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Welcome. 
Bethania Lutheran School is an independent co-educational primary school for students from 
Preparatory to Year 6 which seeks to provide quality Christian education in a nurturing environment. 
 

97% 
OVERALL STUDENT 
ATTENDANCE 

4.5   
PARENT 
SATISFACTION 

100% 
TEACHER 
PARTICIPATION IN PD 

Principal Mrs Sarah Schnetker     |     Council Chair  Mr Stuart Needham 
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 This report has been produced by Bethania Lutheran School to meet 

reporting obligations of the Queensland and Australian Governments 
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Learning Experiences 
Christian Education 
+ Weekly whole-school Chapel 
+ Class devotions 
+ Christian Studies 

 

192 
FEMALE 
STUDENTS 

158 
MALE 
STUDENTS 

 
To find out more about 

Our Students, contact (07) 3200 5363 

350 
TOTAL 
STUDENTS 

NAPLAN results are publicly available at 
https://www.myschool.edu.au/   

39 
INSTRUMENTAL 
MUSIC 

284 
CHOIRS & 
ENSEMBLES 

125 
ACADEMIC 
COMPETITIONS 

84 
SPORTING 
TEAMS 

4 
CAMPS 

550 
ACADEMIC 
AWARDS 

Intensive Literacy 
+ InitiaLit – Prep to Year 2 

Music 
+ Weekly specialist lessons: P-6 
+ Instrumental Music lessons 
+ Vocal ensembles & bands 

Sport 
+ Weekly HPE specialist lessons: P-6 
+ Inter-house swimming, cross country 

& athletics carnivals 
+ Zone, district, regional and Lutheran 

school sporting opportunities 
+ Logan Association of Primary School 

Sports (LAPSS) interschool sport 

LOTE 
+ Weekly specialist Japanese lessons P-6 

Camp 
+ Year 3 – 1 night: school sleepover 
+ Year 4 – 2 night: beach camp 
+ Year 5 – 2 night: bush camp 
+ Year 6 – 5 nights: Ski trip, Sydney & Canberra 

2025 Attendance Rate (%) by Year Level * 

Prep – Year 6 

90 89 93 94 94 94 91 
PREP YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 
* The average student attendance rate. Student’s attendance at Bethania Lutheran School is 
recorded each day. Parents/caregivers are contacted if no advice/explanation has been given of a 
child’s absence. 

 

Lifelong Learning 

Our Students 

Social Climate 
+ Pastoral Care programs 
+ Service-learning initiatives  
+ Student leadership opportunities 
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Lifelong Learning 

Our Staff 

41 
WOMEN  
ON STAFF 

9 
MEN  
ON STAFF 

24 
TOTAL NON-
TEACHING STAFF 

26 
TOTAL TEACHING 
STAFF 

 
NO IDENTIFIED  
INDIGENOUS STAFF 

100% 
+ TEACHER REGISTRATION 

+ NON-TEACHING STAFF WITH BLUE CARD 

124+ 
PL DAYS ENGAGED 
WITH BY STAFF IN 2025 

$49,577 
INVESTMENT IN 
PROFESSIONAL 
LEARNING (PL) 

100% 
STAFF  
ATTENDANCE 

86% 
2024-25 STAFF 
RETENTION RATE 

Level of Attainment Number of Staff 
Doctorate 0 

Masters 2 
Post Graduate Diploma/Certificate 7 
Bachelor Degree 18 
Diploma/Certificate 13 

 
Staff Learning 
Professional Learning opportunities are provided for both teaching and non-teaching staff. The Staff Development 
Program has been compiled to include support and growth in the following three areas: 
 

   
Educational 
+ Participation in workshops to 

develop capacity with 
contemporary education 
pedagogy, supporting students 
with disabilities and pastoral care 

+ Undertaking of the annual 
government legislated accountable 
training sessions and the Lutheran 
Church of Australia (LCA) mandated 
training sessions 

Theological 
+ Participation in regular worship and 

spiritual development workshops 
+ Staff Professional Development 

including units from the ‘Connect’ 
and ‘Equip’ programs 

+ Encouragement for teaching staff 
to undertake the Graduate 
Certificate in Lutheran Education 

 

Personal 
+ Undertaking the development of a 

personal folio for Professional 
Development programs 

+ Regular goal-setting, observations 
and feedback 

 

To find out more about 
Our Staff, contact (07) 3200 5363 
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160 
SENIOR 
STATEMENT 

Lifelong Learning 

Our Community 

Lutheran schools in Queensland understand the important role parents 
play in the education of their children. Without a supportive home 
environment, the capacity of schools to maximise each child’s learning is 
limited. When teachers, parents and the community work together to 
support each child, the child thrives. 

There are many ways that parents can assist their children to be successful in 
their learning journey within a Lutheran school. 

