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Principal’s Welcome 

The writing of my contribution to the Annual Report 

comes at a time when I’ve entered my final fortnight as 

Principal of Encounter Lutheran College. Although this 

Report seeks to simply capture the significant events 

and achievements of the last twelve months, for me this 

is in light of a fulfilling 14-year journey that has overseen 

an incomparable period of growth and change. 

More than ever before, I consider the content and 

context of this Report in light of what has brought us to 

this point, during my tenure (which commenced in 

2012), but also ever since 2001. Over more than a 

quarter of a decade, Encounter has had values, 

priorities and foundations that have enabled it to reach 

this point where we can celebrate and reflect upon the 

year that has been. Encounter continues to thrive, to 

seek improvement and to serve our students and their 

families with commitment and heart.  

Especially at this time, this Report also serves as an opportunity to express how grateful I 

am for working alongside so many dedicated colleagues. Our College culture is strong, 

collaborative and one that we will continue to strengthen and enjoy.   

In 2025 we celebrated our 25th year as a College. Once again, our enrolments increased, 

which was the 13th year in a row this could be celebrated. We continue to have a strong 

reputation in the community, are planning for another capital project and look to the 

future with confidence.  

 In the last year we have also welcomed a new Board Chair, Sophie Ducrou, into the role. 

Soph has been an exceptional support to me, has an extraordinary and well-aligned 

skillset for Encounter and has led a period of change with humility, efficiency, 

transparency and grace. Her leadership will continue to be a strength for Encounter as the 

College plans for a seamless and supportive leadership transition between me and the 

incoming Principal, Shane Jurecky. On that note, I also commend Shane to the Encounter 

community. He will bring with him his faith, experience, generosity of heart, kindness and a 

desire to connect and listen. Encounter is in very good hands. 

In 2027, Encounter’s triple stream of Year 7 students will reach Year 12, which will mean we 

are (at least for now), at capacity. There are, of course, some quirks and enrolment 

‘bubbles’ in various year levels which may impact this. From Early Learning to Year 12, this 

will see us as a College population of close to 850 students. 
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In 2025 our Year 12 results were once again a fair reflection on the year of study that had 

been undertaken by our most senior students. 100% of our students achieved their SACE 

and in 2025 our Dux of the College was Kyla Bennett. She received an ATAR of 96.25 and 

did so in a balanced, humble manner.  

Other Year 12 result highlights were:  

• 5 A+ grades, including 3 Merits  

• 12% of ATAR-eligible students achieving an ATAR above 93 

• 69 A grades, with 60% of students receiving at least one A 

• 92 B grades 

• 38% of students completing a Certificate III qualification 

• The College’s first-ever modified SACE completer 

• 38% of students placed in the top 20% of Australian ATAR results 

As we reflect upon the year that has been, as well as look to a bright future for Encounter, 

I offer the most sincere and heartfelt farewell and thanks for the privilege of leading such 

a unique community. 

With gratitude, 

 

 

 

 

Kelvin Grivell 

Principal  
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Message from our Board 

2025 marked a significant milestone for Encounter Lutheran 

College, as we celebrated 25 years while continuing to 

deliver on our strategic priorities of People, Planet and 

Purpose.  This year, we saw clear evidence of our strategy in 

action. 

Our commitment to high-quality teaching and meaningful 

pathways for every student remains central. We are 

particularly proud that every Year 12 student who applied for 

university received an offer – most for their first preference – 

reflecting the quality of career guidance provided as well as 

the strength of our academic program. 

We also progressed key elements of our master plan. With the support of DesignInc and 

funding through the Block Grant Authority, planning advanced on our Stage 13 

development, including dedicated drama and dance facilities and new Year 9 learning 

spaces. These investments are designed to enhance student engagement and support 

contemporary learning. 

These developments are underpinned by strong financial stewardship. During the year, 

the College made significant progress in reducing debt, lowering interest costs and 

strengthening our capacity to invest confidently in future capital works. 

