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PRINCIPAL’S REPORT
2019 has been a remarkable year. Our
students were encouraged and challenged
both within and beyond the classroom. The
natural curiosity of our younger students
cannot but captivate. Typically eager, these
students exude an inquiring attitude. While our
older students may appear more reserved
their passions are obvious, particularly when
they apply their knowledge to an area of
interest. The aim is for all our students to be
aspirational.
Of special note was the commencement of the Australian Air Force Cadet Squadron 327 at
the School. It is wonderful to have this close connection to the AAFC and for our students to
have ready access to a program which offers such a diverse range of opportunities. It was a
great privilege to host the end of year parade at the Forde campus with all three Canberra
based cadet units, over 200 AAFC Cadets, dignitaries and families in attendance. Additionally,
our Duke of Edinburgh program, together with the Ginninderra program in Middle School,
highlights further opportunities for our students to look beyond themselves to serve others, a
key focus for our school.
The School is very grateful to the many parents who volunteer their time to assist both in the
classroom and beyond. From reading groups to excursions, assisting with our co-curricular
sporting teams or speaking to students about their careers, our parents both past and present
embody a strong commitment to service. I am particularly grateful for the dedication of the
Parents & Friends Association for their support of the School in a variety of activities including
the annual School Fair, which provides an opportunity for parents, staff and students to work
alongside one another to create a wonderful community event.
As we contemplate welcoming a new section of the School commencing in February 2020 we
are drawn to this concept of community. Our Early Learning Centre will be an exciting
extension of our school and affords the opportunity for providing support for families.
Finally, I would like to acknowledge the tremendous support of the Executive Team. Alison
Easey (Deputy Principal Learning and Teaching), Melanie Spencer (Deputy Principal
Wellbeing), Damaris Falzon (Head of Early Childhood and Junior Schools), Liz Craig (Head of
Middle School), Ben Harris (Head of Senior School), Kym Reid (Head of Co-Curricular) and Joel
Anderson (Head of Operations). Their work in their respective areas, as well as their collective
whole school perspective, is invaluable and I commend them for their passion and
commitment.

Steven Bowers
Principal
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CHAIR’S REPORT
The end of 2019 represented the successful conclusion of the 21 st year of operation for
Burgmann Anglican School.
Since the School’s inception in 1998, there has been a dedicated focus on creating a strong
sense of community and inter-connectedness between subsections of the School.
As Burgmann looks toward its 22nd year of operations, the Board and School will continue to
focus on ensuring the preservation of our unique Burgmann culture. With a focus on the
Wellbeing framework and Positive Education principles, Burgmann aims to achieve its mission
to produce educational excellence within a Christian context.
Some notable programs and projects completed in 2019 include
the completion and opening of the Burgmann Early Learning Centre
catering for children 6 months to 3 years of age, landscaping and
ground improvements, information technology infrastructure
upgrades and the refurbishment of teaching and learning spaces.
The Board would like to acknowledge the fundraising and
friendship building activities provided by the Burgmann Parents
and Friends Association. This group plays a key role in both
fundraising as well as providing involvement and friendship
opportunities to the Burgmann community.
We have an excellent management team, led by our Principal, Mr
Steven Bowers. The Board would like to formally thank Mr Bowers
as well as the School’s staff for their support of teaching excellence
and commitment to the wellbeing of its students.
The Board is in the envious position of having a diverse group of
qualified and respected individuals with a strong heart for the
school. They bring a wealth of knowledge and expertise to
Boardroom discussions. I would like to thank my Board colleagues formally for their continued
commitment and support and acknowledge their extraordinary dedication and their
willingness to contribute their time and skills to keeping the School on its path to excellence.

Natalie Vandepeer Bradley
Chair
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EXECUTIVE STAFF 2019
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PROFESSIONAL LEARNING & ACCREDITATION
During 2019, Burgmann teachers continued to engage in a wide
range of professional learning experiences aimed at improving
teacher practice, student learning and student wellbeing. As a
staff, teachers participated in the following programs:
▪

Reframing Behaviour Management: Positive Approaches —
a TQI accredited program focused on behavioural theory
and best educational practice.

▪

Effective Classroom Practice: Maximising our Impact on
Student Achievement — a TQI accredited program about
teaching expertise and high impact teaching strategies.

