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Principal's Attestation

I, Tullio Zavattiero, attest that Catholic Regional College North Keilor is compliant with:

» The minimum standards and other requirements for school registration and school
boarding premises (if applicable) as specified in the Education and Training Reform Act
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).

 Australian Government accountability requirements related to the 2023 school year
under the Australian Education Act 2013 (Cth) and the Australian Education
Regulations 2023 (Cth).

» The Child Safe Standards as prescribed in Ministerial Order 1359 — Implementing the
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School
Boarding Premises.

Attested on 01 Jun 2025
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About this report

Catholic Regional College North Keilor is registered by the Victorian Registration and
Qualifications Authority (VRQA). The Annual Report to the School Community (ARSC),
provides parents and the wider community with information about the school’s activities and
achievements throughout the year including information about various aspects of school
performance. The Report is supplementary to other forms of regular communication to the
school community regarding initiatives, activities and programs which support the learning
and wellbeing of its students. Further information about the contents of this Report may be
obtained by contacting the School directly or by visiting the School's website. Information can
also be obtained from the My School website.
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Governing Authority Report

When Melbourne Archdiocese Catholic Schools (MACS) launched our inaugural strategic
plan MACS 2030: Forming Lives to Enrich the World just over a year ago, | spoke about the
need for our whole organisation to reflect on the biggest challenges that confront us, and to
work at speed to find practical, ambitious, student-centred solutions.

As a relatively new governing authority, 2023 set us on the path to achieving our first goals,
as we focussed our efforts on building strong foundations for success. The four pillars of
MACS2030 — Inspired by Faith; Flourishing Leaners; Enabled Leaders; and Enriched
Communities - serve to guide our work on how we achieve our strategic intent.

When we surveyed our teachers in late 2022, over 80 per cent told us that they want access
to quality teaching and assessment resources. So in January 2023, we secured a system-
wide licence for MACS primary and secondary schools to access the Progressive
Achievement Test (PAT) assessment suite. The inclusion of the Social and Emotional
Wellbeing Survey allows schools to monitor the wellbeing of their students and target
resourcing to specific areas of need. Together, these tools provide a coherent and systematic
approach to student assessment.

In partnership with Ochre Education, we began work on F-6 Mathematics curriculum
resources, being developed in a phased approach over three years, and delivered the first
tranche for F-2. A key consideration in developing the materials is ensuring teachers retain
autonomy to tailor curriculum implementation to meet the individual and local needs of
students.

This is an exciting development for our MACS community, clearly demonstrating the
commitment we all share to delivering the best possible education opportunities for our
120,000 students and supporting our 10,000 classroom teachers to be the very best that they
can be.

Archbishop Peter commissioned a comprehensive review of Religious Education curriculum,
the first in over a decade. It offers us some challenges, but fundamentally is a hope-filled
report that invites a path of ongoing work to develop a new RE curriculum for all Catholic
schools. We continued Working Together in Mission with Parish Priests throughout the
Archdiocese, including through regular roundtable discussions.

Across greater Melbourne, one in five students attend a Catholic school and 2023 saw
steady growth in enrolments across our system, demonstrating the value families place on a
Catholic education and the high quality, holistic education MACS schools provide.

As a system of schools, we can be better together, reducing the administrative load on our
schools and freeing our teachers and principals to focus on what they do best.
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| would like to pay tribute to our MACS school and office colleagues who have worked so
hard to achieve our goals. We look forward to further strengthening those partnerships as
we work together to deliver an education that inspires young people to enrich the world.

Yours sincerely
Dr Edward Simons
Executive Director

Melbourne Archdiocese Catholic Schools Ltd
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Vision and Mission

Our vision
We are a school where every learner can become who God calls them to be.
Our Mission

To do this we take the time to know our students, their needs and aspirations. Every student
achieves success through a personal pathway. We engage students by differentiating
learning and offering a wide range of cultural and faith-based programs and immersions. We
equip young people to become peace-builders in our world.