As a Board, we continued to strengthen our governance practices. We appointed Nexia 

Edwards Marshall as our new external auditor, ensuring independence and fresh 

perspectives. We also completed a comprehensive review of the College Constitution, 

ensuring it reflects current legislative requirements and the needs of a modern school, 

while reinforcing relationships with the Lutheran Church and Lutheran Education 

SA/NT/WA. 

We remained attentive to an evolving risk environment, particularly in relation to online 

and cyber safety, with updated policies and operational responses to support student 

wellbeing. 
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Looking ahead, 2026 marks an important leadership 

transition. After 14 years of outstanding service, Principal 

Kelvin Grivell will conclude his tenure, leaving a strong and 

lasting legacy. We are pleased to be transitioning to new 

leadership with the appointment of Shane Jurecky as the 

College’s fourth Principal from 1 July, ensuring continued 

positive momentum for the Encounter community. 

On behalf of the Board, I would like to express my sincere 

gratitude to our staff, families and students. It is your 

engagement and support that enables the Encounter 

community to thrive.  

Sincerely, 

 

Sophie Ducrou 

Chairperson 

Encounter Lutheran College 

Board  
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Mission, Vision and Values 

Mission Statement  

The Encounter Lutheran Community exists to: 

Share the peace of Jesus, make a real impact on the lives and 

learning of students and nurture dynamic partnerships. 

Vision Statement 

To be a connected community where innovative teaching inspires 

action and where God’s love is shared and celebrated. 

College Values 

Encounter Lutheran College strives to be student centred, spirit 

sensitive and community-oriented. 

Student Centred, by creating an environment where students have 

a passion to explore and analyse their world and take positive 

action in their community as lifelong learners. 

Spirit Sensitive, by encouraging students to express their spirituality 

through asking questions and being willing to engage with the work 

of the Holy Spirit and the gift of God’s grace through Jesus Christ. 

Community Orientated, by authentically connecting with and 

serving each other, in our local and global communities. 

College Actions 

Encounter Lutheran College strives to act: 

with heart: 

By caring for the social, emotional and spiritual well-being of 

students and staff, so that each individual can be connected, at 

peace and be their best. 

with creativity: 

By exposing students to opportunities and experiences that engage 

their sense of innovation and personal expression. 

with a story: 

By celebrating our personal identity as it relates to our local, 

Australian, global and Lutheran heritage and history.  
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Fast Facts 

Student numbers 

47% 53%   
Primary F-6 Secondary 7-12   

745 734 695 685 
2025 2024 2023 2022 

Staff (as at December 2025, including Early Learning) 

120 37 83 

93.7 35.2 58.5 90.0% 
FTE Office Based Teacher Based Staff Retention 

Rate 

Revenue 

              

 

Tuition 4,175,596$    

Commonwealth 10,517,644$  

State 2,948,719$    

Other 115,830$       

Ordinary Activities 17,757,789$ 

Capital 164,280$       

Total Revenue 17,922,069$ 
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Governance 

Encounter Lutheran College Incorporated is an 

educational institution of the Lutheran Church of 

Australia, South Australia District Incorporated (LCA, SA/ 

NT District). 

The College Board is responsible for conducting the 

affairs of the College. 

The elected voting membership of the Board comprises 

of a maximum of eight Board members, of whom at 

least five are voting members of the supporting 

congregation or other member congregations of the 

Church. Up to three are practicing Christian parents 

from the College or wider community. 

The ex-Officio attendees are the Principal, the Business 

Manager and the Pastor of the supporting 

congregation. 

Membership and Meetings 2025 

The College Board met eight times with all meetings 

recorded. 