Teaching staff undertook further professional learning to build
understanding of the Berry Street Education Model (BSEM), a
curriculum purposefully designed to support the sequential
development of students’ physical, psychological, social and
emotional capacities. The Wellbeing Committee continued to
build partnerships with industry experts in the areas of Positive
Parenting and Positive Psychology and began implementing new
behaviour management practices across both campuses with a
view to bringing alignment and consistency with the School’s
Positive Education approach.
Additionally, selected members of the Wellbeing Committee,
Learning & Teaching Committee and the Executive attended
Positive Education Schools Association (PESA) Conference,
Positive Schools Conference, the AISACT Colloquium and
Australian Curriculum Studies Association Conference.

the
the
the
the

In addition to sub-school and whole school professional learning,
individuals participated in a range of programs including first aid
training, work health and safety training, understanding the
Reportable Conduct Scheme and continued curriculum learning
relating to Australian Curriculum, technology, student needs,
differentiation and leadership.
Six teachers completed their Proficient Teacher process to gain
full teacher registration and two teachers successfully completed
the Experienced Teacher process. Burgmann teachers were also
active contributors to professional learning beyond the school,
including programs hosted by AISACT, PESA and the HALT
network. The completion of E Block made it possible for the
school to also host to several professional learning events on
behalf of BSEM, PESA and AISNSW.
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LEARNING & TEACHING
“Learning
communities are
made up of people
who share a common
purpose. They
collaborate to draw on
individual strengths,
respect a variety of
perspectives, and
actively promote
learning opportunities.
The outcomes are the
creation of a vibrant,
synergistic
environment,
enhanced potential for
all members, and the
possibility that new
knowledge will be
created.”

