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a Christ-centred, biblically grounded, culturally engaging and 
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for God’s glory.
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under the lordship of Jesus Christ.
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1 INTRODUCTION 

Covenant Christian School endeavours to ensure that the school is a child safe environment where children are 
free of the risk of any form of abuse, or any other danger. The leadership is committed to creating a culture 
where children are free to disclose any matters of concern to them, where they will be listened to and where 
concerns are treated seriously and promptly. 
 
The school’s approach is both preventive and responsive to encourage and foster a culture of proactively 
dealing with, and reporting concerns relating to, child safety: 

a) taking the necessary precautions to minimise harm; 

b) ensuring safety measures are in place; 

c) ensuring staff, volunteers and visitors on site are aware of their responsibilities for child safety; 

d) responding to indication or report of harm, abuse or danger to children; 

e) and acting in accordance with the legal obligation on all schools. 

The maintenance of a child-safe and supportive learning environment is essential to ensure that each student 
entrusted to our care is affirmed in his or her dignity and self-esteem as a person, and supported in their faith 
and their educational, health, social and cultural development. All staff must therefore endorse and embrace 
child safe standards as a fundamental responsibility. 
 

2 CHRISTIAN RATIONALE 

Child Protection is part of the outworking of the Great Commandment to ‘love the Lord your God with all your 
heart and with all your soul and with all your strength and with all your mind; and love your neighbour as 
yourself’. (Luke 10:27) 
 
In the context of Covenant Christian School, this love seeks to nurture and protect all people. Special regard is 
given to the healthy development of children and young people placed into the School’s care by parents. The 
education of students within Covenant Christian School aims to protect them from harm, and to train them to 
live according to the principles of God’s love and his commandment to love others in all aspects of their lives. 
 
Love honours each person as precious to God and desires their wellbeing in all ways. Therefore the School’s 
procedures seek to embody patience and kindness; honouring and serving others without prejudice or 
partiality. ‘Love does not delight in evil but rejoices with the truth. It always protects, always trusts, always 
hopes, always perseveres.’ (1 Corinthians 13:4-7) 
 
Covenant Christian School honours the authority God has given to the government of our nation, and upholds 
the laws of the land for the protection of children and young people. The School’s procedures in respect to 
these laws will be followed with compassion, sensitivity and humility towards all persons involved, as ‘love does 
no harm to a neighbour. Therefore love is the fulfilment of the law.’ (Romans 13:10) 
 

3 PURPOSE OF THIS DOCUMENT 

This document sets out the policy and procedures of Covenant Christian School (“the School”) to assist staff, 
and others involved with children in the school, in understanding and fulfilling their legal and professional 
obligations for the safety and protection of children. This Policy gives both a prevention and response 
perspective. 
This Policy will: 

a) set out the school’s commitment, principles and responsibilities for a child safe culture; 

b) identify to staff and others their legal obligations in relation to child protection; 

c) set out how the school will respond to an incident or allegation of risk of harm or reportable conduct. 
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4 DEFINITIONS 

In this Policy: 
Assault means an act committed intentionally or recklessly, which: 

• applies physical force against a child without lawful justification or excuse (for example, hitting, 

dragging, pushing) 

• causes a child to apprehend the immediate and unlawful use of physical force (for example, threatening 

words or gestures, regardless of intention to act) 

Authorised Investigator means a staff member who has received training & accreditation in undertaking child 
protection investigations (E.g. CEN Hub Child Protection Services); or an external accredited investigator 
recognised by the OCG could be appointed. 
 
Child means a person under the age of 18 years. 
 
Child Abuse includes child sexual abuse, physical assault, emotional abuse and neglect. 
 
Child on child abuse refers to inappropriate behaviours between students in a school that are abusive in nature, 
including physical abuse, sexual abuse, emotional abuse, exploitation and sexual harassment. 
 
Child sexual abuse means any act which exposes a child to, or involves a child in, sexual processes beyond his or 
her understanding or contrary to accepted community standards. Sexually abusive behaviours can include the 
fondling of genitals, masturbation, oral sex, vaginal or anal penetration by a penis, finger or any other object, 
fondling of breasts, voyeurism, exhibitionism, and exposing the child to or involving the child in pornography. 
 
Child sexual abuse does not include sexual activity between consenting peers of similar ages. 
 
Child Protection refers to the programs, measures and structures to prevent and respond to child abuse, 
exploitation, neglect and violence affecting children in all sectors, contexts and environments. 
 