 Voluntary Support  Communication 

 + P&F involvement 
+ Classroom help 
+ Fundraising 
+ Excursion help 
+ School events 
+ Special food days 

 + Fortnightly classroom 
newsletters 

+ Fortnightly school newsletter 
+ Parent Connection evenings 
+ Parent teacher interviews 
+ Yearbook 
+ Parent Handbook 
+ Social Media – Facebook -

School, P&F; Instagram 

 Participation  Class Support 

 + Class Events 
+ Celebration of Learning 

events 
+ Open Days 
+ Parent workshops 
+ Information Evenings 
+ Sporting Carnivals 
+ Assemblies 
+ Worship/Special Worship 

Services 
+ Twilight concerts 
+ Special Days 

 + Reading Program 
+ Excursions 
+ School events 
 

 P & F Activities  Funding 

 + Meetings are held once per 
term where parents are invited 
to meet other parents & discuss 
matters in relation to providing 
the best resources possible, as 
well as plan future P&F events. 

 + Find out more about Sources of 
School Funding at 
https://www.myschool.edu.au/  

Parent Feedback 
Parents are surveyed regularly. 
The survey provides the 
opportunity for parents to provide 
feedback across a broad range of 
areas. This information is used as 
part of the school’s commitment to 
continuous improvement. 

To find out more about 
Our Community, contact (07) 3200 5363 

How satisfied are staff with the 
school’s commitment to… 

… quality of teaching 91% 

… quality education at 
reasonable expense 93% 

… the School’s values 97% 

… a holistic education 93% 

… smaller class sizes 79% 

 How satisfied are parents with the 
school’s commitment to… 

… quality of teaching 82% 

… quality education at 
reasonable expense 88% 

… the School’s values 91% 

… a holistic education 89% 

… smaller class sizes 89% 

 How satisfied are students with 
the school’s commitment to… 

… academic program 82% 

… sports program 85% 

… facilities & resources 80% 

… extra-curricular 
activities 79% 

Overall satisfaction 83% 
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Child Safe Standards 
 
 
 

Lifelong Learning 

School Improvement 

Mission  
Bethania Lutheran School is a Christ-centred community 
supporting the educational journey by providing dynamic, 
innovative teaching and learning, within a nurturing 
environment. 

Strategic Vision | 2024 - 2028  
From strong foundations and shared history, 

opportunities for new growth emerge. 

Documents and planning aligned to Aust. Curriculum Version 9. 

Evidence based pedagogy reflectively implemented in classrooms. 

Collaborative professional growth focusing on high expectations. 

Effectively implemented, consistent behaviour policies.  

Success 
Measures 

Excellence in Learning and Teaching 
Embedding high quality, rigorous, curriculum aligned, teaching and 
learning practices and policies that are supportive and challenging for all 
students, focusing on improving outcomes in the spiritual, intellectual, 
emotional, cultural and social dimensions. 

Ongoing improvement and innovation 
Leading-edge facilities, advanced technology, and associated pedagogy 
grounded in evidence, nurturing students to become active contributors to 
our community, culture, and the ever-evolving world that lies ahead.  

Success 
Measures 

Fit-for-purpose facilities to maximise contemporary student learning. 

Appropriate technology used effectively to promote learning. 

Technology selection and implementation based on student need. 

Rigorous implementation of design and technology curriculum. 

Strengthening Lutheran Identity 
Fostering a deep understanding of Lutheran schooling through the lens of 
the Growing deep framework and how this is enacted through formation, 
education and care for all members of the school community. 

Success 
Measures 

Relatable, aligned, applicable Christian Studies program. 

Relevant worship and devotional opportunities that nurture faith. 

All staff knowing and enacting the Growing Deep Framework. 

Effective, tailored wellbeing support for the school community. 

Community Building 
Leveraging a strongly positive school culture to create reciprocal 
relationships both within and outside of the school community built on 
support, collaboration, trust and reconciliation.  

Success 
Measures 

Meaningful, valuable parent connections understood and enacted. 

Effective and efficient communication systems in operation. 

All understand and see their contribution to strategic directions. 

Reciprocal connections with outside organisations in action. 

Organisation and Management 
Human, physical, technological, policy and financial resources focused on 
providing an effective, safe, caring, and growth oriented learning and 
working environment. 

Success 
Measures 

Clear role descriptions supported by development opportunities. 

Well-defined, concise and enacted policies and procedures. 

Masterplanned and maintained grounds and facilities. 

Future planning for school directions understood and articulated. 

• Child safety and wellbeing is embedded in organisational leadership, governance 
and culture through a focus on ensuring currency of policies, aligned with up-to-
date legislation.

• Children and young people are informed about their rights, participate in decisions 
affecting them, and are taken seriously through the use of tools such as the “Who 
can I go to if I feel unsafe?” posters in all learning spaces and common areas 
throughout the school.

• All teachers have current QCT registration and all non-teaching staff have current 
Blue Cards.

• All current staff and volunteers receive annual training in Child Protection Policy 
and Child Risk Management Strategy, as well as Valuing Safe Communities.

• All new staff receive formal induction which includes training in Child Protection 
Policy and Child Risk Management Strategy, as well as Valuing Safe Communities.

• Health and Pastoral Care programs address child safety knowledge, skills and 
awareness.

• Current policies and procedures document how the school is safe for children and 
young people, aligned with up-to-date legislation.