The value of being in relationship with those around you is central
to this definition, emphasising learning as a collaborative rather
than an individualistic or competitive endeavour. Key concepts
from this definition of respect for others, drawing from peoples’
strengths and building on each member’s potential are also
consistent
with
Burgmann’s
educational
philosophy.
Collaboration and co-operation naturally follow as fundamental
aspects of the social cohesion and sense of belonging that are
essential for learning.
At Burgmann we believe that our learning community extends
beyond students to include staff and also families. The familiar
phrases ‘it takes a village to raise a child’ and ‘lead by example’ are
evident in the manner in which community members look to
support each other and to model the disposition of a learner
regardless of age. Burgmann staff, while highly professional in
their respective fields, are also enthusiastic and tireless learners
who model curiosity and courage alongside collaboration and cooperation.
Throughout 2019 Burgmann’s staff continued to pursue their
shared purpose to create and maintain a challenging and inspiring
educational community where every student can flourish and
learn. They started the year setting professional learning goals for
themselves that addressed our two 2019-2020 professional
learning priorities; firstly, to build positive and effective classroom
cultures of learning by improving classroom pedagogy, and
secondly to further explore differentiation strategies that move
every student forward in their learning. These priorities provide
staff with a framework within which to identify areas of their own
professional practice that they wish to strengthen. We also use
these priorities to frame our collective professional learning
experiences.
Our professional learning event in July focussed on unpacking the
question What do expert teachers do? We discussed current
research and how it may be applied in different classroom
contexts, and we engaged in a series of shared practice
workshops on interesting topics such as building classroom
culture for effective learning, developing tech-knowledge-e, and
using video feedback for reflection on practice.
These sessions led by members of our teaching staff, celebrate
and share the excellent practice of our teachers and is a
wonderful example of how we learn from each other in a
collaborative learning community.
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Burgmann staff also make a significant contribution to the
learning of the wider educational community. During 2019
Burgmann hosted multiple professional learning events that were
open to educators from across the region on behalf of the
Association of Independent Schools ACT, the Association of
Independent Schools NSW, the PESA ACT Chapter and Berry
Street Education. Staff also actively participated in professional
networks such as TQI HALT Network, NSW History Teacher’s
Association and the ACT Music Teacher’s Network, to name but a
few. Through these organisations, our staff help keep our school
connected to other educators in our region, sharing expertise,
learning from others and serving the wider educational
community.
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WELLBEING
In 2019 teaching staff and students at Burgmann spent
considerable time contemplating how we, as a community, might
continue to faithfully live out our motto of Grace, Commitment and
Wisdom, and to strengthen the cords of our own educational
community. We sought to better understand how our lives in
community with each other might authentically reflect our values
of curiosity, courage, integrity and trust.
Student voice became a particularly powerful part of this review
of our relational practices. Collectively we came to appreciate the
value our community places on being respectful, being reliable,
being honourable, being authentic and embracing challenges.
Over the course of the year, these ways of relating with each other
became the foundation for the way we choose to conduct
ourselves as a community.
Teaching staff from the full range of sub schools undertook
professional learning about ways to encourage a sense of
belonging, a connection to learning and opportunities for growth
for all students. They attended a number of Positive Education
conferences and continued to gain wisdom and insight from the
input of Dr Justin Coulson.
The School was delighted to again host the ACT Positive
Education Schools Association (PESA) Conference as well as an
ACT wide training program on trauma informed practice. The
latter provided us with a strong, research-based approach to
developing communities of trust within our own classrooms. The
Wellbeing Committee continued to build partnerships with
industry experts in the areas of Positive Parenting and Positive
Psychology and completed its review of behaviour guidance
practices across both campuses.
The Early Childhood program focussed on working with children’s
signature character strengths to build self-awareness, tenacity
and resilience in our youngest learners. These little ones also had
the opportunity to strengthen their relationships and build
community with each other by engaging in circle time
conversations where they learned to resolve conflict, to listen well
to others, to be respectful and to encourage one another. They
particularly enjoyed learning a little bit about neuroscience and
putting on their “high vis” vests when they were building new
neural pathways.
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Junior School continued to focus on learning about the strengths
of others and how they might leverage their own strengths to
overcome challenges to strengthen their personal friendships.
They engaged with a broad range of fiction from which to draw
inspiration for developing empathy and positive peer
relationships.
In an age where adolescents increasingly experience community
online, the wellbeing program of the Middle School was
necessarily focussed on supporting students to stay safe on
social media and to develop healthy, positive and hopeful digital
footprints. Students also developed mentoring relationships
across sub schools with visits to Early Childhood buddies and
visits from Senior School student leaders. In the Middle School
wellbeing program, students continued to learn about healthy
patterns of sleep, nutrition and exercise.
Senior School classes began in 2019 with visits by the school
psychologists who led students in learning about managing a
range of strong emotions. Feedback from these sessions was
overwhelmingly positive with students indicating that as a result
of attending, they had stronger self-awareness and felt
empowered to act in the best interests of their personal wellbeing.
Pastoral Care tutors continued to support students by developing
cohesion within tutor groups and across year levels.
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ENRICHMENT
In 2019, the Director of Enrichment, the Enrichment teachers and
Enrichment assistants continued to provide quality support
students across all sub schools. Adjustment Plans and Individual
Learning Plans were developed to support students who need
adjustments to maximise their learning. These plans and
adjustments were developed in consultation with parents,
implemented by classroom teachers, and monitored and reviewed
over the course of the year.
In addition to managing individuals’ learning needs, Enrichment
staff worked also worked with teachers to develop inclusive
teaching and learning strategies and differentiated instruction.
Extension opportunities were also provided.

CO-CURRICULAR
In 2019, student participation in co-curricular sport, arts and
academic activities remained strong with continued increases in
participation.
Total Co-curricular registrations by grouping for 2019 were:
▪

Music (all ensembles)

234

▪

Drama Production)

51

▪

DanceFest

26

▪

Duke of Edinburgh Award

81

▪

Sport

802

▪

Mock Trial

30

▪

Debating

13

▪

Titration

24

▪

Tournament of Minds

12

There were 41 parents either coaching or managing sporting
teams with an additional 15 alumni and 38 current student
coaches/helpers. Four students received a Duke of Edinburgh
Gold Award in 2019.
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STUDENT INFORMATION
Attendance
At the end of 2019 there were 1529 students enrolled at two
campuses. 88 students were enrolled in the pre-school program.
1441 students were enrolled from Kindergarten to Year 12 (721
females and 720 males).
The attendance rate for the year was 94.1%. Non-attendance is
managed by the school in line with our Attendance Policy which
is available on the school website.