Child safe refers to conditions to reduce the likelihood of harm, creation of conditions that increase the 
likelihood of identifying and reporting harm, and appropriate response to a disclosure, allegation and/ or 
suspicion of harm. 
 
Child safeguarding encompasses the concepts for creating an environment that is safe, inclusive and welcoming 
for children, including child protection systems. 
 
Child Safe Standards – the primary framework to guide child safe practice; principle-based and outcomes-
focused. 
 
Consent means that a person freely and voluntarily agrees to the sexual activity, from subsection 61HI Crimes 
Act 1900 (NSW). 
 
Grooming means actions deliberately undertaken with the aim of befriending and establishing an emotional 
connection with a child to lower the child’s inhibitions in preparation for sexual activity with the child. 
 
Head of Relevant Entity (HRE) is the Principal and has responsibility for notifying the OCG (Office of the 
Children’s Guardian) of reportable conduct matters, and for arranging the investigation, reporting and 
managing of outcomes and risk management of child protection situations.  
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Ill-treatment means conduct towards a child that is unreasonable and seriously inappropriate, improper, 
inhumane or cruel. For example, a pattern of hostile or degrading comments or behaviour or behaviour 
management towards a child. 
 
Mandatory Report means a report made in accordance with section 27 of the Children and Young Persons (Care 
and Protection) Act 1998 (NSW). 
 
Neglect means a significant repeated, or single incident of, failure to provide adequate and proper food, 
supervision, nursing, clothing, medical aid or lodging for the child, that causes or is likely to cause harm to a 
child, by: 

a) a person with parental responsibility for the child, or 

b) an authorised carer of the child, or 

c) an employee, if the child is in the employee’s care. 

Office of the Children’s Guardian (OCG) is an independent statutory authority which regulates and oversees 
organisations as child safe; manages all WWCC processes; implements the Reportable Conduct Scheme and 
Child Safe Scheme; and upholds children’s and young peoples’ rights. 
 
Parent means any person having parental responsibility for a child, including the custody or care of a child.  
 
Reasonable grounds means objective evidence for suspecting a risk of significant harm based on:  

a) first-hand observations of the child, young person or family;  

b) disclosure from the child, young person, parent or another person; and 

c) inference based on professional training and /or experience. 

Reportable allegation means any allegation of reportable conduct or conviction against an employee. 
 
Reportable conduct has the same meaning as in the Children’s Guardian Act 2019 and includes: 

a) a sexual offence; 

b) sexual misconduct; 

c) Ill-treatment of a child; 

d) neglect of a child; 

e) an assault against a child; 

f) an offence under section 43B (failure to protect) or section 316A (failure to report) of the Crimes Act 

1900 (NSW); and 

g) behaviour that causes significant emotional or psychological harm to a child. 

Reportable Conduct Scheme means the scheme set out in Part 4 of the Children’s Guardian Act 2019 (NSW). 
  
Reportable conviction – a conviction (including finding of guilt without the court proceeding to a conviction) in 
this state, or elsewhere, of an offence involving reportable conduct. 
 
Risk of significant harm means a current concern for the safety, welfare or wellbeing of a child or young person 
because of the presence, to a significant extent, of any one or more of the circumstances set out at section 23 
of the Children and Young Persons (Care and Protection) Act 1998 (NSW), which includes: 
 

a) the child’s or young person’s basic physical or psychological needs are not being met or are at risk of 

not being met;  

b) the parents or other care givers have not arranged and are unwilling to arrange for the child or young 
person to receive necessary medical care; 

c) the child or young person has been, or is at risk of being, physically or sexually abused or ill-treated;  
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d) the child or young person is living in a household where there have been incidents of domestic violence 

and, as a consequence, the child or young person is at risk of serious physical or psychological harm; 

and 

e) a parent or other caregiver has behaved in such a way towards the child or young person that the child 

or young person has suffered or is at risk of suffering serious psychological harm. 

Sexual misconduct means any conduct with, towards or in the presence of a child that is sexual in nature (but is 
not a sexual offence) and includes the following (non-exhaustive) examples: 

a) descriptions of sexual acts without a legitimate reason to provide the descriptions 

b) sexual comments, conversations or communications 

c) comments to a child that express a desire to act in a sexual manner towards the child, or another child. 

Sexual offence means an offence of a sexual nature under a law of NSW, another state/ territory, or the 
Commonwealth committed against, with or in the presence of a child, such as: 

a) sexual touching of a child 

b) a child grooming offence 

c) production, dissemination or possession of child abuse material. 