Our Values
We put relationships first

We ‘meet each person at the gate’, welcoming every student as we find them. We believe in
the inherent dignity and immeasurable value of every person. We seek to understand their
story and enable them to discover and pursue their passions.

We are an inclusive community

We are committed to creating a welcoming, respectful and safe school environment.
Everyone is known, loved, challenged to grow and contribute to our learning community.

We celebrate all gifts and abilities

We value all forms of service and achievement. This extends to our staff, who are supported
with meaningful professional development and opportunities for growth within a collegial and
progressive working environment.

We care for the vulnerable

We are a proud Catholic school. We embrace and celebrate the rich diversity within our own
and the wider community, always mindful of those most in need. We journey in partnership
with our families and have faith in the capacity and voice of our students.

We nurture community partnerships

We seek authentic relationships with all families and strong connections with our local
parishes, feeder schools and colleges within the CRC Federation. We are of service to our
local community and committed to creating a more just and peaceful world.
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College Overview

We were founded in 1982 as a Year 7 to 10 Co-Educational College to educate youth from
the surrounding parishes of St Christopher's Airport West / St Augustine's Keilor, St Mary of
the Assumption Keilor Downs, St Peter's Keilor East and Emmaus Sydenham.

We take pride in continuing to be an inclusive, faith community that welcomes and values all
the students, families and staff of our College. With Jesus as our role model, we embrace our
core values of Faith, Compassion, Resilience and Respect as constant reminders of the
journey we travel on, and the people we are striving to be.

In accordance with our School Improvement Plan (2021 — 2024), we intend to build and
embed a culture of learning with a focus on student agency, teacher capacity to use data to
differentiate teaching, and stronger family and community stakeholder partnerships to
improve student outcomes.
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Principal's Report

While there are a multitude of events that we celebrate here at CRC North Keilor, what is
most important to realise is that every moment in the classroom matters. Learning is rarely a
linear journey; it is complicated, requiring clarification, reinforcement, and reflection to truly
make sense. What seems clear to one person might leave another puzzled. This inherent
challenge mirrors life itself, making persistence, patience, and resilience vital attributes for
growth.

The ultimate goal of learning is to build a deep understanding of concepts and the ability to
apply them to both straightforward and complex problems. Since everyone learns differently,
it's crucial for each individual to explore and understand their unique approach to learning. |
often talk about how at CRCNK we proudly meet every student ‘at the gate,” meaning we
respect who they are, where they are on the learning continuum, and work with them to help
elevate their skills and understanding at their pace. Most importantly we hope to see each
student develop into who they aspire to be.

This year we relaunched our Growth Habits framework to better equip students in their
learning journey by encouraging them to focus on being consistently prepared, respectful,
attentive and task focused.

At CRCNK we are blessed to have a dedicated team of staff who are committed to
supporting students to develop positive learning practices and become critical thinkers —
important skills to have not just for a future career but also life in general.

As we know, learning does not only occur in the classroom but is supported by a rich co-
curricular program. This year, we provided opportunities for students to develop their STEM
skills by attending a NASA Space Camp in the US, as well as deepening cultural
understanding and links through our Indigenous Immersion to Cape York.

Our Year 7 and Year 9 students enjoyed their respective camps this year, and all year levels
participated in their annual reflection day.

Teachers carefully consider what to offer students in the way of excursions and activities so
that they can consolidate their learning — whether it be our Food Studies students touring a
five-star hotel operation, to students examining the quality of local waterways in our Science
program, working with renowned Slam Poet, EZB, to Debating against other schools — an
area which is increasing in popularity amongst students and where we are increasingly
achieving success.

Students take part in our sporting program in huge numbers and we are growing our
presence in the E-Sports arena. It's great to see students get involved in school life: this
forms connection and a sense of belonging that supports learning and growth.
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This year also marked the launch of our Sports Academy, with soccer as its primary focus for
2025. The academy is committed to shaping well-rounded student-athletes, fostering
excellence not only in their sport but also in academics and personal development.