Year Level

Male

Female

Total

Attendance
Rate

Kindergarten

52

48

100

94.40%

Year 1

53

49

102

94.40%

Year 2

65

47

112

93.80%

Year 3

61

51

112

94.70%

Year 4

58

56

114

94.30%

Year 5

57

55

112

94.90%

Year 6

54

57

111

94.20%

Year 7

56

55

111

94.00%

Year 8

54

56

110

92.30%

Year 9

61

68

129

91.80%

Year 10

61

58

119

92.90%

Year 11

43

63

106

95.60%

Year 12

45

58

103

94.80%

K-12 Totals

720

721

1441

94.00%
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Year 12 Results
Many students excelled academically in 2019 with Phoebe
Doohan awarded Dux of the School with an Australian Tertiary
Admission Rank (ATAR) of 99.45.
Year 12, 2019 Statistics:

HIGHLIGHTS
New highest scaled

▪

93% of the students who received a Year 12 Certificate also
received an ATAR

▪

16% of Burgmann students received an ATAR of 95 or above

▪

34% of Burgmann students received an ATAR of 90 or above

▪

57% of Burgmann students received an ATAR of 80 or above
(required for direct entry to ANU)

▪

90% of Burgmann students received and ATAR of 65 or above
(required for direct entry to UC)

The following students achieved an ATAR of 95 or above:
Phoebe Doohan

99.45

Annie Huang

99.10

Ashutosh Reddy

99.05

Umar Dabhoiwala

98.00

scores were set for

Aakash Joshi

97.90

Katelyn Milligan

97.65

Burgmann in

Ella Parolin

97.45

Joseph Khuu

96.60

Clare Newton

96.50

Leah Hatherley

96.10

Mathematical

James Klose

96.05

Ishita Sharma

96.00

Applications and

Richard Sitinamaluwe

96.00

Anna Lui

95.75

Business.

Saurav Yash Agasti

95.45

Hayley Martin

95.45

Our median ATAR

Year 12 Post 2019 Student Intentions

was 82.85. This is the
seventh consecutive

University Offers

88

year our students

CIT/Other

9

have achieved a

Traineeship/Apprenticeship

4

median ATAR above

Travel/Overseas

2

Work

6

Total

109

80.
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SCHOOL PERFORMANCE IN NATION-WIDE TESTS &
EXAMINATIONS
NAPLAN 2019 Results
2019 is the second year that Burgmann students have completed
NAPLAN Online as part of the national implementation of online
testing. There was significant media attention around the national
challenges faced by ACARA in the first days of the testing period
in relation to significant connectivity issues for schools across the
country. While Burgmann students did experience an increase in
connectivity disruptions on the first day of testing, this was
managed well by students and staff. A small number of students
were offered the opportunity to re-sit the affected test (Writing),
and only a few took up the offer. Reviewing the results, it is
impossible to gauge any impact of this challenge on results.
It should be noted when looking at growth data, that these
students’ prior scores were for paper-based tests which by their
nature are less reliable measures of very high and very low
achieving students. This may be a contributing factor to negative
growth scores for some students.
As was the case in 2018, teachers were able to access student
responses for all except the Writing task (without comparable
statistical data) from early Term 3, providing them with diagnostic
data in a shorter timeframe. This was done through the NAPLAN
Online site (using the SSSR data). The data analysis software
provided by the Testing Authority known as SCOUT (previously
SMART) was made available on 10 September 2019.

Definitions:
State: refers to all schools in the combined NSW and ACT dataset.
SSSG: refers to a group of schools (limited to the NSW-ACT
dataset) with most similar ICSEA scores. Note that this is different
to Similar School definition for My Schools website.

Summary of Growth
There is an expectation that student individual scores improve
between testing periods, reflecting their learning over the two year
period. Growth figures provide information about student growth
in test scores compared to the previous testing. Growth figures
can difficult to interpret, particularly for extremely high performing
students. This is particularly the case during the transition to
online testing which is more accurate than the paper-based
testing in 2017.
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Year 3 to Year 5

Year 5 to Year 7
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Year 7 to Year 9
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Summary of Means
Number of
Students

School Mean

SSSG Mean

State Mean

Grammar &
Punctuation
Reading

110

471.7

505.08

448.20

110

471.6

489.85

436.92

Spelling

110

452.0

466.05

428.55

Writing

111

447.3

456.27

429.58

Numeracy

110

448.7

461.92

414.78

Grammar &
Punctuation
Reading

110

526.0

557.89

505.77

111

546.8

555.62

509.07

Spelling

110

521.9

541.51

508.23

Writing

110

504.9

511.14

479.15

Numeracy

110

526.5

546.21

501.29

Grammar &
Punctuation
Reading

112

573.2

594.26

545.94

112

588.9

596.36

549.57

Spelling

112

559.2

586.64

553.32

Writing

112

532.0

555.29

516.83

Numeracy

111

597.5

616.72

560.82

Grammar &
Punctuation
Reading

127

609.0

620.08

578.98

128

615.4

626.42

587.54

Spelling

127

606.0

621.7

590.52

Writing

128

590.6

595.35

552.23

Numeracy

128

626.6

645.15

599.73

Year 3

Year 5

Year 7

Year 9
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Summary of Bands
Top 2
Bands
Year 3