An alleged sexual offence does not have to be the subject of criminal investigation or charges for it to be 
categorised as a reportable allegation of a sexual offence. 
 
WWCC means a clearance to engage in child-related work issued in accordance with the Child Protection 
(Working with Children) 2012 (NSW). 
 
WWCC Register means the register kept in accordance with section 9A of the Child Protection (Working with 
Children) 2012 (NSW). 
 
Young person means a person aged 16 or 17. 
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5 POLICY  

Covenant Christian School does not tolerate child abuse in any form.  
It aims to promote the best interests of children through a culture of child protection within the school and 
wider community. 
All children, regardless of their gender, race or cultural background, religious beliefs, age, disability, sexual 
orientation, or family or social background, have equal rights to a safe environment and protection from abuse.  
 

5.1 School Policy Framework 
The school’s policies set out its commitment, responsibilities and expectations to ensure: 
 
a) compliance with legal and professional responsibilities with regard to the safety and welfare of its students. 

(Governance 3-1 Compliance Framework); 

b) staff education to recognise, appropriately handle and report situations where a student may be at risk of 

harm; 

c) the participation of all staff in mandatory annual training in understanding and meeting their 

responsibilities in child protection. (HR 2 Continued Professional Learning policy); 

d) consistent, rigorous staff recruitment, screening and selection; 

e) respect, fairness and consideration of all workers; 

f) prompt handling of staff performance or professional conduct matters. (Employment & Recruitment 

policies; Anti-discrimination); 

g) investigations into an allegation are conducted in accordance with the requirements of the appropriate 

regulator; and principles of procedural fairness;  

h) notifications shall be made to Regulators as required. (this document); 

i) records shall be maintained of all allegations or complaints, and findings of, any investigation and 

notifications to the Regulator/s. (this document: Complaints Framework; Records Management policy), and 

j) effective risk management processes (Governance 3-2 Risk Management Framework). 

5.2 Statement of Commitment 
Covenant Christian School assists parents in the nurture of their children, by providing a Christ-centred, 
biblically grounded, culturally engaging and academically rigorous education to equip the children to live for 
God’s glory. 
 
In Mark 12:30-31, Jesus says: “One of the teachers of the law came and heard them debating. Noticing that 
Jesus had given them a good answer, he asked him, “Of all the commandments, which is the most important?”  
“The most important one,” answered Jesus, “is this: ‘Hear, O Israel: The Lord our God, the Lord is one. Love the 
Lord your God with all your heart and with all your soul and with all your mind and with all your strength.’ The 
second is this: ‘Love your neighbour as yourself.’ There is no commandment greater than these.” 
 
These verses point us to the commitment that is at the heart of the Christian’s approach to life and the heart of 
Covenant Christian School’s approach to our students. The scriptures teach that following Jesus means loving 
God and loving all people. We are to shape our desires and actions in a way that sees the wellbeing of those 
around us championed in our school. We are committed to following Christ, in love, with actions and in truth. 
This means we are committed to the safety, protection and wellbeing of children and young people. Our Lord 
loves, cares and protects children and so we seek to love, care and protect the children and young people God 
has placed in our care.  
 
All children and young people who come to Covenant are God’s beloved creation and should be kept safe and 
protected from harm. As God’s image bearers their voice and perspective should be heard and valued. 
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1 Corinthians 13:4-7 says: “Love is patient, love is kind. It does not envy, it does not boast, it is not proud. It 
does not dishonour others, it is not self-seeking, it is not easily angered, it keeps no record of wrongs. Love does 
not delight in evil but rejoices with the truth. It always protects, always trusts, always hopes, always 
perseveres.” 
 
Covenant Christian School seeks to love others as Christ has loved us and this is reflected in the responsibilities 
we undertake. The school regards its child protection responsibilities as vital; they are the outworking of our 
commitment to love and care for our students and our commitment to honour and respect the wise 
governance of our land. The school is committed to providing the necessary resources to assist in maintaining 
relevant child protection laws and regulations, and in the maintenance of developing a child-safe culture.  
 
Each member of the school community has a responsibility to understand the important and specific role that 
they play, individually and collectively, in helping students flourish in their wellbeing and feel safe. This helps 
drive what they do, and is well considered in decisions made. 
 
Deuteronomy 6:5-9 says: “Love the Lord your God with all your heart and with all your soul and with all your 
strength. These commandments that I give you today are to be on your hearts. Impress them on your children. 
Talk about them when you sit at home and when you walk along the road, when you lie down and when you get 
up. Tie them as symbols on your hands and bind them on your foreheads. Write them on the doorframes of 
your houses and on your gates.” 
 