Guided by Catholic values, it integrates intensive athletic training with personalized academic
support and spiritual growth, encouraging dedication, teamwork, and strong moral character.
This holistic program equips students to succeed both on the field and in their learning and
community endeavours, preparing them for a fulfilling and balanced future. | am really looking
forward to watching academy students work towards achieving their highest potential.

And on the subject of looking forward, | am thrilled that the College has been successful in
attracting a $3.15 million Federal Government grant to build a new Creative Technology
Building. This will provide state of the art technology facilities as well as collaborative break
out spaces, and potentially a new ‘home’ for our IT Department. And it will strengthen what
we offer in relation to digital technology, robotics and so on.

This year we underwent our four-yearly Victorian Registration and Quality Authority (VRQA
review. We received great feedback regarding our adherence to all aspects of compliance,
child safety, our comprehensive policy network, OHS, etc.

Similarly, the VRQA reviewers were extremely complimentary of our commitment to faith and
mission and our Catholic culture, as well as our delivery of quality learning and teaching
through our Schoolbox learning and management system, along with our dedication to the
wellbeing of all members of our community, especial the most vulnerable.

Reflecting on one’s path is one of the most important aspects of learning and growing,
especially here in a Catholic school like CRC North Keilor. We talk a lot about holistic
education here, and that’'s not just about academic success or extracurricular achievements.
It's about nurturing intellect, emotional wellbeing, values, beliefs, and of course, faith. It's
about each and every one of our students becoming the person God is calling them to be,
not just in terms of grades, skills, or achievements, but in terms of who they are as a whole
person.

We give thanks for every moment of discovery and transformation this year has brought.
Tullio Zavattiero

Principal
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Catholic Identity and Mission

Goals & Intended Outcomes

Goals & Intended Outcomes

To develop student agency in learning.
To build teacher capacity to use data to differentiate.

To strengthen existing partnerships with families and community.

Achievements

Values

The 2024 College Core Value in focus was Compassion, with the theme ‘Do unto others as
you would have them do unto you’ known as The Golden Rule by all World Religions. By
focussing on the core value of Compassion, we reinforced the importance of students being
young people for others who are empathetic and who think and act justly utilising the power
of their mind and heart

Students also delved deeper into understanding the distinct character traits and dispositions
of their respective House Saint (St Josephine Bakhita, St John Bosco, St Clare of Assisi, St
Oscar Romero). An essential element of this understanding is the Saints unwavering faith in,
dedication to, and love for Jesus Christ, and daily exposure to the key virtues of each Saint
and their missionary outreach was part of the distinct formation of each student here at CRC
North Keilor.

Reflection Days provided a fantastic opportunity for students to build community, participate
in workshops, and reflect on their faith. These were conducted by year level over the course
of one day, with a specific theme designated to each year level.

Celebrating our Faith

We recognised and celebrated as a College community key dates within the Liturgical
Calendar, including Ash Wednesday, Easter, ANZAC Day, Christmas, Mass of the Sacred
Heart, the College Feast Day (Establishment Day), Year 10 Graduation, etc.

Staff Prayer
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Staff gather three times per week to pray together as a community, with staff each taking a
turn to lead prayer / reflection.

Mentor Group Prayer

Each morning, as Mentor Groups (homerooms) assemble, prayers are posted on the school
page for our entire community to view. These prayers are recited daily when our students
gather in the morning.

Morning Rosary

Staff, students and parents/carers were invited to attend a morning Rosary session to begin
their day. Congregating in our College Chapel every Tuesday morning, we would recite a
mystery of the Rosary.

Staff Accreditation

Director - Faith and Mission continued to support staff in attaining and maintaining
accreditation in the areas of Religious Education and also to Teach in a Catholic School.

The College has been very supportive of staff in providing professional learning both offsite
and also on campus.