Elected Members: 

• Sophie Ducrou | Chairperson

• Tim Prance | Vice Chairperson

• Trish Walker | Congregation Representative

• Matthew Hutchinson | Congregation

Representative

• David Heintze | Congregation Representative

• Elise Stewart | College Community Representative

Ex Officio Members: 

• Kelvin Grivell | College Principal

• Tyna Newman | College Business Manager

• Pastor Nigel Rosenzweig | Victor Harbor Lutheran

Church

• Leona Reid | Secretary
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Achievements for 2025 

Capital Works 

• Irrigation systems on the lower oval

• New maintenance shed

• Building and Grounds improvements

• Signage

• IT and AV

New Staff appointments for 2025 

Emma Andrewartha | Co-Educator – Early Learning Nicole 

Carlson | Co-Educator – Junior School 

Rachel Coghlan | Teacher – Middle & Senior School 

Ella Elton | Co-Educator - Middle & Senior School 

Tegan Fleming | Teacher – Junior School 

Adam Fry | Grounds & Maintenance Officer 

Carlo Guidi | Grounds & Maintenance Officer 

Steven Jaggard | Teacher - Middle & Senior School 

Jess Jones | Co-Educator Trainee 

Braden Kramer | Grounds & Maintenance Officer 

Tyson Leech | Teacher – Middle & Senior School 

Katie Marshall | Teacher – Middle & Senior School 

Georgia Martin | Teacher - Middle & Senior School 

Adele Nightingale | Teacher – Early Learning 

Ben Nitschke | Teacher – Junior School 

Marlies Nitschke| Co-Educator – Junior School 

Jess Pater | Teacher – Early Learning 

Dipak Paudel | Cleaner 

Rebecca Ridley | Co-Educator – Junior School 

Jennie Spick | Teacher – Junior School 

Meredith Todd | Teacher – Junior School 

Deeon Toogood | Teacher – Junior School 

Hannah van der Wal | Teacher – Middle & Senior School 

Jasmine Wiese | Teacher – Middle & Senior School 

Trevor Wright | ICT Manager 
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Operations 
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Staff 

Encounter Lutheran College values the dedication, stability and experience of its teaching, 

ancillary staff and grounds staff. 

In 2025, Encounter Lutheran College has a total staff of 120 of which 71 are teachers. Of 

the teaching staff, the balance of gender is 69% female and 31% male. To endeavour to 

assist students to reach their full potential, Encounter has a number of staff with particular 

specialist training. The College will maintain and enhance this strength through the 

employment of well qualified staff with a recognised Christian background and who will 

actively support the Christian ethos of the College. The College will continuously develop 

the professional and personal growth opportunities for all staff and for members of the 

College Board. 

No staff members identify as Aboriginal or Torres Strait Isander. 

Staff Statistics 

58.6 35.2 93.7 120 
FTE Teachers FTE Non-teaching 

staff 

Total FTE Total Staff 

Retention/Appointments 

23 0 10 2 
New staff 

appointed 

Retired Resignation/ 

moved 

Contracts 

completed 

Staff Highest Qualification 

12 60 20 
Diploma Degrees Masters 
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It is important 

that the staffing 

of a College is 

relatively stable, 

however in a 

growing College 

it is likely there is 

movement and it 

is also healthy to 

have some staff 

turnover at the 

end of each year. 

Staff Leave (days) Teachings Staff Support Staff 

Personal 413 327 

Compassionate 9 10 

Leave without pay 436 183 

Special Leave with pay 14 36 

Short Leave 18 10 

Long Service Leave 233 97 

Time off in lieu 4 11 

Study leave 4 2 

Workers Compensation 298 - 

Total Days Absence 1,429 677 
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Professional Development 

Professional learning is defined as a formal activity designed to develop the skills and 

understandings of personnel currently teaching in and/or leading schools which are 

funded from sources specifically identified for that purpose. 