Covenant Christian School sees the importance a parent plays in the life of a child and is committed to 
partnering with parents in helping:  
 

a) love all children and young people in action and truth, as called to by God in His scriptures;  

b) respect the authority of parents, under God, as responsible for the education of their children while 

keeping child safety paramount;  

c) value the input of and communicate regularly with families and carers as members of our community;  

d) take a preventative, proactive and participatory approach to child safety;  

e) develop policies and procedures that reflect our Christian commitment to child safety;  

f) reflect the biblical principles of care, concern and support for all children in all our practices as a school;  

g) foster a culture of openness that supports everyone to safely disclose risks of harm to children;  

h) provide guidance on appropriate conduct and behaviour towards children;  

i) engage suitable people to work with children and have high quality staff and volunteer supervision;  

j) conduct professional development that reflects our Christian duty of care;  

k) value and support children to participate in decisions which affect their lives;  

l) teach children who to talk with if they are worried or are feeling unsafe, and that they will be supported 

through the process when they raise such issues;  

m) report suspected abuse, neglect or mistreatment promptly to the appropriate authorities, and 

n) share information appropriately and lawfully with other organisations where the safety and wellbeing 

of children is at risk. 
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6 LEGAL OBLIGATIONS 

The legal obligations to ensure the safety of children at school include: 
a) Duty of care 
Schools owe an ordinary and non-delegable duty of care to their students1 by virtue of the vulnerability and 
dependency of children and the loci parentis role the school assumes in reference to each child.2  
Schools are subject to a statutory duty to take reasonable precautions to prevent child sexual abuse in 
accordance with section 6F of the Civil Liability Act 2002 (NSW). In determining whether a school took 
reasonable precautions to prevent child abuse, a court may take into account, amongst other things, whether 
the school complied with any applicable standards (however described) in respect of child safety. 
 
b) Screening of staff 
Schools are prohibited from employing someone in child-related work if the school knows, or has reasonable 
cause to believe, that the person does not hold a WWCC or have a current application for a WWCC, or is subject 
to an interim bar within the meaning of the Child Protection (Working with Children) Act 2012 (NSW). 
Schools are also required to ensure that volunteers and contractors are appropriately screened, or there is an 
available exemption pursuant to the Child Protection (Working with Children) Regulation 2013 (NSW). 
Schools are also required to keep a register recording relevant details relating to screening pursuant to section 
9A of the Child Protection (Working with Children) Act 2012 (NSW). 
In NSW, the WWCC regime is administered by the Office of the Children’s Guardian (see www.ocg.nsw.gov.au) 
 
c) Mandatory reporting 
School staff are mandatory reporters pursuant to section 27 of the Children and Young Persons (Care and 
Protection) Act 1998 (NSW) requiring them, where they have reasonable grounds to suspect that a child is at 
risk of significant harm, to make a report to the Department of Community and Justice (DCJ) of the name, or a 
description, of the child and the grounds for suspecting that the child is at risk of significant harm (see 
https://reporter.childstory.nsw.gov.au/s/mrg) 
 
d) The reportable conduct scheme 
The School (via the head of a relevant entity, or their delegate,) is required to notify the Office of the Children’s 
Guardian of reportable conduct pursuant to the reportable conduct scheme set out in the Children’s Guardian 
Act 2019 (NSW). The head of a relevant entity is also required to ensure that the school has in place systems 
including a code of conduct, policies and processes for, amongst other things, preventing and detecting 
reportable conduct, receiving reports about reportable conduct, complaint handling and information sharing.  
 
e) Child Safe Scheme 
f) The school must implement the Child Safe Standards to support the development of a strong culture that 
keeps children safe. The Children’s Guardian Amendment (Child Safe Scheme) Act 2021 (NSW) embeds the ten 
Child Safe Standards recommended by the Royal Commission into the Institutional Responses to Child Sexual 
Abuse in the Children’s Guardian Act 2019 (NSW), to guide child safe practice in NSW. The Office of the 
Children’s Guardian can monitor, investigate and enforce the implementation of the Child Safe Standards in 
schools.  
g) Standard 1 – Child safety is embedded in organisational leadership, governance and culture 
h) Standard 2 – Children participate in decisions affecting them and are taken seriously 
i) Standard 3 – Families and communities are informed and involved 
j) Standard 4 – Equity is upheld and diverse needs are taken into account 
k) Standard 5 – People working with children are suitable and approved 
l) Standard 6 – Processes to respond to complaints of child abuse are child-focused 
m) Standard 7 – Staff are equipped with the knowledge, skills and awareness to keep children safe through 
continual education and training 