Looking ahead to 2025:

* Year 9 Service-Learning Program — work has commenced to structure a student
community volunteering program, to be implemented with students in Term 2, 2025.

* Melbourne Passion Play collaboration for 2025 Jubilee Year — CRCNK partnering
with CRC Sydenham to host the event in Melbourne’s west for the first time.

Value Added

Social Justice initiatives and fundraising

Each of the four Houses was connected with a charity in 2024. Our student leaders were
instrumental in supporting and leading the students and staff in their Houses in a series of
social justice initiatives involving almsgiving, donating goods and the all-important personal
experience of self-sacrifice.

Each House also celebrated their Saint's Feast Day with a liturgy and an opportunity for
students in the group to come together as community through a fun activity program.

Bakhita House — ACRATH

Bosco House — Don Bosco Youth Centre - Winter Appeal
» Clare House — Guide Dogs Victoria

* Romero House — Catholic Mission
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Additional Fundraising and Awareness Campaigns

» Shrove (Pancake) Tuesday — Project Compassion
* Vinnies Christmas Appeal
» Caritas Australia

Immersion Trips

Cape York: A small group of students and staff spent two weeks on the Red Earth Cape York
Immersion visiting two homelands — Thiitharr-Warra and Binthi-Warra — where they
connected with local Indigenous communities, learning about culture and sustainability.
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Learning and Teaching

Goals & Intended Outcomes

To develop student agency in learning.
To build teacher capacity to use data to differentiate

To strengthen existing partnerships with families and community.

Achievements

Curriculum Revisions and Teaching Practices

» Continued to build on our dedication to student success by expanding our pathways
program, including a strengthened VET (Vocational Education and Training)
partnership with CRC Sydenham.

« Commenced renewal of the instructional practice model of the College, to reflect the
MACS 2030 Vision for Instruction.

» Establishment of the of the co-pilot teacher coaching and mentor program to provide
direct feedback on instructional practice.

» Relaunched the Growth Habits Framework:

o Bring correct equipment to class
- Behave well and respect the learning environment

Attentively listen to learning instruction

o Use class time effectively

Complete set tasks

* Introduction of a new Interim Report with GPA based on Growth Habits — designed to
provide a clear, data-driven measure for students to track personal development and
learning behaviours.

» Workplace Learning Program expansion — students gained practical skills across
various industries

» Accelerated Learning Programs for:

o Advanced Mathematics classes (Years 7 and 9)
o Year 10 Learning Acceleration Pathways
o Qver 70 Year 10 students enrolled in VCE subjects
» Research and implementation of subject specific literacy approach.

o

o

Value Add

» Continued involvement in external academic competitions including: ACER Global
Academic Challenge, Australian Mathematics Trust, university engineering
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competitions, Debating Association Victoria, WynSpeak public speaking competition,
Slam Poetry, Big Science Competition, Grok Coding Challenges, Dante Alighieri Italian
Poetry Competition, and eSports.

» Student Recognition: Growth Habit and Academic Awards, allowing for greater visibility
of achievement and increase in number of students recognised individually and
awarded recognition.

» NASA Stem Immersion Trip to the United States for a group of students from Year 8 -
10. The trip was packed with enriching experiences, designed to ignite curiosity and
foster a love for science and space exploration.

Student Learning Outcomes

NAPLAN Commentary

We are proud to share our students’ strong performance in the 2024 NAPLAN assessments,
which reflect our commitment to academic excellence and continuous growth.

Across key areas of literacy and numeracy, our students consistently demonstrated solid
achievement, particularly in Writing, Spelling, and Reading. In Year 7, an impressive 80% of
students met or exceeded the proficient standard in both Writing and Spelling, with strong
results continuing into Year 9.

Our Numeracy results also stand out, with 77% of Year 7 and 68% of Year 9 students
meeting proficiency—nhighlighting our students' confidence and capability in problem-solving
and mathematical reasoning.