In 2025, all staff engaged in professional development activities. Examples of Professional 

Learning Activities at Encounter Lutheran College included: 

• School-based professional learning teams by year level, learning area or cross-

curricular

• Mentoring / coaching

• External consultants / facilitators

• Accredited courses

• Assessment and moderation activities

• Structured professional reading

• Peer observation

• In-College programs

• External workshops / conferences

• Practicums / school visits

• Online learning

• Personal professional reading

• International Baccalaureate professional learning

• SACE subject moderation panels

• Inclusive Education review

• Assessment & Feedback workshop

Costs 

$146,767 $4,687 $6,907 
Costs incurred for Courses, 

Seminars & Workshops 

(including Early Learning) 

Costs incurred for IB 

Courses, Seminars and 

Workshops 

Relief teacher costs for 

teachers attending training 
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Teaching & Learning 

Enrolments 

In 2025, as at August Census, Encounter had 745 students with 352 in 

Foundation to Year 6, 219 in Years 7-9 and 174 in Years 10-12.  The below 

numbers show Encounter’s continued growth as we continue to develop 

our Senior College. 

Primary F-6 

352 368 350 
2025 2024 2023 

Middle 7-9 

219 217 205 
2025 2024 2023 

Senior 10-12 

174 149 140 
2025 2024 2023 
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Student Attendance % 

The average attendance rate is quoted as a percentage and is 

calculated from the number of absentees against the days that 

students would have been expected to be at school. It excludes 

absences. 

An absentee database is maintained recording date and reason 

for non-attendance.  This is updated daily and continuously 

during the day.  If the College has not been notified by 

parent/caregiver of a student’s absence, the parent/caregiver is 

contacted.  Repeated non-attendance is reported to the 

relevant Head of School, who will follow up with the 

parent/caregiver. The number of days of non-attendance is 

report on each term’s student report. 

86.6% 89.3% 88.5% 
Foundation Year 1 Year 2 

89.8% 89.2% 87.4% 
Year 3 Year 4 Year 5 

87.0% 88.0% 87.7% 
Year 6 Year 7 Year 8 

83.3% 87.5% 87.1% 
Year 9 Year 10 Year 11 

82.0% 
Year 12 
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Student Results 

NAPLAN 

This is an annual Federal Government requirement. Students at Encounter in Years 3, 5, 7 & 

9 completed five assessments. NAPLAN is only one indicator of a student’s progress and 

should not be used in isolation. NAPLAN Stats Report is also available on the My School 

website. 

Reading Writing Spelling Grammar Numeracy 

3 
Year 3 409 426 386 403 401 

All Schools 402 414 405 408 405 

Similar Schools 409 423 407 416 411 

5 
Year 5 525 472 480 507 495 

All Schools 402 480 487 497 492 

Similar Schools 409 486 491 506 499 

7 
Year 7 526 528 517 521 511 

All Schools 539 538 542 539 545 

Similar Schools 543 544 543 544 548 

9 
Year 9 582 586 545 570 570 

All Schools 568 575 569 559 573 

Similar Schools 577 587 570 569 580 
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Senior Secondary Outcomes 

The following information relates to students who completed SACE Stage 2 subjects in 

December 2025. It is important to note that all eligible students who applied for university 

courses were offered a place in their first 3 preferences. 

43 43 35 47 25 
Number of 

students 

Number of 

students 

achieving 

SACE 

Number of 

students 

receiving an 

Australian 

Tertiary 

Admission 

Number of 

students in 

Year 8-11 who 

undertook at 

least 1 Stage 2 

subject 

Number of 

students 

receiving 1st 

round offers to 

University 

4 35.2% 47.2% 14.2% 22 
Number of 

students to 

achieve A+ in 

Year 12 

Percentage of 

subject grades 

which were 

rated ‘A’ 

(state average 

36.5%) 

Percentage of 

subject grades 

which were 

rated ‘B’ (state 

average 

41.58%) 

Percentage of 

students with 

an ATAR 

above 90% 

Number of 

graduates 

who 

completed at 

least one unit 

of 

competency 

related to VET 

(Stage 2 

subjects only) 

The Class of 2025 graduated with a 100% SACE completion rate. All students who were 

eligible for an ATAR were successful. 89% of students who applied for university received 

their first preference. It is pleasing to see that the College was well represented in the 

higher-grade bands, achieving well over the state average in the B range, and well below 

state averages in the C to E- band. (Encounter had no grades below a C). 
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Vocational Educational & Training 