 
1 Geyer v Downs (1977) 138 CLR 91.  
2 The Commonwealth of Australia v Introvigne [1982] HCA 40. 

http://www.ocg.nsw.gov.au/
https://reporter.childstory.nsw.gov.au/s/mrg
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n) Standard 8 – Physical and online environments minimise the opportunity for abuse to occur 
o) Standard 9 – Implementation of the Child Safe Standards is continuously reviewed and improved 
p) Standard 10 – Policies and procedures document how the organisation is child safe 
q)  
r) Criminal offences 
School staff are subject to the provisions in the Crimes Act 1900 (NSW) in relation to criminal offences against 
children. Staff may also be subject to a failure to protect offence pursuant to section 43B of the Crimes Act 1900 
(NSW), and subject to having otherwise made reports to government agencies, to the offence of failure to 
report child abuse pursuant to section 316A of the Crimes Act 1900 (NSW). 
 
s) Requirement of registration and accreditation 
The NSW Education and Standards Authority (NESA) requires that ‘a registered non-government school must 
have in place policies and procedures to ensure that it meets its legislative obligations in relation to child 
protection’ (see requirement 3.6.1 in the Registered and Accredited Individual Non-government Schools (NSW) 
Manual).  
This requires that: 

a) all staff are informed annually of legal requirements re: child protection/ mandatory reporting/ 

other relevant school expectations 

b) all mandatory reporters are informed annually of obligations & processes for reporting 

c) all staff are informed annually of requirements to notify allegations of reportable conduct 

d) all persons in child-related work have WWCC clearance; + evidence maintained 

e) evidence is maintained of response to reportable matters, as required. 

 

7 CHILD SAFEGUARDING 

The school’s Child Safe Framework is based on the NSW Child Safe Standards and the school’s risk management 
processes, to both protect the students in its care, and to continue to build its culture of safety and awareness, 
so that students are empowered to know their right to a safe childhood, to speak up and to access help. 
This section provides an overview of the school’s processes. Further details are found in the specific school 
policies and procedures. 
  

7.1 Governance 
The Board shall ensure: 

a) the Child Safe Statement of Commitment is endorsed and communicated. 

b) effective and compliant systems are in place for Child Protection. 

c) that Child Safety is on the board agenda. 

d) that they comply with Child Safe Standards and relevant policies. 

e) holding the Head of Relevant Entity (HRE) (ie Principal) accountable to meeting their specific 

responsibilities and obligations. 

7.2 Staffing 
Covenant Christian School requires that Staff who are appointed to positions in the school are suitable persons 
to occupy those positions, and that they understand their responsibilities in this area. 

 
The following measures are in place to address this: 

a) the child safety requirements of the school shall be set out in recruitment information.  

b) the school advises applicants for child-related positions that it will check with their previous employers. 

(HR Policy: 1-2 Recruitment) 

c) the school will undertake that all staff have an unconditional WWCC prior to commencement of work. 
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d) the school will keep a WWCC Register and ensure currency for staff and volunteers, where required. 

e) any child-related worker, paid or voluntary, who is subsequently barred from engaging in child-related 

work (see section for WWCC) will be immediately removed from child-related work upon notification of 

the bar to the School.  

f) where a staff member is named in reportable allegations, the school shall follow the required reporting 

and investigation process 

g) staffing is structured to provide supervision, training and support for all staff.  

h) teachers must be registered with NESA and fulfil current teacher accreditation requirements. 

7.3 Staff Code of Conduct 
a) Staff are made aware of the school’s requirements for professional conduct of staff with students at all 

times. 

b) All staff must be familiar with, and are required to agree to, the Staff Code of Conduct. This is signed 

before the commencement of employment and at the commencement of each year following 

mandatory child safety and protection training. (January PD week) 

c) Staff cannot commence employment until their signed Staff Code of Conduct is received. 

d) Signed Staff Codes of Conduct shall be filed annually, and stored with Employee files. A record of 

returned forms shall be maintained against the annual staff list. 

e) Unprofessional conduct, or non-compliance with Staff Code of Conduct or other school policies, shall be 

dealt with as set out in the relevant employment contract. (See: HR: 1-1 Employment Policy) 

f) Where the School receives a complaint of a breach of the Staff Code of Conduct that relates to a matter 

which would require an investigation under the Child Safe Framework, then the staff member may be 

suspended pending the outcome of the investigation if the situation deemed it necessary. 

g) Where the Principal reasonably believes, on the face of evidence presented, that it is more probable 

than not that the allegation of reportable conduct is true, the staff member may be dismissed from 

employment, following legal advice, if the conduct constitutes a serious breach of the Staff Code of 

Conduct in the area of child safety. 