Reading outcomes were equally strong, with over 70% of students in both Year 7 and Year 9
achieving proficiency. These results reflect the school’s focus on building literacy skills that
support learning across all subjects.

While we continue to celebrate these successes, we are also committed to strengthening
areas like Grammar and Punctuation, where targeted programs are being implemented to
support further growth.
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NAPLAN - Proportion of students meeting the proficient standards

Domain Year level | Mean Scale score | Proficient
Grammar & Punctuation | Year 7 533 60%
Year 9 547 53%

Numeracy Year 7 544 7%
Year 9 561 68%

Reading Year 7 548 75%
Year 9 576 73%

Spelling Year 7 532 80%
Year 9 558 2%

Writing Year 7 552 80%
Year 9 586 70%

*A school’'s NAPLAN test must have a minimum of 11 participants and 80% participation rate.
Data not reported for 2024 due to participation not meeting these criteria or no students were
assessed. Participants include students who were assessed, including non-attempt, or those

exempted from the test.
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Student Wellbeing

Goals & Intended Outcomes

To develop student agency in learning.
To build teacher capacity to use data to differentiate

To strengthen existing partnerships with families and community.

Achievements

» Multi-seasonal uniform trial — Students had the option to wear tailored pin-striped
pants in colder months.

» Student-designed House Rugby Tops - launching in 2025.

» External partnerships with:

o Pat Cronin Foundation — Respect and anti-violence education
o Black Dog Institute — Mental fithess and resilience training
o eSafety Commission — Safe digital behaviours and social media education

* New emphasis on mentoring Year 7s by student leaders

* A Sports Academy was established this year, with an initial focus on soccer in
preparation for 2025. Guided by Catholic values, the academy is dedicated to
promoting excellence in sport, academic success, and personal development. It
delivers a comprehensive program that integrates elite training, structured academic
support, and spiritual growth, aiming to instil discipline, teamwork, and strong moral
character in all student-athletes.

» Continued with Lunchtime Activities: Introduced engaging activities like Chess Club
and Board Games to support students in building connections and finding moments of
calm during busy school days.

* Bloum Wellbeing Check-in: Continued to use bloum, a platform for student wellbeing
check-ins during Mentor time or remotely, enhancing support for individual student
needs.

» Case Management meetings: A comprehensive plan is in place to benefit the student
by addressing their academic, social, emotional, and behavioural needs. Through
collaborative efforts, we aim to create a supportive environment that promotes the
student's overall well-being and success.

» Behaviour Management Guidelines: Established comprehensive guidelines fostering
a consistent approach to behaviour management across the school.
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» Student Leadership Development:

o Dedicated time for student leaders to undergo training and collaborate on school
initiatives, promoting responsibility and involvement in decision-making
processes.

o Student Leaders designed and led House Spirit competitions and whole school
assemblies

o Student participation in various events and activities, from College tours to
fundraising initiatives. The role of Student Ambassador engenders a sense of
service and engagement in younger students who may go on to be student
leaders in Year 10.

Child Safety
Ensuring the safety and wellbeing of our students remains paramount:

» Professional Development: Conducted regular staff training sessions to reinforce child
safety standards and reporting obligations.

» Online Training: All staff completed the Mandatory Reporting eLearning module to
strengthen their understanding of child safety protocols.

» Ongoing Awareness: Integrated child safety standards into staff meetings and
decision-making processes, promoting continuous adherence.

» Dedicated Webpage: A Child Safety webpage providing resources and information on
reporting procedures, enhancing transparency and accessibility

Value Added

* Yearly Overnight Camps: Organised camps for Year 7 and Year 9 students, fostering
connection and personal growth.

» Structured Pastoral Program, providing dedicated sessions to support student
wellbeing.

» Extracurricular Opportunities: Participation in SACCSS competitions and Premier
League programs, promoting skill development and teamwork.

* Information Dissemination: Utilised TV displays across the College to share
important updates and activities, enhancing student awareness.