Middle 2
Bands

Bottom 2
Bands

Top 2
Bands

School

Middle 2
Bands

Bottom 2
Bands

SSSG

Grammar &
Punctuation
Reading

77.3%

18.2%

5.5%

81.9%

15.3%

2.8%

72.7%

23.6%

4.5%

78.6%

18.3%

3.1%

Spelling

66.4%

25.5%

8.2%

70.8%

25.1%

4.1%

Writing

72.1%

25.2%

2.7%

75.3%

23.2%

1.5%

Numeracy

60.9%

3.5.5%

4.5%

67.5%

29.0%

3.5%

Year 5

School

SSSG

Grammar &
Punctuation
Reading

50.9%

42.7%

6.4%

64.4%

31.2%

4.4%

64.0%

35.1%

0.9%

66.5%

30.5%

3.0%

Spelling

48.2%

48.2%

3.6%

57.9%

39.0%

3.2%

Writing

26.4%

65.5%

8.2%

34.5%

60.9%

4.6%

Numeracy

46.4%

50.9%

2.7%

58.4%

38.8%

2.8%

Year 7

School

SSSG

Grammar &
Punctuation
Reading

37.5%

58.9%

3.6%

54.9%

39.7%

5.4%

55.4%

42.9%

1.8%

58.3%

38.5%

3.1%

Spelling

35.7%

54.5%

9.8%

52.6%

43.4%

3.9%

Writing

17.9%

72.3%

9.8%

34.9%

55.6%

9.5%

Numeracy

64.9%

31.5%

3.6%

67.5%

30.4%

2.2%

Year 9

School

SSSG

Grammar &
Punctuation
Reading

29.9%

60.6%

9.4%

39.4%

51.6%

8.9%

32.0%

62.5%

5.5%

46.2%

49.0%

4.8%

Spelling

37.8%

55.1%

7.1%

41.0%

54.1%

4.9%

Writing

23.4%

57.8%

18.8%

26.3%

58.5%

15.3%

Numeracy

43.0%

53.1%

3.9%

54.9%

42.5%

2.6%
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MINISTRY
In the Zulu language, there is a word that describes the concept
of connection with others. It is ‘Ubuntu.’ It means, ‘I am because
we are.’
One of the almost tangible foundation stones in our community
here at Burgmann is the sense of community. Our ‘Ubuntu.’ It is
important that it is not just connection amongst ourselves, but
also with those beyond our school boundaries.
This theme of service to those who are around us has been drawn
out from the stories of Jesus talked about in Chapels across the
School each week in 2019.
Our school community has many ways to engage our students in
Christian ministry, including through the lunchtime Christian
groups, Ember and BSalt, and a range of charity activities. Jesus’
message of loving your neighbour as yourself goes hand in hand
with enacting charitable actions.
When we look across the school holistically, there is a beautiful
network of tendrils that reach out from our students to those in
need in our community. It is the pulse that indicates that we have
focused not only on the heads, but the hearts of our students. Our
students look at connecting with community from a local, national
and international perspective. Some examples of this is with our
whole-school connections to Anglicare and World Vision. But
even further than this, we have students advocating for their own
areas of passion to support.
In Early Childhood and Junior School, students engaged with, and
raise money for, Orange Sky, Hands Across the Water and TEAR
Australia.
In Middle School, they have supported the Anglicare Pantry
Appeal and decided on a giving tree leading into Christmas to
assist people across Canberra struggling to provide gifts for their
own families.
As an expression of our call to be servant hearted and to steward
creation, Senior School students continued to support the
Anglicare Winter Sleepout, began using renewable consumables
in the bathrooms, beeswax wraps instead of plastic wrap, and
assisted the Tathra community with a service project of replanting
native plants to help regrow their bushland which had been
damaged by fire.
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The hope of Burgmann Anglican School is that when our students
leave this place and are in their 30s (and beyond), they will be
people of integrity who engage others with compassion, and
advocate for those who do not have a voice for themselves.
Jesus talked about the need to look after people who were
struggling — a concept that was foreign in the ancient world at
that time. He gave the example of people who were feeding the
hungry, clothing the naked and taking care of the widows and He
says: ‘I’m telling the solemn truth: Whenever you did one of these
things to someone overlooked or ignored, that was me—you did it
to me.’ (Matthew 25, The Message)
The purpose of ministry at Burgmann Anglican School is to help
our students to focus on the people of our world through the lens
of Jesus and His teachings. To engage in relationship with our
Creator and through that relationship, connect with those around
us in actions of compassion and support.
If we were to re-write the definition of Ubuntu to suit our Burgmann