7.4 Staff Responsibilities 
a) All staff are Mandatory Reporters. 

b) All staff must take the necessary steps to prevent and protect students from being harmed or exposed 

to harm, in consultation with the school Principal or, where the school Principal is unavailable, in 

consultation with the Deputy Principal, or a designated teacher. 

c) All staff must report all allegations of reportable conduct, prior conviction for, or disciplinary 

proceedings in relation to, reportable conduct by staff to the Principal: whether in their own case or 

that of another staff member or volunteer. 

d) Staff are expected to report behaviour of another staff member that crosses boundaries of expected 

standards of behaviour with children. Concerns or complaints which may be considered reportable 

conduct must be reported to the Principal. 

e) Teachers have a particular duty of care for students: to exercise ‘reasonable care’ to protect them from 

risks of harm that are ‘reasonably foreseeable’ while students are involved in school activities. 

7.5 Visitors and Volunteers 
a) All visitors to the site are required to sign in to the school. 

b) All school parents are required to comply with the Parent Code of Conduct. 

c) Volunteers may be required to provide a WWCC, which must be verified by the school prior to an 

event. A WWCC is required for overnight camps with students. 
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d) All volunteers are required to sign a Volunteer Code of Conduct prior to their school task. (Ref: 

Volunteer policy and procedures) 

e) Volunteers are required to report suspected abuse or neglect of a child to the Principal / designated 

teacher. 

f) A Register of Volunteers is maintained for people involved in the school’s programs; in the case that the 

Volunteer needs to work with children, their WWCC will be placed on the WWCC Register. 

g) Student volunteers working with other students out of hours are also required to sign the Volunteer 

Code of Conduct. For example, students volunteering at after school programs. 

7.6 Contractors  
a) Contractors are asked to provide to the school information relevant to their current licencing, and 

WWCC if required. (See: Contractor Procedure) 

b) Contractors are required to sign in and out of the school. 

c) Contractors engaged in prolonged work on site shall be inducted to the site: including appropriate 

dealing with students and other staff and visitors; and signing the Code of Conduct for Contractors. 

d) Where possible, contract work is arranged to fall within school holidays, or when students are not on-

site. 

7.7 Students 
a) The school’s expectations for student behaviour are set out in the ‘Student Code of Conduct’. 

Responsible online behaviour is set out in the ‘Secondary Laptop Program (SLP) Student User 

Agreement’. 

b) Students who are employed by the school e.g. after school care, are required to sign the Staff Code of 

Conduct; and also the ‘Student Employees – Code for Social Media Use’, which sets out the school’s 

requirements for appropriate social media use among peers. 

c) procedures for student welfare, mental health and safety are set out in the school’s policies– 

especially: Student Attendance; Welfare, Discipline, Anti-bullying and safe online behaviour. 

d) The school ensures effective age-appropriate programs to address the educational, social and 

personal needs of students. These are designed to be flexible, current and engaging. 

e) The school values and respects students with individual medical, emotional, social, physical and 

learning needs and requirements, and seeks to partner effectively with their families for the student’s 

personal and educational development.   

f) The school seeks to build respectful relationships with the families of Aboriginal and Torres Strait 

Islander students, and those of students from culturally and linguistically diverse backgrounds. 

g) The school addresses the development of respectful personal relationships and Christian values with 

students in a safe environment for discussion.  

h) Students who are 18 years of age or older 

a. 18 year old students would not ordinarily be mandatory reporters in NSW; but as ‘adults’, are 

subject to the offence of failure to report a child abuse offence.. 

b. Students 18 years of age are classed as adults in terms of relationships between older 

students and younger students: 

 - the age of consent for sexual interactions in NSW is 16 years old; and 

 - there is an available defence where the sexual interaction is between students of 

 “similar age” (where the victim is above 14 years old and the age gap is not more than 2 

 years). 

i) The school facilitates feedback and input from students in matters that concern their wellbeing and 

safety. 
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7.8 School Curriculum 
a) Child protection and safety issues will be incorporated and implemented within the school curriculum 

(PDHPE) to promote age-appropriate child empowerment and participation in decisions that affect 

their lives and the lives of others. (Student Code of Conduct) 

b) The school aims to encourage a culture of openness which supports students to report their concerns. 

c) Specific small groups may be convened to address vulnerabilities, needs and characteristics of the 

student body. 