Student Satisfaction

Insights from student surveys guide ongoing improvement efforts:

MACSSIS 2024 Findings: Student survey responses either increased or were maintained
across all ten markers, with the biggest increase being in Catholic identity (28% to 36%).
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Results indicate that students feel safe at school, and there are increasing opportunities

being given to student voice.

The College is committed to monitoring student satisfaction and engagement to tailor our

approaches and offerings accordingly.

Student Attendance

Ensuring student safety and wellbeing through robust attendance monitoring:

» Electronic Roll Monitoring: Utilised electronic systems to track attendance, promptly

addressing absences.

* Proactive Communication: SMS alerts and contact procedures ensure student safety

and prompt parent/carer notification.

» Supportive Interventions: Provided additional support and counselling for students

with attendance concerns, ensuring holistic support.

This annual report highlights our commitment to student wellbeing, engagement, and safety.
Through strategic initiatives and dedicated efforts, we continue to cultivate a positive and

supportive learning environment for our entire school community.

Average Student Attendance Rate by Year Level

YO7 90.2
Y08 89.2
Y09 88.0
Y10 87.3
Overall average attendance 88.6
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Leadership

Goals & Intended Outcomes

To develop student agency in learning.
To build teacher capacity to use data to differentiate

To strengthen existing partnerships with families and community.
Achievements

* Further reduction of teaching extras to five per cycle in recognition of the need to
reduce workload and pressure on staff. This was 12 months ahead of the EBA
requirement.

» Introduced a Paid Additional Classes initiative whereby teaching staff can opt in to
a pool to cover classes due to teacher absence, above their allocated extras, and be
paid for their time.

* Introduced the 1.25pm early finish every second Wednesday to enable all staff to
engage in essential professional learning experiences. These blocks of
professional learning time enable the College to reduce the number of student free
days on the College Calendar.

» Continued to support Staff Wellbeing via an emphasis on staff check-ins,
recognising efforts through acknowledgements in weekly Staff Briefings,
acknowledging World Teachers Day and Education Support Staff Appreciation Day.

+ Committed to reviewing the Annual Review Meeting structure in 2025 to make
these meetings more meaningful for staff in their personal professional growth and how
the College can best support them.

* Launched a 'Co-Pilot Program' initiative to support and mentor those staff new to
teaching and new to CRC North Keilor. This program has been very well received and
has enhanced the work of both pilots and co-pilots. Numerous staff have voluntarily
opted in at different times during the year.

» A number of staff in senior and middle leadership roles have engaged in Growth
Coaching courses to develop their capacity as leaders.

* Introduced the role of Service Learning Coordinator to develop and trial a
community service program in 2025.
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Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2024

The College encourages lifelong learning in our students; therefore, we strongly encourage
and support our staff to maintain and further develop their skills

Average spend on Staff PL was $1,279.33 per person across the College in 2024.

Topics ranged from whole school first aid and child safety related training, to individual
professional development on Domain or subject-specific areas

A number of staff are also undertaking sponsored study towards a Graduate Certificate in
Religious Education, as well as MACS sponsored study (NESLI — National Excellence in
School Leadership Institute courses) and Masters of Educational Leadership, and one staff
member undertaking a PhD.

Number of teachers who patrticipated in PL in 2024 63

Average expenditure per teacher for PL $1279.33

Teacher Satisfaction

Looking at MACSSIS 2024 survey results:

» School climate (perceptions of overall social and emotional learning) improved from
53% in 2023 to 64% in 2024.

« Staff relationships between Leadership and Staff dropped slightly from 79 per cent in
2023, to 76 per cent in 2024, highlighting there is some further work to do in this area.
Arelated focus in 2025 is improved communication around the progress of the College
Annual Action Plan.

« Instructional leadership improved from 2023 to 2024: 43% to 47%. This positive trend
augers well as the new MACS Vision for Instruction strategy continues to be rolled out,
with more work to come in 2025.

