practices and how effectively we manage risks within our day-to-day activities. 

3. Supply Chain: Examines our external partnerships and the mechanisms in place to assess and mitigate risks beyond 
our immediate operations. 

4. Worker Engagement: Addresses how we manage worker engagement and the standards upheld to prevent 
exploitation. 

5. Entity's Program and Activities: Looks at the broader initiatives and engagements we undertake to combat modern 
slavery. 

6. Grievance Mechanisms and Remediation: Evaluates the channels available for reporting concerns and the 
processes for addressing them. 

For 2024, EREA’s Maturity Assessment has been assessed as 51% demonstrating improvement since the last reporting 
period especially in the areas of governance and risk assessment. 

 

Through 2024, EREA undertook to update its profile to confirm the effectiveness of actions taken to address Modern 
Slavery, as assessed by ACAN. The baseline data table below reflects metrics for the EREA Group, indicating 
improvements from 2023 through 2024. These key metrics provide a quantitative basis to evaluate actions and 
results, providing an objective measure of achievements. 
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Data analysis shows an increase in the number of suppliers completing the ACAN supplier survey as well as an increase 
in Supplier staff attending capacity building webinars. Visibility of self-reported information and modern slavery risks 
associated with individual suppliers improved with an increase in activity by suppliers for all metrics assessed. 

 

 ACTIVITY  
2023 Edmund 

Rice Education 
Australia 

2024 Edmund 
Rice Education 

Australia 

INTERNAL / 
STAFF 

Hours spent on modern slavery activities  N/A 32 

Individual staff completed e-learning  N/A 15 

E-learning modules completed  N/A 20 

EXTERNAL / 
SUPPLIER 

ENGAGEMENT  

Total number of suppliers  N/A 9021 

Number of suppliers with visible contact 
information and ABN 

2665 6570 

Number of suppliers across high-risk 
categories  

789 3004 

Number of ACAN Supplier Surveys 
completed (cumulative) 

246 678 

Supplier staff attending capacity building 
webinars (cumulative) 

16 48 

Suppliers invited to join Sedex (cumulative)  89 

Suppliers joined Sedex (cumulative) 58 94 

Number of sites with Sedex SAQ 
completed (cumulative) 

2 30 

Social audits (number of audits completed in 
2024) 

N/A 9 

Corrective actions (Number of non-
conformances in 2024) 

N/A 25 

DOMUS 8.7 
EXTERNAL 

REFERRALS  

Contacts made via worker voice / grievance 
mechanism  

N/A 31 

Referrals for advice and assistance  N/A 0 

Individuals identified or referred for modern 
slavery assessment  

N/A 0 

Individuals with modern slavery cases 
remediated  

N/A 0 
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CRITERION 6: Consultation with controlled entities 
Having moved to a new corporate structure, EREA seeks to ensure that anti-slavery policies and practices are integrated 
and effectively implemented across all levels of our organisation. Addressing modern slavery is a critical issue that 
requires our ongoing attention and commitment and one which EREA takes very seriously. 

During the reporting period we proactively integrated our strategies, inviting ACAN to present to senior leaders in the 
group, engaging with entities and schools to provide further information on strategies and available resources at the 
local level. EREA, as the sole member of these bodies, strives to demonstrate our commitment to prevent modern 
slavery and establish a culture of accountability and transparency across our organisation. 

To effectively address modern slavery under our new structure, we have implemented, or are currently implementing, 
the following strategies across all our controlled entities: 

1. Establishment of a Modern Slavery Working Group (MSWG), meeting regularly to develop and implement a 
Modern Slavery Action Plan across the group. The MSWG will include representation from all governing bodies as well 
as schools to ensure diversity of membership and contribution. 

2. Policy Development: A comprehensive Modern Slavery Policy has been developed and published on our website. 
Work continues with development of procedures specifically focused on preventing modern slavery across the group.  

3. Training and Awareness: We have worked with ACAN to implement online training resources for staff at our 
National Office, to be rolled out across the group.  

4. Due Diligence: Conduct thorough due diligence on suppliers, contractors, and other third parties to ensure they 
adhere to ethical labor practices and do not engage in modern slavery. 

5. Monitoring and Reporting: Implement robust monitoring and reporting mechanisms to track and evaluate the 
effectiveness of anti-slavery efforts. Encourage staff and stakeholders to report any concerns or suspicions of modern 
slavery promptly. 

6. Collaboration: Foster partnerships with NGOs, industry groups, and government agencies to exchange best 
practices, share resources, and collaborate on initiatives to combat modern slavery. 

7. Transparency: Maintain transparency in our efforts to address modern slavery by regularly communicating 
progress, challenges, and successes internally and externally. 
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CRITERION 7: Other relevant information 

No other relevant information
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For more information, please contact: 
Edmund Rice Education Australia 

PO Box 33185 Melbourne VIC 3004 
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