7.9 Remote Learning 
a) Where students are unable to attend classes onsite the school shall enable students to complete 

lessons at home through alternate teaching strategies.  

b) These may be: hard copy materials; emailed work; teaching resources on Canvas or other platforms; 

school-based online conferencing groups, or other as available. 

c) The school’s policies continue to apply for the safety of students, including the Staff Code of Conduct 

and the Student Code of Conduct. Additional protocols are in place for student safety in remote and 

online learning.  

d) The school shall undertake a risk assessment for extended periods of online learning. 

e) Students are encouraged to report any concerns with online learning or other complaints to the school, 

as well as to their parents. 

 

See also: video conferencing protocols 

7.10 Work Placement/ Work Experience 
a) For all VET students required to complete Work Placement hours, Child protection measures are 

provided based on policies and procedures developed by DET; and are built in to the process and 

documentation for informing employers and parents, and in preparing students in Work Placement 

readiness. 

 

The school also provides a student handbook and information for employers, students and parents, 

which the school uses. (See: VET procedures) 

 

b) Students are inducted into work placement processes, which include: supervision and visitation by a 

teacher; and what to do if feeling unsafe in the workplace, or being subject to unsafe practices or 

environment, or unacceptable action by a person on site. 

c) Work Experience 

The school occasionally offers a work experience program for Years 9-12 students. It follows practices 

similar to Work Placement and child protection information is provided to the student prior to 

beginning their Work Experience.  (see Work Experience procedures) 

 
7.11 External Providers 

The school offers distance education in partnership with providers who hold child protection policies consistent 
with its own. E.g. TVET (TAFE) and iCEN (Christian Education National schools). 
 
Students are instructed to inform a staff member at the school if they find themselves in an unsafe 
environment, or have other concerns about the program, or the teacher/s. 
(See also: Teaching & Learning Policy 3-1 External Providers) 
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7.12 Supporting Structures 
Child protection is enhanced through the development of a safe and supportive school environment within the 
school, incorporating the Child Safe Standards, and a risk management approach to processes of:  

a) Staff supervision and duties 

b) Master Plan - safe, secure campus and facilities, designed for situational prevention of harm to children; 

c) WHS - incident management, support of student health and medication needs 

d) Excursions, camps and events management 

e) Student attendance and welfare;  

f) Anti-discrimination 

g) Anti-bullying;  

h) Pastoral care/ Chaplaincy;  

i) Teaching & learning, including learning support;  

j) Student leadership;  

k) Privacy; 

l) Complaints management. 

These are set out in the school’s policies and procedures. Students are engaged in age-appropriate discussions 
in how to access support and help. 
 

7.13 Culture of Child Safety  
A healthy and proactive culture of child safety is also fostered across the school through: 

a) the Child Safe Statement of Commitment being endorsed and communicated; 

b) promotion of the Child Safe Standards; and embedding them in existing and new programs and 

processes; 

c) senior leadership modelling the priority of child safety; 

d) delegated accountabilities and responsibilities; 

e) ensuring that staff have a strong understanding of child safety, and professional conduct; 

f) encouragement and ease of reporting – students and staff; 

g) identified needs of individual students are addressed in the student’s Individual Plan (IP)  (ref Disability 

Standards for Education 2005); 

h) student leaders meet with coordinating staff regularly to discuss issues and gather student opinion on 

matters of concern to the student body; 

i) parent partnership as a core pillar of the school and integral to the functioning of the school; 

j) participation in educational and community programs that build respect for diversity e.g. NAIDOC 

celebrations; visits to aged care homes; school buddy program; 

k) visible reminders of school vision, mission and values, and 

l) partnership of strategic relationships – CEN; NESA; AIS; Office of the Children’s Guardian; local 

community. 