» Perceptions of safety in the school also increased from 57% in 2023 to 66% in 2024.

 Catholic Identity also improved from 70% in 2023 to 79% in 2024
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Teacher Qualifications

Doctorate 0
Masters 16
Graduate 17
Graduate Certificate 7
Bachelor Degree 52
Advanced Diploma 2
No Qualifications Listed | 6

Staff Composition

Principal Class (Headcount) 4
Teaching Staff (Headcount) 63
Teaching Staff (FTE) 58.75
Non-Teaching Staff (Headcount) 49
Non-Teaching Staff (FTE) 41.15
Indigenous Teaching Staff (Headcount) 0
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Community Engagement

Goals & Intended Outcomes

To develop student agency in learning.
To build teacher capacity to use data to differentiate

To strengthen existing partnerships with families and community.
Achievements

Current enrolled families

» Strong attendance levels by families at key events during the year:

o Mother's and Father's Day celebrations by parents/carers and their children

o Year 10 Graduation Ceremony

o Celebration of Student Achievement/Awards (twice yearly assemblies)

> Year 7 Welcome Afternoon

o Continued positive take-up of parent/teacher/student interviews by parents/
carers to engage in feedback on their child's learning journey, largely due to
switch to online meetings a number of years ago, providing parents/carers with
more flexibility around their work commitments

» Avibrant and engaged Parents and Friends Committee.

» Family School Partnerships responsibility was transferred to the Head of Counselling
who has continued the work of being able to assist the Wellbeing Team in working with
‘at risk’ families.

» Schoolbox, monthly newsletter and College social media accounts (Facebook and
Instagram) keep the community and friends of the College informed of student
achievements, activities and initiatives taking place at the College.

Future families

* Interest in the College is strong, evidenced by the number of attendees at our College
Tours, and the number of students on our waitlist.

 After school activity program for Grade 5 students from our priority parish primary
schools continues to be a success. These sessions are designed to provide a positive
introduction to CRCNK's facilities and some of our subject areas to prospective
students and their families.

e Family Transition Interviews conducted with incoming students/their families (Year 7,
2025).
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» On campus Transition Evening for parents/carers, as well as separate on campus
Orientation Day for students.

* Year 7s always start one day earlier in the new year than the rest of the students, to
give them a chance to settle into new routines.

» Learning Diversity Team also conducted parent/carer meetings to discuss and plan
support measures for students with diverse needs. A pre-Orientation Day morning is
also scheduled for students with diverse needs to help prepare them the full
Orientation Day that follows a couple of weeks later.

» Future parents/carers of enrolled students now have access to our online learning
management system (Schoolbox) meaning they have access to relevant
communications, e.g. newsletters, family engagement workshops, etc.

Community Partherships

 Transition support to Year 10 students: New Domain Leaders observed VCE classes
and met with the CRC Sydenham and Federation peers (leaders) to discuss what skills
and knowledge our students need to transition. This has been a successful program
and will continue in 2025.

» As part of Feast Day Celebrations, each House connected with a charity or promoted
an important awareness raising campaign (see Catholic Identity and Mission for more
information).

Parent Satisfaction

MACSSIS 2024 survey results indicated gains in all seven areas canvassed, including:

» The degree to which families are partners with their child’s school: up from 25% in
2023 to 40% in 2024

» How well the school fits their child’s development needs: up from 63% in 2023 to 77%
in 2024.

» Families’ perception of the social and learning climate: up from 66% in 2023 to 77% in
2024

+ Satisfaction with communication from the College up from 68% in 2023 to 77% in 2024

» Perception of Catholic identity up from 55% in 2023 to 64% in 2024
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Financial Performance

The school’'s financial performance information and a report of the financial activities of the
school's boarding premises (if applicable) have been provided to the Australian Charities and
Not-for-profits Commission (ACNC) and will be available for the community to access from
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at
www.crcnk.com.au
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