In 2025, Encounter Lutheran College students were enrolled in the following, externally 

offered, courses (including 4 under School Based Apprenticeship or Traineeship 

arrangements): 

• Certificate III in Agriculture

• Certificate III in Allied Health Assistance

• Certificate III in Assistant Dance Teaching

• Certificate III in Business

• Certificate III in Dance

• Certificate IV in Dance Teaching & Management

• Certificate III in Early Childhood Education and Care

• Certificate III in Electrotechnology Electrician

• Certificate III in Entrepreneurship and New Business

• Certificate III in Fitness

• Certificate III in Health Services Assistance

• Certificate III in Hairdressing

• Certificate III in Information Technology

• Certificate II in Construction Pathways

• Certificate II in Electrotechnology (Career Start)
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Outstanding Results for Encounter’s Class of 

2025 

The College is proud to announce that 100 per cent of Year 12 

students successfully achieved their SACE, reflecting the 

commitment, perseverance and growth of the graduating 

cohort, supported by families and staff throughout their learning 

journey. 

The 2025 Dux of the College was Kyla Bennett, who achieved 

an outstanding ATAR of 96.25. Kyla’s achievement was formally 

acknowledged at the College’s Opening Shine event held on 

Wednesday 28 January 2026. 

Key highlights from the 2025 results include: 

• College Dux: Kyla Bennett, 96.25

• Proxime accessit (runner-up): Zach Pathuis, 95.40

• 5 A+ grades, including 3 Merits

• 12% of ATAR-eligible students achieving an ATAR above

93

• 69 A grades, with 60% of students receiving at least one A

• 92 B grades

• 38% of students completing a Certificate III qualification

• The College’s first-ever modified SACE completer

• 38% of students placed in the top 20% of Australian ATAR

results

The Class of 2025 represented a diverse group of learners, 

including students who commenced their education at 

Encounter in Early Learning and others who joined the College 

during their Senior School years. Together, the cohort of 43 

graduates demonstrated resilience, commitment and 

character throughout their final year of schooling. 
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Principal Kelvin Grivell acknowledged the collective effort behind the results. 

“It was an absolute privilege to support each Encounter student on their journey. 

These results reflected not only academic achievement, but also the care, 

encouragement and dedication of our staff and families from Early Learning through to 

Year 12.” 

The College also recognises the vital role of its Year 12 teaching staff, along with 

the broader staff community, whose ongoing support contributes significantly to 

student success. Special thanks are extended to SACE leaders Jon Grear (Head of Middle 

& Senior School) and Mel O’Donnell (Director of Teaching and Learning) for their 

leadership and oversight throughout 2025. 

Encounter Lutheran College congratulate the Class of 2025 and wishes all 

graduates every success as they move into the next chapter of their lives. 

100% SATAC Offer Success 

For study commencing in 2026, 28 Encounter students applied to university through 

SATAC, and we are proud to share that every single applicant received a university 

offer — an outstanding 100% success rate. 

Even more impressively: 

• 25 students (89%) received an offer for their first preference, a significant increase 
from 66% in the previous year

• 1 student (3%) received their second preference

• 2 students (7%) received their third preference

This strong improvement in first-preference offers is a testament to the thoughtful course 

selection, careful planning, and personalised guidance provided to our students — 

particularly through the dedicated course counselling support led by Andrew Weiss and 

Mel O’Donnell, whose expertise played a key role in helping students make informed and 

confident post-school choices. 
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Diverse Pathways, Bright Futures 

The breadth of courses offered to Encounter students highlights the diverse talents, 

interests, and aspirations within the Class of 2025. Offers were received across a wide 

range of disciplines, including: 

• Science – 4 students (14%)

• Business / Commerce / Finance – 4 students (14%)

• Education / Teaching – 4 students (14%)

• Health Science / Sports Science – 4 students (14%)

• Psychology / Counselling – 2 students (7%)

• Nursing – 1 student (3%)

• Criminology / Criminal Justice / Law – 1 student (3%)

• Engineering – 1 student (3%)

• Health Industry (e.g. Physiotherapy) – 2 students (7%)

• Agricultural Studies – 1 student (3%)

• Politics / Philosophy / Economics – 1 student (3%)

• Information Technology – 1 student (3%)

These results demonstrate the College’s commitment to supporting a wide range 

of academic pathways, ensuring each student is equipped to pursue a future that 

aligns with their passions, strengths, and vocational goals. 