7.14 Communication and Consultation 
The school seeks to communicate its commitment to child safety to the school community regularly via: 

a) the School website 

b) the School newsletter and other communications include sections on child wellbeing and developing 

resilience 

c) scheduled parent-teacher meetings; and other communication 

d) the Complaints Framework explains how to make a complaint to the school  

e) surveys 

f) providing age-appropriate opportunities for children to discuss and give feedback on relevant issues. 
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7.15 Complaints 
a) A Complaint Against the Principal  

An allegation of reportable conduct against the Principal must be reported directly to the Office of the 

Children’s Guardian and reported to the Board Chair. 

b) Complaint Against a Staff Member 

A complaint which may represent child abuse or reportable conduct shall be handled according to the 

procedures required by the relevant regulatory agencies, as set out in this document. 

c) Child-on-Child Abuse 

A complaint which may represent child-on-child abuse shall be handled according to the procedures 

required by the relevant regulatory agencies, as set out in this document. 

d) Other Complaints 

Complaints which clearly do not represent child abuse or reportable conduct are handled according to 

the procedures of the Complaints Framework  

7.16 Investigation of an Allegation of Child Abuse or Reportable Conduct 
See: Child Protection section for more information 
 
Investigations shall be conducted according to the requirements of the relevant regulator. The School is 
committed to investigating all allegations promptly and fairly. 
 
Procedural fairness (from OCG Fact Sheet 4: Planning and Conducting an Investigation)  
Procedural fairness is practiced in investigations, as advised by regulators, external investigators and/ or the 
school’s legal advisors with respect to the particular circumstances of the investigation and the overarching 
paramountcy of the safety, welfare and wellbeing of children.  
Generally: 

a) an appropriate level of confidentiality; 

b) identify and manage real or perceived conflicts of interest; 

c) conduct the investigation and make any decisions without bias; 

d) inform the subject of allegation (at an appropriate stage of the process) of the nature and scope of the 

allegations (with sufficient information so that they can understand the allegation and are able to 

respond to it), and the process to be followed; 

e) keep the employee reasonably informed of the progress of investigation; 

f) provide option of a support person for interviews; 

g) explain potential consequences of an adverse finding; 

h) provide a genuine opportunity to respond to allegations, and 

i) put any further relevant adverse information that arises during the investigation and that relates to the 

subject of an allegation to them for a response. 

7.17 Counselling 
The School will attempt to support students and staff who are the victims, or the accused, in cases of alleged 
child abuse by directing persons toward counselling and/or EAP services  
See also: www.victimsservices.justice.nsw.gov.au 

 
7.18 Review 

This framework and associated procedures will be reviewed on a regular basis as part of the general review of 
policies, including feedback from stakeholders, and as required by changes to the relevant legislation or 
regulatory procedures. 
 
Implementation of Child Safe Standards is monitored as processes are reviewed or introduced.  

http://www.victimsservices.justice.nsw.gov.au/


Child Safe Framework (incl Child Safe Policy) 
 
 

Covenant Christian School                  | Page 14 
 
 

IMPORTANT RELATED DOCUMENTS 
Employment Policy suite 
WHS Policy suite 
Teaching & Learning Policy suite 
Privacy Policy 
Welfare Policy 
Anti-Bullying Policy 
Discipline Policy  
Staff Code of Conduct 
Student Code of Conduct 
Code of Conduct for Parents and Visitors 
Volunteer Code of Conduct +procedures 
Contractor Code of Conduct + procedures 
Complaints Framework 
Governance 3-1 Compliance Framework 
Governance 3-2 Risk Management Framework 
 
Relevant Legislation: 
Child Protection (Working With Children) Act 2012 (NSW) 
Child Protection (Working With Children) Regulation 2013 (NSW) 
Children’s Guardian Act 2019 (NSW) including the NSW Child Safe Scheme and Child Safe Standards 
Children’s Guardian Amendment (Child Safe Scheme) Bill 2021 (NSW) 
Children and Young Persons (Care and Protection) Act 1998 (NSW) 
Children and Young Persons (Care and Protection) Regulation 2012 (NSW) 
Civil Liability Act 2002 (NSW) 
Crimes Act 1900 (NSW) 
Education Act 1990 (NSW) 
Fair Work Act 2009 (Cth) 
Limitation Act 1969 (NSW) 

 
Reference: 
Office of the Children’s Guardian (NSW) – Child Safe Standards, Reportable Conduct Scheme, Working With Children 
Checks    https://www.ocg.nsw.gov.au 
Department of Communities and Justice (DCJ) – child protection reporting and statutory child safety responsibilities 
https://www.dcj.nsw.gov.au 
NSW Police Force – criminal investigations and child protection matters 
NSW Civil and Administrative Tribunal (NCAT) – review and appeal processes 
https://www.ncat.nsw.gov.au 
National Office for Child Safety – National Principles for Child Safe Organisations and complaint handling guidance 
https://www.childsafety.gov.au 
NSW Education Standards Authority (NESA) – school registration and child protection requirements 
https://www.nsw.gov.au/education-and-training/nesa    
NESA RANGS Manual References: 3.6.1 Safe and Supportive Environment 
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