context, we would say that ‘We are because Jesus is.’ That is, we
engage with our community because Jesus first showed us how.
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PARENT, STUDENT & STAFF SATISFACTION
As the School prepared for the opening of the Early Learning
Centre in 2020 a number of parent information evenings were
conducted and the feedback from these was positive and helpful
for understanding community need with regard to early learning
within the Gungahlin community.
The Principal continued to meet with parents about a range of
issues in 2019 and encouraged attendance at a number of
significant parent evenings. Feedback from these evenings was
positive with parents indicating considerable satisfaction with
delivery and content, together with high levels of interest in future
parenting and family education programs.
Students in Junior School completed the Positivity Institute’s
flourishing scale twice over the course of the year which provided
feedback to staff about how to target their learning and wellbeing
needs. Students in the Middle School completed the VIA character
strengths survey and acted on the results to leverage their
strengths in both their academic and co-curricular learning
programs.
The Principal met individually with the majority of Year 11
students and encouraged them to discuss their study programs
and matters of importance to them. Year 12 students completed
a student satisfaction survey at the conclusion of their final year.
Additionally, as the Burgmann alumni grows, we are beginning to
receive
feedback from former students regarding their
experiences at Burgmann, together with their interest in remaining
connected to the community.
Staff feedback from professional learning days and wellbeing
initiatives indicated gratitude for strong school support for
ongoing professional development and an appreciation of the
high quality of professional learning programs delivered by the
School. Staff continued to have access to the School’s Employee
Assistance Program, and again, feedback indicates this is
something highly valued by the staff.
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SCHOOL INCOME BY FUNDING SOURCE
2019 Primary Income by Contributor
ACT General Recurrent
Grants
11%

Tuition Fees, 54%

Commonwealth
General Recurrent
Grants,35%

ACT General Recurrent Grants

Commonwealth General Recurrent Grants

Tuition Fees

2019 Recurrent Income
Other, 10%

Tuition Fees, 47%

ACT General Recurrent Grants

ACT General Recurrent
Grants, 10%

Commonwealth
General Recurrent
Grants, 33%

Commonwealth General Recurrent Grants

Tuition Fees

Other
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2019 Recurrent Expenditure
Teaching Materials
and Expenses, 8%
Occupancy, 5%
Information
Technology, 2%
Loan Interest 4%
Other, 5%
Depreciation, 6%
Salaries and
Associated Costs, 70%

Salaries and Associated Costs

Depreciation

Other

Loan Interest

Information Technology

Occupancy

Teaching Materials and Expenses

Financial Result
In 2019 the school recorded an operating surplus of $2,363,188.
This amount includes $20,000 Block Grant received for the
construction of a six new senior school general purpose learning
areas. Approximately 47% of the School’s income was contributed
by parents through School tuition fees with Federal and State
Government providing around 43% and the balance coming from
donations and trading activities (outside school hours program,
holiday program, canteen and uniform shop).

Capital Works
Several building and landscaping projects were completed
throughout 2019. These included:
▪

Completion of Early Learning Centre

▪

Improving digital literacy of students by continuous
investment in Information Technology Resources
(including: classroom equipment and professional
learning opportunities)

▪

Improving outside learning spaces

▪

Painting, repairs & equipment replacement
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Staff
At the date of the Commonwealth Census in August 2019 the
school had 132 teachers (112.40 FTE) and 77 non-teaching staff
(53.50 FTE). One staff member identified themselves as of
Aboriginal or Torres Strait Islander origin.
Industrial Movements
During 2019 there were pay increases of 2.5% for both Teachers
and Support Staff.

Burgmann Anglican School
4 The Valley Way
Gungahlin ACT 2017
www.burgmann.act.edu.au
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