Celebrating Success 

We congratulate the Class of 2025 on these outstanding achievements and wish 

them every success as they take the next step in their learning journey. Whether 

heading into university study or other post-school pathways, we are confident these 

young people are well prepared to make a positive impact in their chosen fields. 

At Encounter Lutheran College, we are proud to walk alongside our students as 

they discover who they are, where they are called to serve, and how they can 

shape their future with confidence and purpose. 
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Parent and Student Satisfaction with 

the College 

A recent and more formal addition to our feedback mechanisms has been a Year 12 

student and family exit survey, provided to relevant families in their final weeks at 

Encounter. Although some Year 12 students are only with us for a short time, many families 

are with us for well over a decade, therefore able to provide rich, informed and valuable 

feedback for us to respond to.   

85% 4.24 out of 5 85% 4.23 out of 5

Overall student satisfaction score Overall parent satisfaction score 

Students identified best practice areas as being:

Leadership + Direction, Teaching Standards, Student Transition, Values + 

Culture, Homework, Learning Environment, Student Engagement, School 

Communication, Resources + Facilities, Co-curriculum, Learning + Extension, Reporting, 

Curriculum, Parent Engagement, Pastoral Care/Wellbeing. 

The Class of 2025 sees Encounter as a caring, connected, values driven community where 

teachers invest deeply, friendships flourish, and students are given opportunities to 

grow, lead and belong. It’s a place that feels safe, supportive, and genuinely like home. 

For parents, they were:  

Student Transition, Teaching Standards, Values + Culture, Resources + Facilities, 

School Communication, Student Engagement, Leadership + Direction, Learning 

Environment, Homework, Reporting, Pastoral Care/Wellbeing, Parent Engagement, 

Co-curriculum, Curriculum. 

Parents of the Class of 2025 consistently affirmed Encounter Lutheran College as 

a warm, calm and supportive learning community where young people 

feel safe, valued and inspired. Feedback highlighted the exceptional dedication of 

teachers, the strong and approachable leadership across all sub-schools, and the 

meaningful relationships that underpin student wellbeing and academic growth. Families 

also praised the College’s holistic approach to learning, including outdoor 

education, artistic opportunities, and a wide range of co-curricular experiences. 

Many parents shared personal stories of how staff support helped their child 

thrive, build confidence and prepare for life beyond school. The College’s beautiful 

coastal setting and strong sense of community were also celebrated as defining strengths. 
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Some growth areas were identified as:  

Across the student responses, the strongest patterns were: 

• Parking and infrastructure frustrations

• Desire for more choice and relevance in learning

• Uniform flexibility and self-expression

• Improved communication and wellbeing support

• Greater student voice and community connection

Parents identified several priority areas for continued improvement, including: 

• More consistent communication and expectations across teaching staff

• Improved engagement for Middle School learners and clearer senior assessment

timelines

• Greater consistency in behaviour, uniform and phone policy enforcement

• Enhancements to facilities, including study spaces, shade and event areas

• A more balanced approach to device use

• Expanded cocurricular, enrichment and cultural opportunities

• Ongoing improvements to parking, traffic flow and administrative accuracy.

Overwhelmingly, we were pleased with these results. Having data to compare from one 

year to the next, and over an extended period of time, will also enable us to improve 

practices and respond to those concerns identified by families who have been members 

of our community for an extended period.  
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Community & Value Adding 

In 2025, Encounter Lutheran College continued to foster a 

strong sense of connection through a rich calendar of 

community events and meaningful shared experiences. 

Signature occasions such as Community Prayer Breakfasts, 

Night on the Green, Sports Day, Grandfriends Day, the Year 

6 PYP Exhibition, Year 9 MYP Community Project, Year 12 

Formal and the Gratitude Dinner provided valuable 

opportunities for students, families and staff to come 

together. These events not only strengthened relationships 

within the College, but also created authentic moments to 

celebrate and showcase student learning. 

Experiential learning remained a key focus, with Senior 

School students once again engaging in enriching global 

opportunities. In October, students participated in the 

Japan Trip, immersing themselves in cultural exchange and 

international perspectives. Earlier in the year, six students 

undertook the Operation Wallacea expedition to Southern 

Sulawesi, Indonesia, gaining firsthand experience in 

environmental research and global citizenship. 

The performing arts continued to thrive in 2025, offering 

students diverse opportunities for creativity and 

collaboration. Middle and Senior School students took to 

the stage for the biennial musical Fame Jr, performed 

across two nights at the Victor Harbor Town Hall. Featuring 

a cast of 40 students from Years 7–12 and supported by a 

committed team of staff and volunteers, the production 

was the culmination of months of dedication and rehearsal. 

The Junior and Middle School Dance Showcase lit up the 

Kondole, as students took to the stage for an evening of 

cinematic-inspired performances!  In the Junior School, 

Wakakirri provided a standout experience for students in 

Years 4–6. A cast of 34 students embraced the journey from 

rehearsal to performance at the Norwood Town Hall, 

achieving outstanding success with four awards: Creativity, 

Ensemble, Production, and the prestigious Spirit of Wakakirri 

Award, reflecting both artistic excellence and exemplary 

character. 

Guided by the 2025 theme of Joy, the College community 

found meaningful ways to embed this focus across worship, 

service and creative expression. Shine services, staff 

devotions and student art competitions all reflected this 

theme, while termly Community Prayer Breakfasts 

continued to bring together parents, local Christian leaders 

and community members in shared reflection and prayer, 

held within the College and at the Encounter Prayer 

Labyrinth. 
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Celebrating the Arts more broadly, Encounter was proud to host the 2025 SALA Southern 

Fleurieu Schools Exhibition, showcasing the creativity and talent of student artists from 

schools across the Southern Fleurieu. This significant regional event attracted more than 

500 guests to the opening night with live music and interactive installations creating a 

vibrant exhibition atmosphere.   The exhibition was open to the wider public throughout 

the weekend and highlighted the importance of the arts in building community and 

nurturing creative expression. 

A defining highlight of the year was the celebration of 25 years of Encounter. Marking this 

important milestone, the College community reflected on its journey since its beginnings 

in 2001. The 25 Year Reunion, held at Yeo Haus in Port Elliot, brought together past 

students, families, staff and friends in a memorable afternoon of connection and 

celebration. Guests enjoyed reconnecting through shared stories and participating in 

College tours, revisiting the spaces that shaped their experiences. This milestone event 

captured the enduring spirit of Encounter and the strong sense of belonging that 

continues to define the College community. 

Through these diverse opportunities, Encounter Lutheran College continues to build a 

vibrant, connected and values-driven community, enriching the educational experience 

and fostering a deep sense of belonging for all. 
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Finance 

Income by source 

Encounter Lutheran College derives income from Tuition Fees 

(23%) and Government Grants (76%) and other sources (1%). 

Tuition income increased 9.7% in 2025 reflecting increased 

student enrolments, two Canberra camps and a Japan trip. 

Government Grants increased 8.2% from 2024 reflecting 

increased enrolments and increased student with disability 

funding. 

Other Income increased in 2025 higher interest received and 

a one-off Masterplan grant. 

Capital Income decreased due to Early Learning capital 

grants no longer received (now the new Centre is 

complete).  

Tuition Fees 

$4,175,596 $3,804,738
2025 2024 

Commonwealth Government Grants 

$10,517,644 $9,729,221
2025 2024 

State Government Grants 

$2,948,719 $2,716,864
2025 2024 

Capital and Other Income (including Trading Activities) 

$280,110 $222,094 
2025 2024 
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